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THIS COLLECTIVE BARGAINING AGREEMENT made and entered into this 1stday of May,

2005.
BETWEEN:
THE CITY OF GREATER SUDBURY
(Pioneer Manor, Long Term Care Home)
(hereinafterreferredto as the "Employer")
OF THE FIRST PART
A ND:
CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL #148,C.L.C.
(FULL TIME and PART TIME)
(hereinafterreferredto as the "Union")
OF THE SECOND PART
ARTICLE #1 - PURPOSF
1:01 The general purpose of this Agreement is to establish and maintain collective
bargaining relations betwsen the Employer and its Employees, and to provide
machineryfor the promptand equitabledispositionof grievances, and to establishand
maintain mutually satisfactory working conditions. hours of work and wages for all
Employeeswho are subject to the provisions of this Agreement.
ARTICLE #2 - SCOPE
2:01 The Employer recognizesthe Union as the sole and exclusive BargainingAgent for

all Employees employed ai Pioneer Manor Long Term Care Home save and except
ProfessionalHealth Care/Services Staff, Registered and Graduate Nurses, Director
of Seniors Services, Manager of Resident Care, Manager of Administration, Manager
of Food Services, Manager of Building, Laundry and Housekeeping, Manager of
Activation and Volunteerism, Program Co-ordinators, Supervisor of Food Services,
Chaplain, Co-ordinator of Quality Improvement, Co-ordinator of Community Senior
Services, Intake and Resident Relations and Office Staff including the Ward Clerk,
Administrative Assistant to the Director, Bookkeeper, Receptionist, Payroll Clerk and
Scheduling Clerk.  Students hired during the school vacation periods and
persons/Employees included and excluded under a subsisting Collective Agreement
between The City of Greater Sudbury and the various Locals of the Canadian Union
of Public Employees, the Ontario Nurses' Association and the Sudbury Professionall
Fire Fighters' Association.

For purposes of clarity the above bargainingunit includes those regularly employed
for not more than forty-eight hours in a two (2) consecutive week period.

ARTICLE #3 - EMPLOYER RIGHTS

3:.01

The Union agrees that it is the exclusive right of the Employerto:

(a) Maintain order, discipline, and efficiency.

(b) Hire, lay-off, classify, direct, transfer, promote, and for just cause to suspend,
discipline, demote or discharge Employees.

{¢) Generally to manage the enterprises in which the Employer is engaged and,
without restricting the generality of the foregoing, to determine the work to be
performed, the methodsand processesto be employed, schedules of operations,
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the types and location of equipment to be used, and the number of persons to be
employed.

3:02 The Employer also has the right to make and alter from time to time rules and
regulationsto be observed by Employees. When rules or regulationsare institutedor
altered, the Employer shall give prior notice to the Union and inform Employees by
posting on bulletin boards. It is understood that rules and regulations shall not be
contrary to this Agreement.

3:03 The Employer agrees that these functions shall be executed in a manner consistent
with the terms and provisions of the Collective Agreement, and subject to the right of
the Employee or the Unionto lodge a Grievance as set forth herein.

ARTICLE #4 - NO DISCRIMINATION

4:01 There shall be no discrimination practised by eitherthe Employer or the Union against
any Employee for reasons prohibited under The Human Rights Code, political
affiliation, participationor non-participation, membership or non-membershipin the
Union. There also will be no coercion practised by the Employer or the Union.

4:02 Neither the Employer nor the Union condone the practice of sexual harassment and
any such claim may be referred under the Discriminationand Harassment Policy.

ARTICLE #5 - EMPLOYEE'S RESPONSIBILITY

5:01 It is recognized that the Employer is responsible for the safety, health, comfort and
general welfare of the Residents of the Home, therefore, the Employees recognize
they must be prepared at all times, wherever possible, to assist in carrying out the
services provided by the Employer.

5:02 This responsibility is the responsibility of the Employer and requires that any dispute
arising out of the Terms of this Agreement be adjusted and settled in an orderly
mannerwithoutinterruptionof the said services. Therefore, the Employeesagreethat
if any difference with the Employer occurs during the time period of this Agreement,
the same will be dealt with under the Grievance Procedure hereinafter set forth.

ARTICLE #6 - UNION RESPONSIBILITY

6:01 The Union agrees that there will be no Union activity, solicitation for membershipon
the Employer's time, and no meetings on the premises except with the Employer's
prior permission.

ARTICLE #7 - RELATIONSHIP

7:01 The Union agrees that any Employeeto whom this Contract applies may exercise or
may refrainfrom exercisinghis/her rightto become a member of the Union0r ceasing
to be a member of the Union.

ARTHCLE #8 - UNIONSECURITY

8:01 Itis agreed and understood by the Parties hereto, that there shall be a compulsory
check-off upon all Employees who come within the Scope of this Agreement, on the
first pay period that Union Dues are deducted, and shall continue during the period

of this Agreement.

8:02 (a) The Employer agreesto deduct dues from the earnings of each eligible Employee
in the amount certified by the Union, according to its Constitutionand By-Laws.
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(b) Every Part Time Employeewho relievesa FullTime Employeeon a Full Time basis
inexcess of twenty-four (24) hours perweek, and continuesto work thirty (30} days

of continuousemployment as such, shall pay Union Dues at the Full Time rate.

8:03 The Employer agrees to deduct the amount of dues each month fromthe first payroll
period of each month and remit the amount of dues so deducted to the National
Secretary- Treasurer of the Union, no later than the last day of the monthinwhich the
dues are deducted.

8:04 The Treasurer ofthe Employerwhenremittingthe dues as deducted lo the designated
Officer of the Union, shall include a statement clearly setting forth the names of the
Employees from whom the dues were deducted, also showing any additions or
deletions in staff. This statement will also indicate the status of each Employee
showing whether the Employee is: Permanent Full-time, Regularly Scheduled Part-
time, CasualPart-Time, Probationary, Temporary, onleave of Absence, Or terminated
and the total gross regular wages for the Employees listed.

8:05 A copy of the Minutesof City Council Meetings shall be mailedto the Secretaryof the
Union as soon as they become available.

8:06 Employeesoutside the Scope of this Agreement shall not performthe regularduties
of the Employees within the Scope of this Agreement except for the purposes of
instruction, experimentation, Or during an emergency. Notwithstandingthe above,
Non-Union Staff will not be prevented in assisting their staff in their normal duties.

ARTICLE #9 - NEGOTIATING COMMITTEE

9:01 The Employer acknowledges the right of the Unionto appoint or otherwise select a
Negotiating Committee of not more than three (3) Employees, who shall be
Employeesof the Employer, and will recognize and deal with the said Committee with
respect to negotiations for a new Collective Agreement.

ARTICLE #10 . STEWARDS

10:01 The Employer acknowledges the right of the Union to appoint o otherwise select up
to seven (7) Stewards representing all Departments, who shall be Employees of the
Employer.

ARTICLE #11 - GRIEVANCE COMMITTEE

11:01 The Employer acknowledges the right of the Union to appoint Or otherwise select a
Grievance Committee who shall be Employees of the Employer, of not more than
three (3) members from among the Stewards. The Union agrees to notify the
Employer annually, in writing, the names of the Stewards appointed under
Article 10:01 and Grievance Committee Members under this Article or upon any
change.

ARTICLE #12 . COMMITTEES AND STEWARDS

12:01 Union Stewards or members of Union Committees shall not absent themselves from
their place of duty for Union business, including discussionof grievances, unless prior
permission is granted by their Supervisor.

12:02 In order to deal with Union Grievances up to and including Stage Three of the
Grievance Procedure, such persons shall not be unreasonablyrefused permission to
absent themselves, taking into consideration the efficient operation of facilities and
functions for the Employer.
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12:03

12:04

13:.01

13:02

13:03

13:04

13:05

13:06

13:07

Itis understoodthat for such approved absences under Article 12.02, the Employer
will not make any wage deductions from the affected Employees.

