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APPENDIX 2
LIST OF PROFESSIONAL RESPONSIBILITY

ASSESSMENT COMMITTEE - CHAIRPERSONS

Lynne Taylor

Vice President

Patient Services
Queensway-Carleton Hospital
Ottawa

Mrs. Patricia Lang
Vice-president, Academic
Georgian College

Barrie

Ms. Louise Lemieux-Charles
Asst. Prof. & Program Director
HMRU, Dept. of Health Admin.
Faculty of Medicine
University of Toronto

Toronto

Ms. Patricia Mandy
Vice President, Community Health
Hamilton Health Sciences Centre

Hamilton

Mrs. Maxine Pastirik

Niagara College of Applied Arts
& Technology

Welland

Ms. Darlene Steven
Associate Professor
School of Nursing
Lakehead University
Thunder Bay

Pat Hall
Principal Chair
Seneca College
Toronto

Ms. Donna Tremblay

Dean, Health Sciences

Sauit College of Applied Arts & Technology
Sault Ste. Marie
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LETTERS OF UNDERSTANDING

Short Shifts, Modified Work , Job Sharing and Payment for
Bargaining Unit President

The parties agree that the issues of short shifts (including the issue of premium payments for hours
worked after scheduled hours on short shifts), modified work and job sharing are local issues.

Any issues around paymentfor a Bargaining Unit President or designate including payment to attend
joint Employer Union meetings outside of their regularly scheduled hours are local issues.
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Joint Central Committee

The parties agree to form a Joint Central Committee to discuss issues of mutual interest and benefit to
the Hospitals and the Association. The Committee will discuss issues including but not restricted to a
Clinical Advancement System for nurses and support for new graduates entering the nursing profession.
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Letter to Hospitals of Ontario Pension Pian (HOOPP)
Regarding Surplus for Retirees’ Benefits

The parties hereby requestthat the Hospitals of Ontario Pension Plan (HOOPP) explore ways and
maans whereby the pension plan’s surplus may be utilizedto fund benefits (EHC, Dental, Life and

yi-Private) for retired nurses.
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Re: Joint Benefits Review Sub-committee

The parties agree to refer the following matters to the Benefits Review Sub-committee referenced in
Article 17.09:

the maximum age dependents eligible for benefit coverage;

i)

if) the terms and application of the Hospitals of Ontario Disability Income Plan brochure(s)
currently in effect;

iii) Consideration of alternative options for sick leave provision.

The Committee will undertake to meet within six (6) months of the date of ratification.
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Re: Professional Responsibility clause

The parties hereby agree to meet within six (6) months of ratification/award to update the list of
orofessional Responsibility Assessment Committee Chairpersons, to discuss possible revisionsto
8  ndix 6 and to discuss the guidelines for the Chair of the Professional Responsibility Assessment

Zommittee.
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DATEDAT TORONTO, ONTARIO, THIS 31ST DAY OF _MARCH2000.

FORTHE ASSOCIATION

Dan Anderson

Linda Haslam-Stroud

Lesley Bell

Linda Lachance
Barb Wahl
DonnaBain

Sylvia Blanchard
Jo Anne Shannon
Valerie MacDonald
Debbie McCrank
Carolyn Prepp
Catherine lles-Peck
Marjorie Calvin
Elizabeth Dewar
Lawrence Walter
Judith Mcliwaine

FOR THE HOSPITALS

RobertJ. Bass
Maureen Bedek
Garry Cardiff
Ruth Dixon
Marilyn Travaglini
Sue Graham
Bernie D. Schmidt
Joan Edwards
Sylvia Halliday
Bronwen Morgan
Ursula Verstraete
Richard Kelly
Judith Skelton-Green
Randy Belair

Dan McPherson
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APPENDIX 3 - SALARY SCHEDULE
FULL-TIME NURSE
(Dollars per month & hour)

START  AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1 YR 2 YRS 3 YRS 4 YRS 5 YRS 8 YRS 7 YRS 8 YRS 9 YRS

