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ARTICLE 1 - GENERAL PURPOSE

1.01 The general purpose of this Agreement is to establish and maintain collective bargaining
relations’between  the Employer and its employees covered by this Agreement, to provide an
orderly procedure for the prompt disposition of grievances, to establish and maintain working
conditions, hours of work, and wages for employees covered by this Agreement.

1.02 Whenever the singular, masculine, or feminine is used -in this Agreement, -it shall be
considered as if the plural, feminine or masculine has been used where the context of the
party or parties hereto so require.

ARTICLE 2 - SCOPE OF COLLECTIVE AGREEMENT

2.01 “The Employer, being the Lambton  Hospitals Group - Sarnia  sites, recognizes  the Union as
the exclusive bargaining agent for all employees of the Employer save and except:
Supervisors, persons above the rank of Supervisor; Professional Medical Staff; Graduate and
Undergraduate Nursing Staff; Graduate and Undergraduate Pharmacists; Graduate and
Undergraduate Dietitians;  Social Workers and Social Work Assistants; Paramedical Personnel
as covered under the OPSEU Collective Agreement; Stationary Engineers; persons engaged
in research work; office and clerical staff covered by the OPEIU Collective Agreement;
Buyers; Non-Union office and clerical staff; Human Resources Staff; Payroll Staff;
Accountants; Medical Records Technicians and Library Technicians; and any employee
covered by any other Collective Agreement.

NOTES:

.- ~~-~ l-. Workplace is defined as the.Sarnia GenerallMospital-site  and/or the~StFJoseph!s  Health
Centre, Sarnia  site and/or their satellite sites,

2, Safety and Security Staff at the Sarnia General Hospital site will continue to be members
of this Bargaining Unit. Security Staff at the St. Joseph’s Health Centre - Sarnia  site are
excluded from the Bargaining Unit as long as they are employed by an external supplier
of Security Services.”

2.02 Full Time employee shall mean an employee regularly scheduled for 75 hours per
pay period.

Part Time employee shall mean an employee who works not usually mo,re,than
an average of 24 hours per week over the posted schedule. Pati. time employees
will be utilized to cover for full time employees absent due to leaves of absence,
illness, vacation, or other such absences.

Temporary  Employee shall mean an employee hired for a specific assignment which shall
not exceed three (3) months or in the case of maternity relief, the duration of the maternity
leave. The term of the specific assignment may, however, be extended by agreement of the
parties. Temporary employees will be covered by the terms of the Collective Agreement. A
copy of the notice of appointment of all temporary employees shall be provided to the Local
Union.
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Permanent Part Time employee shall mean an employee regularly employed for more than
twenty four (24) hours per week but less than Full Time employees. Permanent Part Time
employees shall earn vacation, paid holidays and sick leave entitlement on a pro-rated basis
in accordance with hours worked as Permanent Part Time.

Note: It is further understood that for the purposes of Articles 12, 15 and 22, Office and
Clerical is identified as a separate Unit, for which separate seniority lists shall be maintained. 1

ARTICLE 3- UNION RECOGNITION

3.01 The Union is recognized as the sole collective bargaining agency for all employees of the
Bargaining Unit as defined herein and the Employer undertakes that it will not enter into any
other Agreement with employees as herein defined, either individually or collectively, which
will conflict with any of the provisions of this Agreement.

3.02 Both parties agree that there will be no intimidation, discrimination, interference, restraint
or coercion exercised or practised with respect to the membership or activity in the Union,
or non membership of any employee in the Union, which is hereby recognized  as voluntary
act on the part of the individual concerned. No employee of the Employer shall be
discriminated against because of race, ancestr/,  place of origin, citizenship, creed, sex,
sexual orientation, age, record of offences, marital status, family status, handicap, colour
or ethnic origin.

3.03 There will be no Union activity or solicitation for membership on the Employer’s premises.

ARTICLE 4 - UNION SECURITY ’

4.01 ( a )

lb)

cc>

w

Union dues will be deducted from the employee’s pay on a biweekly basis in each
cal,endar  month and shall be remitted by the Employer to the Secretary-Treasurer
of the Union not later than the fifteenth day of the following month.

All employees covered by this Agreement shall, as a condition of employment, have
deducted from their pay each month an amount equivalent to the regular monthly
Union dues.

New employees shall have deductions made on the first regular deduction date
following completion of thirty (30) calendar days of employment.

r

The Employer agrees when forwarding Union dues.to-submit  a :list indicating the
names, classifications and change of addresses of those employees for whom
deductions were made, showing the amount deducted, as well as the namei,
addresses, classifications and dates of hire of those employees hired in the preceding
month. The Employer agrees to provide to the Co-Chairpersons of SEIU  Local 220
for the Sarnia  Hospitals lists of resigned or terminated employees when those lists
are prepared by the Employer.

4.02 Regular monthly Union dues referred to in this.Article,  shall mean the regular monthly Union
dues uniformly assessed all the members of the Union in accordance with its constitution
and by-laws as certified to the Employer in writing by the Union.
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4.03 The Union shall indemnify and save the Employer harmless with respect to all Union dues
so deducted and remitted.

4.04 A new employee will have the opportunity to meet with a representative of the Union in the
employ of the Employer for a period of up to fifteen (15) minutes during the employee’s
orientation period without loss of regular earnings. The purpose of the meeting will be to
acquaint the employee with such representative of the Union and Collective Agreement.
Such meetings may be arranged collectively or individually for employees by the Employer
as part of the orientation program.

4.05 T-4 slips issued annually to employees shall show deductions made for Union dues.

ARTICLE 5 - NO STRIKES OR LOCKOUTS

5.01 There shall be no strikes or lockouts so long as this Agreement continues to operate. The
word “strike” and the word “lockout” shall have the meaning as set forth in the Labour
Relations Act, as amended.

ARTICLE 6 - MANAGEMENT RIGHTS

The Union recognizes  that the management of the Employer and the direction of the employees are
fixed exclusively with the Employer and shall remain solely with the Employer except as specifically
limited by the provisions of this Agreement and, without restricting the generality of the foregoing, the
Union acknowledges that it is the exclusive function of the Employer to:

a>
b)

c>

d)

e>

maintain order, discipline and efficiency;

hire, assign, discharge, direct, promote, demote, classify, transfer, lay-off, recall, and suspend
or otherwise discipline employees provided that a claim of discriminatory classification,
promotion, demotion or transfer, or a claim by a seniority-rated employee that she has been
discharged or disciplined without just cause may be the subject of a grievance and dealt with
as hereafter provided;

determine, in the interest of efficient operation and high standards of service, job rating and
classification, the hours of work, work assignments, methods of doing the work and the
working establishments for the service;

generally to manage the operation that the Employer is engaged in and, without restr@n.g  the
generality of the foregoing, to determine the number of ,personnel required, methods,
procedures and equipment in connection therewith;

make, enforce and alter from time to time reasonable rules and regulations to be observed by
the employees which are not inconsistent with the provisions of this Agreement.

The Employer agrees that such rights shall be exercised in a manner consistent with the provisions of
this Agreement.
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ARTICLE 7 - UNION REPRESENTATION

7.01 The Union shall have the right to elect or otherwise select a Union Committee of eleven (1,l) ,
employees it being understood that there will be a Co-chair from St. Joseph’s and Sarnia
General and at least 2 committee members will be from the Clerical Unit.

7.02 The Employer will recognize and deal with the-said Committee on grievances and on any.
other matter properly arising out of this Agreement including the negotiations for a renewal
of this Agreement. It is agreed that the negotiation committee will consist of six. (6)
committee members. It is further agreed that the Union Representative of Local 220 may
be present with the Committee.

7.03 The Union shall elect from amongst employees,. Stewards whose duties shall be to assist
employees in presenting their grievances to the designated representative of the Employer
in accordance with the grievance procedure. The Union shall notify the Employer in writing
of the names of the Stewards selected.

7.04 ( a ) The Union Committee shall have the right at any time to have the assistance of
representative(s) of SEIU Local 220, when meeting with the Employer or the
Employer’s representatives. Such meeting will be arranged with the Director of
Human Resources or designate and will be held at a time and place mutually
convenient to both patties.

(b) In accordance with this understanding, it is agreed that:

(0

(ii)

(iii)

(iv)

(4

Each member of the said Union Committee shall receive his regular pay of
alllregularly-scheduled-working  hours lost-due-to-attendance-at-negotiation ~~
meetings with representative(s) of the Employer up to and including
conciliation,

A Steward,’ the griever(s) and, where applicable under this Agreement,
members of the Union Committee shall receive their regular pay for all
regularly scheduled working hours lost due to servicing grievances or
attendance at grievance meetings with representatives of the Employer up
to but not including arbitration.

Processing of grievances at Step I and 2 shall be arranged so far as
reasonably possible between 08:30 and 16:30 hours. :

. ,

Before leaving their regular work to undertake Union Business on behalf of
the Union, the Union Committee Members or Steward will request permission
of the Supervisor before leaving their work and will report back to their
Supervisor upon resuming their regular duties. Such permission will not be
unreasonably withheld.

In accordance with this understanding in Article 7:04 (b) (i) above, such
employees shall be compensated by the Employer for time lost from regular
hours of work while meeting with representatives of the Employer in dealing
with matters arising out of this Agreement.
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. (vi) The Employeragrees to pay union committee members his/her
regular rate of pay for attendance tit labour-management and
grievance meetings.

7.05 The Union Committee and the Employer shall meet each month at the times mutually agreed
upon, providing there is business for their joint consideration. Necessity for a meeting will
be indicated by a letter from either party to the other party, containing an agenda of the
subjects to be discussed. It is agreed that the Union committee will consist of seven (7)
committee members.

7.06 STAFF PLANNING COMMITTEE
(a) With respect to the development of any operating or re-structuring  plan which may

affect the Bargaining Unit, the Union shall be involved in the planning process from
the early phases through to the final phases of the process,

(b) In addition to that, and to any other planning committee in the workplace of a more
broadly representational make-up, there shall immediately be established a Staff
Planning Committee for the Bargaining Unit, which shall meet during the term of this
Agreement every three months, unless otherwise mutually agreed by the parties.

It shall be the function of the Staff Planning Committee to consider possible ways
and means of avoiding or minimizing  potential adverse effects upon employees in the
Bargaining Unit, including:

(0

(ii)

identifying and-  proposing possible alternatives to any action that the
Employer may propose taking;

identifying and seeking ways to address the retraining needs of employees;

(iii) identifying vacant positions within the workplace for which surplus members
of the Bargaining Unit might qualify, or such positions which are currently
filled but which are expected to become vacant within a twelve (12) month
period.

COMPOSITION AND MEETINGS:
The Committee shall be comprised of equal numbers of representatives of the Employer and
from the Union Committee. The number of representatives is to be determined locally, and
shall consist of a least two (2) representatives from each party. / .; 2

- ,

Meetings of the Committee shall be held during normal working hours. Representatives
attending such meetings during their regularly scheduled hours of work shall not lose regular
earnings as a result of such attendance. The Employer shall make typing and other such
clerical assistance available as required.

Each party shall appoint a co-chair for the committee. Co-chairs shall chair alternate
meetings of the Committee and will be jointly responsible for establishing the agenda of the
Committee meetings, preparing minutes and writing such correspondence as the Committee
may direct.
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DISCLOSURE:
To allow the Staff Planning Committee to carry out its mandated role under this Article, the
Employer will provide the Committee with pertinent financial and staffing information and
with a copy of any reorganization  plans which impact on the Bargaining Unit.

ACCOUNTABILITY:
The Committee shall submit its written recommendations to the Chief Executive Officer of
the Employer and the Board of Trustees. Where there is no consensus ,withi’n the
Committee, the individual members of the Committee shall be entitled to submit their own
recommendations.

Any agreement between the Employer and the Union resulting from the above review
concerning the method of implementation will take precedence over the other provisions of
this agreement.

It is understood and agreed that all financial and staffing information must be maintained
in confidence and shall not be disclosed to any individual or interested party without the
express approval of the Committee.

7.07 The Union agrees to supply the Employer with the names of the Stewards and the members
constituting the Committee and will keep such a list up-to-date at all times.

7.08 The Employer agrees to supply the Union Office, the Union Committee Members and
Stewards with the names of Department Heads and Supervisors in Departments having
employees covered by this Agreement and the names of the persons in the Management
Committee. The list will be provided each January but the Employer will give notice to the

Union--Office of- changesas they-occur-so- that-this-listcan be maintained Nina current- ~-
position.

7.09 The Employer will provide an office for the Union, to be shared with other Unions
representing other HealthCentre  employees, as designated by the Employer.

ARTICLE 8 - COMPLAINT AND GRIEVANCE PROCEDURE

8.01 For the purposes of this Agreement, a grievance is defined as a difference arising between
the Parties relating to the interpretation, application, administration, or alleged violation of
the Agreement, including any question as to whether a matter is arbitrable. t . .:

8.02 It is the mutual desire of the parties hereto that complaints of employees shall be adjusted
as quickly as possible, and it is understood that an employee has no grievance until he. has
first given his Department Head or Supervisor the opportunity of adjusting his complaint.
If an employee has a complaint, such complaint shall be discussed with his Department

Head or Supervisor within fourteen (14) calendar days after the circumstances giving rise
to the complaint have originated or occurred. If the Department Head or Supervisor is
unable to adjust a complaint to their mutual satisfaction within fourteen (14) calendar days,
the employee may proceed with the grievance procedure within fourteen (14) calendar days
following the decision of the Department Head or Supervisor. Any employee is entitled,
upon request, to have a Union Steward present with him when meeting with the Department
Head or Supervisor to attempt to adjust his complaint. (Either Party may request time
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extension, verified in writing, and both Patties agree to give full consideration to compliance
with such requests.)

8.03 A grievance of an employee properly arising under this Agreement shall be adjusted and
settled as follows:

Ster,  N u m b e r  1
The employee, with the assistance of a Steward, if she so desires, may present her
grievance in writing to her immediate Supeyvisor.  The nature of the grievance, the remedy
sought and the section(s) of the Agreement alleged to have been violated shall be set out
in the grievance. Failing settlement, the immediate Supervisor shall deliver her decision in-
writing within fourteen (14) calendar days following the presentation of the grievance to her,
then within fourteen (14) calendar days after the decision is given, the grievance may be
advanced to Step 2,

Steo Number 2
The employee, with the assistance of a Steward, if she so desires, may present
her grievance in writing to the Human Resources Administrator. Failing
settlement, the Human Resources Administrator shall deliver her decision in
writing within fourteen (14) calendar days following the presentation of the
grievance to her.

Step Number 3
Within fourteen (14) calendar days following the decision urider  Step 2, the
grievance must be submitted to the Vice-President, Human Resources (or his
designate), the said Steward, the griever(s) and the Union Committee within
-fourteen-(-14)-calendar  days’ of-receipt-of--thegrievancelAmeeting  will be held
within those fourteen (14) days unless an extension is mutually agreed to by the
parties. Either party may have assistance from outside the workplace at this
stage if desired.

The Vice-President, Human Resources (or his designate) shall give his written
decision within fourteen (14) calendar days of the day of such meeting. Failing
settlement, either party may submit the matter to arbitration within fourteen
(14) calendar days after the reply in Step 3 is given. If no written request for
arbitration is received within such fourteen (14) day period, the grievance shall
be deemed to have been abandoned.

., ,, 1
All agreements reached under the grievance procedure. between’  the
representatives of the Employer and the representatives of the Union will be final
and binding upon the Employer and the Union and the employee or employees
involved.

8.04 Policy Grievance
A grievance arising directly between the Employer and the Union concerning the
interpretation, application or alleged violation of the Agreement must be originated under
Step 2 within fourteen (14) calendar days of the event giving rise to the grievance. Failing
settlement under Step 2 within fourteen (14) calendar days, it may be submitted to
arbitration in accordance with Article 9. However, it is expressly understood, that the
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provisions of this paragraph may not be used by the Union to institute a complaint or
grievance directly affecting an employee which such employee could himself institute and
the regular grievance procedure shall not be thereby by-passed, except only where it is
established by the Union that the interest of the Bargaining Unit as a whole is involved and
may be affected by the resolution of the issue resulting from the grievance.

In the case of such a grievance by the Employer, it shall be submitted in writing to the Union -.
Representative responsible for this Collective Agreement (with a copy to the Co-Chairs of the
Union Committee) within twenty (20) calendar days after the circumstances giving rise to the
grievance have occurred. The Union Representative shall give his decision within seven (7)
calendar days after receiving the grievance, and failing settlement, the .grievance  may be
referred to arbitration by the Employer in accordance with Article 8 hereof.

8.05 Group Grievance
Where two (2) or more employees have grievances of a similar nature and each employee
would be entitled to grieve separately, all such employees shall sign the grievance form and
submit the grievance at Step 2 within fourteen (14) calendar days of the event giving rise
to the grievances. The grievances shall be. processed as one grievance subject to all
applicable provisions under the Complaint and Grievance Procedure.

