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COLLECTIVE AGREEMENT 

Between 

THE RELIGIOUS HOSPITACLERS OF SAINT JOSEPH 
OF THE HOTEL DIEU OF KINGSTON 
(W-Time and Part-Time Sedces) 

(hereinafter referred to as the "Employer or 
Hosp itall') 

And 
ONTARIO PUBLIC SERVICE EMPLOYEES UNION 

(hereinafter referred to as the "Union) 
And its Local 465 

ARTICLE 1 - GENERAL PURPOSE 

1.01 The general purpose of this Agreement is to establish an  orderly 
collective bargaining relationship between the Employer and the 

employees represented by the Union. The Agreement is also to 
provide a method of settling differences and gnevances which 

might arise, so as to maintain harmonious relations between the 

Employer and all employees covered by this Agreement . - 
ARTICLE 2 - RECOGNITION 

2.01 The Hospital recognizes the Ontario Public Service Employees 
Union as  the bargaining agent of all (lay) employees of the 

Religious Hospitallers of Saint Joseph of the Hotel Dieu of 

Kingston in Kingston, Ontario, save and except professional 
medical staff, graduate nursing staff, undergraduate nurses, 

graduate pharmacists, under-graduate pharmacists , graduate 
dietitians, student dietitians, office and clerical staff, technical 
personnel, paramedical personnel, supervisors, foremen, 
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persons above the rank of supervisor and foreman, chief 
engineers, students who are in training as part of an academic 
program, and persons covered by subsisting collective 
agreements. 
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2.02 I t  is agreed that the word "employee" or "employees" wherever 

used in this Agreement shall be deemed to refer only to an 
employee or employees in the bargaining unit as hereinbefore 

defined. 

2.03 Where the masculine pronoun is used in this Agreement, it shall 
be deemed to include the feminine, and vice versa, where the 

context so requires. 

ARTICLE 3 - NO DISCRIMINATION 

3.0 1 The parties agree that there .will be no intimidation, 
discrimination, interference, restraint br coercion exercised or 
practiced by either of them or their representatives or members, 
because of an  employee's membership or non-membership in a 
union or because of the employee's activity or lack of activity in 
the Union. 

3.02 I t  is further agreed that there will be no solicitation of members, 
collection of dues or other Union affairs on the premises of the 
Employer except as permitted by this Agreement, or specifically 
authorized by the Employer in writing. 

3.03 The parties agreed to abide by the provisions of the Ontario 
Human Rights Code. For purposes of information the relevant 

grounds under the Human Rights Code are: 
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Race, ancestry, place of origin, colour, ethnic origin, 
citizenship, creed, sex, sexual orientation, age (defined as 
between the ages of 18 and 65), record of offenses, marital 
status, family status or handicap. 

3.04 The parties agree to co-operate in making reasonable efforts to . 
accommodate an employee pursuant to legislation (e.g. Human 
Rights, Worker's Compensation, etc.). Where the parties agree to 

an accommodation of an employee, the Hospital shall assign an 
employee to a new position or another vacancy as part of its 

accommodation and the position shall not be. a vacancy for the 
purposes of Article 13 and shall be deemed to be in compliance 
with the Collcctive.Agreernent. 

ARTICLE 4 - UNION SECURITY 

4.01 The Hospital shall deduct an amount equivalent to regular 
monthly Union dues for the term of this Agreement according to 

the following conditions: 

(a) All employees covered by this Agreement shall, as  a 
condition of employment, have deducted from their pay 
each month an amount equivalent to the regular monthly 
Union Dues. 

(b) New employees shall have deductions made on the first 
regular deduction date following completion of thirty (30) 
calendar days of employment. 

(c) Union dues will be deducted from the employee's pay in 
each calendar month and the same shall be remitted by 
the Hospital to the Union not later than the fifteenth 
(15th) of the month following deduction. 

(d) The Hospital agrees when forwarding Union dues to 
submit a list indicating the names of those employees for 
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4.02 

which deductions have been made as well as the names 
and dates of hire of those employees hired or terminated 
in the preceding month to the Union's Head Office in 
Toronto, attention of the Director of Finance, and a copy 
will be provided to the Local Union secretary. 

Regular monthly Union dues referred to in this Article shall 
mean the regular monthly Union dues uniformly assessed all the 

members of the Union in accordance with its constitution and 
by-laws as c e ~ i e d  to the Hospital in writing by the Union. 

4.03 In consideration of the deducting and forwarding of Union dues 
by the Hospital, the Union agrees to indemnifL and save the 
Hospital harmless against any claims or liabilities arising or 
resulting from the operation of this Article. 

4.04 A new employee will have the opportunity to meet with a 
representative of the Union designated by the Union and in the 
employ of the Hospital during the employee's orientation period 
without loss of regular earnings. The purpose of the meeting will 

be to acquaint the employee with such representative of the 
Union and the Collective Agreement. Such meetings may be 
arranged collectively or individually 
for employees by the Hospital as part of the orientation program. 

4.05 The Hospital shall endeavour to issue T-4 slips with the first pay 
in February and shall show deductions for Union dues. 

4.06 At the employee's request, an employee shall have the right to 
have a Union steward present at any disciplinary meetings. 
Where an employee is temporarily assigned to perform the duties 
and responsibilities of a position not covered by this Collective 

4.07 

.1 

i 

4 



Agreemen’t he shall continue to pay union dues for a maximum 
of ninety (90) working days. These dues deductions will be based 
on the employee’s bargaining unit rate of pay at the time of the 
transfer out of the bargaining unit. 

4.08 The Hospital will provide to the Regional Office of OPSEU the 

names and addresses of new employees hired during the 
previous month. The Union agrees to indemnify and save the 

Hospital harmless against any claim or liabilities arising or 
resulting from the operation of this article. 

ARTICLE 5 - MANAGEMENT RIGHTS 

5.0 1 The Union recognizes that the management of the Hospital and 
the direction of the employees are fwed exclusively in the 
Hospital and shall remain solely with the Hospital except as 

specifically limited by the provisions of this Agreement and, 
without restricting the generality of the foregoing, the Union 
acknowledges that it is the exclusive function of the Hospital to: 

Maintain order, discipline and efficiency; 

hire, assign, retire, promote, demote, classify, transfer, 
lay-off, recall, and to suspend or discipline empIoyees or 
discharge seniority rated employees for just cause 
provided that a claim by any employee that he has been 
disciplined without just cause or a claim by a seniority- 
rated employee that he has been discharged without just 
cause may be the subject of a grievance and dealt with as 
hereinafter provided; 

determine in the interest of efficient operation and high 
standards of service, the hours of work, work 
assignments, methods of doing the work and the working 
establishment for the service; 

generally to manage the operation that the Hospital is 
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engaged in and, without restricting the generality of the 
foregoing, to determine the number of personnel required, 
methods, procedures and equipment in connection 
therewith; 

4 
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(e) make, enforce, and alter from time to time reasonable 
rules and reguIations to be-obsenred by the employees 
which arc not inconsistent with the provisions of this 
Agreement. 

5.02 The Hospital agrees that such rights shall be exercised in a 
manner consistent with the provisions of this Agreement. 

ARTICLE 6 - UNION REPRESENTATION 

6.0 1 The Hospital agrees to recognize a Grievance Committee 
composed of not more than three (3) employees (full-time and 

part-time). 

(a) (i) The Hospital agrees to recognize a Negotiating 
Committee of not more than four (4) employees (full- 
time and part-time). 

(ii) The parties agree to inform each other in advance of 
their desire to invite an observer to any negotiation 

mutually agreed. 
9 meeting and such observer will be admitted i f '  

(b) The Hospital agrees to recognize three (3) employee 
members of the Union's Local Executive Committee, for 
the purpose of communications with the Hospital. 

(c) The Hospital agrees to recognize a maximum of eighteen 
(18) employees as union stewards, including the Chief 
Steward, when advised by the union in writing and shall 
not recognize any steward unless so advised. 

6.03 Joint Consultation Committee 
Where the parties mutually agree that there are matters that 
would be beneficial if discussed at a Joint Consultation 
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Committee meeting during the term of this Agreement, the 

following shall apply. An equal number of representatives of 
each party as mutually agreed shall meet at a time and place 
mutually satisfactory. A request for a meeting hereunder will be 

made in writing at least fourteen (14) days prior to the date 
proposed and accompanied by an agenda of matters proposed to 

be discussed. I t  is understood that such committee will not be 

used to discuss grievances or other matters that are more 

properly the subject of negotiations. Union representatives shall 

receive their regular pay for all regularly scheduled working 

hours lost due to attendance at such meeting, 

6.04 All committee members, stewards and members of the Union 
executive must have completed their probationary period. 

6.05 For the purpose of this Article, the name and position of each of 
the committee members, stewards and members of the Union 
executive, from time to time selected, shall be given to the 

Hospital in writing and the Hospital shall not be required to 

recognize any such committee members, stewards or members 

of the Union Executive until it has been notified. 

6.06 (a) The Union acknowledges and agrees that members of 
such committees and stewards have regular duties to 

perform in connection with their employment and only 
such time as is reasonably necessary for the prompt 
processing of Union business will be consumed by such 

persons during working hours. 
The Union agrees that at any one time only two (2) 

committee members or stewards in each work unit shall 

be away from work on Union business. 

(b) 
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6.07 The Union committee members and stewards will first obtain the 
immediate supervisor's permission before undertaking Union 
business. When such Union business has been completed, the 
employee will advise the immediate supervisor. Such permission 
shall not be unreasonably withheld. 

6.08 In accordance with this understanding, it is agreed that: 

(a) Each member of the said Negotiating Committee shall 
receive the employee's regular pay for all regularly 
scheduled working hours Iost due to attendance at 
negotiating meetings with representatives of the Hospital 
up to, but not including, arbitration. 

(b) The Grievance Committee, a steward, and the grievor(s) 
shall receive their regular pay for all regularly scheduled 
working hours lost due to servicing grievances or 
attendance at grievance meetings with representatives of 
the Hospital up to, but not including arbitration. 

6.09 The Hospital shall continue to pay wages and benefits to 

employees on union leave when advised by the Union in writing. 
The Union shall reimburse the Hospital for these wages and 
benefit costs as soon as possible after receipt of an invoice from 

the Hospital. 

ARTICLE 7 - NO STRIKES OR LOCKOUTS 

7.01 There shall be no strikes or lockouts so long as this Agreement 
continues to operate. The word "strike" and the word "lockout" 
shall have the meaning as set forth in The Labour Relations Act, 

as amended. 

1 
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ARTICLE 8 - GRIEVANCE PROCEDURE 

8.01 For purposes of this Agreement, a grievance is defined as a 
difference arising between the parties relating to the 

interpretation, application, administration or alleged violation of 
this Agreement including any question as to whether a matter is 
arbitrable. 

8.02 It is the mutual desire of the parties hereto that complaints of 

employees shdl be adjusted as quickly as possible and it is 
understood that an employee has no grievance until he has first 

given the employee's immediate supervisor the opportunity of 
adjusting the employee's complaint. If an employee has a 
complaint, such complaint shall be discussed with the 

employee's immediate supervisor within ten (1 0) working days 

after the circumstances giving rise to the complaint have 

originated or occurred. If the immediate supervisor is unable to 

adjust the complaint to their mutual satisfaction within five (5) 

working days, the employee may proceed with the grievance 
procedure within five (5)  working days following the decision of 

-. the immediate supervisor. 

8.03 A grievance of an employee properly arising under this 

Agreement shall be adjusted and settled as follows: 

Step 1 
The employee must submit a written grievance, with the 
assistance of a Union steward, if desired, signed and dated by 
the employee, to the employee's immediate supervisor. The 
nature of the grievance and the remedy sought should be set out 
in the grievance. The immediate supervisor will deliver the 
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empIoyee's decision in writing within five (5) working days after 

receipt of the grievance in writing. Failing settlement, the next 
step in the gnevance procedure may be taken. 

