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ARTICLE I - PURPOSE - >  
. -3 

1.01 The general purpose of this Agreement is to establish and maintain collective 
bargaining relations between the He$lth Centre and the nurses covered by this 
Agreement; to provide for on-going means of communication between the 
Association and the Health Centre and the prompt disposition of grievances and the 
final settlement of disputes and to establish and maintain mutually satisfactory 
salaries, hours of work and other conditions of employment in accordance with the 
provisions of this Agreement. 

1.02 

.. 1.03 

1.04 

It is recognized that nurses wish to work together with the Health Centre to secure 
the best possible nursing care and Yealth protection for residents. Appropriate 
committees have been created under this Agreement to work towards this objective. 

NOTE: In this collective agreevent, where the context otherwise requires, 
the word" nurse(s)" shqll include employees in affiliated bargaining 
units who are represented by the Ontario Nurses' Association. 

Recognition 

By virtue of the certificates issued by the Ontario Labour Board dated 
March19,1975, and the accompanying decisions with respect to the composition of 
the bargaining units, the Hospital recognizes the Association as the exclusive 
bargaining agent for all its registered  and graduate nurses engaged in a nursing 
capacity, save and except head nursds, those above the rank of head nurse, and 
students employed during the school vacation period. 

Note: Hospital herein after refers to Health Centre. 

Management Rights 

Without limiting the generality of the foregoing, management's rights include: 

(a) The right to maintain order, discipline and efficiency, and in connection 
herewith to make, alter and enforce from time to time reasonable rules and 
regulations, policies and practiqes to be observed by its employees, and the 
right to discipline or dismiss employees for just cause. 

(b) The direction of the working forces; the right to plan, direct and control the 
operation of the Health Care;, the right to introduce new and improved 
methods, facilities and equipment; the right to determine the amount of 
supervision necessary; combining or splitting up departments; work 
schedules; establishment of staDdards and quality of care; the determination 
of the extent to which the Health Centre will be operated; the increase or 
decrease in employment. 

(c) The right to select, hire, retire, c$scipline, dismiss, transfer, assign, promote, 
demote, classify, lay-off, recall or suspend employees and to select 
employees for positions not covered by this agreement. 
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(d) The sole and exclusive jurisdi 
and equipment vested in the 

over all operations, buildings, machinery 

the College of Nurses of Ontario 
Professions Act, and the Nursing Act. 

(e) The right to generally 
the obligations of the 
served. 

Health Centre in a manner consistent with 
to the general public in the community 

n accordance with the Regulated Health 

The Health Centre agrees that in 
not do so in a manner 

cising its rights as enumerated herein, it will 
the provision of this collective agreement. 

1.05 

2.04 A full-time nurse is a nurse who is regu 
hours referred to in Article 13. 

ARTICLE 2 - DEFINITIONS 81 GRADUATE NURSdS 

arly scheduled to work the normal full-time 

2.02 

. _  
2.03 

Note: Where an employee is in a 
position with duties and respo 
Health Professions Act, he or 

other than in a registered nursing 
which are subject to the Regulated 
be treated in a manner consistent 

with this Article. 

A nurse who holds a Temporary 
Nursing Act, I991 and its 
Registration prior to the 
to obtain her or his 
his Temporary 
from her or 

of Registration in accordance with the 
obtain her or his General Certificate of 

Certificate. If the nurse fails 
prior to the expiry of her or 

not longer than two years 
be not qualified for the 
from the employ of the 

of a grievance or 
arbitration. 

Note: Where an employee is in a 
position with duties and 
Health Professions Act, 
with the this Article. 

other than in a registered nursing 
which are subject to the Regulated 
be treated in a manner consistent 

(a) A nurse who holds a Tempora 
for purposes of salary, at a 
the graduate nurse 

of Registration will be classified, 
level previously accorded to 

agreement which expired 
March 31,1996. 
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2.06 

The definitions shall not have the effeqt of changing the composition of any existing 
bargaining units. The Health Centre shall not refuse to accept an offer from a nurse 
to make a commitment to be available for work on a regular predetermined basis 
solely for the purpose of utilizing ca$ual nurses so as to restrict the number of 
regular part-time nurses. 

This combined agreement contains Rrovisions applicable to full time nurses and 
provisions applicable to part time nursbs. The combination of the agreements shall 
not have the effect of changing the coinposition of any existing bargaining units nor 
shall it have the effect of conferring rdpresentation rights where such rights do not 
presently exist. 

ARTICLE 3 - RELATIONSHIP 

3.01 The Health Centre and the Association agree that there will be no discrimination, 
interference, intimidation, restriction or coercion exercised or practiced by any of 
their representatives with respect to any nurse because of the nurse's membership 
or non-membership in the Association or activity or lack of activity on behalf of the 
Association or by reason of exercising her or his rights under the Collective 
Agreement. 

3.02 

3.03 

3.04 

The Association agrees there will be no Association activity, solicitation for 
membership, or collection of Association dues on Health Centre premises or during 
working hours except with the written permission of the Health Centre or as 
specifically provided for in this Agreement. 

It is agreed that there will be no discrimination by either party or by any of the nurses 
covered by this Agreement on the basis of race, creed, colour, national origin, sex, 
sexual orientation, marital status, family status, age, handicap, religious affiliation 
or any other factor which is not pertinent to the employment relationship. Ref: 
Ontario Human Rights Code 

"Every person who is an employee has a right to freedom from harassment 
in the workplace by the emplover or agent of the employer or by another 
employee because of race, an,cestry, place of origin, colour, ethnic origin, 
citizenship, creed, age, record of offences, marital status, family status or 
handicap". ref: Ontario Human Rights Code, Sec. 5 (2) 

"Every person who is an employee has a right to freedom from harassment 
in the workplace because of sex by his or her employer or agent of the 
employer or by another employee". ref: Ontario Human Rights Code, Sec. 
7 (2) 

The right to freedom from harassment in the workplace applies also to 
sexual 

"Every 

i> 

orientation. 

person has a right to be free from, 

a sexual solicitation or advance made by a person in a position to 
confer, grant or deny a benefit or advancement to the person where 

I 

PERLEOI .CQI 



3.05 

3.06 

3.07 

the person making t 
reasonably to know 

solicitation or advance knows or ought 
it is unwelcome; or 

ii) a reprisal or threat of r prisal for the rejection of a sexual solicitation 
or advance where the I eprisal is made or threatened by a person in 
a position to confer, grant or deny a benefit or advancement to the 
person". ref: Ontario Human Rights Code, Sec. 7 (3) 

(d) A nurse who believes that she/he has been harassed contrary to this 
provision is to refer and take action in accordance with the Health Centre's 
Human Rights and Internal Complaint process. If the resolution sought 
under the complaint process is not satisfactory to the nurse@) she/he may 
file a grievance under article 7 of this agreement. 

NOTE: "Harassment" means engaging in a course of vexatious comment or conduct 
that is known or ought reasonably to be known to be unwelcome". ref: 
Ontario Human Rights Code, Sec. 10 (I) 

The Health Centre and the Association recognize their joint duty to accommodate 
handicapped employees in accordance with the provisions of the Ontario Human 
Rights Code. 

All correspondence arising out of or incidental to this collective agreement shall pass 
between the Manager, Human Resources Services of the Health Centre and the 
Bargaining Unit President of the Local Association, unless as otherwise herein 
specified. 

The Health Centre shall provide bulletin board space on each unit for the purpose 
of posting Association notices. All such notices must be approved by the 
Bargaining Unit President of the Local Association or hidher designate and are 
subject to the approval of the Manager, Human Resources Services or her/his 
designate. 

ARTICLE 4 - NO STRIKE, NO LOCKOUT 

. _  4.01 The Association agrees there shall be no strikes and the Health Centre agrees there 
shall be no lockouts so long as this Agreement continues to operate. The terms 
"strike" and "lockout" shall bear the meaning given them in the Ontario Labour 
Relations Act. 

ARTICLE 5 - ASSOCIATION SECURITY 

5.01 The Health Centre will deduct from each nurse covered by this Agreement an 
amount equal to the regular monthly Association dues designated by the 
Association. The deduction period for a part-time nurse may be extended where 
the nurse does not receive any pay in a particular month. 

Where a nurse has no dues deducted during the payroll period from which dues are 
normally deducted, that deduction shall be made in the next payroll period provided 
the nurse has earnings in the next payr I I  period. P PERLEOI .CO1 
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5.02 

5.03 

5.04 

5.05 

5.06 

If the failure to deduct dues resylts from an error by the Health Centre, then, as soon 
as the error is called to its attention by the union, the Health Centre shall make the 
deduction in the manner agreed to by the parties. 

Such dues shall be deducted monthly and in the case of newly employed nurses, 
such deductions shall commence in the month following their date of hire. 

The amount of the regular monthly dues shall be those authorized by the 
Association and the Vice President, Finance of the Association shall notify the 
Health Centre of any changes thereiln and such notification shall be the Health 
Centre’s conclusive authority to make the deduction specified. 

In consideration of the deducting and forwarding of Association dues by the Health 
Centre, the Association agrees to ind4mnify and save harmless the Health Centre 
against any claims or liabilities arising or resulting from the operation of this Article. 

The amounts so deducted shall be renpitted monthly to the Vice-president, Finance 
of the Association, no later than the eqd of the month following the month in which 
the dues were deducted. In remitting~ such dues, the Health Centre shall provide 
a list of nurses from whom deductionq were made, their work site and the nurses’ 
social insurance numbers. The list shpll also include deletions and additions from 
the preceding month highlighting new ylires, resignations, terminations, new unpaid 
leave of absence of greater than one (I) month and returns from leaves of absence. 
A copy of this list will be sent to the local Association. If the Health Centre agrees 
to provide the union with the information in an electronic format, the parties will meet 
to discuss the format in which the information will be set out. 

I 

The Health Care agrees that an officer of the Association or Union representative 
shall be allowed a reasonable period during regular working hours to interview 
newly hired nurses during their probationary period. During such interview, 
membership forms may be provided to the nurse. These interviews shall be 
scheduled in advance to take place during the nurse’s orientation period. 

NOTE: The list provided for in Article 5.05 shall include any other information that 
is currently provided to ONA. Additionally, the Health Centre will provide 
each nurse with a T-4 Supplem$ntary Slip showing the dues deducted in the 
previous year for income taA purposes where such information is or 
becomes readily available throbgh the Health Centre’s payroll system. 

ARTICLE 6 - REPRESENTATION AND COMMITTEES 

6.01 Meetings 

All joint Employer Union meetings shall be scheduled where practical, during the 
nurse’s regular working hours. The Employer will provide replacement staff where 
operationally required. 

The Health Centre will pay the BargainiQg Unit presidentldesignate for all time spent 
attending meetings called by the HealtH Centre outside hislher regularly scheduled 
hours. 

I 
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. .. 

6.02 

6.03 

Nurse Representatives & Grievance Committee 

The Health Centre agrees to recognize Union representatives to be elected 
or appointed from amongst nurses in the bargaining unit for the purpose of 
dealing with Association business as provided in this Collective Agreement. 

resentatives. The Association will keep the 
Health Centre informed of 
There shall be up to six (6) 

The Health Centre will 
be chair. This 

a Grievance Committee, one of whom shall 
and conduct itself in accordance with 

The membership of this 
or designate and the 

It is agreed that Union repre entatives and members of the Grievance 
Committee have their regular uties and responsibilities to perform for the 
Health Centre and shall not le ve their regular duties without first obtaining 

unreasonably withheld. If, in the performance of their duties, a union 
representative or member of the Grievance Committee is required to enter 
a unit within the Health Centre in which they are not ordinarily employed 
they shall, immediately upon entering such unit, report their presence to the 
supervisor or nurse in charge, as the case may be. When resuming their 
regular duties and responsibilities, such representatives shall again report 
to their immediate supervisor. The Health Centre agrees to pay for all time 
spent during their regular hours by such representatives hereunder. 

permission from their immedia i e supervisor. Such permission shall not be 

Labour-Manasement Committee 

There shall be a Labour-Management Committee comprised of two (2) 
representatives of the Health Centre, one of whom shall be the Program 
Manager or designate and two of the Association, one of whom shall be the 
Bargaining Unit President or designate. Membership of the committee may 
be expanded by mutual agreeqent of the parties. 

The Committee shall meet otherwise agreed 
and as required under chair and secretary 
shall alternate items will be 

referred to the Committee and the 
contrary. Copies of 

The purpose of the Committee includes: 

promoting and ffective and meaningful communication of 
joint recommendations on matters of 
and quantity of nursing care and 
implementation of quality initiatives; 

information 
i) 

ii) dealing with complaint referred to it in accordance with the 
provisions of Article 8, P ofessional Responsibility; i PERLEOI .CO1 
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6.04 

6.05 

I 

iii) discussing and reviewing matters relating to orientation and in- 
service programs. 

iv) discussing and reviewing guidelines and professional development 
initiatives for nurses as well as promoting equal access to 
professional developdent opportunities. 

(d) The Health Centre agrees to p$y for time spent during regular working hours 
for representatives of the Association attending at such meetings. 

Nenotiatinq Committee 

The Health Centre agrees to recogdize a Negotiating Committee comprised of 
representatives of the Association for the purpose of negotiating a renewal 
agreement. There shall be up to three1 (3) employees on this committee, the names 
of whom the Association will keep the employer informed. The Health Centre 
agrees to pay members of the Negotidting Committee for time spent during regular 
working hours in negotiations with the Health Centre for a renewal agreement up 
to, but not including, arbitration. 

Joint Occupational Health and Safety ICommittee 

The Health Centre and the Association agree that they mutually desire to 
maintain standards of safety Cnd health in the Health Centre in order to 
prevent accidents, injury and illness. 

Recognizing its responsibilities under the applicable legislation, the Health 
Centre agrees to accept as a Member of its Joint Occupational Health and 
Safety Committee, one (I) ON/4 member as a certified worker pursuant to 
the Occupational Health and dafety Act. 

Such Committee shall identiw potential dangers and hazards, institute 
means of improving health and lsafety programs and recommend actions to 
be taken to improve conditions~ related to safety and health. 

The Health Centre agrees to c operate in providing necessary information 
to enable the Committee to fulfil 9 its functions. In addition, the Health Centre 
will provide the Committee witd access to all accident reports, health and 
safety records and any other pgrtinent information in its possession. 

Meetings shall be held every se’ ond month or more frequently at the call of 
the Chair, if required. The Com F ittee shall maintain minutes of all meetings 
and make the same available fdr review. 

I 

Any representative appointed or iselected in accordance with (b) hereof, shall 
serve for a term of at least lone (1) calendar year from the date of 
appointment. Time off for reprdsentatives to perform these duties shall be 
granted. 

“A member of a committee is erntitled to, 
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one hour or such 
is necessary to 

r period of time as the committee determines 
for each committee meeting; 

i) 

ii) such time as is necessary to attend meetings of the committee; and 

iii) such time as is neces 
under subsection 9 
Occupational Health 

to carry out [inspections and investigations 
9 (27), and 9 (31) of the Act.]" ref: 

Act, Sec. 9 (34) 

"A member of a committee s all be deemed to be at work during the times 
described [above] and the m mber's employer shall pay the member for 
those times at the member's r gular or premium rate as may be proper. ref. 
Occupational Health and Saf i ty Act, Sec. 9(35) I' 

(9) The Association agrees to 
membership in the 

deavour to obtain the full cooperation of its 
of all safety rules and practices. 

(h) Pregnant employees may req 
if, in the professional opinion 
may be at risk. If such a tran 
she so requests, will be 
commencement of the pregnancy leave. 

to be transferred from their current duties 
employee's 'physician, the pregnancy 

not feasible, the pregnant employee, if 
an unpaid leave of absence before 

(i) Where the Health Centre 
exposed to infectious or 
available protective 
cost to the nurses. 

high risk areas where nurses are 

shall be provided at no 
diseases for which there are 

(j) At least one of the workers under the Occupational 
Health and Safety be certified workers as defined 
under the Act, The parties agree that it will 
not be a representing workers 

is not from the 
workers trained 

(k) "A member of a committee be deemed to be at work while the member 
certified by the Workplace Health 

shall pay the member for 
rate as may be proper". 

"[This provision] does 
Agency for the time 

ref: Sec 9 (37) 

(1) i) "This section does not cpply to a [nurse] 

A) when a circum described below is inherent in the 
worker's work normal condition of the worker's 
employment; 
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6.06 

6.07 

6.08 

6.09 

6.10 

6.1 1 

9 

B) when the workgr's refusal to work would directly endanger 

Occupational Health and Safety Act, Sec. 43 (1) 
J the life, health or safety of another person". ref: 

ii) "A worker may refuse o work or do particular work where he or she 
has reason to believe T hat, 

A) any equipment,lmachine, device or thing the worker is to use 
or operate is likely to endanger himself, herself or another 
worker; 

the physical coodition of the workplace or the part thereof in 
which he or she works or is to work is likely to endanger 
himself or hers$lf; or 

I 

B) 

C) any equipment,l machine, device or thing he or she is to 
use or operate Or the physical condition of the workplace or 
the part thereof1 in which he or she works or is to work is in 
contravention Of this Act or the regulations and such 
contravention is ilikely to endanger himself, herself or another 
worker". Ref: dccupational Health and Safety Act, Sec. 43 
(3). 

The Association may hold meetings on Health Centre premises providing permission 
has been first obtained from the Health Centre. 

The Association shall keep the Health Centre notified in writing of the names of the 
union representatives and/or Committee members and Officers of the Bargaining 
Unit appointed or selected under this (4rticle as well as the effective date of their 
respective appointments. 

All reference to union representative$, committee members and officers in this 
Agreement shall be deemed to mean Qurse representatives, committee members 
or officers of the Bargaining Unit. 

The Health Centre agrees to give repregentatives of the Ontario Nurses' Association 
access to the premises of the Health C$ntre for the purpose of attending grievance 
meetings or otherwise assisting in the  administration of this Agreement, provided 

Human Resources Services. Such prior arrangements are made with the 
representatives shall have access 
Manager Human Resources 

only with the approval of the 
be unreasonably withheld. 

Where a nurse makes prior arrangeme4ts for time off from a tour of duty, the nurse 
shall not be scheduled to work another. tour that day. 

Where a nurse is required to attend f~ committee meeting outside of regularly 
scheduled hours, she or he will be paid {or all hours spent in attendance at meetings 
at her or his regular straight time hourly rate. 

I 
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6.12 Labour Manaaement & Health and 

All members of committees will be r( 
Manager with the information as at 

ARTICLE 7 - GRIEVANCE PROCEDURE 

7.01 For purposes of this Agreement, t 
between the parties relating to thi 
alleged violation of the Agreement ii 
arbitrable. 

