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ARTICLE I 

- PURPOSE OF AGREEMENT 

1:Ol The Purpose of this Agreement is to maintain 
harmonious and mutually beneficial relations 
between the Hamlet of Cape Dorset as 
represented by Mayor, Councillors and Hamlet 
Management; the Employees and the Union; to 
set forth certain terms and conditions of 
employment relating to pay, hours of work, 
Employee benefits, and general working 
conditions affecting Employees covered by this 
Agreement; and to ensure that all reasonable 
measures are provided far the safety and 
occupational health of the Employees. 

The parties to this Agreement share a desire to 
improve the quality, to promote well-being and to 
increase the productivity of the Employees to the 
end that the residents of Cape Dorset will be 
well arid efficiently served. Accordingly, the 
parties are determined to establish, within the 
framework provided by law, an effective working 
relationship at all levels in which members of the 
Bargaining Unit are employed. 

1 :02 
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ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

2 0 1  For the purpose of this Agreement: 

(a) 'I Abandonment of position" means an employee 
is absent without leave and excluding 
extenuating circumstances an employee has not 
contacted his Employer, within four (4) working 
days; 

(b) "Agreement" and "Collective Agreement" mean 
this Collective Agreement; 

(c) "Alliance" means the Public Service Alliance of 
Canada; 

(d) "Allowance" means compensation payable to an 
Emplayee in addition to his regular pay; 

(e) "Anniversary Date" refers to the actual date of 
hire for an indeterminate employee. 

(f) "Bargaining Unit" means all persons employed 
by the Municipality excluding the Senior 
Administrative Officer, Director of Municipal 
Works and Services, Director of Housing and 
Public Buildings, Director of Social Services, 
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Director of Finance, Casual Housing Janitor, 
casual employees and Personnel Officer, 
certified by the Canada Industrial Relations 
Board (CIRB), April 21, 1998. 

(9) "Casual employee" means a person employed 
by the Employer on an as needed basis with no 
expectation of continued employment: 

(h) "Executive Committee" means the committee 
duly appointed by Hamlet Council and exercising 
authorityon behalf of Hamlet Council, consisting 
of the Mayor, Deputy Mayor and one (1) Council 
member: 

(i) "Council" means the Council of the Municipality 
of Cape Dorset: 

0) "Common-law spouse" means a person that an 
employee has, for a continuous period of at 
least twelve (12) months, publicly represented to 
be his spouse, lives and intends to continue to 
live with, as if that person were his spouse; 

(k) "Continuous Employ men t" and "Continuous 
Service" mean uninterrupted employment with 
the Employer; and 

(i) with reference to re-employment of an 
employee within one (1) year after a lay off, 
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his employment in the position held by him 
at the time he was laid off and his 
employment in the position in which he is re- 
employed, shall constitute continuous 
employment, except that no seniority shall 
accrue while on lay off; and 

(ii) where an Employee other than a casual 
ceases to be employed for a reason other 
than health or injury and is re-employed 
within a period of one year, his periods of 
employment for the purposes of sick leave, 
vacation leave, and vacation travel benefits 
shall be considered as continuous 
employment; 

( I )  "Day" means the 24 hour period commencing at 
12:Ol a.m.; 

(m) "Day of Rest" in relation to an Employee means 
a day other than a holiday on which that 
Employee is not ordinarily required to perform 
the duties of his position other than by reason of 
his being on leave of absence; 

(n) "Demotion" means the appointment of an 
Employee for reasons of misconduct, 
incompetence or incapacity, to another position 
for which the maximum pay is less than that of 
his former position: 
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( 0 )  "Dependant" means a person who is that 
employee's 

(i) spouse and resides with that employee, or 

(ii) child, including step-child and adopted child 
who is 

(a) under 19 years of age and normally 
resides with and is dependant upon that 
employee for support; or 

(b) under 21 years of age and dependent 
upon that employee by reason of full- 
time attendance at an educational 
institution; or 

(c) wholly dependant upon that employee 
for support by reason of handicap, or of 
mental or physical infirmity; 

( p ) "Emergency" me an s an u n p la n n ed require men t 
for service that must be dealt with urgently and 
where delay in performing the work could have 
negative health, safety or f inancial 
consequences; 

(9) "timployee" means a member of the Bargaining 
unit: 
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(r) "Employer" means the Municipal Corporation of 
Cape Dorset; 

(s) "Fiscal Year" means the period from April 1 to 
March 31 of the next year; 

(t) "Grievance" means a complaint in writing as per 
Article 34; 

(U) "Hamlet" mean:; the Municipal Corporation of 
Cape Dorset; 

(v) "Holiclay" means the 24 hour period 
commencing at 12:Ol a.m. of a day designated 
in this agreement as a paid holiday; 

(w) "Lay-off" means the termination of an employee 
beCalJSe of lack of work or lack of funding; 

(x) "Leave of Absence" means absence from duty 
with the Employer's permission; 

(y) "Lieu time" means the equivalerit leave with pay 
taken in lieu of cash payment; 

(z) "Medical certificate" means a document signed 
by qualified medical personnel certifying the 
dates on which an employee was, is or will be 
unfit to carry out his duties due to illness; 
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(aa) "Medical personnel" means personnel 
qualified to provide medical services and 
includes physicians, dentists, nurses and 
mental health professionals; 

(bb) "Membership fees" means the fees 
established pursuant to the by-laws of the 
Union as; the fees payable by the members 
of the Bargaining Unit; 

(cc) "Overtime" means work performed by an 
Employee in excess of or outside of his 
regularly scheduled hours of work: 

(dd) "Part-time employee" means a person 
employed on i3 continuing basis for less than 
the standard work day or week; 

(ee) "Permanent employee" means a person 
employed on a continuing basis in ia full time 
position designated by the employer as 
such; 

(ff) "Permanent part-time employee" means a 
person employed on a continuing basis for 
less than the standard work day or week in 
a part-time position designated by the 
employer as such; 

(gg) "Probation" means a period of nine (9) 
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months from the day upon which an 
employee is first appointed if local hire and 
otherwise a period of twelve (12) months or 
a period of three (3) months after an 
employee has been transferred or promoted 
from within; 

(hh) "Promotion" means the appointment of an 
employee to another position, the maximum 
rate of pay for which exceeds that of his 
former position; 

(ii) "Rates of pay" means rates based on an 
employee's regular pay expressed as an 
annual salary: 

(i) "bi-weekly rate of pay" means annual 
salary divided by 26.088; and 

(ii) "hourly rate of pay" means daily rate of 
pay divided by the number of the 
employee's regularly scheduled daily 
hours of work, except that, where an 
employee is paid by the hour, the hourly 
rate of pay shall be the rate of pay 
established by the employer for that 
employment; 

(jj) "Regular earnings" or "regular pay" means 
an employee's rate of pay, not including any 
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overtime, monies paid in lieu of holidays, 
settlement allowance housing allowance or 
any other monies paid in addition to hourly 
wages; 

"Representative" means an employee who 
hat; been elected or appointed as a shop 
steward or who represents the union at 
meetings with the employer and who is 
authorized to represent the union; 

(kk) 

(11) "SRO" means the Senior Administrative 
Oficer of the employer; 

(mm) "Spouse" includes common-law spouse as 
defined in Article 2.01 U); 

(nn) "Student" means a person who is attending 
on a full tirne basis an elementary or 
seco n d a ry school , pos t-s eco n d a ry co I I eg e, 
university or vocational school, during the 
current academic year and who intends to 
return to school full time in the following 
academic year; 

(00) "S [.I p e rvis o r" me an s the i m m ed i a te 
supervisor of the work of an employee at the 
job site on a day to day basis; 

(pp) "Term employee" means a person hired by 

9 



the employer for a specified time to perform 
a certain job; 

(qq) "Transfer" means the appointment of an 
Employee to another position, which does 
not constitute a promotion or a demotion; 

(rr) "Union" means the PublicService Alliance of 
Canada as represented by its agent the 
Nunavut Employees Union; and 

(ss) "Week" means the 7 day period 
commencing at 12:Ol a.m. on Sunday and 
ending at 1200 midnight on the following 
Saturday. 

2.02 Where the masculine gender is used, it shall be 
considered to include the feminine gender, 
unless any provision of this Agreement 
o t h e mi se specifies . 
The word "may" shall be regarded as permissive 
and the words "shall" and "will" as imperative. 

2.03 
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ARTICLE 3 

RECOGNITION 

3.01 The Ernployer recognizes the Uniori as the 
exclusive bargaining agent for all Employees in 
the Bargaining Unit. 

3.02 The Employer will iadvise prospective employees 
prior to their employment that the Hamlet is a 
unionized workplace. 
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- ARTICLE 4 

DISCRIMINATION 

4.01 The Employer and the Union agree that there 
:;hall be no discrimination, interference, 
restriction, or coercion exercised or practised by 
either party or any persons employed by the 
employer by reason of age, sex, race, creed, 
colour, national origin, political or religious 
affilialion, union membership or activity nor any 
other grounds prohibited by law. 

4.02 Employment equity is deemed not to be 
tl i scri in i n a to ry , 

4.03 The IEmployer shall make every reasonable 
effort to find alternate employment within its 
employ for an Employee who becomes unable to 
carry out his normal work functions as a result of 
a physical or mental disability arising as a result 
of his employment with the Employer. 
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ARTICLE 5 

-- APPLICATION 

5.01 The provisions of this Agreement apply to the 
Union, the Employees, and the Employer. 

Except as otherwise provided in this agreement, 
part-time employees, other than students, shall 
be entitled on a pro rata basis to all benefits 
provided under this Agreement. 

Student part-time employees shall be entitled to 
vacation pay equivalent to 6% of their gross 
earnings. No other benefits will apply and no 
seniority will accrue to them. 

The Ernployer shall share equally the costs 
associated with the printing and distribution of 
the Agreement. The Union will facilitate said 
printing and distribution. 

5.02 

5.03 

5.04 
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ARTICLE 6 

SECURITY OF THE AGREEMENT 

Conflict of Provisions 

6.01 Where there is a conflict between the provisions 
of this Agreement and any by-law, direction or 
other instrument dealing with terms and 
conditions of employment issuecl by the 
Employer, the provisions of this Agreement shall 
prevail. 

Future Lesislation 

6.02 In the event that any law passed by Parliament 
or the Nunavut Legislative Assembly renders 
riull and void or alters any provision of this 
Agreement, the remaining provisions of the 
Agreement shall remain in effect for the term of 
the Agreement. When this occurs the Collective 
Agreement shall be re-opened upon the request 
of either party and negotiations shall commence 
with a view to finding an appropriate substitute 
for the annulled or altered provision. 
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ARTICLE 7 -- 

STRIKES AND LOCKOUT!$ 

7.01 During the life of this agreement there shall be 
no lockout by the Employer and no interruption 
or impeding of work, work stoppage, strike, sit- 
down, :;low-down, or any other interference with 
production by any Employee or Employees. 

7.02 No employee shall be required to cross any 
picket line established by employees engaging 
in a legal strike, subject to an essential services 
agreement between the parties or as determined 
by the Canada Industrial Relations Board. 
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- ARTICLE 8 

--- MANAGEMENT AND D l R E C Z .  

8.01 Except to the extent provided herein, this 
agreement in no way restricts the Employer in 
,the management and direction of persons 
employed by the Municipality. 

- ARTICLE 9 

-- EMPLOYER DIRECTIVES 

9.01 The IImployer shall provide the Union with a 
copy of all personnel directives. Where the 
Employer proposes to issue a personnel 
directive which is intended to clarify the 
interpretation or application of the Collective 
Agreement, the Employer shall consult with the 
Union prior to issuing the directive. 
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ARTICLE 10 

lJNlON ACCESS TO EMPLOYERREMISES 

10.01 Upon reasonable notification, the IEmployer shall 
permit access to its work premises of an 
accredited representative of the Union. When 
visits to restricted areas are involved, the 
representative shall obtain the Employer's 
permission to enter the premises. Permission to 
enter the Employer's premises shall not be 
unreasonably denied. 