Step 2 

Within five (5) working days following the decision under Step 1, 

the employee must submit the written grievance to the 

Department Head (or his designate), or where the Department 
Head is the immediate supervisor, then the appropriate senior 
director will receive the grievance. In a nursing d e p m e n t ,  the 
Director of Nursing or the employee's designate will receive the 
grievance. The appropriate above referred- to person will deliver 
a decision in writing within five (5) working days of the 
employee's receipt of the written grievance. The parties may, if 
they so desire, meet to discuss the grievance a t  a time and place 
suitable to both parties. Such meeting shall be with the 
Grievance Committee. Failing settlement, the next step in the 
grievance procedure may be taken. 

Step 3 
Within five (5) working days following the decision under Step 2, 

the grievance must be submitted to the Executive Director (or 
his designate), to be discussed at a meeting between the 

Executive Director (or his designate), and the Grievance 
Committee, including the grievor(s) within five (5)  working days 

of receipt of the grievance. Either party may have assistance 

from outside the Hospital at the meeting if desired. 

The Executive Director (or his designate), shall give his written 
disposition within five (5) working days of the date of the 
aforesaid meeting or within ten (10) working days of submission 

10 



at the third step if no meeting is held. Failing settlement, either 

party may submit the matter to arbitration within ten (10) 

working days after the Mitten reply at Step 3 is given. 

8.04 Policv Grievance 
A grievance arising directly between the Hospital and the Union 

concerning the interpretation, application, or alleged violation of 
the Agreement, must be originated under Step No. 3 within ten 
(10) working days of the event giving rise to the grievance. 

Failing settlement under Step 3 within five (5) working days, it 

may be submitted to arbitration in accordance with Article 9. 

However, it is expressly understood that the provisions of this 
paragraph may not be used by the Union to institute a 
complaint or grievance directly affecting an employee which such 
employee could themselves institute and the regular grievance 
procedure shall not be thereby by-passed. 

8.05 Discharge Grievance 
A gnevance involving the discharge of an employee must be 

reduced to writing and originated under Step 2 within five (5) 

working days of the employee being notified of the employee's 
discharge. Notwithstanding anything in this Agreement, a 
probationw employee may be discharged a t  the sole discretion 
of the Hospital and the discharge of a probat ionq employee 

shall not be subject to the grievance or arbitration procedures. 

8.06 Grow Grievance 
Where two (2) or more employees have identical grievances and 

each employee would be entitled to grieve separately, all such 
employees shall sign a grievance form and submit the grievance 
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at Step 2 Within ten (10) working days of the event giving rise to 

the grievances. The grievances shall be processed as one 
grievance subject to all appIicable provisions under the grievance 

procedure. 

8.07 If the Hospital does not reply within the time limits stated in this 
Article, the grievance may be submitted to the next step of the 

grievance procedure. In such cases, for the purposes of 
proceeding to arbitration, the grievance shall be considered to 
have conformed to the requirements of the grievance procedure. 
Similarly, if the Union does not proceed to the next step within 

the time limits, the grievance is deemed to be withdrawn. 

8.08 Grievance Settlements 
All Agreements reached under the grievance procedure between 

the representatives of the Hospital and the representatives of the 
Union will be final and binding upon the Hospital and the Union 
and the employee or employees involved. An allegation ,by either 
party that such a settlement has been breached may be taken 
up at  Step 3 in the grievance procedure. 

ARTICLE 9 - ARBITRATION 

9.01 If the Hospital or the Union requests that a grievance be 

submitted to arbitration, as hereinbefore provided, it shall make 
such request in writing addressed to the other party to this 
Agreement, and at  the same time n b e  a nominee. Within five 

(5) working days thereafter the other party shall narne a nominee 
provided, however, that if such party fails to name a nominee as 

herein required, the Office of Arbitration of the Ministry of 
Labour of the Province of Ontario shall have power to effect such 

r) 
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appointment upon application thereto by the party invoking the 

arbitration procedure. The two (2) nominees shall attempt to 

select by agreement a chairman of the Arbitration Board. If they 

are unable to agree upon such a chairmk within a period of 

twenty-one (21) calendar days, they shall then request the Office, 

of Arbitration of the Ministry of Labour of the Province of Ontario 
to appoint a chairman. 

9.02 No person may be appointed as an arbitrator who has been 
involved in an attempt to negotiate or settie the grievance. 

9.03 No matter may be submitted to arbitration which has not been 

properly carried through all requisite steps of the grievance 

procedure. 

9.04 The Board of Arbitration shall not have any power to amend, 
alter, modi@ or add to any of the provisions of this Agreement or 
to substitute any new provisions for any existing provisions, nor 
to give any decision inconsistent with the terms and provisions 

of this Agreement. 

9.05 The proceedings of the Arbitration Board will be expedited by the 

parties hereto and the decision of the majority and where there 
is no majority the decision of the chairman will be final and 

binding upon the parties hereto and the employee or employees 
concerned. 

9.06 Each of the parties hereto will bear the expense of the nominee 
appointed by it and the parties will share equally the fees and  

expenses, if any, of the chairman of the Arbitration Board. 
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9.07 The time limits set out in both the grievance and arbitration 
procedures herein are mandatory and failure to comply strictly 

with such limits except by the written agreement of the parties, 
shall result in the grievance being deemed to have been 

abandoned subject only to the provisions of Section 44(6) of The 
Labour RcIations Act. Such time limits shall exclude Saturdays, 
Sundays and paid holidays, i.e. Monday to Friday. 

ARTICLE 10 - SENIORITY 

10.01 A new employee will be considered on probation until after he 
has completed sixty (60) days or four hundred and firty (450) 

hours of work within any twelve (12) calendar months. Upon 
successful completion of such probationaxy period, the 
employee's name will be placed on the seniority list with 
seniority dating from the date the employee was last hired by the 

Hospital in an OPSEU bargaining unit within the hospital. 
Seniority is defined as all active employment in OPSEU 
bargaining units within the Hospital, except as set out elsewhere 
in this Collective Agreement. (In the case of part-time employees 
seniority shall be based on worked and credited hours). The 
dismissal of a probationary employee shall not be the subject of 
a grievance or arbitration and is at  the sole discretion of the 
Hospital. Being on probation will not exclude any employee from 
all benefits and conditions of the Collective Agreement. 

10.02 An employee transferring from part-time to full-time or vice- 

versa shall be credited with all accumulated seniority as 
described in (a) or (b) below. 

1 
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PART-TIME TO FULL-TIME 

(il 

(ii) 

An employee who transfers from part-time to full- 
time shall have the employee's date of hire 
calculated in accordance with the following formula: 

The part-time hours accumulated as of the date of 
transfer shall be divided by 1950 hours. 1950 
hours shall represent one (1) year of seniority. Any 
additional seniority shall be calculated by dividing 
the remaining hours by 1,950 and multiplying this 
figure by 365. 

The employee's date of hire shall be backdated, from 
the date of transfer, by the number of years and 
days resulting from the calculation made under (ii) 
above. 

This date of hire shall be used for calculation of all 
entitlements applicable to full-time employees 
except as sptcifcally set out elsewhere in the 
collective agreement. 

On transfer, the employee shall serve the normal 
waiting periods for entitlement to benefits (e.g., 
HOODIP) and it is understood that the percentage 
in lieu of benefits applicable to part-time employees 
shall be inapplicable during such waiting periods. 

On transfer, the employee's position on the full-time 
s a l a q  grid and the employee's seniority shall be 
determined in accordance with the date of hire 
determined pursuant to 10.02 a(ii) above. 

b) FULL-TIME TO PART-TIME 

An employee who transfers from full-time to part- 
time shall have the employee's seniority from date of 
hire converted to hours by multiplying such 
seniority by 1950 hours for each full year and 
adding the number of hours credited for any part 
year remaining. 

The hours calculated in b(i) above shall determine 
all entitlements for part-time employees except as 
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specifically set out elsewhere in this Collective 
Agreement. 

(iii) For the purposes of calculating grid placement and 
vacation entitlements for part-time employees, 
fifteen hundred (1 500) hours shall continue to equal 
one (1) year. 

c) The provisions of Article 10.02 (a) and (b) shall be in effect 
from when an employee was fust hired by the Hospital 
provided that there was no lapse in employment except 
where provided for in this agreement. 

10.03 The Hospital seniority list of employees shall be prepared and 
displayed in seniority sequence, according to the records of the 
Hospital on April 15 and October 15 of each year. The list shall 
be posted on the Union bulletin board by the cafeteria, existing 
departmental bulletin boards, and a copy sent to the Union. If 
a n  employee does not challenge the position of the employee's 
name on the seniority list within the first fifteen (15) calendar 
days from the date the employee's name first appears on a 

seniority list, provided he is at work when the list is posted, then 

he shall be deemed to have proper seniority standing. In the 
event the employee is not at work when the list is posted he 
must object to the employee's seniority standing within fifteen 
(1 5) calendar days from the date he returns to work or receives 
the list. 

10.04 An employee shall lose all seniority and shall be deemed to have 
terminated if he: 

(a) 
(b) 

voluntarily resigns the employee's employment; 
is discharged and not reinstated; 
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has been laid off for twenty-four (24) calendar months; 

is absent due to illness for a period of twenty-four (24) 
months; 

is absent due to compensable (W.C.B.) injury or disability 
for a period of twenty-four (24) months; 

Full-time only -- is absent from scheduled work for 
a period of three (3) or more consecutive working 
days without notifjmg the Hospital of such absence 
and providing a reason satisfactory to the Hospital. 

Part-time only -- refuse to accept work on three (3) 
consecutive occasions upon which the Employer 
advises the part-time employee work is available, 
unless the part-time employee has already worked 
twenty-four (24) hours in a week or is on an 
approved leave of absence, or extenuating 
circumstances exist which the Employer accepts. 
The Employer's judgement shall not be exercised 
unreasonably. 

A Casual Part-Time employee has not worked for a 
period of twelve (1 2) months 

fails to return to work upon the expiration of a leave of 
absence, or unreasonably utilizes a leave of absence for a 
purpose other than that for which it was granted unless 
excused by the Hospital in writing; 

refuses to continue to work or return to work during an 
emergency, unless a satisfactory reason is given to the 
Hospital; 

fails upon being notified of a recall to signify the 
employee's intention to return within three (3) calendar 
days after he has received the notice of recall mailed by 
registered mail to the last known address according to t h e  
records of the Hospital and fails to report to work within 
seven (7) calendar days after he has received the notice of 
recall or such further period of time as may be agreed 
upon by the parties. It is the employee's rewonsibility to 
ensure that 
number are 
do this, the 

the employee's home- address &d telephone 
current at  all times. If the employee fails to 
Hospital will not be responsible for failure to 
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notify; 

(i) leaves the OPSEU bargaining unit to take another position 
within the Hospital if the employee remains. in a position 
outside an OPSEU bargaining unit for over ninety (90) 
working days. 

ARTICLE 11 - LAY-OFF AND RECALL 

11.01 

11.02 

In the event of a lay-off that exceeds two (2) weeks, employees 
with the least seniority within the classification in which the lay- 
off takes place shall be laid off first, providing that the employees 

who remain on the job have the ability to perform the work after 
a five (5) working day familiarization period. 

I t  is agreed that in the application of this article, full-time 
employees shall displace full-time employees and part-time 

employees shall displace only part-time empIoyees, except where 
a full-time employee is about to be laid off, the employee then 

has the option of displacing the least senior part-time employee 
with less seniority, in the lower or identical paying classification. 

t 

(4 An employee laid off pursuant to clause 11-01 must noti& 
the Hospital within seven (7) calendar days of receiving 

the notice that the employee will either a) accept the lay- 
off or b) displace an employee who has lesser bargaining 

unit seniority and who is the least senior employee in a 
lower or identical paying classification in the bargaining 
unit if the employee originally subject to lay-off has the 

ability to perform the work in that position after a five (5) 
working day familiarization period. 

a 

c 

-1 
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11.02 (b) Separation Allowances: 
If a regular full-time or regular part-time employee 
resigns within thir'ty (30) days of receiving notice of 

layoff, the employee shall be entitled to a separation 
allowance of two (2) weeks salary for each year of 

continuous service to a maximum of twenty-six (26) 
weeks pay, and, on production of receipts from an 
approved educational program, within twelve ( I  2 )  months 
of resignation, may be reimbursed for tuition fees up to a 
maximum of three thousand dollars ($3,000). 