7.02 

7.03 

At the time formal discipline is impo! 
including the complaint stage, a nu 
union representative. In the case ( 
shall notify the nurse of this right in 
good labour relations practice, in 
Bargaining Unit President. 

It is the intent of the parties that cor 
as possible, and it is understood thi 
first given her or his immediate 
complaint. Such complaint shall be 
within nine (9) calendar days after t t  
or ought reasonably to have come to 
include consultation, advice and as! 
within nine (9) calendar days, it sha 
(9) calendar days in the following m 

Step No. 1 

The nurse may submit a written grie 
nurse, to the Program Manager or 
referred to in Article 7.09 and shall 
remedy sought and should identify 
alleged to be violated. The partie3 
grievance at a time and place suital 
designate will deliver her or his de( 
following the day on which the grie 
settlement, then: 

Step No. 2 

Donsible for notifying the appropriate Program 
le. 

jrievance is defined as a difference arising 
nterpretation, application, administration or 
luding any question as to whether a matter is 

j or at any stage of the grievance procedure, 
e is entitled to be represented by her or his 
suspension or discharge, the Health Centre 
vance. The Health Centre also agrees, as a 
nost circumstances it will also notify the 

daints of nurses shall be adjusted as quickly 
i nurse has no grievance until she or he has 
ipervisor the opportunity of adjusting the 
;cussed with her or his immediate supervisor 
circumstances giving rise to it have occurred 
le attention of the nurse. This discussion may 
tance from others. If there is no settlement 
:hen be taken up as a grievance within nine 
iner and sequence: 

ince, through the Association, signed by the 
signate. The grievance shall be on a form 
lentify the nature of the grievance and the 
i e  provisions of the Agreement which are 
lay, if they so desire, meet to discuss the 
! to both parties. The Program Manager or 
ion in writing within nine (9) calendar days 
tnce was presented to her or him. Failing 

Within nine (9) calendar 
may be submitted in 
then be held the Grievance 
Committee within nine (9) calendar at Step 
2 unless extended by agreement 
a representative(s) of the Association and the grievor may be 
present at the meeting. It is that the Health Centre Administrator 
or designate may have as she or he may desire at 

PERLEOI .CO1 



11 

. .. 

7.04 

7.05 

7.06 

such meeting. The decision of the H$alth Centre shall be delivered in writing within 
nine (9) calendar days following the date of such meeting. A copy of the second 
step grievance reply will be provided~ to the Labour Relations Officer. 

A complaint or grievance arising directly between the Health Centre and the 
Association concerning the interpret~ation, application or alleged violation of the 
Agreement shall be originated at St$p No. 2 within fourteen (14) calendar days 
following the circumstances giving risp to the complaint or grievance. A grievance 
by the Health Centre shall be filed with the Bargaining Unit President or designate. 

Where a number of nurses have idqntical grievances and each nurse would be 
entitled to grieve separately they may present a group grievance in writing signed 
by each nurse who is grieving to the qrogram Manager or designate within fourteen 
(14) calendar days after the circunlstances giving rise to the grievance have 
occurred or ought reasonably to hav$ come to the attention of the nurse(s). The 
grievance shall then be treated as being initiated at Step No. 1 and the applicable 
provisions of this Article shall then apply with respect to the processing of such 
grievance. 

- 

The release of a probationary nurse fqv reasons based on performance and ability 
to do the job, including skills, suitability and availability shall not be subject to the 
grievance procedure unless the probdtionary nurse is released for: 

(a) reasons which are arbitrary, discriminatory or in bad faith; 

(b) exercising a right under this Agreement. 

The Health Centre agrees to provilde written reasons for the release of a 
probationary nurse within seven (7) dhys of such release. 

A claim by a probationary nurse that she or he has been unjustly released shall be 
treated as a grievance, provided the nu~rse is entitled to grieve, if a written statement 
of such grievance is lodged by the nu~rse with the Health Centre at Step 2 within 
seven (7) days after the date the relbase is effected. Such grievance shall be 
treated as a special grievance as set dut below. 

The Health Centre agrees to provide wiitten reasons within seven (7) calendar days 
to the affected nurse in the case of disdharge or suspension and further agrees that 
it will not suspend, discharge or otherwibe discipline a nurse who has completed her 
or his probationary period, without just1 cause. 

A claim by a nurse who has completed her or his probationary period that she or he 
has been unjustly discharged or suspended shall be treated as a grievance if a 
written statement of such grievance is lodged by the nurse with the Health Centre 
at Step No. 2 within seven (7) caleddar days after the date the discharge or 
suspension is effected. Such special grievance may be settled under the Grievance 
or Arbitration Procedure by: 

(a) 

(b) 

Confirming the Health Centre’s ,action in dismissing the nurse; or 

Reinstating the nurse with or without loss of seniority and with or without full 
compensation for the time lost;  or 
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The matter shall be determined by a 
proceed under Article 7.1 1. The sole 
arbitration at the request of either party. 
matter be submitted to mediation-arbitration 
shall make such request in writing 
and, at the same time, it shall propose 
(7) calendar days thereafter, the other 

7.07 

sole arbitrator, unless the parties agree to 
arbitrator shall proceed by way of mediation- 

When either party requests that any such 
or to arbitration as provided above, it 

addressed to the other party to this Agreement 
.:he name of a sole arbitrator. Within seven 
party shall agree in writing or propose an 

PERLEOI .CO1 

7.08 

7.09 

7.10 

By any other arrangement wlhich may be deemed just and equitable. 

Failing settlement under the f regoing procedure of any grievance between 
the parties arising from the interpretation, application, administration or 
alleged violation of this Agre ment, including any question as to whether a 
matter is arbitrable, such grevance may be submitted to arbitration as 
hereinafter provided. If no w itten request for arbitration is received within 
thirty-six (36) calendar days fter the decision under Step 2 is given, the 
grievance shall be deemed to have been abandoned. Where such a written 
request is postmarked within t irty-four (34) calendar days after the decision 
under Step 2, it will be deeme to have been received within the time limits. i 
The parties agree that it is 
to arbitration, wherever 

an effort to 

if any, of the mediator. 

intent to resolve grievances without recourse 
Therefore, notwithstanding (a) above, the 

engage the services of a mediator in 
extend the time limits for the 

equally the fees and expenses, 

It is understood and agreed that the 
the grievance and arbitration p 
individuals. All agreements reache 
representatives of the Health Cent 
be final and binding upon the Hea 

n has carriage of all grievances throughout 
and not any individual or group of 

er the grievance procedure between the 
he representatives of the Association will 
re and the Association and the nurses. 

Association grievances shall be on thb form set out in Appendix 1. 

Where a difference arises 
application or administration 
whether a matter is 
has been violated, 

parties relating to the interpretation, 
including any questions as to 

is made that this Agreement 
exhausting the grievance 

other party in writing of its 
Where the grievance 

concerns: 

i) 
i i) 
iii) 
iv) 
v) 
vi) 
vii) 
viii) 
ix) 

Selection decisions on job 

Article I 9  - Compensation 
Entitlement to 
Discipline up to, but 

Premiums 
Scheduling issues 

Short term layoffs 
Dues issues 
Any other issues 
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7.1 1 

7.12 

7.13 

7.14 

7.15 

7.16 

alternate name@). If there is 00 agreement within fourteen (14) calendar days, the 
Minister of Labour for the Province of Ontario shall have the power to effect such 
appointment upon application therbto by the party invoking the arbitration 
procedure. No person may be appoibted as an arbitrator who has been involved 
in an attempt to negotiate or settle the grievance. 

Subject to Article 7.13, once appointed, the sole arbitrator shall have all powers as 
set out in Section 50 of the Labaur Relations Act, including the power to 
mediate/arbitrate the grievance, to imipose a settlement and to limit evidence and 
submissions. 

For all other grievances, including those grievances dealing with the nursing practice 
issues, the matter shall be determined by a three (3) person Board of Arbitration, 
unless the parties agree to proceed under Article 7.10. The party requesting 
arbitration shall, at the time of notification of its decision to submit the difference or 
allegation to arbitration shall name alnominee. Within seven (7) calendar days 
thereafter the other party shall name la nominee. However, if such party fails to 
name a nominee as herein required, the Minister of Labour for the Province of 
Ontario shall have the power to effecf such appointment upon application by the 
party invoking the arbitration proceduqe. The two (2) nominees, or by the parties, 
if they have agreed not to utilize nomihees shall attempt to select by agreement a 
chair of the arbitration board. If they dre unable to agree upon such a chair within 
a period of fourteen (14) calendar ddys they shall then request the Minister of 
Labour for the province of Ontario to appoint a chair. No person may be appointed 
as an arbitrator who has been involvbd in an attempt to negotiate or settle the 
grievance. 

Subject to Article 7.13, once appointed, ;the Board of Arbitration shall have all powers 
as set out in Section 50 of the LabQur Relations Act, including the power to 
mediate/arbitrate the grievance, to imflose a settlement and to limit evidence and 
submissions. 

No matter may be submitted to arbitration, which has not been properly carried 
through all requisite steps of the Grievgnce Procedure. 

The Arbitration Board shall not be authorized to make any decision inconsistent with 
the provisions of this Agreement, nor to alter, modify, add to or amend any part of 
this Agreement. 

The proceedings of the Arbitration Board will be expedited by the parties hereto and 
the decision of the majority and where there is no majority the decision of the chair 
will be final and binding upon the parties1 hereto and the nurse or nurses concerned. 

Each of the parties hereto will bear the qxpense of the nominee appointed by it and 
the parties will share equally the fees and expenses, if any, of the chair of the 
Arbitration Board. 

The time limits set out in the Grievance and Arbitration Procedures herein are 
mandatory and failure to comply strictly1 with such time limits except by the written 
agreement of the parties, shall result in the grievance being deemed to have been 
abandoned subject only to the provision$ of Section 48(16) of The Labour Relations 
Act. 

PERLEOI .CO1 
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. .. 

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY ~ 

(Article 8.01 applies to employees covered by an ntario College under the Regulated Health 
Professions Act only.) t 

The parties agree that resident care is 
practice, resident acuity, fluctuating w 

if concerns relating to professional 
fluctuating staffing are resolved 

8.01 

in a timely and effective manner. 

In the event that the Health Centre 
an individual nurse or group of 
they are being asked to perform 

igns a number of residents or a workload to 
such that they have cause to believe that 

than is consistent with proper resident 
care, they shall: 

(a) i) 

ii) 

iii) 

iv) 

v) 

vi) 

At the time the worklo d issue occurs, discuss the issue within the 
unit/program to develo strategies to meet resident care needs using 
current resources. 

If necessary, using lines of communication, seek 
immediate assistance identified by the Health 
Centre (who could unit) who has 
responsibility for time1 

Failing resolution of 
nurse(s) will 

issue at the time of occurrence, the 
her or his Manager or designate 

working day. 

Complain in writing to the Association-Health Centre Committee 
within fifteen (15) calen ar days of the alleged improper assignment. 
The Chair of the Association-Health Centre Committee shall 
convene a meeting of the Association-Health Centre Committee 
within ten ( I O )  calend r days of the filing of the complaint. The 
Committee shall hear nd attempt to resolve the complaint to the 
satisfaction of both pa I ies. 

Failing resolution of th within fifteen (15) calendar days 
of the meeting of Centre Committee the 
complaint shall Assessment 
Committee 

shall act as Chair. 

The Assessment Com ittee shall set a date to conduct a hearing 
into the complaint wi hin fourteen (14) calendar days of its 
appointment and shall b empowered to investigate as is necessary 
and make what finding as are appropriate in the circumstances, 
The Assessment Comm ttee shall report its findings, in writing, to the 
parties within thirty (30 calendar days following completion of its 
hearing. 1 PERLEOI .CO1 I 
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8.02 

vii) It is understood and agreed that representatives of the Ontario 
Nurses' Association, including the Labour Relations Officer and the 
Nursing Practice Officer, may attend meetings held between the 
Health Centre and the Association under this provision. 

viii) Any complaint lodged under this provision shall be on the form set 
out in Appendix 3. 

(b) i) The list of Assessment Committee Chairs is attached as Appendix 
2. During the term of this Agreement, the parties shall meet as 
necessary to review and amend by agreement the list of chairs of 
Professional Responsibility Assessment Committees. 

The parties agree that should a Chair be required, the Health Centre 
Association and the Ontario Nurses' Association will be contacted. 
They will provide the name of the person to be utilized on the 
alphabetical listing of Chairs. The name to be provided will be the 
top name on the list of Chairs who has not been previously 
assigned. 

Should the Chair who is scheduled to serve decline when requested, 
or it becomes obvious that she or he would not be suitable due to 
connections with the Health Centre or community, the next person 
on the list will be approached to act as Chair. 

ii) Each party will bear the cost of its own nominee and will share 
equally the fee of the Chair and whatever other expenses are 
incurred by the Assessment Committee in the performance of its 
responsibilities as set out herein. 

The Nursing Practice Committee will provide Terms of Reference, dates of meetings 
and minutes of each meeting to the Union Executive. Committee minutes will be 
provided to ONA members in a binder on the units. ONA members may make 
recommendations in writing to the Committee with a response from the Committee 
in writing. 

. _  
ARTICLE 9 - PROFESSIONAL DEVELOPMENT 

9.01 Preamble 

Continuous professional development is a hallmark of professional nursing practice. 
As a self-regulating profession, nursing recognizes the importance of ongoing 
learning and the maintenance of competence in a dynamic practice environment. 
The parties agree that professional development includes a diverse range of 
activities, including but not limited to formal academic programs; short-term 
continuing education activities; certification programs; independent learning and 
committee participation. The parties recognize their joint responsibility in and 
commitment to active participation in the area of professional development. 

PERLEOI .CO1 
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9.02 Orientation and In-service Proqram 

The Health Centre recognizes the need for a Health Centre Orientation Program of 
such duration as it may deem appropriate taking into consideration the needs of the 
Health Centre and the nurses involved. 

9.03 

9.04 

9.05 

9.06 

9.07 

Before assigning a newly hired full-time/part-time nurse in charge of a nursing unit, 
the Health Centre will first provide orientation both to the Health Centre and to such 
nursing unit. It is understood that such nurse may be assigned to any tour as part 
of the nurse’s orientation program, providing such assignment is in accordance with 
any scheduling regulations. 

Nurses who displace other nurses in the event of a long-term layoff, nurses recalled 
from layoff, nurses whose probationary period has been extended under Article 
10.01, and nurses who are transferred on a permanent basis may be provided any 
orientation determined necessary by the Health Centre for the purposes of allowing 
the nurse to assume satisfactorily the duties of such position. A request by such a 
nurse for orientation shall not be unreasonably denied. 

Both the Health Centre and the Association recognize their joint responsibility and 
commitment to provide, and to participate in, in-service education. The Association 
supports the principle of its members’ responsibility for their own professional 
development and the Health Centre will endeavour to provide programs related to 
the requirements of the Health Centre. Available programs will be publicized, and 
the Health Centre will endeavour to provide nurses with opportunities to attend such 
programs during their regularly scheduled working hours. 

When a nurse is on duty and authorized to attend any in-service program within the 
Health Centre and during her or his regularly scheduled working hours the nurse 
shall suffer no loss of regular pay. When a nurse is required by the Health Centre 
to attend courses outside of her or his regularly scheduled working hours, the nurse 
shall be paid for all time spent in attendance on such courses at her or his regular 
straight time hourly rate of pay. 

(a) Nurses may be required, as part of their regular duties, to supervise activities 
of students in accordance with the current College of Nurses of Ontario 
Accountabilitv Standards for RN’s and RPN’s Working with Students. Nurses 
will be informed in writing of their responsibilities in relation to these 
students. Any information that is provided to the Health Centre by the 
educational institution with respect to the skill level of the students will be 
made available to the nurses recruited to supervise the students. 

(b) Nurses are expected, as part of their regular duties, to provide guidance and 
advice to members of the health care team. 

(c) Nurses may, from time to time, be assigned a formal mentorship role for a 
designated nurse. Mentorship is a formal supportive relationship between 
two nurses, which results in the professional growth and development of an 
individual practitioner to maximize her or his clinical practice. The 
relationship is time limited and focused on goal achievement. Orientation 
to the organization or general functioning of the unit does not constitute 
mentorship. 
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9.08 

9.09 

9.10 

After  consultation^. with, the nurse being mentored, the Health Centre will 
-5 identify the experiences required to meet her or his learning needs, and will 
determine the duration of the mentorship assignment and expectations of 
the mentor. 

The Health Centre will provide, on a regular basis, all nurses with an 
opportunity to indicate their interest in assuming a mentorship role, through 
a mechanism determined by the parties. The Health Centre selects and 
assigns the mentor for a given mentoring relationship. At the request of any 
nurse, the Health Centre will discuss with any unsuccessful applicant ways 
in which she or he may be successful for future opportunities. 

The Health Centre will review the workload of the mentor and the nurse 
being mentored to facilitate successful completion of the mentoring 
assignment. 

The Health Centre will pay the nurse for this assigned additional 
responsibility a premium of sixty (60$) cents per hour, in addition to her or 
his regular salary and applicable premium allowance. 

The Health Centre undertakes to notify the Association in advance, so far as 
practicable, of any technological changes which the Health Centre has decided to 
introduce which will significantly change the status of the nurse within the bargaining 
unit. 

The Health Centre agrees to discuss with the Association the effect of such 
technological changes on the employment status of the nurses and to consider 
practical ways and means of minimizing the adverse effect, if any, on the nurses 
concerned. 

Nurses who are subject to layoff due to technological change will then be given 
notice of such layoff at the earliest reasonable time and in keeping with the 
requirements of the applicable legislation and the provisions of Article 10.07 will 
apply. 

Where computers are introduced into the workplace and nurses are required to 
utilize those computers in the course of their duties, the Health Centre agrees that 
necessary computer training will be provided at no cost to the nurses involved. 

A copy of any completed evaluation which is to be placed in a nurse's file shall be 
first reviewed with the nurse. The nurse shall initial such evaluation as having been 
read and shall have the opportunity to add her or his views to such evaluation prior 
to it being placed in her or his file. It is understood that such evaluations do not 
constitute disciplinary action by the Hqalth Centre against the nurse. 

Each nurse shall have reasonable acqess to all her or his files for the purpose of 
reviewing their contents in the preserjce of her or his supervisor. A copy of the 
evaluation will be provided to the nursb at her or his request. 

No document shall be used against a lnurse where it has not been brought to her 
or his attention in a timely manner. 

PERLEOI .CO1 
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9.11 

9.12 

Any letter of reprimand, suspension or other sanction will be removed from the 
record of a nurse eighteen (18) months following the receipt of such letter, 
suspension or other sanction provided that such nurse's record has been discipline 
free for one year. 