ARTICLE 11 

-- A P PO I N 'T M ENT 0 I' REP RES EN TAT1 VE S 

11.0'1 The Employer acknowledges the right of the 
Union to appoint Employees as representatives. 
The Union will provide the Employer with the 
names of its representatives and alternates 
within a reasonable period. 
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ARTICLE 12 

TIME OFF FOR UNION BUSINESS 

A r b i t r a t i u e a r i n q  (Grievance) 

12.01 The Employer will grant leave with pay to an 
Employee who is a party to a grievance which is 
before an Arbitration Board to attend the 
Arbitration Hearing. 

Employeewho Acts as a Representative 

12.02 Where operational requirements permit, the 
employer will grant leave without pay to the 
representative of an employee who is a party to 
the grievance to attend the arbitration hearing. 

E m p l o y e e l l e d  as a Witness 

12.03 The Employer will grant leave with pay for one 
witness called by an Employee who is a party to 
the grievance to attend the Arbitration Hearing. 

12.04 Where an Employee and his representative are 
involved in the process of this grievance, they 
:;hall be granted reasonable time off, as follows: 
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(a) leave with pay, when the discussions take 
place in Cape Dorset; and 

(b) leave without: pay, when the discussions 
take place outside of Cape Dorset. 

Contract N ea o t i at io ns Meet i n qs 

12.05 

-- 

The Employer will grant leave with pay for two 
(2) Employees for the purpose of attending 
contract negotiations on behalf of the IJnion for 
the duration of such negotiations. 

Preparatory Contract Nesotiations Meet inw 

12.06 The Employer will grant leave without pay for 
two (2) Employees for a maximuin of iwo days 
each to attend preparatory contract negotiations 
me e tin g s. 

Meetinqs Between 'The l lnion and Manaqenient 

12.07 Upon reasonable notification, the Employer will 
grant tirne off with pay to two (2) Employees who 
are meeting with management on behalf of the 
Union. 
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Union Execu,tive Council Meetings 
Con CI res-: o nve n t i om 
12.08 lJpon reasonable notice, the Employer will grant 

reasonable leave without pay for up to a 
rnaximum of two Employees to attend, in an 
official capacity, Executive Council meetings and 
conventions of the Alliance, the Nunavut 
Employees Union, the Canadian Labour 
Congress and the Northern 'Territories 
Federation of Labour. 

Representatives l ra in inq Coursg  

12.09 Upon reasonable notice and where operational 
requirements permit, the Employer will grant 
reasonable leave without pay to a maximum of 
two Employees who have been appointed as 
representatives on behalf of the Union to 
undertake training related to the duties of a 
representative. 

Time-Off for Representatives 

12.10 A representative shall obtain the permission of 
his Supervisor before leaving his work to 
invesligate a grievance, to meet with local 
management for the purpose of dealing with 
grievances or to attend meetings called by 
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management; 
unreasonably withheld. 

such permission shall not be 

The representative shall report back to his 
Supervisor before resuming his normal duties. 

12.1 1 Upon reasonable notice, the Employer will grant 
leave without pay to one Employee: 

(a) to participate as a delegate to constitutional 
conferences or other similar forums 
mandated by Territorial Legislation, whose 
area of interest is of concern to organized 
labour; and 

(b) to present briefs to commissions, boards 
and hearings that are mandated by 
Territorial Legislation or the Government of 
Canada, whose area of interest is of 
coricern to organized labour. 

-- Leave for Paid EIecMNunavut  Employees Union 
-- Position 

12.1% An Employee elected as President of the 
Nunavut Employees Union shall be granted a 
leave of absence without pay or benefits for the 
term of office. 
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One Week Secondment 

12.13 Upon reasonable notification, the Employer shall 
grant leave without pay to the Union 
representative seconded for a minimum period 
of one week to serve as President of the Union 
on a temporary basis. 
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ARTICLE 13 

CHE.CK OFF - 

13.01 Effective 30 days following the ratification of this 
Agreement, the Employer will, as a condition of 
employment, commence deductions from the 
pay of each employee of an amount equal to the 
arnount of Membership Fees. 

13.0% The Union shall inform the Employer in writing of 
the authorized deduction to be checked off for 
each Employee. 

13.03 From the date of ratification and for the duration 
of this Agreement, no Employee organization, 
other than the Union, shall be permitted to have 
membership fees deducted by the Employer 
from the pay of the Employees. 

13.04 The amounts deducted in accordance with 
Clause 12.01 shall be remitted to the 
Comptroller of the Alliance, 233 Gilmour Street, 
Ottawa, Ontario, K2P OP1 by cheque within a 
reasonable period of time after deductions are 
made and shall be accompanied by particulars 
identifying each employee and the deductions 
made on his behalf. 
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13.05 'The Union agrees to indemnify and save the 
Employer harmless against any claim or liability 
arising out of the application of this Article, 
except for any claim or liability arising out of an 
error committed by the Employer. 

13.06 'The Employer agrees to identify annually on 
each Employee's T-4 slip the total amount of 
Membership Fees deducted for the preceding 
year. 
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ARTICLE 14 

I f4 FORMATION -- 

14.01 The Employer agrees to provide the Union on a 
quarterly basis with the name, address, job title, 
rate of pay and social insuraiice number of each 
ernployee in the Bargaining Unit. The Employer 
shall indicate which employees have been 
recruited or transferred and those ernployees 
who have been struck off strength during the 
period reported. 

The Employer shall provide each Employee with 
a copy of this Collective Agreement. 

The Employer agrees to provide each new 
employee with a copy of this Collective 
Agree men t ii po n his appointment . 

14.04 The Employer shall notify the Union of all newly 
created classifications including its designation 
as to whether it is within or outside of the 
Bargaining 1J n i t. 

14.0% 

14.03 

14.05 The Employer shall maintain Seniority lists 
showing the length of continuous service of each 
employee. The Seniority Li!;ts shall be kept up 
to date, copies of which shall be posted on 
bulletin boards. 

25 



ARTICLE 15 

SENIORITY 

15.01 

15.02 

Seniority refers to the length of continuous 
employment, as defined in subclause 2.01 (k) 
and Article 27.03 and shall be applied to all 
employees. 

If an employee is transferred or promoted to a 
position with the Employer outside the 
Bargaining Unit and subsequently returns to a 
position within the Bargaining Unit, he shall be 
reinstated on the Seniority List as if he had 
remained in the Bargaining Unit. 

Pro ba t i CNJ 

15.03 A newly hired Employee shall be on probation 
for a period of nine (9) months if local hire and 
otherwise a period of twelve (12) months. An 
employee who has been transferred or promoted 
from within shall be on probation for a period of 
three (3) months. During the initial period of 
probation, the Employee shall be entitled to all 
rights and benefits of this Agreement except 
where his rights are otheinvise limited by this 
Agreement and recognizing rejection during 
probation on suitability. If an employee does not 
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successfully complete his probationary period on 
transfer or promotion, the Employer shall appoint 
him to his former position or a position 
comparable to the one from which he was 
transferred or promoted. 
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ARTICLE 16 

PROVISION OF BULLETIN BOARD 
- SPACE AND OTHER FAClLlTlES 

16.01 The Employer shall provide bulletin board space 
in its office and shop, clearly identified for 
exclusive Union use. 

16.02 The Employer will process any mail originating 
from the Union addressed to all Employees in 
accordance with the Employer's normal internal 
rnail distribution system. 
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ARTICLE 17 

DESIGNATED PAID HOLIDAYS 

17.01 The following days are designated paid holidays 
for Employees covered by this Collective 
Ag re eme n t : 

(a) New Year's Day; 
(b) Good Friday; 
(c) Easter Monday; 
(d) Victoria Day; 
(e) Canada Day; 
(f) Nunavut Day and/or one other day if 

proclaimed by the Commissioner of 
Nunavut; 

(9) Civic Holiday (1st Monday in August); 
(h) Labour Day; 
(i) Thanksgiving Day; 
(j) Remembrance Day; 
(k) Christmas Day; 
(I) Boxing Day; 
(m) one additional day when proclaimed by an 

Act of Parliament as a National Holiday; and 
(n) one or more days when proclaimed by the 

Mayor of the Hamlet of Cape Dorset. 

17.02 Except with the approval of the Employer, 
Clause 17.01 shall not apply to an Employee 
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who is absent without cause on: 

(a) the employee's working day immediately 
before the designated paid holiday; or 

(b) the designated paid holiday, which was the 
employee's regularly scheduled day to work; 
or 

(c) the employee's working day immediately 
following the designated paid holiday. 

Holidav Fallinq on a Dav of Rest 

17.03 When a day designated as a holiday under 
Clause 17.01 and 17.02 coincides with an 
Employee's day of rest, the holiday shall be 
moved to the Employee's first working day 
following his day of rest. 

17.04 When a day designated as a holiday for an 
Employee is moved to another day under the 
provisions of Clause 17.03, 

(a) work performed by an Employee on the day 
from which the holiday was moved shall be 
considered as work performed on a day of 
rest; and 

(b) work performed by an Employee on the day 
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to which the holiday was moved, shall be 
considered as work performed on a holiday. 

17.05 When the Employer requires an Employee to 
work on a Designated Paid Holiday as part of his 
regularly scheduled hours of duty or as overtime 
when he is not scheduled to work he shall be 
paid one and one-half times his hourly rate in 
addition to the pay that he would have been 
granted had he not worked on the holiday. 

17.06 Where a day that is a designated holiday for an 
Employee falls within a period of leave with pay, 
the holiday shall not count as a day of leave. 

17.07 Where operational requirements permit, an 
Employee shall not be required to work both 
Christmas Day and the New Year's Day next 
following. 

17.08 Where the Municipal Corporation of Cape Dorset 
agrees to provide time off from work for 
employees in support of a special occasion, 
those employees who are unable to take 
advantage of this time off due to operational 
requirements and remain at work shall be given 
time off in lieu at straight time rate. 
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ARTICLE 18 

LEAVE - GENERAL 

18.01 When an Employee who has been granted more 
vacation leave, sick leave or special leave with 
pay than he has earned, dies, the Employee 
shall be considered to have earned that amount 
of leave with pay granted to him. 

18.02 When an Employee with more than three years 
of service who has been granted more vacation 
leave, sick leave or special leave with pay than 
he has earned is laid off, the Employee shall be 
considered to have earned that amount of leave 
with pay granted to him. 

During the month of May in each year the 
Employer shall inform each Employee in writing 
of the balance of his special leave, sick leave 
and vacation leave credits as of the 31st day of 
March. 

18.03 

18.04 When the Employer rejects an Employee's 
application for leave, the detailed reasonsfor the 
rejection shall be provided to the Employee in 
writing forthwith. 
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ARTICLE 19 

VACATION LEAVE 

Accumulation of Vacation Leave 

19.01 For each calendar month in which he receives 
pay for at least ten ( I O )  days and pro-rated for 
part days of service, a permanent full-time or 
term full-time employee shall earn vacation 
leave at the following rates: 

(a) one and one quarter days each month until 
the month in which five (5) years of 
continuous service is completed; 

(b) one and two-thirds days each month 
commencing in the month after completion 
of five (5) years of continuous service and 
ending in the month in which ten (10) years 
of continuous service is completed; 

(c) two and one twelfth days each month 
commencing in the month after completion 
of ten (1 0) years of continuous service and 
ending in the month in which twenty (20) 
years of continuous service is completed: 

(d) two and one half days each month 
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commencing in the month after completion 
of twenty (20) years of continuous service. 

