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ARTICLE | - PURPOSE

101 This Agreement is entered into by the parties hereto in order to provide for orderly collective
bargaining relaions between the Board and its employees represented by the Union. It isthe desire
of both parties to co-operate in maintaining a harmonious relationship between the Board and its
employees, to make provisons herein for wages, hours of work and working conditions, and to
provide an orderly method of settling grievances under this agreement which may arise from timeto
time, and the union acknowledges the Board's obligetion to provide rdiable and continuous service
performed with skill and efficiency.



ARTICLE || - RECOGNITION
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The Board recognizes the Canadian Union of Public Employees, Loca 2838 Custodiad/Maintenance,
asthe bargaining agent of al employees of the Halton Catholic Digrict School Board in the
Regiond Municipdity of Halton, save and except supervisors, persons above the rank of supervisor,
office saff, teaching staff, clericd daff, technica staff, and students employed not more than four
(4) consecutive months per yeer.

The Union recognizes the negotiating committee of the Board as the officid body to represent the
Board and to negatiate on its behdf.

Employees may be hired for a pecific term not to exceed five (5) months to replace an employee
who will be on gpproved leave of absence, due to W.SI.B. disability, long periods of sick leave, or
to perform a specid non recurring task.

Thisterm may be extended a further five (5) months on mutua agreement of the Union, employee,
and employer. Such agreement shdl not be unreasonably withheld.

The period of such employment shal not exceed the employee s leave or specid task.
The release or discharge of such persons shdl not be subject to agrievance or arbitration hearing.

The employer will outline to the employees sdected to fill such temporary vacancies and the union
the crcumstances giving rise to the vacancy and the specid conditions relating to such employmentt.

Temporary employees who are subsequently hired into a permanent position and who have not
experienced a breek in service and who have worked more than three (3) months will berequired to
Serve a probationary period in accordance with Article V11 of this Collective Agreement and will be
entitled to be placed on the seniority ligt induding their temporary service cdculation upon
permanent gopointment.

Should atemporary vacancy occur in the classification of custodian due to alengthy absence of an
employee caused by illness or an gpproved leave of aosence, this tempor ary vacancy will first be
offered to the senior afternoon cugtodian in the schoal. If the senior afternoon custodian in the
school refuses to accept the position then the temporary vacancy will be offered to the most senior
afternoon custodian from the system.

No employee shdl be required or permitted to make any written or verba agreement which
conflicts with the terms of this Collective Agreemertt.

In repect of employees covered by this agreement, the Board will not recognize, during the teem of
this agreement, any other bargaining agent.

No employee shdl be trandferred to a pogtion outside the bargaining unit without the employee's
consent. If an employeeistrandferred to a position outsde the bargaining unit, that employee shdll
retain seniority accumulated up to the date of leaving the unit, but will not accumulate any further
seniority.
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Such employee shdl have the right to return to a position in the bargaining unit during atrid period,
which shdl be a maximum of three (3) months. If an employee returns to the bargaining unit, thet
employee shdl be placed in ajob conggent with the employee's seniority. Such return shdl not
result in the layoff or bumping of an employee holding greater seniority.

Both the Board and the Union shdl have theright to have the assstance of counsdl and/or an
adviser when dedling with the Board at Step 3 of the grievance procedure, when negotiating with
the Board, or any other meeting consented to by the Board and to be atended by ether eected
representatives of the Board or the Executive Officer, Human Resources Services, or desgnate.

ARTICLE Il - RELATIONSHIP
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The parties hereto mutualy agree that any employee of the Board covered by this Agreement may
become or refrain from becoming a member of the Union if the employee o desires.

The Board and the Union agree that there shal be no discrimination, restriction or coercion
exercised or practiced by or againg ether party with respect to any employee by reason of age,
race, creed, colour, nationd origin, palitical or reigious or maritd satus or by reason of thar activity
or lack of activity in the Union.

The Union will not engage in Union activities during working hours or hold meetings & any time on
the premises of the Board without permission of the Executive Officer, Human Resources Sarvices,
or designated representatives.

The employer shal recognize a Sgned consent form from any member of this bargaining unit which
dlows the Nationd Representative to have access to their personnd file in the presence of a
designated Human Resource Services person and to get photocopies of any document in thet file.
Such photocopies will be provided within 48 hours for substantid requests

ARTICLE IV - MANAGEMENT RIGHTS
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Except as specificaly modified by this agreement, dl rights and prerogatives which the Board hed
prior to the execution of this Agreement are retained by the Board and remain exclusvely and
without limitation within the rights of the Board. Without limiting the generdity of the foregoing, the
Boad's rights shdl indlude:

Theright to maintain order, discipline and efficiency, and in connection therewith to meke, dter and
enforce, from time to time, rules and regulations, policies and practices, to be observed by its
employees, the right to discipline and discharge employees for just cause provided that adam of
discharge without just cause may be the subject matter of a grievance and dedlt with as hereinafter
provided.

Theright to sdect, hire, trandfer, assign to shifts, promote, demote, dlassify, lay-off, recal, suspend,
and retire employees, to select employees for postions exduded from the bargaining unit.

The right to determine the location and extert of its operations and their commencemert,
curtallment, or discontinuance; the direction of the working forces; the services to be furnished; the
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subcontracting of work subject to Clause 7.06; the schedules of work; the number of shifts; the
methods, processes and means of performing work; job content and qudifications; quality and
quantity standerds; the qualifications of employees; to useimproved methods, machinery and
equipment; overtime; to decide on the number of employees needed by the Board at any time; the
number of hoursto be worked; starting and quitting time; are soldly and exdusvely the right of the
Boad.

The sole and exdusgive juridiction over dl employees shdl be vested in the Board.

The sole and exdusive juridiction over dl operations, buildings, machinery, tools and eguipment
shdl be vested in the Board.

ARTICLE YV - DEDUCTION OF UNION DUES
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5.02

5.03

5.04

All employees shdl sign a card authorizing the Board to deduct from the employees pay an amount
equivaent to the Union's regular monthly Union dues for each calendar month thereafter from thair
date of hire and the Board will remit same to the Secretary-Treasurer of the Nationd Office not
later than the end of the month during which such deduction was made. Such deduction shall not
goply to any levies, goecid assessments or initiation fees.

The Board Human Resources Serviceswill supply the Union with alist of employees from whom
deductions were made. The Board will have no respongbility to collect past due Union dues.

Human Resources Sarviceswill furnish the Union with:

(). alist of seniority employeesby March 31% of each year;
(ii). asltist showing changes in the addresses of seniority employees by September 30" and June
17
(iii). aligt of new hires, within the month following the dete of hire;
(iv). alist showing the termination of seniority employees;
(v). aligt of part time employees induding location and hours of work.

When changes occur to the above, with the exception of (iv) above, such changes will be sent to the
President of Loca 2888 Custodid/Mantenance on the last working day of the month. Notices of
termination will be forwarded to the Union immediatdly.

Fadility Management Services will furnish the Union President with:
(i) theovetimelig onamonthly bass.

In order that the Board may have definite ingructions as to what amount is to be deducted for the
above purposg, it is agreed thet the Union shdl promptly notify the Executive Officer, Human
Resources Sarvices, in writing over the Sgnature of the Secretary-Treasurer of the Union of the
amount of deductions to be made by the Board equivadent to the Union's regular monthly dues, and
the Board shdl have the right to continue to rely upon such written notification until it receives other
written notification Sgned with the same formdlity.

The Union agrees to defend and hold the Board completdly harmless againgt dl daims, demands
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and expenses should any person a any time contend or clam that the Board has acted wrongfully
or illegdly in making such check off deductions.

All correspondence between the parties arisng out of this agreement or incidenta thereto, shall pass
to and from the Executive Officer, Human Resources Services, or desgnate, and the President of
the Union with acopy to the C.U.P.E. Nationa Representative.

A copy of any correspondence between the employer, or designate, and any employee in the
bargaining unit, pertaining to the interpretation, adminigtration, or goplication of any part of this
agreement shdl be forwarded to the Presdent of the Union or designate.

ARTICLE VI - UNION REPRESENTATION

6.01

6.02

6.03

6.04(a)
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6.05

6.06

The Board will recognize as gewards not more than four (4) employees, provided such employees
have acquired seniority under the terms of this Agreement and the Union shdl natify the employer
in writing of the names of such employees and any changes asthey occur. The Board shdl not be
obliged to recognize any steward until it has been o natified in writing.

The Board agrees to recognize a Union Grievance Committee composed of not more than four (4)
full-time employees. The Board agrees to recognize a Union Negotiating Committee composed of
not more than four (4) full-time employees and one (1) additional member to the Negotiating
Committee to represent the part-time employees.