It is agreed and understood that, excepting negotiations meetings,a meeting called
and agreed upon by the Employer and the Union which requires attendance of the
Union Employeesduring their hours of employ, there will be no loss of wages while
attending such joint meetings.

13- R

Within the Terms of this Agreement, a Grievance shall be defined as a difference
arising between an Employee, A Group of Employees, the Union or both, and the
Employer as to the interpretation,application, administrationOr the alleged violation
of the provisions of this Agreement.

Itis understoodthat an Employee has no grievance untilhe/she hasfirstgivenhis/her
Supervisor an opportunity to adjust the complaint. In discussingthe complaint,the
Employee may be accompanied by a Steward.

All Grievancesshall be inwriting, signed by the aggrieved Employee(s) and state the
specific redress sought. General Grievances must be signed by an Executive
Member of the Local. Grievancesshall be dealtwith inthe following manner provided
no more than twenty (20) calendar days have elapsed since the occurrence of the
alleged Grievance.

The Employer agrees that the Union shall have the right to have the assistance of a
Representative of the Canadian Union of Public Employees in all Steps of the
Grievance Procedure,Or any other matters connectedwith the Collective Agreement.

Stage One

The Employee, accompanied by a Steward shall first take the written Grievance to
his/her Supervisor or the Employer's designate. Inthe case of a Group Grievance,
one (1) of the aggrieved Employees, accompanied by a Steward, shall first take the
written Grievance to histher Supervisor, or the Employer's designate. A meeting
betweenthe Parties shall then be arranged within ten (10) calendar days of receipt
of the notification, not countingthe day of service. Failingsettlementofthe Grievance
within ten {(10) calendar days of the meeting at this Stage, then Stage Two may be
invoked. It is to be understood that any decision reached at Stage One of the
Grievance Procedure is without precedent Or prejudice.

Stage Two

Providedthat not more than ten (10) calendar days have elapsed since the receipt
of the reply at Stage One, then a member of the Grievance Committee may present
the matterto the Director, of Seniors Services0r their designate. A meeting between
the Grievance Committee and the Director of Seniors Services Or their designate,
shall be arranged within ten (10) calendar days not including the day of service.
Failingsettlement at this Stage within ten (10} calendar days, then Stage Three may
be invoked.

Stage Three

Provided that no more than ten (10) calendar days have elapsed since the receipt of
the reply at Stage Two, then the Grievance Committee and the National
Representativemay schedule a meetingwith the Chief Administrative Officer and the
Directorof Human ResourcesOr their designates, within twenty (20) calendar days
not including the day of service. Failing settlement at this Stage within ten (10)
calendar days, then the matter may be referred to Arbitrationin accordance with The
Ontario Labour Relations Act, as amended from time to time, provided no more than
twenty (20) calendardayshave elapsedsince the decisionof the Chief Administrative
Officer or designate.
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13:08

13:09

13:10

13:11

13:12

13:13

13:14

13:15

13:16

Itis agreed and understood by both Parties hereto that there shall be no extension
to the time limits as outlined in the Grievance Procedure, unless by mutual consent.

Grievances concerning lay-offs and recall shall be initiated at Stage Two of the
Grievance Procedure.

General Grievances

Any differences arising between the Union and the Employer from interpretation,
application, administrationor the alleged violation of the provisionsof this Agreement
instead of following the Procedure hereinbeforeset out, may be submittedin writing,
by either Party to the other at Stage Three of the Grievance Procedure,providedthat
no more than sixty (60) calendar days have elapsed since the occurrence of the
alleged General Grievance.

Group Grievances

A Group Grievance shall be an alleged violation of the Collective Agreement by two
(2) or more Employees, and arising out of the same set of circumstancesas agreed
to by the Parties. The result of the Group Grievance shall be binding upon all of the
Grievors.

Discharge, Discipline or Suspension Cases

Ifan Employeeis disciplined, suspended, ordischargedand ifhe/she believeshe/she
has been unjustifiably disciplined, suspended, or discharged, he/she shall have
his/her Grievance processed under the Grievance Procedure starting at Stage Two
if presented in writing within ten (10) calendar days after the date of discipline,
suspension, or discharge. If the Grievance shall be settled finally in the Grievor's
favour, reinstatement and pay adjustments shall be made at his/her regular basic
rate, less amounts earned during time lost, for the hours per week or any other
arrangementswhich arejust and equitablein the opinion of the conferring parties, or
in the opinion of a Board of Arbitration, if the matter is referred to such a Board.

Any Employee who receives written disciplinary notice shall be so notified within
twenty (20) calendar days of the occurrence. A copy of the said notice shall be
forwarded to the Secretary of the Union.

Should an Employee's Personnel record remain clear of any recorded disciplinary
noticesfor a periodof twelve (12) consecutive months for Full Time or twelve hundred
and forty-eight (1248) hours of work for Part Time Employees from the date of the last
recorded discipline, then only the formally recorded disciplinary notices for
absenteeism, lateness, or failure to provide an acceptable standard of work shall be
eliminated from the Employee's Personnel record. The Employer will advise the
Employee in writing of the elimination of the disciplinary notices for absenteeism,
lateness, or failure to provide an acceptable standard of work, with a copy to the
Union.

Whenever the Employerdeems it necessary to discipline, suspend, or discharge an
Employeefor just cause, the Employeewill be so advisedin advance. The Employee
may request the presenceof a Union Steward. A copy of the written confirmation of
the discipline, suspension, or discharge shall be forwarded to the Secretary of the
Union.

(a) An Employee may, from time to time, submit to the Director of Human
Resources, for inclusioninhis/her PersonnelFile, additional qualificationswhich
have been acquired.

(b} The Employee, uponwritten requestto the Director of Human Resources, may
view the following documents from his/her Personnel File at a time mutually
convenient:

(1) Application Form
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2 Disciplinary Record
3) Performance Evaluations
(4) Medical Record

An Employee shall be given a copy of any of the documents listed above, provided
he/she signs the prescribed form authorizing their release.

ARTICLE #14 - ARBITRATION

14:01 Any Grievance Not settled at Stage Three may, before twenty (20) calendar days
have elapsed since the written decision of the Chief Administrative Officer or
designate, proceed to Arbitration in accordance with The Ontario Labour Relations
Act. as amended from time to time.

14:02 Eachof the Parties hereto shall bear the expense of the Nominee appointed by it, and
the Parties hereto shalljointly bear equally the expense of the, Arbitrator and any cost
of the place of hearing of such Arbitration, if and when the necessity arises.

14:03  AnArbitration Board/Sole Arbitrator shall not have the authority to make any decisions
inconsistent with the Collective Agreement, nor to alter, modify, add to or amend any
part of this Agreement. However, the ArbitrationBoard/Sole Arbitrator shall have the
power to dispose of a Grievance by any arrangement deemed just and equitable.

ARTICLE #15 - NO STRIKES OR LOCKOUTS

15:01 In view of the orderly procedure established herein for the disposition of Employees'
Complaints and Grievances, the Employer agrees that it will not cause or direct any
lockoutsof its Employeesfor the duration of this Agreement. The Union agrees that
it will not cause or direct any strike for the duration of this Agreement, and further
agrees that the Employer may discharge any Employee who causes or takes part in
any such action. The word "strike" and "lockout" as used in this clause shall be
defined as in The Ontario Labour RelationsAct, as amended from time to time,

ARTICLE#16 - SENIORITY

16:01 Seniority means the relative ranking of the Employees with the Employer as
determined by their respective lengths of unbroken service for Full Time Employees
and for Part Time Employees by the number of hours worked exclusive of overtime
from the last date of hire with the Employer. Seniority shall accrue to an Employee
upon the successful completion of the probationary period and seniority and service
shall be retroactive to the date of commencementof employment as a Probationary
Employee. Seniority shall operate on a Bargaining Unit wide basis.