The Peer Feedback Process of the Quality Assurance Program Required by the 
Colleae of Nurses of Ontario 

The above referenced Peer Feedback is confidential information which the nurse 
is expected to obtain, by requesting feedback from peer(s) of her or his choice, for 
the sole purpose of meeting the requirements of the Quality Assurance Program 
required by the College of Nurses of Ontario. The parties recognize the importance 
of supporting the confidential nature of the Peer Feedback component of the Quality 
Assurance Program. 

ARTICLE IO - SENIORITY 

Newly hired nurses shall be considered to be on probation for a period of 
seventy (70) tours worked from date of last hire (525 hours) of work for 
nurses whose regular hours of work are other than the standard work day. 
If retained after the probationary period, the full-time nurse shall be credited 
with seniority from date of last hire and the part-time nurse shall be credited 
with seniority for the seventy (70) tours (525 hours) worked. With the written 
consent of the Health Centre, the probationary nurse and the Bargaining 
Unit President or designate, such probationary period may be extended. 
Where the Health Centre requests an extension of the probationary period, 
it will provide notice to the Association at least seven (7) calendar days prior 
to the expected date of expiration of the initial probationary period. It is 
understood and agreed that any extension to the probationary period will not 
exceed an additional sixty (60) tours (450 hours) worked and, where 
requested, the Health Centre will advise the nurse and the Association of 
the basis of such extension with recommendations for the nurse's 
professional development. 

A nurse who transfers from casual or regular part-time to full-time status 
shall not be required to serve a probationary period where such nurse has 
previously completed one since her or his date of last hire. Where no such 
probationary period has been served, the number of tours worked (hours 
worked for nurses whose regular hours of work are other than the standard 
work day) during the nine months immediately preceding the transfer shall 
be credited towards the probatipnary period. 

A nurse who transfers from cas a1 part-time or full-time to regular part-time 
status shall not be required to s rve a probationary period where such nurse 
has previously completed one ince her or his date of last hire. Where no 
such probationary period has een served, the number of tours worked 
(hours worked for nurses whos regular hours of work are other than the 
standard work day) during the ine (9) months immediately preceding the 
transfer shall be credited towar i s the probationary period. 
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10.03 

10.04 

A seniority list shall be estabhhed for all full-time nurses covered by this 
Agreement who have completled their probationary period. For information 
purposes only, the names df all full-time probationary nurses shall be 
included in the seniority list. 

A seniority list shall be established for all part-time and casual nurses 
covered by this Agreement who have completed their probationary period. 
For information purposes Only, the names of all regular part-time 

probationary nurses shall be idcluded in the seniority list. Seniority on such 
lists will be expressed in term$ of total hours worked. 

A copy of the current seniority list will be filed with the Bargaining Unit 
President or designate, and b8 posted biannually in April and September. 

A nurse's full seniority and service sh$II be retained by the nurse in the event that 
the nurse is transferred from full-timb to part-time or in the event the nurse is 
transferred from casual to regular partftime or vice-versa. A nurse whose status is 
changed from full-time to part time shall receive credit for her or his full seniority and 
service on the basis of 1500 hours wbrked for each year of full-time seniority or 
service. A nurse whose status is charhged from part-time to full-time shall receive 
credit for her or his full seniority and seirvice on the basis of one year of seniority or 
service for each 1500 hours worked. Any time worked in excess of an equivalent 
shall be pro-rated at the time of transfer. 

(Article 10.04 and Note 1 following Artiqle 10.04 apply to full-time nurses only; Note 
2 provides that the accrual of seniority and service on pregnancy and parental leave 
also applies to part time nurses; Not$ 3 provides that the clause (including the 
notes) must be interpreted in a manner consistent with the Ontario Human Rights 
Code and the Employment Standards Act. 

If a nurse's absence without pay from the Health Centre including absences under 
Article 11, Leaves of Absence, exceeds thirty (30) continuous calendar days the 
nurse will not accumulate seniority or sqrvice for any purposes under the Collective 
Agreement for the period of the absencd in excess of thirty (30) continuous calendar 
days unless otherwise provided and tihe nurse will become responsible for full 
payment of any subsidized employeelbenefits in which she or he is entitled to 
participate during the period of absence. In the case of unpaid approved leaves of 
absence in excess of thirty (30) continuous calendar days a nurse may arrange with 
the Health Centre to prepay the full premium of any applicable subsidized benefits 
during the period of leave in excess cbf thirty (30) continuous calendar days to 
ensure continuing coverage. ( In circuhstances where a full-time nurse is on an 
unpaid leave of absence in excess of thihy (30) calendar days and voluntarily works 
occasional tour@) during the leave period, the nurse shall be deemed to have 
continued on unpaid leave.) 

Notwithstanding this provision, seniority,shalI accrue if a nurse's absence is due to 
disability resulting in W.S.I.B. benefits or L.T.D. benefits including the period of the 
disability program covered by Employment Insurance. 

Notwithstanding this provision, seniority and service will accrue and the Health 
Centre will continue to pay the premiums for benefit plans for nurses for a period of 
up to seventeen (17) weeks while a nurse is on pregnancy leave under Article 11.07 
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NOTE 3: This clause shall be 
Ontario Human Rights 

10.05 

interpreted in a manner consistent with the 
Code and the Employment Standards Act. 

and for a period of up to eighteen (18) weeks while a nurse is on parental leave 
under Article 11.08. Seniority and s Nice will accrue for an adoptive parent or a 
natural father for a period of up to t irty-five (35) weeks while such nurse is on a 
parental leave under Article 11.08. R 

Nurses presently enjo ing the accumulation of seniority for greater 
periods shall continu to receive such seniority benefits while 
employed by the Heal t h Centre. 

NOTE 1: 

The accrual of seniori y and service for nurses on pregnancy and 
parental leave applies t to both full-time and part-time nurses. 

,NOTE 2: 

A full-time or regular part-time nurse s all lose all service and seniority and shall be 
deemed to have terminated if the nur 

(a) leaves of her or his own accodd; 

(b) is discharged and the dischar e is not reversed through the grievance or 
arbitration procedure; P 

(c) has been laid off for twenty-fobr (24) calendar months; 

(d) refuses to continue to work o return to work during an emergency which 
seriously affects the Health C ntre's ability to provide adequate resident 
care, unless a satisfactory rea t on is given to the Health Centre; 

(e) is absent from scheduled a period of three (3) or more consecutive 
Health Centre of such absence and working days without 

providing a Health Centre; 

(9 fails to return to work (subj ct to the provisions of 10.05 (e)) upon 
termination of an authorized le ve of absence without satisfactory reason 
or utilizes a leave of absence for purposes other than that for which the 
leave was granted; 

e 
(9) fails upon being notified of a recall to signify her or his intention to return 

within twenty (20) calendar days after she or he has received the notice of 
recall mailed by registered mail to the last known address according to the 
records of the Health Centre and fails to report to work within thirty (30) 
calendar days after she or he has received the notice of recall or such 
further period of time as may be agreed upon by the parties; 

(h) is absent from work due to illness or disability for a period of thirty (30) 
months from the time such absence commenced. 

NOTE: This clause shall be interpreted in a manner consistent with the 
Ontario Human Rights Code. 

PERLEOI .CO1 



21 

10.06 (a) i) Where a permanent full-time vacancy occurs in a classification within 

unit is established by1 the Health Centre, such vacancy shall be 
posted for a period of deven (7) consecutive calendar days. Nurses 
in this bargaining unit qay make written application for such vacancy 
within the seven (7) day period referred to herein. Subsequent 
vacancies created by tfie filling of a posted vacancy are to be posted 
for seven (7) consecutive calendar days. 

1 the bargaining-unit or b new full-time position within the bargaining 

ii) Where a permanentl regular part-time vacancy occurs in a 
classification within the bargaining unit or a new regular part-time 
position within the bargaining unit is established by the Health 
Centre, such vacancy1 shall be posted for a period of seven (7) 
consecutive calendar days. Nurses in this bargaining unit may make 
written application for such vacancy within the seven (7) day period 
referred to herein. Subsequent vacancies created by the filling of a 
posted vacancy are to be posted for seven (7) consecutive calendar 
days. 

iii) A copy of all job postin$ will be provided to the local Association at 
the time of posting. 

iv) The job posting provisipns take precedence over any recall rights 
that employees may have under this agreement, unless otherwise 
provided herein. 

Where a full-time emplayee on layoff is the successful candidate for 
a vacant part-time position, she or he shall retain recall rights to her 
or his former position iq the full-time bargaining unit for a period of 
six months from the date of her or his layoff. This shall also apply to 
a part-time employee OD layoff who is the successful candidate for 
a vacant full-time positiqn. In these circumstances, the job posting 
provisions will not apply. 

(b) A nurse may make a written ltequest for transfer by advising the Health 
Centre and filing a Request for Transfer form indicating her or his name, 
qualifications, experience, present area of assignment, seniority and 
requested area of assignment. lA Request for Transfer shall become active 
as of the date it is received by the Health Centre and shall remain so until 
December 31 following. Such requests will be considered as applications 
for posted vacancies and subsequent vacancies created by the filling of a 
posted vacancy. 

A list of vacancies filled in the preceding month under Articles 10.06 (a) and 
(b), and the names of the successful applicants, will be posted, with a copy 
provided to the Association. Unsuccessful applicants will be notified. 

At the request of the nurse, the Health Centre will discuss with unsuccessful 
applicants ways in which they can improve their qualifications for future 
postings. , 
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. -  

(c) Nurses shall be selected for positions under either 10.06 (a) or (b) on the 
basis of their skill, ability, experience and qualifications. Where these 
factors are relatively equal amongst the nurses considered, seniority shall 
govern providing the successful applicant, if any, is qualified to perform the 
available work within an appropriate familiarization period. Where seniority 
governs, the most senior applicant, regardless of her or his ONA bargaining 
unit, will be selected. Where the applicant has been selected in accordance 
with this Article and it is subsequently determined that she or he cannot 
satisfactorily perform the job to which she or he was promoted, the Health 
Centre will attempt, during the first (60 tours) (450 hours for nurses whose 
regular hours of work are other than the standard work day) worked from the 
date on which the nurse was first assigned to the vacancy, to return the 
nurse to her or his former job, and the filling of the subsequent vacancies 
will likewise be reversed. Notwithstanding the level of entry to practice 
(Baccalaureate Degree in Nursing) which will become effective in 2005, the 
Health Centre will not establish qualifications, or identify them in job 
postings, in an arbitrary or unreasonable manner. 

(d) Vacancies which are not expected to exceed sixty (60) calendar days and 
vacancies caused due to illness, accident, leaves of absence (including 
pregnancy and parental) may be filled at the discretion of the Hospital. In 
filling such vacancies consideration shall be given to regular part-time 
nurses in the bargaining unit on the basis of seniority who are qualified to 
perform the work in question. If the temporary vacancy is not filled by a 
regular part-time nurse, consideration will be given to casual part-time 
nurses in the bargaining unit on the basis of seniority who are qualified to 
perform the work in question, prior to utilizing non-bargaining unit nurses 
supplied by an agency or registry. It is understood, however, that where 
such vacancies occur on short notice, failure to offer part-time nurses such 
work shall not result in any claim for pay for time not worked while proper 
arrangements are made to fill the vacancy. Where part-time nurses fill 
temporary full-time vacancies, such nurses shall be considered regular part- 
time and shall be covered by the terms of the part-time collective 
agreement. Upon completion of the temporary vacancy, such nurse shall be 
reinstated to her or his former position unless the position has been 
discontinued, in which case the nurse shall be given a comparable job. full- 
time nurses may be considered for temporary full-time vacancies on the 
same basis as regular part-time nurses. 

(e) The Health Centre shall have the right to fill any permanent vacancy on a 
temporary basis until the posting procedure or the Request for Transfer 
procedure provided herein has been complied with and arrangements have 
been made to permit the nurse selected to fill the vacancy to be assigned 
to the job. 

(9 A nurse selected as a result of a posted vacancy or a Request for Transfer 
need not be considered for a further permanent vacancy for a period of up 
to six (6) months from the date of her or his selection, 

(9) Where nurses are reassigned to meet patient care needs at the Health 
Centre, they will be reassigned to units or areas where they are qualified to 
perform the available work. 
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10.07 (4 A "Layoff' shall include a reduction in a nurse's hours of work and 
cancellation of all or part of a nurse's scheduled shift. 

Cancellation of single or partial shifts will be on the basis of seniority of the 
nurses on the unit on that shift unless agreed otherwise by the Health 
Centre and the Association in local negotiations. 

A partial or single shift reassignment of a nurse from her or his area of 
assignment will not be considered a layoff. Such reassignment will be 
determined by the least senior nurse on the unit being reassigned. 

A "short-term layoff' shall mean 

i) anticipated to exceed dix months in length, of any part of the Health 
Centre's facilities for ttie purpose of construction or renovation; or 

ii) any other temporary lalyoff which is not anticipated to exceed three 
months in length. 

A "long-term layoff' shall meam any layoff which is not a short-term layoff. 

The Health Centre shall provicfe the local Association with no less than 30 
calendar days' notice of a shofi term layoff. Notice shall not be required in 
the case of a cancellation of all or part of a single scheduled shift, provided 
that Article 14.12 has been co@plied with. In giving such notice, the Health 
Centre will indicate to the local Association the reasons causing the layoff 
and the anticipated duration ofl the layoff, and will identify the nurses likely 
to be affected. If requested, the Health Centre will meet with the local 
Association to review the effecf on nurses in the bargaining unit. 

Notice 

In the event of a proposed layoff at the Health Centre of a permanent or 
long-term nature or the eliminakion of a position within the bargaining unit, 
the Health Centre shall: 

i) 

i i) 

Note: 

provide the Union with qo less than four (4) months written notice of 
the proposed layoff or dlimination of position; and 

provide to the affected iemployee(s), if any, no less than three (3) 
months written notice 04 layoff, or pay in lieu thereof. 

Where a proposed layo# results in the subsequent displacement of 
any member(s) of the bqrgaining unit, the original notice to the Union 
provided in (i) above shhll be considered notice to the Union of any 
subsequent layoff. 

I 

The Health Centre shall  meet^ with the local Association to review the 
following: 

i> the reasons causing the layoff; 
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In the event of a layoff, nurses 
seniority provided that the nurses 
seniority are qualified to 
foregoing, probationary nurses 

Nurses shall have the followirg 

i> A nurse who has been 

A) accept the layoff; 

B) opt to retire if 
pension plan aci 

C) elect to transfer 
qualified to perform 

D) displace the least 
work she or he 

E) The nurse given 
seventy-two (72) 

ii) A nurse who has been 

A) accept the layof'; 

B) opt to retire if 
pension plan as 

C) elect to transfer 
is qualified to 

D) displace another 
bargaining unit 
a unit or area 
qualified to perform. 

E) The nurse given 
seventy-two (72) 
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shall be laid off in the reverse order of 
who are entitled to remain on the basis of 

Subject to the perform the available work. 
shall be first laid off. 

entitlements in the event of a layoff; 

notified of a short-term layoff may: 

or 

eligible under the terms of the Health Centre's 
outlined in Article 17.04; or 

to a vacant position, provided she or he is 
the available work; or 

senior nurse in the bargaining unit whose 
s qualified to perform. 

notification must make her/his election within 
hours of receiving said notice. 

iotified of a long-term layoff may 

or 

eligible under the terms of the Health Centre's 
outlined in Article 17.04; or 

lo  a vacant position provided that she or he 
pe-form the available work; or 

nurse in any classification who has lesser 
seniority and who is the least senior nurse on 
Mahose work the nurse subject to layoff is 

r otification must make her/his election within 
hours of receiving said notice. 
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iii) In all cases ofjayoff: , 
Any agreement between the Health Centre and the 
Association concerning the method of implementation of a 
layoff shall takb precedence over the terms of this article. 
The unavailabil(ity of a representative of the Association shall 
not delay any @eeting regarding layoffs or staff reductions. 

Where a vacapcy occurs in a position following a layoff 
hereunder as a1 result of which a nurse has been transferred 
to another pos/ition, the affected nurse will be offered the 
opportunity to (eturn to her or his former position providing 
such vacancy Occurs within six (6) months of the date of 
layoff, Where the nurse returns to her or his former position 
there shall be no obligation to consider the vacancy under 
Article 10.06. where the nurse refuses the opportunity to 
return to her or his former position the nurse shall advise the 
Health Centre ih writing. 

No reduction in the hours of work shall take place to prevent 
or reduce the iqpact of a layoff without the consent of the 
Association. 

All regular part-time and full-time nurses represented by the 
Association whq are on layoff will be given a job opportunity 
in the full-time dnd regular part-time categories before any 
new nurse is hirbd into either category. 

Full-time and dart-time layoff and recall rights shall be 
separate. 

Casual part-time1 nurses shall not be utilized while full-time or 
regular part-timp nurses remain on layoff, unless the 
provisions of Artible 10.09 have been complied with or unless 
the matter is coLtered by local scheduling. 

No new nurses shall be hired until all those nurses who retain 
the right to be r$called have been given an opportunity to 
return to work. ~ 

In this Article (10.08), a "vacant position" shall mean a 
position for which the posting process has been completed 
and no successf@l applicant has been appointed. 

The option to 'I qccept a layoff " as provided in this Article 
includes the right of an employee to absent her'or himself 
from the workplace. 

c 

( 4  i> Where there are vacant positions available under Article IO, but the 
nurse is not qualified to p@form the available work, and if such nurse 
is not able to displace anDther nurse under Article 10, the nurse will 
be provided with the necessary training up to twelve (12) weeks' 
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. .  . _  (c) For the purposes of this artice, 
assignment which is anticipated 
Temporary vacancies which 
offered by seniority first to 

training to enable urse to become qualified for one of the vacant 
positions. In the position for which training will be 

shall take account of the nurse's stated 
preference. 

a "temporary vacancy" shall mean an 
to exceed five shifts (37.5 hours). 

arise in the full-time bargaining unit shall be 
full-':ime nurses on layoff who have expressed 

i i )  When nurses would 
none of the nurses 

be recalled pursuant to Article 10 but 
list are qualified to perform the 

available work the training up 

part-time nurses on layoff who 
time nurse accepts then by sen 
expressed interest, and if no 
part-time nurses. 

iii) Where a nurse receive training under this provision, she or he need 
not be considered for further vacancies for a period of six (6) 
months from the date or he is placed in the position. 

have expressed interest, and if no such part- 
ority to full-time nurses on layoff who have 

such full-time nurse accepts then to casual 

Full-time and regular part-time nurs 
unless otherwise agreed between the 
to the following provisions, provided t 

shall be recalled in the order of seniority 
Centre and the bargaining unit, subject 

recalled is qualified to perform the 

10.09 

available work: 

(a) Full-time and regular part-time urses on layoff may notify the Health Centre 
of their interest in acceptin occasional vacancies and/or temporary 
vacancies which may arise for which they are qualified. Such 
notification of interest shall restrictions on the type of assignment 
which a nurse is willing to shall remain valid for six weeks. 
However if a nurse declines or temporary vacancy the Health 
Centre shall not be obliged nurse again during the balance 
.of such six-week period. 