The Board undertakes to secure from al members of its supervisory personnd their co-operation
with the committee persons in the carrying out of the terms and requirements of this Agreemen.

The Union undertakes to secure from its officers, committee persons and members their co-
operation with the Board and with dl persons representing the Board in any supervisory capecity in
the carrying out of the terms and requirements of this Agreement.

The Board agrees to acquaint new employees with the fact that a Union Agreement isin effect and
with the conditions of employment st out in the artides dedling with Union Security and Dues
Check-Off.

It is understood that the sewards and committee persons have their regular work to perform on
behdf of the Board. If it is necessary for asteward or committee person to investigate a grievance
during working hours, the seward or committee person shdl not leave work without first obtaining
the permission of asupervisor. If requested, he/she shal give a reasonable explanation why he/she
deems such action is necessary and an estimate of the time he/she will be away from hisher
regular work. When resuming regular work, the sleward or committee person shdl again report to
the Supervisor. The preparation of grievance documentation shdl not be carried out within regular
working hours by the gewards, committee persons or the aggrieved employee.

A geward or amember of the Union Committee referred to in Clause 6.02 hereof shdl have the
privilege of attending designated grievance procedure meetings and meetings held to negotiate the
renewd of this agreement held within regular working hours and will be compensated for time spent
during such hours & regular straight time rate of pay, exdusive of dl premiums, subject to the



fallowing:

1 It shdl only apply to time spent processing grievancesin Steps 1, 2 and 3 of Artide X, subject to
Clause 6.05 and shdl not gpply to time spent atending an arbitration.

2 All time shdl be devoted to the prompt handling of grievances.

3 The geward and griever concerned shal obtain the permission of the supervisor concerned
before leaving their work. Such permission shdl not be unreasonably withheld.

4. All time away from work shdl be properly reported.

5 The Board resarvesthe right to limit such time, on reasonable notice being given, if it deemsthe
time so0 taken to be excessive.

6. In negotiations for the renewd of this Collective Agreement it shal gpply to meetings held up to
the time conciliation services are gpplied for. Theredfter payment of the Union Committee shall
not be the Board's respongbility.

6.07 The Board agreesto forward to the Union copies of al Board resolutions and by-laws which, affect
the members of the Union. Failureto do so, caused by oversght, shdl not condtitute a breach of
this Agreement.

6.08 Labour Management mestings will be scheduled not later than 3:00 P.M. and will indude Discipline
and Grievance.

ARTICLEVII -SENIORITY

7.01(a) It isagreed that for the purpose of prorating seniority between employees working full time and
employees working part time, the following will apply:

Effective July 1, 1988, a part-time employee's seniority shal be equd to the number of hours of
sarvice with the Board since the date of hire as a part time custodian.

(b) Seniority Lists
i) Subject to Article 2.02(vi), seniority is defined for the purposes of this Agreement as the length

of service of any employee with the Board computed from a date three (3) months prior to the
date such employee actudly attains seniority as provided in Article 7.02 hereof.

i) The Board will maintain separate seniority lists for full and part-time employees showing the date
on which eachemployee's seniority commenced.

iii) An up to date seniority list shall be posted on the Board's Intranet on or before January 15" and
July 15" of each year.

702 Probationary Employees
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An employee will be consdered on probation and will not be placed on a seniority ligt and shdl not
have any seniority rights hereunder until the employee has worked for the Board for a period of
three (3) months, and shall then be entitled to be placed on the seniority lis. Neither the Union nor
any employee will question the dismissal or discipline of any probationary employee, nor shdl the
dismissd or discipline be the subject of agrievance. The Board may extend the probationary period
of an employee for an additiond three (3) months with the agreement of the Loca Union Executive.

An employee loses dl seniority with the Board and hisher employment shdl terminate if he/she:
is discharged and not subsequently reingtated through the grievance or arbitration procedure;
resigns

is absent from work for more than three (3) consecutive working days without notifying the Board
within the period and without a satisfactory explanation upon return to work. This Article 7.03 (C)
shdl not be interpreted as permitting unauthorized absence of any duration;

is recdled from lay off and fails to return to work within seven (7) working days after the Board's
naotice of recal is sent by registered mall to the last address shown on the Board's records;

is absent from work without satisfactory explanation beyond the period of any leave of aisence
granted by the Board;

(i) if an employee with seniority of up to one (1) year islad off for a continuous period of Sx (6)
months, or a period equa to the employees seniority, whichever is the greater;

(i)if an employee with seniority of more than one (1) year islaid off for a continuous period of
twelve (12) months;

if the employee is absent from work due to iliness for more than two (2) years. Before the Board
removes an employee from the seniority list under the provisions of this dause (g), the Board will
review theindividud case.

It shdl be the duty of the employee to notify the Board promptly, in writing of any change of
address. If an employee should fall to do this, the Board will not be responsible for falure of a
notice to reach such employee, and any notice sent by the Board by registered mail or courier to the
address of the employee, which gppears on the Board's payroll records, shal be conclusvely
deemed to have been received by the employee.

Promotions, permanent trandfers, lay-offs and recdls after lay-offs within the bargaining unit shall
be determined on the basis of seniority provided the senior employee(s) has the requidite skills,
ability and experience to perform al duties and responghilities of the postion in an efficient and
acceptable manner.

7.05(@) A "lay off" shdl be defined as a separation from or cessation of work.

(k)

"Promotion” shdl be defined as a permanent transfer to ajob carrying ahigher rate of pay.



(€) "Permanent transfer" shdl be a permanent trandfer to ajob carrying the same rate of pay.

7.06(Q) Layoffsand Recalls

I) Both Parties recognize that job security should increase in proportion to length of service.
Therefore, in the event of alay off, employees shdl belad off in the reverse order of their
seniority and in accordance with Article 7.06(b).

i) Employees shdl be recdled in the order of their seniority provided they are qudified to do the
work.

(b 1) Recognizing the principles of Article 7.06(a), the parties agree that an employee about to belad
off may displace any employee with less seniority as defined below provided that the employee
exercigng higher right has the requigite skill, ability and experience to perform al the dutiesand
responghilities of the postion in an efficient and acceptable manner.

i) Part time custodians may displace any employee with less seniority in the same or lower
classfication.

iif) Elementary Cugtodians, Hoater Maintenance Custodian, Elementary Maintenance A& B,
Secondary Maintenance Cugtodian A& B, Afternoon Custodian may displace any employee with
less seniority in any dassfication within the bargaining unit save and except (skilled trade)
providing they have taken the Maintenance Custodian Board gpproved training modules.

V) When an employee exercises hisher lay off privilege, he/she shdl not be entitled to a further
privilege should he/she find hisher new job unacceptable.

V) Any employee who is displaced by a senior employee shdl dso have the same privilege of
digplacing until the most junior employee has no oneto displace, then the junior employee shdl be
lad off in accordance with Article 7.07.

707 (i) Anemployeerecaving natice of lay off must indicate in writing to the Executive Officer, Human
Resources Services, within five (5) working days of receiving written notification that hisher
position has been declared surplus, that he/she wishes to displace or accept the lay off.

(i)If written natification is not recalved in the time period referred to above, he/she shdll be deemed
to have opted to be laid off.

7.08 No new employee will be hired until those laid off have been given an opportunity for re-
employment provided they are qudified to do the work avalable,

709 TheBoard shdl natify employeeswho areto belad off, fifteen (15) working days before the lay
off isto be effective. If the employee laid off has not had the opportunity to work fifteen (15) full
days after notice of lay off, he/she shdl be paid in lieu of work for the part of the fifteen (15) days
during which work was not avallable.
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Grievance concerning lay offs due to areduction in the work force shdl be initiated at Step 3 of the
Grievance Procedure.

Restrictions on Contracting Out

No seniority employee in the bargaining unit will belaid off or demoted as areault of the Board
contracting out work or services being performed by employeesin the bargaining unit. "Demoted"
shdl be deemed to mean trandferred to ajob carrying alower basic rate of pay.

An employee recdled to work in a different classfication from which he or she was lad off shdl
have the privilege of returning to the pogition held prior to layoff should it become vacant within a
period not to exceed Six (6) months from the effective date of recdl

The Board shdl notify the employee of recal opportunity by registered mail addressed to the last
address on record with the Board. Natification will be copied to the Union. The natification shall
date the job to which the employee is being recdled and the date and time a which the employee
shdl report to work.

Employees on layoff shdl be given preference for temporary vacancies, which we expect to
exceed ten (10) working days. An employee who has been recalled to such vacancy shal
not be required to accept such recal and may insteed remain on layoff.