REGI T :F NURSE

Effective April 1. 1998

Monthly

3033.88 3185.00 3311.75 3485.63 3657.88 3831.75 4049.50 4264.00 4481.75 4701.13
Hourly

18.67 19.60 20.38 21.45 22.51 23.58 24.92 26.24 27.58 28.93

EffectiveApril 1, 1999
Monthly

3094.00 3250.00 3378.38 3555.50 3731.00 3908.13 4130.75 4350.13 4571.13 4795.38
Hourly

19.04 20.00 20.79 21.88 22.96 24.05 25.42 26.77 28.13 29.51

Effective Date of Ratification

Monthly

3250.00 3378.23 3555.85 3731.74 3908.13 4130.75 4350.13 4571.13 4795.38
Hourly

20.00 20.79 21.88 22.96 24.05 25.42 26.77 28.13 29.51

Effective April 1, 2000

Hourly

3331.25 3462.88 3644.88 3825.25 4007.25 4233.13 4459.00 4686.50 4914.00
Hourly

20.50 21.31 22.43 23.54 24 .66 26.05 27.44 28.84 30.24
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APPENDIX 3 - SALARY SCHEDULE
PART-TIME NURSE - HOURLY RATES

START  AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1500 3000 4500 6000 7500 9000 10500 12000 13500
HOURS HOURS HOURS HOURS HOURS HOURS HOURS HOURS HOURS

ISTERED  JRSE
Effective April 1, 1998

Hourly
18.67 19.60 20.38 21.45 22.51 23.58 24,92 26.24 27.58 28.93

Effective April 1, 1999

Hourly 1)24 S’l(’/
19.04 20.00 20.79 21.88 22.96 24.05 25.42 26.77 28.13 _29.'1§ o <;J

Effective Date of Ratification

Hourly
20.00 20.79 21.88 22.96 24.05 25.42 26.77 28.13 29.51

Effective April 1, 2000

Hourly
20.50 21.31 22.43 23.54 24.66 26.05 27.44 28.84 30.24

The hourly salary rate inclusive of the percentage in lieu of fringe benefits shall be calculated in accordancewith the following formula:
Applicable straight time hourly rate + applicable %

ARNPRO01.C01



APPENDIX 4
SUPERIOR CONDITIONS

MEMORANDUM OF AGREEMENT DATED JAN. 20, 1983

Clause #

Central

Agreement Applicable clause from existing collective

Full-time agreement

10.04 Note: Nurses presently enjoying the accumulation of seniority for greater periods
shall continue to receive such seniority benefits while employed by the
Hospital.

13.04 Seniority shall be accumulated in the following circumstances:
(c) When on sick leave or Worker's Compensation inwhich case seniority

will continue to accumulate for the length of coverage.
12.02 Nurses with a sick leave bank established December 31, 1982 shall on

termination discharge or death be entitled to a cash payout of 50% of her
unused sick leave credits.

ARNPRO1.CO1



Clause #
Central
Agreement
Part-time

APPENDIX 4
SUPERIOR CONDITIONS

MEMORANDUM OF AGREEMENT DATED JAN. 20, 1983

Applicable clause from existing collective agreement

15.08 Note:

23.02 When a nurse works on a holiday she shall receive premium pay at the
rate of two and one-half (21\2) times for the first seven and one-half
(7 1\2) hours worked 0n such holiday.

23.04 A nursewho does notwork on a holiday shall receive holiday pay
provided she has worked at least twelve (12) days during the four (4)
weeks immediately preceding the holiday.

ARNPRO01.CO1



APPENDIX &
to the
COLLECTIVEAGREEMENT
Between

ARNPRIOR AND DISTRICT MEMORIAL HOSPITAL
(Hereinafter referred to as the "Hospital")

And

ONTARIONURSES' ASSOCIATION
(Hereinafterreferredto as the "Association”

COMBINED FULL-TIME AND PART-TIME

Article A - Recognition

Article B - Management Rights

Article C - Association Representation
Article D - Leave for Association Business
Article E - Hours of Work - Scheduling
Article F- Paid Holidays

Article G - Vacation

Article H- Retirementand Termination
Article I- General

Article J - Prepaid Leave of Absence
Article K - Job Sharing

Article L - Work Related Injury or lliness
Article M - Violence
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ARTICLE A - RECOGNITION

A1

A-2

The employer recognizesthe ASSOCIATION as the exclusive bargaining agent
for all registered and temporary certificate of registration employed by the
Arnprior and District Memorial Hospital and The Grove Nursing Home, at
Amprior engaged in a nursing capacity, save and except Head Nurses, persons
above the rank of Head Nurse, Co-ordinator of Education/Special Projects, and
Occupational Health/Infection Control Co-ordinator.