(b) For the purposes of this article, an "occasional vacancy" shall mean an 
assignment which is anticipat d not to exceed five shifts (37.5 hours). 
Occasional vacancies shall be offered first to regular part-time nurses on 
layoff who have expressed interest, and if no such part-time nurse accepts 
then to full-time nurses on lay ff who have expressed interest, and if no 
such full-time nurse accepts th n n to casual part-time nurses. 

c 

(d) A nurse to whom an occasional 
or decline such vacancy and in 
on the recall list. 

r temporary vacancy is offered may accept 
case shall maintain her or his position 
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. . .. 

10.10 

The acceptance of a tempora vacancy that is anticipated to exceed sixty 
(60) calendar days shall be c r nsidered a recall from layoff for purposes of 
Article IO.O5(c). No new notide of layoff will be required and the nurse will 
be deemed to be laid off at thb conclusion of the temporary vacancy. 

A full-time nurse on layoff who1 accepts a temporary full-time vacancy within 
thirty (30) days of the effectiv$ day of layoff will continue to receive benefit 
coverage for the duration of the temporary vacancy. 

A full-time nurse who has worked for more than 600 hours in 140 calendar 
days as the result of acceptibg one or more temporary vacancies shall 
thereafter be eligible for beneqt coverage as a full-time nurse and shall be 
paid accordingly, and shall corhtinue to receive benefit coverage so long as 
she or he continues to fill a teqporary vacancy and such full-time employee 
shall accrue seniority in the banner prescribed for full-time employees 
throughout the period of emplbyment. 

Otherwise, a full-time employee who accepts a temporary or occasional 
vacancy shall be paid her or hib regular full-time rate of pay together with a 
percentage payment in lieu of benefits at the rate specified for part-time 
nurses. 

A full-time employee who aqcepts a temporary part-time vacancy or 
occasional vacancies as providbd herein will accrue seniority throughout the 
period of such employment in the manner prescribed for part-time nurses. 

A part-time employee who accepts a temporary or occasional vacancy will 
accrue seniority throughout th$ period of such employment in the manner 
prescribed for part-time nurseq. 

(a) A nurse who is transferred to a fiosition outside of bargaining unit for a period 
of not more than eight (8) monlhs or is seconded to teach for an academic 
year shall not suffer any loss of seniority, service or benefits. 

A nurse who is transferred to alposition outside of the bargaining unit for a 
period of not more than one (I) year shall, subject to (d) below, retain, but 
not accumulate, her or his seniority held at the time of the transfer. In the 
event the nurse is returned to /a position in the bargaining unit, she or he 
shall be credited with senioriti held at the time of transfer and resume 
accumulation from the date of +er or his return to the bargaining unit. 

A nurse must remain in the bar aining unit for a period of at least three (3) 
months before transferring out ! f the bargaining unit again or she or he will 
lose all seniority held at the tim$ of the subsequent transfer. 

(b) In the event that a nurse is transferred to a position outside of the bargaining 
unit for a period in excess of ode (1) year, she or he will lose all seniority 
held at the time of transfer. In the event the nurse is returned to a position 
in the bargaining unit, the nursd's seniority will accrue from the date of her 
or his return to the bargaining unit. 
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will employ the employees o f t  
laid off, with similar terms and 
this provision. This clause will 
registry nurses for single shift 
of absence. 

10.12 

l e  bargaining unit who would otherwise be 
conditions of employment, is not a breach of 

not apply to the ad hoc use of agency or 
cclverage of vacancies due to illness or leaves 

(c) It is understood and agreed t at a nurse may decline such offer to transfer 
and that the period of tim referred to above may be extended by 
agreement of the parties. 

(a) Nurses who are in superviso positions excluded from the bargaining unit 
shall not perform duties norm performed by nurses in the bargaining unit 
which shall directly cause or in the layoff, loss of seniority or service 
or reduction in benefits to the bargaining unit. 

Nurses will be assigned 
Regulated Health 
regulations thereto. 
responsibilities to 
duties and 

and responsibilities in accordance with the 
Act and other applicable statutes and 
Centre will not assign such duties and 
covered by this agreement unless those 

to the position occupied by the 
are being assigned and are 

Unless otherwise agreed 
performed by full-time 
purpose of 

the Union and the Health Centre, work 
ill not be assigned to part-time nurses for the 

(a) Before issuing notice of long ter layoff pursuant to Article 10.07(e)(ii), and 
following notice pursuant to Arti 10.07(e)(i), the Health Centre will make 
offers of early retirement in accordance with the following 
conditions: . .  

The Health Centre will 
unit(s) where layoffs 

st make offers in order of seniority on the 
Id otherwise occur. 

i) 

ii) The Health Centre offers to nurses eligible for early 
pension plan (including regular 

they participate in the Health 
retirement under the 
part-time, if 
Centre pension plan). 

iii) If no nurses on the unit apcted accept the offer, the Health Centre 
will then extend the offe to other nurses in the bargaining unit in 
order of seniority. \ 

iv) The number of early retir ments the Health Centre approves will not 
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10.14 

A nurse who elects an earl retirement option shall receive, following 

salary for each year of service\ to a maximum ceiling of fifty-two (52) weeks’ 
salary. I 

6 completion of the last day of work, Y a retirement allowance of two (2) weeks’ 

(b) Where a nurse has receivedl individual notice of long term layoff under 
Article 10.07 such nurse may Iesign and receive a separation allowance as 
follows: I 

Where an employee r signs effective within thirty (30) days after 
receiving individual no t ice of long term layoff, she or he shall be 
entitled to a separatiod allowance of two(2) weeks’ salary for each 
year of continuous servlce to a maximum of sixteen (1 6) weeks’ pay, 
and, on production of receipts from an approved educational 
program, within twelve (12) months of resignation will be reimbursed 
for tuition fees up to d maximum of three thousand ($3,000.00) 
dollars. 

i> 

ii) Where an employee reqigns effective later than thirty (30) days after 
receiving individual notice of long term layoff, her or she shall be 
entitled to a separation iallowance of four (4) weeks salary, and, on 
production of receipts frbm an approved educational program, within 
twelve (12) months of rqsignation will be reimbursed for tuition fees 
up to a maximum of onei thousand two hundred and fifty ($1,250.00) 
dollars. 

iii) The nurses regular weekly earnings shall be determined by 
multiplying her regular hburly rate on her last day worked prior to the 
commencement of the lpave times her normal weekly hours. The 
normal weekly hours for la part-time employee shall be calculated by 
using the same time pefliod used for calculation of an Employment 
Insurance benefit (26) Mieeks). 

The Health Centre and the Association yill utilize the services of a labour adjustment 
service provider as the parties may a 
counselling, adjustment, training and services. 

purposes of a jobs registry, 

NOTE I: In the bargaining units wtere full-time and part-time nurses are both 
employed, seniority listg and layoff and recall rights of part-time 
nurses shall be separate1 from full-time nurses. 

NOTE 2: The seniority list referrecl to in Article 10.02 shall include any other 
information that is curredtly provided to the Association. 

ARTICLE 11 - LEAVES OF ABSENCE 

11.01 Written requests for a personal leave of absence without pay will be considered on 
an individual basis by the Program Mbnager, Supervisor or designate. Such 
requests are to be given as far in advadce as possible and a written reply will be 
given within fourteen (14) days; except in1 cases of emergency in which case a reply 
will be given as soon as possible. Such lleave shall not be unreasonably withheld. 
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11.02 Leave for Association Business 

11 -03 

1 I .04 

The Health Centre agrees to ( 
selected by the Associatioi 
conferences, conventions anc 
leave of absence, a nurse's s 
lieu of fringe benefits shall be 
Association agrees to reimbur 
rate of the full-time nurse or ir 
percentage in lieu of fringe be 
Committee meetings which ' 

Health Centre will bill the loc 
time. 

Part-time nurses will receivc 
granted under this Article. 

Leaves of absence granted i t  
to the following provisions: 

i) Adequate notice of a 
Centre. 

ii) Not more than five ( 
understanding that nc 
unit will be allowed su 

iii) The total number of dz 
for all employees shal 

iv) Such leave will not be 

Leave, Board of Directors 

A nurse who is elected to the Board o 
other than to the office of President, 
of absence as she or he may require ' 
notice - sufficient to adequately allow 
services shall be given to the HE 

Notwithstanding Article 10.04, there 
nurse during such leave of absence. 

Leave of absence under this provisio 
provided in Article 1 I .02 above. Duri 
and applicable benefits shall be r 
Association agrees to reimburse the I 
such salary and applicable benefits. 

Leave, President, O.N.A. 

Upon application in writing by the As: 
Centre, a leave of absence shall be $ 

ant leaves of absence, without pay, to nurses 
to attend Association business including 

Provincial Committee meetings. During such 
lary and applicable benefits or percentage in 
iaintained by the Health Centre and the local 
3 the Health Centre in the amount of the daily 
:he amount of the full cost of such salary and 
3fits of a part-time nurse except for Provincial 
ill be reimbursed by the Association. The 
I Association within a reasonable period of 

service and seniority credit for all leaves 

accordance with a) above shall be pursuant 

least two (2) weeks is given to the Health 

I employees shall be allowed such leave, 
more than two (2) employees from one (1) 
h leave. 

s in any one (I) calendar year for such leave 
not exceed fifty (50) days. 

inreasonably denied. 

Directors of the Ontario Nurses' Association, 
hall be granted upon request such leave(s) 
fulfill the duties of the position. Reasonable 

le Health Centre to minimize disruption of its 
Ith Centre for such leave of absence. 
hall be no loss of seniority or service for a 

shall be in addition to the Association leave 
g such leave of absence, the nurse's salary 
aintained by the Health Centre and the 
zalth Centre in the amount of the full cost of 

ciation on behalf of the nurse to the Health 
anted to such nurse elected to the office of 
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President of the Ontario Nurses' ssociation for a period of up to two (2) 
consecutive year terms. Notwithsta ! 'ding Article 10.04, there shall be no loss of 
service or seniority for a nurse during Iuch leave of absence. There shall be no loss 
of service or seniority for a nurse durihg such leave of absence. During such leave 
of absence, the nurse's salary and applicable benefits shall be maintained by the 
Health Centre and the Association agrees to reimburse the Health Centre in the 
amount of the full cost of such sala4 and applicable benefits. It is understood, 
however, that during such leave the hurse shall be deemed to be an employee of 
the Ontario Nurses' Association. Th$ nurse agrees to notify the Health Centre of 
her or his intention to return to work a;t least two (2) weeks prior to the date of such 
return. 

11.05 Bereavement Leave 

11.06 

A full-timehegular part-time nurse who notifies the Health Centre as soon as 
possible following a bereavement shell be granted three (3) consecutive working 
days off without loss of regular pay fot scheduled hours, in conjunction with the day 
of the funeral of a member of her o~r his immediate family. "Immediate family" 
means parent, brother, sister, spous~/, son, daughter, son-in-law, daughter-in-law, 
mot her-in-law, father-in-law, brother-i+law, sister-in-law, grandparent or grandchild. 
"Spouse" for the purposes of bereaqement leave will be defined as in the Family 
Law Act. "Spouse" for the purposes ofi bereavement leave will also include a partner 
of the same sex. "Immediate family" apd "In-laws" as set out above shall include the 
relatives of "spouses" as defined herqin. Where a nurse does not qualify under the 
above-noted conditions, the Health Centre may nonetheless grant a paid 
bereavement leave. The Health Cerjtre, in its discretion, may extend such leave 
with or without pay. 

Part-time nurses will be credited with1 seniority and service for all such leave. 

Jurv &Witness Dutv 

If a full-time or regular part-time nursei is required to serve as a juror in any court of 
law, or is required to attend as a witness in a court proceeding in which the Crown 
is a party, or is required by subpoend to attend a court of law or coroner's inquest 
in connection with a case arising fro4 the nurse's duties at the hospital, the nurse 
shall not lose service/seniority or regular pay because of such attendance and shall 
not be required to work on the nigdt shift prior to, or on the day of such duty 
provided that the nurse: I 

I 
i) notifies the Health Centre imrhediately on the nurse's notification that she 

or he will be required to attenb court; 

i i) presents proof of service requiring the nurse's attendance; 

iii) deposits with the Health Cen$re the full amount of compensation received 
excluding mileage, travelling land meal allowances and an official receipt 
where available. 

In addition, where a full-time nurse or qegular part-time nurse is selected for jury duty 
for a period in excess of one (I) Neek, she or he shall be paid for all hours 
scheduled and not be expected to attbnd at work. Upon completion of the process 
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the nurse shall be returned to 
considered appropriate by the 
local parties may agree to 

point on her or his former schedule that is 
It is understood and agreed that the 

cheduling arrangements for the first week of 
Centre. 

jury and witness duty. 

Preqnancv Leave 

(a) Pregnancy leave will be gra ted in accordance with the provisions of the 
Employment Standards Act, except where amended in this provision. A 
nurse who is eligible for a p egnancy leave may extend the leave for a 
period of up to twelve (12) months' I duration, inclusive of any parental leave. 

(b) The nurse shall give written otification at least one (I) month in advance 
of the date of commencem nt of such leave and the expected date of 
return. 

(c) The nurse shall reconfirm 
originally approved in 
by the Health Centre 
shall be reinstated 
discontinued in 

intention to return to work on the date 
(b) above by written notification received 
(4) weeks in advance thereof. The nurse 
position unless the position has been 

be given a comparable job. 

Nurses newly hired to urses who are on approved pregnancy leave 
may be released and shall not be the subject of a grievance 
or arbitration. If Centre, in a permanent position, the 
nurse shall be from date of hire subject to 

period. The nurse shall be 
whose regular hours of 

period 
hours for nurses 

work day). 

The Health Centre will 
vacancies the 
conditions 

e to nurses hired to fill such temporary 
rise to the vacancy and the special 

(e) The Health Centre may requ st a nurse to commence pregnancy leave at 
such time as the duties of her position cannot reasonably be performed by 
a pregnant woman or the pe ormance or non-performance of her work is 
materially affected by the pre a nancy. 

(9 On confirmation by the Insurance Commission of the 
appropriateness of the Supplemental Unemployment 
Benefit (SUB) Plan, a leave as provided under 
this Agreement who receipt of Employment 
Insurance pregnancy 18 of the Employment 
Insurance Act shall benefit. That 
benefit will be percent 
(84%) of her 
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Employment Insurance cheque stub as proof that she is in receipt of 
Employment Insurance pre nancy benefits, and shall continue for a 
maximum period of fifteen (15) weeks. The nurse's regular weekly earnings 
shall be determined by multidlying her regular hourly rate on her last day 
worked prior to the commenc/ement of the leave times her normal weekly 
hours. The normal weekli hours for a part-time employee shall be 
calculated by using the same time period used for calculation of the 
Employment insurance benefit (26 weeks). 

4 

The employee does not have iany vested right except to receive payments 
for the covered employment period. The plan provides that payments in 
respect of guaranteed annubl remuneration or in respect of deferred 
remuneration or severance p#y benefits are not reduced or increased by 
payments received under the ,plan. 

11.08 Parental Leave 

A nurse who becomes a parernt of a child is eligible to take a parental leave 
in accordance with the provisidns of the Employment Standards Act, except 
where amended in this provis/on. 

A nurse who has taken a pregnancy leave under Article 11.07 is eligible to 
be granted a parental leavelof up to eighteen (18) weeks' duration, in 
accordance with the Employmbnt Standards Act. A nurse who is eligible for 
a parental leave who is the natural father or is an adoptive parent may 
extend the parental leave for period of up to twelve (12) months duration, 
consideration being given to $ny requirements of adoption authorities. In 
cases of adoption, the nurs$ shall advise the Health Centre as far in 
advance as possible with respect to a prospective adoption and shall 
request the leave of absence,~in writing, upon receipt of confirmation of the 
pending adoption. If, because of late receipt of confirmation of the pending 
adoption, the nurse finds it irilpossible to request the leave of absence in 
writing, the request may be made verbally and subsequently verified in 
writing. 

The nurse shall be reinstate@ to her or his former position, unless that 
position has been discontinudd, in which case the nurse shall be given a 
comparable job. 

Nurses newly hired to replace/ nurses who are on approved parental leave 
may be released and such release shall not be the subject of a grievance 
or arbitration. If retained by thb Health Centre, in a permanent position, the 
nurse shall be credited wiqh seniority from date of hire subject to 
successfully completing her or his probationary period. The nurse shall be 
credited with tours worked (hobrs worked for nurses whose regular hours of 
work are other than the standdrd work day) towards the probationary period 
provided in Article 10.01 (a) to a maximum of 30 tours (225 hours for nurses 
whose regular hours of work are other than the standard work day). 

I 

The Health Centre will outline to nurses hired to fill such temporary 
vacancies, the circumstance$ giving rise to the vacancy and the special 
conditions relating to such employment. 
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11.09 

11.10 

(e) On confirmation by ment Insurance Commission of the 
's Supplemental Unemployment Benefit 
rental leave as provided under this 
s in receipt of Employment Insurance 

tion 20 of the Employment Insurance Act 
ployment benefit. That benefit will be 

ighty-four (84%) of the nurse's regular 
r his weekly Employment Insurance 

Such payment shall commence following 
ent Insurance waiting period, and 
mployee's Employment Insurance 
n receipt of Employment Insurance 
ile the nurse is in receipt of such 

of ten ( I O )  weeks. The nurse's regular 
ed by multiplying her or his regular hourly 

the commencement of the leave 
rs. The normal weekly hours for a part- 
by using the same time period used for 

appropriateness of the 
(SUB) Plan, a nurse 
Agreement who has a 
parental benefits pursuant 
shall be paid a suppleme 
equivalent to the diffe 
weekly earnings and 
benefits and any other earn 
completion of the t 
receipt by the Hea 
cheque stub as pro 
parental benefits a 
benefits for a max 
weekly earnings shall be 
rate on her or his last da 
times her or his normal 
time employee shall be 
calculation of the E benefit (26 weeks). 

The employee does not have ny vested right except to receive payments 
for the covered employment The plan provides that payments in 
respect of guaranteed or in respect of deferred 
remuneration or reduced or increased by 
payments 

Education Leave I 
(a) Leave of absence, without pay, for the purposes of further education directly 

related to the nurse's employ ent with the Health Centre may be granted 
on written application by the n rse to the Program Manager or designate. 
Requests for such leave will n a t be unreasonably denied. 