ARTICLE VIl - JOB VACANCIES

8.01(8)(1) The Board agrees to pogt al permanent job vecanciesfor five (5) working days on the Board's

()

8.02

Intranet. Theresfter, the Board will consider any gpplications from qudified candidates. The
employer agrees that during the months of July and Augugt, job vacancies will be posted for
eleven (11) waking days on the Board' s Intranet.

(i Thejob pogting will show the group to which the school belongs, the rate of pay and the school
location.

(ii1) The successful gpplicant will be notified within fifteen (15) working days following the closing date

of the podting. If the new employee is nat placed in the new podtion within fifteen (15) working
days, the employee will be pad the new rate on the sixteenth (16th) working day.

(ivV)The Board reserves the right to fill the vacancy for aperiod of ninety (90) days as it seesfit.

An employee who desires to trandfer to a different school, shal complete the Board's Request for
Trandfer Form and file it with the Executive Officer, Human Resources Services, or designate.
Such requests for transfer will be given congderation when permanent vacancies occur in
accordance with Section 7.04 and 8.02. All requests for Trandfer Forms filed with the Executive
Officer, Human Resources Services, or designate shdl expire upon December 31 of eech year
and any employee il desiring atrandfer shdl complete and file anew Request for Trandfer.

An employee who has successfully gpplied under Article 8.01, shdl not be entitled to goply for any
pogted job vacancy a the same postion leve for one (1) year from the date of commencement of



the new pogtion.

An employee shdl be permitted to apply for a promotion even though less than one (1) year has
elgpsed since the date of the last successful application. "Promotion” sl beinterpreted in
accordance with the definition contained in Article 7.05 (b) hereof.

8.03(a)(i) If during the firg fifteen (15) working days, the successful applicant is not satisfactory to the

804

Board, the employee shdl be returned to the former podition without loss of seniority and any
other employee trandferred because of such return shal aso be returned to the former pogtion
without loss of seniority.

(inAn employee who is returned to the former podition as aresult of being unsatisfactory in the new
position shdl not be digible to make gpplication for any pogtion for aperiod of twelve (12)
months from the date upon which the employee is returned to the former position.

(i) During thefirg fifteen (15) working days should the employee wish to return to hisher former

position, he/she may do so without loss of seniority. Any other employee trandferred because of
an employee exercigng thisright shal aso be returned to hisher former position.

A part time employee trandferring to full time employment in the bargaining unit shal have the
option to return to part-time employment without the loss of seniority obtained as a part-time
employee during the thirty (30) working days probationary period required for trandfer to full-time
employment provided, however, the provisons of 7.02 shdl goply from the commencement of work
in thefull-time pogition. An employee who returns to the former part-time postion at the
employegsrequest or asaresult of the employegswork being unstisfactory in the new posgtion
shdl not be digible to make application for any podtion for a period of twelve (12) months from the
date upon which the employee is returned to part time employment unless the Executive Officer,
Human Resources Services, gives permission to do so.

ARTICLE IX - GRIEVANCE PROCEDURE

9.01

9.02

9.03

9.04

"Grievance' shdl mean acomplant or daim concerning the aleged violaion of the provisons of this
Agreement.

The parties to this Agreement are agreed that it is of the utmost importance to adjust complaints and
grievances as quickly as possible. It is understood that an employee has no grievance until the
employee hasfirg given the immediate supervisor an opportunity to adjust the employee's
complaint. The employegsimmediate supervisor shdl give the employee areply within two (2)
working days. An employee may eect to have ateward present.

No grievance shdl be considered which was not presented within ten (10) working days after the
arecumstances which gave rise to it came to the attention of or should have come to the attention of
the employee concerned.

The origind copy of agrievance to be congdered in the grievance procedure will be submitted to
the Human Resources Services where each grievance shdll, upon being received, be processed in
accordance with the seps outlined in this article. Grievances shdl be adjusted and settled as



follows

STEPNO. 1

i) If an employee has agrievance, the employee shdl first and immediately within the ten (10)
working days referred to in 9.03 submit the grievance in writing in accordance with Article 9.04
above. If the employee wishes, assstance of the seward may be requested.

ii) The Superintendent, Fecilities Services shdl, whenever practicably possible, give an immediate
ansver on the grievance to the employee, but in no event shdl the answer be ddayed beyond
seven (7) working days.

iif) The next step of the grievance procedure may be taken within saven (7) working days of the
Superintendent, Facilities Services giving awritten decison, but not theresfter.

STEP NO. 2

1) Thewritten grievance shdl, within saven (7) working days of the Superintendent, Facilities
Sarvices giving awritten decison, be submitted to the Executive Officer, Human Resources
Sarvices, or designate.

i) The Executive Officer, Human Resources Services or designate shdl then meet with the steward
and grievor within seven (7) working days fter the written grievance is so submitted to the
Executive Officer, Human Resources Services, or designate for the purpose of endeavouring to
Htle the grievance.

iii) The Executive Officer, Human Resources Services, or designate shdl then give an answer in
writing within seven (7) working days following the mesting.

STEP.NO 3

i) If the grievanceis not sattled up to this point, the Grievance Committee shdl, within seven (7)
working days after the decision of the Executive Officer, Human Resources Services, under
Step No. 2, refer the written grievance to the Director of Education or desgnate.

i) The Director of Education or designate shdl then investigate the grievance and shal meet with
the Union Grievance Committee as soon as possible but not later than two (2) weeks theresfter
to atempt to settle the grievance.

iif) At such meeting, the Board or the Union may have such additiona representatives present as
each party desires, and the griever or employeg(s) concerned may be required to be present at
the request of ether party.

IvV) The Director of Education shdl render adecison in writing to the Union within seven (7)
working days of the holding of this meeting.

STEPNO. 4



9.05

9.06

9.07

9.08

If find settlement of the grievance is not completed at Step No. 3 above, it may be referred by
ather party to aBoard of Arbitration as hereinafter provided, within ten (10) days from the Director
of Education's or designate's decison at Step No. 3 above. The party referring the grievance to
arbitration shdl be redtricted to the issues contained in the written grievance.

The written grievance shdl be Sgned by thegrievar and an officer of the Locd and shdl contain a
summary of dl issuesin digoute and of the remedy requested by the grievor.

In the case of aUnion policy grievance or Board grievance, such grievance may be submitted to the
Executive Officer, Human Resources Services, or the Union, as the case may be, in writing within
seven (7) working days of the circumstances giving rise to the grievance and shal commencewith
Step No. 2 under the grievance procedure; however, it is expresdy understood thet the provisions of
this paragrgph may not be used by the union to inditute a complaint or grievance directly affecting
an employee or employees which such employee or employees could themsdlv es indtitute, and the
regular grievance procedure shdl not thereby be bypassed.

A complaint or grievance which has been digposed of pursuant to the grievance and/or arbitration
provisons of this Agreement shdl not again be made the subject matter of a complaint or grievance.

In the event of any aleged violaion of the"No Strike or Lockout" article hereof, the aggrieved party
may cause the matter to be submitted to specid arbitration and a pecid arbitrator may be
gopointed and shdl hold a hearing immediately or within twenty-four (24) hours of being gppointed.
If the parties are unable to immediately agree upon an arbitrator who is avalable to hold a hearing
immediady or within twenty-four (24) hours, the grievar may request the Minister of Labour for
the Province of Ontario to gppoint an arbitrator.

9.09(i)Falure to put agrievance in writing in Step No. 1 in accordance with the requirements of Article

(i)

(i)

(iv)
9.10()

9.05 hereof, shdl be deemed a complete waiver and abandonment of the grievance by the grievor.

Any grievance not gppedled from one step of the grievance procedure to the next within the
gpecified time limits as prescribed above shdl be consdered settled on the basis of the Board's last

reply.

If the respondent to a grievance does not comply with the time limits st out for meetings and/or
repliesto a grievance, the party having carriage of the grievance shal process the grievance to the
next step within the time required after expiration of the time for the respondent to hold ameseting or
give areply, as the case may be.

Time limits may be extended only where the parties specificadly do so in writing.

A decison reeched a any stage of the grievance procedure above outlined shdl be find and binding
uoon dl parties hereto, induding the complaining employee, and shal not be subject to re-opening by
any party except by mutua agreement.

If the grievance is settled at Steps 1, 2, or 3 of the grievance procedure both the Board's and
Union's representatives who pass on the same as provided herein, shdl sign the settlement as
endorsed on the written grievance, so that no question or argument may arise asto what the



sttlement was.

(iii) In addition, the aggrieved employee shal sign the settlement as so endorsed on the written

grievance, acknowledging that the employee has read and understands the same and is bound
thereby.