Note: Temporary certificate of registrationreplaces graduate nurse.

The Employer recognizesthe Association as the exclusive bargaining agent for all
registered and temporary certificate of registration employed by the Arnprior and
District Memorial Hospital and The Grove Nursing Home, at Arnprior engaged in a
nursing capacity who are employed part-time save and except Head Nurses,
persons above the rank of Head Nurse, Co-ordinator of Education/Special Projects,
and Occupational Health/Infection Control Co-ordinator.

ARTICLE B - MANAGEMENT RIGHTS

B.1

The Association recognizes and acknowledges that the management of the
Employer's operations and direction of the nurses are fixed exclusively inthe
Employer and, without restricting the generality of the foregoing, the Association
acknowledgesthat it is the exclusive function of the Employerto:

(@ maintain order and efficiency;

(b) hire, promote, demote, classify, transfer, lay-off, and retire employees
and to discipline, suspend or discharge any nurse for just cause,
provided, subjectto Article 7.08, that a claim by a nurse that she has
been discharged, suspended or otherwise disciplined without just cause
may be the subject of a grievance and dealt with as hereinafter provided,

(c) make, enforce and alter from time to time reasonable rules and
regulationsto be observed by the nurses;

(d) determine the nature and kind of business conducted by the Employer,
the kinds and locations of operations, equipment and materialsto be
used, the methods and techniques of work, the number of nursesto be
employed, the extension, limitation, curtailment or cessation of operations
or any part thereof, and to determine and exercise all other functions and
prerogatives which shall remain solely with the Employer except as
specifically limited by the provisions of this agreement.

(e) Management rights will be exercised in a manner consistentwith the
collective agreement.

ARNPRO1.CO1



L-2

ARTICLE C - ASSOCIATION REPRESENTATION

C.1 The following shall represent both full-time and part- time bargaining units:
1. Negotiating Committee - 3 members
2. Grievance Committee - upto 3 members
3 Labour Management Committee — up to three (3) one of whom shall be
part-time
4. Nurse Representatives- 2 members
C.2 All correspondence between the parties arising out of this agreement or

incidental thereto shall pass to and from the Administrator or his designate and
the Local Secretary of the Association.

C.3 A representative of the Association shall be given the opportunity to interview
each new nurse within their regular working hours without loss of pay for a
maximum of fifteen (15) minutes. Such interviewwill be scheduled into the
regular orientation at a time agreeable to the Hospital and the Association. The
purpose of this meeting is to acquaint the new nurse of her responsibilities and
obligationsto the Association. The Hospital/Grove will provide advanced notice
and the schedule of orientation to the association, the association will provideto
the Hospital/Grove the name of the association representative who will be
attending. The Hospital/Grove and the ONA representative will schedule a time
during the orientation for the interview.

C.4 ProfessionalDevelopment Committee

The employer shall recognize ajoint committee of two (2) union representatives and
two (2) employer representatives who will meet to develop and implement
guidelines which govern this committee. The union representativeswill be chosen

by ONA membership.

ARTICLE D - LEAVE FOR ASSOCIATION BUSINESS

D.1 Leave for Association business will nottotal more than thirty (30) working days
per year and no more than two persons shall be granted leave at any one time.
Requests for such leave are to be given to the Administrator or his designate at
least twenty (21) calendar days in advance, if possible, there shall be a limit of
one nurse from the Grove Nursing Home at any one time.