16:02 A Seniority List of all Employees covered by this Agreement shall be posted in
January and July each year. The List will show all Employeeswithin the Bargaining
Unitin order of seniority stating the Employee's number, name, job classification,and
date of latestentry into the employ of the Employer for Full Time Employeesand the
ranking of the Part Time Employees pursuant to the hours worked as outlined in
Article 16:01. Copies of this Seniority List will be posted on all Bulletin Boards and
copies will be supplied to the Union.

16:03  When an Employee moves from Full Time to Part Time status or Part Time to Full
Time status, the Employee's accrued seniority will be converted and credited to the
Employee onthe Seniority List and a seniority date establishedwithin this Agreement
under the following terms:

(a) Eor Parttime to Full Time:

Seniority Date will be established by dividing the accrued Part Time seniority
hours by seven point five (7.5) thereby establishinga number of working days.

(O
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16:04

16:05

16:06

When the number of working days have beenestablishedthen commencingfromthe
date of full-time hire in reverse order, the Seniority Date is then determined. Two
Hundredand Sixty-One (261)working days equates to Three Hundredand Sixty-Five
(365) calendar days.

Seniority established under this Clause cannot be used for any Pension Plan
(O.M.E.R.S.) benefits, annual vacation accruals or entitements, sick leave credit
accruals or sick leave severance pay.

(b) Eor Full Time to Part Time:

Seniority Hours shall be converted by establishing the number of working days
from the Full Time Service and multiplyingthe numberof working days determined
by seven point five (7.5) hours.

Protestsin regardto an Employee's establishedseniority standing must be submitted
inwriting to the Directorof Human Resourceswithin thirty (30) days from the date the
Seniority List is posted on Bulletin Boards. When proof of error is presented by the
Employee or hisfher representative, such error will be corrected, and when so
corrected, the agreed upon seniority date shall be final. Once the seniority standing
of an Employee is confirmed by the first posting of the Seniority List, no further
requestsfor changes in seniority standing shall be made. No change inthe seniority
status of an Employee shall be made unless concurredwith by the Union

The Parties recognize:

(a) The right of the Employees to fair and just considerationfor vacancies in light of
their length of continuous service and their qualifications;
(b) The right of the public to be sewed by qualified persons.

Therefore, the Parties agree that in promotions, demotions, transfers, lay-offs and
recalls, the following factors shall be considered:

(a) Length of cantinuous service (seniority);
(b) Efficiency, knowledge, and ability of the Employee and the qualifications as
contained in the job descriptions.

When Factor.(b) is relatively equal in the judgment of the Employer, which judgment

shall not be exercised in an arbitrary or discriminatory manner, Factor (a) shall
govern.

| oss of Senior ination of Emp!

Seniority rights shall cease, and employment will be terminated, for any of the
following reasons:

All Employees:

1) Voluntary resignation.
2) Dischargefor just cause.

Permanent Full Time Employees:

3) Failingto report for work within seven (7) calendar days after receipt of a Notice
by Certified Mail to returnto work after lay-off.

4) Those Employees with up to and including five (5) years of employment are to
receive twelve (12) months' recall rights; and those Employees with greater than
five (5) years of employmentare to receive twenty-four (24) months' recall rights.

5) Absentwithout leave for any periodin excess of five (5) consecutiveworking days.

Regularly Scheduled Part Time Employees who:

(b) Hold Regularly Scheduled Pari Time Postings as defined inArticle 19:13; of
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(b) Hold Limited Full Time Postings as defined in Article 19:12 or;
(¢) Have beenassigned to relieve a Full Time Employee for up to thirty (30)days as

outlinedin Article 19:11.

6) Seniority rights shall cease, and employmentwill be terminated if the Employee
is Absent Without Leave for any period in excess of five (5)consecutive working
days.

Casual Part Time Employees
Seniority rights shall cease,and employmentwill be terminatedif the followingoccurs:

7) The Casual Part Time Employee and his/her Union receives written notification
that he/she is too frequently unavailable for work relative to other Casual
Employeesin his/her classification, and;

8) The Casual Part Time Employee is thereafter unavailable for work on three (3)
occasions in the next six (6) months, when the Casual Part Time Employee is
contacted by his’her Supervisor to appear for work, unless prior notice is
requested of and granted by the Immediate Supervisor, for causes outlined in
Article 18 or iliness.

ARTICLE #17 - PROBATIONARYPERIOD

17:01

An Employeedesignated as a Probationary Employee shall serve up to a maximum
of four (4) months' probationfor Full Time Employeesand for a period of six hundred
and sixty (660) hours of employ for Part Time Employees. If the Employee is
continued to be employed beyond the probationary period, the Employee becomes
either Permanent if Full Time or if Part Time, a Regularly Scheduled Part Time or
Casual Part Time with seniority and service retroactive to the first day of appointment
as a Probationary Employee. The employmentof such Employeemay be terminated
at any time during the Probationary Period, without recourse to the Grievance
Procedure, unless the Union claims discrimination as noted in Article 4 of the
agreement betweenthe City of Greater Sudbury and the Canadian Union of Public
Employeesand its Local#148, as the basis for termination.

ARTICLE #18 . | EAVE OF ABSENCE

b

8:01

18:02

18:03

18:04

Employeeselected or appointed as salary representativesof a Unionshall be granted
Leave of Absence without pay and without 0SS of seniority while so engaged,
provided written request is made by the Union. A Leave of Absence under this
Section shall not exceed one (1) year unless an extension is granted by mutual
agreement between both Parties which will not be unreasonably refused.

For Permanent Full-time and Regularly Scheduled Part-time Employees, any request
for Leave of Absence for up to five (5) working days must be submitted in writing by
the Employees to their Supervisor at least twenty (20) working days in advance of
such leave, and the Supervisor will respond in writing within five (5) working days of
receiving such request. Emergency requestsfor personalleave of absence lessthan
twenty (20) working days in advance of such leave shall be considered on their
individual merits on a case by case basis.

Subiject to the approval of the Employer, representatives of the Employees shall be
granted necessary Leave of Absence with pay during working hours for the purpose
of meeting with the Supervisory Personnel for the purpose of investigation,
consideration and adjustment of Grievances, or any other business pertaining to this
Collective Agreement.

The Union hereby acknowledges and agrees that when the Employer grants
representatives of the Employees Leaves of Absence during working hours for the
purpose of negotiating a new Collective Agreement, or amendmentsto or renewal of
the present Collective Agreement that such leavesare not Leaves of Absence within
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18:05

18:06

18:07

18:08

the meaning of Article 18:03 and thus do not require the Employer to pay such
representatives for the working hours concerned.

Direct Pay

(a) The Employer agrees to keep salaries and benefits whole for those Permanent
Full-time Employees, who requestand are granted UnpaidL.eaves of Absence for
LocalUnion Business, provided that the Union promptly reimbursesthe Employer
upon receipt of billing from the Employer, for all regular wages paid to these
aforementioned Employees for the first fourteen (14) consecutive days of
absence, and for all regular wages paid, the Employer's contributionsto C.P.P.
and O.M.E.R.S., and all benefit premium costs paid by the Employer for the said
Leaves of Absence in excess of two (2) weeks,

{b) For Regularly Scheduled Part-time Employees, the Employer agrees to keep
salaries, premium in lieu of benefits, vacation pay and seniority whole for those
Employees, who request and are granted Unpaid Leaves of Absence for Local
UnionBusiness, providedthat the Union promptly reimbursesthe Employer upon
receipt of billing from the Employer, for all regular wages, premium in lieu of
benefits and vacation pay paid during the absence.

(¢} Withthe exception of Conventions, Permanent Full-timeand Regularly Scheduled
Part-time Employeeswho request and are granted Unpaid Leaves of Absence for
Union Business other than City of Greater Sudbury C.U.P.E., Local #148
Agreement, the Union shall, upon receipt of billing from the Employer, remit all
regular wages and Employer O.M.E.R.S. contributions paid to or on behalf of
Permanent Full-time Employees, and regular wages, premiumin lieu of benefits
and vacation paid to Regularly Scheduled Part-time Employeesto the Employer.
Should the aforementioned Leave of Absence be in excess of fourteen (14)
consecutive days, provisions of Article 18:05(a) shall apply.