(b) A full-time or regular part-time 
without loss of earnings from h 
for the purpose of writing 
course in which nurses are 

shall be entitled to leave of absence 
scheduled working hours 

required in any recognized 
their nursing qualifications. 

(c) Leave of absence without loss regular earnings from regularly scheduled 
short courses, workshops or seminars 

at the Health Centre may be 
upon written application by the 

hours for the purpose of atten 
directly related to the nurse's 
granted at the discretion of the 
nurse to the Program 

Professional leave with pay will be 
who are elected to the College of 

ed to full-time and regular part-time nurses 
to attend regularly scheduled meetings of 

the College of Nurses. 

Note: Where an employee is in a positi other than in a registered nursing position 
with duties and responsibilities are subject to the Regulated Health 
Professions Act, he or she shall in a manner consistent with this 
Article. 
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11.11 Pre-Paid Leave Plan I 

The Health Centre agrees to introduae a pre-paid leave program, funded solely by 
the nurse, subject to the following teims and conditions: 

(a) The plan is available to nurse4 wishing to spread four (4) years' salary over 
a five (5) year period, in acctprdance with Part LXVlll of the Income Tax 
Regulations, Section 6801, tolenable them to take a one (1) year leave of 
absence following the four (4)lyears of salary deferral. 

(b) The nurse must make written application to the Program Manager at least 
six (6) months prior to the intended commencement date of the program 
(i.e., the salary deferral portioll), stating the intended purpose of the leave. 

(c) The number of nurses that Way be absent at any one time. Under the 
prepaid program shall be fourl(4) with no more than one (?)  from any one 
unit. This includes both full-time and part-time employees. The year for 
purposes of the program shall be September 1 of one year to August 31 the 
following year or such other Welve (12) month period as may be agreed 
upon by the nurse, the local A$sociation and the Health Centre. 

(d) Written applications will be revi$wed by the Program Manager or designate. 
Leaves requested for the purpose of pursuing further formal nursing 
education will be given priority. Applications for leaves requested for other 
purposes will be given the next level of priority on the basis of seniority. 

(e) During the four (4) years of salalry deferral, 20% of the nurse's gross annual 
earnings will be deducted and held for the nurse and will not be accessible 
to her or him until the year of the leave or upon withdrawal from the plan. 

(9 The manner in which the deferred salary is held shall be at the discretion of 
the Health Centre. 

(9) All deferred salary, plus accrued interest, if any, shall be paid to the nurse 
at the commencement of the leave or in accordance with such other 
payment schedule as may be agreed upon between the Health Centre and 
the nurse. 

(h) All benefits shall be kept whole during the four (4) years of salary deferral. 
During the year of the leave, sieniority will accumulate. Service for the 
purpose of vacation and sala progression and other benefits will be 
retained but will not accumulate 1 uring the period of leave. Full-time nurses 
shall become responsible forth$ full payment of premiums for any health 
and welfare benefits in which they are participating. Contributions to the 
Hospitals of Ontario Pension Plab will be in accordance with the Plan. Full- 
time nurses will not be eligible to participate in the disability income plan 
during the year of leave. 

_. 

i '. 

(i) A nurse may withdraw from the glan at any time during the deferral portion 
provided three (3) months notice is given to the Program Manager or 
Supervisor. Deferred salary, plus accrued interest, if any, will be returned 
to the nurse, within a reasonable period of time. 
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A nurse who is seconded from 
committee/position involving the 
shall be granted a leave of absence 
years. Notwithstanding Article ' 
service during such leave. Subjezt 
the nurse is seconded, the nurs$s 
maintained by the Health Centre 
for the full cost of salary and app 
nurse is seconded. The nurse 
his intention to return to work at I 
return. 

(i) If the nurse terminates ment, the deferred salary held by the Health 
any, will be returned to the nurse within a 

of the nurse's death, the funds will be 
Centre plus accrued 
reasonable period of 
paid to the nurse's estate. 

the Health Centre to a bipartite or tripartite 
Health Sector or the Broader Public Sector 

without pay for a period of up to five (5) 
0.04 there shall be no loss of seniority or 

to the agreement of the agency to which 
salary and applicable benefits shall be 

and the Health Centre shall be reimbursed 
icable benefits by the agency to which the 

agrees to notify the Health Centre of her or 
east two (2) weeks prior to the date of such 

(k) The Health Centre will endea our to find a temporary replacement for the 
nurse as far in advance as pra ticable. If the Health Centre is unable to find 
a suitable replacement, it ma postpone the leave. The Health Centre will 
give the nurse as much notic as is reasonably possible. The nurse will 
have the option of remaining in the Plan and rearranging the leave at a 
mutually agreeable time or o withdrawing from the Plan and having the 
deferred salary, plus accrued nterest, if any, paid out to the nurse within a 
reasonable period of time. i 

(I) The nurse will be reinstated to 
has been discontinued, in whic 
job. 

or his former position unless the position 
the nurse shall be given a comparable 

(m) Final approval for leave program will be subject to the 
with the Health Centre in order to 

appropriate deductions from the 
nurse entering into a 
authorize the Health 
nurse's pay. Such 

A statement that the nu se is entering the pre-paid leave program in 
accordance with Article I 1. I I of the Collective Agreement. I i) 

ii) The period of salary de and the period for which the leave is 
requested. 

iii) The manner in which th$ deferred salary is to be held. 

The letter of application from 
paid leave program will 

to the Health Centre to enter the pre- 
to and form part of the written 

agreement. 

(a) Secondments I 

(b) The Health Centre shall see the Union's agreement to establish 
h agreement shall not be unreasonably secondment arrangements. 
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denied. The terms and conditions will be established by agreement of the 
; parties. ~ 

A nurse who is seconded to alnother Hospital, for a period not greater than 
one (1) year, shall not suffer any loss of seniority, service or benefits for the 
duration of the secondment. 

Notwithstanding Article 10. I 1 , Ithe parties also agree that the Health Centre 
may allow a nurse from anothqr Health Centre to be seconded to the Health 
Centre a period not greater than one (1) year. It is understood that this 
nurse remains the employee df the sending Health Centre and is subject to 
the terms and conditions ofiemployment of that Health Centre. If the 
seconded nurse is not coveted by an ONA collective agreement, the 
Employer will ensure that the1 Union receives the equivalent of the dues 
remittance for all such workers. 

ARTICLE 12 - SICK LEAVE AND LONG-TERM DIgABILITY 

(Articles 12.01 to 12.14 apply to full-time nurses only) 

12.01 The Health Centre will assume total reFponsibility for providing and funding a short- 
term sick leave plan at least equivalelnt to that described in the I980 Hospital of 
Ontario Disability Income Plan brochyre. 

The Health Centre will pay 75% of the1 billed premium towards coverage of eligible 
employees under the long-term disqbility portion of the Plan (HOODIP or an 
equivalent plan). The employee will pgy the balance of the billed premium through 
payroll deduction. For the purpose pf transfer to the short-term portion of the 
disability program, employees on the payroll as of the effective date of the transfer 
with three (3) months or more of servide shall be deemed to have three (3) months 
of service. For the purpose of transfer to the long-term portion of the disability 
program, employees on the active payroll as of the effective date of the transfer with 
one (1) year or more of service shall qe deemed to have one (1) year of service. 

12.02 

12.03 

Effective the first of the month following the transfer, all existing sick leave plans in 
the Participating Hospitals shall be terkinated and any provisions relating to such 
plans shall be null and void under the rtespective Collective Agreements except as 
to those provisions relating to payout of unused sick leave benefits which are 
specifically dealt with hereinafter. 

Existing sick leave credits for each employee shall be converted to a sick leave bank 
to the credit of the employee. The siclk leave bank shall contain the unused sick 
leave days to the credit of the nurse onithe effective date of the transfer to the Plan 
set out in Article 12.01. The "sick leave bank" shall be utilized to: 

(a) Supplement payment for sick Iqave days under the new plan which would 
otherwise be at less than full wages, and; 

(b) Where a payout provision exisjed under the former sick leave plan in the 
Collective Agreement, payou( shall be made on the termination of 
employment, or in the case of death, to the nurse's estate. The amount of 
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12.04 

12.05 

. _  12.06 

12.07 

12.08 

12.09 

the payout shall be a cash 
for any unused sick 
plan in which the 

lement at the nurse's then current salary rate 
maximum provided under the sick leave 

as of the date of this award; 

Where, as of the effective dat of transfer, an employee does not have the 
required service to qualify for ayout on termination, her or his existing sick 
leave credits as of that date s all nevertheless be converted to a sick leave 
bank in accordance with the f regoing and the nurse shall be entitled to the 
same cash out provisions as et out in paragraph (b) above providing the 
nurse subsequently achieves the necessary service to qualify for payout 
under the conditions of the si k leave plan in which she or he participated 
as of the date of this award; I 

the former sick leave plan in the 
of the date of this award, has 

from working for the Health 
accident that is recognized 
as compensable within the 

the Health Centre, on 
award made by The 

wages to the nurse by 
and Insurance Board 
of the Health Centre, 

net earnings to the 
may utilize such 

sick leave approval of a claim for Worker's 
Compensation. 

When a nurse has completed any porti of her or his regularly scheduled tour prior 
to going on sick leave benefits or, the nurse shall be paid for the balance of 
the tour at her or his regular hourly rate. This provision will not 
disentitle the nurse to a lieu day 15.05 if she or he othetwise qualifies. 

Nurses returning to work from an illn ss or injury compensable under Workers' 
Safety Insurance Board will be assign d modified work as necessary, if available. 

A nurse who transfers from full-time 
accumulated sick leave credits to be 
employment as provided under the 
as of October 23, 1981. 

part-time may elect to retain her or his 
during part-time or subsequent full-time 

plan in which the nurse participates 

Any dispute which may arise concernin a nurse's entitlement to short-term or long- 
term benefits under HOODIP may be s bject to grievance and arbitration under the 
provisions of this Agreement. 

Nurses presently employed who are CO ered by a long-term disability plan in effect 
as of the date of this award, may to be covered by HOODIP or to continue 
their present coverage. 

The Health Centre further agrees to pa 
of benefits under HOODIP for the first 
of absence in any calendar year. 

an amount equal to any loss 
fourth and subsequent period 
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12.10 The Health Centre will notify each nurse of the amount of unused sick leave in her 
or his bank annually. 

12.11 For nurses whose regular hours of work are other than the standard work day, the 
short term sick leave plan will provide payment for the number of hours of absence 
according to the scheduled tour to a total of 562.5 hours. All other provisions of the 
existing plan shall apply mutatis mut4ndis. 

Absences due to pregnancy related illness shall be considered as sick leave under 
the sick leave plan. 

I 

12.12 

A nurse who is absent from work as result of an illness or injury sustained at work 
and who has been awaiting approval of a claim for Worker's Safety and Insurance 
Board for a period longer than one qomplete pay period may apply to the Health 
Centre for payment equivalent to thellesser of the benefit the nurse would receive 
from Workers' Safety and Insurance E/oard if the nurse's claim was approved, or the 
benefit to which the nurse would be ehtitled under the short term sick portion of the 
disability income plan (HOODIP or eqiuivalent plan). Payment will be provided only 
if the nurse provides evidence of disgbility satisfactory to the Health Centre and a 
written undertaking satisfactory to tHe Health Centre that any payments will be 
refunded to the Health Centre follovying final determination of the claim by The 
Workplace Safety and Insurance Bqard. If the claim for Workers' Safety and 
Insurance Board is not approved, the monies aid as an advance will be applied 
towards the benefits to which the n rse would be entitled under the short term 

for a maximum of fifteen (15) weeks. 

7 12.13 

portion of the disability income plan. 2 ny payment under this provision will continue 

(Articles 12.14 and 12.15 apply to part time nurses only) 

12.14 Part-time nurses returning to work ffom an illness or injury compensable under 
Workers' Safety insurance Board will1 be assigned modified work as necessary, if 
available. 

12.15 

12.16 

A nurse who transfers from full-time to part-time may elect to retain her or his 
accumulated sick leave credits to be utilized during part-time or subsequent full-time 
employment as provided under the sipk leave plan in which the nurse participates 
as of October 23, 1981. , 

If the Employer requires the employ e to obtain a medical certificate, the Health 
Centre shall pay the full cost of obtai ! I ing the certificate. 

Note: This clause shall be interpreted in a manner consistent with the Ontario 
Human Rights Code. 

ARTICLE 13 - HOURS OF WORK 

13.01 The following provision designating rdgular hours on a daily tour and regular daily 
tours over the nursing schedule 
construed to be a guarantee of 

rmined by the Health Centre shall not be 
of work to be performed on each tour or 

during each tour schedule. 
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Subject to Article 13.02 below: 1 
(a) The normal (7 1/2) consecutive hours 

an unpaid one-half (1/2) 
change of tour there will 

shall be considered 
to be part of the normal for a period of up to fifteen (15) minutes 
duration. Should the extend beyond fifteen (15) minutes, 
however, the entire overtime for the purposes of 
payment under 

(b) Nurses shall be entitled, 
periods during the tour 
The time at which 
consideration the 

to the exigencies of resident care, to relief 
of fifteen (1 5) minutes for each half tour. 

is taken shall be flexible, taking into 
and the employees' responsibilities. 

(c) The regular daily tours of duty 
per week over the nursing 
nursing schedule shall be 

full-time nurse shall average five (5) days 
determined by the Health Centre. The 

with the following: 

Schedules shall be pos ed at least two (2) weeks in advance and 
shall cover at least fou (4) week period. Requests for change in 
posted time schedules ust be submitted in writing and co-signed 
by the employee willing i o exchange days off or tour of duty. 

i) 

ii) The Health Centre shall chedule an employee one ( I )  weekend off 
in two (2) weeks. 

An employee will receiv the premium provided for in Article 14.03 
for all hours worked n a third and subsequent consecutive 
weekend, save and 

A) such weekend ha been worked by the employee to satisfy 
specific days off quested by such employee; or 

B) such employee h requested weekend work; or 

C) such weekend as a result of an exchange of 
occasional 

iii) Subject to the requiremen s of the Employer and availability of 
staff, the Health Centre sh II endeavour to accommodate employees 
on the shift of their choice However, employees may be required 
by the Employer to work o her shifts than those normally worked. i 

iv) At least twelve (12) hours 
duty are changed, unless 
the employee and the 
night duty, this 

off shall be scheduled when tours of 
otherwise by agreed to between 

For employees changing from 
at least twenty-four hours time 

off when the 
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v) Schedules may provide for not more than five (5) consecutive tours 
of work without days off. These restrictions shall not apply where an 
arrangement can be made which is mutually satisfactory to the 
employee and the Health Centre. 

i 

vi) A) The Health Cehtre agrees to schedule five (5) consecutive 
days off for eaqh employee during the Christmas and New 
Years period arld such days off shall include Christmas Day 
or New Year’s CDay. The Health Centre may, at its discretion, 
waive all other qcheduling requirements during this period. 

B) Where there ard disputes arising from requests of same days 
off between employees and such request cannot be 
accommodated by the Health Centre, seniority shall apply. 

vii) Where an employee chooses equivalent time off provided for in 
Article 14.09, this time shall be taken within thirty (30) calendar days 
or at a mutually agreeable time. 

viii) Regular Part-time employees shall be available to work one (1) 
weekend in two (2) weeks - either the Christmas or New Year’s 
holiday period, and in addition must be available to work a minimum 
of two (2) shifts a week bn any one or combination of shifts. 

Casual employees will lprovide their availability in writing to  the 
staffing department one month in advance of the posted schedule. 

Casual employees will provide their availability in writing for one 
month in the prime summer vacation period (June, July or August) 
and for one week over the Christmas/New Year’s period. 

Should a casual employ$e become unavailable they will notify the 
employer as soon as poQsible. 

A weekend shall consist of a minimum of fifty-six (56) consecutive 
hours off work following the completion of the employee’s Friday 
shift. 

x )  Distribution of Additional part-time Tours 

All regular part-time employees in a unit will be scheduled up to their 
committed hours before any casual wrt-time nurses are utilized. 

When regular part-time employees on the unit have been given the 
opportunity to work up to their commitment, two (2) shiftslweek, the 
Health Centre will endeavwr to offer additional tours to regular part- 
time employees on the unit on the basis of seniority, then to regular 
part-time in the facility by lseniority prior to offering tours to casual 
employees subject to the following 
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13.02 Where the Parties agree to a longer daily 
governing the regular hours of work on 

13.03 

tour, the provisions set out in this Article 
a daily tour shall be adjusted accordingly. 

42 I 
- Employees w o wish to be considered for additional tours 

must indicate heir availability in the manner prescribed by 
the Health Ce i tre. 

- eemed to have been offered whenever a call 
is placed. 

- it is understoo that the Health Centre will not be required to 
offer tours whi h would result in overtime premium pay. e 

- When a regul r part-time employee accepts an additional 
tour, she/he m st report for that tour unless arrangements 
satisfactory to 4 he Health Centre are made. 

qualified, employees may submit their 
additional tours to more than one unit, if 

with existing Health Centre 
practice. 

xi) Availability for replace ent and additional shifts shall be declared for 
a four (4) week 

xii) Any request by the rtieslor individuals wishing to implement 
scheduling will be directed to the 

and develop guidelines prior 
innovative 

(d) Where a nurse notifies her or hi Program Manager that she or he has been 
or will be unable to take the no mal lunch break due to the requirement of 
providing patient care, such nur e shall be paid time and one half (I 1/2) her 
or his regular straight time hour1 rate for all time worked in excess of her or 
his normal daily hours. i 

The normal daily extended tour shall 
period, exclusive of a total of 

11.25 consecutive hours in any 24-hour 
minutes of unpaid meal time. 

Nurses shall be entitled, subject to the xigencies of patient care, to relief periods 
during the tour of a total of forty-five (4 

The introduction or discontinuance of lo ger daily tours shall be determined by the 
parties. 

Innovative Unit Scheduling I 
7 

Schedules other than those included in rticles 13.01 and 13.02 may be developed 
in order to improve quality of working life, support continuity of resident care, ensure 
adequate staffing resources, and supp rt cost-efficiency. The parties agree that 
such innovative schedules may be etermined by the Health Centre and 
Association subject to the following prin iples: 
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Such schedules shall be estatjlished by mutual agreement of the Employer 
and the Association. I 

These schedules may pertainlto full-time and/or part-time nurses. 

The introduction of such sc edules and trial periods, if any, shall be 

with notice as determined by lhe parties. 
determined by parties. Such s, 1 hedules may be discontinued by either party 

Upon written agreement of th$ Health Centre and Association, the parties 
may agree to amend collectivd agreement provisions to accommodate any 
innovative unit schedules. 