Part time and term Employees shall receive 
vacation pay based on their length of service as 
follows: 

19.02 

Length of Percentage 
Service of Gross Earnings 

0-5 years 
5-1 0 years 
10-20 years 
20+ years 

6% 
8% 

10% 
12% 

Granting of Vacation Leave 

19.03 In granting vacation leave with pay to an 
Employee, the Employer shall make every 
reasonable effort to: 

(a) schedule vacation leave for all Employees in 
the fiscal year in which it is earned; 

(b) not recall an Employee to duty after he has 
proceeded on vacation leave; 

(c) grant the Employee his vacation leave 
during the fiscal year in which it is earned at 
a time specified by the employee; 
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(d) grant the Employee vacation leave for up to 
at least 5 consecutive weeks depending 
upon his vacation entitlements when so 
requested by the Employee; 

(e) grant the employee his vacation leave when 
specified by the employee, if the period of 
vacation leave is less than a week, providing 
that the employee gives the employer 
reasonable advance notice. 

( f )  recognize Seniority on preference for a 
vacation period. 

19.04 All requests for vacation leave will be made in 
writing submitted by the employee at least two 
(2) weeks in advance where practicable. 

Each employee shall be allowed to indicate his 
preference for the approximate date of one 
continuous period of vacation leave during the 
fiscal year. 

19.06 Where an employee's vacation leave request, is 
not approved, the Director (or the SAO, where 
appropriate) shall notify the employee in writing 
of the reasons for not approving the vacation 
leave request and shall provide an opportunity 
for discussion. 

19.05 
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19.07 The Director (or the SA0 where appropriate) 
shall reply to the request for vacation leave 
submitted by the Employee within reasonable 
period of time. 

Upon request, employees taking vacation leave 
will be provided with pay cheques for the period 
of their vacation on the regular pay day 
immediately prior to taking such vacation leave. 

19.08 

Recall from Vacation Leave 

19.09 Due to emergency operational requirements, the 
Employer may alter an Employee's vacation 
period after it has been approved, providing that 

(a) if following such leave approval, the 
Employee has made non-refundable 
deposits in view of his vacation, the 
Employer reimburses the Employee for the 
loss of those deposits; and 

(b) if following such leave approval, the 
Employee's spouse has arranged a vacation 
period which coincides with the leave 
approved for the Employee, alternate 
arrangements can be made. 

Except in an emergency the Employer shall not 
recall any employee to duty once hislher 

19.1 0 
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vacation has commenced. 

19.11 When during any period of vacation leave an 
Employee is recalled to duty, he shall be 
reimbursed for reasonable expenses, as 
normally defined by the Employer, that he 
incurs: 

(a) in proceeding to his place of duty; 

(b) in respect of any non-refundable deposits or 
prearrangements associated with his 
vacation; 

(c) in returning to the place from which he was 
recalled if he immediately resumes vacation 
upon completing the assignment for which 
he was recalled, after submitting such 
accounts as are normally required by the 
Employer. 

Leave when Employment Terminates 

19.12 Where an Employee dies or otherwise 
terminates his employment, the Employee or his 
estate shall, in lieu of earned but unused 
vacation leave, be paid an amount equal to the 
product obtained by multiplying the number of 
days of earned but unused vacation leave by the 
daily rate of pay applicable to the Employee 
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immediately prior to the termination of his 
employment. 

19.13 Where an Employee is laid off, at the request of 
the Employee, the Employer shall grant the 
Employee any vacation leave earned but not 
used by him before the employment is 
terminated, or permit the Employee to retain any 
such vacation leave for use in the event of recall 
from lay off. 

19.14 An Employee whose employment is terminated 
by reason of a declaration that he abandoned 
his position is entitled to receive the payment 
referred to in Clause 19.12, providing he 
requests it within a six (6) month period. 

Vacation Travel Assistance 

19.15 All full time employees are entitled to 
transportation assistance based on the following: 

(a) Fifty percent (50%) of the return low season, 
seven day excursion airfare, to Montreal as 
at April 1"of each fiscal year. 

Employee - 50% of the low season, seven 
day excursion airfare 

Spouse - 50% of the low season, seven day 
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excursion airfare 

Dependant - 50% of the low season, seven 
day excursion airfare (under two free, age 2- 
12 at the prevailing child's rate) 

Effective January 1, 2001, the above 
percentage shall increase from .!io% to 55%. 

(b) Spouse and dependant eligibility must 
comply with the definitions for Spouse and 
Dependant as defined in this Collective 
Agreement at the time the application is 
received. Where a Spouse or Dependant 
does not meet this criteria at the time the 
application is received, and, upon their 
return to the community, or to a Nunavut 
community, does meet the criteria, then the 
employee will be compensated accordingly. 

(c) No employee shall receive vacation travel 
assistance within the first twelve (12) 
months of employment, or if the employee 
resigns his position before the twelve (12) 
months are served. Where an employee 
has received vacation travel assistance 
during the same half of the fiscal year in 
which they resign, the amount previously 
paid to them in the same fiscal half year for 
vacation travel assistance will be repayable 
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to the Municipality. 

(d) Employees must submit a request for 
vacation travel assistance to their 
supervisor, For cash flow purposes, 
vacation travel assistance will be paid to the 
employees based on the following: 

(i) first pay period in April of each fiscal 
year, all VTA applications received from 
employees with a last name beginning 
with the letters A - L, (alternate with (ii) 
below); 

(ii) second pay period in April of each fiscal 
year, all remaining VTA applications 
received from employees, (alternate 
with (i) above); and 

(iii) for any others, they will be paid on the 
next available pay period. 

(e) Vacation travel assistance is limited to one 
per household. 

Carry Over Provisions 

19.1 6 Employees are not permitted to carry over more 
vacation credits than can be earned in one fiscal 
year. Vacation leave credits exceeding one 
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year's entitlement will be liquidated in cash in the 
month of April each year, 

19.17 Where in respect of any period of vacation 
leave, an Employee: 

(a) is granted special leave, when there is a 
death in his immediate family as defined in 
Article 20; or 

(b) is granted special leave with pay because of 
illness in his immediate family as defined in 
Article 20; or 

(c) is granted sick leave on production of a 
medical certificate: 

The period of vacation leave so displaced shall 
either be added to the vacation period, if 
requested by t h e  Employee and approved by t he  
Employer, or reinstated as vacation leave credits 
for use at a later date. 
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ARTICLE 20 

SPECIAL LEAVE 

20.01 An Employee shall earn special leave credits up 
to a maximum of fifteen (1 5) days, at the rate of 
one half day for each calendar month, in which 
he receives pay for ten (1 0) days or more. 

For the purposes of this Article, "immediate 
family" includes an Employee's father, mother, 
brother, sister, spouse, child, father-in-law, 
mother-in-law, grandchild, grandparent; and any 
relative of the employee permanently residing in 
the Employee's household or with whom the 
Employee permanently resides. 

20.03 The Employer shall grant special leave with pay 
to an employee, subject to his available special 
leave credits, for a period of up to 5 consecutive 
working days: 

(a) where there is a death in the Employee's 
immediate family: or 

(b) where a member of the employee's 
immediate family becomes ill (not including 
childbirth) and the Employee is required to 
care for his dependents or for the sick 

20.02 
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person subject to the provision of a medical 
certificat.e signed by medical personnel; or 

(c) where a member of the immediate family 
residing outside Cape Dorset becomes 
seriously ill and requires the Employee's 
attendance subject to the provision of a 
medical certificate signed by medical 
personnel; or 

(d) when the Employee is to be married; or 

(e) where there is a general transportation 
break down or tie-up, including land, water 
and air travel outside Cape Dorset caused 
by weather, provided that the Employee 
makes every reasonable effort to report for 
duty. 

20.04 Every employee travelling out of Cape Dorset to 
a medical or dental centre under the provisions 
of this Article with the approval of the Employer 
will be granted special leave with pay, for the 
lesser of three (3) days or the actual number of 
days required to travel from Cape Dorset to the 
medical or dental centre and return. 

20.05 Where more than one of the events specified in 
clause 20.03 happens concurrently, subject to 
his available special leave credits, the employee 
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may apply for up to 10 consecutive days of 
special leave, which shall not unreasonably be 
denied. 

20.06 The Employer may grant an Employee special 
leave with pay, subject to his available special 
leave credits, for a period of up to 5 consecutive 
working days, where special circumstances not 
directly attributable to the Employee prevent his 
reporting to duty including: 

(a) serious household or domestic emergencies 
but not involving a babysitting matter nor a 
domestic dispute: 

(b) serious community emergencies, where the 
Eimployee is required to render assistance; 

20.07 The Employer may grant an Employee special 
leave with pay, subject to his available special 
leave credits, for a period of up to 5 consecutive 
working days 

(a) in the event of the death of Employee's son- 
in law, daughter-in-law, brother-in-law, 
:j i s t e r-i n-la w ; 

(b) in circumstances which are of general value 
to the Employer such as where the 
IEmployee: 
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(i) takes an examination which will improve 
his position or qualifications; 

(ii) attends his university convocation, if he 
has been continuously employed for 
one year; 

(iii) attends a course in civil defence 
training; 

(c) Such leave will not be unreasonably 
withheld. 

20.08 The erniployer shall grant an Employee special 
leave with pay, subject to his available special 
leave credits, up to a maximum of one working 
day on the occasion of the birth his child or the 
adoption of a child into his family. 
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ARTICLE 21 

SICK LEAVE 

21.01 An Employee shall earn sick leave credits to a 
maximum of twenty (20) days at the rate of one 
and one quarter days for each calendar month 
for which he receives pay for at least I O  days. 

21.02 All absences from work on account of illness, 
other than on days which are designated 
holidays, shall be charged against an 
Employee's accumulated sick leave credits. 

21.03 Where leave of absence without pay is 
authorized by the employer or, where an 
Employee is laid-off because of lack of work, 
and the Employee returns to work upon 
expiration of such leave of absence or lay-off, 
the employee shall retain any unused sick leave 
credits earned at the time of lay off or the 
commencement of the leave without pay. 

21.04 Where an Employee: 

(a) signs a statement that he was unable to 
perform his duties because of sickness, 
(unless excused from signing such a 
statement by the employer); and 
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(b) requests a period of sick leave not 
exceeding 3 days, without a medical 
certificate signed by medical personnel; and 

(c) has not been granted, during the current 
fiscal year, more than 9 days sick leave, 
without a medical certificate signed by 
medical personnel, 

the Employer shall, subject to the employee's 
available sick leave credits, grant the sick leave 
requested . 

21.05 An Employee is required to produce a medical 
certificate signed by medical personnel for: 

(a) sick leave in excess of 3 working days; 

(b) additional sick leave in a fiscal year in which 
the Employee has already been granted 9 
days sick leave wholly on the basis of 
statements signed by the employee. 

21.06 The employer shall provide written notice to an 
employee who has been granted 6 days sick 
leave in a fiscal year wholly on the basis of 
statements signed by the employee advising the 
employee: 
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(a) how many days of sick leave have been 
granted during the fiscal year wholly on the 
basis of statements signed by the employee 

(b) that when 9 days of sick leave have been 
granted to the employee during the fiscal 
year wholly on the basis of statements 
signed by the employee, all further sick 
leave during the fiscal year will require the 
production of a medical certificate signed by 
medical personnel. 

21.07 An Employee shall not earn nor is he eligible to 
utilize sick leave credits in any period during 
which he is under suspension. 
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ARTICLE 22 -- 

--- OTHEF;! TYPES OF L E E  

---- Court Leave 

22.01 Leave of absence with pay shall be granted to 
every Employee other than Employees on leave 
of absence without pay, laid off or on suspension 
who is required: 

(a) to attend a jury selection process; 

(b) to serve on a jury; 

(c) by sumrnions or subpoena to attend a:; a 
witness in any proceeding held : 

(i) in or under the authority of a court of 
justice: 

(ii) before a court, judge, justice, 
magistrate, justice of the pc- =ace or 
coroner; 

(iii) before the Senate or House of 
Commons of Canada, or any committee 
thereof, otherwise than in the 
performance of the duties of his 
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position; 

(iv) before a Legislative Assembly of 
Nunavut, or a Provincial Legislature, or 
any committee thereof, that is 
authorized by law to compel the 
attendance of witnesses; 

(v) before an arbitrator or persons 
authorized by law to hold an enquiry 
and to compel the attendance of 
witnesses. 