ARTICLE X - ARBITRATION

10.01(a) Either of the parties may, after exhausting the gppropriate grievance procedure established by this

()
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1004

1005

agreement, notify the other party in writing of its desire to submit the difference or dlegation to
arbitration and the notice shdl contain the name of the firgt party's gppointee to a Board of
Arbitration. Therecipient of the notice shal within five (5) days advise the other party of the name
of its gppointee to the Board of Arbitration.

The gppointees S0 selected shdl, within five (5) days of the gppointment of the second of them
gppoint athird person who shdl bethe chair. If the redpient of the notice failsto gppoint an
arbitrator, or if the two (2) gppointees fal to agree upon a char within the time limit, then the
Minigter of Labour for the Province of Ontario shdl be requested to gppoint aqudified person to be
chair.

The Board of Arbitration shdl hear and determine the matter and shall issue adecision, thisdecison
shdl befind and binding upon the parties, and upon any employee affected by it. The decision of
the mgority shdl be the decison of the Board of Arbitration, but if there is no mgority decison the
decison of the char shdl govern.

The Board of Arbitration shdl not be authorized to make any decisons inconsstent with the
provisons of this agreement nor to adjudicate any matter not specificaly assigned to it by the
written grievance asfiled at theinitid sep.

Each of the parties of this agreement shdl bear the expenses of the arbitrator gppointed by it, and
the parties hereto will jointly bear, share and share dike, the experses of the chair of the Board of
Arbitration.

No maiter may be submitted to arbitration which has not properly been carried through al previous
seps of the grievance procedure. The provisons of this clause shdl not be considered waived by
the parties or ether of them unlessthey expresdy provide awaiver thereof in writing sgned by both

parties.

ARTICLE X1 - DISCHARGE OR DISCIPLINE CAUSES

11.01(i) A dam by a seniority employee that the employee has been unjudtly discharged shdl be treeted as

agrievance if awritten satement of such grievance is lodged with the Executive Officer,
Humean Resources Services, within three (3) working days after the discharge.

(i) Such specid grievance shdl be dedlt with a Step No. 2 and the baance o the grievance

procedure. Such three (3) working days time limit shal be extended only whereit is physcaly
impossible for the employee to comply, for example, where the employee is confined to jail or
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hospitd. In no event shdl such extension excead seven (7) working days, i.e. atotd of ten (10)
working daysfrom dete of discharge.

Should the parties agree or should the Board of Arbitration determine that an employee has been
unjustly disciplined or discharged such employee shdl be reindated in the former postion, without
loss of seniority, and shal be compensated for dl regular straight time wages lost indluding Board's
contributions on behdf of the employee to O.H.1.P., Group Life, Extended Hedlth Plan and Dentdl
Pan provided the employee pays premiums for the interim period less any monies which the
employee earned or could reasonably have earned, in the interim, or by any other decison which is
just and equitable in the circumstances.

11.03(i)An employee recaiving written discipline shal have the right to union representation when such

disciplineisgiven. When the Board intends to establish amesting to give written discipline it shall
S0 inform the employee in advance.

(if) Such natice of discipline will be given to the enployee within ten (10) working days of the discovery

of the occurrence-giving rise to the action.

(iii) Such notice will be acknowledged by the employee by signed receipt.

(iv) Effective May 1, 2003 such written discipline shadl not remain on the employees file after two (2)

years provided, however, there is no re-occurrence of asmilar incident during this period.

(v) An employee receiving averbd discipline may dect to have a geward present.

(vi) No employee shdl be disciplined outdde of their scheduled hours of work except in extenuating

1.4

crcumgancesin which thelocal's Presdent shdl be advised prior to the employee receiving the
discipline

Subject to awritten request to the Executive Officer, Human Resources Services, and with
permission of the immediate Supervisor and a amutualy agreed time, and in the presence of a
designated Board Officid, an employee may review the contents of the employee's personne file
during the Board's norma business hours.

ARTICLE XI1 -NO STRIKESOR LOCKOUTS

1201

1202

The Union undertakes and agrees that, while this Agreement isin operation, neither the Union nor
any employee shdl take part in or cdl or encourage any drike, picketing, Stdown, dowdown, or any
suspension of or soppage of or interference with work or production againg the Board which shdll
in any way affect the operation of the Board, nor shdl there be any sympathy strikes or secondary
boycotts, and the Board agrees thet it will not engage in any lockout during the term o this
Agreement.

In the event of alegd work stoppage, the Board agreesto maintain al insurance and benefits of dl
employees. The Union agrees to reimburse the Board, upon being invoiced, for the premiums
during this period.



ARTICLE X111 - MISCELLANEOUS LEAVES OF ABSENCE
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An employee may be granted aleave of aasence without pay and without lossin seniority if a
completed gpplication therefore is approved by the Executive Officer, Human Resources Services,
and is sent to the Human Resources Services, where possible, at leat fifteen (15) days prior to the
requested leave. Such request must show good and sufficient reason and shal contain:

i} the reason for the proposed absence;

2 the commencement date of the proposed leave of absence;

3 the length of the proposed leave of absence including date of return;

Leaves granted shdl be in writing covering a Specific period of time.

The Executive Officer, Human Resources Services, agrees to give congderation in afair and
reasonable manner to an extenuating circumstance related to the overstaying of aleave of absence.

Employees mugt pay one hundred percent (100%) of the benefit premiums for that portion of the
gpproved leave of absence exceeding one (1) month.

13.02(i)Leave of aasence without loss of seniority will be granted to not more than three (3) seniority

(i)

v)

V)

(Vi)

employees a any one time (not more than one (1) of whom shdl be from the same schoal) and dll
such leaves shdl not tota more than thirty (30) working days per year (duly 1, to June 30) or more
than ten (10) working daysin totd for any individua, and such leave of absence shdl be confined to
representing the Union a Union conventions or Union conferences.

The Board agrees to pay, on behdf of the Union to employees on leave of absence pursuant to this
Artide 13.02, full wages and compensation for which they would otherwise be entitled under this
Agreement and the Union agrees to reimburse the Board for the total monies paid to and/or on
behdf of such employees.

Furthermore, during the year in which the Biannud C.U.P.E. Nationd Convention occurs, the
Board agrees to aleave of absence without loss of seniority or pay for two (2) employees, not more
than one (1) employee from the same schodl.

The Board will grant the Union President two (2) complete days per month to perform the duties of
the Union with a least one (1) week natice to the Executive Officer, Human Resources Services
and a copy to the Senior Adminigtrator, Facility Management Services. The Union will remburse
the Board the full cost of wages and benefits for such release time.

During the year of contract negotiations, the Board shdl grant the Union Negotiating Team one (1)
day leave per member to preparefor bargaining. The Locd shdl remburse the Board for the
sdaries and benefits for such leave.

The Board will grant the Union’s Recording Secretary one (1) complete day per month to perform
the duties of the Union with at least one (1) week written notice to the Executive Officer, Human
Resources Services and a copy to the Senior Adminidrator, Fecility Management Services. The



Union will remburse the Board the full cost of wages and benefits for such release time.

(vii) The Board agrees to provide aleave of absence each year without |oss of seniority, benefits, or pay,
for two (2) employees, not more than one (1) employee from the same schooal, to attend the annua
Ontario School Board Coordinating Committee Conference (O.S.B.C.C.C.) with & least one (1)
week written notice to the Executive Officer, Human Resources Services and a copy to the Senior
Adminigrator, Facility Management Services. The Union agrees to remburse the Board for the
tota cogt of wages and benefits paid to the employee.

13.03(@) Union Education L eave

Leave of absence, without pay and without loss of seniority, will be granted to not more than three
(3) sewards and officers a any one time to attend Union sponsored education courses during the
working hours and dl such leaves shdl not total more then thirty (30) working days per year (July 1
to June 30).

(b) When an employeeis required to be aosent for the purpose of writing afind universty, trade or
professond examination, the employee shdl be granted time for this purpose without loss of pay,
seniority, benefits, or adeduction from sck leave credit provided the absence has been gpproved by
the Executive Officer, Human Resources Services,

An employeeisto submit areguest for leave under this dause in writing to the Executive Officer,
Human Resources Sarvices, at least one week prior to the writing of the examination, and the
request will include a statement of the time for the examination or notice thereof. The Executive
Officer, Human Resources Services, will reply inwriting. Failure to meet this time requirement will
result in leave-taking with pay deduction.

1304 The following absences may be dlowed without charge to the sick leave account:

(a) Deaths and Funerals

An employee who is required to be absent because of the deeth of a member of the employee's
immediate family*, will be granted up to four (4) consecutive working days without loss of pay or
deduction from sick leave credit. For extenuating circumstance, gpplication for extension of leave
with pay isto be made to the Executive Officer, Human Resources Services.