ARTICLE E - HOURS OF WORK - SCHEDULING
(Refersto full-time unless specifically indicated otherwise)

E.1 Schedules shall be posted including standby on the bulletin boards at least four
(4) weeks in advance.

E.2 The Hospital shall make every effort to schedule hours of work in accordance
with the following principles:
ARNPRO01.CO1



E.3

E.4

E.5

(a)

(b)
(c)
(d)

(e)

®

(@

(h)

(a)

L-3

Schedules shall provide for two days off each week. Inany two week
period, at leasttwo (2) consecutive days off must be scheduled. The
remainder may be split.

Up to seven (7)consecutive days of work may be scheduled.
Schedules shall providefor at least one (1) weekend off in Two (2).

At least once in six (6) weeks a weekend shall consist of three (3) days
including Saturday and Sunday.

Every possible effort shall be given to provide Friday as part of the
weekend for those nurses working the afternoon or night shifts,
immediately preceding the weekend.

Every possible effort shall be given to provide at least forty-eight (48)
hours off between completion of the night shift and commencement of the

day shift.

Every possible effort shall be given to provide an equal number of weeks
on days as on the evening and\or night shifts.

A nurse may not be requiredto change tours of duty more than once
during a work week.

Full-Time/Part-time

Requests for shift switches and changes to the posted schedule must be
submitted in writing with the name of the replacement nurse for approval
to the UnitManager/Director of Care, it being understood that such
change shall not result in additional cost to the employer. Requests will
not be unreasonably denied.

Requestfor changes to the schedule prior to posting shall be submitted in
writing at leastten (10) days in advance of the posting if possible.

Full-Time/Part-Time

A nurse may be granted permanent evening or nighttour upon requestwhen a
vacancy occurs. Nurses presently employed on specific tours on a permanent
basis will not be rotated without their consent.

Premium payment of time and one half (1 %2) shall be paidto a nurse as follows:

(@)

Full-Time

For all work performed after working seven (7) consecutive tours without
two (2) days off until such days offare granted.

ARNPRO01.CO1



E.6

E.7

ES

E9

E.10

-4

(b) Full-time/Regular Part-time

For all work performed on her second consecutive and subsequent
weekend worked, save and except where:

i) such weekend has beenworked by the nurseto satisfy specific
days off requested by such nurse; or

if) such nurse has requestedweekend work; or

iii) such weekend is worked as the result of an exchange of shifts
with another nurse.

(c) A regular part-time nurse with a primary rotation at either the Hospital or
the Grove, who chooses to make herself/himself available for weekend
work at he non- nmary site shall not be paid premium pay as per E.19.

—3D

Full-Time/R: Paft-Time

The working schedule, including standby, shall be posted on the bulletin boards
at leastfour (4) weeks in advance. Requestsfor changes to the working
schedule prior to posting shall be submitted inwriting at leastten (10) days in
advance of the posting, if possible.

Full-time/Regular Part-time

Any standby, overtime and call-back time shall, as far as practically possible, be
divided equally among nurses qualified and willing to performthe work. Inthe
eventthe Employer is unable to obtain sufficient personnelwho are willing and
qualified to perform such work, the Employer shall have the rightto schedule
nurses qualified to perform the work.

Nurses shall not be required to be on standby on their normal days off.

Full-Time/Regular Part-Time

)] The Hospital, when possible, will schedule weekends off From the
completion of the Friday day tour to the commencement of the Monday
day tour for nurses who are not 0n permanent shifts.

i) Every possible effort shall be given to provide Friday as part of the weekend
for those nurses working the afternoon or night shifts, immediately preceding
the weekend.

Full-Time/Part-Time

For purposes of Article 14.15, the weekend premium shall be paid from 2330
Fridayto 2330 Sunday.

ARNPRO01.C01



E.11

E.12

Full-Time/Part-Time

For the purposes of Article 14.10 the hours for the normal seven and one-half
tours are:

Day Shift - 0730 - 1530
Evening Shift - 1530 - 2330
Night Shift -2330- 0730

Full-Time/Part-Time

Where a nurse elects equivalent time dff for callback in accordance with Article
14.09, such time will be taken within sixty (60) days at a mutually agreeable time.