22.02 Notwithstanding anything contained in this 
Article, where an employee is granted leave of 
absence with pay under clause 22.01, there may 
be deducted from his regular pay any 
remuneration received by him as a result of 
serving on a jury or as a witness, other than 
remuneration received as an allowance for 
expenses or reimbursement for expenses 
incurred while performing such service. 

~- Casual Leave 

22.03 Employees other than part time employees may 
be granted leave with pay to attend an 
appointment with a bank, business, doctor, 
dentist, lawyer, or school authority during 
working hours. 
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Emerqency Leave 

22.04 Notwithstanding any provisions for leave in this 
Agreement, the Employer may grant leave of 
absence with or without pay to an Employee in 
emergency or unusual circumstances. 

Leave Without Pay for Personal Needs 

22.05 Leave without pay for personal needs (excluding 
incarceration and remand) may be granted to an 
employee, subject to operational requirements, 
for up to one year. Such leave shall not be 
unreason ably with h e I d I 

lniurv on Duty Leave 

22.06 An Employee :;hall be granted injury on duty 
leave with pay to a maximum of either sick or 
special leave credits he has accumulated, but 
not both. 

22.07 Where it is determined by a Worker's 
Compensation Board that he is unable to 
perform his duties because of: 

(a) personal injury accidentally received in the 
performance of his duties and not caused by 
the Employee's wilful misconduct; or 



(b) sickness resulting from the nature of his 
employment; or 

(c) over-exposure to radio-activity or other 
hazardous conditions in the course of his 
employment; 

and if the Employee agrees to pay or to assign 
to the Employer any amount received by him 
from a Worker's Compensation Board for loss of 
wages in settlement of any claim he may have in 
respect of such injury, sickness or exposure, any 
leave time for which compensation is received 
shall be re-credited to the employee's 
appropriate leave credits. 
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ARTICLE 23 

HOURS OF WORK 

23.01 The hours of work for Employees shall be as 
follows: 

Municipal Services, Housing and Public 
Buildings Maintenance Employees 

Regular hours of work shall be 8 hours per 
day, 5 consecutive days per period of 7 
days, exclusive of a 1 hour meal period, 40 
hours per week. The normal starting time 
shall be 8:QO a.m. and the normal stopping 
time shall be 5:OO p.m. 

Recreation Department Employees: 

Regular hours of work shall be on the basis 
of shifts structured to 7.5 hours per day, 5 
consecutive days per 7 days, exclusive of a 
1 hour meal period, 37.5 hours per week. 

Clerical, Administration, Office and Social 
Services Employees: 

Regular hours of work shall be on the basis 
of 7.5 hours per day, 5 consecutive days 
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per week, Monday to Friday, exclusive of a 
1 hour meal period, 37.5 hours per week. 
The normal starting time shall be 8:30 a.m. 
and the normal stopping time shall be 3 0 0  
p.m, 

-- Shifts 

23.02 Notwithstanding any provision of this article, in 
any work situation where the Employer is 
required to operate on a 24 hour basis, it is 
understood that the Employer will structure the 
appropriate shifts to provide coverage and will 
consult with the Union prior to implementation. 

Flexible Hours 

23.03 Flexible hours of work may be granted by the 
appropriate Department Head and the SA0 
subject to mutual agreement between the Union 
and the Employer. 

Breaks 

23.04 All employees shall be entitled to rest periods of 
15 minutes duration twice per day, one during 
the first half of a full-time work day and one 
during the second half of a full-time work day. 

23.05 In the event that an Employee is unable to take 
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his meal period or rest period due to operational 
requirements, the meal period or rest period will 
be taken at another time. Meal periods and rest 
periods may be taken at times that best suit the 
operational needs of the employer and the 
personal needs of the employee by mutual 
agreement between the employer and the 
employee. 
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ARTICLE 24 

OVERTIME 

24.01 In this Article: 

(a) "straight time rate" means the hourly rate of 

(b) "time and one-half' means one and one-half 

Pay; 

times the straight time rate; 

(c) "double time" means twice the straight time 
rate. 

24.02 An Employee who is required to work overtime 
shall be paid overtime compensation for each 
completed one quarter hour of overtime worked 
by the employee, when the overtime work is 
authorized in  advance by the Employer. 

24.03 Where an Employee is required to work 
overtime, the Employee shall record, in a form 
arid manner determined by the Employer, the 
starting ancl finishing time of the overtime 
worked. 

24.04 Subject to operational requirements the 
Employer shall make every reasonable effort: 
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(a) to allocate overtime work on an equitable 
basis among readily available qualified 
Employees, who are normally required to 
perform that work as part of their regular 
duties; 

(b) to give an Employee reasonable advance 
notice when the Employee is required to 
work overtime. 

24.05 Subject to clause 24.06, an Employee other than 
an erriployee required to be available on stand- 
by under Article 26 may refuse to work overtime. 
Where an employee wishes to refuse to work 
overtime over an extended period, he shall so 
advise the Employer in writing. 

24.06 An employee shall not refuse to work overtime in 
the case of an emergency. 

"First day of rest" is defined as the 24 hour 
period commencing at midnight of the calendar 
day on which the employee completed his last 
regular shift. 

24.08 When the first and second or subsequent days 
of rest are consecutive, "second or subsequent 
day of rest" is defined as the period immediately 
following expiration of the first day of rest and 
ending 2 hours prior to the beginning of the 

24.07 
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employees next regular shift. 

love rt i me C o rn p e n s at ion  .-- 

24.09 

24.10 

24.1’1 

24.1% 

Except as otherwise provided in this Agreement, 
where an Employee is required to work 
overtime, he shall be paid t h e  and one-half for 
all overtime hours worked. 

Subject to clause 24.1 1, where an Employee is 
required to work overtime or1 his !;ecorld day of 
rest, if consecutive to his first day of rest, he 
shall be  paid double time for all overtime hours 
worked on that day. 

Where an Employee is required to work overtime 
immediately before his shift begins on a day 
following 2 or more consecutive days of rest, he 
shall be paid double time, except lor the 2 hours 
immediately preceding his shift, for which 2 
hours he shall be paid time and one-half. 

Where an Employee requests leave in lieu of 
payment for overtime worked, the Employer will 
grant the Employee equivalent leave of absence 
with pay at the appropriate overtime rate, to be 
taken at a time mutually agreeable to the 
Ernployer and the Employee. 
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Afi!TICLE 25 - 

25.01 Employees are entitled to be paid for services 
rendered for the classification and position to 
which they are appointed at the pay rates 
specified in Appendix "A". 

Pay increases specified in Appendix "A" are to 
be based on satisfactory performance as 
determined on an annual basis by the Employer 
through the Employee Performance Review. 

25.03 Employees shall be paid on every second 
Thursday. Should a pay day be a designated 
holiday, pay cheques will be released on the day 
immediately preceding the holiday. 

25.02 

25.04 In the event there is delay in paying Employees, 
emergency cheques will be issued to the extent 
of wages earned during that pay period within a 
reasonable period of time. 

25.05 Where cheques are distributed to Erriployees at 
their place of work, the cheques shall first have 
been placed in sealed envelopes. 

25.06 When overtime compensation is paid, the pay 
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statement shall indicate the pay period, the rate 
or rates at which the overtime is compensated 
and the number of hours of overtime worked. 

25.07 Every Employee who has earned overtime 
compensation or any other remuneration in 
addition to his regular pay, should receive such 
extra remuneration on the pay day at the end of 
the pay period in which it was earned, but in any 
event shall receive such remuneration on the 
following pay day. 

Actins Pay 

25.08 When the Employer requires an Employee to 
perform the duties and take the responsibility of 
a higher classification level on an acting basis in 
excess of ten ( I O )  consecutive working days, he 
shall be paid an acting bonus of $1 .OO per hour 
for the duration of time in which he performs the 
duties of the higher classification, including any 
days designated as paid holidays, as if he had 
been appointed to that higher classification for 
the period in which he acts. 

25.09 Acting appointments must be approved in 
advance in writing by SAO. 
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Implementation of Aqreement: Salarv Increases 

25.1 0 

25.1 1 

25.12 

The Employer agrees to pay the negotiated 
salary increases to every Employee not later 
than the second month following the month in 
which this Agreement is ratified and, in the case 
of subsequent salary increases, not later than 
the month following the month in which they 
become effective. 

The Employer agrees to pay all retroactive 
remuneration for salary increases, overtime, 
acting pay and allowances not later than three 
months following the month in which this 
Agreement is ratified. 

Retroactive pay shall be issued on a separate 
cheque. 

Pav on Appointment 

25.13 When an Employee is appointed as a result of 
and Employee's successful application for a 
position, the maximum rate of pay for which is 
equal to or less than his rate of pay prior to the 
appointment, the Employee shall be paid at a 
level in the appropriate pay range for the 
position to which he has been appointed that is 
commensurate with his experience and 
qualifications for the position to which he has 
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been appointed but not less than his rate of pay 
prior to the appointment. 

25.14 Notwithstanding the provisions of Clause 25.01 
when a position is converted or, where as a 
result of audit or review, a converted position is 
found to be over classified and the maximum 
salary payable in the new range is less than the 
maximum salary of the incumbent of that 
position, he shall be paid as the present 
incumbent of that position in a holding range 
which will permit him to be paid at a salary which 
is nearest to and not less than his present 
maximum salary. 

25.15 For the purposes of this Article, a present 
incumbent is an Employee who, subject to the 
above provisions, continues to receive the 
annual and negotiated increasesfor the range of 
the position before it was reclassified downward. 

Pay Recovery 

25.1 6 Where an Employee, through no fault of his own, 
has been overpaid, the Employer will, before 
recovery action is implemented, advise the 
Employee in writing of the amount overpaid and 
the intention of the Employer to recover the 
overpayment. Prior to said recovery, the 
Employer and Employee shall discuss and 

63 



devise an acceptable recovery schedule. If 
more than two (2) years has passed since the 
undetected overpayment was made, the 
Employer shall be limited to recovering fifty 
percent (50%) of the overpayment. 

Emergencv Cheque 

25.17 The Employer shall provide an emergency 
cheque in the amount of up to the value of 
earned current wages allowing for expected 
deductions, at the request of an employee, 
whenever the employee or employee's 
dependant is travelling out of town to a medical 
centre upon proof of a medical certificate from 
medical personnel or attending a funeral. The 
value of the cheque shall be deducted from their 
current wages. 

Electronic Banking 

25.18 An employee may elect to have his salary 
cheque electronically deposited to his credit in 
the bank of his choice. 

Reportinq Pav 

25.19 If an Employee reports to work on his regularly 
scheduled work day and there is insufficient or 
no work available he is entitled to 4 hours pay at 
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straight time rate. 

25.20 If an Employee is directed to report for work on 
a day of rest or on a designated paid holiday, 
and there is insufficient or no work available, he 
is entitled to 4 hours pay at the appropriate 
overtime rate. 

Call-Back Pay 

25.21 The term "call-back'' refers to the recalling of an 
Employee to his place of work for a specific duty. 

25.22 An Employee on call-back shall be paid the 
greater of: 

(a) compensation at the appropriate overtime 
rate: or 

(b) compensation equivalent to 4 hours pay at 
straight time rate. 

25.23 Where an Employee requests leave in lieu of 
payment for call-back, the Employer will grant 
the Employee equivalent leave of absence with 
pay at the pay rate under clause 25.22, to be 
taken at a time mutually agreeable to the 
Employer and the Employee. 

25.24 Except in an emergency, an Employee shall not 
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be required to return to work on a call-back. 