*Definition of "immediate family" : Mother, father, legd guardian, brother, sgter, husband, wife, son,
daughter, mother-in-law, father-in law, son-in-law, daughter-in-law, grandparent, grandchild,
brother-in-law, sgter-inlaw, legd ward, aunt, uncle, niece, nephew, step-son, step-daughter, step-
sgter, step-brother, sep-mother, and sep-father.

All time off granted for bereavement in 13.04 (8) must be taken a the time of occurrence of the
deeth and such time off cannot be compounded with other benefits.

(b) Jury Duty, Subpoena & Quarantine

i) When an employeeisrequired to be absent because of jury duty, or as awitnessin any court to
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which the employee has been summoned in any proceedings to which the employeeisnot a
party or one of the persons charged, the employee shdl be subject to naither loss of sdlary nor
deduction from sick |leave credit, provided that the employee pays to the Board any fees,
exdusve of travelling dlowances and living expenses, that the employee receives as ajuror or
asawitness.

i) When an employeeis quarantined or otherwise prevented from attending to duties because of

exposure to a communicable disease, the employee shdl be subject to neither loss of pay nor
deduction from sick leave credits.

(c)Workplace Safety and I nsurance Benefits

When an employee is digible for and receives gpprova of adam by the Workplace Safety and
Insurance Board he/she shdl select one of the following options

Option A
(i). TheWorkplace Safety and Insurance payment shal be remitted to the Board.

(ii). The Employee shdl receive full pay from the Board.

(ii).  The number of days deducted from sick leave credits shdl be in proportion to the percentage of
employeds sdary pad by the Board.

(iv). Whendl sck leave credits are exhausted, the employee shdl only receive the Workplace Sefety
and Insurance payment.

OR

Option B

In the event that an employee does not wish to use their sick leave credits to supplement the
Workplace Safety Insurance avard, the employee must give immediate notice in writing to the
Executive Officer, Human Resources Services.

V) When dl sck leave credits are exhaudted, the employee shdl only receive the Workplace Sefety
and Insurance payment.

1305 Pregnancy, Parental and Adoption L eaves

Leave of absence for such reasons shdl be granted as per the Employment Standards Act as
amended from time to time without loss of seniority or benefits.

1306 At termination of such leave period, the onus shal be on the employee to report, in writing, to the

upervisor, readiness and medical fitnessto resume duties. While on such leave, the employed's
pogtion will befilled temporarily, where necessary and upon hisher retur n from leave, he/she will
return to higher origind postion or one of equa category in the municipdity.
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Compassionate L eave

An employee may be granted up to two (2) days per cdendar year compass onate leave with pay
and without loss o seniority if the request shows good and sufficient reason. Such request must be
in writing, show the reason, commencement date and length of the proposed absence.

A leave of this nature will usudly cover extraordinary circumstances which, therefore, meit
individua attention and is subject to the gpprovd of the Executive Officer, Human Resources
Sarvices, or desgnate.

In cases of unauthorized absence due to inclement westher, the Executive Officer, Human

Resources Services, congdering the circumstances, will make the decison on whether or not a pay
deduction will be made.

Paternity L eave

A Paternity Leave of two (2) days, without loss of pay or deduction from sick leave credits, will be
granted to an employee in conjunction with the birth of the employee's child on aregular work day.
Peternity leaveis defined as

- oneday's leave on the day of ddivery;
- one day's leave on the day the mother is released from hospitd.

Emergency L eave

Any member of CUPE Locd 2888 (Fadilities) may apply for an emergency leave, without pay, for
up to ten (10) days per year in accordance with the Employment Standards Act. Written
gpplication to the Executive Officer, Human Resources Services shdl be made in advance
whenever possible.

ARTICLE X1V -SCK LEAVE, RETIREMENT AND DEATH BENEFIT PLAN

14.01(a)

Sick L eave

1) Highility.
The cumulative dck leave plan shdl gpply to dl seniority employeesin C.U.P.E. Locd 2888
Cugtodid/Maintenance who are employees of the Haton Catholic Digtrict School Board, subject
to cdlause 14.01(a)(5) who serve awaiting period.

2 Adminidration of the Plan.
Subject to the find authority of the Board, the adminigration of the Plan shall be vested in the
Executive Officer, Human Resources Services. The Executive Officer, Human Resources
Sarvices, shdl keep arecord of the credits and deductions for each employee and shdl provide a
atement to each employee annualy not later than January 15th of each cdendar yeer of the
date of their credit under the Plan.




3 Hnd Authority.
In case of dispute with respect to credits or deductions, the decison of the Board shdl be find

subsequent to prior consultation between the employee concerned and the adminigrative
officas.

4) Waiting Period for Sck Leave Entitlement.
All employeesto be digible for cumulaive Sck leave, must undergo a one (1) month waiting
period prior to exercisng any sick leave entitlement.

5 Sck Leave and Credits
a) Each full time seniority employee shdl be entitled to two (2) days of sSck leave for each full
month worked. Sick leave credits may be accumulated to amaximum of 260 days.

b) Each seniority part time employee whose work schedule is equa to or greater than twenty
(20) hours per week shdl be entitled to one (1) day of sick leave for each full month worked
ubject to amaximum accumulation of one hundred (100) days.

¢) Each seniority part time employee whose work schedule is less than twenty (20) hours per
week shdl be entitled to one haf (1/2) day of sck leave for each full month worked subject
to a maximum accumulation of one hundred (100) days.

d) Attheend of each caendar year, dl of the balance of that year's sck leave dlowance for
each employee, after deducting absences due to personal illness, or injury, will be credited to
such employee's accumulated sick leave account.

€) i) Eachday'sabsence of an employee due to persond illness or injury will cause adeduction
firg from the current year's dlowance, then and if the alowance be exhausted, from the
employee's accumulated Sick leave account.

i)  No employee, however, may draw more than 260 days (full-time) or 100 days (part-time)
of sck leave from the accumulated sck leave account for any oneillness or injury.

i)  The employee shdl re-enter the service of the Board for one (1) complete term (one (1)
complete month) before drawing on the employee's accumulated credit again.

iv)  Consequently, once an employee has banked the permitted accumulation of sick leave
credits, the employee's Sck leave, therefore becomes non-cumuletive so that sck leave
days earned in the year of the Sck leave absence may be used prior to drawing on the
days of entitlement but will not be accumulated beyond the year earned.

6 Reporting and Certification of Absences
a) All absences must be reported through the SEM S and a courtesy cdl to the employee's
Supervisor immediatdy.

b) Absencesfor persond illness or injury for a period not exceeding three (3) consecutive
working days may be certified by the Supervisor unless the Executive Officer, Human
Resources Services asks specificdly in a particular ingtance for certification in writing by a
qudified medica or dentd practitioner.
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c) All absences exceeding three (3) consecutive working days must be certified by aqudified
medica or dentd practitioner.

d) For absences exceeding one (1) month, the Board may request amedica certificate from a
doctor gppointed by the Board in order to continue Sck leave payments. When the Board
requests a doctor's certificate from an employee related to an absence on sSick leave for less
than three (3) days and the employee's physician charges for such certificate, the Board shal
subsequently reimburse the employee after receipt of adoctor's invoice.

7) Computetion of Dally Rete
Sick leave dlams shdl be computed for payment on the basis of the daily sdary rate of the
employee a the time of the absence.

8 Absence Chargeable to Sick Leave
Deductions shdl be made from an employee's sick leave credit for the number of days of
absence because of persond illness. No sdary payments shdl be made to the employee for
absence beyond the number of days to the employee's credit in the sick leave plan.

Payment of Death
In the case of the death of afull time employee in service, 100 per cent (100%) of the employee's
accumulated sck leave benefits shdl be paid to the employeds edtate.

Retirement Age
Retirement will be a the end of the month in which an employegs sixty-fifth (65th) birthday occurs
or a the end of the school year during which the sixty-fifth (65th) birthday occurs.

When an employees Sick leave credits are exhausted, he/she shall ceaseto receive any sdary
payments but will be entitled to continue benefits participation for six (6) months. The Board will
continue to contribute its share of the monthly premiums provided the employee contributes his’her
share of the monthly premiums for the same period.

ARTICLE XV - HEALTH AND SAFETY

1501

The Board shdl recognize and dedl with Hedlth and Safety matters through the Site based Hedlth
and Safety Committee, in accordance with the Occupationd Hedth and Safety Act.