ARTICLE E - HOURS OF WORK - SCHEDULING (PART-TIME)

E.13

E.14

E.15

Shift schedules shall be arranged in order to provide as far as possible for an
equal number of shifts worked per month by each nurse. Where excess shifts
are scheduled, nurses will be scheduledto cover such shifts in order of seniority.

Regular Part-Time Nurses agree to be available for work, as follows:

1. For two (2) of three (3) shifts scheduled the foregoing shall not apply to
nurseswho have elected to work one (1) of the scheduled tours as of

November22, 1979;

2. For at least four (4) weeks during July and August inclusive as relief for
full-time vacation periods.

3. For one (1) weekend out of two (2);

4. For either Christmas Day or New Year's Day including Christmas Eve
and New Year’s Eve;

5. Should a nursefail to be available according to the aforementioned
requirements, the Employer shall not be required to schedule her as
provided in Article E.14.

(a) Regular part-time nurses working in a hospital unit will be scheduled up to
their commitment per the master schedule.

(b) Regular part-time nurseswill declare their availability for additional tours
ten (10) days in advance of the posted schedule. If the regular part-time
nurses become unavailable they will notify the Unit Manager/Director of
Care twenty-four (24) hours in advance unless it is impossibleto do so.

(c) After the schedule has been posted additional tours will be offered to

regular part-time nurses by seniority and availability provided the nurse is
qualified to do the work.

ARNPRO01.CO1



E.16

(d)

(€)

©

L-6

Casual part-time nurses may be employed on a relief or call-in basis. A
casual nurse must declare het/his availability ten (10) day prior to the
posted schedule in writing to the Unit Manager/Director of Care. If a
casual nurse becomes unavailable she must notify the Unit
Manager/Director of Care twenty-four (24) hours in advance unless it is
impossibleto do so.

A nurse who makes herself/himself available at the secondary site will be
considered as casual at that site.

Call-ins for additionaltours at “The Grove” will be offered by seniority.
Vacation coverage at “The Grove” will be scheduled equitable amongst
the regular part-time nurses.

When a regular part-time nurse is scheduled to work a weekend adjacentto a
paid holiday and a part-time nurse is to be called to work that holiday, the nurse
working the weekend shall be given the opportunity to work the holiday,
providing she has the necessary skills. Seniority does not apply in this situation.

ARTICLE F - PAID HOLIDAYS

F.l

F.2

F.3

@

Full-time nurses shall receive the following holidays without 0SS of
pay:

New Years Day Civic Holiday

2nd Monday in February Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day
2nd Monday in June Christmas Day
July 1 Boxing Day

A tour that begins or ends during the twenty-four (24) hour period of the above
holidays where the majority of hours worked falls within the holiday, shall be
deemedto be work performed on the holiday for the full period of the tour.

Unless mutually agreed otherwise, all nurses shall receivefive (5) or more
consecutive days off at either Christmas or New Year's.

@
(b)

(©)

This time off shall be scheduled on an alternating basis for year to year.

A nurse may exchange her holiday time off with another nurse by mutual
agreement.

When possible to provide both holidays off to some nurses, it shall be
done on a seniority basis.

i) For purposes of this article New Year's shall be deemedto refer
to New Year's Eve and New Year's day and Christmas Day shalll
be deemed to referto Christmas Eve and Christmas Day.

ARNPRO01.CO01



F.4

L-7

i Christmas Eve and New Year's Eve will be deemed to begin at
1530 hours for those nurses who work Monday to Friday day shift.

(d)  Should a scheduling problem arise it shall be resolved on the basis of
seniority, unless mutually agreed otherwise.

(e) A nursewill not be entitled to premium pay for working consecutive
weekends if this is a result of scheduling to accommodate the holiday

period (December 15 - January 15).

Full-time onl

Lieu days off as provided in Article 15 shall be taken at a mutually agreeable
time. Upto three (3) days may be accumulated by completion of the request
form.

ARTICLE G - VACATION

G.1

G2

G.3

G4

The vacation year shall be from July 1st of one calendar year to June 30th inthe
following calendar year.