ARTICLE 14 - PREMIUM PAYMENT 

14.01 (a) (Article 14.01 (a) applies to fullCtime nurses only) 

If a nurse is authorized to work in excess of the hours referred to in Article 
13.01 (a) or (c), she or he shall receive overtime premium of one and one- 
half (I 1/2) times her or lhis regular straight time hourly rate. 
Notwithstanding the foregoin no overtime premium shall be paid for a 
period of less than fifteen (15) %l inutes of overtime work where the nurse is 
engaged in reporting functionsiat the end of her or his normal daily tour. If 
authorized overtime amounts I to fifteen (1 5) minutes or more, overtime 
premium shall be paid for the @tal period in excess of the normal daily tour. 
Overtime premium will not be duplicated for the same hours worked under 
Article 13.01 (a) and (c) nor sdall there be any pyramiding with respect to 
any other premiums payabld under the provisions of this Collective 
Agreement. Nothing herein ill disentitle the nurse to payment of the 
normal tour differential provide d" herein. For purpose of clarity, a nurse who 
is required to work on her or h~is scheduled day off shall receive overtime 
premium of one and one-half (I1 112) times her or his regular straight time 
hourly rate. The Health Centte agrees that if the Collective Agreement 
provided a greater overtime prqmium for overtime work immediately prior to 
this Agreement, the Health Centre will continue to pay such greater overtime 
premium. This is not intende~d to entitle the nurse to be paid for work 
performed while engaged in the reporting functions as provided herein. 

(b) (Article 14.01 (b) applies to parfl-time nurses only.) 

If a part-time nurse is authoriz d to work in excess of the hours referred to 
in Article 13.01 (a), she or he 3 hall receive overtime premium of one and 
one-half (1 1/2) times her or his lregular straight time hourly rate. A part-time 
nurse (including casual nurses1 but not including part-time nurses who are 
filling temporary full-time vacaqcies) who works in excess of seventy-five 
(75) hours in a two (2) week pdriod shall receive time and one-half (1 1/2) 
her or his regular straight time bourly rate for all hours worked in excess of 
seventy-five (75). A part-time( nurse who is filling a temporary full-time 
vacancy shall receive time and one-half (1 1/2) her or his regular straight 
time hourly rate for all hours wottked in excess of an average of 37 1/2 hours 
per week over the full-time nyrsing schedule determined by the Health 
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Centre. Such averaging will 
period following the nurse's 
will end at the conclusion o f t  
to her or his former position. 
premium shall be paid for a 
overtime work where the nurse 
of her or his normal daily tour. 
minutes or more, overtime 
excess of the normal daily tou-. 
the same hours worked uncer 
pyramiding with respect to any 
of this Collective Agreement 
payment of the normal tour 
agrees that if the Collective 
overtime work immediately 
continue to pay such greater 
entitle the nurse to be paid 
reporting functions as provided 

14.02 

2ommence at the conclusion of the two week 
transfer to the temporary full-time position and 

l e  two week period prior to the nurse's return 
Notwithstanding the foregoing, no overtime 
period of less than fifteen (15) minutes of 
is engaged in reporting functions at the end 

If authorized overtime amounts to fifteen (15) 
premium shall be paid for the total period in 

Overtime premium will not be duplicated for 
Article 13.01 (a) nor shall there be any 

other premiums payable under the provisions 
Nothing herein will disentitle the nurse to 

di'ferential provided herein. The Health Centre 
Agreement provided a greater premium for 

prior to this Agreement, the Health Centre will 
overtime premium. This is not intended to 
for work performed while engaged in the 

herein. 

14.03 

Where a full-time or regular part-time 
scheduled tour and left the Health 
regularly scheduled working hours, or 
such nurse shall receive time and 
hourly rate for all hours worked with a 
time and one-half (1 1/2) her or his 
extent that such four (4) hour period 
scheduled shift. In such a case, the 
or his regular straight time hourly 
commencement of her or his regular 

14.04 

nurse has completed her or his regularly 
Centre and is called in to work outside her or his 

where a nurse is called back from standby, 
ons-half (1 112) her or his regular straight time 

minimum guarantee of four (4) hours' pay at 
regular straight time hourly rate except to the 

overlaps or extends into her or his regularly 
n m e  will receive time and one-half (1 1/2) her 

rate for actual hours worked up to the 
shift. 
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14.05 

14.06 

Notwithstanding the foregoing, overti e will not be paid for additional hours worked 
during a twenty-four (24) hour either as a result of change in tour on the 
request of a nurse or a daylight saving from standard time or vice 
versa or an exchange 

Work scheduled by the Health Centr to which a premium is attached shall be paid 
at one and one-half (1 1/2) times the urse's regular straight time hourly rate or as 
otherwise provided. a 
Where a nurse is required to work on a paid holiday or on an overtime tour or on a 
tour that is paid at the rate of time an one-half (1 1/2) the nurse's regular straight 
time hourly rate as a result of 14.0 above and the nurse is required to work 
additional hours following her or his f I I  tour on that day (but not including hours on 
a subsequent regularly scheduled tou for such nurse) such nurse shall receive two 
(2) times her or his regular straight time hourly rate for such additional hours 
worked. i 
A nurse who reports for work as unless otherwise notified by the Health 
Centre, shall receive a minimum hours' pay at her or his regular straight 
time hourly rate. The nurse to perform any nursing duties 
assigned by the Health Centre is capable of doing, if her or his 
regular duties are not available. 
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14.07 A nurse who is required to remain aqailable for duty on standby outside her or his 
regularly scheduled working hours shall receive standby pay in the amount of two 
dollars and fifty cents ($2.50) per ho r for the period of standby scheduled by the 
Hospital. Where such standby duty alls on a paid holiday, the nurse shall receive 
standby pay in the amount of three 1: ollars ($3.00) per hour. Standby pay shall, 
however, cease where the nurse is called in to work under Article 14.06 above and 
works during the period of standby. 

14.08 (a) In computing a full-time nursq's regular straight time hourly rate under this 
Collective Agreement such ra{e shall be established by dividing the product 
of the nurse's regular monthly lsalary exclusive of any allowance or premium 
pay times twelve (12) by the regular average weekly hours times fifty-two 
(52). 

(b) The regular straight time hourlly rate for a part-time nurse will be the hourly 
rate in the wage schedule setliforth in Article 19.01 (a). 

14.09 (Article 14.09 applies to full-time nurdes only) 
I 

14.10 

14.1 1 

Where a nurse has worked and accumulated approved hours for which she or he 
is entitled to be paid premium pay (qther than hours relating to working on paid 
holidays) such nurse shall have the bption of electing payment at the applicable 
premium rate or time off equivalent tci the applicable premium rate (i.e., where the 
applicable rate is time and one-half (I 112) then time off shall be at time and one- 
half ( I  1/2)). Where a nurse choose/s equivalent time off such time off must be 
taken within the period set out in the Article 13.01~) viii or payment in accordance 
with the former option shall be made. 

A nurse shall be paid a shift premium1 of one dollar ($1 .OO) per hour for each hour 
worked which falls within the hours ddfined as an evening shift and one dollar and 
twenty-five cents ($1.25) for each hoqr worked which falls within the hours defined 
as a night shift provided that suchi hours exceed two (2) hours if worked in 
conjunction with the day shift. Tour differential will not form part of the nurse's 
straight time hourly rate. For purpo 4 es of this provision, the night shift and the 
evening shift each consist of 7.5 houts. The defined hours of a night and evening 
shift shall be agreed to by the partiesihereto. 

Ambulance Escort 
I 

Where a nurse is assigned to provide patient care for a resident in transit, the 
following provisions shall apply: 

(a) i) Where a full-time nurs$ performs such duties during her or his 
regular shift, the full t iqe nurse shall be paid her or his regular rate 
of pay. Where a full-tithe nurse performs such duties outside her or 
his regular shift or orl~ a day off, she or he shall be paid the 
appropriate overtime r4te. 

ii) Where a part-time nurqe performs such duties during an assigned 
shift, she or he shall bq paid her or his regular rate of pay. Where 
a part-time nurse contioues to perform such duties in excess of her 
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or his assigned shi , she or he shall be paid the appropriate 
overtime rate. 

. _  

. ... 

14.12 

Where such duties extend 
Centre will not require the 
Centre without at least 
extends into the 
maintain her or 

the nurse's regular shift, the Health 
return to regular duties at the Health 

of time off. Where such time off 
scheduled shift she or he will 

Hours spent between the 
responsibilities and the 
such other location 
will be paid at 

the nurse is relieved of patient care 
nurse returns to the Health Centre or to 

the Health Centre and the nurse 
overtime rates, if applicable 

the Health Centre 
departure on 

The nurse shall be for reasonable out of pocket expenses 
transportation and consideration will be 

not dealt with under the foregoing 
including room, 
given to any 
provisions. 

(Article 14.1 2(a) applies to fulll-time nurses only) 

nurse to consult posted work schedules. 
to provide as much advance notice as is 

practicable of a schedule. Changes to the posted 
work schedule attention of the nurse. Where less 
than forty-eight personally to the nurse, time and 
one-half (1 1/2) time hourly rate will be paid 

Where the first shift of the em 

for all hours worked. 

new schedule is otherwise a premium 
her or his straight time hourly rate paid tour, she or he will be 

(Article 14.12(b) applies to pa/t-time nurses only) 

It shall be the ility of the regular part-time nurse to consult 
The Health Centre will endeavour to 

notice as is practicable of a change in the 
to the posted work schedule shall be 

regular part-time nurse. 

i) 

ii) Where less than 
the regular 

(24) hours' notice is given personally to 
time and one-half (1 112) of the nurse's 

will be paid for all hours worked on 
schedule. Such changes shall not 
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14.13 

14.14 

. _  14.15 

vi) 

(c) Where 

Where the first shift 01, the employee's new schedule is otherwise a 
premium paid tour, she or he will be paid two times her or his 
straight time hourly rate for all hours worked. 

Where a nurse is calldd in to work a regular shift less than two (2) 
hours prior to the comtinencement of the shift, and arrives within one 
( I )  hour of the commencement, then the nurse will be paid for a full 
tour provided that the n urse works until the normal completion of the 
tour. 

Casual part-time nqrses whose work schedule has been 
pre-scheduled and dhose schedule is changed with less than 
twenty-four (24) hour$ notice then paragraph (b) - shall apply to 
casual part-time nursds. 

I 

an employer is encobntering problems around the provision of 
personal notice to nurses, the parties will endeavour to resolve these 
concerns at the Health Centrd-Association Committee. 

When a nurse is required to travel to t ~ e  Health Centre or to return home as a result 
of reporting to or off work between th@ hours of 2400 - 0600 hours, or at any time 
while on standby, the Health Centre will pay transportation costs either by taxi or by 
the nurse's own vehicle at the rate ofltwenty-two cents($0.22) per kilometer (to a 
maximum of fourteen dollars ($14.00))lor such greater amount as the Health Centre 
may in its discretion determine for each trip between the aforementioned hours. 
The nurse will provide to the Health Gentre satisfactory proof of payment of such 
taxi fare. 

A nurse who works a second consecut/ive full tour shall be entitled to the normal rest 
periods and meal period for the secong tour, but shall be provided at the time of the 
meal period with a hot meal or four dolllars ($4.00) if the Health Centre is unable to 
provide the hot meal. Other nurses required to work more than two (2) hours 
overtime on the same day they have orked a full tour shall, after the two (2) hours, 
receive a 1/2 hour paid meal period apd shall be provided with a hot meal or four 
dollars ($4.00) if the Health Centre is bnable to provide the hot meal. 

4 
A nurse shall be paid a weekend prem um of one dollar and thirty-five cents ($1.35) 
per hour for each hour worked betwee I 2400 hours Friday and 2400 hours Sunday, 
or such other 48 hour period as the Ibcat parties may agree upon. If a nurse is 
receiving premium pay under Article 14.03, pursuant to a local scheduling regulation 
with respect to consecutive weekends1 worked, the nurse will not receive weekend 
premium under this provision. I 

ARTICLE 15 - PAID HOLIDAYS 

(Articles 15.01 to 15.07 apply to full-time nurses only) 

15.01 A nurse who otherwise qualifies under IArticle 15.02 hereunder shall receive twelve 
(12) paid holidays as listed here in. 
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15.02 

15.03 

15.04 

15.05 

New Year's Day 
Good Friday 
Victoria Day 
Canada Day - July 1'' 
Civic Holiday 
Labour Day 

Thanksgiving Day 
Boxing Day 
2"d Monday in Feb. 
Remembrance Day 
2"d Monday in June 
Christmas Day 

In the event that the Provincial 
Heritage Day) during the term 
one of the above-mentioned 
an existing holiday shall be 
not add to the present 

ment declares an additional holiday (such as 
such holiday will be substituted for 

of the additional holiday for 
and such designation shall 

In order to qualify for pay for a 
scheduled shift on each of the 
the holiday concerned unless 
absent due to: 

a nurse shall complete her or his full 
immediately preceding and following 

the Health Centre or the nurse was 

(a) legitimate illness or accident hich commenced within a month of the date 
of the holiday; w 

(b) vacation granted by the Health Centre; 

(c) the nurse's regular scheduled~ day off; 

(d) a paid leave of absence provi ed the nurse is not otherwise compensated 
for the holiday. d 

A nurse entitled to holiday pay hereu der shall not receive sick leave pay to which 
she or he may otherwise have entitled unless she or he was scheduled to 
work that day. A nurse for the day of the holiday shall, subject to 
the above provisions, difference between the amount of the 
Workers' 

Holiday pay will be computed on the b sis of the nurse's regular straight time hourly 
rate of pay times the number of hour for a normal daily tour as set out in Article 
13.01 (a). 

(a) Where a holiday falls during a 
vacation shall be extended 
Centre agree to schedule a 

scheduled vacation period, the nurse's 
day unless the nurse and the Health 

off with pay. 

Subject to Article 15.02: 

(b) Where a holiday falls on a nu se's scheduled day off an additional day off 
with pay will be scheduled. r 

A nurse required to work on any of th foregoing holidays shall be paid at the rate 
of time and one-half (1 112) the nurse s regular straight time hourly rate of pay for 
all hours worked on such holiday subj ct to Article 14.04. In addition, the nurse will 
receive a lieu day off with pay in the a i ount of her or his regular straight time hourly 
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rate of pay times the number; of hoyrs in a normal daily tour as set out in Article 
13.01'(a). 

NOTE: Nurses on extended tours shil l receive twelve (12) lieu days off to consist 
of seven and one-half (7.5) hburs each. 

15.06 Where a nurse is entitled to a lieu dqy under Article 15.04 or 15.05 above. 

(a) The Health Centre will enddavour to schedule time off for recognized 
holidays as equitably as posqible amongst employees in the same unit. 

A tour that begins or ends d$ring the twenty-four (24) hour period of the 
above holiday where the majlority of hours worked falls within the holiday 
shall be deemed to be work pbrformed on the holiday for a full period of the 
tour. 

A lieu day shall be scheduled by mutual consent between the Health Centre 
and the employee within a petiod of seventy (70) days of the day on which 
the holiday falls or is observedl or payment shall be made in accordance with 
Article 15.03. 

(b) 

(c) 

15.07 (Article 15.08 and the note following Article 15.08 apply to part-time nurses only) 

If a regular part-time and casual nurs$ works on any of the holidays listed in Article 
15.01 of this Agreement, she or he sQall be paid at the rate of time and one-half (I 
1/2) her or his regular straight time hburly rate (as set out in the Wage Schedule) 
for all hours worked on such holiday, subject to the application of Article 14.04 
regarding hours worked in addition td her or his full tour. 

ARTICLE 16 - VACATIONS 

(Articles 16.01 to 16.05 apply to full-time employee3 only) 

16.01 All employees shall receive vacatiqns with pay based on length of full-time 
continuous service as follows: 

(a) Employees who have compleled less than one (I) year of full-time 
continuous service (as of the d te for determining vacation entitlement in the 
individual Health Centre) shall a be entitled to a vacation on the basis of 1.25 
days (9.375 hours for employees whose regular hours of work are other 
than the standard work day) fhr each completed month of service with pay 
in the amount of 6% of gross earnings. 

Employees who have com leted one (I) or more years of full-time 
continuous service (as of the d i te for determining vacation entitlement in the 
individual Health Centre) shalllbe entitled to an annual vacation of three (3) 
weeks with three (3) weeks' #ay (I 12.5 hours' pay for employees whose 
regular hours of work are oth$r than the standard work day), provided the 
employee works or receives daid leave for a total of at least 1525 hours in 
the vacation year. 

(b) 
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16.02 

16.03 

16.04 

Employees who have com 
continuous service (as of the 
individual Health Centre) 
weeks with four (4) weeks' 
hours of work are other 
works or receives paid 
year. 

three (3) or more years of full-time 
determining vacation entitlement in the 

to an annual vacation of four (4) 
pay for employees whose regular 

day), provided the employee 
1525 hours in the vacation 

Employees who have compl 
continuous service (as of the 
individual Health Centre) 
weeks with five (5) 
regular hours of 
employee works 

(14) fourteen or more years of full-time 
for determining vacation entitlement in the 
entitled to an annual vacation of five (5) 

hours' pay for employees whose 
standard work day), provided the 

a total of at least 1525 hours in 
the vacation year. 

Employees who have 
continuous service 
individual hospital) 
with six (6) weeks' 

or receives paid 

twenty three (23) years or more of full-time 
for determining vacation entitlement in the 

to an annual'vacation of six (6) weeks' 
for employees whose regular hours 
day), provided the employee works 

1525 hours in the vacation year. 
of work are other 

If an employee works or recei 
vacation year she or he will 
her or his gross salary for 

for less than 1525 hours in the 
vacation pay based on a percentage of 

on the following basis: 

2 week entitlement - 4% 

3 week entitlement - 6% 

4 week entitlement - 8% 

5 week entitlement - 10% 

6 week entitlement - 12% 

A nurse who leaves the employ of the ealth Centre for any reason shall be entitled 
to receive any unpaid vacation pay w has accrued to her or him to the date of 
her or his separation, it being underst and agreed that the nurse will provide at 
least two (2) weeks' notice of 

For the purpose of vacation t, service for those nurses whose status is 
changed, on or after October part-time to full-time or vice versa, shall 
mean the combined service and full-time nurse employed by the 
Health Centre and basis. For the purpose of this 
Article, 1500 hours one (1) year of full-time service 
and vice versa. 

(a) Where an employee's schedule vacation is interrupted due to serious illness 
which commenced prior to d continues into the scheduled vacation 
period, the period of such shall be considered sick leave. 
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Where an employee's schedhed vacation is interrupted due to serious 
illness requiring the employe$ to be an in-patient in a Health Centre, the 
period of such Health Centre $hall be considered sick leave. 