8.06 Discharse and Discipline
A grievance involving the discharge of an employee must be reduced to writing and
originated under Step 2 within fourteen (14) calendar days of the employee being notified
of his discharge. It is agreed that a Co-Chairperson of the Union Committee or a Union

. Committee member will be notified of the dismissal of a seniority-rated employee.
Notwithstanding anything in this Agreement, a probationary employee may be terminated

~~~ -at--the- sole-discretion -of-and  for any--reason satisfactory-to--theEmployer-and  such
termination of a probationary employee shall not be subject to the grievance or arbitration
procedures.

8:07 Wherever an employee is being issued disciplinary action including verbal warnings,‘written
warnings; suspension or termination of employment, the Employer will advise the employee
of their right to have a union representative present at the meeting. The union representative
may, if present, meet with the employee for a period of up to fifteen (15) minutes after the
disciplinary meeting. The Employer will attempt to provide an area for this meeting to occur.

The Employer will endeavour to deal with all disciplinary actions within fourteen (14) calendar
days of the date of the incident occurring. I ,: ,’

ARTICLE 9 - ARBITRATION

9.01 If the Employer or the Union requests that a grievance be submitted to arbitration, as herein
before provided, it shall make such a request in writing addressed to the other party to this
Agreement, and at the same time name a nominee. Within seven (7) calendar days
thereafter the other party shall name a nominee provided, however, that if such party fails
to name a nominee as herein required, the Office of Arbitration of the Ministry of Labour of
the Province of Ontario shall have power to effect such appointment upon application
thereto by the party invoking the arbitration procedure. The two nominees shall attempt to
select by Agreement a chairman of the arbitration board. If they are unable to agree upon
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9.02

9.03

9.04

9.05

9.06

9.07

9.08

such a chairman within a peridd of fourteen (14) calendar days, they shall then request the
Office of Arbitration of the Ministry of Labour of the Province of Ontario to appoint a
chairman. I I

No person may be appointed as an arbitrator who has been involved in an atternpt  to
negotiate or settle the grievance.

No matter may be submitted to arbitration which has not been carried through all requisite
steps of the grievance procedure.

The Board of Arbitration shall not have any power to amend, alter, modify or add to any df
the provisions of this Agreement or to substitute any new provisions for any existing
provisions, nor to give any decision inconsistent with the terms and provisions of this
Agreement.

The proceedings of the arbitration board will be expedited by the paIrties hereto and the
decision of the majority and where there is not majority the decision of the Chairman will
be ,final and binding upon t.he parties hereto and the employee or employees concerned.

Eac:h of the lparties hereto will bear the expense of the norninee  appointed by it and the
parties will share equally the fees and expenses, if any, of the Chairman of the Arbitration
Board.

The time limks set out in both the grievance and arbitration procedure herein are mandatory
and failure to comply strictly.with  such time limits except by the written agreement of the
parties shall iresult in the grievance being deemed to have been abancloned  subject only to
the-provisions-of-theLabour-Rekions  Act,.

The parties may mutually agree in writing to substitute a single arbitrator for the Arbitration
Board at the time of reference to arbitration and the other provisions referring to the
Arbitration Board shall api>roprintely  apply.

ARTICLE 10 - PERSONAL FILE

10.01 An employee upon written request shall have an opportunity to view his personal file. The
information an employee may review would be:

a>
W
C>
4

application form , .; :
written warnings and evaluations

:- ,
incident reports
medical file, provided it is reviewed on site and in the presence of the Direct& ijf
Occupational Health ancl Safety or designate.

10.02 All discipline will be removed from an employee’s file after eighteen (118) months providing
there has been no similar occurrences.

ARTICLE 11 - PROBATIONIARY  PERIOD, SENIORITY, TRANSFER ANID  PIROM~OTI~DN

1.1.01 ( a ) An employee will be considered on probation unti~l after he/she has completed



forty-five (45) days of work as a Full-Time employee or 337.5 hours as a Part-Time
employee within twelve (12) calendar months. Upon ,the completion of such
probationary period, the employee’s name will be placed on the seniority list with
seniority dating from the date he/she was last hired by the Employer. The Employer
agrees to provide copies of job description to all employees (Union), if available.

(b) Concerning new hiires,,  the Employer may extend the probation&y periold
of a probationary emlployiee  up toI an additional forty-five (45) days of
work for full time employees or 337.5 lhours  of wolrk  for part .timc!
employees upon mutu’al  agreement between thle Employer and the Union.

111.02 In the case of promotion or transfer, employees shall be selected on the basis of their ability,
experience and qualifications. Where these factors are relatively equal amongst the
employees considered, seniority shall govern providing ,the successful applicant, if any, is
qualified to perform the available work.

ll.03 Applicants must make written application for such vacancy by subrnitting  it to the employee
relations department during normal business hours.

ll.04 A copy of the seniority list will be posted on the Union t3ullet:in Boards, showing the
employees name and the seniority date and will be brought up to-date in March and
September of each year according to the records of the Employer. After such posting, the
seniority lists shall be final except as to any employee who disputes under the grievance
procedure, the accuracy of his/her seniority elate within thirty (130) clays after the list is
posted. The Employer agrees to supply the London Union Office, the IJnion Co-chairs with
copies of the seniority list giving, the list of name.Is, addresses and classifications of the
employees, ~___~~~~~  - pm-.-~m.i----. ~_~ ~~ ~. ~~

Seniority shall be based on all paid hours and approved leaves (including pregnancy and
parental leave) but shall exclude premium payment.

Credit for seniority for the purposes of Job Postings, Layoff, and Recall will be accorded for
all leave for reasons of pregnancy taken between 1971 and 1989. The period for such credi~t
shall not exceed four (4) months per pregnancy and the employee must provide proof of
such absence.

ll.05 An employee shall lose all service and seniority and shall be deemed to have terminated if
he/she:

.

a> resigns;

b) is retired;

c> is discharged and not reinstated through the grievance and arbitration procedure;

d) has been laid off for the lesser of his/her length of seniority or twenty-four (24)
calendar months;

d is abslent  due to disability or illness or injury for a period of twenty-four (24) months
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1.1.06

1.1.07

1.1.08

1.1.09

or a period equivalent to the employee’s length of seniority at the time the disability
or illness or injury commenced, whichever :is the lesser;

is absent from scheduled work for a period of three or more consecutive working
days without notifying the Employer of such absence and providing a reason
satisfactory to the Employer, and failure to notify was not due to circumstances
within the employees control;

fails to return to work upon the expiration of a leave of absence, for reasons within
the employees cont:rol, or utilizes  a leave of absence, for a purpose other than that
for which it was granted unless excused by the Employer in writing;

fails upon being notified of a recall to signify his/her intention to return within five
(5) calendar days after he/she has received the notice of recall mailed by registered
mail to the last: known address according to the records of the Employer and fails to
report to work within ten (10) calendar days after he/she has received the notice of
recall or such further period of times as may be agreed upon by the parties. It is the
employee’s responsibility to ensure that his home address and telephone number are
current at all times. If the employee fails to do this, the Employer will not be
responsible for failure to notify.

Casu,al part tirne  employees who do not imake  themselves available to work as
required by the Hospital for t.hree consecutive months shall have their employment
terminated save and exc:ept where the employee is on a leave of absence approved
by the Hospital.

ThisArticle  tobe interpreted~in%manner-consistent-with-the  provisions of the Human-Rights
Code.

A member of the Part Time Bargaining Unit who transfers to the Full Time Bargaining Unit
or vice-versa as the result’of a job posting application will be credited for seniority purposes,
the number of hours paid in the Part-Time Bargaining Unit on the basis of 1950 hours equals
one year, 7.!5 hours equals one day.

It is understood an employee transferring to the Full Time Bargaining Unit in a di,fferent
classification will be required to serve a Full Time probationary period of forty-five (45) days
worked I

A Part Time employee who transfers to the Full Time .lBargaining  Unit in th& ‘same
classii%ation,  ancl who has not completed his/her probationary period will be given creclit
for hours alrleady spent on probation to a total of 337.5 hours (45 days worked).

PART TIME ONL’U’  - TRANSFER OF SERVICE CREDITS
A Full Time employee who transfers to the Part Time Bargaining IJnit and who c:ontinues to
work in the same classificat:ion shall be given credit for service acc:umuIated in the Full Time
Bargaining Unit for the purpose of proigression  on the wage scale (provided that as a Part Time
employee, the employ= is entitled to progress along the wage scale) according to the formula:

1950 hours vvorked  = one year of service.



A Full Time employee who transfers to the Part ‘nme Bargaining Unit shall be given credit for
service accumulated in the Full Time 13argaining Unit for the purpose of progression on the
vacation pay scale (provided that as a Part Time employee, the employee is entitled to
progress along the vacation pay scale) according to the formula established for progression
on the vacation pay scale.

A Full Time emplo’yee who transfers to the Part Time Bargaining Unit to work in another
classification will be placed on the wage ,grid in accordance with the provisions of the
Agreement dealing with transfer and promotion.

11.10 Part time employees who are absent from pre-scheduled  work due to illness or injury for a
period in excess of two weeks shall accrue seniority during the period of absence in accordance
with their pre-scheduled hours of work.

AIRTICLE 112 - LAYOFF AND RECALL

1201 For ‘the purpo:se  of layoffs and recall to employment, seniority shall be defined as continuous
service with the Employer since the date of last hire by the Employer, inclusive of vacations,
but exclusive: of unpaid leaves of absence beyond thirty (30) calendar days (except
maternity leave) or illness in excess of sitiben (16) weeks, and period or periods of layoff.

12.02 In the event of lay off the following procedure will apply:

(a) the classification, Departnient/Nursing  Unit and status within which the lay off is to occur
will be identified;

04 all probationary and temporary employees employed as identified above, employed
within t:hat classil’ication,  Department/Nursing unit will be laid off first.

(c) Separate seniority and lay-off lists shall be maintained for Office and Clerical workers.

(d) Employees identi’fied  in (a) above will be laid off in inverse order of seniority, providing
that the employees who remain on the job then have the ability to perform the work.

(e) A Full 7?me  employee laid off pursuant to the procedure set out above shall have the
option to either accept the lay off or displace the least senior Full ‘Time employee
working the equivalent or lesser hours, as per the hours ~band set out below, bi,l$in  any
Department provided: - ,

(0 such classification within the Department has a lower or identical rate of piy
than the laid off employee, and where the laid off employee has the ability and
qualifications to perform the work of that position and requires no further
training other than orientation; and,

(ii) has less seniority than the laid off employee.

The hiours  band is defined as increments of 7.5 hours as below:



GO 75.00
74.99 - 67n50
67.49 r 60.00
59.!39 - 52.50
52.49 - 50.00

(9 if the laid off Full Time employee is unable to displace a Full Time employee pursuant
to the proceldure  set out above, the Full Time employee shall have the option to either
take the lay off or to displace the least senior Part ‘Time employee in any Department
provided:

0) such classification within the Department has a lower or identical rate of pay
than the laid off employee, and where the laid off employee has the ability and
qualifications to perform the work of that pos’ition and, requires no further
training other than orientation; and

(ii> has less seniority than the laid o’R employee.

The Full Time employee will be transferred to Part Time status while displacing a Part
Time employee,

(g) A Full lime employee displaced through the above procedure shall themselves be able
to utilize this procedure.

(h) A Pat-t -nrne employee who has been laid off in acclordance with the above, shall have
the option to either accept <the lay off or to displace ,the least senior Part Time employee

--------in anyDepartment-provided:

(0 such classific’ation  within the Department has a lower or identical rate of pay
than the laid off employee, and where the laid off employee has the ability and
qualificatioris  to perform the work of that position and requires no ‘fixther
training other than orientation; and,

(‘ii) has less seniority than the laid off employee.

A Part Time employee displaced through ‘the above procedure, shall themselves be able
to utilize this procedure. f

An identical paying classification shall include any classification where the straight
t’ime hourly wage rate at the level of service corresponding to that of the laid off
employee is within I% of the laid-off employee’s straight t:ime hourly wage rate.

In the event th’at there are no employees with lesser seniority in lower or identical
paying classifications as clefined  in this Article, a laid-off employee will have the right
t’o displace an employee with less seniority, who is the least senior employee in a
classifcation where the straight time hourly rate at the level of service corresponding
to that of the laid-off employee is within 7% of the laid-off employee’s straight time
hourly rate provided he can perform the duties without ,training  other than
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(0

(1)

(m>

(0)

(P)

(4)

(0

orientation. Such employee so displaced shall be laid off subject to the layoff
procedure,,

An employee shall have opportunity of recall from a layoff to an available opening,
in orcler of seniority providecl he has the ability to perform the work before such
opening is filled on a regular basis under a job posting procedure. The posting
procedure in the Collective Agreement shall not apply until the rec:all process has
been completed.

In determining the ability of i3n employee to perform the work for ,tbe purposes ?f
the paragraphs above, the Ernployer  shall not act in an arbitrary or unfair manner.

An employee recalled to work in a different Nclassification  from which he was laid off
shall have the privilege of returning to the position he held prior to the layoff should
it become vacant within six (5) months of being recalled.

No new employees shall be hired until all those laid off have been given an
opportunity  to return to work and have failed to do so, in accordance with the loss
of seniority provision, or have been found unable to perform the work available.

It is the sole responsibility of the employee who has been laid off to notify the
Employer of his intention to return to work within five (5) working days (exclusive
of Saturdays, Sundays, and paid holidays) after being notified to do so by registered
mail, addressed to t:he lalst acldress  on record with the Employer (which notification
shall be deemed to have been received on the second day following the dlate of
mailing) and to return to work within ten (10 working days after being notified. The

-notification-shall-state-tli&job-towhich  the employee~i!;~eligible-to-be~recalled~and~the
date *and time at which the employee shall report for work. The employee is solely
responsible for his proper address being on record with the Employer.

Employees on layoff  or notice of layoff shall be given preference for temporaty
vacancies which are expected to exceed ten (10) working days. An employee who
has Ibeen recalled t:o such temporary vacancy shall not be required to accept such
recall .ancl  may instead remain on layoff.

No Full-Time employee within the Bargaining Unit shall be laid off by reason of
his/her duties being assignecl  to one or more Part-Time employees.

In the event that a layoff commenced on the day. immediately fqllowing  a paid
holiday an employee ot:heMse  qualified for holiday pay shall not be disentitled
thereto solely Ibecause  of the day on which the layoff commenced.

A laicl-off  ‘employee shall retain the rights of recall for a period of twenty-four (24)
months from the date of layoffs.

In the event of a layoff of an employee, the Employer shall pay its share of insured
Ibeneft  premiums up to thirty (30) calendar days from the date on which the layoff
occurs. The employee may, if possible under the terms and conditions of the
insur(ance  benefits lprograms! continue to pay the full premium cost of a benefit or
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, benefits for up to three (3) rnonths  following the end of the month in which the
layoff occurs. Such payment can be ma’de through the Payroll Office of the Employer
provided that the employee informs the Employer of his or her intent to do so at the
time of the layoff, and arranges with the Employer the appropriate payment
schedule, ’

12.03 In all other cases of layoff, the Employer shall give each employee in the Bargaining. Unit
who has acquired seniority one (1) week’s notice, provided, however, such notic:e shall not
be required if the layoff occurs because of emergencies or any other condition beyond the
reasonable control of t:he Employer.

12.04 NOTICE OF LAYOFF:

(a> UNION
There!  shall be at least four (4) months notice to the Union in the event of a

proposed lay-off of a permanent or long-term nature or in the event of a substantial
bed cutback or cutback in service which affects or could affect the Bargaining Unit.

(b) E M P L O Y E E S--L
In the event of a layoff of a permanent or long term nature, the Employer will provide
affected employees three months notice or pay in lieu thereof. A copy of any notice
of layoff to an employee will be provided to the Union at the same time.

12.05 SEVERANCE .AND RETIREMENT OPTIONS

(a) SEVERANCE PAY
.~ --Withinthe- lesser of-thitty(30) daysfrom--the-elate  of notice of layoffor-the-~notice-provide-

abave,  an employee with more than twelve (12) months service with the Employer who has
received notice of layoff of a permanent or long-term nature may resign, forfeiting the right
to notice. Such employees will receive the balance of the notice as severance pay.

(13 RETIREMENT ALLOWANCE- A - -
Within the lesser of thirty (30) days from the date of notice of layoff, an employee w110 has
received notice of layoff of a permanent or long-term nature may retire provided that the
employee is Ieligible to retire under the terms of the Hospitals of Ontario Pension Plan. An
employee who chooses this option forfeits her iright  to notice and will receive severance pay
on *the  basis of one (1) weeks pay for each year of service with the Employer to a maximum
of twenty-six (26) weeks; on the basis of the employee’s normal weekly earnings. In
adclition  Full Time employees will receive a lump sum payment equal to $J.,OBO.OO for every
year less than age 65, to a maximum of $5,000.00.

NOTE:
The Employer may offer any employees a retireme;nt  option as provided above, in order to
avoid potential layoffs in the Unit.

A Full-Time employee who has completed one yeair of servic:e and

(0 whose layoff is permanent, or



(ii) who is laicl off for 26 weeks in any 52. week period, and who has not elected to
receive a severance payrnent under either (a) or (b) of this Article shall Ibe entitled
to severance pay equal to the greater of two weeks’ pay or one weeks’ pay per year
cif service to a maximum of 26 weeks pay. This entitlement shall not be in addition
to any entitlement to severance pay under the Employment Standards Act but at the
same time, shall not preclude an employee from claiming any greater entitlement
which that act may at some point come to’ provide.

An employee may elect to defer receipt of this severance payment while his or her recall
rights are still in effect. Once an employee does opt to receive the severance payment, he
or she shall be deemed to have resigned, and his or her recall rights shall be extinguished.

12.06 LAY’OFFS  AND RE(‘ALLS--uI_
Grievances concerning layoffs and recalls shall be initiated at Step No. 2 of the Grievance
Procedure.

Laid off Iemployees who wish to be notified of job vacancies, other than those to which they
have recall rights, may signify their desire in writing prior to layoff and shall be entitled to apply
for such jobs. A copy of the employee’s request shall be given to the Co-Chairpersons of the
Union Committee and sent to the Union Ofice.
An employee whose status is changed from Part Time to Full Time will receive a seniority
position on the basis of nineteen hundred and fifty (1950) hours of part  time work equalling
one (1) year of full time seniority. Where the employee transfers from Part Time to Full Time
employment in a different classification he/she shall be consiclered to be on a trial period as
provided for in Article 22:03. Jf, during this period, the ernployee  finds the job unsatisfactory,
or is unable to meet the requirements of the position, the employee may voluntarily return, or

-------be-returned by the Employer-to’ his/her-formel’pa%time-position  without loss of-seniority-~-  ~~~-
subject to any changes which would have occurred had he/she not transferred to Full Time.

An employee whose status is changed from Full Time to Part Time shall receive credit for
his/her full service and setiiority.  Where the employee transfers from Full-Time to Part Time
employment in a different classification he/she shall be considered to be on a trial period as
provided for in Article 2.2:03. If, (during this period, the ernployee  finds the job unsatisfactory,
or is unable to meet the requirements of the position; the employee may voluntarily return, or
be returned by the Employer to his/her former full-time position without loss of seniority,
subject to any changes which would have occurred had he/she not transferred to Part Time.

AIRTZCLE  13 - NEW CL.ASSItFICATIC)N- / - - I : ;

13.01 When a new classification (which is covered by the terms of this Collective Agreement) is
established by the Employer, the Employer shall cletermine the rate of pay for such new
classification and notify the local Union of the same. If the local LJnion  challenges the rate,
it shall have the right to require a meeting with the Employer to endeavour to negotiate a
mutually satisfactory rate. Such request will be made within ten (10) clays after the receipt
of notice from the Employer of such new occupational classification and rate. Any chang,e
mutually agreed to resulting from such meeting shall be retroactive to the date that notice
of the new rate was given by the Employer. If the parties are unable to agree, the dispute
concerning tihe new rate may be submitted to arbitration as provided in the Agreement
within fifteen (15) days of such meeting. The decision of the Board of Arbitration shall be
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based on the relationship established by comparison with rates for other classif?cations  in
the Bargaining Unit, having regard to the requirements of such classification, and shall be
retr’oactive  to the date the notice of the new rate was given by the Employer.

The occupational classifications a,nd  wage rates are set out in %heclule “A” which is attached
hereto and forms part of this Agreement. A job classification will not be changed for the
purpose of evadin<] payments of the minimum rate herein set out. If the Employer establishes.
a new classification, it will be discusseal with the Union in advan’ce,  at which time the Employer
shatl present a general outline of the duties. and requirements in writing.

ARTICLE I4 -JOB SECURrl-Y

14.01 Technoloqical  Chanse