Permanent Full Time Employeesmay apply for a Leave of Absence not to exceed six
(6) months. Permissionfor such leave is to be obtained in writing and utilizedfor the
purposesof upgrading or acquiringnew skills in job-related matters. Permissionfor
such leave shall not be unreasonablydenied. Duringthe leave, the Permanent Full-
time Employeewill receive no wages or benefits: however, entitlementfar vacations
shall be pro-rated. Further, seniority shall accumulate during the time that the
Permanent Full-time Employeeis on such an authorized Leave of Absence.

The name of a Permanent Full-time Employee on a Personal Leave of Absence in
excess of one (1) month, shall be continued on the Seniority List, but shall not
accumulate seniority while on such Leave of Absence.

Pregnanc

(a) Every Employee who becomes pregnant, shall in writing, notify her Department
Headof her pregnancy, no less than four (4) months prior to the expected date of
termination of her pregnancy, certified by a qualified Medical Practitioner.

(b) After the completion of thirteen (13) weeks of employment, and upon written
request, Leave of Absence without pay and without 10SS of seniority shall be
granted for Pregnancyand Parental Leave per The Employment Standards Act.
The Employee shall provide the Employer with at least two (2) weeks written
notice of the Employee's intent to retum to work from Pregnancy and/or Parental
Leave. The Employermay requestan Employeeto commence PregnancyLeave
at such time as the duties of her position cannot reasonably be performed by a
pregnant woman or non-performance of her work is materially affected by the
pregnancy, subject only to a qualified medical opinion.

(¢} For Permanent Full-time Employees on Pregnancy Leave, the Employer will

contribute the difference between the E.|.C. Weekly Maternity Benefit Rale and
Seventy-Five (75%) Percent of the Employee's regular basic weekly earnings at
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18:09

18:10

the commencement date of the Leave. The Allowance is to continue only when
the Employee is in receipt of E..C. Matemity Benefits for Pregnancy Leave
purposes and will be limited to a maximum fifteen (15)week period.

(d) For Part-time Employees on Pregnancy Leave, the Employer will contribute the
difference betweenthe E.I.C. Weekly Maternity Benefit Rate and Seventy-Five
(75%) Percent of the Employee'saverage weekly earnings for the six (6) months
prior to commencementdate of the Leave. The Allowance is to continue only
whenthe Employeeis in receiptof E.I.C. Maternity Benefits for PregnancyLeave
purposes and will be limited to a maximum fifteen (15) week period.

(e) Inaccordancewith the Employment Insurance Act and Regulations,the combined
weekly rate of the Employment Insurance (E.l.) Benefits and Supplemental
Unemployment Benefits(S.U.B.) will notexceed Ninety-Five (95%) Percentof the
Permanent Full-time Employee's regular basic weekly earnings. For Part-time
Employees,the combinedweekly rate of the Employmentinsurance (E.1.) Benefits
and Supplemental unemployment Benefits (S.U.B.) will not exceed Ninety-Five
(95%) Percentof the Employee's average weekly earnings for the six (6) months
priorto commencement date of the Leave.

(f) Inaccordancewith the Employment Insurance Act and Regulations, Employees
do not have a right to S.U.B. payments except for supplementation of E.lI.
Maternity Benefits during the unemployed period as specified in the Plan.

(g) Inaccordancewith the EmploymentInsuranceAct and Regulations, paymentsin
respect of guaranteed annual remuneration, or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under this Plan.

Adoption | eave

An Employee planning to adopt a child will notify the Employer and keep the
Employer informed of the progress of his/her application. After the completion of
thirteen (13) weeks of employmentthe Employeewill be granted Leave without pay
perthe Parental Leave provisions of the Employment Standards Act. Onreturnfrom
this Leave, the Employee shall be placed in his/her permanent classification and
grade immediately prior to the said Leave.

Employees on Parental Leave for Adoption purposes shall accrue seniority and
annual vacations for the duration of the Leave. The Employer will contribute the
difference betweenthe E.|.C. MaternityBenefitRate and Seventy-Five (75%) Percent
of a Permanent Full-time Employee's regular basicweekly earnings, and a Part-Time
Employee's average weekly earnings for the six (6) months prior to the
cornmencement date of the Leave. The Allowance is to continue only when the
Employeeis in receipt of E.I.C. Maternity Benefits for Parental Leave purposes and
will be limited to a maximumten (10) week period.

Inaccordance with The Employment Insurance Act and Regulations,the combined
weekly rate of the Employment Insurance (E.l.) Benefits and Supplemental
Unemployment Benefits (S.U.B.) will not exceed Ninety-Five (95%) Percent of a
Permanent Full-time Employee's regular basic weekly earnings, or a Part-time
Employee's average basic weekly earnings for the six (6) months prior to the
commencement of the Parental Leave.

Inaccordance with The Employment Insurance Act and Regulations, Employees do
not have a right to S.U.B. payments except for supplementation of E.I. Maternity
Benefits during the unemployed period as specified in the Plan.

In accordance with The Employment Insurance Act and Regulations, paymentsin

respectof Guaranteed Annual Remuneration, or in respect of deferredremuneration
or Severance Pay Benefitsare not reducedor increased by paymentsreceived under
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18:11

18:12

18:13

this Plan.

Itis to be understoodby the Parties that the aforementioned Subsidy, vacation and
Seniority Accrual and Benefitscontinuance shallbe limited to one (1) parent/guardian.

: i p /Adoption |

The Parties will abide by the Terms and Conditions of The Employment Standards
Act. For Permanent Full-time Employees, the Employer will continue Benefits as
outlined under Article 24 - Employee Benefits, for the duration of the Leave. For Part-
time Employees, the Employer will continue the premium in lieu of benefits for the
duration of the Leave, and shall be based upon the Employee's average weekly
earnings for the six (6)months priorto the commencement date of the Leave.

(a) Inthe case of the demise of a member of the Immediate Family, Permanent and
Probationary Full-time Employeesshall be permitteda Leaveof Absencewith Pay
for three (3) consecutive working days. Immediate Family shall mean father,
step-father, mother, stepmother, wife, husband, bona fide common-law spouse,
brother, sister, son, step-son, daughter, step-daughter, mother-in-law,
father-in-law, grandparents, or grandchildren. Bereavement Leave of Absence
with Pay for the demise of members of the Immediate Family shall not be
deducted from the Employee's accumulated Sick Leave Credits.

{b) In the case of the demise of a son-in-law, daughter-in-law, brother-in-law or a
sister-in-law, Permanentand Probationary Full-time Employeesshall be permitted
leave of absencefor three (3)consecutive working days.

The first two (2) working days of any Bereavement Leave of Absence for the
demise of a son-in-law, daughter-in-law, brother-in-law or sister-in-law shall be
paid to Permanentand Probationary Full-time Employees.

The third working day, if any, of any Bereavement Leave of Absence for the
demise of a son-in-law, daughter-in-law, brother-in-lawor a sister-in-law shall be
deducted from a Permanent Full-time Employee's accumulated Sick Leave
Credits.

(¢) Bereavement Leave shall be taken immediately prior to, during, or immediately
following the date of the funeral.

(d) Permanentand Probationary Full-time Employees shall complete the Application
for BereavementLeave Form, Appendix "B* attached hereto, for considerationof
payment for any Bereavement Leave by the Employer.

(e) An Employee may elect to defer one iy of his/her Bereavement Leaveto be
used for attendance at the actual interment.

(f) Inthe event that the death of a member of the Employee's family as defined in
Articles 18:12(a) or (b) requiresthe Employeeto travel more than Three Hundred
and Twenty (320Xkilometres to attend at the funeral, an additional two (2) days
without pay shall be allowed if requested in writing by the Employee prior to
departure.

(g} Where a PermanentFull-time Employee qualified for Bereavement Leave during
his/her period of Vacation, there shall be no deduction from Vacation Credits for
such occurrence. The period of vacation so displaced shall be rescheduled as
mutually agreed betweenthe Employee and his/her Supervisor.