11.03 The displacement procedure prescribed by Article 11.02 shall 
not operate to pennit more than two displacements and the 
third person so displaced shall only have the right to displace 

another employee who has lesser bargaining unit seniority and 
who is the least senior employee in all lower or identical paying 
classifications in the bargaining unit. This will also apply to 

bumping into part-time which will mean another two (2) bumps 
provided that the full-time employee has more seniority. 

1 1.04 The Hospital shall give each employee in the bargaining unit 
who has acquired senioriity and who has actually been laid off 

following the completion of the bumping process, and who is to 
be laid off for a period of more than thirteen (1 3) weeks, three 
(3) months notice in writing of the employee's lay-off or at the 
discretion of the Hospital, pay in lieu of notice. 

11.05 In all other cases of lay-off, that exceeds two weeks, the Hospital 
shall give an employee in the bargaining unit who has acquired 
seniority one (1) weeks notice, provided however, such notice 
shall not be required if the lay-off occurs because of 
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emergencies. For example: fire, power failure, act of God, 
equipment breakdown, or any other conditions beyond the 
reasonable control of the Hospital. 

11.06 Notwithstanding Article 12.01 as long as there is not a laid off 
senior empIoyee who is eligible for recall, an employee who is 

laid off, or an employee who has displaced an employee in 
another position as a result of the layoff, or an employee recalled 

to work in a different position than the one the employee held 
prior to the layoff, shall be entitled to return to the position the 
employee held prior to the layoff should it become vacant within 

twenty-four (24) months of the layoff, provided the employee 
remains q u u i e d  and able to perform the duties of the position. 

11.07 Employees who have been laid off (i.e. arc no longer working in 
the Hospital) for up to twenlyfour (24) calendar months shall be 

recalled to equal or lower-rated classifications in the order of 
their seniority, provided they have the skills, qualifications and 
ability to perform the available work and this shall not require 
posting . 

11.08 The hospital shall notify the employee of recall opportunity by 

registered mail, addressed to the last address on record with the 
hospital. The notification shall state the job to which the 
employee is eligible to be recalled and the date and time at which 

the employee is to report for work. An employee given notice of 
recall by registered mail shall have three (3) working days after 

receipt of such notice to signify the employee's intention, in 
writing, to return to work on the date specified by the Employer 

or another date as mutually agreed. Any employee who does not 
so signify shall be deemed to have ceased employment with the 
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Employer, The Employer shall be entitled to rely, for all 
purposes, on the latest address of the employee contained in the 

records of the Employer. 

11.09 No new employee shall be hired in a classification in which a 

layoff has taken place until employees laid off from that 

classification or displaced .out of the classification who have 
been laid off or displaced for up to twenty-four (24) calendar 
months and are eligible for recall as prescribed in this article 

have been given the opportunity to retum to work in the 

classification from which the employees were laid off or 
displaced. 

11.10 (a) In the event of a proposed layoff a t  the Hospital of a 

permanent or long term nature the Hospital shall provide 

the Union with no less than three (3) months written 

notice of the proposed layoff. Where a proposed layoff 

results in the subsequent displacement of any member(s) 
of the bargaining unit, the original notice to the Union 
provided above shall be considered notice to the Union of 

any subsequent layoff. 

(b) Redeployment Committee: 

(i) A Redeployment Committee will be established not 
later than two (2) weeks after the notice referred to in 
(a) above and will meet thereafter as frequently as is 
necessary. 

(ii) The mandate of the Redeployment Committee is to: 
(1) Identify and propose possible alternatives to the 

proposed layoff(s) including, but not limited to, 
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i den t iwg  work which would otherwise be 

bargaining unit work and is currently work 
contracted out by the Hospital which could be 
performed by bargaining unit employees who 

are, or would otherwise be, laid off. 

(2) Identify vacant positions within the Hospital or 
positions which are currently filled, but which 
will become vacant within a twelve (12) month 
period. 

(3) Identify the retraining needs of workers and 
facilitate such training of such workers who are 

or would otherwise be laid off. 

(iii) The Redeployment Committee shall be comprised 
of equal numbers of representatives of the Hospital 
and the Union. The number of representatives will 
be identical to the Joint Consultation Committee in 
Article 6.03. Meetings of the Redeployment 

Committee will be held during normal working 

hours. Time spent attending such meetings shall 
be deemed to be work time for which the 
representatives shall be paid by the Hospital at the 
employee's regular or premium rate as may be 
applicable. Each party shall appoint a co-chair for 
the Redeployment Committee. Co-chairs shall 

chair alternate meetings of the committee and will 

be jointly responsible for establishing the agenda 

for the committee meetings, preparing minutes and 

writing such correspondence as the committee may 

--.I) 
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direct. 

11.11 In the event that it is necessary for the Hospital to permanently 

shut-down or end an operation or any facility or program, the 

employees involved shall receive as much advance notice as 

possible, but in any case shall be notified of the imminent shut- 
down or termination of program not later than three (3) months 
in advance of the proposed shut-down. 

The above noted provisions in Article 11.10 and 11-11 are not 
applicable in circumstances beyond the control of the Hospital 
such as fire or Act of God. 

11.12 Any agreement between the parties resulting from layoffs 
concerning the method of implementation will take precedence 
over other terms within this agreement. 

ARTICLE 12 - PROMOTIONS AND TRANSFERS 

12.01 In cases of promotion, transfer (other than appointments to 
positions outside the scope of the bargaining unit), the following 
factors shall be considered: 
(a) Seniority; 

(b) Skill, ability and qualifications. 

Where the factors in (b) are relatively equal, seniority shall 
govern, providing the empIoyee in question has the qualifications 
to perform the work available. Such judgement shall be made in 
a fair, impartial and consistent manner. 
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ARTICLE 13 - JOB POSTINOS 

13.01 (a) In order to ensure that employees are given the 
opportunity of applying for vacancies occurring in the 
bargaining unit, the Hospital agrees to post all full-time 

and regular part-time vacancies covered by this 

Agreement for a period of seven (7) consecutive calendar 
days. The successful applicant will be selected in 
accordance with Article 12.0 1. 

Such notice shall contain the nature of the 'position and 
current hours of work as  well as the salary range. 

A copy of the job posting shall be forwarded to an Officer 

of the Local as designated in writing from time to time by 
the Local, it being understood that such officer shall initial 
receipt thereof and return a copy to the Human Resources 

Department. 

(b) Where the Hospital decides it is necessary to fill a 
temporary vacancy of two (2) months or more duration, it 
will be posted. 

13.02 (a) The Hospital may temporarily fill any vacancy while 
observing the procedure herein set forth. 

(b) All qualifications for job postings will be reasonabIe and, if 
increased, the Union will be notified. 
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13.03 The successful applicant from within the bargaining unit shall 
be placed on a trial period for a period of up to ten (1 0) normal 
tours worked. In the event the successful applicant proves 
unsatisfactory in the position in the Hospital's opinion, which 
shall not be unreasonably exercised, during the trial period, or if 

the employee is unable to perform the duties of the new 
classification in the Hospital's opinion, which shall not be 
unreasonably exercised, or if the employee finds the job is not to 

the employee's satisfaction during the said trial period, the 
employee shall be returned to the employee's previous position 
without loss of seniority. Similarly, any other employee 
displaced because of such action will be returned to the 

employee's previous position without loss of seniority, and such 
will not be subject to the grievance or arbitration procedures. 
Employees will be permitted to apply for any number of 
vacancies, for which they qual*. However, when an applicant 
has been successful in the employee's application for a full-time 
vacancy and has completed the said trial period, the employee's 
application for any future full-time vacancies will only be 

considered after a period of nine (9) months has elapsed since 
- the employee was placed in the aforementioned full-time 

vacan cy. 

13.04 An employee returning to the bargaining unit pursuant to the 
posting provisions of this agreement shall be credited with 

service only, to ensure maintenance of benefit levels and 
entitlements. 

13.05 An employee who is the successful applicant to a term position 
within the bargaining unit shall at the completion of the term be 

reinstated to the employee's former position, if available, or if not 
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available given' a comparable position at not less than the 
employee's wages in the fonner position. 

ARTICLE 14 - LEAVE OF ABSENCE 
14 .O 1 Personal Leave of Absence 

The Hospital may grant a leave of absence without pay for 
legitimate personal reasons provided such leave does not 
interfere with the continuance of efficient operations at the 
Hospital. Application for such leave shall be made in writing to 
the Hospital as far in advance as possible, but in any event at 
least two (2) weeks prior to the commencement of the leave. The 
application must clearly state the reason for the leave of absence 

and duration of such absence. A full-time employee will be 
credited with seniority and service during an unpaid leave of 
absence up to a maximum of thirty (30) continuous calendar 
days. The employee will be given a written answer within five (5) 
working days of submitting the written request. 

14.02 Union Leave 
Leave of absence for Union business shall be given without pay 
up to an aggregate maximum for all employees (full-time and 
part-time), of fifty (50) days per year provided such leave does 
not interfere with the continuance of efficient operations of the 
Hospital. Such leave shall be subject to the following conditions. 

(a) Not more than four (4) employees at the Hospital are 
absent on any such leave at the same time, and not more 
than one (1) employee from a department. Subject to the 
provisions of this Article, at the time of the Union 
convention the Hospital may allow six (6) employees from 
the Hospital to be absent at the same time and may allow 
two (2) employees to be absent from the department. 
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14.03 

(b) No one such leave of absence shall extend beyond two (2) 
weeks. 

(c) A request must be made in writing and approved at least 
two (2) weeks prior to the commencement of the function 
for which leave is requested. The written answer shall be 
given within five (5) working days of the request. 

(d) Such request shall state the nature and dates of the 
function to be attended. 

I t  is understood that the fifty (50) days per year maximum as 

referred to above, does not include the Negotiating Committee's 
time away from scheduled work for the purpose of attending 
negotiating meetings with representatives from the Hospital. 

Full-Time Union Leave 
Upon application by the Union, in writing, the Hospital will give 
reasonable consideration to a request for leave of absence, 
without pay, to an employee elected or appointed to full-time 
Union office. It is understood that not more than one (1) 

employee in the bargaining unit may be on such leave at the 
same time, Such leave, $granted, shall be for a period of one (1) 

calendar year from the date of appointment unless extended for 

a further specific period by agreement of the parties. For full- 

time employees, seniority and service shall accumulate during 
such leave to the maximum provided, if any, under the 

provisions of the  Collective Agreement. It will become the 
responsibility of the employee for full payment of any applicable 
benefits in which the employee is participating during such leave 
of absence. 
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ARTICLE 15 - BEREAVEMENT LEAVE 

15.01 

15.02 

15.03 

,. 
In the case of death in the "immediate family" of a full-time or 
regular part-time employee covered by this Agreement, such 
employee will be protected against loss of regular pay for 
scheduled work up to a maximum of three (3) consecutive 
working days pnor to and inclusive of the day of the funeral. 
"Immediate family" means parent or step-parent, grandparents, 
grandchildren, spouse (including same sex spouse), sister, 
brother, son or daughter, father-in-law, mother-in-law, son-in- 
law, daughter-in-law, brother-in-law, sister-in-law, father and 

mother of common-law spouse, stepchildren. 

In the case of death of a spouse and/or children, the employee 
will be protected against loss of regular pay for scheduled work 
up  to a maximum of five (5) consecutive working days prior to 
and inclusive of the day of the funeral. 

The Hospital will consider any reasonabk requests for unpaid 
leaves of absence to grieve the loss of relatives and personal 
friends not covered by the preceding clause. The Employer, at its 
discretion, m a y  grant paid bereavement leave in such 
circumstances. 

Where an employee's scheduled vacation is interrupted due to a 
bereavement, the employee shall be entitled to bereavement 
leave in accordance with Article 15.01, 

The portion of the employee's vacation which is deemed to be 
bereavement leave under the above provisions will not be 
counted against the employee's vacation credits. 