The Employer agrees to post a notice not later than February 1stwhereon
nurses can signify their first and alternate choice of vacation schedule. Itis
hereby agreed that nurses shall signify their choice not later than March 15th.
The initial approved vacation list for nurses shall be posted by April 15th.

It is further understood and agreed that nurses shall not be allowed to schedule
their vacations between December 15 of one year and January 2 of the following
year. Exceptfor Christmas and New Year's Seasons, vacation leave shall be
granted at a time agreeable to both parties.

Inthe event that there is a conflict as to the selection of vacation periods as
between individual nurses, the Employer shall, where possible, grant the choice
to the most senior nurse in the work unit providedthat such nurse has complied

with the requesting procedure.

Full-time onl

A nurse may carry forward for one (1) year any unused portion of vacation
credits up to a maximum of two (2) weeks. Any vacation credits in excess of two
(2) weeks will be assigned at a mutually agreeable time at the end of the
vacation year.

Part-time

The Hospitalagrees to schedule the hours of work in order to provide periods of
time during which nurses can take vacations. This scheduling shall provide time
off as follows:

ARNPRO01.CO1
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L-8
Less than 600 tours of service i 3 weeks

Is:
2E0 PO
600 or more but less than tours 7\{/-\. 4 weeks
of service

2800 or more but less than 4600 tours 5 weeks
of service
4600 or more tours of service 6 weeks
Part-time

Vacation pay shall be paidtwice a year the last pay days in June and December,
on a separate pay cheque.

ARTICLE H - RETIREMENTAND TERMINATION

H.1

H.2

The date of retirement for nurses shall be on the last day of the month in which
the nurse turns sixty-five (65)years of age. The nurse's employment may be
extended by the Employerfor a period not to exceed one (1) year at a time.

When employment is terminated by the nurse she shall give at least two (2)
weeks' notice inwriting. Where it is necessary for a nurse to terminate
employment due to illness, accident, or death in the family, then she shall give
notice as soon as is possible to the Employer and the ordinary time limits for
notice of termination may be waived.

ARTICLE |- GENERAL

.1

l.2

The Employer shall provide adequate parking space without charge.

The Employer shall provide space on a bulletin board upon which the
Association shall have the right to post notices of interest to its members. All
notices posted by the Association shall be initialled by a representative of the
Association and the Employer.

Seniority lists shall be posted in May and November of each year.

For each occasion of illness the nurse shall be requiredto report as soon as
reasonably possible such illness but no later than four (4) hours before
commencement of the scheduled shift (one hour before the day shift), unless

impossibleto do so.

Any nurse who has been absent due to illness shall further be required to report
her intentionto returnto work naming a specific date if possible, before she

actually returns.

ARNPR01.C0O1



L-9

Any discrepancies found in a nurse's pay cheque are to be reportedto her
Supervisor within four (4) weeks of date of issue. Any correctionsto be made
will be done inthe subsequent pay period.

Before any special circumstances or innovative scheduling is implementedthe
Union and the Employerwill meet to discuss guidelines and individual
circumstances.

The Employer will pay the Bargaining Unit President/Local Coordinator or
designates at her/his regular straight time hourly rate for all time spent attending
meetings as requested by the employer outside his/her regularly scheduled
hours.

Full-time nurses will be consideredfor temporary full-time vacancies on the same
basis as regular part-time nurses.

ARTICLE J - PREPAID LEAVE OF ABSENCE

J.1

J.2

The number of full-time nurses that may be absent at any one time on prepaid
leave of absence is one (1).

The number of part-time nurses that may be absent at one time on prepaid leave
of absence is one (1).

ARTICLE K -JOB SHARING

K. 1

Ifthe Hospital agrees to a job sharing arrangement pursuant to Article 20.01 of
the Central Agreement, the following conditions shall apply unless otherwise
agreedto by the patties:

1. Job sharing requests with regardto full-time positions shall be considered
on an individual basis.

2. Total hours worked by the job sharer shall equal one (1) full-time position.

The division of these hours on the schedule shall be determined by
mutual agreement between the two (2) nurses and the Head Nurse of the
Unit.