ARTICLE XVI-VACATIONS

16.01(a)(i) Vacation entitlement shdl be calculated and taken on ayearly bass. Vacation with pay shal be

granted to full-time employees of the Board in accordance with the following:

1 year's seniority, as & employee's anniversary date - 2 weeks vacation with pay.
3 year's seniority, as a employeg's anniversary date - 3 weeks vacation with pay.
9 year's seniority, as a employee's anniversary date - 4 weeks vacation with pay.
16 year's seniority, as @ employee's anniversary date- 5 weeks vacation with pay.
25 year's seniority, as a employee's anniversary date- 6 weeks vacation with pay.
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16.03(

1605

(i) Part-time employees, who are in the employ of the Board who have been part-time employees
of the Board for seven (7) years shdl be entitled to Six per cent (6%) of their regular annud
wage as vacaion dlowance as per the Employment Standards Act.

(i) Part-time employees, who are in the employ of the Board and who have been part-time
employees of the Board for twelve (12) years shdl be entitled to eight per cent (8%) of their
regular annua wage as vacation alowance,

(iv) All other part-time employees, who have less than seven (7) year's service with the Board will
be entitled to vacation dlowance as outlined in the Employment Standards Act.

Any full-time employes, not having ayear of service prior to the commencement of the vacation
period, shdl be dlowed a vacation a the rate of one (1) working day for each completed month of
service up to amaximum of ten (10) working days vacation.

If agtatutory or declared holiday fdls or is observed during a full time employee's vacation period,
an additiond day's vacation for each such holiday shall be granted.

i)The time a which vacations for any employee shal be taken shdl be prescribed by the employer in
consderation of work conditions. Such request shdl not be unreasonably denied.

Seniority shdl be the governing factor.

Vacation entitlement shdl be taken at any time in the calendar year and the employee may apply to
receive hisgher vacation in a broken or unbroken period subject to gpprova by the employer.

All employees shdl give natice of ther vacation intentions by no later than March 30.

Notwithstanding 16.01 to 16.03 indusive, if vacaion entitlement isinterrupted prior to the scheduled
vacaion period by prolonged illness or injury and such illness or injury is compensable by Worker's
Compensation, the vacation of the affected full time employee will be rescheduled subject to the
work requirements of the supervisor. The Executive Officer, Human Resources Services, reserves
the right to request proof of illness or injury.

Two (2) additiona days are added to the vacation entitlement of seniority employees. These
additiona days are to be taken during the Chrisgmas Break.

ARTICLE XVII - PAID HOLIDAYS

1701

Thefollowing holidays shdl be recognized and paid for by the Board at the regular rate:
New Year's Day Thanksgiving Day
Good Friday Chrigmeas Day
Easter Monday Boxing Day
Canada Day Civic Holiday

Victoria Day Labour Day
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Heritage Day - (if or when declared by Provincid or Federd Government as a statutory

holiday).
or days cdebrated in lieu of any such holidays.

An employee will be entitled to haliday pay only if the employee works the last working day before
and the first working day after a holiday and works on such holiday if the employee is scheduled to
work. Provided, however, that an employee will not lose holiday pay if the employeeis dosent from
work on such day and such absenceis excused by the Executive Officer, Human Resources
Sarvices,

ARTICLE XVIII - EMPLOYEE WEL FARE BENEFITS

1801

18.02()

(i)

i

1803

All full time employess, except those who submit proof of coverage in writing to the Executive
Officer, Human Resources Services, will automaticdly be enrolledin dl existing wefare benefits
under Clauses 18.02, 18.03, 18.05(a) and 18.06.

The Ontario Hedth Insurance Plan (OHIP) premiums are compulsory deduction. The Board shdll
assume respongihility for one hundred per cent (100%) of the monthly premiums effective
September 1, 1939.

Family Premiums

The family premium covers married employees who dect for family premium coverage or one
parent who is supporting afamily. The family premium covers both spouses and children under the
age of 21 yearswho are unmarried, not employed and dependent for support upon the insured
person. Thisincudes an adopted child or one to whom the insured person sandsin the position of a
parent and for whom dam can be made for deduction of income tax purposes.

Also digible as dependents are children aged 21 and over who are financialy dependent upon the
insured person because of physcd or mentd infirmity, provided each such child was finencidly
dependent upon that person prior to the age of 21 years. The family premium does not cover
dependent fathers, mothers, aunts, uncles, grandparents, €tc.

SngePremium
The sngle premium covers sngle employees of the Board.

The Board will contribute one hundred per cent (100%) towards the cost of the monthly premiums
for the Extended Hedlth Benefit Plan for dligible employees.

18.04(a) The Board will contribute one hundred per cent (100%) towards the cost of the monthly premiums on

thefirst $50,000 of coverage for the Group Life Insurance Plan.

(b) Additiond supplementary coverage, over and above the firg fifty thousand dollars ($50,000) to a

maximum of one hundred and fifty thousand dallars ($150,000), shdl be availableto dl digible
employees a no cog to the Board. Participation in the base palicy of fifty thousand dollars
($50,000) will be compulsory for dl employees

(c) Additiond optiond coverage shdl be available, to amaximum of one hundred thousand dollars
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($200,000), to dl digible employess a no cost to the Board.

The Board will adminigter an Accidental Degth and Dismemberment Plan. The Board will assume
responsbility for one hundred per cent (100%) of the monthly premium on the compulsory base plan
of fifty thousand dallars ($50,000).

Additiond Accidenta Degth and Dismemberment Insurance, to an amount equd to the
supplementary coverage, over and above the basic fifty thousand dollars ($50,000), will be available
to dl digible employees a no codt to the Board.

Dependent Life Insurance Coverage is available to dl digible employees, a no cost to the Board, in
the amount of ten thousand dollars ($10,000), in the event of the desth of the spouse of the insured
employee and ten thousand dallars ($10,000) per child in the event of desth.

The Board will contribute one hundred per cent (100%) of the cost of monthly premiums for the
Dentd Plan for digible employees

Effective October 1, 2005, the Vison Care Plan shdl be increasad to remburse adults covered by
the Plan up to $225.00 in atwo (2) year period.

Effective December 1, 1992, contact lenseswill be covered as per prescription glasses.

If approved by the insurance underwriters and if there is no increased cogt in premium to the Board,
an employee who retires from the Board prior to age 65 may retain membership in any of the group
benefit plans to which the employee belongs at the time of retirement until the employee atainsthe
age of 65 years. The retired employee must pay the full premium cost to maintain the employegs
participation and coverage under the group contracts.

If during the life of this Agreement:

the premiumsin any plans covered in Clauses 18.02, 18.03, 18.05(i) and 18.06 are increased, and
the Board pays more premiums on behdf of other employees of the Board than on behdf of the
employess in this bargaining unit;

OR

the Board increases its percentage contribution towards the plans covered in Clauses 18.02, 18.03,
18.05(i) and 18.06; the employees of this bargaining unit who are digible for benefits under this
Agreement will receive alike improvemernt.

Part time cugtodians, who continualy work seventeen (17) or more hours per week, are digible to
participate in those benefits identified in 18.01, 18.02, 18.04(a), (d), and 18.05. The Board will pay
fifty per cent (50%) of the monthly premiums towards 18.01, Dentd; fifty per cent (50%) of the
monthly premiums towards 18.02 Extended Hedlth and 18.04(a) and (d) Term Life and Accidenta
Deeth and Dismemberment. For those part time custodians working hours in excess of seventeen
(17) hours per week, the Board will prorate the monthly premiums for those benefits herein
described in 18.08 to reflect the percentage d time worked.
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1809 Itisunderstood and agreed that the plans themsalves do not form part of this Collective Agreement.

1810 TheBoard may a any time substitute another carrier provided that the benefits are not in total
decreased, and provided that the Union be given prior consultetion.

ARTICLE XI1X- HOURS OF WORK

1901 Itisexpresdy understiood and agreed thet the provisons of this Artidle X1X shdl not be congtrued
to be a guarantee or alimitation of the hours of work per day or per week or otherwise nor asa
guarantee of working schedules.

1902 Theregular work day for full-time employeesis eight (8) hours per day and the regular work week
isforty (40) hours per week. It isunderstood that day shift employees are entitled to take an
uninterrupted lunch from 11:00 am to 12 noon and will not be required to perform work during this
lunch bregk.

It is understood that afternoon shift employees are entitled to take an uninterrupted lunch from 7:30
p.m. to 8:00 p.m. and will nat be required to perform work during this lunch bresk.

1903 All ful-time employees are permitted a fifteen (15) minute bresk period at approximately the
midpoint of each haf shift.

All part-time employees working aregular shift of four (4) consecutive hours or mare are permitted
afifteen (15) minute bregk at gpproximeately the mid-point of the shift.

1904 Employees sdl be pad a shift premium differentid for each hour worked after 3:30 pm.

1905 With respect to portable dassroom deaning only, the most senior full time custodian will be assigned
to work ingde the main building for the security and safety of Board property, subject to exceptiond
circumstances.