Y 
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ARTICLE 16 - JURY DUTY: FULL-TIME AND REGULAR PART-TIME 

EMPLOYEES 

16.01 A full-time or regular part-time employee who is required, and 

reports for jury duty in any court of law or is required by 
subpoena to attend a court of law in connection with a case 
arising from the employee's duties at the Hospital, or is required 

by subpoena to attend a court of law as a crown witness or is 
required to attend an inquest arising from the employee's duties 
at  the Hospital, shall not lose pay at  the employee's regular 
straight time hourly rate, for all regularly scheduled hours which 

the employee would otheMrise have worked, because of such 

attendance provided that the employee: 

(a) informs the Hospital immediately upon being notified that 
the employee will be required to attend court; 

(b) presents proof that the employee's attendance is required, 
and 

(c) deposits with the Hospital an official receipt for 
compensation and the full amount of compensation 
received for such jury duty excluding mileage, travelling 
and meal allowance. 

ARTICLE 17 - PREGNANCY AND PARENTAL LEAVE 

17.01 (a) An employee who started the employee's employment at 

least thirteen (13) weeks prior to the start of the leave, 
upon written request shall be granted u p  to seventeen (1 7) 

weeks of Leave of Absence for pregnancy. 

(b) An employee must apply in writing at least two (2) weeks 
prior to the start of the leave stating the expected dates for 
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which the pregnancy leave is desired. The request must be 
accompanied by a certificate from the employee's 
attending physician specifying the date on which delivery 
is expected. 

(c) Written request for pregnancy or parental leave implies an 
intention to return to work. The employee must verify in 
the employee's written request for leave that the employee 
intends to work and the expected return date. 

An employee who wishes to return to work earlier than the 

date the employee originally specified shall give the 

Hospital two (2) weeks notice of the employee's intended 
date of return. 

An employee who does not intend to return to the employ 

of the Hospital must give the Hospital two (2) weeks notice 

in writing prior to the completion of the period of 
pregnancy or parental leave. 

(%) Where an employee with at least thirteen (13) weeks of 
service becomes a parent as the  result of the birth of a 

child, or a child coming into the employee's custody, care 
and control for the first time, such employee is entitled to 
parental leave of up to eighteen (18) weeks. A "parent" also 

includes a person with whom a child is placed for 

adoption and a person who is in a relationship of some 
permanence with the parent of the child and who intends 

to treat the chiId as the employee's own. 

The employee shall endeavour to give the Hospital written 

-i 
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notification at least two (2) weeks in advance of the 
anticipated date of the commencement of the leave of 

absence and of the expected date of return. If, because of 

late receipt of confirmation of a pending adoption, the 

employee finds it impossibIe to request the leave of 
absence in writing, the request may be made verbally and 

subsequently confmed in writing. 

The leave may commence within one (1) week prior to the 

anticipated date of delivery or within one (1) week prior to 

the anticipated date that the child will first come into the 

custody, care and control of the employee and shall end 

not later than fifty-three (53) weeks after the birth or after 
the child f rs t  comes into the custody, care and control of 
the employee. The parental leave must begin when the 
pregnancy leave ends unless the child has not yet come 

into the custody, care and control of a parent for the first 
time. The cumulative total of pregnancy leave and parental 

leave shall not exceed thirty-five (35) weeks. 

(e) When the pregnancy and/or parental leave ends the 
employee shall be reinstated to the position the employee 

most recently held with the Employer, if it still exists, or to 

a comparable position if it does not. 

( f )  If an employee becomes ill as a result of a complication 
arising out of pregnancy, sick leave shall apply u p  until 
two (2) weeks prior to the estimated date of delivery or the 

date the leave was to begin, whichever is earlier. 

(g) An employee entitled to maternity leave under the terms of 
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Article 17.01, who provides the Employer with proof that 

the employee has applied for and is entitled and qualified 
to receive employment insurance benefits pursuant to the 

Employment Insurance Act, shall be paid an allowance in 
accordance with the Supplementary Unemployment 
Bene fit Plan. 

The total amount of the allowance payable under this 
SuppIementary Unemployment Benefit Plan, including 
Employment Insurance Benefits, other earnings and the 
hospital portion, shall not exceed eighty-four percent 
(84%) of the employee's normal pre-leave weekly earnings 
at the Hospital. ..This allowance shall be paid after a 

waiting period of two (2) weeks and for a maximum period 
of fifteen (15) weeks. 

An employee entitled to parental leave who provides the 

employer with proof that the employee has applied for and 

is entitled and qualified to receive employment insurance 
benefits pursuant to the Employment Insurance Act, shall 
be paid an allowance in accordance with the 

supplementary Unemployment Benefit Plan. 

The total amount of the allowance payable under this 

Supplementary Unemployment Benefit Plan, including 
Employment Insurance Benefits, other earnings and the 

Hospital portion, shall not exceed eighty-four percent 
(84%) of the employee's normal pre-leave weekly earnings 
at the Hospital. This allowance shall be paid after a 
waiting period of two (2) weeks and for a maximum period 
of ten (10) weeks. 

-1 
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17.02 Adoption Leave 

Where an employee with at  least ten (10) months of 

continuous service qualifies to adopt a child, such 
employee may be entitled to a leave of absence without 

pay for a period of up to three (3) months' duration or 
such greater time as may be required up to a maximum 
aggregate of six (6) months. Such employee shall advise 

the Hospital as far in advance as possible of having 

qualified to adopt a child, and shall request the leave of 
absence in writing upon receipt of confirmation of the 
pending adoption. If because of late receipt of 
confirmation of the pending adoption the employee finds it 

impossible to request the leave of absence in writing, the 
request may be made verbally and subsequently verified in 

writing. Such request for adoption leave shall not be 

unreasonably withheld. 

Credit for seniority for full-time employees shall not be 
suspended, but shall accumulate during such leave. 

This employee shall be reinstated to the employee's former 

position if available, or if not available given a comparable 
position at not less than the employee's wages when he 
began the employee's leave of absence. 

If persons are hired to replace employees who are on 

approved adoption leave the period of employment of such 
person will not exceed the adoption leave. The release or 
discharge of such persons shall not be the subject of a 
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grievance or arbitration. 
-1 

This clause would not preclude such employees from 
using the job posting provision under the Collective 
Agreement and any successful applicant who has 

completed their probation period will be credited with the 

appropriate seniority. 

The Hospital will outline to employees selected to fill such 
temporary vacancies, the circumstances gwing rise to the 
vacancy and the special conditions relating to such 
employment . 

(e) An employee who adopts a child and takes a parental 

leave of (18) weeks shall be entitled to take a personal 

leave of eight (8) weeks contiguous with and immediately 
following the parental leave provided the employee 
requests this personal leave at the same time that the 
employee requests parental leave. The employee shall not 
accme service, but will accrue seniority during this eight 

(8) week personal leave and shdl be responsible for the 
full costs of any premiums for benefits. 

Upon returning from the leave, the employee shall be 

reinstated to the position the employee most recently held 
with the Employer, if it still exists, or to a comparable 

position if it does not. 

17.03 The Hospital agrees to provide five (5) days unpaid paternity 

leave. 

, 

W 
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ARTICLE 18 - EFFECT OF LEAVE OF ABSENCE 

18.01 (a) In the event a full-time employee's absence without pay 
from the Hospital exceeds thirty (30) continuous calendar 
days, the employee will not accumulate seniority or service 
for any purpose under the Collective Agreement for the 
period of the absence in excess of thirty (30) continuous 
calendar days. The benefits concerned shall be 
appropriately reduced on a pro rata basis and the 
employee's anniversary date adjusted accordingly. During 
such absence the employee will be responsible for full 
payment of all subsidized employee benefits in which the 
employee is participating. The employee may arrange with 
the Hospital to prepay to the Hospital the full premium of 
such subsidized employee benefits during the period of 
leave in excess of thirty (30) continuous calendar days to 

ensure the employee's continued coverage. Such 
arrangement may be a lump sum payment or any other 
arrangement provided the Hospital receives the premium 
payment no later than the date on which the premium is 
due. 

(b) In the case of full-time employees who are on a leave of 
absence under the Hospitals of Ontario Disability Income 
Plan or who are on Workers' Compensation, the Hospital 
Will continue the practice of maintaining the employee's 
applicable benefits if the employee so requests and the 
employee will reimburse the Hospital for monies owing. If 

the Hospital is unable to recover monies from the 

employee under this clause, it will not seek to recover any  

monies from the Union. 



* Refer to Letter of Understanding designated “Continuation 

of Benefits”. 

ARTICLE 19 -WAGES 

19.01 (a) For the purpose of calculating any benefits under this 
Agreement to which an employee is entitled, the regular 
straight-time rate of pay is that prescribed in Schedule 

“A‘, Wage Rates, of this Collective Agreement. 

(b) The Schedule “ A  attached hereto and forming part of this 

Agreement contains the classifications and applicable 
wage rates. 

19.02 Where an employee is permanently transferred to a higher-rated 

job classification, within the bargaining unit, he shall receive the 
next step in the new salary grid which provides an increase 
above the rate that he was receiving at  the time of the transfer 
and shall be advanced through the fates for the higher-rated job 
classification as provided in Schedule “ A  . 

19.03 When a position is reclassified to a classification with a lower 

maximum salary,  an employee who occupies the position when 
the reclassification is made, is entitled to normal salary 

progression to the maximum. salary rate of the higher 
classification in effect at  the time the reclassification occurs. 
The employee shall maintain that wage rate until such time as 

the wage rate of the lower classification exceeds the employee’s 

wage rate. 
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19.04 New Classification 
When a new classification (which is covered by Article 2 of this 
Collective Agreement), is established by the Hospital, the 

Hospital shall determine the rate of pay for such new 

classification and notify the Local Union of the same. If the 
Local Union challenges the rate, it shall have the right to request 

a meeting with the Hospital to endeavour to negotiate a mutually 
satisfactory rate. Such request will be made within ten (10) days 
after the receipt of notice from the Hospital of such new 

occupational classification and rate. Any change mutually 

agreed to resulting from such meeting shall be retroactive to the 
date that notice of the new rate was given by the Hospital or the 

date on which the incumbent commenced work in the newly- 

created classifrcation, whichever is earlier. If the parties are 
unable to agree, the dispute concerning the new rate may be 
submitted to arbitration as provided in the Agreement within 
fifteen (1 5) days of such meeting. The decision of the Board of 
Arbitration shall be based on the relationship established by 
comparison with the rates for other classifications in the 
bargaining unit, having regard to the requirements of such L. 

classification. 

19.05 Lead Hand 
Employees who are assigned lead hand duties by the Hospital in 
its sole discretion, in accordance with Letter #7, shall be paid a 
premium of forty-five cents ($.45) per hour in addition to their 

regular s d q  and applicable premium dlowance. 

19.06 Acting. Pay 
An employee who is temporarily assigned by the Hospital for one 
(1) complete shift or more to a job classification within the 
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bargaining unit where the wage rate is higher than that of the 

job classification to which the employee is regularly assigned, 

shall receive the next higher wage rate above the employee's 
regular wage rate in the job classification to which he is 
temporarily assigned for all hours worked in the higher 
classification. 

ARTICLE 20 - PAID HOLIDAYS 

20.01 A full-time employee who qualifies under Article 20.04 (a) 

hereunder, and a regular part-time employee who qualifies 

under Article 20.04 (b) shall receive the following paid holidays: 

New Year's Day Civic Holiday 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
Employee's Birthday (Effective October 3 1, 1989) 
3rd Monday in February (Heritage Day if so proclaimed). 

20.02 Should the Hospital be required to observe additional paid 
holidays as a result of legislation, it is understood that one (1) of 

the existing holidays recognized by the Hospital shall be 
established as the legislated holiday after discussion with the 

Union, so that the Hospital's obligation to provide for twelve (12) 

paid holidays remains unchanged. 

20.03 (a) Holiday pay for full-time employees is defined as the 
amount of regular straight time, hourly pay (seven and 
one-half (7- 1 /2) hours), exclusive of shift premium which 
a n  employee would have received had he worked a normal 

shift on the holiday in question. 
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(b) Holiday pay for a part-time employee will be computed on 
the basis of an average of the number of hours which the 

employee worked on the ten (10) or more days during the 
four (4) weeks immediately preceding the holiday, up to a 
maximum of seven and one-half (7-1/2) hours multiplied 
by the employee's regular hourly rate of pay. 