The Employer agrees to notify the Union, in advance, so far as is practicable, of its intention
to introduce any significant technological changes which the Employer has decided to introduce
whilch will significantly change the status of employees within the bargaining unit, The
Employer agrees t:o discuss with the Union the effect of such technological changes on the
employment status of e:mployees  and to consider practical ways and means of minimizing  the
adverse effects, if any, upon present employees. Employees with one or more years of
con,tinuous  service who are subject to layoff under conditions referred to above, will be given
notice of the impending change in employrtient status at the earliest possible time in keeping
with the noti,fication  to the Union as set forth above and within the requirements of the
applicable law.

14.02 Contracting Out
The Employer will not contract out any work with the objective of effecting a layoff or

-~mmP---reducingthe  regular hourly rat& tif pay-of-any~c;mployeein~the~Bargaining~Unit.  The parties --~ ~~ -~
agree to consult on a monthly basis or as may be otherwise mutually aqreecl as ‘to the
Employer’s requirements for the contracting out of services.

ARTICLE :I5 - JOB POSTING:

1,5.01 Where a perrnanent vacancy occurs in a classification within the IBargaining  Unit or a new
position within the Bargaining Unit is established by the Employer, such vacancy shall be
posted by the Employer for a period of seven (7) consecutive calendar days Applications for
such vacancy shall be rnade in writing within the seven (7) day period referred to herein.

15.02 Notwithstanding the above, the Employer may fill, at its own discretion, without -posting,
vacancies which may arise for periods not expected to exceed four (4) monfhs,  In filling such
short-term vacancies, the Employer shall consider those ‘employees who have expressed an
interest, in writing, in filling such vacancies, on the bzlsis  of the criteria set out in Article 11.02.

15.03 The successful applicant will be selected in accordance ,to Article 11.02.

15.04 Vacancies created by filling the posted position internally within a department shall be filled
in accordance with Article 1.1. All other vacancies shall be posted for three (3) days.

15.05 An employee wishing consideration in the event of a position in another part of the
workplace being available, may file such a written application for up to two (2) positions. An



employee who has filer1 such a written application for a position to which another person is
assigned will be informed of the reasons that the employee was not assigned to the position
concerned,

15.06 The successful applicant’s name will be posted on the approved bulletin board immecliately
following the :selection for a period of seven (7) calendar days. The unsuccessful candidates
will be notified.

ltS.07 Job postings shall stipulate the clualifications  for the position, classifica,tion,  hours df work,
and shift requirements, rate of pay and department, A copy of the postings shall be seni’to
the Co-Chairs;.

115.08 The successful candidate shall be allowed a trial period of up to thirty (30) worked days, If
the employee proves unsatisfactory during that time or if the employee finds  the position
unsatisfactory, the employee will be returned to his/her former position and the rate of pay
as will Bny other employee in the B’argaining  Unit who was promoted or transferred by
reason of such placement. Newly hired probationary employees shall be terminated and suck
termination shall not be! subject tlo the grievance and arbitration procedure. In the event that
a Pat-t Time employee was transferred to. Full Time employment as a result of this
plac:ement,  such employee shall be returned to her former Part Time position.

1!5.09 The Employer may temporarily fill any vacancy while obsetving the procedure set forth
herein.

1!5.10 Successful applicants and newly-hireId  employees may not apply for job postings or any
subsequent v’acancies  for a period>of  six (6) months, unless mutually agreed.

15.11 PART-TIME TEMP~ORAIIY  VAC/iNCIES
Part Time employees will be given the opportunity to temporary vacancy of up to four (4)

r months or the length of the leave permitted by law in the case of pregnancy/parental leave
when a Full Time employ& is on a approved leave of absence. If there is an extension
needed, the Employer will notify the Union in writing to the reasons for the extension and
it will be posted. The w-posting rnay be waived with the mutual agreement of the Union and
the Employer.

An employee who has filled a temporary vacancy will not be entitled to apply for another
temporary vacancy for a period of two (2) years except in the following circums\ances:

: :
No other qualified candidate has applied for the Full Time te;mporary  po$tiqn. “’

The placement of the employee in the temporary Full Time v’acancy is necessary as part of
an accommodation  for medical reasons.
The resultant: vacancy will be filled by a temporary employee.

Employees working as temporary will continue to be covered by the Terms and Conditions
of the Bargaining Unit.
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A.RTICLE 116 - HOURS 0F MfORIK ANID CYVERTIMlf

116.01

16.02

16.03

16.04

16.05

16.06

The Employer does not guarantee any hours of work per day or days of work per week wit;h ,
respect to any employee covered by the Agreement.

The standard1  work week shall be thirty-seven and one half (37.5) hours and the standard
work day sh,all be seven and one-half (7.5) hours, exclusive of an unpaid meal break,
provided that employees complete seven and one-half (7.5) hours of work within an eight
(8) hour period and the said thirty-seven and one-half (137.5) hours shall be averaged over
a 75 hour bi-weekly  sc:heduling  period for all employees.

Authorized work performed in excess of seven and one half (7.5) hours of work per day or
seventy-five (75) hours of work in the two (2) week scheduling periocl shall be considered
as overtime and paid for at the rate of time and one-half of the employee’s straight time
hourly rate of pay.

In lieu of overtime pay as described in Article 16:03, an -employee may take equivalent time
off with pay at a mutually agreeable time within thirty (30) days following the date the
overtime was worked or such longer period as may be agreed upon, Where no agreement is
reached, the employee shall be paid in accordance with Article 16:03;

Wh’ere an employee who is regularly schedulecl  to work an averagie of 37.5 hours per week
over the scheduling period, is called into work on a scheduled day off he shall be paid at the
rate of time and one-half for all such hours worked.

Overtime will not be paid for additional hours worked during a twenty-four (24) hour periold
as &result-of-change-in--shi%at-then  request of an employee-or-exchange-of-shift-between---- ~~~
employees. In the above circumstances, the employees will be paid straight time for hours
worked.

16.07’  Wherever possiible,  the Employer will provide consecutive days off rather thaln
alternate or staggered drays. Also, the Employer will endeavour where practicable
to schedule an equal number of weekends off. Should an employee work thre!e
consecutive weekenids,  lrejslhe will be paid the applicalble  premium rate save and
except where:

(0

( i i )

(iii)

16.08 ( a )

such lweelkencl  or part thereof has been worked by the employee $0 satisly
specific days off requested by such employee; or s ;: ,:

. ,

such employee has requested weekend work;‘or

such weeikend  or pat-t thereof is worketd  as a result lof an exchange of shift
with another employee.

On rotation of shifts, if an employee is required to work more .than one shift within
a 23 hour period, the hours worked in the second shift will be paid at time and
one-half.

( w Where an employee works two consecutive shifts, or a full time employee is called
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in on his regularly sclheduled  day off, he may irequest  anot:her  scheduled
shift off within se!ven (7) icalendar  days. The gi-anting of this request shall be
subje#ct to the operational requirements of the Employer, but shall not be unreasonably
withheld.

,16.09 The Employer will use its best endeavours to rnaintain  and achieve the following objectives
in the formulation of working schedules. Such objectives shall1  not be applic’able,  and
premium pay shall not be payable, as a result of exchange of shifts or days off between.
employees or when accommodating a change of schedule at: the request of the employee.,

(a> 13) Schedules shall be posted, except. in cases of an emergency, a
miinimum of four (4) weleks  in advance. The Employer will
enideavour  to distribute par’t-time  hours within a department on an
eqiuitable  basis.

(ii) A copy of completed call in sheets will be maintained in eac:h
department.

@I employees will be scheduled off work for not less than five (5) consecutive days at
either Christmas or New Year’s unless <the employee agrees otherwise. When1 the 5
day Iperiod occurs at Christmas it shall include the period from 23:30 hours
December 23 to 23:30 hours December 26. When the 5 day period occurs at New
Year’s it shall include the period from 23:30 hours December 30 to 23:30 hours
January I. This provision shall not apply to employees who are normally scheduled
t:o work Monday to Friday.

t:i>

(ii)

(iii)

W>

IM

there will be not: less than forty-eight (48) hours scheduled off after the
completion of a tour of two (2) or more night shifts and the commencement
of a char@ in shift from night shifts without the consent of the employee.

in respect of the employee who normally rotates, tlhe Employer will schedule
the employee to work days and evenings or days and nights where
practicable.

Employees will not be scheduled to work more than seven (7) c:onsecutive
days. ; >

. 1

Night shift will be considered the first shift of the day. ’

Double tirne will be paid! for a doulble shift, ie fifl:een  (15)
consecutive hours - 7.5 hours at straight time andl  7.5 hours at
daluble!  time. Wherle  an employee is scheduled ta) wolrk  11.25 hours
and is requested to work anothrer  3.75 hours, then ,the additionial
3.75 hlours  worked will be paid at double time. These will be
considlered  consecultive  hours. This overtime must be authorimed  by
thle Supervisor.
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(d) During the period December 15 to January 15, the provisions and conditio?s
respecting scheduling in this Agreement shall be waived in favour of the Employer.
However, the Employer will use its best endeavours to adhere to the scheduling

provisions during this period.

16,lO The Employer will notily the employee at least 24 hours prior to cancellation of any shift. If
such notificat:ion  is not given, the Employer will pay such employee the rate of time and one
half for the next shift worked. In the event of canceilation,  Part-Time employees Will be
cancelled before Full-Time employees.

16,ll SHI:Fl-S AFFECTED BY DAYLIGHT SAVING TIpl_E
For shifts affected by the change from daylight saving time to standard time and vice-versa,
the employee shall be paid for hours: the night shift shall be paid in the Spring; seven and
one half (7.5) hours and in the Fall; eight and one half (8.5) hours.

16.12 No employee will benefit from working at both sites in one (1) or more jobs where it results
in overtime/premium pay. The employee will advise the Employer as to their availability to
work scheduled or offered !;hifts such that the Employer witl incur no overtime or premium
pay as a result of norrnal scheduling.

1.6.14 Employees whar  wish to make requests for specific time off shall do so wherever
practicable, at Ileast two (21 weeks before the posting of the schedule in which
the timle requested off occurs.

The Employer will Imakle.every  effort to honour such requests, subject to the
needs of the Employer, 1

1.6.15  A mutual is a mutulally  ‘agreed  exchange! of two (2) full shifts between two (12)
employees withlin  a 30 dlay period. The exchanged shifts must: be of equal hours.
Such exchange shall not result ini premium or overtime payment by the Employer.

Subject to the Iprior approv;al  of the Program Director/Coordinator, employees
maly mlutually agree to exchange regular days off or shifts. The agreelment shall
be made in the prescribed computerized  method anid submitted at least forty-
eight (48) lhours  prior to the exchange.

Subject to the approval by the Program Director/Coordinator/Designate, there
may be less tharn forty-eight (48) hours inotice given by e!mployees wlhb,wish  ‘to
exchange s;hifts,  and teilephone  consent?5  maly be permitted. .,

The employees will be notified via OfFice  Autalmation  regarding denial of mututils.

ARTICLE 17 -. EXTENDED ‘TOURS AND INNOVAlWWFLEXIBLE  !;CHEDULING

1.7:0.t The parties rnay negotiate and enter into extended tour and innovative/flexible scheduling
agreements, subiject to the approval of the Ministry of Labour, on behalf of employees
covered under this Collective Agreement. Such negotiations shall be undertaken by the
Labour Management Committee and shall be subject to ratification by the employees
concerned. !;uch agreement shall be deemed ratified where sixty-six and two thirds percent
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(66 2/3%) of the members affected vote in favour of the agreement. The Hospital will
endeavour to make its best efforts to accommodate requests for such agreement subject to
operational requirements. The ;!)le Extended Tour and Flexible/Innovative IScheduling
Arranaernents  are attached to the Collective Agreement.

ARTICLE :18 - REST’ PERIODS

1;8.01 ( a ) Employees who work a 7% hour shift shall be entitled to a paid rest period of fifteen
(15) consecutive minutes in both the first half and the second half of a seven and
one-half (7%) hour shift.

(b) Other employees including employees who work shifts in excess of seven and
one-half hours  shall be entitled to paid rest periods of fifteen (15) consecutive
minutes for each four hours of work during the shift.

ARTICLE 119 - PAID HOLIDAYS’-  FUILL TIME ONLY

19.01 Effective January 1, 2000,  an employee who has completed thirty (30) days of
employment and otherwise qualifies under this Agreement shall receive the following
Paid Holidays.

Nevv Year’s Dlay Civic Holiday
Second Monclay in February Labour Day
Good Friday Thanksgiving Day
Easter Monday Remembrance  Day
Victoria Day Christmas Day

~~ .~~~_~ Canada-  Day----  ~. - -  ~~ ~.~~- ~ Boxing-Day-- -.. .- ~~ ~~~

1!3.02 Should the Ernployer  be required to observe additional Paid Holidays as a result of legislation,
it is unclerstood  that one of the existing holidays recognized  by the Employer shall be
established as the legislated holiday after discussion with the Union, so that the Employer’s
oblilgation  to provide for twelve (12) Paid Holidays remains unchanged.

1!3.03 Holiday pay is definecl as the amount of regular straight time, hourly pay (7.5) hours
exclusive of shift premium which an employee vvouldl  have recleived had he worked a normal
shift on ,the holiday in question.

In order to qualify for pay on a holiday, an employee shall complete a full Scheduledshift
on each of his working days immediately preceding and immediately following the holiday
concerned unless the employee was absent due to:

(a> verified illness or accident which commenced in lthe current or previous pay period
in which the holiday occurred;

( w layoff for a period n’ot  exceeding five (!5) calendar days, inclusive of the holiday;

cc> an au,thori;zed  leave of absence for a period not exceeding five (5) calendar days,
inclusive of the holiclay;
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W vacation granted by the Employer;

Cd the employeels regular sc:heduled  day off.

191:04 An employee who rqualifies under Article 19.01 and is required to work on any of the above
named holidays, will at the option of the Employer, receive either;

(a) pay for all hours worked on such day at the rate of one and one-half the employee’s
regular straight time rate of pay in addition to his regular straight time rate’of  pa),
01

(b) pay at the rate of time and one-half the employee’s regular straight time rate of pay
for work performed on such holiday and a lieu day of at regular straight: time rate
of pay within either thirty (30) days before or thirty (30) days following the holiday.
Such lieu clay off to be selected by the employee and the Department Head by
irlutual  agreement. Failing such mutual agreement, the lieu daiy will be scheduled
by the Department Head.

19.05 An employee who is scheduled to work on a paid holiday and who fails to do so shall lose
his entitlement to holiday pay unless the employee provides a reason for such absence
which is reasonable.

19.06 If a paid holiday fall during an employee’s vacation, his vacation shall be extended
accordingly, provided the employee qualifies for the holiday pay.

19.07 If a paid holidlay falls during the employee’s regular day off, another day off shall be selected
-- by the- ernployeeand~thaDepartment:  Head by mutual-agreement,-providing-theemployee

qualifies for the holiday pay. Failing such mutual agreement, the lieu day will be scheduled
by the Department Head.

Where a lieu day has beet? scheduled and the employee wishes to reschedule such Ii& day,
the employee may do so wi,th th’e approval of their supetvisor,  provided that such request
to reschedule was received by the supervisor at least forty-eight (48) hours prior to the
commencement of that shift. Approval to reschedule such lieu day may be approved by the
employee’s supervisor if it does not conflict with operational efficiencies or results in
additional costs to the Employer,

PART TIME ONLY--L / : ,:
. ,

19.08  ( a ) If a Part Time employee is required to work on any of the holidays listed in Article
19.08 (b), the employee shall be paid at the rate of time and one-half (1%) her
regular straight time hourly rate for all hours worked on such holiday.

(b) The holidays reFerred to in Article 19.08 (a) are as follows:

New Year’s Day
Second Monday in February
Good Friday

Civic Holiday
Labour Day
Thanksgiving Day



E a s t e r  M o n d a y
Victoria Day
Canada Day

Remembrance Day
Christmas Day
Boxing Day I .

19.09 ,Should  the Eimployer be required to observe additional Paid Holidays as a result of
legislation, it is understood that one of the existing holidays recognized by the Employer
shall be established as the legislated holiday-after discussion with the Union, so that the
Employer’s obligation to provide for t,welve (12) Paid Holidays remains unchanged.

. A:RTICZLE  20 - ‘WAGES

20.01

20.02 All empl’oyees  are paid every second Wednesday and there should be no variation of
advancing pay to employees.

20.03 For the purpose of calculating any benefit under this Agreement to which an employee is
enti,tled, the regular straight time rate of pay is that prescribed in Schedule “A” Wage Rates,
of this Collective Agreement.

20.04 The formula for wage progressions shall be 1 year =: 1950 hours worked.

Note--Wage-progression-as-previously practiced up to the-date-of ratification-of-this-Collective
Agreement.

Wages shall be paid on an hourly basis of pay. Wages shall be spelled out for all
classifications by a starting rate,. an intermediate rate a,fter one (1) year and a maximum
rate after two (2) years for each year of the contract and paid in aiccordance with Schedule
“A”. Employees hired prior to ratification of the current Collective Agreement will maintain
their current wage progression.

ARTKLE :21 - SHIFT  PIREMIUMS

2l.01 A shift differential #of fifty (50) cents per hour, (being a shift commencing after 15:00 hours8)
shall be paid to all employees.

Effective April 1, 2002, a shift diifferential  of seventy-five cents (75@) per hour,
(being a shift commencing after 15:OO hours) shall ble  paid ta, all employees.

Effective April 1, 20133,  ;a shiif? differential1  of me dollar ($ml.OCb)  per holirt Jveinig
a shift commencing after 15:00 hours) shall Ibe p#aid j:o-all1  employees.

2:1.02 The shi*ft  premium will be paid a)n all hours worked after 1500 hours on ai shift
other than a dlay shift (7.5 hours). For p~urpa~ses  .of this Agreement, it is
understood that a reguhar  day shift is one whlich starts before 1100 hours.

2:1.03 An employee scheduled on a shift commencing at a time different: from the afternoon shift
(15::OO hours to 23:30 hours) will be paid fifty (50) cents per hour shift differential for all
hours worked after 15~00 hours. It is understood and agreed that this provision does not
apply to the regular day shift employees.
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21,03 A week-end premium of fifty (50) cents per hour will be paid for each hour worked between
2400 hours Friday and 2400 hours Sunday.

Eff~ective  April jl, 200.2, a week-end premium of seventy-five cents (7’54) cents
per hour will be paid for eaclh homur  worked between 2400 hours Friday and 2400
hours Sunday.

Effective April 11, 2003, ;a week-end premium of one dollar ($:L.OO)  per hour will
be paid for each hour worked between 24100 hours Friday and 2400. hours
Sunday.

ARTKLE 22 - RESPOMSIB’ILITY  ALLOWANCE- - d - I - -

22.01 Where the Employer temporarily assigns an employee to carry out the assigned responsibilities
of a classification outside the Bargaining Unit for a period of one shift or more, the employee
shall be paid,, in addition to his regular hourly rate, a premiurn  of 10% of his regular hourly
rate for each hour during which he is performing salid assigned responsibilities.

22.02 An employee who is temporarily assigned by the Employer for one complete shift or more,
to a job classification within the Bargaining Unit where the wage rate is higher than that of
the job classification to which the employee is regularly assigned, shall receive the next
highest wage rate above his regular wage rate in the job clas;sification  to which he is
temporarily assigned for all hours worked in the higher classification.

ARTICLE 23- ‘TRAINSFI~

--VVhen  an-employee requestsand is-permitted-by-the-Employer ‘to transfer~frorn-one  Department-to
another he shall be paid as follows:

2.3.01 If he is being paid at the starting rate in his former Department, he shall be paid the starting
rate of the classification iti the Department to which he transfers and receives credit for one
half of his prior service in qualifying for the intermediate and maximum rate.

23.02 On transfer, an employee who was being paid either the intermediate rate or the maximum
rate in his former classification, will be paid one step below the intermediate or maximum
rate, whichever is applicable. This rate will apply for one month, after which he will be paid
a rate applicable to his new classification and his length of service.

2:3.03 The successful candidate shnll  be allowed a trial period of up to thirty (30) yorked da&‘If the
employee proves unsatisfactory during that time or if the employee finds the position
unsatisfactory, the employee will be returned to his/her former position and rate of pay as will
any other employee in lthe  Bargaining Unit who was promoted or transferred by reason of such
placement. Newly hired probationary employees shall be terminated and such termination
shall not be subject to the grievance and arbitration procedure. In the event that a Part Time
employee was transferred to Full Time employment as a result of this placement, such
employee shall be returned to her former Part Time position.



ARTICLE :24 - SICK LEAVE

24.01 The Employer will provide a short term sick leave plan at least equivalent to that described
in the current: Hospitals of Ontario Disability Income Plan brochure. The Employer will pay
seventy-five percent (75O/(1) of the billed premium t’owards the coverage of eligible
employees under the long term disability portioti  of the plan (HOODIP or an equivalent
plan) the employee paying the balance of the billed ‘premium through payroll deduttions.
The Employer further agrees to pay employees an amount equal to any loss of benefits
under HOODIP for the first two days of the fourth and subsecluent  period of-absence in any
calendar year.

Effective the l* day of the month following the transfer, all existing sick leave plans in the
workplace affecting the employees in the Bargaining tJnit shall be terminated and any
provisions relating to such plan!5 shall be null and void under this Collective Agreement
except as to those provisions relating to payout of unused sick leave benefits which are
specifically dealt with hereinafter.

Existing sick leave credits for each employee (from previous plan terminated in 1976) shall be
converted to a sick leave bank to the c:redit  of the employee at the then current per diem rate
of pay based on his/her regular straight time hourly rate. The sick leave bank shall be utilized
to supplement payment for lost .&aight  time wages on sick leave days under the new program
which would otherwise be at less than full wages or no wages.

24.02 Employees who are unable ,to report for their regularly scheduled shift shall give the
Employer two (2) Ihours notice for+he  evening and night shies ancl one (1) hours notice for