25.25 Subject to clause 25.24, no employee shall be 
disciplined for being unable to return to work on 
a call-back. 
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ARTICLE 26 

STANDBY 

26.01 When the Employer requires an Employee to be 
available on standby during off-duty hours, the 
Employee shall be compensated in the following 
amounts for each eight (8) hour shift of Standby: 

Weekday - 
Saturday - 
Sunday and Holiday - 

$8.00 
$9.00 

$1 1 .oo 

26.02 An Employee designated by letter or by list for 
standby duty shall be available during his period 
of Standby at a known telephone number andlor 
pager and/or radio and shall be available to 
return for duty as quickly as possible if called. In 
designating Employees for Standby, the 
Employer will endeavour to provide for the 
equitable distribution of standby duties among 
readily available qualified Employees who are 
normally required, in the regular duties, to 
perform that work. 

No Standby payment shall be granted if an 
Employee is unable to report for duty when 
required, 

26.03 
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26.04 An Employee on Standby who is required to 
report for work shall be paid, in addition to the 
standby pay, the appropriate overtime rate for all 
hours worked. 

26.05 Except in the case of an emergency, standby 
schedules shall be posted seven (7) days in 
advance of the starting date of the new shift 
schedule. 

26.06 Except in the case of an emergency, no 
disciplinary action will be taken against an 
Employee who is not available for Standby Duty, 
provided that he gives the Employer adequate 
advance notice of his unavailability and can 
provide reasonable grounds for being 
unavailable or finds a substitute. 
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ARTICLE 27 

TERM POSITIONS 

27.01 No term position shall have a stated term of 
more than 2 years. 

27.02 If the Employer should wish a term position to 
extend beyond 2 years, the position must 
become a permanent position, which must be 
offered to the incumbent of the term position. 

27.03 Where a term position becomes a permanent 
position and the incumbent in the term position 
is appointed to the permanent position, his 
seniority shall date from the initial date of hire in 
the term position. 

27.04 The benefit package for term positions specified 
in Appendix "B" is subject to the funding 
provided by a third party. 
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ARTICLE 28 

STATEMENT OF DUTIES 

28.01 When an Employee is first hired or when an 
Employee is reassigned to another position in 
the Bargaining Unit, the Employer shall, before 
the Employee is assigned to that position, 
provide the Employee with a current and 
accurate written statement of duties of the 
position to which he is assigned. 

Upon written request, an Employee shall be 
given a complete and current statement of duties 
and responsibilities of his position. 

28.02 

ARTICLE 29 

CREDIT FOR PREVIOUS EXPERIENCE 

29.01 Previous experience of new and rehired 
employees may be taken into consideration 
when assigning starting pay levels specified in 
Appendix "A". 
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ARTICLE 30 

C LASS1 Fl CAT1 ON 

30.01 During the term of this Agreement, if a new or 
revised classification standard is implemented 
by the Employer, the Employer shall before 
applying the new or revised classification, 
negotiate with the Union the rates of pay. If the 
parties fail to reach agreement within sixty (60) 
days from the date on which the Employer 
notifies the Union, the Employer may apply the 
new rates of pay and the Union may refer the 
matter to arbitration. The arbitrator's decision 
will be retroactive to the date of application of 
the new rates. The arbitration will be dealt with 
through written submissions without a hearing. 

ARTICLE 31 

TRANSFERS 

31.01 No Employee shall be transferred to a position 
outside the Bargaining Unit without his consent. 

No Employee shall be transferred to another 
position within the Bargaining Unit without 
hislher consent. 

31.02 
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ARTICLE 32 

EMPLOYEE PERFORMANCE REVIEW 
AND EMPLOYEE FILES 

32.01 When a formal review of an Employee's 
performance is made, the Employee concerned 
shall be given the opportunity to discuss its 
contents. The Employee shall also be given the 
opportunity to provide written comments to be 
attached to his performance appraisal and may 
use the grievance procedure in Article 34 to 
correct any factual inaccuracies in his 
performance appraisal. 

32.02 The Employer's representative who assesses an 
Employee's performance must have observed 
the Employee's performance for at least one half 
of the period for which the Employee's 
performance is evaluated. In the event the 
Employee's Supervisor has not observed the 
Employee's performance for one half of the 
period of performance review, the assessment 
will be carried out by another Supervisor who 
has observed the Employee's performance for 
the appropriate period. 

32.03 The formal review of an Employee's 
performance shall also incorporate an 
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opportunity for the Employee to state his career 
development goals and request any training, in 
service training, retraining, or any facet of career 
development which may be available. 

32.04 Upon written request of an Employee, the 
Personnel file of that Employee shall be made 
available for his examination at reasonable time 
in the presence of an authorized representative 
of the Employer. 

32.05 Only one file per Employee for the purposes of 
performance evaluation or discipline shall exist. 

32.06 

32.07 

The Employer agrees not to introduce as 
evidence in the case of promotion opportunities 
or disciplinary action any document from the file 
of an Employee, the existence of which the 
Employee was not made aware, by the provision 
of a copy thereof at the time of filing. 

Any document or written statement related to 
disciplinary action which may have been placed 
on the personnel file of an Employee, shall be 
destroyed after eighteen months has elapsed 
since the disciplinary action was taken provided 
that no further disciplinary action of a similar 
nature has been recorded during this period. 
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ARTtCLE 33 

SUSPENSION AND DISCIPLINE 

33.01 The Employer shall have the right to suspend 
andlor discharge an Employee for just and 
sufficient cause. 

33.02 When an Employee is to be suspended or 
discharged from duty, the Employer shall notify 
the Employee in writing of the reasons for such 
suspension or discharge. 

33.03 When an Employee is required to attend a 
meeting where a disciplinary decision 
concerning the Employee is to be taken by the 
Employer, the Employee is entitled to request 
and to have a representative of the Union attend 
the meeting. The meeting cannot be 
unreasonable delayed awaiting a Union 
Representative. 

33.04 When an Employee is suspended without pay 
for a period of more than 30 days or is 
discharged, a grievance may be initiated by the 
Employee or Union with permission of the 
employee at the Second Level as per the 
Grievance procedure set out in Article 34, within 
the time limits specified. 
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ARTICLE 34 

ADJUSTMENT OF DISPUTES 

34.01 The Employer and the Union recognize that 
grievances may arise in each of the following 
circumstances: 

(a) by the interpretation or application of a 

(b) disciplinary action resulting in demotion, 

(c) letters of discipline placed on an Employee's 

provision of this Agreement; 

suspension, or a financial penalty; 

personnel file; 

(d) dismissal. 

34.02 The procedure for the final resolution of 
grievances arising under Article 34.01 (a), (b) 
and (d) is to arbitration. The procedure for final 
resolution of grievances arising under Article 
34.01(c) is to the Third Level of the grievance 
procedure under Article 34.10. Letters of 
discipline and rebuttal shall remain as part of the 
personnel file subject to Article 32.08. 

34.03 Grievances shall be settled according to the 
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following procedures for adjustment of disputes 
and arbitration. 

Representation 

34.04 

34.05 

34.06 

34.07 

If he so desires, an employee may be assisted 
and represented by the Union when presenting 
a grievance at any level. An employee with or 
without a Union representative will attempt to 
resolve a dispute verbally with his supervisor 
prior to filing a grievance. 

Where an employee has been represented by 
the Union in the presentation of his grievance, 
the Employer will provide the appropriate 
representative of the Union with a copy of the 
Employer's decision at each level of the 
grievance procedure at the same time that the 
Employer's decision is conveyed to the 
employee, 

An employee shall have the right to present a 
grievance on matters relating to the application 
or interpretation of this Agreement provided he 
first obtains the authorization of the Union prior 
to presenting such grievance. 

The Union shall have the right to initiate and 
present a grievance to any level of management 
specified in the grievance procedure related to 
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the application or interpretation of this 
Agreement on behalf of one or more members of 
the Union. 

34.08 An employee may, by written notice to the SAO, 
withdraw a grievance provided that, where the 
grievance is one arising out of the application or 
interpretation of this Agreement his withdrawal 
has the endorsement, in writing, of the Union. 

Procedures 

34.09 An employee or the Union who wishes to 
present a grievance at any prescribed level in 
the grievance procedure shall transmit this 
grievance in writing to the S A 0  who shall 
forthwith: 

(a) forward the grievance to the representative 
of the Hamlet authorized to deal with 
grievances at the appropriate level; and 

(b) provide the employee and the Union with a 
receipt stating the date on which the 
grievance was received by him. 

Except as otherwise provided in this Agreement 
a grievance shall be processed by recourse to 
the following steps: 

34.10 
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34.1 1 

34.1 2 

(a) First Level (first level of Management) 

(b) Second Level (SAO) 

(c) Third Level (Executive Committee of Council 
or Hamlet Council) 

(d) Final Level (Arbitration) 

The Union shall have the right to consult with the 
SA0 with respect to a grievance at each or any 
level of the grievance procedure. 

A grievance of an employee or the Union shall 
not be deemed to be invalid by a reason only of 
the fact it is not in accordance with the form 
supplied by the Hamlet. 

Time Limits 

34.13 The time limits stipulated in this procedure may 
be extended by mutual agreement between the 
Hamlet and the employee, and where 
appropriate, the Union representative. 

34.14 A grievance shall be presented to the first level 
of the procedure within twenty (20) calendar 
days. 

34.15 The Employer shall reply in writing to a 
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grievance within fourteen (14) calendar days at 
level 1, within thirty (30) calendar days at level 2 
and within thirty (45) calendar days at level 3. 

34.16 An employee or the Union on behalf of one or 
more employees shall present a grievance at 
each succeeding level in the grievance 
procedure beyond the first level, 

(a) where the decision or settlement is not 
satisfactory to the grievor, within fourteen 
(14) calendar days after that decision or 
settlement has been conveyed in writing to 
him by the Hamlet; or 

(b) where the Hamlet has not conveyed a 
decision to the grievor within the time 
prescribed in Clause 34.15 within fourteen 
(14) calendar days after the day the reply 
was due. 

Dismissal 

34.17 No employee shall be dismissed without first 
being given notice in writing together with the 
reasons therefore. When the Employer 
dismisses an employee the grievance 
procedures shall apply except that the grievance 
may be presented at the Second Level. 
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Arbitration 

34.18 The parties agree that any arbitration arising out 
of this agreement shall be by a single arbitrator 
to be mutually agreed upon by the parties. The 
parties will attempt to find a northern arbitrator. 

34.19 Where a difference arises between the parties 
relating to the interpretation, application or 
administration of this Agreement including any 
question as to whether a matter is arbitrable, or 
where an allegation is made that a term or 
condition of this Agreement has been violated, 
either of the parties may, after exhausting the 
grievance procedure in this Article, notify the 
other party in writing within twenty-one (21) days 
of the receipt of the reply at the Third Level, of 
his desire to submit the difference or allegation 
to arbitration. 

34.20 If an arbitrator is not available for a hearing date 
within thirty (30) days of the date on which 
notification by either party to submit the 
difference to arbitration was made, another 
name will be proposed by each party until a 
mutually agreed upon arbitrator is found to hear 
the parties within the above mentioned thirty (30) 
day period. 

In the event that the Hamlet and the Union are 34.21 
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unable to agree upon the selection of the 
Arbitrator, the Minister of Labour of Canada shall 
be requested to appoint an Arbitrator, and it is 
agreed that the Arbitrator so appointed shall act 
as the single Arbitrator. 

34.22 The arbitrator has all of the powers granted to 
arbitrators under the Canada Labour Code, 
Part V and the Arbitration Act in addition to any 
powers which are contained in this Agreement. 

34.23 The arbitrator shall hear and determine the 
difference or allegation and shall issue a 
decision and the decision is final and binding 
upon the parties and upon any employee 
affected by it. 

34.24 The award of the arbitrator shall be signed by 
him and copies thereof shall be transmitted to 
the parties to the dispute. 

34.25 The Arbitrator shall not have the authority to 
alter or amend any of the provisions of this 
Agreement, or to substitute any new provisions 
in lieu thereof, or to render any decision contrary 
to the terms and provision of this Agreement, or 
to increase or decrease wages. 

34.26 The Hamlet and the Union shall each pay one- 
half of the remuneration and expenses of the 
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arbitrator and each party shall bear its own 
expenses of every such arbitration. 