20.04 (a) In order to qual@ for pay for a holiday, a full-time 

employee shall complete a full scheduled shift on each of 
the employee's working days immediately preceding and 
immediately following the holiday concerned unless the 

employee was absent due to: 

U) Verified illness or accident which commenced 
within twenty (20) calendar days prior to the 
holiday; 

(ii) Lay-off for a period not exceeding ten (10) 
calendar days, inclusive of the holiday; 

(iii) A leave of absence for a period not exceeding ten 
(10) calendar days inclusive of the holiday; 

(iv) Vacation granted by the Hospital; 

tv) The employee's regular scheduled day off. 

(b) All regular part-time employees will qualib for the above- 

noted holidays in accordance with the Employment 

Standards Act save and except that the twelve (12) days as 
referred to in the said Act will be reduced to ten (10) days. 

20.05 An employee entitled to holiday pay hereunder shall not receive 
sick leave pay to which he may otherwise have been entitled. 
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20.06 (a) A full-time employee who qualifies under Article 20.04 (a) 
and is required to work on any of the above-noted holidays 

will, a t  the option of the employee, receive in addition to 
shift premium, if applicable, either: 

(0 Pay for all hours worked on such day at the rate 
of one and one-half (1-1/2) times the employee's 
regular straight time rate of pay in addition to the 
employee's regular straight time rate of pay 
(seven and one-half (7-1/2) hours), or; 

(ii) Pay at the rate of time and one-half (1 - 1 /2)  the 
employee's regular straight time rate of pay for 
work performed on such holiday and a lieu day 
off at regular straight time rate of pay (seven and 
one-half (7-1/2) hours), within thirty (30) days 
before or after the holiday by mutual agreement 
or a longer period if' mutually agreed upon. Such 
lieu day off to be selected by the employee and 
the Department Head by mutual agreement, full 
consideration being given to the employee's 
wishes. Failing such mutual agreement, the lieu 
day will be paid. 

(b) All regular part-time employees who qualify under Article 
20.04 (b) and are required to work on any of the above- 
named holidays, will receive pay for all hours worked on 
such day at the rate of one and one-half (1-1/2) times 

their regular straight time rate of pay in addition to 

holiday pay as calculated under Article 20.03 (b). 

20.07 An employee who is scheduled to work on a paid holiday and 
who fails to do so shall lose the employee's entitlement to 
holiday pay unless the employee provides a reason acceptable to 
the Hospital for such absence. The Hospital's judgement of the 
reason provided shall be fairly and justly exercised. 

.1 
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20.08 

20.09 

20.10 

If a paid holiday falls during an employee's vacation, the 

employee's vacation shall be extended accordingly, provided the 
employee qualifies for the holiday pay. 

If a paid holiday falls during a full-time employee's regular day 
off, another day off shall be scheduled by the Hospital providing 
the employee qualifies for the holiday pay. The scheduling of the - 

day off will be in accordance with the scheduling provisions as 
set out in 20.06 (a) (ii). 

Casual part-time employees will receive holiday pay in 
accordance with the Employment Standards Act, and shall be 
paid one and one-half (1%) times their regular straight time rate 
of pay for all hours worked on the paid holidays listed in Article 

20.0 1. 

ARTICLE 21 - VACATXONS 

2 1.0 1 Full-Time Onlv 

(a) For purposes of determining vacation entitlement and 
payment for vacation, an employee's continuous service 

from date of employment will be the governing factor. 

(b) "Continuous service" for the purpose of this Article for an 

employee hired on a full-time basis shall be defined as the 

length of employment of an employee from date of hire 

which shall be adjusted for all unpaid leaves of absence 
which exceed thirty (30) consecutive days. 

(c) "Continuous service" for an employee who transfers to 
full-time from part-time shall be calculated by dividing 
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part-time hours accumulated as of the date of transfer by 

1950 hours where 1950 hours represents one (1) year of 
service. When the employee has hours which do not divide 
into a full year, then such hours shall be divided by 1950 

and multipIied by 365 to calculate days in a partial year. 

The employee's date of hire shall be backdated from the 
date of transfer based on the number of years and days 
resulting from this calculation. 

21.02 The vacation year runs from June 1st to May 31st of the 

following year. Vacation earned up to and including May 31st in 

each year, will be scheduled to be taken during the twelve (12) 

month period following such May 3 1 st. 

21.03 (a) Full-time employees shall accnae vacation in accordance 
with their individual "continuous service" and effective the 
199 I vacation year, the following shall apply: 

less than one (1) full year of service as of 31 May, 
vacation will be granted on a pro-rata basis 
calculated on a six percent (6%) rate. *. 

Notwithstanding the above, an  employee who is 
terminated prior to one (1) year shall only be 
entitled to four percent (4%) vacation pay and the 
Hospital shall be authorized to recover any excess 
vacation pay from the employee as a result of the 
pro-rata vacation granted at the higher rate; 

(ii) three (3) weeks vacation with pay after one (1) 
year 's service; 

(iii) four (4) weeks vacation with pay after five (5) 
years' service; 

(iv) five (5) weeks vacation with pay after fifteen (15) 
years' service. 

(VI six (6) weeks vacation with pay after twenty-five 

-1 

-1 
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(25) years' service. 

(b) All part-time employees of the Hospital will be provided 

with annual paid vacation on the following basis: 

(i) Less than 1,500 hours worked - an amount equal 
to four percent (4%) of gross earnings; 

(ii) More than 1,500 hours worked, but less than 
7,500 hours worked - ' a n  amount equal to six 
percent (6%) of gross earnings and three (3) 
weeks vacation; 

(iii) More than 7,500 hours worked, but less than 
22,500 -an amount equal to eight percent (8%) of 
gross earnings and four (4) weeks vacation; 

More than 22,500 hours worked, but less than 
37,500 -an amount equal to ten percent (10%) of 
gross earnings and five (5) weeks vacation. 

(iv) 

More than 37,500 hours worked - an amount 
equal to twelve percent (12%) of gross emings  
and six (6)' weeks vacation., 

(VI 

2 1.04 For scheduling purposes, employees are required to notify their 

Department Head (or designate) as to their vacation preference 
by April 15th each year. In scheduling vacations, every 
consideration will be given to the employee's preference. The 

scheduling of vacation will be done on the basis of the efficient 

operation of the department. Where the preference of employees 
in a department conflict as to  the time period, then seniority 

shall govern. 

2 1.05 During the period from June 15th to September 15th, which is 
considered to be "prime time", employees will not be scheduled 
for vacation periods in excess of two (2) weeks duration. This 
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will not preclude the Employer from scheduling more than two 
(2) weeks where possible. This provision will apply only in those 

units affected by the number of employees entitled to vacation. 

Each employee in such a unit shall be given a fair opportunity to 

receive vacation during the said "prime time". 

21.06 Employees will not be permitted to accumulate vacation credits 

in excess of the following, except that the Hospital will consider 
the written request of an employee to accumulate credits in 
excess of those specified below: 

(a) 

(b) 

(c) 

one (1) to nine (9) years - twenty (20) days; 

nine (9) to twenty (20) years - twenty-five (25) days; 

twenty (20) and each succeeding year - thirty (30) days. 

21.07 A n  employee who transfers from part-time to full-time shall be 

paid all outstanding vacation pay as of the date of transfer. 
Vacation earned during the normal full-time vacation 

entitlement period will be calculated on a pro rata basis. 

21.08 On transfer from full-time to part-time status, all outstanding 
vacation entitlements from full-time service may, at the 
employee's option, be cashed out or taken at a time mutually 
agreeable to the employee and the Employer. 

21.09 Where an employee's scheduled vacation is interrupted due to 

serious illness or injury which commenced prior to and 
continues into the scheduled vacation period, the period of such 

illness shall be considered sick leave. 

L1 

Where .an employee's scheduled vacation is interrupted due to 
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serious illness or injury requiring the employee to be treated as 

an inpatient in hospital, the period of such hospitalization shall 

be considered sick leave. 

The portion of the employee's vacation which is deemed to be 
sick leave under the above provision will not be counted against 
the employee's vacation credit. 

22.01 (a) The Hospital does not guarantee any hours of work per 

day, or days of work per week with respect to any 
employee covered by this Agreement 

L 

(b) The Hospital shall not contract out any work usually 
performed by members of the Bargaining Unit if by result 
of such contracting out a lay off or reduction in posted 

regularly scheduled hours of any employee other than 

casual part-time employees follows. Contracting out to an 
employer who is organized and who will employ the 

employees of the bargaining unit who would otherwiae be 

laid off is not a breach of this provision. 

(c) Employees not covered by the terms of this Agreement will 

not perform duties normally assigned to those employees 
who are covered by this Agreement, except for the purpose 
of instruction, experimentation or in emergencies when 

regular employees are not readily available. 

NOTE: The purpose of this clause is the protection of the 

work of the bargaining unit and'not the broadening of that 
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work to other areas. 

22.02 (a) The normal hours of work for all full-time employees shall 
be seven and one-half (7- 1 /2) hours of work per day 
exclusive of an unpaid meal break and thirty-seven and 
one-half (37-1 /2) hours of work per week. 

(b) A "Regular Part-Time" employee is an employee who 
makes a commitment to be available for work on some 
predetermined basis and in respect of whom there is a 
predetermined schedule. 

(c) A "Casual Part-Time'' employee is defined as a person who 
is not preschcduled, but is available to work as required 
by the Hospital. 

(d) Commitment for Repular Part-Time Emplovees 
As a regular part-time service employee, I will be available 
to work according to the folIowing conditions: 

- to work a minimum of six (6) full tours per two (2) 
week period; 

- available twelve (12) months a year less the 
allowable vacation entitlement; 

- available for one (1) weekend in two (2) when 
required by the Hospital; 

- available for six (6) of the following holidays, two 
(2) of which, when required by the Hospital, will 
be those that fall between the date of May 15th to 
September 15th of each year: 

(Holidays: New Year's Day, 3rd Monday in 
February (Heritage Day if so proclaimed), Good 
Friday, Easter Monday, Victoria Day, Canada 

. 
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Day, Civic Holiday, Labour Day, Thanksgiving 
Day, Christmas Day and Boxing Day.) 

- available for the Christmas period (including 
Christmas Eve, Christmas Day and Boxing Day) 
or New Year's period (including New Year's Eve 
and New Year's Day) on alternate years and in 
turn will be eligible for a minimum of five (5)  days 
off for the above period not worked. 

(e) A weekend off shall be defmed as a t  least fifty-six (56) 

consecutive hours scheduled off duty during the period 
from completion of the Friday day shift until 

commencement of the Monday day shift. 

22.03 Authorized work performed in excess of seven and one-half (7- 
1 /2) hours of work per day and/or seventy-five (75) hours of 

work over the scheduling period shall be considered as overtime 
and paid for at the rate of time and one-half (1 - 1 / 2 )  the 

employee's straight time hourly rate of pay. 

A Regular Part-Time employee who works an additional shift on 
the same day shall be paid at the employee's straight time 

hourly rate of pay, not overtime, as long as there is an eight (8) 
hour interval between shifts and the employee does not work 

more than seventy-five (75) hours over the scheduling period. 

22.04 (a) Employees shall be entitled to a paid rest period of fifteen 
(15) consecutive minutes in both the first half and the 
second half of a seven and one-half (7- 1 / 2 )  hour shift. 

(b) Effective August 14, 1990, an employee required to work 
overtime of two (2) hours or more at  the end of a regular 

shift shall be entitled to a fifteen (15) minute paid break 
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prior to the commencement of the overtime and shall be 

provided an adequate meal or a four dollaii ($4.00) meal 
I '  allowance. 