~~~ ----the-day-shift,  In any event, an-einployee-shallLnotifythe~Employer-of  inabilityto report for --.-
work as soon as possible.

If no supervisory personnel can be reached within the employee’s Department, the message
must be left with the switchboard operator at the workplace,, This message must in,clude
the employee’s name, position and reason for absence. Employees should ask also the
telephone operator’s name in case of any confusion in the delivery of the message.

24.03 If an employee is absent for three (3) or more consecutive working days:

0 proof Iof illness shall be established in every case by a qualified Medical Practitioner
unless such proof is wnived by the Employer’s Occupational Health ‘S~tvices
Department, - ,

and

ii) the ernployee shall report to the Occupational Health Services Department for
clearance for return to work.

iii) The Ernployer  shall pay the cost of any medical certificate, to a rnaxirnum of $25.00,
where the Employer has required the e’mployee  to provide the medical certificate.

24.04 Only continuous service in the Full-Tirne  Bargai,ning  Unit will be considered for the purpose
of determining an employee’s eligibili,ty  or entitlement under any part of HOODIP.
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24.05 Short Term and Long Term Disability Plans

0 lhe Employer will pay up to 100% of the benefit for eligible employees under the Short
Term Disability Plan which will apply during the first fifteen (15) weeks of absence.

ii) The Employer will pay 7S% of the billed premium for eligible employees under the
L.ong  ‘Term Disability Plan which will apply after the thirtieth (30th)  week of absence..

iii) Only continuous service will, be considered for the purpose of determining employee
eligibility or entitlement under the Shot-l: Term and Long Term Disability Plans.

iv) The Short Term ancl Long Term Disability Plans are dIescribed in the Sarnia  General
Hospital and St. Joseph’s Health Centre Benefits Information Plans.

24.06 The parties acknowledge that employees shall in all cases comply with Employee Health
policies and in cases where the employee has not clomplied  with statutory requirements for
medical tests and clearances, then such employee shall not work un,tll in compliance with such
statutoy requirements and such period of non-work shall be without pay.

24.07 The patties agree to co-operate in the furtherance of the goal of having employees who meet
all required standards of health.

24.08 Infectious Diseases
Wh’ere the Employer identifies high risk areas where employees are exposed to infectious or
communicable diseases for which there are available protective medications, where the
Employer approves the use of medication, such medication shall be provided at no cost to the

-~~-... employeesi ..~~~ .~ mm: ~ _

ARTICLE 25 - WOIRKPILACE:  SAFETY AND INSURANCiE  BQARB- - L - -

25,01 An employee who is absent from work as a result of an illness or injury sustained at work and
who has been awaiting approval of a c:laim  for Workplace Safety and Insurance Board benefits
for a period longer than one complete pay period may apply to the Employer for payment
equivalent to the lesser of the benefit he/she would receive from the Workplace Safety and
Insurance Board if his/her claim was approved, or the benefit to which he/she would be
entitled under the shot-t-term sick portion of the disability income plan (HOODIP or equivalent
plan). Payment will be provicled  only if the employee provides evidence of disability
satisfactory to the Employer and a written undertaking satisfactory to the Employ&r  .@at any
payments will be refunded to the Employer following final de!:ermination  of the claim by the
Workplace Safety and Insurance Board. If the claim for Workplace Safety and Insurance
Board benefits is not approved, the monies paid as an advance will be applied towards the
benefits to which the employee would be entitled under the shot-t term portion of the disabili,ty
income plan. Any payment under this provision will continue for a maximurn  of fifteen (15)
weeks. Upon notification of a successful WSIB claim, and receipt of monies by the Employer,
the employee’s entitlement  under the short term portion of HOODIP or equivalent plan, will
be reinstated to the extent that it was utilized  to cover the preapproval  period of the WSIB
claim.
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ARTICLE 126 - VACATION

FULL TIME EMPLOYEES

216.01 Employees with six (6) months of service shall be entitled to annual vacation of one and one-
quarter (1.25) days for each completed month of service and shall be paid six percent (6%)
of their earnings  during the vacation year.

Vacation entitlement is:

(1)

(2)

(3)

(4)

an employee with more than one (1) year of continuous service but  less than five (5)
years of continuous service as of their anniversary date shall be entitlecl to annual
vacation of three (3) weeks with pay at his regular straight time hourly rate.

an employee with m&e than five (5) years of continuous service but less than fifteen
‘(15) years of contintious  service as of their anniversary date shall be entitled to an
annual vacation of four (4) weeks with pay at his regular straight time hourly rate.

an employee with more than fifteen (l!j) years of continuous service but less than
twenty-five (25) years of continuous service as of their anniversary date shall be
entitled to an annual vacation of five weeks with pay at his regular straight time
hourly rate.

an employee who has completed more than twenty-five (25) years of continuous
service as of their anniversary date shall be entitled to an annual vacation of six (6#)
weeks with pay at his regular straight time hourly rate.

It is understood and agreed that in Article 25 “week” means a standard work week as
clefined in Article 16. Accordingly, the four levels of vacation entitlement consist of the
following hours of scheduled work time:

3 weeks = 1121/2 hours
4 weeks = 150 hours
5 weeks = 187’/2 hours
6 weeks = 225 hours

26.02 An lemplloyee’s vacation pay entitlement shall be proportionately reduced for absences due
to unpaid illness (including Workplace Safety and Insurance Board benefits), [eFv$s elf
absence or other unpaid periods (except leaves for IJnion bu$ness)  which:  absence exceeds
thirty (30) cumulative days during the period of qualifying the employees for vacation.

26:03 The time of vacation for each employee each year will be mutually arranged between the
employees and the Employer, provided however that if there is a dispute over a respective
vacation date between employees, seniority of ‘an employee shall be the governing factor.

In addition should the parties be unable to mutually agree upon the time, the decision will be
that of the Employer. An employee sh,all be entitled to receive his/her vacation in an unbroken
period, unless otherwise mutually agreed upon between the employee and the Employer.
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Employees shall indkate their vatation preferences for the perkxi from June lst to
December :L5th  if any to their Department Head1 by March 3lst. This vacation
schedule shall be posted by March 31&. I .

Employees shall indicate theiir vacation prefenence!s for the period January 1.5* to
May 31ti if iany ‘to their IDepartment Head by August l*. This vacation shall be
posted by August 31,&.

Employees shall indicate theiir vacation preferences for the period Deceimber  l5*
to January 15th by submitting a vacation; request to their Departmenti  Head by
October lst. This vacation wiill be! posted by November 15*,

26:04 If the employee, by request: in writing delivered to the Payroll Officer in charge of payroll of
the Employer, at least fifteen (15) Payroll Department working days prior to the
commencement of the employee’s vacation, the Employer will pay the employee, prior to the
employee proceeding on vaNcation,  the pay to which he is entitled to receive on the paydays
occurring during the employee’s vacation period.

26:05 (i) Where an employee’s scheduled vacation is interrupted by serious illness or injury, the
period of such illness or injury shall be considered sick leave provided that the
employee submits a satisfactory medical certificate to the Employer. The portion of an
employee’s vacation deemed to be sick leave will not be counted against the
employee’s vacation credits.

(ii) Where an employee’s ‘scheduled vacation is interrupted due to a death in the
employee’s family, the period Iof such bereavement leave shall be as set out in Article

--27-:02 and-the-period-of-tiereavement-leave will not be counted-against the-employee’s--~
vacation credits.

(iii) Where arn employee’s; scheduled vacation is interrupted by the Employer
calling him/hler’into  work, they shall be paid thle applicable overtime rate
and their vacation will be re-instated.

26.06 In the event of the death of an employee, the Employee’s estate shall receive such vacation
pay as may stand to the credit of the deceased employee.

26.07 Employees who leave the employ of the Employer for any reason shall be paid thf vacation
allowance due to them at the time of their termination as provided herein. -. : :

26.08 Any rescheduling of vacation must be mutually agreed to between the employee and his
Department Head. Requests to reschedule vacation must be provided to the employee’s
supervisor at least three (3) weeks prior to the previously arranged commencement  date of
vacation.

26.09 Vac(ation entitlement shall be taken by December 31st of the year in which the entitlement has
been earned. Employees may draw from their vacation entitlement in advance of their
anniversary date but will be paid for o111y the vacation credit which has been earned. Vacation
taken but not earned will be paicl to the employee on the pay next following his anniversary
date. By mutual agreernent  between the Employer and the employee, an employee may carry
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vacation entitlement into the following calendar year, to be taken by March 3ls.t. If any
employee fails to schedule vacation prior to December 3lst or by written request has not
scheduled vacation by March 319, the employee’s Immediate Supervisor may schedule any
vacation entitlement owing.

PART TIME EMPLOYEE’S - ‘VACATICBN  ElNTITLEb’JI

26.10 All Part Time employees shall be paid vacation pay based on, the following formula:.

Employees with six (6) months of service shall be entitled to an annual vacation of one and one
quarter (1%) days for each completed month of service’ and shall be paid six per cent (6%)
of ttieir earnings during the vacation year.

Employees with more than one (1) year of continuous service but less than five (5) years of
continuous service as of their anniversary date shall be entitled to an annual vacation of three
(3) weeks and shalt be paid six (6) per cent of earnings during the vacation year.

Employees wi,th  more than five (5) years of continuous service but less than fi,fteen (15) years
of continuous service as of their anniversary date shall be entitled to an annual vacation of four
(4) weeks and shall be paid eight (8) per cent of their earnings during the vacation year.

Employees with more than fifteen (15) years of continuous service but less than Twenty-five
(25) years of continuous service as of their anniversary date shall be entitled to an annual
vacation of five (5) weeks and shall be paid ten (10) per cent of their earnings during the
vacation year.

----Employees with more-than~twetitj/-five (-2-5)-years-of-continuous-service as of their-anniversary---
date shall be (entitled to an anntiall  vacation of six (6) weeks and shall be paid twelve (12) per
cent of their earnings during the vacation year.

216:ll  The time of vacation for each employee each year will be mutually arranged
between thle employees and1 the Employer, plrovilded  however thalt if there is a
dispute ove!r  a respective vacation date between employees, seniority of an
emiployee shall be the governing factor.

In addition should the patties be unable to mutually agree vpon the time, the
decision will be that of ithe Employer. An employee shall be entitled to receive
his/her vacation in an unbroken period, unless otherwise mutually agrbf$ upon
between the emlploylee alnd the Employer. - ,

:

Emiployees shall indilcate  their vacation  preferences for the period from June iti i:o
December :L5th  if any to their Department Head by March la. This’  vacation
schedule shall be posted by March 31*.

Employlees  shall indicate theiir vacation preferlence!s  for the period January 115* to
May 31” if any to their IDepartment Head by August l*. This’ vacation shall be
posted Iby August 31st.