1906 Parttime cugtodians are to be offered summer work before students or temporary hires.

ARTICLE XX -OVERTIME

20.01(a) Overtime at therate of time and one-hdf ( 1 1/2) the employeg's regular Sraight time rete of pay
will be pad for work performed in excess of eight (8) hours per day or forty (40) hours per week,
or for work performed on Saturdays. Overtime a the rate of time and one-haf (1 1/2) of the
employees regular sraight time rate of pay will be paid when a part-time employee is required to
work beyond the regularly scheduled shift to cover for an absent employee or for any other reason
determined by the Executive Officer, Human Resources Services.

(b) Overtime at therate of two times (2X) the employegsregular rate of pay will be paid for work
performed on Sundays and on the holidays referred to in Article 17.01 hereof. On such holidays,
the aforesaid payment shal be in addition to the holiday pay for those employees who qudify
pursuant to Article 17.02 hereof.
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regular shift hes been scheduled. Where Sundays are included in aregularly scheduled shift, there
shdl be a premium of twenty-five cents ($0.25) per hour for each hour worked on such Sundays.

Cdlln

When an employeeis cdled in from home to report for work for two (2) hours or more prior to the
next scheduled garting time, the employee shdl receive aminimum of two (2) hours work or pay in
lieu thereof a the appropriate overtime rate. During school vacation periods this provison shdl not
aoply to employees whose shifts are dtered.

Security Check
An employee assgned to perform security checks will be paid for aminimum of one and one-hdf (1

1/2) hoursfor the work performed, a the gppropriate overtime rate for each cdl out from home (an
employee shdl be consdered to be caled out when the employeeisin fact caled out or when the
employee is scheduled to perform a security check). Such security checks shdl be made between
twelve odock noon (12:00) and nine (9:00) p.m.

Note: If by reason of normal or specid duties, the cugtodian isin the school on Saturday or Sunday,
the security check alowance will not be paid. Custodian duties associated with servicing or live-in
retreats or Smilar activities shal be conddered normd overtime and shdl be paid according to the
actua number of hoursworked.

Electronic Sgnd Cal Out

When an employeeis cdled out as aresult of amonitored sgnd from in-school equipment, the
employee shdl be paid two (2) hours at the gppropriate premium rate. Such acdl out shdl involve
acomplete check of the building.

Aswel as acomplete check, there will be athirty (30) minute minimum standby to alow for testing,
checking and validation as to the functiond condition of equipment, and a possibility thet a condition
of bresk and enter did occur a the time of the receipt of the sgndl.

In no case will there be a compounding or pyramiding of overtime or other premium compensation.
Weekend Overtime

The Board will endeavour to digtribute weekend overtime in a particular school equitably among the
full-time employeesin that school on arotating bass.

Overtime worked can be paid at the option of the employee, either a the proper overtime rate of
pay or it can be accumulated aslieu time, but not a combination of both. Lieu time can only be
taken with Board gpprova which is subject to efficient and effective operationd requirements of the
Board. Employees are only entitled to accumulate a maximum of 40 hourslieu time from April 1 to
March 31 of each year.

All accumulated lieu time shall be taken ether during the Christmas Bresk or the March Bregk or a
date otherwise gpproved by managemen.

All accumulated lieu time must be used by March 31% of each year and any unused lieu time as of
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that date shal be paid out to each employee at the gppropriate rate of pay.

The Board agrees to share available overtime equitably among those employees who express an
interet in same. Employees will be requested to complete and Sgn aform declaring their interest.
The Board will establish, from the forms recaived, alist in order of seniority, to be used for available
overtime on arotating basis.

ARTICLE XXI - TRANSFERS

2101

2102

With the exception of an employee designated as ardief, an employee who istemporarily
trandferred to a different job classfication within the bargaining unit for more than one-hdf (1/2) a
working day shdl be paid while so employed as follows

(@ If thetrander isfor the convenience of the Board and if the rate of pay in the classfication
to which the employee istransferred is less than the employees rate of pay, the employee
shdll receive theregular rate of pay.

(b  If thetrandfer isfor the convenience of the employee or to enable the employee to avoid lay-
off, and if the rate of pay in the dassfication to which the employee istranderred is less than
the employee's regular rate of pay, the employee shdl recaive such lesser rate.

(¢) If therateof pay in the classfication to which the employee is trandferred is higher than the
employee's regular rate of pay, the employee shdl receive such higher rate of pay.

When an employee in the bargaining unit is subject to reassgnment for the convenience of the
Board due to school vacation deaning, the resssgnment will be done by reverse order of seniority.

ARTICLE XXII -UNIFORMS

22.01(a) All full-time employees shdl be supplied with two (2) shirts, and two (2) pars of trouserson a

()
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yearly bads. One Soring/Fal windbresker will aso be supplied and replaced on an as needed basis.

Effective January 1, 1995 dl maintenance employees shdl receive two (2) pairs of coverdls which
will be replaced on an as needed basis.

All part time custodians will be supplied withtwo (2) smocks or two (2) shirts and two (2) pairs of
trousers on ayearly basis.

All full-time and part-time employees shdl be dressad neetly in the above supplied uniform dothing
when on duty and are responsible for any expenditure over and above the annua uniform
replacement alowance required to maintain this dothing.

All full-time employees who request in writing shdl be supplied with two (2) pairs of uniform shorts
every other year. Uniform shorts may be worn from July 1<t to the Labour Day weekend each
year.

All full-time employees shdl be supplied with one (1) winter parka. In the event areplacement is
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required, sad replacement will be & the discretion of the Superintendent, Facilities Services or his
desgnae.

A committee shdl be established by the Board to review the current uniform worn by the
caretaking and maintenance aff. There shadl be equd representation from CUPE, Loca 2888
Cugtodid/Maintenance and the Board. This committee will report its recommendations to the
Superintendent, Facilities Services no later than December 15, 1992.

The Board will pay to amaximum of one hundred and twenty five dollars ($125.00) towards the
codt for apair of safety boots or a pair of safety shoes when required by legidation or gpproved by
the Superintendent, Facilities Services.

The employer agrees to designate three locations where safety foot wear may be purchased, onein
Burlington, onein Oakville, and one in the north County (Georgetown or Milton).



ARTICLE XXI11 WAGE SCHEDULE

2301

JOB CATEGORIES
Start rate

Twelve month rate

Floater Custodian
(twelve month rate)

Elementary Day
Custodian A
(under 50,000 s0. ft)

Elementary Day
Maintenance
Custodian B (50,000 +)

Secondary Maintenance
Custodian

Each additional 25,000 .

ft above 75,000 0. ft.
Afternoon Custodian
Lead Hand — Secondary
SKILLED TRADES
Group 1

Group 2

Group 3

Part Time Custodian

Shift premium

HOURLY RATE
IN EFFECT
October 1, 2004
$16.19

$17.07

$17.86

$17.86

$18.50

$18.69

$0.23
$17.07

$0.27

$21.81
$20.64
$16.93
$17.07

$0.54

HOURLY RATE
IN EFFECT
October 1, 2005
$16.51

$17.42

$18.22

$18.22

$18.87

$19.06

$0.24
$17.42

$027

$22.24
$21.06
$17.27
$17.42

$055

HOURLY RATE
IN EFFECT
October 1, 2006
$16.92

$17.85

$18.67

$18.67

$19.34

$19.54

$0.25
$17.85

$0.28

$22.80
$21.58
$17.70
$17.85

$0.57



HOURLY RATE HOURLY RATE
IN EFFECT IN EFFECT
October 1, 2007 August 30, 2008

JOB CATEGORIES

Start rate $17.43 $17.55
Twelve month rate $18.39 $18.52
Floater Custodian

(twelve month rate) $19.23 $19.37
Elementary Day

Custodian A

(under 50,000 . ft) $19.23 $19.37
Elementary Day

Maintenance

Custodian B (50,000 +) $19.93 $20.06
Secondary Maintenance

Custodian $20.12 $20.26
Each additiond 25,000 7.

ft above 75,000 sq. ft. $0.25 $0.5
Afternoon Custodian $18.39 $1852
Lead Hand — Secondary $0.29 $0.9

SKILLED TRADES

Group 1 $23.48 $23.65
Group 2 $22.23 $22.39
Group 3 $18.23 $18.36
Part Time Custodian $18.39 $18.52
Shift premium $0.58 $059

2302 Mileage for employees shdl bein accordance with Board etablished rates and subject to the



gpprovad of the Superintendent, Facilities Services.

ARTICLE XXIV - PAYM ENT OF WAGES

2401 "The Board shdl pay wages bi-weekly on Thursday, in accordance with Schedule"A" attached
hereto and forming part of this Agreement. On the Friday following pay day, each employee shdll
be provided with an itemized satement of hisgher wages and deductions’'.