22.05 The Hospital will endeavour to meet the following scheduling 
objectives for full-time employees: 

(a) Normally, schedules shall provide for not more than seven 
(7) consecutive days of work, as long as four (4) days off 
are scheduled each fourteen (14) days. In any two (2) 
week period, at least two (2) consecutive days off will be 
scheduled. The remaining two (2) days off may be spIit as 
determined by the Hospital's need; 

(b) Every third weekend off; 

(c) In the case of changes in shifts assigned in accordance 
with the schedule, there will be an interval of not less than 
sixteen (16) consecutive hours duration failing which an 
employee will be paid a t  the rate of time and one-half (1 - 
1/2) the employee's regular rate of pay for the fust shift 
worked, but not for any subsequent shifts. With mutual 
agreement an interval of twelve (12) hours may be agreed; 

(d) Work schedules s h d  be posted two (2) weeks in advance 
to cover at least a four (4) ,week period. Where the 
Hospital initiates a change in' the posted work schedule, 
the Hospital will give forty-eight (48) hours' notice failing 
which an employee will be paid at the rate of time and 
one-half (1-1/2) the employee's regular rate of pay except 
in circumstances beyond the control of the  Hospital; 

(e) Employees will be paid time and one-half (1-1/2) their 
regular rate of pay for all hours worked on a third and all 
subsequent consecutive weekends save and except where: 

(4 Such weekend has been worked by the employee 
to satisfy the scheduling of specific days off 
requested by the employee. 

(ii) An employee has requested weekend work. 

(iii) Such weekend is worked as a result of an 
exchange of shifts with another employee and 

* . 
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which exchange can only be made with the 
approvd of the department head or designate. 

Full-time employees shall receive a forty-eight (48) hour 
break following their scheduled night shifts. 

All of the above objectives may be altered by mutual 
agreement of the parties; 

By agreement of the parties, the following provision will be 
settled by vote of the Union membership and both parties 
agree to be governed by the result of the vote: 

"The master rotation will be strictly adhered to when it 
comes to Statutory Holidays. Employees scheduled will 
work and the provisions of M c l e  20 shall apply. If there 
are more employees scheduled than are needed, then the 
Statutory Holiday will be offered "off' to the most senior 
employee scheduled to work and so on down the line." 

NOTE: The above provision was ratified by Local 465 on 
October 22, 1985. 

22.06 Premium Pavments 
It is understood and agreed that there will be no duplication of 
premiums under this Agreement nor pyramiding of overtime. 

22.07 I t  is understood normal hours include those required to 

accommodate the change from Daylight Saving Time to Standard 
Time and vice versa to which the other provisions of the Article 

dealing with hours of work and overtime do not apply. It is 

furtfier understood that the amount of regular pay for a full 
normal shift worked shall not be affected by reason of the 

change in the number of nonnal hours worked in consequence 

of such change from Daylight Saving Time to Standard Time and 
vice versa. 
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22.08 Shift Premium 
The Hospital wiU pay a shift premium of four percent (4%) of the 

basic wage rate for hours worked during the afternoon or night 

shift. For purposes of clarity, shift premium shall be paid for 

each hour worked where the majority of hours in the shift fall 

between 1500 hours and 0700 hours. 

22.09 The overtime provision as provided for in Clause 22.03 will not 
apply where full-time employees in specific units in the Nursing 
Department are working a schedule to their choice that requires 
them to work more than ten (10) days in a pay period, and not 

more than twenty (20) regularly scheduled shifts in any two (2) 

consecutive pay periods. 

22.10. The Hospital shall pay a weekend premium of forty-five cents 
(45e) per hour for all hours worked between 2400 hours on 
Friday and 2400 hours on Sunday. 

ARTICLE 23 - REPORTING PAY, CALEIN AND STANDBY 

23.01 Reporting Pay 
Employees who report for any scheduled shift will be guaranteed 
at least four (4) hours of work or, if no work is available, will be 

paid at least four (4) hours unless work is not available due to 

conditions beyond the control of the Hospital. The reporting 

allowances outlined herein shall not apply whenever an 
employee has received prior notice not to report for work. 
Notwithstanding the above, a regular part-time Registered 
Nursing Assistant (RNA) who is notified less than twenty-four 
(24) hours prior to the cancellation of a shift shall be entitled to 

the above reporting allowance. 

-1 
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23.02 (a) A full-time employee called back to work after leaving the 

premises, who reports to work outside. the employee's 
normal scheduled hours of work, will receive, no matter 
what period of time is actually worked, no less than the 
equivalent of four (4) hours pay a t  the employee's regular 

straight time hourly rate. For purposes of clarity, this 
paragraph shall not apply to employees who are scheduled 
to work overtime by reporting to work before the 
commencement of their normal shift. Any calls that occur 
during the minimum guarantee period will be covered by 
the minimum guarantee. Hours worked during call-in will 

be paid at time and one-half (1-1/2) the employee's 
regular straight-time hourly rate. 

(b) A part-time employee called back to work after leaving the 
premises and within eight (8) hours following completion 
of the employee's shift, will receive;no matter what period 

of time is actually worked, no less than the equivalent of 
four (4) hours pay at the employee's regular straight time 

hourly rate. For purposes of clarity, this paragraph shall 

not apply to employees who are scheduled to work 
overtime by reporting to work before the commencement 
of their normal shift. Any calls that occur during the 
minimum guarantee period will be covered by the 

minimum guarantee. . 

23.03 Standby 

An employee who is required to remain available €or duty on 
standby outside the working hours for that particular employee, 
shall receive standby pay in the amount of twenty percent (20%) 
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* of basic wage rate for all hours of standby. When an employee is 
called in to work, the standby allowance per shift shall remain 
payable. 

ARTICLE 24 - HEALTH AND WELFARE BENEFITS 
(Full-Time Employees Articles 24.01 t o  24.10 apply) 
IPart-Time Employees Article 24.11 only anuliesl 

PREAMBLE: 

The parties agree that the Employer’s liability for Extended Health Care, 
Dental, Semi-private, Life Insurance, and Long Term DisabiIity benefits 
in this article is limited to payment of premiums to the carrier. The 
Employer wiil use its best efforts to assist the employee to resolve a 

problem with the insurance carrier. 

24.01 Extended Health Care (EHC] 
The Hospital agrees to contribute on behalf of each eligible full- 

time employee in the active employ of the Hospital eighty percent 
(80%) of the billed premium for an Extended Health Care Plan - 
ten to twenty dollars ($10.00 - $20.00) deductible (Blue Cross or 
equivalent), subject to the terms and conditions of such plan. 

Eye care coverage providing one hundred dollars ($100.00) per 
person within a two (2) year period for the cost of glasses, shall 
be included in the E.H.C. Plan. 

Respecting out-of-country coverage, the Hospital is willing to 
assume the dollar liability equivalent to what exists in Canada 
(e.g., Broken Arm Canada = $500.00 

U.S. = $1,000.00 

Hospital Liability Portion - up to $500.00 
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24.02 Dental Plan 
Effective August 14, 1990, the Hospital agrees to contribute on 
behalf of each eligible full-time employee in the active employ of 
the Hospital seventy-five percent (75%) of the billed premium for 

Blue Cross DentaI Plan #9 or equivalent, providing coverage at 

current ODA Fee Schedule, subject to the terms and conditions 

of such Plan. 

24.03 Group Life Insurance 
The Hospital agrees to pay one hundred percent (100%) of the 

billed premium for coverage of eligible full-time employees under 
the Group Life Insurance Plan for each employee in the active 
employ of the Hospital. The amount of coverage will be twice 

(2x) the employee's annual salary. An employee is not eligible to 

join the plan until the employee has been employed for a period 
of three (3) months at which time it then is a condition of 

employment that the employee must join the plan. 

The Hospital will make its current dependent insurance program 
available to the employees in this bargaining unit. The employee 

pays 100% of a fured premium to purchase insurance for a 
dependent spouse. 

24.04 Semi-private (Blue Cross) 
The Hospital agrees to contribute on behalf of each eligible full- 
time employee in the active employ of the Hospital, o,ne hundred 
percent (100%) of the billed premium for Blue Cross Semi- 
Private coverage. 

24.05 Hospitals of Ontario Pension Plan (HOOPPI 
Full-time employees as a condition of employment must enroll in 
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the Hospital of Ontario Pension Plan (HOOPP) in accordance 

with the provisions and requirements of the plan. 

24.06 Hospitals of Ontario 
Disabilitv Income Plan fHOODIP) 

The Hospital will assume total responsibility for providing and 
funding a short term sick leave plan at least equivalent to that 

described in the current Hospitals of Ontario Disability Income 
Pian (HOODIP brochure). 

The Hospital will pay seventy-five percent (75%) of the billed 

premium towards coverage of eligible full-time employees under 

the long term disability portion of the Plan (HOODIP or an 
equivalent plan). The employee will pay the balance of the billed 
premium through payroll deduction. Full-time employees must, 
as a condition of employment, join the Plan in accordance with 

the terns  and conditions of the Plan, except that the Hospital 
wiIl pay the appropriate rate in the Plan for the first two (2) days 
of the fourth and subsequent illness. 

24.07 -Xhanae of Carrier 
The Hospital may at any time substitute another carrier for any 

plan (other than OHIP) provided that the benefits conferred 
thereby are not in total decreased. Before making such a 
substitution, the Hospital shall notify the Union to explain the 
proposed change and then ascertain the views of the employees. 

Upon a request by the Union, the Hospital shall provide to the 
Union full specifications of the benefit programs contracted for 
and in effect for employees covered herein. 

.1 

24.08 In the event of a lay-off of a full-time employee, the Hospital 
shall pay its share of insured benefit premiums up to the end of 

5 4  



the month in which the lay-off occurs. The employee may, if 

possible, under the terms and conditions of the insurance 

benefits programs continue to pay the full premium cost of a 
benefit or benefits for up to three (3) months following the end of 

the month in which the lay-off occurs. Such payment can be 
made through the Payroll Office of the Hospital provided that the 

employee informs the Hospital of the employee's intent to do so 

a t  the time of the lay-off, and arranges with the Hospital the 

appropriate payment schedule. 

24.09 The Union shall be provided with an annual report of all 
insurance plans and the Hospital shall discuss with the Union 

any improvements in benefits that are possible. 

24.10 In order to maintain income during periods of illness or injury, 
the Employer agrees to continue s a i q  for full-time employees 

absent in excess of one (1) pay period, at the level of benefit 
entitlements under the Hospitals of Ont'ario Disability Income 
Plan (HOODIP), including Unemployment Insurance (UIC), and 
the Workers' Compensation Act (WCA) excluding pensions. It is 

agreed that on receipt of any monies from HOODIP (including 
UIC) or WCA for such illness or injury, such monies shall be 

remitted immediately by the employee to the Employer or by 

authorizing the assignment of WCB income to the Hospital. At 

no time shall the income advancement exceed the amount an 
employee is entitled to from any of these insurances and 
benefits. Employees absent for less than one (1) pay period shall 
continue with the existing entitlements and processes under the 

HOODIP and WCA plans. 

The parties agree that the Employer's only responsibility under 
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this article is to provide temporary financing while the 
employee's application for benefits is under review. The 
Employer is not responsible for acting as an insurer in the 
event that the employee is not eligible for, or is refused 

benefits. The Employer shall not be required to continue to 

pay monies under this article if the employee does not comply 

with the requirements of the HOODIP carrier or the WSIB or if 
the employee's claim is not approved. 

24.1 1 Percentaae in Lieu of Benefits 

Part-time employees shall receive in lieu of all fringe benefits 

(being those benefits to an employee paid in whole or in part of 
direct compensation or otherwise, save and except salary,  

vacation pay, shift premium, standby pay, reporting pay, call- 
back guarantee, responsibility allowance, court attendance, 
bereavement pay) an amount added to the employee's earnings 
equal to twelve percent (12%) of that portion of the employee's 
earnings based on the employee's regular straight time rate of 

pay and regular hours worked in each pay period. 

Part-time employees working in tern positions shall continue to 

remain part-time employees for the purposes of Article 24.1 1. 

ARTICLE 25 - BULLETIN BOARDS 

25.01 The Hospital will provide bulletin board space in areas 
designated by the Hospital for the purpose of posting notices 
regarding meetings and other matters restricted to Union 
activity. All such notices must be signed by an officer of the 
Local Union and a copy provided to the Personnel Director or his 
designate prior to being posted. 

.1 
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ARTICLE 26 - MISCELLANEOUS 

26.0 1 Printing of Agreement 
The Hospital will share the cost of printing of this Agreement 

with the Union on an equal share basis. 

26.02 CorresPondence 
All correspondence between the parties, arising out of this 
Agreement or incidental thereto, shall pass to and from the 

Executive Director of the Hospital (or his designate) and the 

President of Local 465 of the Union or designate. 