. -ti |

(a) An Employeewho receives notice of a death within his/her immediate family and
leaveswork shall receive payment for the remainderof the shift at his/her regular

Page-1 }



18:14

rate of pay.

(b) NotwithstandingArticle 18:13(a) above, RegularlyScheduledPart-timeEmployees
shall receive lost wages for the day of the funeral, and either of the day
immediately preceding or following the day of the funeral, provided they were
scheduled to work these days, in the case of the demise of an immediate family
member as outlined in Article 18:13(c).

{c) Immediate Familyfor the purposes of Articles 18:13(a) and 18:13(b) shall mean:
father, step-father, mother, stepmother. wife, husband, bona-fide common law
spouse, brother, sister, son, step-son, daughter, step-daughter, father-in-law,
mother-in-law,grandparents, grandchildren, son-in-law,daughter-in-law, brother-
in-law or sister-in-law.

Jury and Witness | eave

Employees subpoenaedto act as Jurors or Witnessesin Criminal or Civil Court or at
a Coroner's inquest shall be granted Leave of Absence without l0ss of seniority for
such purpose. Employees subpoenaed to act as Withesses under The Statutory
Powers Procedure Act to appear before the College of Physicians and Surgeons or
the College of Nurses, shall be granted Leave of Absence without loss of seniority for
such purpose. The Employee shall be entitled to the Jury or Witness Duty Fee or
his/her full salary for the period, whichever is the greater. An Employeeto qualify for
full salary must endorse his/her Jury or Witness Duty Fee to the Treasurer of the
Employer. The Employee shall retain any travel expenses.

Inthe event that a Permanent Full-time Employee is subpoenaed to act as a Juror or
Witness in Criminal Court, Civil Court, a Coroner's Inquestor as a Witness underThe
Statutory Powers Procedure Act to appear before the College of Physicians and
Surgeons or the College of Nurses, and being on annual vacation, such time spent
as a Juror or Witness shall be reinstated for further use by the Employee at a time
mutually agreed upon between the Employer and his/her Immediate Supervisor.

This leave shall not be payable to an Employee who is a party to a civil proceeding.

ARTICLE #19 - JOB POSTING

19:01

19:02

Job Postinas

All vacant, newly created and limited positionswithin the coverage of this Agreement
shall be posted for a minimum of seven (7) calendar days, during which time
Permanent Full-time, Regularly Scheduled Part-time, Casual Part-Time and
Probationary Employees will have an opportunity to apply for such position before
Temporary or Non-Employees are considered.

The Parties agree that all permanent full-time vacancies will be posted. Limited
vacancies will be posted once and the subsequent vacancy will be filled by a Casual
Part Time Employee per selection by the Employer within the classification giving
consideration to qualificationsand seniority per the provisions in Article 16:05 of this
Agreement.

Posting Contents
The above notice of job vacancy shall include:

(a) the job classification;

(b} the reportingdepartment;

(c) the initial shift (day, afternoon. or nights) on which the vacancy exists on the date
of posting;

{d) the hourly wage rate;

(e) the date of posting;

(f} qualificationsfor the position.
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18:03

19:04

19:05

19:06

19:07

19:08

Posting Period

The postingperiod shall beginwithin seven (7) calendar days of the date the vacancy
occurs, or becomes known, and the notice will be posted after a selection period of
seven (7)calendar days following the removal of the notice of posting for a seven (7)
calendar day period, naming the successful applicant, if any.

Limited Positions

A Limited Position shall meana positionwhichis for a limited duration, not exceeding
twelve (12) months or such longer period as may be mutually agreed upon between
the Employer and the Union. A vacancy that occurs as a result of a Pregnancy or
Parental Leave shall fall under this provision.

A Limited Position that occurs as a result of an occupational/non-occupational
illness/injury may continue beyond twelve (12) months, if necessary, if mutually
agreed to by the parties. Such posting shall indicate, at the time of posting, the
possibilityof the positionexceeding twelve (12) months.

Ifthe Employer is notified by an Employeethat he/she will be absent for any reason
in excess of thirty (30) calendar days but less than twelve (12) months, his/her
Position shall be filled in accordance with the Limited Job Posting Procedure as
contained in this Agreement.

Permanent Full-time Employees who are successful in a bid to a Limited Position
shall not be considered for any other Limited Position in another Department,
Classification or Shift untilthe Employee is within fourteen (14) calendar days of the
originally estimated completion of the Limited Posting. Permanent Full-time
Employees may requestto returnto their former classification and wage rate from a
Limited Posting provided:

(a) The Employeesubmitsthe requestinwriting to the Supervisor stating the reasons
for the request:

(b) The requestis approved by the Supervisor, which shall not be arbitrarily denied,;

{¢) The request is made within fourteen (14) calendar days preceding the originally
estimated completion date of the Limited Posting.

Upon approval of the request, the Employer shall return the Employee to his/her
former classificationand wage rate in seven (7) calendar days. All other Employees
affected by the return of the above-noted Employee shall also be returned to their
former classifications and wage rates. The returnof the above-noted Employee shall
not create a vacancy for Job Posting purposes, and shall be filled by selection by the
Employer per Article 19:07. An Employee who does not request to return to his/her
former classification or his/her requestis denied, shall remainin the Limited Position
up to its completion or to the maximum of twelve (12) months, whichever occurs first.

PermanentFull-time Employeeswho are successful ina bid to a Limited Job Posting
or returnby his/her own requestto his/her former classification per Article 19:06 shall
not create a vacancy for Job Posting purposes. Such vacancy created may be filled
from the Casual Part Time Employees per selection by the Employer within the
classification giving consideration to qualificationsand seniority per the provisionsin
Article 16:05 of this Agreement.

PermanentFull-time Employees may request inwriting to the Supervisor at the time
of such a vacancy to be considered before Part-time Employees.

All Employees back-filling shall be required to remain in the Position until it expires.

A Limited Job Posting shall indicate the estimated probable duration that will be
required.
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19:09

19:10

19:11

19:12

The PermanentFull-time Employeesfilling Limited positions, shall on termination of
such position, revert to the classification and grade held immediately precedingsuch
period.

Part Time Extensionof Hours For up to One (1) Month

Part-time Employees covered by this Agreement may have their weekly hours
extended to those of "Full Time Employees"for up to one (1) month. All provisions
of this Agreement that apply to Part-time Employees will apply during this period of
relief. Employeesworking under the provisions of this sectionwill be selected by the
Employer,commencingwith those Employeeswho have the most seniority within the
classification required. At conclusion of service under this clause, Employees will
revert to former classificationand rate of pay.

Part Time Emplovees Filling Permanent Full Time and Limited Full Time Postings

Pari Time Employees desirous of obtaining Full Time employment will apply to
Permanentor Limited Postings, as outlinedabove, andwill be considered at the same
time as Permanent Full Time, but before Probationary Full Time Employees,
Probationary Part Time Employees, and Employees outside the scope of this
Bargaining Unit. The provisions of Article 16:05 shall form the basis for selection.
With respectto conditions of work, the following shall govern:

{} The successful applicantto a permanentclass Full Time job vacancy shall move
underthe terms and conditions applicable to Full Time Employeeson his/her first
day of Full Time employment, and be placed on a trial period of up to three (3)
months. Inthe event the successful applicant proves unsuccessfulin the opinion
of the Employer duringthe probationary trial period or should the Employee find
that he/she is unable to perform the duties of the new job, he/she shall be
returnedto his/her former classificationand conditionsof employmentwithout loss
of seniority.

i) Part Time Employeesfilling up to twelve (12) month Limited Job Postings, shall
continue to be covered under all conditions of this Agreement applicable to Part-
Time Employeesfor the duration of the Limited Posting. Said Employeeshall not
be considered for any other limited position in another Department, classification
or shift until the Employee is within two (2) weeks of the originally estimated
completion of the Limited Posting. On termination of their services in such
positionthey shall revertto the classification, grade and position held immediately
preceding such period.