The two (2) nurses in the job sharing arrangementwill indicate on the
work schedule the shifts each is working five (5) days prior to the posting
date of the schedule.

3. The above schedules shall conform with the scheduling provisions of the
Full-time Collective Agreement.

4. Eachjob sharer may exchange shifts with her partner, as well as with

other nurses as provided by the Collective Agreement.

ARNPRO01.C0O1



L-10

Thejob sharers involvedwill have the rightto determine which partner
works on scheduled paid holidays and job sharers shall only be required
to work the number of paid holidays that a full-time nurse would be
requiredto work.

Job Share partners may pick up additional tours as per their full-time line
as indicated on the posted scheduled days off. They will be offered
additional tours on these days off as perthe local agreement E.18. Ifthe
employer has offered additional tours to Regular part-time as per E.18
and there is still need for coverage the additional tours may be offered to
the job share partnerwho is not working that day.

Job sharers presently in place in Emergency will continue as per past
practice for scheduling additional tours, however future job sharers will be
scheduled as above for additional tours.

Coverage

(a) Itis expected that bothjob sharers will cover each other's
incidentalillnesses. If, because of unavoidable circumstances,
one cannot cover the other, the unit supervisor must be notified to
book coverage. Job sharers are not required to cover for their
partner in the case of prolongedor extended absences.

(b) Vacation, Maternity Leave, and other leaves pursuant to Article 11
of the Central Full-time and Part-time Agreements:

Inthe eventthat one member of the job sharing arrangement
goes on any of the above leaves of absence, the coverage will be
negotiatedwith the unit supervisor, but it is hoped that the
remaining member of the position would be prepared to cover the
leave of absence as much as possible.

Implementation

Where the job sharing arrangement arises out of the filling of a vacant
full-time position, bothjob sharing positions will be posted and selection
will be based on the criteria set out in the Collective Agreement.

Any incumbent full-time nurse wishing to share her position, may do so
without having her half of the position posted. The other half of the job
sharing position will be posted and selection will be made on the criteria

set out inthe Collective Agreement.

If one of the job sharers leaves the arrangement, her position will be
posted. Ifthere is no successful applicant to the position, the shared
position must revert to a full-time position. The remaining nurse will have
the option of continuing the full-time position or revertingto a part-time
positionfor which she is qualified. If she does not continue full-time, the
position must be posted in accordance with the Collective Agreement.

ARNPRO01.C0O1
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9. Discontinuation

Either party may discontinue the job sharing arrangement with ninety (90)
days notice. Upon receipt of such notice a meeting shall be held
betweenthe parties within fifteen (15) days to discuss the
discontinuation. Itis understood and agreed that such discontinuation
shall not be unreasonable or arbitrary.

ARTICLE | - WORK RELATED INJURY OR ILLNESS

L.1 (a) The Hospitalwill notify the local president of the names of all employees
who go off work due to a work related injury or when an employee goes
onLTD. The Hospitalwill provide to the Union a monthly list of all
employees on modifiedwork programs at the beginning of each month.

(b) When it has been medically determinedthat an employee is unable to
returnto the full duties of her or his position due to a disability, the
Hospital will notify and meet with the staff representative of the Ontario
Nurses’ Association and the local representativeto discuss the
circumstances surrounding the employee’s return to suitable work.

(c) The Hospital agrees to provide the Union and the employee with a copy
of the Workers’ Compensation Board Form 7 at the sametime as it is
sent to the Board, provided the employee has given a written
authorization as provided on the form that is attached to the Form 7.

ARTICLE M - VIOLENCE

M.1 The Employer agrees that no form of verbal, physical, sexual, racial or other
abuse of employees will be condoned in the work place. Any employee who
aledges the situation to be abusive shall complete an incident report.

M.2 The parties agree that ifincidents involving aggressive client action occur, such
action will be recorded and reviewed at the Occupational Health and Safety
Committee.

The parties further agree that suitable subjects for discussion at the Labour
Management Committee will include aggressive residents.