26.03 Retirement 
Retirement shall be in accordance with the Hospitals of Ontario 
Pension Plan (HOOPP). The employee's employment may be 

extended at the discretion of the Hospital. 

26.04 Personnel Files 
An employee may have access to the employee's personnel file 

annually or more frequently if it is deemed by the Hospital to be 

appropriate. This access shall be at a mutually agreeable time 

and in the presence of a Hospital official. The employee shall not 
require prior permission of the employee's supervisor to have 
access, but will require permission to leave the workplace. 

26.05 Documentation 

(a) In the event an employee is disciplined and the discipline 
may potentially lead to a suspension or discharge, the 
employee will be provided with a written statement of the 
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matters concerning the discipline and the suspension or 
discharge, if applicable. 
The Hospital shall provide a copy of any non-standard 
letter about a current employee sent to any agency outside 
the Hospital to the employee at  the address on the 

Hospital records. 

(b) 

26.06 A n  employee who completed more than half the employee's shift 
shall be paid the balance of the shift if he leaves work due to 
sickness or accident. 

26.07 Uniforms 
Where the Hospital provides uniforms for female employees, 
proper fitting uniforms shall be 
provided for such employees while they are pregnant. 

26.08 Tool Allowance 
Effective October 31st, of each year, the Hospital shall pay an 
allowance of forty dollars ($40.00) for that one year period to 

each employee who is required to provide some of the employee's 
own tools or equipment, 

26.09 Courses 
Where an employee is taking a course required by the Hospital, 
all time lost by the employee taking the course will be paid for by 
the Hospital. The Hospital shall continue its policy of paying for 
tuition and reasonable expenses for any courses authorized by 

the Hospital, in which costs are approved in advance. 

26.10 Job Description 
The Hospital shall provide the Union with copies of all existing 

-Y 
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job descriptions and with revised ones as they become available. 

26.11 

26.12 

26.13 

Lockers and Chanae Rooms 
The Hospital shall endeavour to supply lockers and change 

rooms for employees where necessary. 

Union Office 
The Hospital agrees to provide an office for the use of the Union 
on the Hospital's premises. The parties agree to work out the 

details at  the Labour Management Committee. 

Safetv Footwear 
Where the Hospital requires an employee to wear protective 

footwear, it will reimburse the employee for the cost of approved 
safety footwear up to a maximum of forty dollars ($40.00) per 
year, upon presentation of proof of purchase. 

ARTICLE 27 - HEALTH AND SAFETY COMMITTEE 

27.01 The parties agree to institute an Occupational Health and Safety 
Committee as provided for under the Occupational Health and 
Safety legislation of Ontario. This Committee will meet regularly 
and discharge all responsibilities under the legislation. 

27.02 The parties agree to cooperate fully in implementing the 
provisions and intent of the Occupational Health and Safety Act 

of Ontario in order to promote the safety and well-being of all 

employees and the community. 

ARTICLE 28 - GENERAL 

28.01 All shift schedules are to be written in ink or typed, and signed. 
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ARTICLE 29 - RETROACTIVITY 

29.01 The wage schedules as set out in Schedule "A" shdl be 

applicable to all employees on the active payroll of the Hospital 
on the date of ratification. Wages shall be paid retroactively 
based on the straight time payment for all  hours paid. Other 
provisions shall be paid retroactively as specified in the clauses 

concerned. 

29.02 Employees in the active employ of the Hospital"on or after 
November 1, 1990, who have left the employ of the Hospital shall 
be entitled to receive any retroactive payment based on straight 
time payment for all hours paid from November 1, 1990, and the 

date of their Ieaving and the same approach shall be used for all 

other entitlements. Within thirty (30) days after signing of the 

Collective Agreement, the Hospital will contact,, such employees 
by letter a t  the employee's address last known to the Hospital. 
Such employee will have thirty (30) days from the date on which 
the letter was sent, to claim retroactive payment, failing which 
the Hospital will be deemed to have fulfilled its requirements and 

any further claim by an employee will be null and void. 

ARTICLE 30 - TERM OF AGREEMENT 

30.01 This Agreement will remain in 'full force and effect from 
November 1, 1997 to October 31, 2000 and from year to year 
thereafter unless either party gives to the other, no more than 
ninety (90) days before the date of termination, notice of its 

desire to terminate the Agreement or of proposed revision of this 

Agreement. 
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30.02 Negotiations shall commence within fifteen (15) days of said 

notice or such longer period of time as may.be agreed to by the 

parties to this Agreement. The notice having been served by 

either party the Agreement will remain in effect pending the 

execution of a new Agreement. 

- 

? 

SIGNED AT KINGSTON, ONTARIO, this - A b  day of bd d h h ,  1998, 

THE ONTARIO PUBLIC 
SERVICE EMPLOyFES UNION 

THE RELIGIOUS HOSPITALLERS 
OF ST, JOSEPH OF THE 
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SCHEDULE 'A' WAGE GRIDS 

DATE 
November 1, 1997 

WAGE RATES AND CLASSIFICATIONS 

- 
START A l Y  A2Y 
14.59 14.83 15.07 

CLASSIFICATION : 
ATTENDANT: 
Linen, O.R., Porter, Respiratory, Special Needs Worker 

C.S.R., Dietary, Distribution Dispatcher, Housekeeping, 

DATE 
November 1, 1997 

START A1Y A2Y - 
14.89 15.16 15.42 

M a y  1, 1999 I M a y  1, 2000 

May 1, 1999 

14.88 15.13 15.37 1 15.18 I 15.43 I 15.68 I 

15.19 15.46 15.73 

STORES CLERK, PHARMACY ATTENDANT, DUPLICATOR 
OPERATOR: 

M a y  1,2000 15.49 15.77 16.04 

DATE 
November 1, 1997 
May 1, 1999 
M a y  1 ,  2000 

START A1Y A2Y 
15.02 15.34 15.65 
15.32 15.65 15.96 
15.63 15.96 16.28 

. BAKER: 

DATE START A1Y A2Y ' 
November 1, 1997 15.00 15.32 15.65 
M a y  1, 1999 
May 1, 2000 

15.30 , 15.63 15.96 
15.61 15.94 16.28 

WARD AIDE: 

DATE START 
November 1, 1997 15.16 
M a y  1, 1999 15.46 
M a y  1,2000 15.77 _ .  

A 1Y A2Y 
15.4 1 15.65 
15.72 15.96 
16.03 16.28 

Y 
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A1Y DATE START 
November 1, 1997 15.42 . 15.67 
May 1, 1999 15.73 15.98 

ASSISTANT CHEF: 

A2Y 
15.94 
16.26 

A l Y  A2Y 
16.45 

16.46 16.78 
17.12 , 

DATE START 
November 1, 1997 15.82 16.14 
May 1, 1999 16.i4 

CASE CART TECHNICIAN, O.R. ATTENDANT: 

DATE START A1Y 
November 1, 1997 16.25' 16.51 
May 1, 1999 16.58 16.84 

16.9 1 17.18 

A1Y 1 A2Y 
I I 

START 

A2Y 
16.77 
17.11 
17 -45 

DATE 
November 1, 1997 
May 1, 1999 

JUNIOR MECHANIC, JUNIOR CARPENTER, JUNIOR ELECTRICIAN, 
PAINTER, GROUNDSKEEPER: 

16.78 
17.12 

DATE 
November 1, 1997 
May 1, 1999 

CARPENTER, ELECTRICIAN, MECHANIC, PLUMBER, PAINTER (WITH 
IND. CERTIFICATE) AND LOCKSMITH: 

18.19 
18.55 
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REGISTERED PRACTICAL NURSE, DETOX WORKER, 
PHYSIOTHERAPY ASSISTANT: 

DATE START A1Y 
November 1, 1997 18.10 18.34 

18.46 18.71 May 1, 1999 

cl 

A2Y 
18.56 
18.93 

May 1,2000 

PART-TIME WAGES AND PROGRESSION 

18.83 19.08 19.31 

Regular and Casual Part-Time Employees 
Will advance on the above wage grid in their applicable classification 
after completing 1500 hours worked to equal one (1) year and 3000 
hours worked to equal two (2) years. 

-1 
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LETTER OF INTENT I1 

BETWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

The Hospital hereby ag-rees that it shall endeavour to schedule full-time 
employees off work two (2) weekends in every four (4). In the event that 
the Hospital deems it necessary to schedule any employee in accordance 
with Clause 22.05(b) of the Collective Agreement, the Hospital will meet 
with the Union to discuss the matter prior to implementation. 

SIGNED AT KINGSTON, ONTARIO, this & day of / ~ o A &  19W. - 

FOR THE ONTARIO PUBLIC 
SERVICE EMPLOYEES UNION 
DIEU 

FOR. THE RELIGIOUS HOSPITALLERS 
OF ST. JOSEPH OF THE HOTEL 

OF KINGSTON 1 '7 
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LETTER OF INTENT 12 

BETWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

For Negotiating Team members, the parties agree that in the best interest 
of all concerned and in order to facilitate negotiations, the Hospital will 
cancel all night shifts immediately preceding and the evening and night 
shifts following negotiations held during business hours. 

SIGNED AT KINGSTON, ONTARIO, t h i s e  day of do&- 199e - 

FOR THE ONTARIO PUBLIC 
SERVICE EMPLOYEES UNION 

FOR THE RELIGIOUS HOSPITALLERS 
OF ST. JOSEPH OF THE HOTEL DIEU 
OF KINGSTON 

J 

. 
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LETTER OF UNDERSTANDING #3 

BETWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES 
AND ITS LOCAL 465 

This is to confirm that employees who currently enjoy a greater vacation 
entitlement than as provided for in M c l e  21 - Vacations of the Collective 
Agreement, will continue to receive the applicable entitlement, during the 
term of this Agreement. 

SIGNED AT KINGSTON, ONTARIO, this day o f $ O ~ ~ k  1998. 

FOR THE ONTARIO PUBLIC FOR THE RELIGIOUS HOSPITALLERS 
SERVICE EMPLOYEES UNION OF ST. JOSEPH OF THE HOTEL DIEU 

OF KINGSTON n 
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LETTER OF UNDERSTANDING 1y4 

BETWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

Subject: "Continuation of Benefits" 

Article 18 - Effect of Leave of Absence 

18.01 (b) addresses the matter"of the continuation of benefits. The 
attached contains the present practice and which practice will be 
continued throughout the term of this Collective Agreement. 

SIGNED AT KINGSTON, ONTARIO, this day of @J&, 19%. 

FOR THE ONTARIO PUBLIC 
SERVICE EMPLOYEES UNION 

FOR THE RELIGIOUS HOSPITALLERS 
OF ST. JOSEPH OF THE HOTEL DIEU 

6 8  



HOSPITAL'S CURRENT PRACTICE IN THE U T T E R  OF 
EMPLOYEE PARTICIPATION IN APPLICABLE 
HEALTH & WELFARE BENEFITS WHILE ON 
PAID AND/OR UNPAID LEAVE OF ABSENCE 

W.C.B.: 

Hospital continues to pay its portion and employees' portion as well. 
When employee returns, the portion the employee normally would have 
contributed will be recouped. (OHA Pension, Canada Pension, 
UnempIoyment Insurance, Credit Union, United Fund, Union Dues, etc., 
are suspended.) 

Short Term Sick Plan: 

While on it, same coverage as when working. 

U.I.C. /Sickness): 

Hospital portion of contributions ceases. We will issue transfer forms to 
employee to go on pay direct or to spouse's plan. Employee may qualify 
for premium assistance for OHIP. LTD and Group Life premiums are the 
employee's responsibility until the premiums are waived by the Insurance 
Carrier. 

H.OO.D.I.P. L.T.D.: 

Same as for U.I.C. 

Maternity Leave: 

First thirty (30) days are normal coverage. Hospital portion of 
contributions ceases. If requested prior to commencement of leave 
Hospital will deduct sufficient payment to maintain Medical Insurance and 
Group Life during L.O.A. 