Posting of Regularly Scheduled Part Time Work

The parties have agreed to post some Part Time work that is currently scheduled on
aregularbasis. The Employershall maintainfull discretionto determine whether Part
Time work shall be performed on a Casual or Posted basis. However, the issue will
be discussed at Labour Management Committee meetings during the term of the
Agreement. The mechanismto achieve the parties' intent is outlined below:

(a) The vacancy shall be posted for seven (7) calendar days in accordance with
Article 19:02. The Employer shall not be required to declare the duration of the
posting.

{b) Successful applicants to these postings shall be referred to as "Regularly
Scheduled" Part Time Employees, and shall generally be ineligibleto share inany
Casual Part Time work. Regularly Scheduled and Casual Part Time Employees
shall be eligible for Full Time opportunities, as outlined in 19:11 and 19:12.
Regularly Scheduled Part Time Employees may be offered Casual Part Time
hourswhen all Casual Part Time Employeesinthe classificationhave beencalled,
and none are available for work.

(¢) Should a Regularly Scheduled Part Time Employeewish to returnto Casual Part
Time work, he/she may do so, and will be placed at the bottom of the call in list.
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19:13

19:14

19:15

19:16

19:17

(d) Regularly Scheduled Part Time vacancies will be filled pursuantto Article 16:05.

(e) Notwithstanding Article 16 and 19 of this Agreement, on formal termination of the
posting, or if part or all of the hoursfor the position are not scheduled for more
than seven (7) calendar days, a Regularly Scheduled Part Time Employee may
bumpanother RegularlyScheduled Part Time Employee inthe same classification
whose posting provides more hours, but who has less seniority, provided the
Employeedesirous of bumping has the equivalent of five (5) years of seniority (ie:
9750 hours). If the Employee does not have five (5) years of seniority, the
Employee shall not be granted bumpingrights, and shalljoin the Casual Part Time
pool by the method outlined in ¢} above.

{f) The Employerwill preschedule Part-time Employees up to twenty-four (24) hours
per week in accordance with Article 19, Job Postings. Casual Part-time
Employees will not be required to work more than five (5) weekends (Saturday
and Sunday) in every eight (8) week period, with a maximum of two (2)
consecutiveweekends. A third or any additional consecutive weekend shall be
scheduled by mutual agreement.

Rates of Pay

The rate of pay for additional positions established shall be in conformity with the rate
of pay for positions of similar kind and class. When changes in the basic rates are
proposed, the work of the job classificationwill be reviewed and compared with the
duties and responsibilities of comparable positions by the proper officers of the
Employerand the Union, with the object of reaching agreement on revised rates to
maintainuniformityfor positions on which theduties and responsibilitiesare relatively
the same.

If the Parties cannot agree to the rate of pay, the matter may be referred to the
Grievance Procedure, commencing at Stage Three, under the Terms of this
Agreement.

Job Descriptions

The Employerwilt continue its practice of providing to the Union Job Descriptionsfor
all classifications within the Bargaining Unit prior to implementation and when
modified.

Trial Period

The Successful Applicant shall be placed on trial for a maximum period of three (3)
months. In the event that the Successful Applicant proves unsatisfactory in the
Employer’sopinion during this trial period or if the Employeefinds himiherselfunable
to perform the duties of the new job, he/she shall be returned to histher former
classificationwithout loss of seniority, wage or salary of that former position. Any
other Employee promoted or transferred because of the rearrangement of the
positions, shall also be returnedto his/her former positionwithout loss of seniorityand
wage or salary.

Inthe event an Employee is promoted or transferred to a higher rated classification
outside the Scope and proves unsatisfactory or the Employee finds himiherself
unable to perform the duties of the new position during a three (3) monthtrial period,
he/she shall return to his/her former permanent classification without the loss ot
seniority. His/her rate of pay shall then be adjusted to the current rate of pay for the
classification into which he/she has now been placed,

The Employer shall give written notice to the Union of a decisionto postpone or not
to fill a vacancy within seven (7) calendar days of the vacancy.
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ARTICLE #20 - RELIEVING IN OTHER GRADES

20:01

20:02

20:03

(a) When an Employeeis detailed to relieve ina positionof higherrating, heishe shalf
receive the rate for the position for which he/she is relievingfor the full period of
relief. The provisions of this Article shall not apply in the case of an Employee
relieving in a position outside the Scope of this Agreement.

(b) When an Employee is requested in writing and is willing to relieve in a position
outside the Bargaining Unit, he/she shall receive no less than Ten (10%) Percent
above his/her regular rate of pay for the full period of relief. Such Employee shall
continue to pay Union Dues to the Union during the full period
of relief.

When an Employee is detailed to relieve in a position of lower rating, heishe shall
maintainhis/her regular rate of pay while so assigned.

Notwithstanding any other Article, when an Employee is required to call in alternate
staff, the Employee shall receive a maximum of Ten (10%) Percent of one (1) hour's
pay at his/her regular rate for the performance of said duty.

ARTICLE #21 - BULLETIN BOARDS

21:01

The Employer shall provide space on designated Bulletin Boards upon which the
Union shall have the right to post notices of meetings and such other notices as may
be of interest to the Employees, provided such natices deal with Union affairs.

ARTICLE #22 - HEALTH AND SAFETY PROVISIONS

22:01

22:02

22:03

22:04

22:05

22:06

22:07

It is mutually agreed that both Parties will co-operate to the fullest extent in the
prevention of accidentsand inthe promotion of safety and health. The Employerwill
make all reasonable provisions for the safety and protection of the health of the
Employees.

Safety provisions, safety training and accident preventionshall be under the general
direction of the Co-Ordinator of Health, Safety, and WSIB Claims of the City of
Greater Sudbury.

A Health and Safety Committee shall be established in order to improve safety
standards, and be composed of two (2) representativesappointed by the Employer
and two (2) representatives appointed by the Union, and chaired alternately between
Union and Employer representatives.

The Health and Safety Committee shall hold bi-monthly meetings, or more often, if
any emergency situation warrants it, and will deal with all unsafe, hazardous or
dangerous working conditions. Representatives of the Union shall not lose pay for
attendance at any such meetings during their regular working hours. Copies of
minutes of all Committee Meetings shall be sent to the Ernployerand to the Union.

No Employee shall be disciplinedfor acting in compliance with the applicable Acts
and Safety Manual, or for seeking enforcement of the provisions of the Acts and
Safety Manual.

All Employees shall report unsafe acts or unsafe conditions to their Immediate
Supervisor as per the duties of Workers under The Occupational Heaith and Safety
Act. The Supervisor wilt investigate and take corrective action as required. The
Co-ordinatorof Health, Safety, and WSIB Claimswill report to the Healthand Safety
Committee at its next Meeting on the nature and disposition of the Report.

Employeesworking in any dangerous job will be provided with the necessary tools.

The safety equipment and protective clothing will be provided by the Employer for
those items as agreed to by the Employer and the Union.
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ARTICLE #23 - SICK LEAVE,

23:01

23:02

23:03

All Permanent Full-time Employees covered by this Agreement shall be entitled and
shall be subject to all conditions and provisions as set out in the Sick Leave By-Law
99-99A of the former Regional Municipality of Sudbury,and amendments thereto by
The City of Greater Sudbury.

It is agreed and understoodthat the Sick Leave By-Law of the Employer will not be
amended during the life of this Agreement as to adversely affect the Employees
covered by this Agreement.

Employees may be allowed to use accumulated Sick Leave Credits in order to
engage in personal preventative medical healthand dentalcare. Permissionwill not
be unreasonably withheld provided adequate notice is given in advance. Upon
request, Employees will be required to provide proof of attendance for the
preventative medical and dental care concermed.