34.27 Where a party has failed to comply with any of 
the terms of the decision of the arbitrator, either 
party or employee affected by the decision may, 
after the expiration of thirty (30) calendar days 
from the date of the release of the decision or 
the date provided in the decision for compliance, 
whichever is later, file in the office of Clerk of the 
Federal Court of Canada, a copy of the decision, 
exclusive of the reason therefore in the 
prescribed form, whereupon the decision may be 
entered in the same way as a judgement or an 
order of that court and may be enforceable as 
such. 

34.28 In addition to the powers granted to arbitrators 
under the Canada Labour Code and the 
Arbitration Act, the Arbitrator may determine that 
the employee has been dismissed for other than 
proper cause and he may: 

(a) direct the Employer to reinstate the 
employee and pay to the employee a sum 
equal to his wages lost by reason of his 
dismissal, or such less sum as in the opinion 
of the Arbitrator is fair and reasonable; or 

(b) make such order as he considers fair and 
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reasonable having regard to the terms of 
this Agreement. 

ARTICLE 35 

TECHNOLOGICAL CHANGE 

35.01 Both parties recognize the overall advantages of 
technological change. Both parties will, 
therefore, encourage and promote technological 
change and improvements. The provisions of 
the Canada Labour Code shall apply. 
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ARTICLE 36 

DUTY TRAVEL 

36.01 An Employee who is authorized to travel on the 
Employer's business will be reimbursed for 
reasonable travel and accommodation expenses 
incurred plus the greater of either a per diem of 
$55.00 per day or payment of expenses as 
permitted by sources of funding other than the 
Employer. 

36.02 Non-Commercial Accommodation. Where an 
Employee makes private arrangements for 
overnight accommodation, the Employee may 
claim $25.00 for each night. 

Pav for Travel on Behalf of the Employer 

36.03 If the Employer requires the employee to travel 
outside of the normal work week, the employee 
shall be paid straight time rate for the actual time 
travelled, to a maximum of 8 hours, for all travel 
outside of the normal work week. 
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ARTICLE 37 

37.01 

37.02 

37.03 

LABOUF!lMANAGEMENT COMMITTEE 
HEALTH AND SAFETY 

A LaboudManagement Committee shall be 
formed to consult on matters of mutual interest 
and to provide a forum for constructive and 
meaningful consultation on health and safety 
matters. The Labour/Managment Committee 
shall consist of two representatives chosen by 
the Union and two representatives chosen by 
the Employer or, by mutual consent, more 
members, provided that an equal number of 
representatives shall be chosen by each party. 

The Labour/Management Committee shall meet 
at least once every three (3) months and at the 
request of either party. 

The LabourlManagement Committee shall be 
guided by the provisions of the Nunavut Safety 
Act. 

First Aid 

37.04 The Employer shall provide first aid kits in all 
workplace premises, maintain the kits in good 
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condition and shall ensure that they are 
accessible and available to Employees at all 
times. 

First Aid Traininq 

37.05 

37.06 

The Employer will encourage Employees to take 
first aid courses and will assume the costs of 
such courses held in Cape Dorset and also the 
costs of refresher courses held in Cape Dorset 
required to maintain the validity of a certificate. 

Employees taking first aid training when in Cape 
Dorset shall be granted leave with pay for the 
duration of the courses during normal working 
hours. 

Transportation of lniured Workers 

37.07 The Employer shall provide, at no expense to 
the Employee, appropriate transportation to the 
nearest nurse, physician or medical facility, and 
from there to his home or place of work 
depending on the decision of the attending 
medical personnel, when such services are 
immediately required for an Employee as a 
result of injury or serious ailment occurring in the 
workplace. 
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37.08 If the Employee receives compensation from any 
source for expenses incurred on the Employee’s 
behalf by the Employer with regard to 
transportation referred to in Article 37.07, the 
Employer may recover from the Employee the 
amount of that compensation. 

Protective Clothinn and Equipment 

37.09 The Employer shall provide and pay for all 
reasonable protective devices, clothing and 
other equipment necessary to properly protect 
Employees from injury and unhealthy conditions 
in the performance of their work when the 
Workers Compensation Act or Health and Safety 
Act require the Employer to provide protective 
devices, clothing and other equipment. 

37.10 The Employer shall make provisions for the 
proper cleaning and maintenance of all safety 
equipment, devices and clothing at no cost to 
the Employees. 

87 



ARTICLE 38 

TRADES AND MAINTENANCE 

Wash-up Time 

38.01 Labour and Trades Employees, Equipment 
Operations Employees, and Maintenance 
Employees shall be permitted paid wash-up time 
to a maximum of 10 minutes prior to the 
conclusion of each shift. In unusual 
circumstances this period may be extended by 
the Employee's Supervisor to a maximum of 15 
minutes. 

Protective Clothinq 

38.02 Articles of protective clothing are to be worn only 
when employees are on duty: to and from work; 
and while on stand-by. The responsibility of 
maintaining protective and uniform articles rests 
with the Employee. 

38.03 Upon presentation of damaged protective 
articles and uniform articles, the Employer will 
replace lost or damaged protective articles and 
uniform articles, but if the loss or damage is 
wilful, the Employee may be subject to an 
assessed charge not to exceed the replacement 
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cost of the lost or damaged article. 

38.04 Where an Employee terminates employment or 
transfers to another position, the Employee shall 
return all protective clothing and uniform articles. 

38.07 Employees required to work outside as a regular 
duty will be provided with winter coveralls and 
summer gloves. 
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ARTICLE 39 

APPRENTICES 

39.01 The terms and conditions for the engagement of 
Employees as apprentices are agreed as 
follows: 

(1) The Apprenticeship, Trade and Occupations 
Certification Act and pursuant regulations 
shall apply to all apprentices. A copy of the 
applicable regulations shall be supplied to 
each apprentice upon appointment. 

(2) The recognized Apprenticeship Training 
Programs shall be those listed in the 
"Apprentice Training Schedule" pursuant to 
the Apprenticeship, Trades and Occupations 
Certification Act. 

(3) Pay increases shall not be automatic but will 
be based upon levels of certification issued 
by the Apprentices Branch and shall be 
effective from the date of certification. 

(4) Apprentice rates will be based on a 
percentage of the appropriate Journeyman 
rate as follows: 
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4 year training programs 3 year training programs 

year 1 55% year 1 55% 
year2 65% year2 70% 
year3 75% year3 85% 
year4 85% 

(5) The Employer may pay the expenses of the 
apprentice while attending trade courses 
providing that funding is available. 

(6) Apprentices shall be entitled to the benefits and 
terms and conditions of employment of this 
Collective Agreement while working. 

(7) Where an apprentice fails after 2 attempts to 
successfully complete a trade training course, 
the Employer may terminate the employment of 
the apprent ice and may make a 
recommendation to the Superintendent of the 
Apprenticeship Board that the contract of the 
apprentice be cancelled and the apprenticeship 
be terminated. 

91 



ARTICLE 40 

LAY-OFF, JOB SECURITY & SEVERANCE PAY 

40.01 Lay offs will be made, when necessary, on the 
basis of reverse order of seniority and 
classification of work provided the employee is 
qualified to perform the duties of the position. 

In order to minimize the adverse effects of lay 
off, the Employer will consider providing 
retraining when practicable. 

40.03 A person ceases to be a lay off, if he is not 
appointed to a position within 12 months from 
the date on which he became a lay-off. 

40.02 

40.04 Before an Employee other than a term employee 
is laid off, he shall be given 2 months notice in 
writing of the effective date of his lay off or pay 
in lieu thereof. 

40.05 Every Employee subject to lay off shall, during 
the period of notice, be granted reasonable 
leave with pay for the purpose of being 
interviewed and examined by a prospective 
employer and to such additional leave with pay 
as the Employer considers reasonable for the 
Employee to travel to and from the place where 
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his presence is so required. 

40.06 The Employer shall not dismiss, suspend, lay 
off, demote or otherwise discipline an Employee 
on the grounds that garnishment proceedings 
may be or have been taken with respect to an 
Employee. 

40.07 The Employer may retrain Employees who 
would otherwise become redundant as a result 
of Employer planned termination and such 
retraining shall commence as soon as possible. 

Recall from a lay off will be made on the basis of 
seniority and classification of work provided the 
employee is qualified to perform the duties of the 
position. 

40.08 

40.09 The Employer shall give notice of recall 
personally or by registered mail. 

40.10 Where notice of recall is given personally, the 
Employer shall deliver in duplicate a letter 
stating that the Employee is recalled. In this 
instance, notice of recall is deemed to be given 
when served. 

40.11 Where notice of recall is given by registered 
mail, notice is deemed to be given 3 days from 
the date of mailing. 
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40.12 The Employee shall return to work within I O  
working days of receipt of notice of recall, 
unless, on reasonable grounds, he is unable to 
do so, but in any event he shall return to work 
within 28 calendar days. 

Coolina Off Period 

40.13 An employee who wilfully terminates his 
employment as a result of a misunderstanding or 
argument shall be allowed to return to work and 
remain employed, if he does so within 24 hours 
or notifies the employer within 24 hours through 
his supervisor or through the next available level 
of management only if the supervisor is not 
reachable, of his intention to return to work at 
the commencement of his next shift. 

If the Employer should refuse to allow the 
employee to return to work, the termination shall 
be considered as a discharge, effective the date 
the employee sought to return to work and may 
be grieved as a discharge. 

The above cooling off period may be utilized 
only once during any calendar year. 
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_-- ARTICLE 41 

- LEiAVE F O R m l N l N G  PURPOSES 

41.01 ( I )  Leave without pay to take advanced or 
supplementary professional or technical 
training of one academic year or less may 
be granted to Employees upon the 
recommendation of the S A 0  and approval 
of Council. 

(2) The granting of such leave shall be based 
on an appraisal of the present and future job 
requirements and the qualifications of the 
Employee applying for the leave and shall 
be granted only to meet the identified needs 
of the Employer. 

41.02 Where a request for leave under Clause 41.01 
has been submitted by an Employee, the 
Employer shall, within 60 calendar days from the 
submission of the request, advise, the Employee 
whether the request has been approved or 
denied. 

41.03 Full or partial financial assistance in respect of 
salary, tuition, travelling and other expenses 
may be granted during leave granted under 
Clause 41.01: 
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(a) where the Employee has become 
technically obsolete and requires retraining 
to satisfactorily carry out assigned work; 

(b) where the courses are required to keep the 
Employee abreast of new knowledge and 
techniques in the Employee's field of work; 
or 

(c) where qualified persons cannot be recruited 
to carry out essential work and it is 
necessary to train present Employees. 

41.04 Subject to prior approval by the Employer, when 
an Employee provides the Employer with 
evidence of having successfully completed a 
course, the Employer shall reimburse the 
Employee for tuition fees paid by the Employee 
with respect to the course if the course is of 
value to the Employee's work and does not 
require the Employee to be absent from duty. 

41.05 Under this Article, leave with full or partial 
financial assistance in respect of salary will carry 
with it the obligation for the Employee to return 
to work upon the expiration of the leave, to work 
for the Employer for a period equivalent to the 
leave. 
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ARTICLE 42 

CIVIL LIABILITY 

42.01 If an action or proceeding is brought against any 
Employee or former Employee covered by this 
Agreement for an alleged tort committed by the 
Employee in the performance of duties, then: 

(a) The Employee or former Employee, upon 
being served with any legal process, or 
upon receipt of any action or proceeding as 
referred to in this Article, being commenced 
against him or her shall advise the SA0  of 
any such notification or legal process; 

(b) The Employer shall pay: 

(i) any damages or costs awarded against 
any such Employee in any such action 
or proceedings and all legal fees, and/or 

(ii) any sum required to be paid by such 
Employee in connection with the 
settlement of any claim made against 
such Employee provided the conduct of 
the Employee which gave rise to the 
action did not constitute a gross 
disregard or neglect of hislher duty as 
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an Employee. 

No Employee shall enter into any 
settlement agreement without the 
express written authority of the 
Employer and if an Employee does 
enter into such settlement agreement 
without proper authorization the 
Employee agrees to waive any rights 
provided to himlher under this Article. 