The portion of the employee's/ vacation which is deemed to be sick leave 
under the above provisions hill not be counted against the employee's 
vacation credits. 

Where a nurse's scheduled vacation is interrupted due to a bereavement, 
the nurse shall be entitled to bbreavement leave in accordance with Article 
11.05. I 

The portion of the employee's vacation which is deemed to be bereavement 
leave under the above provisiohs will not be counted against the employee's 
vacation credits. I 

(Articles 16.05 to 16.09 and the Note following Attic14 16.09 apply to part-time nurses only) 

16.05 All regular part-time employees shall be entitled to vacation pay based upon the 
applicable percentage provided in acc rdance with the vacation entitlement of full- 
time employees, of their gross earni rp gs in the preceding year. If an employee 
works or receives paid leave for less than 1 I 00  hours in the vacation year she or 
he will receive vacation pay based onia percentage of her or his gross salary for 
work performed on the following basis: 

2 week entitlement - 4% 

3 week entitlement - 6% 

4 week entitlement - 0 %  

5 week entitlement - 10% 

6 week entitlement - 12% 

16.06 

Equivalent years of service, 
16.03, shall be used to 

pursuant to the formula set out in Article 
entitlement. 

Casual part-time employees will be pai vacation pay in accordance with the above 

Such vacation pay will be paid on monies earned on or after April 1, 1988. 
Equivalent years of service will be b sed on the casual part-time employee's 
seniority established under Article I O .  1 2 and will be calculated on the basis that 
1500 hours of part-time service shall eqbal one (1) year of full-time service and vice- 
versa. 

A part-time nurse who leaves the emplcby of the Health Centre for any reason shall 
be entitled to receive any unpaid vacatlon pay which has accrued to her or him to 

entitlement on gross earnings or on gro 1 s salary for work performed, as applicable. 

the date of her or his separation, it bein understood and agreed that the nurse will 
provide at least two (2) weeks' notice 
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For the purpose of vacation nt, service for those nurses whose status is 
changed, on or after October from part-time to full-time or vice versa, shall 
mean the combined service and full-time nurse employed by the 
Health Centre and basis. For the purpose of this 
Article, 1500 hours one (1) year of full-time service 
and vice versa. 

16.07 

16.08 Vacations ~ 

(a) Full-time/Regular Part-time- or the purpose of calculating vacations and 
eligibility, the vacation year s all be from May 1'' of any year to April 30 of 
the following year. 

(b) Full-time/Regular employee shall submit her/his written 
before April 1'' of each year. The Health 

vacations on as equitable a basis as 
operation of the Health Centre. 

by the Health 

request for 

(c) Vacations may not be ated from one (1) year to the next except with 
the express Health Centre. Employees may request to 

(7) days vacation into the next year. 
used during the next following vacation year. 

The 

The Parties will meet in Jan ary of each year to determine the vacation 
quotas for that year. 

(d) Full-time- Request for more 
April 1" must be submitted 
day(s) requested except 

n 2 days vacation which are submitted after 
one week in advance of the vacation 
are extenuating circumstances. The 
the employee's request. Where there 

who makes a request after 
an employee who has 

Health Centre will 
is a conflict 

(e) An employee who has schedul d a vacation day must give at least one week 
advance notice to cancel the cheduled vacation, except where there are 
extenuating circumstances. 

ARTICLE 17 - HEALTH AND WELFARE BENEFIT$ 

(Article 17 applies to full-time nurses only) 
~ 

The Health Centre agrees, during the rm of the Collective Agreement, to contribute 
towards the premium coverage of pa eligible nurses in the active employ 
of the Health Centre under the set out below subject to their 
respective terms and conditions requirements: 

17.01 
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(a) The Health Centre agrees to pay 100% of the billed premiums towards 
coverage of eligible nurses in the active employ of the Health Centre under 
the Ontario Health Insurance Plan. 

(b) The Health Centre agrees to pay 100% of the billed premiums towards 
coverage of eligible nurses in the active employ of the Health Centre under 
the Liberty Health Semi-private Plan (which is comparable to the Blue Cross 
Plan) or comparable coverage with another carrier. 

(c) The Health Centre agrees to contribute 75% of the billed premiums towards 
coverage of eligible nurses in the active employ of the Health Centre under 
the Liberty Health Extended Health Care Benefits Plan (which is comparable 
to the existing Blue Cross Extended Health Care Benefits Plan) or 
comparable coverage with another carrier providing for $1 5.00 (single) and 
$25.00 (family) deductible, providing the balance of monthly premiums are 
paid by the nurses through payroll deductions. In addition to the standard 
benefits, coverage will include hearing aids (maximum $300/person) and 
vision care (maximum $150.00 every 24 months), and Drug Formulary 3. 

(d) The Health Centre agrees to contribute 100% of the billed premiums towards 
coverage of eligible nurses in the active employ of the Health Centre under 
H.O.O.G.L.I.P. or such other group life insurance plan currently in effect 
providing the balance of the monthly premiums are paid by the employees 
through payroll deductions. Such insurance shall include benefits for 
accidental death and dismemberment in the principal amount equal to the 
amount of the Group Life Insurance to which the nurse is entitled: 

(e) Hospitals of Ontario Voluntarv Life Insurance Plan 

The Health Centre also agrees to make the Hospitals of Ontario Voluntary 
Life Insurance Plan (HOOVLIP) available to the nurses subject to the 
provisions of HOOVLIP at no cost to the Health Centre. 

(9 The Health Centre agrees to contribute 75% of the billed premiums towards 
coverage of eligible nurses in the active employ of the Health Centre under 
the Liberty Health Dental #9 Dental Plan (which is comparable to the Blue 
Cross #9 Dental Plan or comparable coverage with another carrier; based 
on the current ODA fee schedule with a one year lag and nine month recall 
(adults only); orthodontics 50/50 coinsurance with $1 000 maximum per 
insured lifetime providing the balance of the monthly premiums are paid by 
the employees through payroll deductions. 

(9) For purposes of health and welfare benefits under Article 17.01 , dependent 
coverage is available to the nurse, to cover her or his same sex partner and 
their dependents, in accordance with the terms and conditions of the plans. 

For those employees transferring from part-time to full-time, there will be no 
waiting period for benefits, except as provided by the plan, if the part-time 
employee has over 450 hours worked. Where the nurse has not worked 
more than 450 hours, she or he will be given credit for those hours worked 
from date of hire. 
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17.02 

17.03 

17.04 

.. 17.05 

17.06 

. -  
17.07 

(b) The Health Centre shall notify the Association of the name(s) of the 
carrier(s) which provide the benefits plans defined in Article 17.01 to Article 
17.06 inclusive and the LTD Plan defined in Article 12. The Health Centre 
shall also provide the Association with a copy of all current information 
booklets provided to the nurses. 

54 

For newly hired nurses, coverage as set out in Article 17.01 shall be effective the 
first billing date in the month following the month in which the nurse was first 
employed subject to any enrollment or other requirements of the Plan. In no 
instance shall the first billing date for a nurse occur later than the first day of the 
fourth full month following the month in which the newly-hired nurse was first 
employed. 

The Health Centre may substitute another carrier for any of the foregoing plans 
(other than OHIP) provided that the level of benefits conferred thereby are not 
decreased. The Health Centre will advise the Association of any change in carrier 
or underwriter at least sixty (60) days prior to implementing a change in carrier. 

All present nurses enrolled in the Health Centre’s Pension Plan shall maintain their 
enrollment in the Plan (Hospitals of Ontario Pension Plan or another Pension Plan) 
subject to its terms and conditions. New nurses and nurses employed but not yet 
eligible for membership in the Plan shall, as a condition of employment, enroll in the 
Plan when eligible in accordance with its terms and conditions. 

The Health Centre shall continue to pay the premiums for benefit plans under 
Articles 17 and 12 for nurses who are on paid leave of absence or on WSIB or at 
any time when salary is received, or as provided in Article 10.04. Such payment 
shall also continue while a nurse is on sick leave (including the Employment 
Insurance Period) or on Long Term Disability to a maximum of 30 months from the 
time the absence commenced, or for retirees who are in receipt of Pension 
Permanent Disability Benefits to a maximum of 30 months from the time the 
absence commenced. 

Nurses who are on layoff may continue to participate in benefit plans, at their 
request, provided they make arrangements for payment and provided also that the 
layoff does not exceed one year, 

Note: For clarification, “retirees” includes nurses who were on sick leave, LTD, 
WSIB prior to receipt of pension permanent disability benefits. 

Nurses who reside in Quebec shall have equivalent monetary contributions paid in 
that province with respect to the Quebec equivalent of OHIP. 

(a) The Health Centre shall provide each nurse with information booklets 
outlining all of the current provisions in the benefits plans defined in Article 
17.01 to Article 17.06 inclusive and the Sick Leave/LTD Plan defined in 
Article 12. Upon request, the Health Centre will make the Plans available 
to the Association for inspection. 
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17.08 Employment Insurance Rebate 

The short-term sick leave plan shall be registered with the Employment Insurance 
Commission (EIC). The nurses' shark of the employer's unemployment insurance 
premium reduction will be retained byithe Health Centre towards offsetting the cost 
of the benefit improvements containad in this agreement. 

17.09 The Health Centre agrees that p+rt-time nurses may pay, through payroll 
deductions, for full premium costs of the ONA sponsored benefit program, provided 
than an individual Hospital's systems (;an accommodate this. The ONA sponsored 
benefit plan will provide the Health C$ntre with an administrative rebate, if any. 

The employer will make no payroll deductions for such benefits in months in which 
the employee has insufficient earnings. In this circumstance, the employee is 
responsible for making the full payment of the ONA sponsored benefit plan. 

The Association agrees to indemnify dnd save harmless the Health Centre against 
any claims or liabilities arising or resulting from the operation of this Article. 

The parties agree to give the Health Centre appropriate time to establish the payroll 
deduction process. Once established the payroll deduction process for part-time 
benefits through the ONA sponsored program will be communicated to the Union 
and the part-time nurses. The Health Centre will facilitate access to part-time 
nurses by providing available benefit literature and other communications as 
appropriate. I 

ARTICLE 18 - MISCELLANEOUS 

18.01 Copies of this Collective Agreement will be provided to each nurse covered by the 
Collective Agreement by the Association and sufficient copies will be provided to the 
Health Centre and the Association, as requested. The cost of printing the 
Collective Agreement, will be shared equally by the Health Centre and the local 
Association. 

18.02 
. -  

18.03 

18.04 

Whenever the feminine pronoun is used in this Agreement, it includes the masculine 
pronoun and vice-versa where the context so requires. Where the singular is used, 
it may also be deemed to mean plural land vice-versa. 

It shall be the duty of each nurse to notify the Health Centre promptly of any change 
in address or any change in tempora residency. If a nurse fails to do this, the 
Health Centre will not be responsible f % r failure of a notice sent by registered mail 
to reach such a nurse. A nurse shall nQtify the Health Centre of any change to her 
or his telephone number. I 

Medical examinations, re-examinations land any tests required under any legislation 
or regulation applicable to a long term care facility will be provided by the Health 
Centre. The nurse may choose her or his personal physician for all such 
examinations, unless the Health Centrte has a specific objection to the physician 
selected. 
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The Health Centre shall pay its 
shall distribute to the employees 
number of working hours, both 
deductions made and the 

every two weeks by direct deposit and 
a pay statement which details the 

the date of the pay period, the 

18.05 

In the case of an error on an 
more than four (4) hours 
business days of the 
employee or 

pay made by the employer, equivalent to 
will correct this error within two (2) 

made aware of the situation by the 

which affect nurses covered by this 
changes with the Association and 

18.06 

provide copies to the Association. 

18.07 Influenza Vaccine I 
The parties agree that influenza vac inations may be beneficial for patients and 
nurses. Upon a recommendation pe aining to a facility or a specifically designated 
area(s) thereof from the Medical Offi er of Health or in compliance with applicable 
provincial legislation, the following rules i will apply: 

(a) Nurses shall, subject to the 
take Antiviral Medication 

owing be required to be vaccinated and or to 

(b) If the full cost of such is not covered by some other source, the 
Health Centre will the vaccine and will endeavour to offer 
vaccinations hours. In addition, nurses will be 

and side effects, regarding the 
vaccine. 

(c) The Health Centre recognize that nurses have the right to refuse any 
required vaccination. 

(d) If a nurse refuses to take the required under this provision, she or 

leave, she or he can use 
her or his pay whole. banked lieu time or 

(e) If a nurse refuses to take the v ccine and to take the antiviral medication (as 
determined by Minister of Heath) because it is medically contra-indicated, 
and where a medical certificat is provided to this effect, she or he will be 
reassigned during the outbreak period, unless reassignment is not possible, 
in which case the nurse will be aid. It is further understood and agreed that 
Article 18.04 applies in these ircumstances. It is further agreed that any 
such reassignment will not ad ersely impact the scheduled hours of other 
nurses. I 

(9 If a nurse gets sick as a result the vaccination, and applies for WSIB, the 
Health Centre will not oppose 
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(9) This clause shall be interpreted in a manner consistent with the Ontario 
8 Human Rights Code. 

18.08 Where any provision of this agreement or any practice thereunder is at any time 
contrary to law, this agreement is not to be deemed to be abrogated but is to be 
deemed to be amended so as to make the provisions of this agreement conform to 
the law. I 

18.09 The Health Centre, with the employee’s consent, will inform the Association, within 
three (3) days of any employee who has been assaulted while performing her/his 
work. Such information shall be submitted in writing to the Association as soon as 
possible. 

The Health Centre will consider a request for reimbursement for damages incurred 
to the employee’s personal property. 

18.10 

18.1 1 

18.12 

(a) The Health Centre will provi e to the Bargaining Unit President at the 
beginning of each month a wri 7 ten listing of all employees off work due to a 
work related injury and those dm LTD and modified work. 

(b) When it has been medically determined that an employee is unable to return 
to the full duties of herlhis position due to a disability, the Health Centre will 
notify and meet with an ONA staff representative and a member of the local 
executive to discuss the circuhstances surrounding the employee’s return 
to suitable work. 

(c) The Health Centre agrees to provide the employee and the Local 
Association (with the employee’s consent), a copy of the employee’s WSlB 
Form 7 at the same time as it is sent to the Board. 

The Health Centre will designate first laid coverage. An RN who is designated in 
charge will assume a leadership role ih the treatment and disposition of staff. 

Modified WorWAccommodation 

Employees requiring modification for return to work whether work related, LTD, or 
short term will be represented at the lmeeting by the local representative of the 
Ontario Nurses’ Association with the option of involving a staff representative. 

The employer will notify the local repr 
modified worWhours. Any plan for 

of all ONA employees in need of 
must be provided to the Union. 

In preparation for classification on a ydarly basis the employer will replace the full- 
time RN designated to update care plqnsldocumentation with another RN for the 

. entire period required to complete the task. 
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ARTICLE 19 - COMPENSATION 

Articles 19.0l(a) and (d) apply to nurses only 

19.01 (a) The salary rates in effect dur 
wage schedule for full-time F 
hourly rates for all regular an 
as follows: 

Classification - Registered Nurse 

Effective the date the salary rates are increased (an( 

Effective April I, 1998 

Start 
1 
2 

'. 3 
4 
5 
6 
7 
8 
9 

Effective April 1, 1999 

Start 
1 
2 
3 
4 
5 
6 
7 
8 

- -  9 
Effective April 1,2000 

Start 
1 
2 
3 
4 
5 
6 
7 
8 

18.67 
19.60 
20.38 
21.45 
22.51 
23.58 
24.92 
26.24 
27.58 
28.93 

19.04 
20.00 
20.79 
21.88 
22.96 
24.05 
25.42 
26.77 
28.13 
29.51 

20.50 
21.31 
22.43 
23.54 
24.66 
26.05 
27.44 
28.84 
30.24 

NOTE 1: The above adjustments resolve the is 
the parties further agree that future CO 

the term of the Agreement and the monthly 
istered Nurses and the regular straight time 
asual part-time Registered Nurses shall be 

!troactive to April I I 1998 as set out below): 

3033.88 
31 85.00 
3311.75 , 

3485.63 
3657.88 
3831.75 
4049.50 
4264.00 
4481.75 
4701.13 

3094.00 
3250.00 
3378.38 
3555.50 
3731 .OO 
3908.13 
41 30.75 
4350.13 
4571.13 
4795.38 

3331.25 
3462.88 
3644.88 
3825.25 
4007.25 
4233.13 
4459.00 
4686.50 
4914.00 

? of Pay Equity maintenance to date, and 
:tive bargaining settlements or awards will 
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be deemed to resolve any future issu,es related to Pay Equity maintenance without 
any specific reference to male compprators. It is understood and agreed that the 
parties will take into consideration thb issue of pay equity when tabling proposals 
through the normal course of collectike bargaining. 

(Articles 19.01 (b) and 19.01 (c) apply to part-time nurses only) 

(b) The hourly salary rates, incluslive of the percentage in lieu of fringe benefits 
in effect during the term of this Agreement for all regular and casual part- 
time nurses shall be those Calculated in accordance with the following 
formula: 

Applicable straight time hourly rate + 13%. 

. _  19.02 

19.03 

(c) The hourly salary rates payzible to a regular or casual part-time nurse 
include compensation in lieu of all fringe benefits which are paid to full-time 
nurses except those specifibally provided to part-time nurses in this 
Agreement. It is understood dnd agreed that holiday pay is included within 
the percentage in lieu of fringe' benefits. It is further understood and agreed 
that pension is included withip the percentage in lieu of fringe benefits. 
Notwithstanding the foregoin$, all part-time nurses may, on a voluntary 
basis, enroll in the Health Centre's Pension Plan when eligible in accordance 
with its terms and conditions. tor  part-time nurses who are members of the 
Pension Plan, the percentage In lieu of fringe benefits is nine percent (9%). 

It is understood and agreed th# the part-time nurse's hourly rate (or straight 
time hourly rate) in this Agree~ment does not include the additional 9% or 
13%, as applicable, which is qaid in lieu of fringe benefits and accordingly 
the 9% or 13%, as applicable, iadd on payment in lieu of fringe benefits will 
not be included for the purpase of computing any premium or overtime 
payments. 

(d) The parties agree to maintain the percentage differentials in the wage rates 
which presently exist between the classification of Registered Nurse and the 
other classifications which are icovered by the Collective Agreement. 

A nurse in the employ of the Health Cht re  who holds a Temporary or Provisional 
Certificate of Registration as a registerbd nurse and who obtains her or his General 
Certificate of Registration shall be giben the salary of the Registered Nurse as 
provided in this Article effective the date the nurse presents proof of obtaining her 
or his General Certificate of Registration to the Program Manager or her or his 
designate, or to the date of last hire whichever is later. 