ARTICLE #24 - EMPLOYEE BENEFITS

24:01(1) For PermanentFull-time Employees,the Employeragreesto contributeone hundred

(100%) percent of the total Employee premium cost for the following plans:

(a) Ontario Health Tax;

(b) Liberty Health (or equivalent) Comorehensive Extended Health Care

Effective February 1%, 2006
THREE HUNDRED ($300.00)POLLARS
Eye Glass Subsidy:

Effective April 1%, 2006
THREE HUNDREDAND TEN ($310.00pOLLARS
Eye Glass Subsidy;

Effective April 1%, 2007
THREE HUNDRED AND TWENTY-ONE ($32100) DOLLARS

Eye Glass Subsidy;

Effective April 1%, 2008

THREE HUNDREDAND THIRTY-TWO ($332.00)pOLLARS
Eye Glass Subsidy;

Effective April 1%, 2009
THREE HUNDRED AND FORTY-TWO ($342.00pOLLARS
Eye Glass Subsidy;

One (1) eye examination every twenty-four (24) months, to a cap of FIFTY
($50.00) DOLLARS.

Hearing Aid Subsidy to be FIVE HUNDRED ($500.00) DOLLARS
every five (5) years;

Orthotic Subsidy to be FOUR HUNDRED ($400.00)DOLLARS per pair, two (2)
pair per year maximum;

Smoking Cessation Provision to allow a three (3)month supply per lifetime.
{(c) Group Life InsurancePlan
(Two (2x) limes basic annual earnings)

Permanent Full-time Employees may purchase Optional Employee/Spouse Life
Insurance through the Group Insurance Plan at one hundred (100%) percent
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Employee cost. Optional Life is available in increments of Ten Thousand
($10,000.00) Dollars to a maximum of Two Hundred and Fifty Thousand

($250,000.00) Dollars.

{d)

Liberty Health{or equivalent) Dental Plan No. 9

with "space maintainers"
Current ©.D.A. Fee Schedule;

24:01(2) For Probationary Full-time Employees, the Employer agrees to contribute One
Hundred (100%) Percentof the total Employee premium cost for the following plans:

(a) Ontario Health Tax;

)L

(¢

24:01(3)(i)

24:01(3)(ii)

24:0L(4)

(a)

[\ moprehensiv

Effective February 1%, 2006
THREE HUNDRED ($300.00) DOLLARS
Eye Glass Subsidy;

Effective April 1%, 2006
THREE HUNDREDAND TEN ($310.00) DOLLARS
Eye Glass Subsidy:

Effective April 1%, 2007
THREE HUNDRED AND TWENTY-ONE ($321.00) DOLLARS
Eye Glass Subsidy;

Effective April 1*!, 2008
THREE HUNDREDAND THIRTY-TWO ($332.00) DOLLARS
Eye Glass Subsidy:

Effective April 1%, 2009
THREE HUNDRED AND FORTY-TWO ($342.00) DOLLARS
Eye Glass Subsidy;

Orthotic Subsidy to be FOUR HUNDRED ($400.00) DOLLARS
per pair, two (2) pairs per year maximum:

Hearing Aid Subsidy to be FIVE HUNDRED ($500.00) DOLLARS
every five (5) years:

Smoking Cessation Provisionto allow a three (3) month supply per lifetime.

Liberty Health (or equivalent) Dental Plan No. 8

with "space maintainers"
Current O.D.A. Fee Schedule.

Coverage for Dependentswill be up to twenty-five (25)/ears of age, provided the
Dependent is in full-time attendance at a post-secondary institution; i.e.
Community College Or University.

As a condition of employment. the Employer shall describe and make available
the benefits, as described in Articles 24:01(1) and 24:01(2) to all Permanentand
Probationary Full-time Employees. The Employees shall have the option of
deciding whether or not to participate in the aforementionedbenefit plans.

Early Retired and Disabled Employee Beneft Plan

For Employeeswho retire early or become disabled after January 1+, 1988, the
Employer agrees to contribute One Hundred (100%) Percentof the billed premium
costs for the following:
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(b)

(c)

(i) Ontario Health Tax;

(i) Liberty Health (or equivalent) Comprehensive Extended Health Care
($25/$50 deductible)

(iiiy Liberty Health (oI equivatent) Vision Care

Effective February 1*, 2006
ONE HUNDRED AND FIFTY-FIVE ($155.00) DOLLARS
Eye Glass Subsidy;

Effective April 1%, 2006
ONE HUNDREDAND SIXTY-ONE ($161.00) DOLLARS
Eye Glass Subsidy;

Effective April 1#, 2007
ONE HUNDRED AND SIXTY-SEVEN ($167.00) DOLLARS
Eye Glass Subsidy;

Effective April 1%, 2008
ONE HUNDRED AND SEVENTY-THREE ($173.00) DOLLARS
Eye Glass Subsidy:

Effective April 1%, 2009
ONE HUNDREDAND SEVENTY-NINE ($179.00) DOLLARS
Eye Glass Subsidy;

(iv) Group Life insurance
Valued at Ten Thousand ($10,000.00) Dollars and reducing to
Three Thousand ($3,000.00) Dollars
Employee paid at age sixty-five (65)

Further to the above, a Retired/Disabled Employee shall have the option of
participatingat his/her own cost in a Liberty Health (or equivalent) Dental Plan
No. 9 at the current O.D.A. Fee Schedule.

The above Early Retirement Plan is to be applied in the following manner:

(i) The Early RetirementBenefit Planwill only be paid untilthe Permanent Full-
time Employee attains age sixty-five (65).

(i} Eligibilityfor the Early Retirement Benefit Plan - Only Permanent Full-time
Employees of the City who have attained fifteen (15) years of full-time
continuous servicewith the City, inclusiveof any continuousservicewith any
other Local Municipality of Local Board will be eligible for the above-
mentioned package provided:

1) they have elected to apply for and receive an O.M.E.R.S. Early
Retirement pension within ten (10) years of normal retirement

OR

2) they have elected to apply for and receive an O.M.E.R.S. Disability
Pension prior to the age of sixty-five (65)

OR

3) theyarenolongera PermanentFull-time Employeeof the City because
of a work related disability received while working at and for the City
and for which they receive a Permanent WSIB Pensionwhich is and
was assessed against the City

OR
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4) theyarenolongera PermanentFull-timeEmployeeofthe City because
of a non-occupational disability.

(iify The Employer is prepared to extend the eligibility for the Employer Paid
Retired/Disabled Employee Benefit Plan to those Permanent Full-time
Employeeswho would have attained fifteen (15) years of continuous service
with the City within twelve (12) months of termination of employment due to
disability.

24:01(5) Soousal Coverage

For Employees who now qualify for Benefits under the provisions of Article
24:01(4), the Employeragreesto providecontinuanceof coverage to the spouse
and dependents until the spouse attains the age of sixty-five (65) or upon
remarriage, whichever comes first, but in no case shall extend beyondten(10)
years after the death of the Pensioner. (Dependents defined as per existing
Plans).

24:02(1) Permanent Full-time Employees on Leaves of Absence without pay in excess
of two (2) continuous calendar weeks shall assume the total cost of premiums
for the benefit plans under Article 24:01(1) and (2), for those months covered by
the Leave of Absence without Pay.

24:02(2) Permanent Full-time Employees who are on an Approved Sick Leave of
Absence without pay in excess of three (3)continuous months, shall have the
premiums for those benefits under Article 24:01(1), paid by the Employer,
commencing on the fourth (4") consecutive month up to and including the
twelfth (12"") consecutive month.

24:03 Employee Benefits - Equivalent Carriers
Both Parties agree that should the Employer or the Union find an equivalent
carrier(s) at a more economical rate compared to those found in Articles
24:01(1) and 24:01(2), the Parties will meet and seriously discuss the subject
matter with the objective of changingto such carrier uponthe mutualagreement
of the parties.

24:04 Part-time Employees Premium in Lieu of

Part-time Employees will receive twelve (12%) percent of their gross wages in
lieu of allfringe benefits.

ARTICLE 25 - C| ASSIFICATION AND WAGE RATES
25:01 Al classifications will be intwo (2) Grades as follows:

Probation Period- Lessthanfour (4) monthscontinuous service (full-timeemployees),
six hundred and sixty (660) hours (part-time employees) with the Employer.