Emsploylees  shall indicate their vacation preferlences  for the period IDecember 15ith
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to January 15th by rsubnnittimg  a vacation request to their Department Herad .by
October lst. This vacation will be posted by November 15*.

ARTICLE 27 - LEAVES OF ABSFNCE:--A?

217.01 Personal Leave
The Employer may grant a leave of absence without pay for legitimate personal reasons
provided the employee can be spared having due regard for the proper operation of the
workplace. Application for such leave shall be made in writing to the Employer as far in
advance as possible, but in any event at least one (l).week prior to the commencement of
the leave, unless such notice in advance is impossible to give. The application shall clearly
state the reason for the leave of absence and duration of such absence. An employee will
be credited with seniority during an unpaid leave of absence up to a maximum of forty-five
(45) calendar days.

27 02 Bereavement Lelave. . --L-I

(a> In the case of death in the “immediate family” covered by this Agreement, an
emplloyee  upon notification to the employer (which shall be made to the employee’s
supewisor  as promptly as possible) will be granted bereavement leave as follows:

0

ii)

up to five (5) consecutive working days, on the death of a spouse or a child,
without loss of regular pay for hours scheduled within seven (7) calendar

days commencing with the day of the death. It is understood that the
Employer will,not  be required to pay bereavement leave for more than five
(5) working days in the event of the death of a spouse or a child.

up to three (3) c:onsecutive  working days, on the death of members of the
“immediate family”, without loss of regular pay for hours scheduled within
seven (7) calendar days commencing with the day of the death. It is

understood that the Employer will not be required to pay bereavement leave
for more than three (3) working days in the event of the death of members
of the immediate family. In this instance, the term “immediate farnily”  means
father, mother, brother, sister, mother-in-law, father-in-law, son-in-law,
daughter-in-law, brother-in-law, sister-in-lavv,  grandfather, grandmother,
grandfather-in-law, grandmother- in-law, grandchild, and step parent.

@)I
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An employee will be protected against the loss of regular pay for scheduled.,~ork on
the clay of the funeral of the grandmother or grandfather or the daughter-iii-law or
son-in-law of the employee’s husband or wife.

An employee’s parent shall be interpreted to include a person who stood in loco
parentis to the employee and who reared the employee in place of his mother or
father.

An employee’s spouse shall be interpreted to include a person of the other sex with
whorn the employee co-habits in a conjugal relationship or partner of the same sex.

In the event of the death of an employee’s mother, father, spouse or child, and it is
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impossible for the employee to attend the funeral, the employee shall be granted
leave in accordance with Article 27:02.

07 Where an employee does not qualify under the above noted conditions, the Employer
tnay nonetheless grant a paid bereavement leave. ‘The Employer in its discretion
tnay Iextend  such leave with ror without pay.

2,7:03 Premancv  Leave

(4 Pregnancy Leave will be qranted  in accordance with the provisions of the
Employment Standards Amendment Act (Pregnancy Leave), 1990, except where.
amended in this provision.

(b) The service requirement for eligibility for pregnancy leave shall be thirteen (13)
weeks of continuous service immediately prececling the estimated date of delivery.

cc> Effective !;eptember  10, 1998, an employee who commences a leave as set out
above who is in receipt of Employment Insurance pregnancy benefits pursuant to
tsection  22 of The Employment Insurance Act, 1.997, shall be paid a supplemental
unemployment: benefit. That benefit will be equivalent to the difference between
134% of her regular weekly earnings and the sum of her weekly Employment
Insurance benefits and any other earnings. Such payments shall commence
following completion of the two-week employment insurance waiting period, and
receipt by the Employer of the employee’s Employment Insurance cheque stub as
proof that she is in receipt of Employment Insurance pregnancy benefits, and shall
continue while the employee is in receipt of such benefits for a maximum period of

.. ~~~fftee~~(l-5;)-weeks.  The timployee’s regularweekly  earningsshaIl~b&determined  bye
multiplying her regular’ttourly  rate on her last day worked prior to commencement
of the leave times her normal weekly hours.

0) The emploj/ee has no vested right to this paytnent  except during a period of
unemployment specified in the Plan.

(ii) Payments in respect of guaranteed annual remuneration or in respect of
deferred remuneration or severance pay benefits are not reduced or
increased by payments receiveId under the Pl’an.

(iii) Provisions for pregnancy benefits are contained within Section >Qof the
Employment Insurance Act. . 1

(iv> Payments under the Plan are to be financed by the Employer and the
Employer must keep separate accounts of su’ch payments.

NJ) The employee shall give written notification two (2) weeks prior to thie
commencement of the leave of her request for leave, together with her expected
date of return. At such time, she shall also furnish the Etnployer with her Doctor’s
certificate as to pregnancy and expectled,date  of delivery.
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(9

(9)

(h)
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The employee has the right to extend the pregnancy leave by applying for parental
leave consecutive with the termination of the pregnancy leave.

Notwithstanding par’agraph  (c) above, it is understood that during a pregnancy leave
exceeding thirty (30) continuous calendar days, credit for service for purposes of
salary increment, vacation, sick leave or any other betiefits uncler any provisions of
this Collective Agreement or elsewhere (except benefits in Section 42 of the ..
Employment Stanclards  Act) shall be suspended, the benefits concerned
approIpriately  reduced on a pro rata basis and the employee’s anniversary date
adjusted by the entire period of the absence. In addition, the employee will become
responsible for full payment of subsidized employee benefits in which she is
participating for the period of the absence.

Notwithstanding the above, the Employer shall maintain its premium payments for
applic:able  insurance benefits until the end of thirty (30) calendar days following the
date on which ‘the leave commenced.
However, credit for seniority shall not be suspended but shall be accumulated during
such Oeave.

When persons are hired to replace employees who are on approved pregnancy leave,
the period of employment of such persons will not exceed the pregnancy leave. The
release or discharge of such persons shall not be subject of a grievance or
arbitration.

The clause does not: preclude such employees from using the job posting provisions
under the Collective Agreement and any successfiul applicant who has completed her
-probationaryperiodwili-be  credited~with the~appropriate-seniority7

117e Employer will outline to employees selected to fill such temporary vacancies, the
circumstances giving rise to the vacancy, and the special conditions relating to such
e m p l o y m e n t .  ’

The employee shall reconfirm her intention to return to work on the date originally
provided to the Employer in (d) and (e) above by written notification received by the
Eimployer at least two (2:) weeks in advance thereof.

The employee shall be reinstated to her former position, if available, or be given a
comparable position at not less than her wages when she began heT! @ve of
absence. . 1

Two weeks prior to the expected date of return from a pregnancy or parental leave,
the employee shall provide the Occupational Health Services Department with her
physician’s clearance to return to work.

27.04 Pawntai Leawe-h--

(a> Parental Leave will be granted in accordance with the Employment Standards
Amendment Act, (Parental Leave), 1990, except: where amencled  in this provision.
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O-0 I:t is understood that’during  a parental leave exceeding thirty (30) continuous
calendar days, credit for service for purpose of salary increment, sick leave, vacation,
or any other benefits under any provisions of the Collective Agreement or elsewh$re L
(except benefits in Section 42 of the Employment Standards Act) shall be suspended,
the benefits concerned appropriately reduced on a pro rata basis and the anniversary
date adjusted by the entire period of the absence. In addition, the employee will
become  responsible for full payment of subsidizecl  employee benefits in which he/she’
is participating for t.he period of the absence.

Notwithstanding the above, the Employer shall maintain’its  premium payments f?r
applicable insurance benefits until the end of thirty (30) calendar days following the
date on which the leave commenced.

However, credit for seniority shall not be suspended but shall be accumulated during
such leave.

cc> Effective September 10, 1998 on confirmation by the Employment Insurance
Commission of the appropriateness of the Hospital’s Supplemental Unemployment
f3enefit  (SUB Plan), an rempl’oyee on leave as set out above who is in receipt of
Employment Insurance parental benefits pursuant to Section 23 of the Employment
Insurance Act, 1997, shall be paid a supplemental unemp1oymen.t  benefit. That
benefit will be equivalent to the difference between eighty-four percent (84%) of her
regui,ar  weekly earnings and the sum of her weekly Employment Insurance benefits
and any other earnings. Such payments shall commence following completion of the
two-week Employment Insurance waiting period, and receipt by the Employer of the
employee’s Employment Insurance cheque stub as proof that she is in receipt of

---such benefitsfor -a-ma%imurn-period o f  t e n  (10) week-sY-Thsemploye~s--regular---  ~~
weekly earnings shnll be determined by multiplying ~her regular hourly rate on her
last day worked prior to commencement of the leave times her normal weekly hours.

Cd) When persons are’hired to replace employees who are on approveci  parental leave,
the periocl  of employment of such persons will not exceed the parental leave. The
release or discharge of such persons shall not be the subject of a grievance or
arbitration.

This clause does not preclude such employees from using the job posting provisions
under the Collective Agreement and any successful applicant who has completed  her
probationary periocl  will be credited with the appropriate seniority. ’ ., :; _

The Employer will outline to employees selected to fill such tempoiarj vacancies, the
circumstances giving rise to the vacancy, and the special conditions relating to suc:h
employment.

2.7.05 Admtion  Leave

(a> Where an employee with at least thirteen (1.3) weeks of continuous service qualifies
to adopt a child, such ernployee may be entitlecl  to a leave of absence without pay
for a period of up to eighteen (18) weeks duration. Such employee shall advise the
Employer as far in advance as possible of having qualified to adopt a child, and shall
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. request the leave of absence in writing upon receipt of confirmation of pending
adoption. If becauise  of late receipt of confirmatitin  of the pending adoption the
employee finds it impossible t:o request the leave of absence in writing, the request
rnay be made verbally and subsequently verified in writing. Such request for
zldoption  leave shill not be unreasonably withheld.

(b) It is understood thnt during an adoption Ileave exceeding thirty (30) ‘conthuous
calendar clays, credit for set-vice for purpos&  of salary increment,  vacation, sick
leave,. or any other benefits under any provisions of the Collective Agreement or
elsewhere shall be suspended, the benefits concerned appropriately reclucecl on a
pro-rata basis and the employee’s anniversary date adjusted by the entire period of
the absence. In addition, the employee will become responsible for full payment of
subsidized  employee benefits in which he/she is participating for the period of the
absence.

Notwithstanding the above, the Employer shall rnaintain its premium payments for
applicable insured benefits for thirty (30) calendar days following the date on which
the leave commenced,

However, credit for seniority shall not be suspended but shall accumulate during such
leave,,

cc> This employee shall be reinstated to his former position if available, or given a
c:omp,arable  position at not less than his wages when he began lhis leave of absence.

27.06  Jurv and Witness Duty1
-Ran employee~is-required  to&tve~ as &juror-in-any-cout-t~of  law, or is required to attend

as a witness in a court proceeding in which the Crown is a patty, or is required by subpoena
to attend a court of law or coroner’s inquest in connection with a case arisiny  from the
employee’s duties at the workplace, the employee shall not lose regular pay because of such
attendance provicled  that the employee:

(a> notifies the Employer immeciiately on an employee’s notification that he will be
required to attend EI court;

w presents proof of service requiring the employee’s attendance;

cc> deposits with the Employer the full amount of compensation received &qluding
mileage, travelling and meal allowances and an ‘official receipt thereof.

27.07  Uniion  Leave of Absmce--L--L

Leave of absence for Union business shall be given without pay up to an aggregate
rnaximum  for all employees of sixty (60) days provided such leave does not interfere
with t:he continuance of efficient operations of the workplace. Such leave shall be
subject to the following (conditions:

(a> not more than eight (8) employees of the Employer are absent on any such
leave at the same time, and not more than two (2) employees from a
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department.

( w no one such leave of absence shall extend beyond two weeks;

(cl a request must be made in writing at least two weeks prior to the
commencement  of the function for which leave is requested;

@I suc:h  request shall state the general nature -of the ,function  to be attehded,

(6 employees on Union leave of absence will be paid for such leave by the
Employer. The Employer will then forward a statement of such wages to the
Local 2;!0 Union office for reimbursement of the stated amount. The Union
shall reimburse the Ernployer  for such wages within a reasonable period of
time.

(2) Upon application by the Union, in writing, the Employer will give reasonable
consideration to a request for leave of absence, without pay, to an employee elected
or appointed to full time Union Office. It is understood that no more than one (1.)
employee in the Bargaining IJnit may be on such leave at the same time. Such
leave, if granted, shall be for a period of one (1) calendar year from the date of
appointment unless extended for a further specific period by agreement of the
Parties. Seniority and service shall accumulate during sush leave to the maximurn
provided, if any, under the provisions of the Collective Agreement. It will become
the responsibility of the employee for full payment of any applicable benefits in
which the employee is participating during such leave of absence.

Zi08Edu~~aticm  L e a v e : - I -- - - h

(1) Where employees are requirecl  by the Ernployer to take courses to upgrade or acquire
new employment qualifications, the Employer shall pay the full costs associated with
the courses. ’

(2) If required by the Employer, an employee shall be entitled to leave of absence with
pay and without loss of seniority and benefits to write examinations to upgrade his
or her employment qualifications.

27.09 Effect of Le’ave  (of Albsenlce
In the event of an employee’s absence without pay from the Employer exceeding fh]+y (30)
continuous ca!endar  days, the employee will not accumulate seniority 9r s.etvice for any
purposes under the Collective Agreement for the duration of such absence. The benefits
concerned shall be appropriately reduced on a pro-rata basis and the employee’s anniversary
date adjusted accordingly. During s’uch absence the employee will be responsible for full
payment of all subsidized employee benefits in which the employee is participating. The
employee may arrange with the Employer to pre-pay  to the Employer the full premium of
such subsidized  employee benefits for the entire period of the leave to ensure the
employee’s continued coverage.

Notwithsitanding  the above, where an employee is on paid sick leave or receiving Workplace
Safety and Insurance I3oard benefits or has qualified for Workplace Safety and Insurance
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Board and is awaiting payment, seniority for all purposes shall continue for a maximum of
twenty-four (24) months.

Not:e:
The Pregnancy and Parental Leave and Adoption Leave clauses in this Agreement have
specific references regarding the effect of absence, which take precedence over the above
provisions.

ARTICLE 28 - REPORTING PAY’

28:Ol An employee that repol-ts for work at his scheduled starting tirne, not having been previousl~y
notified not to report to work, shall be given at least four (4) hours of work or if no work is
available, will be paid four (4) hours pay.

This obligation shall not apply where no work ‘is available because of any condition beyond
the control of the Employer. In addition this obligation shall not apply to the Employer when
such employee fails to report for work as scheduled on the shift immediately prior to the
shift for which she/he claims reporting pay and has failed to notify the-Ernployer  at least
twelve (112) hours before the c:ommencement of the shift for which she/he is claiming
reporting pay of her/his intent to report for work on the shift for which she/he claims
reporting pay.

28.02 If an employee is called into work other than pursuant to Article 29.01 or Article 3O:Ol to
replace (an ernployee who fails to report at the commencement of his/her scheduled shift,
ancl such employee reports within the hour of being called and works ,the entire shift, then
such employee will be paid for the entire shift.

28.03 Employees shall not be called back for emergency overtime where there is an employee on the
job who can perform the overtime work.

ARTICLE 29 - CALL BACK PAY- I - -

29.01 a)

b)

c>

An employee called back to work after leaving ,the premises who reports to work
outside his normal scheduled hours of work, will receive, no matter what period of
time is actually worked, no less than the equivalent of three (3) hours pay at time
and one-half (1%) his/her regular straight tirne hourly rate. This paragraph shall not
apply to employee’s who are scheduled to work overtime by reporting to work before
the commencement of their normal shift.

f
,,-’ z_’ .- ,

In lieu of call back pay, an employee may take equivalent time off with pay.at  a
mutually a’greeable time within thirty (30) days following the call back or such Oonger
period as rnay be agreed upon between the employee and his/her Department  Head.
Where  no agreement is reached, the employee shall be paid in accordance with
Article 28:Ol (a).

Any calls that occur during the minimum guarantee period will be covered by the
rninimum  guarantee.
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ARTICLE 30 - STANDBY PAY

30:01 An employee required to be on standby beyond his regular working hours shall bepaid three
dollars ($3.010) per hour. When an employee is caOled into work, standby pay shall cease.

In (order to qualify for payment, the employee must keep his/her Supervisor advised of ..
his/her whereabouts. If the Employer is unable to corrtact  the employee on standby, the
allowance will not: be paid.

ARTKLE 31 - UNI’FOR.MS-I-

31:Ol Where the Employer requires an employee to wear a uniform, the Employer shall either provide
a unifonm to the ‘employee or provide to the employee a uniform allolwance, The decision
concerning which of the above is to be provided shall be at the sole discretion of the Employer.
In the case of the Maintenance Department, each employee will have three (3) complete sets
of uniforms provided to them bi-annually  and early replacement of damaged or worn uniforms
will be on an as needed basis.

31:02 Where the Employer decides to provide a uniform, it shall be selected and obtained by the
Employer ancl  shall be of such style, texture and colour as may be designated lby the Employer.

31:03 The Employer will pay an annual allowance of $100.00  per year for uniforms to all employees
in the Bargaining Unit who are required by the Employer to wear uniforms while on duty whish
the Employer does not supply. ‘Such allowance will be paid monthly.

ARTICLEp32---TERMINATION-C)F-EMPLOYMENT

32.01 It is mutually agreed that employees severing their employment with the Employer shall give
the Employer one week’s notice. The Employer shall also give to each employee one week’s
notice in case of lay-off or release except if discharged for cause.