(d) (i) Subject to subparagraph (ii), upon 
notification to the Employer by the 
Employee in accordance with paragraph 
(a), the Employer and the Employee 
shall forthwith meet and appoint 
mutually agreeable legal counsel. 

(ii) Should the Employer and the Employee 
be unable to agree on the choice of 
legal counsel, the Employer shall 
unilaterally appoint legal counsel, with 
whom the Employee agrees to 
cooperate fully. 

(e) If, upon adjudication of a matter arising out 
of this Article there is a finding that the 
Employee was not acting in the performance 
of hidher duties at the time of the alleged 
tort then the Employee shall be indebted to 
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the Employer for an amount equal to the 
expenses incurred by the Employer on 
behalf of the Employee pursuant to this 
Article and such amount recovery schedule 
will be mutually agreed upon. 

(f) All of the foregoing shall be subject to 
compliance with all applicable insurance 
requirements, including, but not restricted to, 
clauses in Appendix A of the Nunavut 
Association of Municipalities Insurance 
Policy. 
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ARTICLE 43 

SEVERANCE PAY UPON TERMINATION 
OF EMPLOYMENT 

43.01 An Employee who resigns, retires or is laid off 
after 7 or more years of continuous employment 
is entitled to Severance Pay on resignation in 
accordance with the following formula: 

Number of years of service X weeklv rate of pay on 
resiqnation 

2 

The maximum Severance Pay grantable under 
this Clause is 13 weeks pay, less the number of 
weeks of any previous Severance Pay granted. 

43.02 An Employee, who is dismissed for cause or 
who has been declared to have abandoned 
hislher position, shall not be entitled to 
Severance Pay. 
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ARTICLE 44 

ALLOWANCES 

Settlement Allowance 

44.01 The Employer agrees to pay each Employee a 
settlement allowance prorated to an hourly rate 
to a maximum of the normal weekly hours of 
work for the Employee's job classification to a 
maximum amount of Five Thousand Four 
Hundred Dollars ($5,400.00) per annum. 

44.02 The amount of settlement allowance shall be 
clearly identified on the Employee':; pay stub. 

Housinq and Utilitv Allowance 

44.03 All Employees owning their own home shall 
receive, subject to a limit of one allowance per 
household: 

(a) a housing allowance of $250.00 per month, 
and 

(b) a utility allowance of $50.00 per month 
during the months of December, January, 
February and March, provided that full 
utilities are being paid by the Employee. 
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ARTICLE 45 

C.E.B.A. BENEFITS 

45.01 The Employer agrees to make the Community 
Employees Benefits Act (CEBA) coverage 
available to employees subject to equal sharing 
of the cost of such coverage by the Employer 
and each employee. Coverage, of which some 
may be mandatory, may include: 

Short Term Disability 
Long ‘Term Disability 
Health (Medical) Insurance 
Dental Care Insurance 
Accidental Death/ Disability Insurance 
Life Insurance 
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ARTICLE 46 

0 UTS I D E EM PLOY M E NT 

46.01 An Employee may carry on a business or 
employment outside hislher regularly scheduled 
hours of work. 

46.02 Employees are prohibited from carrying on any 
business or employment outside their regularly 
scheduled hours of duty when such business or 
employment is such that: 

(a) a conflict of duties may develop between an 
employee's regular work and his outside 
interests; and 

(b) certain knowledge and information available 
only to Hamlet of Cape Dorset personnel 
place the individual in a position where he 
can exploit the knowledge or information for 
personal gain. 

46.03 Employees cannot use equipment or assets of 
the Employer in an outside business or 
employment. 
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ARTICLE 47 

RE-OPENER OF AGREEMENT 

47.01 This Agreement may be amended by mutual 
consent. 

Mutual Discussions 

47.02 The Employer and the Union acknowledge the 
mutual benefits to be derived from dialogue 
between the parties and are prepared to discuss 
matters of common interest. 
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ARTICLE 48 

- DURATION AND RENEWAL 

48.01 The term of this Agreement shall be from the 
date of ratification or,January-l, 209.0, whichever 
occurs first, until DlLepmker31, 200j, 

The pay schedules contained in Appendix “ A  
shall apply from the date of ratification or 
January 1, 2000, whichever occurs first. 

48.02 Notwithstanding the preceding, the provisions of 
this Agreement, including the provisions for the 
adjustments of disputes in Article 34., shall 
remain in effect during the negotiations for its 
renewal and until a new Agreement becomes 
effective. 

48.03 Within 4 months preceding the termination of 
this Agreement, either party may, by written 
notice, require the other party to commence 
bargaining collectively with a view to the 
conclusion, renewal or revision of the Collective 
Agreement. 

48.04 Where notice to commence collective bargaining 
has been given in accordance with the Canada 
Labour Code Part I ,  the Employer shall not 
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without consent by or on behalf of the 
Employees affected, increase or decrease 
salaries or alter any other term or condition of 
employment of Employees in the Bargaining Unit 
which was in force on the day on which the 
notice was given until a renewal or revision of 
the Agreement, or a new Collective Agreement 
has been concluded in accordance with the 
Canada Labour Code Part I. 
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Signed as of the 5” day of December, 1999, 

For the Employer: For the Union: 

W 
Cvnthia Levy 

Negotiator ,,, U 
* 

Negotiator 

Timoon Toonoo 
Senior Administrative Officer Committe‘Q M e m b e h ”  

Cindv Parsons J&)@&lunn \. 
I ‘  Director of Social Services 

Art Stewart 
Director of Finance /&& Regional Vice- 

Public Service Alliance of 
Canada 

Bob Wo&man 
Directorof Housing and Public 
Buildings 
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Municipality of Cape Dorset 
P.O. Box 30 

Cape Dorset, N.T. XOA OCO 
Tel: (867) 897-8943 
Fax: (867) 897-8030 

H'tC P - L u  

P L a '  dL T 

Letter of Understanding #I 

December 5,  1999 

Effective on the date of ratification of the First Collective Agreement between the HamIet 
of Cape Dorset and the Nunavut Employees Union, or January 1,2000, whichever occurs 
frrst, the Hamlet of Cape Dorset agrees to increase the rates of pay of the following 
Trades Helpers as follows: 

1. 
rate of pay for a Level 5 Trades Helper; and 

Isukhungitok Etungat: rate of pay to increase from $13.95 to $15.8 I ,  being the 

2. Aningmiuq Qirnirpik: rate of pay to increase from $15.25 per hour to $16.77 per 
hour, being the rate of pay for a Level 6 Trades Helper. 

Agreed To: 
For the Hamlet of Cape Dorset: 

Timoon Toonoo 
Senior Administrative Officer 

For the Nunavut Employees Union: 

/ JimBrohman 
Negotiator L 



lul rnicipality of Cape Dorset 4 1. Box 30 

C: pe Dorset, N.T. XOA OCO 
TI : (867) 897-8943 

k! L C  PYLQ 

Fi .K (867) 897-8030 

! 
I 

Letter of Understanding #2 

I 

I December 5,  1999 
I 

i 
! 

Effective on the date of ratification of the First Collective Agreement between the Hamlet 
of Cape Dorset and the Nunavut Employees Union, or January 1,2000, whichever occurs 
first, until December 31,2001, theHamlet of CapeDorset agrees to maintain the existing 
rates of pay and benefits paid to the following employees, being employees transferred to 
the Hamlet of Cape Dorset under the Community Transfer Initiative: 

! 

! 

I 

I 1. MikePeny;and 
I 2. Rosie Qavavau. 

It is understood and agreed by the E k d e t  of Cape Dorset and the Nunavut Employees 
Union that the said benefits will be maintained only for the term of the First Collective 
Agreement between the Hamlet of Cape Dorset and the Nunavut Employees Union, 
being fiom the date of ratification or January 1,2000, whichever occurs first, until 
December 3 I ,  2001, and wiIl cease upon exp iry  of the said Agreement. 

Agreed To: 
For the Wet of Cape Dorset: 

3&@..t& 

Thoon  Toonoo 
Senior Administrative Officer 

For the Nunawt EmpIoyees Union: 

JirnBrohman 
Negotiator 



Mi iicipality of Cape Dorset 
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HI; LC P-Lcr 
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Letter of Understanding #3 

December 5 ,  1999 

Effective on the date of ratification of the First Collective Agreement between the Hamlet 
of Cape Dorset and the Nunavut Employees Union, or January 1,2000, whichever occurs 
first, until December 31,2001, the Hamlet of Cape Dorset agrees to maintain the existing 
rate of pay paid to Naudla Oshoweetok 

Agreed To: 
For the Hamlet of Cape Dorset: 

Timoon 5- Toonoo 

Senior Administrative Officer 

For the Nunavut Employees Union: 

/ SmBrohman - ,  

Negotiator 



D t p a m t  of Finance L Peramel 

Position m e 1  I Lenrel 11 Lavel ZZI fevvel I V  Level v Level n 
Pinanca bf€icer $30,000 $32; 000 $34,000 ' 636,000 $38,000 $40,000 

$ 35-33 $ 16.35 4 17.38 9 16.40 9 19.42 $ 20.44 

4 22.70 J 13.80 8 14.82 0 15.84 $ 16.87 0 17.89 

4 15.33 s 16.35 P 17.38 8 18.40 19.42 . s 20.44 

5ecreta~ytRs~spticmist 525,000 927, oao 429, ooo S S L O O O  $33, ooo 335, ooo 
Accounca Payable Officer 930, OOO $32,000 93-41 000 $36, OOO $38 I 000 J40,ODO 

PosLriiin 
rcaant: Rel. Officez: 

Raceptlon$sr/Uork 

Fox eman 

Warehouseman 

Compucer Tech. 

Plumber 

O i l  Burner Hachanic 

Carpunker 

tlactxician 

H.H. s. 
Trade:, Rslpara 

Custodial Wocksra 

$ 23.96 
$45,000 
I 21.56 
935,000 
b 16.77 
s45,ooo 
9 21.66 
$45,000 
$ 21.56 
w s ,  000 
4 21.56 

0 21.56 
~ 4 5 , 0 0 0  
$ 21.56 
$25,000 

920,000 
4 '  9.58 

$45 ,  ooo 

3 11.98 

tevel I1 

I 16.35 
827, U00 
9 i3.m 
$50,000 
8 23.96 
345,000 

932,000 

$ 2i.56 
837,000 s 27.73 
$451000 
$ 21.56 
545,000 
B 21.56 
$45, 000 
$ 21.56 
915,000 
$ 21.56 
445,000 
$ 2'1.56 
$a7, ooo 
8 12.94 
922,000 
$ \ o s 4  

Lam 111 Level N 
$34,000 $36,000 
3 17.38 $ 18.40 
$29,000 $31,000 
0 1U.82 $ 15.84 

0 23.96 $ 23.96 
$15,000 845,000 
$ 21.56 9 21 .56  
$39,000 $41,000 

$45,000 $45,000 
4 21.56 9 21.56 

$SO, Ob0 $50,000 

$ 18.69 $ 19 .a  

9QSp000 345,000 
6 21.56 $ 21.56 

4 21.56 $ 21.56 
64J,Q60 $4S, 000 

$45, ooo $48, a m  

4 21.56 9 21.56 
$15,000 $46,000 
4 21.56 5 21.56 
?a!?, Odd $31,000 

u . 9 0  4 14 .85  
$24,000 426,060 
4 11.50 9 12.46 

m e 1  V 
$38, ooo 
0 19.42 
$33,000 
.$ 16.87 

9 23.96 
$45, noo 
$ 21.56 
$13, ooa 
S 20.60 
945, DO0 
$ 21.56 
$46, aoa 
9 21.56 
44s,000 
8 21.56 

8 21.56 

d 21.56 

$50,000 

$15,000 

$45, DOO 

$33t 000 
o 15.81 
$20,000 
$ 33.42 

Z P v d l  V I  
540,600 
S 20.44 
935, ooa 
¶ 17.89 
050,000 
$ 23.96 

45, aoa 
4 21,66 
$45,000 
J 21.56 
$45, ooa 
$ 21.36 
5 4 5 , 0 0 0  
$ 21.56 
915,090 
$ 22.56 
$15,000 
$ 21.56 
$45, ooa 
$ 23.56 
$35,000 
4 16.77 
$30,000 
$ 14.37 

Hote - Apprentices will be paid on percentage ~ c a l e  dependant upon rhe length 
. of the program. 