Leave of Absence Without Pay (More than 30 daysl: 

First thirty (30) days normal coverage. Hospital portion of contributions 
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ceases. If requested prior to commencement of leave, Hospital will deduct 
sufficient payment to maintain Medical Insurance and Group Life during 
Leave of Absence. 
Leave of Absence Without Pay (Less thin 30 days): 

Hospital will continue to contribute its share and employee portion will be 
deducted from earnings upon return or in advance of leave if requested. 
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LETTER OF UNDERSTANDING 15 

BETWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

Re: Consecutive Weekends Worked 

The Hospital and Union agree the following shall apply for consecutive 
weekends worked: 

The Hospital agrees that if it offers work on a third 
(3rd) and consecutive weekend and an employee 
accepts, then it understands there is no premium. The 
Hospital will not require a regular part-time employee 
to work a third (3rd) consecutive weekend. 

This also applies where the Hospital offers work on the 
second (2nd) weekend which is the employee's 
weekend off. Acceptance of such an offer does not 
mean that the next weekend, which is the normal 
scheduled weekend would be at  premium pay. 

I4.L - SIGNED at Kingston, Ontario, thisz. day of L O  ~ 1996. 

FOR THE RELIGIOUS HOSPITALLERS 
OF ST. JOSEPH OF THE HOTEL DIEU 
OFKINGSTON ,/ ,, 

FOR THE ONTARIO PUBLIC 
SERVICE E j d P W T  UNION 



LETTER OF UNDERSTANDING U 6  

BMWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

The Hospital and the  Union agree that notice of Union activities and 
meetings shall be permitted t o  be posted in all areas of the Hospital where 

’ Local 465 members work. This shall apply to all existing buildings as well 
as any other locations that may be acquired or used by the Hospital. 

SIGNED at Kingston, Ontario, this day of f l b ~ o 4 b Y ;  1998 

FOR THE ONTARIO PUBLIC 
SERVICE EMPWYEES UNION 

FOR THE RELIGIOUS IiOSPITALLERS 
OF ST. JOSEPH OF THE HOTEL DIEU 
OF KINGSTON 
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LETTER OF INTENT 17 

BMWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

Lead Hand 

The Hospital hereby confums the duties of a Lead Hand. In conjunction 
with or during the absence of the employee's supervisors and the 
employee's regular duties, a Lead Hand assigns staff to work areas, 
reassigns staff in cases of illness or absence, records and controls usage of 
supplies and equipment, is alert for safety hazards, reports equipment and 
maintenance repairs, monitors assigned areas on a regular basis, and 

. such duties that are specific to individual areas or departments. The Lead 
Hand duties will not normally constitute more than twenty-five percent 
(25%) of a working day. 

SICNED at Kingston, Ontario, this & day of $ o s e L ,  199e. 

FOR THE ONTARIO PUBLIC 
SERVICEFMPLOYEES UNION 

FOR THE RELIGIOUS HOSPITALLERS 
OF ST, JOSEPH OF THE HOTEL DIEU 
OFKINGSTON / 



LETTER OF INTENT #8 

BETWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

ONTARIO PUBLIC SERVICE EMPLOYEEX UNION 
AND ITS LOCAL 465 

Subject: "Postinc! for Full-Time Vacancies" 

When a N1-time employee vacates a position, the Hospital will review its 
requirements. In the event that the Hospital reasonable determines that it 
has a requirement for a full-time employee in that position, it will post the 
vacancy as a full-time position. 

SIGNED at  Kingston, Ontario, this & day of 1998 
-J 

FOR THE ONTARIO PUBLIC 
SERVICE EMPLOYEES UNION 

FOR THE RELIGIOUS HOSPITALLERS 
OF ST. JOSEPH OF THE HOTEL DIEU 
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LETTER OF UNDERSTANDING #9 
BETWlEEN 

HOTEL DIEU HOSPITAL, KINGSTON 

AND 

THE ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

The Hospital agrees that in distributing additional shifts among part-time 
employees it will be guided by the following principles: 

1 

2. 

3. 

4. 

5. 

The Hospital agrees that Regular Part-Time (RPT) employees will be 
offered additional shifts first. Only if the RPT refuses the shifts, will the 
shifts then be offered to Casual Part-Time employees. 

The parties agree that the Hospital is not required to offer a Regular 
Part-Time employee additional shifts where doing so would place a 
Regular Part-Time employee in a premium pay situation, or where it 
would violate the scheduling provisions of the Collective Agreement. 

The additional shifts will be offered in "singles" or in "blocks", and will 
be offered in addition to, or in place of, the Regular Part-Time's 
regularly scheduled shifts, at  the Hospital's discretion. Such discretion 
will not be exercised unreasonably. 

Where time does not permit the procedure in No. 1 above to be 
followed, or where the Hospital requires an employee to work a shift 
on a short notice, the Hospital may offer the shift to a Regular Part- 
Time or Casual Part-Time employee at its discretion. Such discretion 
will  not be exercised unreasonably. 

A refusal of an additional shift will count as a shift worked for the 
purpose of maintaining a balance in the distribution of shifts among 
Regular Part-Time employees. 

Signed at KINGSTON, Ontario, this 2 day of d ~ & ,  1996. 

FOR THE UNION , 



LETTER OF UNDERSTANDING # 10 
BETWEEN 

HOTEL DIEU HOSPITAL, KINGSTON 
AND 

THE ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

-1 
I 

HOSPITALS OF ONTARIO PENSION PLAN IHOOPP] 
PART-TIME EMPLOYEES 

Concerning Part-Time employees who decide to enroll in the Hospitals of 
Ontario Pension Plan (HOOPP), the parties agree to abide by the agreement 
reached between the Ontario HospiW Association and the Ontario Public 

Service Employees Union in central negotiations, retroactive to November 
1, 1990, on the matter of the reduction in percentage in lieu for pensions. 

Signed at KINGSTON, Ontario, this 26 - day of/&d%k; ig& 

FOR THE HOSPITAL FOR THE UNION 
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LETTER OF UNDERSTANDING # 11 
3 m E N  

HOTEL DIEU HOSPITAL, KINGSTON 
AND 

THE ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

CROSS TRAINING 

The parties recognize the benefits of cross-training to both the employer 
and the employees, therefore the employer will endeavour to provide 
cross-training opportunities during the term of this collective agreement, 
utilizing the following principles: 

to meet the employer's operational requirements for trained 
employees; 

training will occur first within the same department; 

. employees must meet the minimum qualifications for the job in 
order to be cross-trained; 

The availability of the employee to work additional shifts in the 
area in which the employee is being trained; 

the operational feasibility of taking the employee away from the 
employee's regular job; 

the operational feasibility to have the employee work in the area in 
which the employee is trained with sufficient frequency to maintain 
skllls; 

the employees may indicate a desire to be cross-trained; and 

the seniority of the employee. 

FOR THE UNION 



JOB SHARING AGREEMENT 
CONCERNING 

THE RELIGIOUS HOSPITALLERS OF SAINT JOSEPH OF 
THE HOTEL DIEU OF KINGSTON 

(hereinafter referred to as "the Hospital") 

AND 

THE ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 465 

(hereinafter referred to as "the Union") 

The parties wish to enter into a Job Sharing Agreement for the period - 
. Nothing in this Agreement shall obligate the 

Hospital or the Union to continue any job sharing arrangement beyond the 
expiry of the collective Agreement which expires 1992 October 3 1. 

to 

The HospitaI and the Union retain the right to determine whether or not it 
will agree to a specific job sharing arrangement but if it does agree it will 
abide by the terms of this Agreement. 

Prior to expiry of this Agreement the Hospital and the Union agree to 
evaluate this programme. 

Each job sharing arrangement shall be for twelve (12) months from t he  
date it commences, subject to cancellation or withdrawal by the Hospital, 
or the Union, or the job sharers upon giving thirty (30) calendar days. 
notice inzwriting to the other parties and such cancellation or withdrawal' 
shall not be the subject of a grievance or subject to adjudication by a 
board of arbitration and such cancellation shall not be a violation of 
matters which otherwise might be "frozen" by Section 79 of the Labour 
Relations Act or Section 13 of the Hospital Labour Disputes Arbitration 
Act. 

Employees who enter into such a Job Sharing Agreement shall continue to 
be included in the bargaining unit. Unless otherwise specified in this 
Agreement, all articles of the Collective Agreement apply to employees 
covered by this Agreement. 

Each job share request will be considered on an individual basis. 

* 
I 

- 1  

The job sharers and the Hospital and the Union shall all enter into an 
agreement which incorporates this Job Sharing Agreement. 

7 8  



GENERAC 

1. This project shall be limited to the filling of an existing full-time 
position with two (2) full-time employees sharing one (1) job equally. 

2. Positions eligible for designation as job sharing positions are and 
shall remain complement, full-time positions, notwithstanding this 
Agreement. 

3. Participation by employees in this project shall be on a voluntary 
basis. 

IMPLEMENTATION 

4. Where the job sharing arrangement arises out of the filling of a 
vacant fuil-time position, both job-sharing positions will be posted 
and selection will be based on the criteria set out in the Collective 
Agreement. 

5. Any incumbent full-time employee wishing to share the employee's 
position may do so without having the employee's half of the 
position posted. The other half of the job-sharing position will be 
posted and selection will be made on the criteria set out in the 
Collective Agreement. 

PARTICIPATION 

6. Two (2) employees shall share the position of one (1) full-time 
employee and the percentage share by each employee shall be 
agreed between the Hospital, the employee and the Union. 

7.  Participants sharing the same job must be in the same salary 
classification and have coinciding minimum and maximum pay 
rates. 

8. Should a job-sharing programme be entered into by employees, the 
resulting full-time vacancy(ies) shall be posted as a temporary full- 
time position(s) for the duration.of the trial period. 

SALARYISERVICE AND BENEFITS 

9. Seniority accrual and credit for service for each job-sharer shall be 
based on hours worked and accumulated service respectively for the 
period of such job sharing arrangement (e.g. normally 975 hours per 
Year)- 
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10. Short-Term Sickness and other Benefits - Each job-sharer shall 
receive pro-rated benefits in accordance with the Collective 
Agreement based on the normal hours of work as set out on the 
attached schedule.The balance of the premiums costs will be the 
employee's responsibility. Each employee shall continue to 
participate in the pension plan. 

1 1. Vacation and Vacation Credits - For the purposes of Artlcle 2 1 of the 
Collective Agreement, vacation credits and vacation entitlement will 
be pro-rated. 

12. The hourly wage rates in Schedule A of the Collective Agreement 
shall apply according to the normal hours of work for each job- 
sharer. 

13. Each job-sharer shall be paid a pro-rated portion of each of the 
designated holidays in the Collective Agreement based on the 
normal hours of work as set out in the schedule. 

14. At no time shall the total cost of s a l q  and benefits to the Hospital, 
as a result of the Job  Sharing Agreement, exceed that of a full-time 
employee. 

VACANCY 

15. Anytime during the period where participation is discontinued the 
employees may return to their respective jobs held prior to 
participation in the job-sharing programme. 

16. If one of the job-sharers leaves the arrangement, the employee's 
position will be posted. If there is no successful applicant to the 
position, the shared position must revert to a full-time position. The 
remaining employee will have the option of continuing in the full- 
time position or exercising the employee's seniority rights under 
Article 11 (Lay-off and Recall) to bump into a part-time position. I f  

, the employee does not continue full-time, the position must be 
posted in accordance with the Collective Agreement. 

17. On conclusion or cancellation of this programme, participants shall 
revert to their pre-Job Sharing Agreement status and position(s), in 
respect of their employment relationship with the Hospital. 

1 
COVERAGE 

18. (a) I t  is expected that both job-sharers will cover each other's 



incidental illnesses. If, because of unavoidable circumstances, 
one cannot cover for the other, the department supervisor 
must be notified to book coverage. Job-sharers are not 
required to cover for their partner in case of prolonged or 
extended absences. 

(b) Vacation, Maternitv Leave and Other Leaves 

In the event that one (1) member of the job sharing 
arrangement goes on any of the above leaves of absence, the 
coverage will be negotiated with the department supervisor, 
but it is hoped that the remaining member of the position 
would be prepared to cover the leave of absence as much as 
possible. 

19. Any exceptions to this Agreement must be approved in writing by 
the Hospital and the Union. 

Signed at KINGSTON, this e d a y  offloJch199g 