32.02 Should t.he parties fail to comply with this clause, the Union Committee shall meet with the
Employer’s GDmmittee  to determine what action shall be taken for the said failure to comply
with the above section provided, however, that the Employer may discharge forthwith any
employee for cause subject: to Article 8.06 of this Agreemenlt.

.

32.03 Employees who leave the employ of the Employer for any reason shatl be paid the vacatio’n
allowance due to them at the time of their termination as provided herein,

ARTICLE 33 - HEALTH AND WFLFARE PROGRAM - IILIGIBLF  FULL TtME  ONLY-I~--I~~ti~ --I--L

33.01 The Employer will provide the Group Life Insurance Plan and will pay 100% of the billed
premium for present and future employees covered by the Plan at the Lambton Hospitals
Group. EYmployees  without the Group Life Insurance Plan will not be affected.

33.02 The Employer agrees to pay 75% of the billed premium for c:overage  of eligible employees
for semi-private insurance for each employee in the emp~loy  of the Lambton  Hospitals Group
eligible for coverage.
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The Employer agrees to self insure eligible employees for Serni-Private stays at St. Joseph’s
Health Centre and Sarnia  General Hospital,

33.03 The Employer agrees to contribute 100% of the billed premium toward coverage for eligible ’
employees in the employ of the Employer under the Blue Cross Extended Health Care Plan (or
equivalent), providing for $:LO,OO single and $20.00 family deductible including for formulary
3 drugs (dispensing fee cap of $10.00  and generic brand substitution).

NOTE: ‘The Employer will contribute 75% of the premium cost for Vision Care.

In addition to the standard benefits, coverage will include hearing aides to a maximum of
$400.00  every sixty (60) months, vision care to a Imaximum of $200.00  every 24 months,
paramedical services to a maximum of $500.00  per year for all services, private duty nursing
to a maximurn  of $25,000 per year and a deluxe travel package for those employees currently
on benefits. Coverage also includes same sex spouse/partner.

33.04 The Employer shall contribute 75% of the billed premium for coverage of eligible employees
in its employ for coverage under the dental plan (Blue Cross #9 or its equivalent, current ODA
fee schedule)l,  including a nine (9) month recall for adults and six (6) month recall for children
less than eighteen (18) years of age, provided the balance of the monthly payments are paid
by ‘the employees through payroll deductions.

33.05 It is unclerstood  that the Employer may at any time substitute another carrier for any plan
(other than O.H.I.P.)  provided :the benefits conferred thereby are not in total decreased.
Before making such a substitution, the Employer shall notify the Union to explain the
proposed change and to ascettain,the views of the employees. Upon a request by the Union,

-the-Employer--shall provide-to--th&Union-full  specifications of the benefit programs contracted
for and in effect for employees covered herein.

33.06 Employees shall enroll  in the Hospitals of Ontario Pension Plan (HOOPP) in accordance with
the provisions and recluirtirnents  of the Plan.

33.07 The Employer agrees that all benefit plans will cover dependants until age twenty-five (2!5)
whi’le still attending post-secondary institutions or those dependants that have a disability.

ARTICLE 34 -m HEALTH AND WELFARE I- PART-TIME EMPLOYEES; ONLY

34.01 The hourly wage rates, inclusive of the percentage in lieu of fringe benefits in eff&$uring
the terrn of this Agreement for all temporary and part ti!ne employees shall be those
calculated in accordance with the following formula:

Applicable straight time hourly rate + 14 %.

The hourly wage rates paynble  to a Pat-t Time employee include compensation in lieu of all
fringe benefits which are paid to Full Time employees except those specifically provided to
Part Time employees in this Agreement. It is understood and agreed that holiday pay is
included within the percentage in lieu of fringe benefits. It is further understood and agreed
that pension is included in the percentage in lieu of fringe benefits. Notwithstanding the
foregoing, all Part Time employees rnay enrol in the Hospital’s Pension Plan when eligible



in accordance with its terms and conditions. For Part Time employees who are members of
the Pension Plan, the percentage in lieu of fringe benefits iS 10%.

It is understood and agreed that the hourly rate (or straight time hourly rate) in th’is
Agreement does not include the additional 10% and 14X, as applicable, which is paid in lieu
of fringe benefits and accordingly the add-on payments in lieu of fringe benefits will not be
includecl  for ,the purpose of computing any premium or overtime payments.

ARTICLE 35 -m TOOL ALLOWANCE

35.01 A Maintenance Person who is re#quired by the Employer to provide his own set of tools shall
be et-edited with ,four dollars and eighty cents ($4.80) per month or fifty-two dollars and
eighty cents ($52.80) per year for the purchase of tools, the purchases to be administered
by the Employer.

ARTICLE 36 .- SUP’ERV’ISORS  VVOR’KING

36,Ol Supervisors and persons whose jlobs are not in the Bargaining Unit shall not work regularly on
any jobs which are included in the Bargaining Unit except in the case of emergency or safely
or for the purpose of instructing employees or in the cases mutually agreed upon by the
parties.

ARTICLE 37 - EXP’ERIIENCIE RATING

37.01 An employee commencing work with the Employer who has had at least twelve (12) months
verified experience in a Ho’spital  encling at any tirne  during the previous twenty-four (24)

months, shall receive-the- wage ‘rate~as-set-out-in--Schedule”A” with credit for-his previous
experience provided such previous-experience was in the sarne classification in which he is
employed by the Employer.

ARTICLE 38 -8 BULLETIN BOARDS

38.01 The Employer shall provide three (3) bulletin board(s)  at Mitton Street site and three (3)
bulletin boards at Norman/Russell Street site which shall be placed so that all employees will
have access to them and upon which the Union shall have the right to post notices of
meetings and such other-notices as may be of interest to the employees/Union membership.

ARTICLE 39 - MEAL Al LOCNANCEp - h - - ‘ . ;. ,

39.01 If an employee is required t:o work more than two (2) hours of unscheduled overtime, the
Employer shall at it’s discretion, provide either a meal allowance of seven dollars ($7,00) ix-
a meal ticket. Overtime must be continuous to a regular shift.

ARTICLE 840 - SAFETY SHOES AND BOOTS

40.01 Safety shoes of a type and !;tyle to be determined by the Employer shall be worn at all times
while on duty by employees in the following classifications:

Emergency pledical Attendant
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Maintenance Person, Certified
Maintenance Person
Maintenance Helper
Stores Person
Stores Helper
Dietary !;tores Person
Lab1 Assistant II
Kitchen Person
Grolundskeeper
Paramedics I & II
Em#ergency Response Officer
Housekeeper II

Employer will provide an allowance of $150.00  per pair. Replacement will be as required, but
shall not be more frequent than once per year, except for reasons acceptable to the
Employer/He,alth  and Safety Committee.

Suc:h  footwear must be Health Centre and CSA approved and receipts will be required.

ARTXLE 41- ACCIDENT PREVENTION, HEALTIH  AND SAFETY-A--

41.01 The Employer and the Union agree that they mutually desire to maintain standards of safety
ancl health in the workplace in order to prevent accidents, injury and illness.

41.02 Recognizing  its responsibilities under the applicable legislation, the Employer agrees to
accept ZIS a member of its Accident Prevention - Health and Safety Committee at least one

~~ ----representative selected or-appoiilted by the Union-from-amongst-Bargaining Unit employees.-

41.03 Such Committee shall identify potential dangers and hazards, institute means of improving
health and safety programs and recommend actions to be taken tot improve conditions
related i:o safety and health,

41.04 Employees who attend meetings of the Committee at the time when they are off duty shall
be paid their regular straight time hourly rate for all time actually spent in the meeting.

41.05 The Employer agrees to co-operate reasonably in providing necessary information to enable
the Committee to fulfil1  its function.

41.06 Meetings shall1  be held every second month or more frequently at the ca,lI of the C&hairs
if required. The Committee shall maintain minutes of all meetings and make the same
available for review.

41.07 Any representative appointed or selected in accordance with 41.02 hereof shall serve for a
term of one calendar year from the elate of appointment which may be renewed for further
periods of one year. lime off for such representative(s) to attend meetings of the Accident
Prevention - Health and Safety Committee in accordance with the foregoing shall be granted
ancl any representative(s) attending such meetings during their regularly scheduled hours of
work shall nolt lose regular earnings ats a result of such a,ttendance.
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4l.09

4l.10

4l.11

4l.12

The Union agrees to endeavour to obtain the full co-operation of its membership in the
observation of all safety rules and practices.

The parties acknowledge that employees shall in all cases comply with Ernployee Health
policies and in cases where ,the employee has not complied with Statutory requirements for
medical tests ,and clearances then such employee shall not work until in compliance with such
Statutory requirements and such period of non-work shall be withoIut  pay.

The parties agree to co-operate in the furtherance of the goal of having employees who meet
all required standards of health.

Harassment in the Workplace
The Union and Employer support the right of inclividwals  to an environment free from
harassment on the grounds;of  sex, ethnic origin colour, religion, marital or family status,
age, race, ancestry, place of origin, sexual orientation, citizenship, creed, record of offences,
or disability. As such conduct that can be construed as workplace and/or sexual harassment
will not be condoned and may result in disciplinary action up to and including discharge.

The Employer agrees to have policies and procedures to deal with harassment. The policies
and procedures will be part of the corporate policy. Written copies shall be made available
through the (department manager, Human Resources, or a Union representative. New
employees will be provided with a summary of the policy at orientation.

Violence in the Workplace
The Union and the Employer’suppott  the rights of individuals to aln environment free frorn
violence. As such, measures and’procedures  shall be established to reduce the likelihood
ofmsuchineident-inthe  workplace.

The Employer agrees to have policies and procedures to cleal with violence. The policies and
procedures will be part of the corporate policy. Written copies shall be made available
through the Department Manager, Human Resourcles  or a Union representative.

ARTICLE 42 - ‘VIDFO DISPLAY ‘TERIMINALS~~-~-~~-

42.01 The Employer will make every effort to ensure that individual exposure to VDT’s  is within
acceptable safety standards and in accordance with the job requirements. It will be the
responsibility of t.he Joint Occupational Health and Safety Committee to audjt and to
recommend that reasonable methods are in place.

. ,

ARTICLE 43 - PREIMIUIM PAYMI=NT’i/No  PYRAMIIDIWG-y---u

43.01 The prernium  payments under any of the terms of this Collective Agreement should not be
duplicated or pyramided for the same hours worked.

ARTICLE 44 - RETIROA~CTIVITY

44.01 The wage increases shall be effective as and from the dates listed in Appendix “A” Wages,
on a retroactive basis to all employees in the 13argaining  Unit for all paid hours of
employment. Any new employees shall be entitled to a pro rata adjustment to their



remuneration frorn the date of their employment. The Employer shall be responsible to
contact, in writing with a copy to the Union, at their last known address, employees who
have left: its employ, to advise them of their entitlement to any retroactive wage adju,stment.
Any employee who has terminated his/her employment prior to the signing of this
Agreement shall have a period of sixty (60) days only from the date of the execution of the
Collective Agreement in which to claim from the Employer any retroactive adjustments. The
retroactive payments shall be made by separate cheque to the employees so entitled within
sixty (60) days from signing the Agreement,

A.RTICLE  145 - DURATIiON

45.01 .This Agreement shall remain in effect until and including March 31, 2004 and shall be
automatically renewed from year to year thereafter unless either party notifies the other party
in writing of its desire t:o amend or terminate this Collective Agreernent.

Signed this 1 5) day of ckb.------I2001.

FOR THE UNION
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ADDENDUM T-0 THE COLLEIWE  AGREFMENT--A-

I3etween

THE HOSPITAL COMMISSION
SARNIA  GENERAL HOSIPITAL

SARNIA,  ONT,ARIO

(hereinafter called the “Emplolyer”)

OF THE ONE PAIRT

- and -

SERVICE EMPLO’YEES  INTERNATIONAL UPIIIONI,  LOCAL 220
S,E.I.U.,  A..F.L.,  CLO., C.L.C.

(hereinafter called tlhe “IJnion”)

OF THE OTHER IPART

WHEREAS the Union is the 13argaining  Agent for the Bargaining Unit of employees referred to
in the Ontario Labour Relations Boards’ Decision, dated November 1, 197:l.

AND WHEREAS the employees referred to in the Ontario Labour Relations Boards’ Decision
were-at that-date employed~by  the Hospital-Commission, Sarnia  General Hospi,tal.-~ ~-~~~~.~---~ ~~~

AND WHEREAS the Bargaining Unit of employees are classified as Paramedic for the purpose
of the Collective Agreement.

NOW THEREFORE. the following shall be conditions of ernployment for the Paramedic of the
Employer’s Ambulance Service:

(14) For the purposes of Service, Vacation and Sick Leave the parties agree to recognize the service
of the Paramedic while employed by the Sarnia Ambulance Service;

(13) A Steward shall be elected or appointed from amongst and to represent the Paramedic;

u (0 Working provisions applying to Paramedics are as per the attached Appendix A..

(ii) All calls into work other than regular scheduled hours will be paicl at time and one-half
for every hour worked. If called in at any time to do one emergency call the
Paramedic will be paid three (3) hours at time and one-half and leave after the call is
completed,

(D) The parties agree that the Employer will supply the uniforms as follows:
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One winter parka
One jacket
Two pair summer pants*
Two pair winter pants*

’One winter sweater

*maximum of four (4) pairs per year.

In addition, the Employer will furnish shirts and ties as determined by the Employer; the
Employer will provide an allowance for safety shoes as set out in the Collective Agreem’ent
Article 40.01; and the Employer will dry clean trousers, jackets and parkas furnished by the
Employer.

Rates of Pay for Qualified Paramedic (includes all bonuses and allowances) and paid in
accordance with Schedule A.

**Unqualified Paramedic shall be paid in accordance with Schedule “A”,

Meals:
Each employee shall be granted a meal allowance up to $7.00 upon presentation of a receipt
when he is required to travel out of Lambton  County during a meal time, or at the discretion
of the employee’s Supervisor.

It is agreed that this Addendum is to form part of the current Collective Agreement between
the parties and that where the provisions of this Addendum are in conflict or are inconsistent
with the provisions of the Collective Agreement, the provisions of this Addendum are to
g o v e r n .
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APPENDIX A

RE: WORKING PROVISIONS APPLYING TO PARAMEDICS

(1) HOURS OF WORK
The Standard work day for Paramedics shall be 12 hour& of work inclusive of a 30 minute paid
meal period.

The standard day shift shall commence at 08:OO hours and end at 20:00 hours.

The standard night shift shall commence at 20:00 hours and end at 08:OO hours,

Such designation of the working day for the Ambulance Service, however, does not limit the
scheduling of daily hours of work with earlier starting and finishing time should circumstances
warrant a change in the scheduling of hours of work.

(2) WORK WEEK
Hours of work shall be scheduled over 2 six week rotations with work hours levelled on each
six week schedule to provide 40 hours of work per vveek. Employees begin work at Schedule
#1, proceed to Schedule ##2 and then Schedule #3. On completion of Schedule kt3, the
employee rotates back to Schedule $1.

The normal hours of work are 37% hours per week, 71/z hours daily, exclusive of unpaid meal
period. It is understood and agreed where Paramedics are required to work 8 hours in a day

-they-willibe~paid~for  such tirne at:theregular-straighttimehourly~rate~of~pay.  (From the 19130
Memorandurn  of Agreement).

As in the above paragraph, Paramedics  on 12 hour shifts are required by the Employer to work
the same hours per day, and, therefore, will be paid the straight time hourly rate for hours of
work worked in excess of the levelled 37% hours per week up to and including the levelled 40
hours of work per week.

(3) - - -OVERTIME
Authorised  work performed in excess of the levelled 40 hours per week or 12 hours per day
will be paid for at: the rate of time and one-half the employee’s straight time regular rate of
pay. , .: :.’. ,

(4) SHIIFT PRElMIUM
Shift premium sh’all  be paid in accordance with the Collective Agreement on the basis of 4
hours shift premium when working the day shift and 12 hours shift premium vvhen working the
night shift.

(5) CALL-IN
Call-in pay shall be in accordance witch the Collective Agreement.

(6) STANDlBY
Standby pay shall be paid in acc:ordance  with t:he Collective Agreement.
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(7) PAY PERIOQ
The pay period for employees begins at 0001 hours on Thursdays and ends two weeks later
at 2,400 hours on Wednesday.

(8) H O L I D A Y SPAID
Employees shall receive paid Holi’days  in accordance with the Collective Agreement.

An employee who is required to work on a paid Holiday shall receive pay at the rate of time
and one-half the employee’s regular rate of .pay for work performed on such holiclay and an
alternate day loff erther 30 days before or 30 days following the holiday based on the standard
work day of 7% hours.

An employee who works on a paid Holiday, and elects not to take a lieu day off, shall receive
in addition to his overtime pay for work performed on such holiday, 7% hours pay based on
the standard work day at his regular straight time hourly rate.

The 7’/2 hour straight time pay will be paid in the pay period in which the paid Holiday falls.

(9’) REST PFRIODS--h-
Rest periods shall be in accordance with the Collective Agreement.

(1.0) VACATIONS
Vacations shall be earned in accordance with the Collective Agreement. The vacation schedule
in the Collective Agreement shall be converted into hours on the basis of a twelve (12) hour
work schedule.

~- Onlyone (-1.+Paramedic shall-be~dbsent  at any given-time unless-equivalently-qualified casual
staff are available to provide relikf. No’ more than one (1) Paramedic per group shall be away
at any given time for vacation less equivalently qualifed casual staff are available to provide
relief.

The Paramedics will be divided into four groups for vacation planning. Seniority will apply in
each group for vacation scheduling.