Note: Where an employee is in a posilion other than in a registered nursing position 
with duties and responsibilities which are subject to the Regulated Health 
Professions Act, he or she shall be treated in a manner consistent with this 
Article. 

A nurse is required to present to the Rrogram Manager or designate on or before 
February 15th of each year evidence that her or his Certificate of Registration is in 
good standing and currently in effect. quch time will be extended for reasons where 
the College of Nurses of Ontario perrriits the nurse's Certificate of Registration to 
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remain in effect. If the nurse's Ce ificate of Registration is suspended by the 
College of Nurses of Ontario for no -payment of the annual fee, the nurse will be 
placed on non-disciplinary suspensi n without pay. If the nurse presents evidence 
that her or his Certificate of Registr tion has been reinstated, she or he shall be 
reinstated to her or his position effe tive upon presenting such evidence. Failure 
to provide evidence within 90 cale dar days of the nurse being placed on non- 
disciplinary suspension by the Healt Centre will result in the nurse being deemed 
to be no longer qualified and the nu e shall be terminated from the employ of the 
Health Centre. Such termination shall not be the subject of a grievance or 

, arbitration. i 
Note: Where an employee is in a 

with duties and 
Professions Act, 
Article. 

ition other than in a registered nursing position 
which are subject to the Regulated Health 
be treated in a manner consistent with this 

19.04 (a) A nurse who is promoted to r rated classification within the bargaining 
the salary schedule of the higher rated 

I I  receive no less an increase in salary 
in the salary range of the previous 

s not exceed the salary range of the 
s been promoted) and the nurse shall 
for purposes of wage progression. For 

hall be defined as a move from one 
with a higher salary grid and shall not 

istered Nurse when a nurse who holds a 
of Registration obtains her or his 

nurse who is moved to a lower rated 
vel on the grid, if any, which most 
ce level on the other grid. 

unit will be placed on the I 
classification so that the n 
than the equivalent of o 
classification (provided th 
classification to which the 
retain her or his service re 
the purpose of this Article, 
classification to another cl 
include a change of status 
Temporary or Provisional 
General Certificate of Re 
classification will be pla 
closely recognizes her o 

Note: Where an employee is a position other than in a registered nursing 
responsibilities which are subject to the 

Act, he or she shall be treated in a 
position with duties 
Regulated Health 
manner 

(b) Where the Health Centre orarily assigns a Registered Staff Nurse to 
of a higher classification (whether or 

bargaining unit) for a period of one 
in any such classification 

of one dollar 
to her or his regular 
work assignments 

carry out the assigned 
not such classification 
(1) full tour or more, at 
would otherwise be 

Where the higher 
anticipated that the 
weeks, the nurse 
and the nurse. 

is outside the bargaining unit and it is 
will be for a period of over four (4) 
upon between the Health Centre 

decline such assignment. 

(c) A nurse who holds a Tempora or Provisional Certificate of Registration as 
a Registered Nurse who obtai a General Certificate of Registration shall 
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19.05 

be placed on the level in the Registered Nurse’s salary grid which 
represents an increase in saldry. 

Note: Where an employee is in a position other than in a registered nursing 
position with duties and responsibilities which are subject to the 
Regulated Health Prokssions Act, he or she shall be treated in a 
manner consistent witlh this Article. 

(d) 0 Group, Unit or Team Leader 

Whenever an employe$ is assigned additional responsibility to direct, 
supervise or oversee work of employees within her or his 
classification, and/or be assigned overall responsibility for patient 
care on the unit, ward, or area, for a tour of duty, the employee shall 
be paid a premium of sbventy cents (70#) per hour in addition to her 
or his regular salary afld applicable premium allowance. 

The Program Manager will designate one (1) RN per building per 
shift to assume respon,sibility as per this Article. 

(Article 19.05 (a) and 19.05 (b) apply to full-time nurses only) 

(a) Claim for recent related clinicail experience, if any, shall be made in writing 
by the nurse at the time of hiring on the application for employment form or 
otherwise. Once established cpnsistent with this provision, credit for recent 
related experience will be retro,active to the nurse’s date of hire. The nurse 
shall co-operate with the Health Centre by providing verification of previous 
experience so that her or his recent related clinical experience may be 
determined and evaluated duting her or his probationary period. Having 
established the recent relatedi clinical experience, the Health Centre will 
credit a new nurse with one (li) annual service increment for each year of 
experience up to the maximum of the salary grid. 

If a period of more than two (2) years has elapsed since the nurse has 
occupied a full-time or a part-dime nursing position, then the number of 
increments to be paid, if any, shall be at the discretion of the Hospital. The 
Health Centre may also give effect to part-time nursing experience in special 
circumstances. 

(Article 19.05(b) applies to part-time nprses only) 

(b) Claim for recent related clinical experience, if any, shall be made in writing 
by the part-time nurse at the tide of hiring on the application for employment 
form or otherwise. Once established consistent with this provision, credit for 
recent related experience will b$ retroactive to the nurse’s date of hire. The 
part-time nurse shall co-operlate with the Health Centre by providing 
verification of previous experiepce so that her or his recent related clinical 
experience may be determined  and evaluated during her or his probationary 
period. Having established the recent related clinical experience, the Health 
Centre will credit a new paq-time nurse with one (1) annual service 
increment for each year of experience (calculated pursuant to the formula 
set out in Article 16.03) up to the maximum of the salary grid. If a period of 
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19.06 (a) 

. .. 

19.07 

19.08 

more than two (2) years has 
time or a part-time nursing 
paid, if any, shall be at the 

since the nurse has occupied a full- 
the number of increments to be 

Health Centre. 

Each full-time nurse will be ad anced from her or his present level to the next 
level set out in the Salary Sch dule, twelve (12) months after she or he was 
last advanced on her or his service review date. If a full-time nurse's 
absence without pay from the Health Centre exceeds thirty (30) continuous 
calendar days during each t elve (12) month period, the nurse's service 
review date will be extended by the length of such absence in excess of 
thirty (30) continuous calendar t days. 

Each regular part-time nurse ill be advanced from her or his present level 
on the salary schedule to t next level on the salary schedule after 
obtaining one year's calculated in accordance with the 
provisions of Article 10.03. 

Casual part-time nurses will 
their service, such service 
calculation set out in 
advance on the grid in 

placed on the salary grid in accordance with 

Casual part-time nurses will then 
calculated in accordance with the seniority 

as regular part-time nurses. 

A part-time employee whose 
will assume her or his same 
whose status is altered to 
his same level on the 
transferred will be 
advancement. 

is altered to full-time in the same position 
the full-time grid. A full-time employee 

the same position will assume her or 
In addition, an employee who is so 

accumulated since the date of last 

A casual part-time employee 
vice versa in the same 
grid. In addition, a 
given credit for 

status is altered to regular part-time or 
assume her or his same level on the 

employee who is so transferred will be 
since the date of last advancement. 

When a new classification in unit is established by the Health 
Centre or the Health Centre change in the job content 
of an existing classification 
become a new classification, 
of such new or changed of pay established. If 
requested, the Health Association to permit 
it to make rate of pay 

such classification to 
advise the Association 
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Any change in the rate esta lished by the Health Centre either through 
meetings with the Associatio 1 or by a Board of Arbitration shall be made 
retroactive to the time at whidh the new or changed classification was first 
filled. I 

If a nurse becomes disabled @ith the result that she or he is unable to carry 
out the regular functions of her or his position, the Health Centre may 
establish a special classification and salary with the hope of providing an 
opportunity for continued emdloyment. 

19.09 All provisions except the general wqge increase are effective as of the date of 
ratification (as determined by the parties), save and except the changes to the 
insured benefits which will be effectivd as soon as practicably possible, but no later 
than sixty (60) days of the date of ratification. 

Retroactive pay will be paid on the bqsis of hours paid within four full pay periods 
(approximately 8 weeks) of the date cif ratification. Retroactive pay will be paid on 
a separate cheque where the existin1 payroll system allows. Where the existing 
payroll system does not allow for such lseparate cheque, the Health Centre may pay 
retroactivity as part of the regular p~ay. In such circumstances, the Employer 
undertakes that the rate of income tax Ion the retroactivity will not change unless the 
retroactive pay changes the employe$’s annual tax bracket. 

The Health Centre will contact formet employees at their last known address on 
record with the Health Centre, with alcopy to the union, within sixty (60) days of 
ratification to advise them of their entitlement to retroactivity. 

Such employees will have a period of kixty (60) days from the date of the notice to 
claim such retroactivity and, if they f$l to make a claim within the sixty (60) day 
period, their claim will be deemed to Be abandoned. 

ARTICLE 20 - JOB SHARING 

20.01 Job sharing is defined as an arrangeqent whereby two or more nurses share the 
hours of work of what would otherwise be one full-time position, 

If the Health Centre and the Association agree to a job sharing arrangement, the 
introduction or discontinuance of such job sharing arrangements will be determined 
by the parties. 

Once the Health Centre has determined that a vacancy exists and the Health Centre 
and the Association have agreed to job sharing arrangement, the vacancy or 
vacancies to be posted will be detellmined by the parties and will be filled in 
accordance with Article 10.06. 

The nurses involved in a job sharing arrangement will be classified as regular part- 
time and will be covered by the provisi ns of this agreement applicable to part-time 
nurses except for those modified as 

(a) Schedules will conform with Adicles of the collective agreement which set 
out scheduling. 
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(b) Total hours worked by each f the job sharers shall be equal and, in total, 
shall be equivalent to one (I full-time position. Job sharers will have the 
option of determining betwe n themselves which partner will work on a 
scheduled tour, however, al scheduled tours must be covered. Such 
schedules will not be unilaterally imposed or changed by the Health Centre, 
but once the schedules are osted, they will not be changed without the 
permission of the Program Manager for the area concerned. Such 
permission will not be unreas i nably withheld. 

(9 i) It is expected that both 
illnesses and vacations. 
one cannot cover the 
to book coverage. Jot? 
partner in the case of 
shall be offered additior 
their availability known. 
themselves available 
scheduled and where 

Each job share position will 
over either Christmas or 
Christmas and New Year's 
over Christmas, neither 
versa, unless mutually 
Health Centre. Should 
work either Christmas 
least five (5) 

at least five (5) consecutive days off 
period, with such days including 

one or both of the job sharers work 
to work over New Year's and vice 

between the employee and the 
share position be assigned to 

be expected to work on at 
sharers request to work 
off and a conflict exists, 

job sharers will cover each other's incidental 
If, because of unavoidable circumstances, 

other, the Program Manager must be notified 
sharers are not required to cover for their 

prolonged or extended absences. Job sharers 
al unscheduled tours only if they have made 

It is understood that they may only make 
cn tours where neither job share partner is 
such would not result in premium payment. 

(d) Paid Holidays 

Job sharers will not be 
would one (I) full-time 

d to work, in total, more paid holidays than 
unless mutually agreed otherwise. 

(e) Each job sharer may exchang shifts with her/his partner as well as other 
employees as provided by th collective agreement. A job sharer may 
exchange with employees othe than her/his partner only on scheduled tours 
off for the full-time line in the i aster rotation. 

ii) Vacation, Maternitv Lebve and other Leaves pursuant to Article 11 
of the Collective Agreebent 

In the event that on me ber of the job sharing arrangement goes on 
vacation, maternity lea e and any other leave of absence identified 
under Article 11 of the ollective agreement in excess of thirty (30) 
days, the remaining p rtner has the option of covering all of the 
absent partner's shifts for the duration of the absence. If the 
employee is unable to cover the entire leave of absence, she/he 
must inform the Progra Manager at least two (2) weeks prior to the 
posting of each schedu i e. If the employee cannot cover for herlhis 
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. .. 

partner, the vacancy will1 be offered to the most senior regular part- 
time employee. I 

(9) Implementation 

Where the job sharing arrangebent arises out of the filling of a vacant full- 
time position will be posted fir$. In the event that there are no successful 
applicants, then both job sharirlg positions will be posted and selection will 
be based on the criteria set out in the collective agreement. 

(h) i) An incumbent full-time employee wishing to share her/his position 
may do so without havi~ng her/his half of the position posted. The 
other half of the job shabing position will be posted and selection will 
be made on the criteria~set out in the Collective Agreement. 

It is understood and agr' ed that the arrangement is for a trial period 
of three (3) months fort fr e full-time employee originating the request. 
Once the trial period is over, the employee cannot revert to her/his 
former position except Onder (i) below. 

i i) 

(i) If one of the job sharers leavesithe arrangement, her or his position will be 
posted according to the Colle tive Agreement. If there is no successful 
applicant to the position, the r t maining employee will revert to her or his 
former status. If the rernainidg employee was previously full-time, the 
shared position will become herhis position. If the remaining employee was 
previously part-time and there is no part-time position available on the same 
unit, she or he shall exercise Qer or his layoff bumping rights to obtain a 
part-time position. The share4 position would then revert to a full-time 
position and be posted accordihg to the Collective Agreement. 

(j) Discontinuation 

Either party may discontinue thp job sharing arrangement with ninety (90) 
day's notice. Upon receipt of such notice a meeting shall be held between 
the parties within fifteen (15) qays to discuss the discontinuation. It is 
understood and agreed that such discontinuation shall not be unreasonable 
or arbitrary. 

Should the Employer disconti ue job sharing the employees currently 
working those arrangements wil T have the option of reverting to their former 
status or remain part-time. 

ARTICLE 21 - DURATION 

21.01 This Agreement shall continue in effect1 until September 30,2001 and shall remain 
in effect from year to year thereafter unl$ss either party gives the other party written 
notice of termination or desire to amend the Agreement. 

21.02 Notice that amendments are required qr that either party desires to terminate this 
Agreement may only be given within ia period of ninety (90) days prior to the 
expiration date of this Agreement or to any anniversary of such expiration date. 
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21.03 If notice of amendment or termination is given by either party, the other party agrees 

Notwithstanding the foregoing provisi ns, in the event the parties to this Agreement 
agree to negotiate for its renewal ough the process of central bargaining, will 
meet to determine the procedures 

21.04 

ARTICLE 22 -APPENDICES ~ 

22.01 Attached hereto and forming part of his Agreement are the following appendices 
and Letters of Understanding 

Appendix 1 - O.N.A. Grievabce Form 

List of Professi nal Responsibility Assessment Committee - 

Professional R i sponsibility Complaint Form 

Chairpersons 
Appendix2 - 

Appendix3 - 

Dated at /&d,&!- , Ontario this J,&d lday of %,/// , 2001. 

FOR THE EMPLOYER 
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APPENDIX 2 

1. 

2. 

3. 

4. 

LIST OF PROFESS I ONAL IRES PONS I BI LIT/ 

ASSESSMENT COMMIlTEa - CHAIRPERSONS 

Lynne Taylor 5. Mrs. Maxine Pastirik 
Vice President 
Patient Services & Technology 
Queensway-Carleton Hospital Well and 
Ottawa 

Niagara College of Applied Arts 

Mrs. Patricia Lang 
Vice-president, Academic 
Georgian College 
Barrie I 

Ms. Louise Lemieux-Charles 
Asst. Prof. & Program Director 
HMRU, Dept. of Health Admin. 
Faculty of Medicine 
University of Toronto 
Toronto 

Ms. Patricia Mandy 
Vice President, Community Health 
Hamilton Health Sciences Centre 
Hamilton 

6. Ms. Darlene Steven 
Associate Professor 
School of Nursing 
Lakehead University 
Thunder Bay 

7. Pat Hall 
Principal Chair 
Seneca College 
Toronto 

a. Ms. Donna Tremblay 
Dean, Health Sciences 
Sault College of Applied Arts 

& Technology 
Sault Ste. Marie 
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The parties hereto agree as follows: I 
1. For the purposes of Article 10.06 (0 of the c 

anticipated by the Perley and Rideau 
months in duration shall be 
selected as a result of said 
vacancies for a period of 

agreement, temporary vacancies 
Centre to be more than six (6) 

the stipulation that nurses 
any fiirther temporary 
her or his selection. 

2. The parties waive this interpretation for appli ants for the temporary position of 
Psychogeriatric Resource Nurse, to be posted March of 200 1 and to expire on 
December 3 1,200 1. 

3. This agreement is made without serve as a precedent, 

,2001 * 
---f\\ 

Signed at Ottawa this day of 

For the Perley Rideau Veterans' Health Centre 
~ For the Ontario Nurses Association 



J 
1 

LETTER OF AGREEMENT 
BETWEEN 

THE PEIUEY AND RIDEAU VETERANS’ HEALTH CENTRE 
AND 

THE ONTARIO NURSES ASSOCIATION 
Re: 2001 VACATIONS 

The parties hereto agree to the following regarding vacation schedules for the period of 
March 9,2001 to December 3 1,2001: 

A. Vacation Quotas 

1. Nurses working on the Night Shift will be able to take vacation as follows: 

Ottawa, Rideau and Gatineau Buildings Cbmbined 
1 full-time 1 part-time RN off at the same time 

2. Nurses working on the Day Shift will be able to take vacation as follows: 

- Ottawa Building 
1 Full-time & 1 Part-time RN off at the dame time 

Rideau Building 
1 Full-time &I  Part-time RN off at the same time 

Gatineau Building 
1 Full-time &2 Part-time RN off at the sqme time 

3. Nurses working on the Evening Shift will be able to take vacation as follows: 

Ottawa Building 
1 Full-time or1 Part-time RN off at one timle 
Note: When vacation is being requested fo$ the same time by more than one 
nurse, vacation will be granted based on the1 basis of seniority. When involving 
both full-time and part-time nurses, the seniority comparison will be done on the 
basis of seniority hours, with a full-time nurse being credited on the basis of 1500 
hours for each year of service. 

Rideau Building 
1 Full-time U1 Part-time RN off at the same time 

Gatineau Building 
Full-time 1 Part-time RN off at the same time 



B. Duration of Vacations 

1. Except for the summer vacation period noted below, RNs will be entitled to take up to 
4 consecutive weeks of vacation. 

2. During the summer vacation period (defined as June 15,2001 to September 15, 
2001), RNs will be able to take vacation in the following blocks: 

All RNs Except Those on Evenings, Ottawa Building 
June and September- maximum of 3 consecutive weeks of vacation 
July and August- maximum of 2 consecutive weeks of vacation 

All RNs on Evenings, Ottawa Building 
June to September- maximum of 3 conse 

This agreement is made without prejudice and sl 

/n' Signed at Ottawa, Ontario this ,// ds 

For the Perley Rideau Veterans' Health Centre 

utive weeks of vacation 

ill not serve as a precedent. 

of 'f!. /7 -7 ,2001 

For the Ontario Nurses Association 