M.3 The Employer shall notify the Unionwithin three days of any employee who
aledgedly has been assaulted while performing her or his work. The employee
may choose to have her or his name remain confidential. Updated statistics on
numbers of staff aledgedly assaulted while performingwork will be broughtto
each meeting of the Joint Health and Safety Committee.

M.4 The Hospital, with consider a nurse’s request for reimbursementfor damages

incurred to the nurse’s personal property as a result of being assaulted while
performing her work. Personal property includes eye glasses, ripped uniforms,
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personal clothing and watches up to a fifty dollars ($50.00) value, but excluding

jewelry. "f\Q -

DATED at Iz}'fﬂpf(d ,Ontanothlsiézdayof 7@/wu&4w{r}0609 yﬁé’%

FOR THE HOSPITAL FOR THE ASSOCIATION
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LETTER OF AGREEMENT

Between

ARNPRIOR AND DISTRICT MEMORIAL HOSPITAL

- and-

ONTARIO NURSES'ASSOCIATION

The parties agree on the following:

1. If CUPE 2198 agrees to fee for parking during negotiationthen ONA would agree
to the same.
2. ONA agrees that if CUPE 2198 agrees to fee for parking, then during next round

of negotiationArticle J.1 will be deleted.

3. The Employer agrees that ifthey are not able to have CUPE agree to fee for
parkingthen Article J.1 will remain.
/.
[

DATED at A’( n Q\n( (", ontario this __ X _ X2~ dayof /7;&4\ beed ~—} /0967 <L

FOR THE HOSPITAL FOR THE ASSOCIATION %
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NOTIFICATION OF IMPROPER WORK ASSIGNMENT
AVIS D’ATTRIBUTION INCORRECTE DE TRAVAIL

Nurses (Complainants) to complete every section / Chaque section est remplie par les infirméres (plaignantes)

DATE/TIME OF OCCURRENCE DATETO EMPLOYER

~4TE/HEURE DE L'INCIDENT DATE DE NOTIFICATIONA L'EMPLOYEUR

. WENCY WARD SHIFT
ORGANISME SERVICE ______ EQUPE
TYPE OF CARE BED CAPACITY PATIENTS{#)

TYPE DE SOINS Nbre de LITS Nbre de PATIENTS(#)
STAFFING USUAL STAFFING -
EFFECTIF PRESENT EFFECTIF NORMAL

{/We, the undersigned, believe that Iwas/we were given an assignment that was inconsistent with proper
patient care for the following reasons. (Brief outline of problem/assignment attached).

Nous, soussignés, croyons que I'on nous a attribué une tdche qui ne permettait pas de fournir les soins
voulus aux patients pour les raisons indiquées. (Joindre une bréve description de latache etdu probléme.)

To correctthis problem,{/we recommend: Pourcorriger la situation, nous recommandons:

L ]
NAME/TITLE OF IMMEDIATE SUPERVISOR NOTIFIED: NOMITITREDU SUPERVISEUR IMMEDIAT QUI A ETE AVISE:

DATE/TIME OF NOTIFICATION
DATE/HEURE A LAQUELLE [L A ETE AVISE

RESPONSE/ACTION
REACTION/INTERVENTION

Signature of Complainant(s) & Printed Name(s) below: Signature des plaignantes et nom en lettres moulées:

X

I/we do not believe this response was adequate to resolve our concerns. l/we therefore requestour local
resident/executive committee refer these concerns to the AAC. Failing resolution of the nurses' concerns, the
issociation may consider these issues under the professional responsibility clause.

Nous croyons que les mesures prises sont insuffisantes pourrégler la situation. Nous demandons par
onséquent au presidentde la section locale ou au comité exécutif de porter la question devant le CAQ. Sices
émarches n'aboutissent pas, 'association pourrait considérer ces questions sous le régime des dispositions

Be- A.la responsabilité professionnelle.

TR Ontario Nurses' Association Association des infirmiers et infirmiéres de I'Ontario

/—\lJ September 1992 septembre 1992
Employer Copy

Cobie de 'emblaveur