Note:
The conclitions and benefits outlined in this schedule are subjecit to change in accordance with
any applicable change in the Collective Agreement. c

2
Vacation requests ,submitted before March 31’ will be allocat@  based on seniority. i&bests
received after March 31’ will be handled on a first come first served basis.

(I. 1) SICK LEAVE--I
Each employee shall be entitted  to sick leave in accordance with the Collective Agreement as
follows. Any reference in the new plan to days earnecl  shall be converted into equivalent hours
on the basis of one (1) work day equals 12 hours.

The Employer will provide a short term sick leave plan at least equivalent to that described in
the current Hospitals of Ontario Disability Income Plan broc:hure.  The Employer will pay
seventy five percent (75%) of the billed premium towards coverage of eligible employees
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under the long term disability portion of the plan (HOODIP or an equivalent plan), the
employee paying the balance of the billed premium through payroll deduction. The Employer
further agrees to pay.employees an amount equal to any loss of benefits under HOQDIP for
the first ,two days of the fourth and subsequent period of absence in any calendar year.

An employee will be required to notify his Director/Senior Attendant when he is ill and c:annot
report for work. This should be done before the sta,rting  hour of the day’s work and, except
in unusual circumstances, in no case later than one hour after the usual starting time. If no
supervisory personnel can be reached within the employee’s department, the message must
be left with the switchboard operator at the workplace. This message must include the
employee’s name, position and reason for absence. Employees should also ask the telephone
.operator’s  name in case of any confusion in the delivery of the message.

Proof of illness shall be established in every case by a qualified Medical Practitioner, where
illness is of more than three days’ duration. Where Employer’s visiting nurse certifies illness
this provision shall not apply unless the visiting nurse recommends a medical practitioner’s
repot-t.

Only continuous service in the Full Time Bargaining Unit will be considered for the purpose of
determining an employee’s (eligibility or entitlement under any part of HOODIP.

(1.2) PERSONAL IEFFECTS--I
The Employer agrees to repair rnandatoty effects clamaged  while on duty, The Employer
reserves the right to consider each case on its own merit. Any request will not be unreasonably
denied.

(1.3) ~MANAGEMENT  CR~ERIAFOIR--TERMINATION  O F  ~~~-HIDURSHIFT-S’GHEDUL~~-----~~~~~  ~.

(01:) The following criteria are considered to be alone, or in combination, adequate reason
for withdrawal by Management from the 12 hour shift schedule:

(1)

(2)

(3)

(4)

(5)

(6)

The adclitional  cost of the 12 hour shift proposal exceeds costs of the I3 hour
schedule.

Amendmenti;  to the Collective Agreement which would make the 12 hour shif
unmanageable.

Pa?sing  of new Acts or Amendments to the existing Employment Standards Act
which call for overtime premiums not: now in existence.

‘...
:

Unfavourable rulings or penalties being imposed by The Workplace Safety and
Insurance Board.

If problems arise related to provision of coverage for sickness, emergencies,
etc., they will be reviewed by the Labour/Management: Committee. If the
problems cannot be resolved, Management reserves the right to cancel the 12
hour shift schedule.

Increased worker fatigue caused by long hours of work, outside interests
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or other conditions.

(7) Deterioration of t:he  safety, sickness or absenteeism experience. , L

(-02:) !Resolution  of Problem Awas---L
!Since  it is impossible to anticipate all of the situations and problems which may arise
during the 12 hour shift schedule, it is understood that the Emptoyer  will attempt ‘to.
resolve any pratblems  in the same manner as it did in the study leading to the initiation
of the 12 hour shift system.

:If resolution of a problem is not possible, either group can terminate the new schedule
by giving 30 days notice,

*‘Revised to reflect contract changes.

NOTE: It is understood that there are two (2) Emergency Medical Attendants covered under the terms
and conditions of this Agreement.
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U N D E R S T A N D I N GLETTER OF

BMEEN:

THE HOSPTTAL i=OMMIISSItON,  SAR!NIA GENERAL HOSPITAL
SARNIA,  ONTARIO

-AND-

SEIRVICE  EMPLOYEES INTERNA'TIONAL  UNION,
LOCAL 220,S,E,I.U.,  A.F.L.,C.I.O.,C.r..C.

Where an employee is required by subpoena to attend a court of law or coroner’s inquest, in
connelction  with a case arising froni  the employee’s duties at the Hospital and sush attendance is
required on the employee’s regular scheduled (day off, the Employer shall pay the employee her regular
rate of pay for time spent in attendance at the court or inquest. The employee, in order to qualify for
this payment, must comply with paragraphs (3, b, and c of Article 26:06.

DlATED at SARNIA,  Cjntario this 24th day of February, 1987.

FOR THE UNION:

---K, M&hews ~~ ~~

Wendy Manzie
B. McF$ee
Dlorothy  Jay

J o h n  Askin

FORTHE IHOSIPITAL:

Marie 1. McLachlin
Michael Jackson

/:
:

. ,
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.
UNDERSTANIDINGLElTER  OF

Between :

LAMBTON  HOSPITAL GROUP - !5ARNIA  !WES
(SARN:IA GENERAL HOSPITAL - ST. JOSEPH’S HEALTH CENTRE)

- and -

SERVICE EMPLOYEES’ INTERNAl?OMAL  UNION; -
LOCAL 2213

The p#atties agree that those employee!s wishing to work extended tours will be governed by the
following:

Hours of Work 12

No split shifts

There will not be less Ithan a period of 11.25 consecutive hours
off between shifts worked by an employee and not less than
seventy-two (72) hours scheduled off when changing from
night tours to day tours.

No more than three (3) consecutive extended tours shall be
scheduled~  unless-by-rnutualIagreementip~-

A minirnum  of forty-eight (48) hours off shall be scheduled at
a time.

Working re levelling over six (6) week period.

Hours Paid 11.25

Clvertime Palid  at 1% times regular rate after 111.25 hours per shift

Lunch and Rest Periods - 45 minutes paid
45 minutes unpaid

First S’hift  of the Day Nights

Shift Premium * As per the Collective Agreement

Statut,ory Holidays - Full Time Statutory Worked
ll.25 hours at IV’2 x regular rate plus 7.5 hours lieu day at
regular rate
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Full Time Statutov Not Worked
7.5 hours at regular rate

Sick Time Pro-rated on an hourly basis - 562.5 hours

Vacation Pro-rated on an hourly basis - 3 weeks vacation = 10 extended
tours

4 weeks vacation = lS0 hours := 13,,25 extended tours

The Parties agree that each employee has the rightto vote her approval olr disapproval of extended
tour scheduling.

SCHEDULING - EXTENDED TOURS

Extended tours :shall  be introduced into any unit, on a trial basis for a period of not less than six (6)
months (or such longer periocl of time i3s the Employer and the Union may mutually agree upon)
when:

0 sixty percent (60O/11)  of the employees (including both full-time and part-,time)  assigned to the
unit: so indica,te by secret ballot, and

ii> the Employer agrees to implement the compressed work week after securing any required
governmental approval. Such agreement shall not be withheld in an unreasonable or arbitrary
manner.

Extentled~tours~shallbe-continlJed-inan~;~unit~~beyond  the-trial period-when:

0 sixty percent (60%) of the emplaIyees (including both full time and part time) assigned to the
unit: so indicate by secret ballot, such ballot to be held in the third last week of the trial period,
and

ii) the Employer agrees to continue the compressed work week. Such  agreement shall lnot  be
withheld in an unreasonable or arbitrary manner.

A compressed work week may be discontinued in any unit when:

0 sixty percent (60%) of the employees (both full time and part time) assigned to the,unit so
indicate by secret ballot, or - ,

ii:) the Employer because of:

A)
B)
C>

adverse effects on patient care,
inability to provide a workable staffing scheclule
where the Employer wishes to do so for other reasons which are neither unreasonable
or arbitrary, states its intention to discontinue the compressed work week in the
schedule.
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A secret ballot shall be held where ten percent (10%) of the employees (both full time and part time)
assigned to the unit indicate to the Employer in writing, either inclividually  or as a group, their desire
for such a ballot, but no more frequently than once every six (6) calendar months.

When notice of discontinuance is given by either party in accordance with paragraph (c) above, then:

i> the parties shall meet within two (2) weeks of the giving of notice to review the request for
disciontinuatioIn;  and

ii) where it is cletermined  that the cornpressed work week will be discontinued,. affected
employees shall be given at least sixty (60) days’ notice before the schedules a,re  so amended.

The process by which any secret ballot shall be conducted will be mutually agreed between the
Employer and the Union.

DATED AT 5 mA;q , ONTARIO this 1.5 dayof O&a ,qf.

FOR THE EMPLOYEIR FOR THE 1lNIClN

i

- ,
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UNDERSTANIDINGLETfER OF

Bietween:

LAMBTON  HOSPITAL GROUP - SARNIA !ZTES
(SARN:IA GENERAL HOSPmAL  - ST. JOSEPH’S HE,ALTti  CENTRE)

- and -

SERVICE EMPLOYEES INTER!NAl'IONAL  UNIdN,
LOCAL 220

RE:  JOB SHARE AGREEMENT

In order to be a “Job Sharer,” the Employer must first canvass the full-time staff members to see how
many are interested and to indicate their desire in writing.

Tlhe Manager must then post for part-time staff to share the job, which will be in accordance wit.h
Article 21 of the Collective Agreement.

The Manager will meet with the two partners to review the job sharing agreement. l%ey must agree
and sign the agreement blefore the job sharing proceeds on the ,following  basis:

1,

2,,

3,,

4,.

5#,

6.

7,,

Job Sharing, for the purposes df this agreement, shall be defined as the sharing of the hours
and the responsibilities of a seyen’(7)  day work week by two (2) existing employees; one (1)

full-time employee-and one~(l~)~%rt-timeemployee.  ~~~~ ..

0nc:e a full-time employee has indicated his/her desire to Job Share, the part-time component
of that arrangement shall be determined by seniority subsequent to a posting inviting
applications from all part-time employees.

Job Sharers shall be considered part-time employees and shall be subject to the provisions and
enjoy the protection and entitlements of the appropriate Collective Agreement, unless
otherwise amended by this agreement.

The number ‘of Job Sharing agreements in a departmen’t is subject to the discreqon  of the
Manager. Such agreements shall not be withheld in an unreasonable or arbitrary mqn.ner.- 1

Both employees will prepare and agree upon a time scheclule  vvith an equitable distribution of
hours. They will submit their schedule to the Manager for approval and posting.

Each Job Sharer shall have the option to be responsible for normal coverage of his/her
partner’s vacation, sick time, LOA, etc. up to full-time hours. In an event the coverage cannot
be met by the partner, the coverage will be met by ithe part-time pool.

The Job Sharers involved will have the right to determine between themselves which partner
will work on scheduled paid holidays subject to the conclitions  of the Collective Agreement.
If an agreement cannot be reached, the division of paid holidays shall be equalized.



55

8.

9.

1.0.

1.1.

1.2.

1.3.

(a) In the event the former full-time employee leaves the partnership, the position shall
be posted as a full-time position and the part-time etilployee reverts to the part-time
pool in that department.

(b) In the event the p&-t-time employee leaves the partnership, the former full-ijme partner
has the option of reverting to till-time or remaining as a Job Sharer. If he/she chooses
the job sharing, the part-time component of the job share position shall be posited for
iapplication frorn part-time employees.

It is urlderstood  and agreed that a full-time employee who enters into a job sharing
arr#angement: may opt out of such arrangement and revert to his/her full-time position with
written notice of eight (8) weeks. Such Job Sharer’s partner shall, consequently, revert to a
part-time position in that department.

The agreement t:o job share will remain between both employees so long as they are
compatible, and the needs of the department are met, If either of these two criteria are not
met, there will be consultation between the Job Sharers, Manager ancl Union tci attempt to
resolve ,the plroblem  or dissolve the partnership.

Any issues arising out of this agreement shall be dealt with at a Management/Union Committee
meeting. This agreernent  is not subject to contract negotiations in the regular round of
collective bargaining.

In the event of layoff or job postjng, it is agreed that Job Sharers from the full-time employee
group will be listed on the full-tirne  seniority list:, ancl likewise the part-time group in the part-
time seniority list.

This agreement can be decided null and void by either party (Employer or Union) with written
notice ninety (90) days. In this event all Job Sharers revert to their former positions.

[)AE~D  AT %,,G , ONTARIO this i’s day of UC&. ,200f

FOR THE EMPLOYEF! FOR THE UNION

/t---
_------_ , ,: .z
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UNDERSTANDINIGLETTER OF

B)etween:

LAMBTON  HOS;PTTAL  GROUP - !SARNIA !SITES
(SARNIA GENERAL HOSPrfAL  - ST. JOSEPH’!5  HEALTH CENTRE)

- and -

SERVICE EMPLOYEES INTERNATIONAL UNION; -
LOCAL 220

CALL :IN PROCEDUIRE -- SEW SERVICE AND CLERICAL (!iJHC:)

1. SEIU elmployees  are to be called on a “rotational basis”. (Example: Offer the
shift to the most senior Part-Time on the home unit; the next shift required you
would stat-t at tlhe next senior Part-Time, etc. - call-ins startwhere  you left off).

2.. There are four classificaltions  in SEIU:
Full Time
Permanent P,art Time
Job Share
Part Time

(4 Part Time

t4’
Job Share
Permanent Part’Time

(ii) F l o a t :
(e) Full T i m e

4,.

Always start wi’th the Home Unit’s Part-Time andl Job1  Share. If unable to cover
the! shift, go to the Home Uniit’s Permanent Part Time. Only then can you call the
float list (PT/PPT/JS frabm other units).

I ,’ ;
For ove!rtimle,  follow the! same practice, calling in the fbllowing  .order:

(a)  Full-Time
(b) Permanent Part Time
w Job Share
(a) Part-Time
(b) F l o a t :

* Once a call iis made, immledialtely  move arm to t:he next Iperson on the list. Indicate
the! appropriate code on the call  in recor’d  to track activity.
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5. If you are unable to cover the shift with Part Time but are able to cover with a
Job Sharer, or Permanent Part Tiime, for the next call in you again start wiith the
Part Time.

Call in Guidelines:

1. Call in sheets m’ust  be left out on the unit. This will ensurle an accurate record is
kept of who to call next.

2,.

3,.

Do not call individuals to offer slhifts &hen thley alre off due ta1 vacation or stats.

(a) If, on the schedulle,  staff Ihave indicated they are “not ;available”  assume
t:his means for thle en’tire Iday unless they have specified otherwise.

(b) If, during a call in,, staff have indicated they are “not availablle”  arisume  this
means fajr that shift unless they have specifiecl  otkennrise.

4,. It is not necessary tco watit any length of time betvveenr  calls. Oince a call is made,
proceed to the next: indiividlrral  on the list.

5’. Inclividluals may only give a rnaximuni  of ihnro  numbers to be called (i.e. home and
cell).

61.

7’.

Only a live employee can ac’cept:  a shift (no alnswering  machine, spouse, e!tc.)

When t:ryin!g to get cove!ragr~;don’t  break up a shift, i.e. if loolking  to cover a 112,
don’t-offer-itasatr8-and-a-4  (unless thle-shift  isfor an-area-~whereone-of  the
employee giroups does not work 12 hour shifti).

8’. When multiiple shifts a:re available:

0 If there is more t:han one shift available on the same day, offer the first
empl~oyee their piick atf which one theyr  will  accept, if any;

ii) If shifts are for different days, each olne slhould  be! treated as a separat:e
call.

Dated at Sarnia, Ontario this I;5 cd ’- - - - day of -7- -  I2oc$ :

FOR THE UNION F’OR THE IEMPLOYER
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U N D E R S T A N D I N GLElTElR OF

Bietween:

LAMBTON  HOSPITAL GROUP - :SARNIA SITES
(SARNIA  GiENERAL HOSPITAL -ST. JOSEPH’S HEALTH CENTR.E)

- and -

.
SEIRVICE  EMPLOYEEIS’ INTERNAlKtONAL  IJNION,

LOCAL 220

SUMMER STUDENTS WITHIN ‘SE111- - - - - I - .

Summer Students may be hired for purposes of providing vacation relief for employees during the
summer months, or to assist with additional workload or as may be required by the Employer.

L,aid off employees will first be offered temporary recall to Iperform  the work that summer students
would normally be hired for under the SEIU Collective Agreement and then summer students may
be hired toI fill any remaining vacancies.

The Employer vvill notify the llnion  Committee, within a reasonable period of time, of their intent
to hire students. Such notice will be .posted. Students will not work in an area where they are
directly supervised by a relative or where the relative controls the assignment of working hours.

Students hired- under-the-SEIlJ~Collecti~e~Agreement~will  be covered--by this Agreementrpp  - --~ ~

D a t e d  a t  Sarnia, O n t a r i o  t h i s  W d a y  o f  0 &I, zoog! I

FOR THE UNION FOR THE EMPLOYER

- - - -
- - - - - - -



LE'TTER!OFUNDERSTANDINlG

Between : I .

LAMBTON  HOSPTTAL  GROUP - SARNIA SITES
(SARNIA  GIENERAL  HOSPTTAL  - ST. JOSEPH’S HEALTH CENTRIE)

- and -

SERVICE EMPLOtYEES'INTERNATIONAL  UNItiN, '
LCKAL 220

‘k. JfOB DESCRIPTION/NEW CLASSIFICATION

The Parties agree to institute a process to provide current job descriptions to all members of the
bargaining unit within twelve (12) months of ratification of this agreement,

It is important that the job description will be reviewecl  with the incumbent and a representative of
the Union prior t:o the job description being finalized by the Manager/Department Head responsible
for the job.