ARTICLE XXV - TERM OF AGREEMENT

2501 This Agreement shdl become effective upon the 1t day of October 2004 and shdl terminate at
midnight upon the 30th day of September 2008. The Agreement shdl continue from year to year
thereafter unless ether party gives to the other party notice in writing of not more than ninety (90)
days and not less than thirty (30) days from the termination dete of their desire to amend or
terminate it. Changes may be made in this Agreement by mutua agreement & any time during
the existence of this Agreement.

The Board agrees to furnish each seniority employee with a copy of the current Collective
Agreement.

This AGREEMENT isHEREBY duly executed by the authorized representatives of the parties
hereto as of the day and date firgt above written.



APPENDIX "A"

LETTER OF INTENT

CHRISTMASBREAK

The Board agrees to continue its practice of dlowing members of Loca 2888 Custodid/Maintenance to
work make-up days, a graight time, so that they may have time off between Chrigmas and New Year's.

APPENDIX "B”

LETTER OF UNDERSTANDING

The Board agrees to share available overtime equitably among those employees who express an interest in
same. Employees will be requested to complete and Sgn aform dedaing ther interest. The Board will
establish, from the forms received, a lig in order of seniority, to be usad for avalable overtime on a
rotating besis.

APPENDIX *C”

MANAGED HEALTH CARE

The parties agree that the following modifications on a Managed Hedth Care plan will be implemented by
September 1, 1998.



1 Dentd Benefits

€) Therewill be aone (1) year lag in the Ontario Denta Association (ODA) fee

guide.

I.e. benfits in the 1998 cdendar year will be based on the fee guide in effect on January
1, 1997.

(b Recdlswill be asfollows
i) Eligible dependent children - 9 months
i) Eligible adults - 12 months and 9 months effective April 1, 1999.

(© Periodonta scaling will be unlimited.

(d) Bitewing x-rayswill be limited to one (1) during an eighteentmonth period.

(e Complete ord examswill be limited to one (1) every five (5) years

H Dental re-lineswill be limited to one (1) every five (5) years.

(@  Huoride limited to one (1) per year.

2. Medica

@ A pay direct drug card will be introduced with positive enrolment and C.O.B.

(b) All digible drugs shdl be as per the nationd formulary.

(c) Should an employee require a prescribed drug that is not available on the nationd
formulary, the plan shdl pay 80% towards the cost of such drug. It is agreed and
understood that over the counter drugs are not digible for payment.

(d Massage thergpy prescribed by a physician shdl be limited to a maximum of $500.00
annudly.

(e Hearing Aids shdl be limited to $600.00 annudly.

H Madgtectomy brasseres shdl be limited to two (2) annudly.

LETTER OF CLARIFICATION

MILEAGE ALLOWANCE

The falowing is the manner in which mileege will be paid to floater custodians.

1 If thefloater isassgned on adally bass, i.e. adifferent assgnment each day, he/she will be paid



mileage from the Board Office to the assigned site and back to the Board Office.
2. If the floater is assigned to aSte for longer than one day he/she will be paid mileage from the

Board Office to the Ste on the firgt day of the assgnment and from the site to the Board Office
on the last day of the assgnment.

LETTER OF INTENT

STAFFING
If the Board determines that the Daniel’s Report requires modifications, the Fecility Serviceswill maintain
its current practice of meeting with representatives of Local 2888 Custodid/Maintenance to discuss said
modifications.
LETTER OF INFORMATION
The normd hours of work for the fallowing classfications are:

Day Cudodian -  6:00 am. to 3:00 p.m. with one hour for lunch (unpaid).
Afternoon Cugtodian 3:30 p.m. to 12:00 mid-night with one haf hour for lunch, unpad.

illed Trades 7:00 amto 3:30 p.m. with one hdf hour for lunch (unpaid).

Part time custodians hours will be scheduled according to the needs of individua schools
Sacondary Schools  12:00 noon to 4:00 p.m.

The Board reservesitsright to add new schedules as its needs dictate.
Thisletter isfor the information of employees only and is not subject to the grievance or arbitration
procedure.
LETTER OF UNDERSTANDING
LAYOFFS
During the terms of this Collective Agreement if the Board agrees to alayoff provison with any other

bargaining units the parties will meet to negotiate thisissue with respect to this Collective Agreement. This
letter will expire on Sgptember 30, 2001.

LETTER OF INTENT
JOB DESCRIPTIONS

The Board further agrees to develop job descriptions for newly created positions or whenever thejob
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duties pertaining to an established position are subgtantialy changed. The Board, in consultation with the
Joint Job Evauation Committee will evauate the pogtion(s) usng the Board's officid job evauation plan.
Nothing in this letter denies the union itsright to negotiate on behdf of any bargaining unit member.

The Board agrees that no employee will be given ajob description which has not been Board approved
and processad through the Joint Job Evauation Committee.

LETTER OF UNDERSTANDING

CONTRACTING OUT AND WORK OF THE BARGAINING UNIT

It is understood that in the event thet the Board is compdlled to contract out work currently performed by
the bargaining unit, the Board will meet with Union representatives of the Union Management Committee
to discuss the reason for contracting out the work.

LETTER OF INTENT
TRAINING

During the term of this Agreement, the parties agree that when an employee is required to become
familiar with new equipment and/or procedures, the employer will provide training, during regular working
hours or pad time in lieu thereof if not during regular working hours for the employee to familiarize
themsdves with the new equipment.

LETTER OF UNDERSTANDING

NOTICE OF STAFF ADJUSTMENTS

The parties agree to meet as far in advance as possble of any gaff adjustments and no later than two
weeks after layoff notice or reduction is given to the Union. At the time the parties will meet to discussa
process to explore dl reasonable options to layoffs or reductions such as dtrition, voluntary leaves of
absence, retraining and voluntary exit plans.



LETTER OF UNDERSTANDING
JOB POSTING
The successful gpplicant for ajob posting shdl be afforded the opportunity of visting the prospective wark

location on work time prior to commencing work in the new position. After such avisit, the successful
goplicant shdl have the right to refuse the new pogtion.

LETTER OF AGREEMENT

FLOATER CUSTODIANS

It isagreed that the wage rate paid for floater custodian is higher than other custodians in recognition of
the possibility of having to work other than regular day shift and inconvenience for moving from one
location to another. It is agreed that if the employer requires a floater custodian to work an afternoon shift
these assgnments will be offered on an equitable basis among floater custodians.

LETTER OF INTENT

STD-LTD PLANS

It is agreed that ajoint committee comprised of equd representation from the Board and CUPELocd
2888 Cudodid/Maintenance will review a Short Term-Long Term Disability Plan in order to discuss
replacing the exiging Sck leave plan contained in Article 14 that will result in long term cost savingsto the
Board.

LETTER OF INTENT

The parties agree to discuss any concerns related to the location and composition of the schematic
drawing of work Stes at Labour Management.

LETTER OF INTENT

Effective January 15™, 2006, the Board will adjust the seniority lists to reflect the changesin Artidle
2.02(vi), and make any adjusments if goplicable, induding are-cadculation of vacaion entitlements, on a
go forward basis.



LETTER OF UNDERSTANDING

Re: Maintenance Custodian Training
March 26, 2003

The parties agree to discuss agreed upon modules to become a Maintenance Custodian through the
Labour Management Committee.

The Board will consder the completion of these modules to mean an employee is fully qudified for
Maintenance Cugtodian postions.

Promoation to Maintenance Custodian positions will be basad on seniority only, where gpplicants are fully
qudlified.

Timeines for the completion of courses and the implementation of thisletter of understanding will be
determined through the Labour Management Committee.

It isunderstood that if any module is mandated by the Board and is required to perform the duties of an
employee' s current classfication, then the Module(s) will be provided on Board time and will be paid for
by the Board.

If an employee expresses an interest in participating in traning Modulesin order to further hisher potentia
for promoation, then the employee will take the traning Module on hisher own time.

January 9, 2002

Mr. Frank Wilkie
President
CUPE Locd 2888

LETTER OF CLARIFICATION TO THE PRES DENT

Dear Mr. Wilkie

A joint committee of Union/Management representatives will develop the Halton Catholic Digrict School
Board Training Modules

It is understood thet if any Module is mandated by the Board and is required to perform the duties of an
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employee s current classfication, than the Module(s) will be provided on Board Time and will be paid for
by the Board.

If an employee expresses an interest in participating in training Modulesin order to further hisher potentid
for promation, then the employee will take the training Module on hisher own time.

This letter does not supersede the Memorandum of Settlement between CUPE Loca 2888 and the Halton
Cahalic Digtrict School Board dated June 14, 2001.

Yourstruly,

T. J Fauteux
Superintendent
Human Resources
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