Year 1 - 
Year 2 - 
Year 3 - 
Ycar 4 - 

559 of Jouraeyaran'Y Rate 
658 of Journeymaacs Rate 
7Sb of Jcnuneyxraafa Rate 
as& o i  ~ o u r a r t y m ~ ~ ~  &re 

Noto - Penaanenr Parr-Tims s M a n t a  w i l l  be paid cm grid as ahom. 
* 

I 

grid -&-1999 
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PAGE 3 

Position 
Asst Dicector Mun. Works 

Data Entry clerk 
Mechanic 

Svamper 

H e a v y  Equlp. Driver 

Airport Halntainer 

Watar. Truck O r l v e ~  

sewage Truck Dziver 

W a g e  Truck Driver 

Orivors Helpsri 

Level I 
. 3  19.17 
$2s l00d  
$ 12.76 
$4S,OOO 
$ 21.56 
$26,000 
3 11.98 
$301  000 
S 14.37 
$301 000 
$ 14.3'1 
$25 i 000 . 

925,000 
$ 11.98 
$25,000 
$ 11.98 
$20,000 
4 9458 

ado, ooo 

9 x i m  

Level I1 

$ 20.12 

4 13.80 
$45,000 
5 21.56 
$27, QOO 
$ 12.94 
$32,000 
3 15-33 
$32,000 
$ 15.33 
$27,000 
$ 12.94 
$29,000 
3 12.94 
$27, 000 
3 12.94 
822,000 
3 10.54 

$421000 

W 7 , O O O  

LpMl ZIZ Level .Iv 
$44, 000 $46,000 
4 21.08 4 22.04 
$29,000 $31 I 000 
$ 34.82 3 15-84 
945,000 545,000 
$ 21-56 4 21.56 
$29,600 ' 931,000 
8 13-90 $ 14.85 
$31,000 J 3 6 , O O Q  

$34,000 $36,000 

529,OOd $31,000 
$ 13.90 8 11.85 
$29, aao $31, DOO 
d 13.90 9 14.85 
$29,000 P 3 1 , O O O  
9 23.94 8 14.88 
824,000 $26,000 
$ 11.50 $ 12.46 

9 16.29 $ 17.25 

$ 16.29 $ 17.25 

favel  v 
848,000 
S 23.00 
$33,000 
9 16.87 
?4S,OOO 
$ 21.56 
s33,ooo 
9 15.51 
S3B,OOO s 18.21 
338,OOO 
9 18-21 
933,000 
9 15-81 
$33, ooa 
9 1s .m 
$33,000 
9 16.81 
$28, ooo 
$ 33.42 

Lavel VT 
950,000 
9 23.96 
$36,006 
$ 17.89 

$ 21-56 
$35, DO0 

$451 000 

I 8 16.27 
$40,000 
$ 19-17 
'$40,000 
8 29.1'7 
?SI 000 
S 16.77 ' 

$35,000 

b.35,000 
$ 16.77 
$30,000 
3 14.37 

9 16.77 

Notb - Appranticaa w i l l  !a paid oz1 a parcentage acQe depqndant u p ~  the length 
of the prupram. 

4 Year  Program 3 Year Pxogram 
Year 1 - 559 of Y o m a y m M ' s  Rat4 
Year 2 - 658 of JOtlrnkym(lll'J Rata 
Year 3 - 75% of Journeyman':, u t a  
Yaw 4 - 85Q of  Jsurnoylnan'i Rote 

I 
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PAGE 4 

Daplrrmenc o f  social S 8 W i C Q S  

Position 
Aast ?ir S. Secvices 

Swcial Worker 

Alcohol & D. Wockel: 

ReEeptFani3t 

Levfd I 
$40,000 s 20.44 
$301 000 
$ 15.33 
$30,000 

Level. 11: 
542,000 
9 21.47 
$32,000 
9 16.35 
$32,000 
3 16.35 
$27, ooo 
$ 13.80 

Level III 

6 22.49 
434,000 
17-38 

834,000 
$ 27,38 
$29,000 
$ 14.82 

$44 1 000 
L e v e l  Yv 

$46,000 
9 23.51 
$36,000 

$36,000 

$31,000 
$ 15.84 

4 i e . 4 0  

s 1e.40 

Level v 

4 24.53 
$38,400 
9 19.42 
938,000 
9 19.42 
933,000 
S 16.87 . 

$46,  W O  
Level vz 

6501 000 
9 25.65 
$ Q O , O O O  
9 20.44 
540,000 
1 20.44 
$35,000 
9 17.89 

Dapaetmant of ComPrunity Walopment 

P a a i t i o n  Level I' Level XI Level 1x1 Level Tv Level Lwei VI Lands Officar ~30,000 $32,000 $34,909 $36,000 $38, DO0 $40,000 
4 15.33 $ 16.35 $ 17.38 $ 1 8 . 4 0  $ 19.92 8 20.44 

Emplayatant Of€icar $30,000 $32,000 434,000 $36,000 $38, OQO 340, QOO 
$ IS-33 4.16.35 b 17.3% $ 58.40 5 19.12 $ 29.44 

f ~ m  Poslzian a c e s  

Prenatal Coordinator 9 16.31 
Asat. Prenatal Coordinator 5 14.34 
oanily Resource COhZrllMtor 1 15.00 
Parenting Program Coordinator 8 15.00 
YouthIELtdar coordinator 9 15.00 
rradirimal moia cooruihator J 20.00 
Recrearian Cooxdinntor $ 15.00 

grid -cb-1999 



Protective senrice5 

ku+l I n  
431,510 
9 17.64 
529,435 
$ IS.04 
$50,750 
$ 24.32 

3 21.89 
$45,675 

$39,585 

545,675 
8 21.89 
845,675 
4 21-89 
$45,675 
0 22.69 
$45,675 
$ 21.89 
$45,675 
9 21.89 
829,435 
8 14.10 
$24,360 
$ 11.67 

s 16.97 

Lava1 'rv 
036,540 
? 18.68 
$31,465 
4 16.08 
$8fJ,750 
$ 24.32 
$45,675 
$ 2z.eg 
941,615 
3 19.94 

9 2 i . w  
$45,675 
3 21.89 
$15,675 
9 21.09 
$45,675 
8 21.89 
645,675 

9 15,08 
$26,390 
$ 12.64 

$45,675 

s 23.89 
$31,465 

Levcl v 
$38,570 
9'19.91 
9331 495 
S 17.12 
ss0,150 
8 24.32 
$45,675 
$ 21.89 
$43,645 
3 20.91 
945,675 s 22.321 
435,675 
$ 21.89 
445,675 
3 2 i .89  
$4S, 675 
s 21.89 
645,675 
$ 21.89 
$33,495 
9 16.05 
$28,420 
$ 23.62 

Note - Apprentices w i l l  be paid oh a pfcmtage scale dependant qm #he lengrh 
. of tho program. 

i 

m e 1  VZ 
$40,600 
9 2Qe75 
635,525 
4 18.16 
$50,750 
$ 24.32 
84!i,675 
$ 21.89 
$44,675 
$ 21.89 
$45, 545 
$ 21.89 
$43,675 
$ 21.89 
S QS,675 
j 21.89 
$43,673 
$ 21.139 
945,675 
9 22.89 
535,525 
$ 17.02 
$30,450 
9 34.69 

I 
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Poai t i o n  
h a t  qirecrar #un. 

Data Entry c.lark 

H6chanj.c 

3Waaper 

Wavy Equip. Driver 

Airpor t  naintainar . 

water TEWX Driver 

Sewage T a c k  Driver 

GaZhge Truck Driver 

Orlwrr Helpers 

L m l  I 
440,600 

.$ 19.45 mi, 375 
9 12.97 
945,675 
$ 21.89 
$25 379 
9 32.16 
$36,450 
9 14.59 
$30,450 
? 14.59 
425,375 
B 12.16 
JZS, 375 
$ 12.16 
125,375 
$ a.16 
520,300 
3 5.73 

hwl I1 
$42,630 
$ 20.43 
827,405 
$ 16.01 
$45,675 
S 2fe89 
$27,405 
$ 13.U 
932,480 
$ 15.56 
332,480 
$ 15.56 
$27,405 
$ 13.13 
$27,405 
9 13.13 
127,905 
3 23.13 
$22,330 
J 20.70 

Lave2 IYI 
$44 I 660 
9 21.40 
S29,435 
3 13.04 
$45,675 
$ 71-89. 
$291435 
? 11.16 
534,510 
$ 36.54 
$34,510 
4 16.54 
$29,435 
$ 14.10 
829,435 
$ f 4 e 1 0  
$29,435 
4 14.10 
$24,380 
5 11.67 

$46,690 
8 22.37 
831 4s s 16.0% 

? 1s.m 

$45y 675 
$ 22.89 
$31,46S 

436,940 
S 17.51 
836,540 
9 17.51 
431,165 
$ 15.08 
531,465 

$32,465 
J 1S.08 
$26,390 
5 U.64 

j w o e  

LBwl V 
$49,720 
9 03.34 
$33,495 
8 17.12 
645,675 
$ 21.89 
$33,495 
S 16.05 
$38 + $70 s 18.48 
$38,570 
$ 18.48 
$33,495 

833,495 
9 16.05 
$33,495 
$ 16.05 
828,420 
8 13.62 

$ 16.05 

Leva1 V I  
350,750 
9 24.33 
835,525 
8 18.16 
$45,675 
0 2i.m 
$35,525 

. S 17.02 
$40,600 
9 19.4s 

-ado, 600 
4 19.45 
$35.525 
3 17.02 
$35,525 
0 17.02 
$35,525 
9 37.02 
$30,4SO 
$ 14.59 

Mats - AppMnticas will be pald on a percentage rcdle depcnuant upon the  IenW 
of tha  program. 

3 YOU Program I Y c u  Pzoqrara 

, 
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PAGE 7 ’ M:867 897 8030 

b6partPwrt of. Coammi  t y  . wvelopmant 

Ponirion hve l  f ’  k-1 I f  I t e w  TIS hvel N LweL v Zevel w: 
Landa of f i cer  530,450 532,480 $st,SlD $36,540 938,570 $90,600 

3 15.56 1 .16.60 $ 17.64 3 18.68 8 19.71 $ 20.75 
Bxployrpant: Officer 430,450 532,486 834,510 536,540 538,570 440,600 

$ 15-56 $ 16.60 t 17.64 9 18.68 19.71 J 20.75 
Term P o s i t i o n  Rates 

Prtnaral Coordinator $ 16.59 
A a S t -  Rrsnaerl C W t O r  9 14.56 
Farnfly Booourcm Coordinatnr 9 15.23 
Parenting Psogrum Coonlittator $ 15.23 
XouWtlder caordinarox $ 15.23 
Traditional Tools Coordinator $ 20.30 
Racreation Coordinrtar $ U.23 



Dtpartaraae af FZnance & Persoanel 

Level I 
431,059 
9 13.87 
531,059 
9 l5.87 
325,083~ 
9 13.23 

L e v e l  I1 
$33, n o  
9 16.93 

927,953 

$331 139 
$ 16.93 

$ 14.29 

bM1. ,111 
935, ZOO 
$ 17.99 
$35,200 
$ L7.99 
$30,024 
0 l5.34 

.uvea n/ 
$37,271 
8 19.05 
$37,271 
8 19.06 
$32,094, 
B & E a 4 0  

LeMl V I  

9 18.52 

! 

appencix-a. wls grid -cb-2001 
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