It is also understood that this process is not intended to create new classifications or wage rates for
existing classifications, however, it is understood that if a job description is substantially alterecl,
then the provisions of Article 13 will be applied. The iapplication of Article 13 may result in:

no change to the existing wage; or

an increase to the wage rate; or

incumbent(s) salary(ies)  being redcircled if it is found that the existing wage exceeded the
salary which was deemed to be appropriate for that position. In the event of redcircling of
the incumbent(s) salary (ies) redcircling will continue to apply until the wage rate for the
redcircled position exceeded the redcircted  rate or when the incumbent transfers to another
position, the iappropriate  wage shall be determined in accordance with Article 19 - Wages.

Dated at Sarnia, Ontario this /SW- day of &e/h&, 2000.

FOR THE UNION FOR THE EMPLOYER I .;’ j
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U N D E R S T A N D I N GLElTER OF

Bietween:

LAMBTOil  HOSPITAL GROUP - SARWIA !3TES
(SARNIA  GENE~RAL  HOSPITAL - ST. :IOSE!PH’!;  HE,ALTH CENTRE)

- and -

SERVICE EMPLOYEES INTEA!NATIONAL  UNION,
L O C A L  220

The Parties as noted above agree to post all SEIU Service jlob vacancies a,t both the Sarnia  General
Hospit:aI and St. Joseph’s Health Centre - Sarnia sites to allow application for vacancies to be made
by members of the existing bargaining units.

The seniority of the applicants will be deemed to be the greater of seniority hours or dates held if
the applicant has been ernployed  by both hospitals, or will be the seniority hours or date for those
applicants ‘employed by one hospital only.

All job postings will be governed by Article 11.02 and 11.03 of the proposed merged Collective
Agreement, dated Septernber  28, 1999.

Thesignaturesmofferled  below indicate2lcceptance~of-the-conditions-detailed~above.

DewhirstChervl - -
on behalf of SE~IU  Local :220, Sarnia  General1  HospitaU

--Dec.i0/99---
Date

C h r i s  Mathers
on behalf of SEW Local Z220, St. Joseplh’s Health Centre,
Service

Dl!lEvansL----~-~~
on behalf of the Lambton  Hospitals Gmup

- - Dec .  lOj99- - - - _
Date
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UNDERSTANDINlGLE’ITER OF

LAM BTON
(SARNIA  GIENERAL

Between:

HOSPITAL GROUP - SARNIA STTES
HOSPITAL - ST. JOSEPH’S HEALTH CENTRE)

- a n d  -

SERVICE EMPLOYEES’ INTERNATIONAL UNION;
LOCAL 220

The Parties as noted above agree to, wherever practicable, merge the posi,tion/classification  of
Housekeeper I and Housekeeper II.

The Employer will develop a combined job description for the position of Housekeeper. This job
description will be reviewed with representatives of the bargaining units and finalized. The
Employer will determine, in consultation with the bargaining unit, which employees will assume the
combined Housekeeper role, iand which employees will retain classification of Housekeeper I or
Housekeepler  II.

It is understood and agreed that the,merged classification of Housekeeper will be the classification
governing the employment and duties of any employees hired or transferred into the Housekeeping
Department as of th’e date of ratification of the Collective Agreement which commenced April I.,
1!398 and-idille>lpire March 31, 2001.

The signatures offered below indicate acceptance of the conditions detailed above.

Clhervl  Dewhirslt - - Dec. IO/99,
om behalf abf SEW Lacal  1!20, !Sarni;a  General Hospital DaUe

Clhris  Mathers - -
on behalf abf SEW Lacal  1!20,  !St. Joseph’s Health Centre,
Service

D e c .  lo/99 ’ .,-: :- - - -

D a t e ’

D a v e  E v a n s
on behalf abf the Lambtorr Hospitals Group

- - Dec. lo/99_---,
Date
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U N D E R S T A N D I N GLElTER OF

Between:

LAMBTON  HOSPTTAL GROUP - !SARNIA !SITES
(SARNIA GENERAL HOSPITAL - ST. :10SE:PH’!5  HEALTH CENTRE)

- and -

SERVICE EMPLOYEES INTERNATIONIAL  UNION,
LOCAL ,220

!RE:TRiDES SUB COMM:tlTEE  MEETINGS

The Parties, as noted above, agree that one representative of each licensed trade will meet on a
monthly, or as required basis, with th’e Management of the Plant Operations and Maintenance
Department to discuss issues which arise related to depattmental  operations.

hue:; relating to the interpretation, application or administration of the Collective Agreement will
not be subject of discussion in the Tracles  Sub Committee meeting.

Dated at Sarnia,  Ontario this &- ’ day of &&22/ --_ ,

FOR THE UNION FOR THE EMPLOYER

AL------_--------
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Bietween:

LAMBTON  HOSPITAL GROUP - !5ARNIA  !SITES
(SARNIA  GENERAL HOSPIT’AL  - ST. JOSEPH’S HEALTH CENTRE)

- and -

SERVICE EMPLOYEES INTERNAlTONlAL  UNION,
LOCAL 2213

PRE-PAID  LEAVE_-

Purtmse

The Pre-Paid  Leave Plan is a plan developed to afford M-time and regular part-time employees the
opportunity to take a one (1) year leave of absence; funded solely by the employee through the
deferral of salary over a defined period, in accordance with Part LXVIII of the Income Tax
Regulation:s,  Section 6801 (as may be amended from time to time).

Descrbtion

The following shall constitute the Pre-Paid Leave Plans available:

0 three (3) years deferral of one-qtiatter  of annual salary in each year followed by one year-of Ieave~;--m  ~~ -~~~.~~~~~

ii) four (4) years deferral of one-fifth of annual salary in each year followed by one year of
I eave;

iii) five (5) years deferral of one-sixth of annual salary in each year followed by one year of
leave:

Qualifications--I

Any employee having five (5) years’ seniority with the Employer is eligible to participate in, the plan.
. 2‘..- I

Application

0 an employee must make written application to the Vice-President Human Resources or
designate, on or before January 31 requesting permission to participate in the Plan;

ii:) the application form shall set out the period in which the Plan is to be effected and the fiscal
year in which the employee requests the leave;

iii) applications are to be processed in order of receipt by the Vice-President Human Resources,
or designate;
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iv) written acceptance or denial of ‘the employee’s request with an explanation will be forwarded
to the employee by April 1 in the year the application is made;

V> approval of individual requests to participate in the Plan shall be at the sole discretion of ihe ’
Employer.

. Tlerm!:  of IReferenc’e---L

0

ii)

iii)

iv)

v:,

vi)

vii)

Leave granted uncler this clause is not permissible if extended leave has been granted under
any clause of this Agreement within the three (3) years prior to aipplication.. ’

On return from leave, the employee will be returned to his/her former position unless it is
no longer ava,ilable.  In such a case the employee will be given a comparable job, if possible,
or the layoff provisions will be applied.

All benefits shall be kept whole during the period of the deferral plan. During the year of
the leave, seniority will accumulate. Set-vice for the purpose of vacat:ion and salary
progression and other benefits will be retained but will not ac:cumulate during the period of
leave. Full-time employees shall become responsible for the full I)ayment  of premiums fqr
C o n t r i b u t i o n s  t o  t h eany health and welfare benefits in which thev are participating,
Hospitals of Ontario Pension Plan will be in accordance with the Plan. Full ‘time employees
will not be eligible to participateuthe  disabiliv  income plan durinq the year of leave.

An Iemplloyee  may withdraw from the plan at any time during the deferral portion provided
three (3) months notice is given to the Vice-President Human Resources. Deferred salary,
plus accrued interest, if any, will be returned to the employee, within.a reasonable period
o f  t i m e .

The Employer will endeavour to find a temporary replacement for the employee as far in
advance as practicable. If the IEmployer  is unable to find a suitable replacement, if may
postpone the leave. The Employer will give the employee as much notice i3s is reasonably
possible, The employee will have the option of remaining in the Plan and rearranging the
leave at a mutually agreeable time or of withdrawing from the Plan ancl having the deferred
salary, plus accrued interest, if any, paid out to fhe employee within three (3) months.

If the employee terminates employment, the deferred salary held by the Employer plus
accrued interest, if any, will be returned to the emplloyee within a reasonable periqd of time.
In the c:ase of the employee’s death, the funcls  will be paid to the employee’s estat?.

- ,

Final approval for entry into the pre-paid  leave program will be subject to the employee
entering into a formal agreement with the Employer in order to authorize the Employer t:o
make the appropriate deductions from the employee’s pay. Such agreement will include:

a>

b)
C>

A statement that the employee is entering the pre-paid leave program in accordance
with t:he collect:ive  agreement:.
The period of salary deferral and the periocl  for which the leave js requested,
The manner in which the deferral salary is to be held.



The letter of application from the member to the Employer to enter the pre-paid leave
program will be appended to and form part of the written agreement,

viii) All deferred salaq/, plus accrued interest, if any, shall be paid to the ernployee at the
commencement of the leave, in accordance wi:th such other payment schedule as may be
agreed upon between the Employer and the employee.

D a t e d  a t  Sarnia, O n t a r i o  t h i s1s dayof (3&a, 200#
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1.

2.

3.

4.

5.

6.

7.

U N D E R S T A N D I N GLETTER OF

l3etween:

LAMBTON  HOSPTTAL GROUP - SARNIA SITES
(SARNIA  G~ENERAL  HOSPTTAL - ST. JOSEPH’S HEALTH CENTRIE)

- and -

SERVICE EMPLOYEES’ INTERNATIONAL UINIOIN,‘ -
LOCAL 220

BUMPING PROCEDURE

Part Time are canc8elled  bemfore  Full Time a’nd Permanent Part Time. Note:
Cancell,ation  of IPart Timle employees requires 24 hours noltice for circumstances
beyond the reasonable control oC the Ho;spital.

The most junior in the uniit  w’orking  the houns th,at are overstaffled  is the
employee who b to Ibe cancelled, (For programs with staff on two sites, they are
to be considererd  one unit).

The cancelled eimployee  is giiven  the opplortunity  to bump in tlhe bargaining unit
ancl same classificaltion  ‘for any or all rof those same hours they have been
carmcelled.  (In order to bu!tip  to another unit, the individual must meet the

-n~~:es~rry~rre~quilrements  as outlined by thye Marna~gler-arr~!lreeld.to  by the Union).

The cancelled person has the option to bump the most junior Iperson working
tholse  s’ame houws  only.

The bumping must take place within the same time frame they were originalliy
sch,edulled  for (ii.e. short terim layoff for 12 hour day today, e!mployee  can onlly
bump for tine haurs  of 0700-1900  today -- there is no carry over to another day).

The bumping must take place on a shift for shift biasis,,  i.e. day shift for day shift,
etc. As well, the cancelled employee can only bump those hours he/she was
cancelled for, i.e. S-hour day for S-hour clay -- not an 8 for a X2. No hau@ are 1:o
be gainled  as a ~~uli:  of bumping. (Note: For Ipurposes  df bumping, the 12-8 shift
will be considered ain evening shift).

If the original shift on thre home unit becomes available again, the employee can
return to their unit only if staffing requirements can be met on the; unit that was
bumped to.

If al cancelled emplolyee has no bumping (options, their name will be circulated ito
other units where they are qualified to work, as tlhe first person toI be &led in if
those same hours blecorne available,
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Dated1  t h i s day of-- --.----- I 2001.

FlDR THE EMPILOYER FOR THE IJNICIN

- - - - p - p - - - - - - - - - - - - -

--p-p-----, - - p - p - - - - -

- - - - - - - - - - . - - - - - - - - - -

----, - - - - - - - - - -
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JOB C,LASSIFICATIONS
‘. ‘_

‘, ,,_,  ,, ‘. ISTART j ,YEAR 2 YEARS 3 YEARS START 1 YEAR ZYEARS 3 YEARS START 1 YEAR 2 YEARS 3 YEARS ‘_
‘., .’ .,_’ j,. ,.: _, .,

I urtnopaedic  ̂  ,. Assistant * 20.55 ’ ’ 20.90 ’ B 21.29
Post Mortem Aide 16.26 16.73 17.21 16.61 17.08 17.56 17.00 17.47 17.95
Laboratory Assistant 16.18 16.71 17.22 ; 16.53 17.06 17.57 16.92 17.45 17.96
Senior Laboratory Assistant 18.94 19.33 19.76
Aide - Emergencyl0.R. 16.26 16.73 17.21 : 16.61 17.08 17.56 17.00 17.47 17.95
Dialysis Unit Assistant

1 Aide - X-Rav

Building Equipment OperatorElectrician

Plumber

Refrigeration Mechanic
Head rnnk f+m-tifid..-- - -‘--._ -‘- .-...  e_
Licensed Trades
,?~nictarmi  Drw-tir-21  N,e~eey’e.Y’“.A  I IUII.” I I.“.*

OR Assistant
Nursing Home Assistant

Hospice Assistant
Pharmacy Technician
Physiotherapy Assistant
. . . .
unhcensed  Trades
Baker

19.34 19.83 20.54 19.69 20.18 20.89 20.08 20.57 id-28

. .

i
18.28 1’2 9A 7n 711 I ?8.63 IQ ml 7n r;r; ?9.02 Ia cm WI aA.-.-. --.-w . “l”” L”.“” I”.“” A”..#-r

i
I

16.94 17.74 18.55 ! 17.29 18.09 18.90 17.68 18.48 19.29

.

16.94 17.74 18.73 18.73 17.29 18.09 19.08 17.68 18.48 19.47
Cook Certified
Cook Short Order Certified

1 Emergency Response Officer 1 16.63, 1 16.77 1 17.221116.98 17.12 17.51 17.96
(Safety 88 Security)
Aide OR
Aide OT
Aide Recreation Theraov
Aide Physiotherapy
Aide SPD
Restorative Worker
Stock Keeper Dietary
ctrrrlr K.-mnn.  Dl..rk-r:..”“LVIR ,\r.zp, I “m”IIcIsmIy
Unit Helper

I I ! !
16.26 16.73 17.21

1 ;I
16.61 17.08 17.56 17.00 17.47 17.95

I

.
..

I

m--..-a- I,------
Vl”“ll”I  IvsqJe,

Maintenance Helper
es . . .I u I workshoo  Assistant

16.05 I.-.  .-hnI LILY
!

-i 6.83 17.22 i 16.40 16.64 ii.58 ii.57 56.79 : 5i.03 .ii.ji -- ^-
1 I.Yb

I I I
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JOB:CLASSIFIGATIONS’,‘,
f ,;.:,I

START, &AR 2 YEARS 3 YEARS START 1 YEAR 2 YEARS 3 YEARS START 1 YEAR 2 YEARS 3 YEARS :_,: _, .:.& .:, ,,: i’,h I ,I,,, ,,.‘;:% ..: ‘_ ,’
’ Specimen Processing n ’ ’ ’ ’ ’ ’ ’ ’ b ’16.18 16.71 17.22 16.53 17.06 17.57 16.92 17.45 17.96

TArkm:r;mm I
I WAIIublall

Mail Porter
Orderly
Patient Porter
ICC Aide
Aide Dietary

16.05 16.44 16.83 17.22 16.40 16.79 17.18 17.57 16.79 17.18 17.57 17.96

16.07 16.53 17.00 16.42 16.88 17.35 16.81 17.27 17.74
15.51 15.99 16.46 I 15.86 16.34 16.81 16.25 16.73 17.20

1 Diet Clerk Food Services 1 I
Housekeeper 1

I Cook’s &!ner I ?5.47 I gj.97 I j6.41; ‘. I ~ I 9 j.82 1 16.32 1 16.81  1 1 ?6.2? I ?6.i? I ?7.2n ’

Housekeeper 2
I inan DnrtarW...“.. . W..“.
Pot Washer
I .-.-A LlI.4 I :-A...LreU  I la,,” LIII~II 1644

15:SS
1696
16:lO

17.49 ~ 1679
16:31

i? 31
Dark Room Attendant 16.19 ~ 16:45

1384
1 16:54

13 18
16:70

1770
16:84

1823
16:93

_> -,a &. -,&+;-,.  ?:.:w,. .,“, ..,. ., ,.. “‘I .j _,.. ._*,, ,.“. .;.. j...
Oi;^.&&i’

i: :.
:,

Bookkeeper
1

i6,30
1
1ti.w  -- --

,
1 i7.45

1 I
i8.03 I 1 i6.65

I 1 I
1 1 1 i7.i7 1 i7.80 1 i8.38 1 ii.04 l’ii.56 I IILIY  .- .- I 1 i8.77

Clerk - WCB I

Clerk - Chiropody 15.58 16.11 16.65 17.21 15.93 16.46 17.00 17.56 16.32 16.85 17.39 17.95
Clerk - Pastoral Care 16.94 17.74 18.55 17.29 18.09 18.90 17.68 18.48 19.29
Medical Steno EEG
Secretarv E d u c a t i o n  S e r v i c e s  1
Secretary Float
Secretary Maintenance
Secretary Social Work
Unit Secretary/Ward Clerk
Secretary Physiotherapy
‘brrottmr R&hn\rb-r. -.s*,  . . w’v.-yJ
Secretary Rehabilitation

I Sexices
Secretary Foundation

I Secretai-i  Food Sewices
1

Secretary Property Management
Cierk Materiais Management 16.30 56.82 57.45 18.03 16.65 4i.ii 57.80
Assistant Buyer 18.95 19.76 : 18.30 20.11

18.38 / 57.04 1 ji.56 / j8.?5 ’
1.18.69 1 20.50