Job Rate - Four (4) months and over of continuous service with the Employer.
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25:01(a)

Pre Pay PostPay | May1, | Aprii1, | Aprit1, | Apritt, | Aprit,
CLASSIFICATION Equity at Equity at 2008 2008 2007 2008 2009
May 1, May 1, 3.25% 3.25% 3.25% 3% 3%
2004 2004
3%
HOUSEKEEPING WORKER
Probation Rate $17.58 $17.58 $18.15 $18.74 $19.35 $19.93 $20.53
Job Rate $17.96 §$17.96 $18.54 $19.14 $19.76 $20.35 $20.96
-
LAUNDRY WORKER
Probation Rate $17.58 $17.58 $18.15 $18.74 $19.35 $19.93 $20.53
Job Rate $17.96 $17.96 §$18.54 $19.14 $19.76 $20.35 $20.96
MAINTENANCE PERSON
Probahon Rate $17.74 $17.74 $18.32 $18.92 $19.53 $20.12 $20.72
Job Rate $18.19 $18.19 $18.78 $19.39 $20.02 I $20.62 $21.24
RESIDENT SERVICESAIDE o
Probation Rate $17.74 $17.74 $18.32 $18.92 $19.53 $20.12 $20.72
Job Rate §18.19 l §18.19 [ $18.78  $19.39 $20.02 $20.62 $21.24
T T
FOOD SERVICESWORKER
ProbationRate §$17.77 $17.91  $18.49 $19.09 $19.74 $20.30 $20.91
Job Rate $18.31 I $1843 = $19.03 $19.65 1 $20.29 $20.%0 I $2183
1 T L T
HEALTH CARE AIDE
ProbationRate §17.91 $17.91 $18.49 $19.09 $18.71 $20.30 $20.91
Job Rate $18.43 I $1843 | $19.03 = $19.8% I $20.29 $20.%0 | $21.53
1 i i ] 1
ACTIVITY WORKER
Probation Rate $17.91 $17.96  $18.54  $19.14 $19.76 $20.35 $20.98
Job Rale $1843 §18.45 = $19.05 = $19.67 §20.31 $20.92 $21.55
REGISTEREDPRACTICAL NURSE B
Probation Rate $18.62 $20.41 21.07 221 75 $22.46 $23.48 $23.82
Job Rate $19.63 $21.00 | $34.68 | $2238 | 2311

25:01(b) Retroactivity

The increases set out above will be retroactive to the dates set out and paid on all
hours paidto Employeeson the active payroll, and those Employeeswho terminated
between April 30, 2005 and the date of ratification.

ARTICLE - HOURS OF WORK AND WORKING CONDITIONS - FULL-TIME
EMPLOYEES
26:01(1) The regular hours of work for all Employees covered by this Agreement shall be as
follows:

The regularwork week shall be an average of thirty-sevenand one-half (37 2) hours
perweek exclusive of the meal period, but not to exceed seventy-five (75) hours in
a two (2) week period. Schedules of work and consecutive days off shall be on a
rotation basis whenever possible.

26:01(2) All shifts shall be worked in a period not to exceed eight (8) consecutive hours
inclusive of the meal period.

26:01(3) Itis understood and agreed that the Home is a twenty-four (24) hour per day, seven
(7) day a week continuous operation and services must be maintainedon a rotating
basis.

26:01(4) There shall be no split shifts.

26:01(5) The working schedule of each Employee showing the shifts and days off shall be
posted in an appropriate place at least two (2) weeks in advance. Unless mutually

Page-21-



agreed, when an Employee's days off are re-scheduled within forty-eight (48)
hoursof the commencementof the originally scheduled days off, he/she shall be paid
time and one-half (1 ¥2) for hours worked on the originally scheduled days off upon
his/her completion of histher scheduled work week.

26:01(6) An Employeewho hasworked eight (8) hours at his/her applicable hourly rate in any
twenty-four (24) hour period will be paid at the overtime rate for any additional time
worked in such period exceptwhere the additionaltime worked is the result of hisher
regular scheduled change of shifts.

26:01(7) When an Employeeis detailedto changehis/her scheduledshift(s) without forty-eight
(48) hours prior notice to the commencement of the re-scheduled shift(s), an
Employee shall be paid overtime at the prevailing overtime rate for the re-scheduled
shift(s).

26:01(8) An Employee who is injured during working hours and is required to leave for
treatment or is sent home because of such injury, shall receive payment for the
remainder of the shift at his/her regular rate of pay, without a deduction from
his/her accumulated Sick Leave Credits.

26:02  Mutual Shift Exchange

Permanent Full-time Employees may choose to, exchange shift lines with an
employee inthe same classification, by mutualagreement of both employeessubject
to the following:

1) Such exchange will be requested, in writing, to the Program Co-ordinator for
review and approval.

2) Approved Mutual shift exchanges will be for a minimum of six (6) months.
Employees will be required to remain in their exchanged shift for its entire
duration.

3) Bothemployeesinvolvedinthe shift exchange will assumethe vacation schedule
of the person they are replacing.
- . - EMPLOYEES

27:01 The Employer does not guarantee to provide employment, regular hours of
employment or continued hours of employment.

27:02 Employees called uponfor Part-time employmentshall notwork more than forty-eight
(48) hoursinatwo (2)consecutiveweek period- Saturday to Friday inclusive. Hours
of employ shall be as scheduled by the Employer.

27:03 Employeesshallwork partialand full shifts as directed. A full shift will be seven and
one-half (7-1/2) hours exclusive of a one-half (%) hour lunch period.

27:04  CASUAL POOL SCHEDULING

(a) Casual Part-time Employeesare to be called infor work on a continuing rotation
basis, in order of date of hire, according to job classificationin each Department.

{b} When hired, a Casual Part-time Employeewill identify to the Employer, inwriting,
if he/she is normally available for work anytime, or for a minimum of two (2) time
periods, as outlinedin (c) below. Casual Part-time Employee will be scheduled or
called in, in rotation, for only those shifts falling in the selected time periods.

(c) Casual Part-time Employees must commit to be availableto work at least two
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27.08

of the following three time periods:

i) day shifts;
ii) afternoon shifts;
iii) night shifts.

(d) Prior to incurringovertime, all Casual Employees will be offered a required shift,
but those Employees previously indicating availability (b above) will not be
penalized accordingto Article 16:06 should they refuse the shift.

(e) A Casual Part-time Employee who wishes to change the time periodshe/she has
identifiedas those he/she is availablefor must provide the Employerwith four (4)
weeks' written notice.

(f) Itis expressly understood that the only acceptable reason for not charging hours
offered shall be Bereavement Leave, approved Leave of Absence or attending a
doctor's appointment, providingthe Employee submits a physician'sslip for such
appointment to the Employer.

Article 16:06, Casual part-time Employees, shall continue to apply,
A Casual Part-timeemployeewho reports to work when called to report, and is sent

home after reporting for work shall receive a minimumof four (4) hours pay at his/her
regular rate of pay or the number of hours actuallyworked, whichever is the greater.

ARTICLE 28 - QOVERTIME

28:01

28:02

28:03

28:04

28:05

28:06

28:07

All hoursworked inexcess of sevenand one-half{7-1/2) hoursexclusive of aone-half
(¥2) hour lunch period, shall be paidfor at the rate of one and one-half (1) times the
Employee's hourly rate.

All hours worked on a Specified Paid Holiday or on an Employee's day off in lieu of
a Specified Paid Holidayor on a Sunday for those Employeeswho work from Monday
to Friday day shift, shall be paid for at the rate of one and one-half (1 z) times the
Employee's hourly rate plus a day's Specified Paid Holiday pay.

The provisions of Article 28:02 shall be applied to only those regular shifts where the
majority of hours fall within a Specified Paid Holiday.

Overtime and call back time shall be divided equally among the Employeeswho are
willing and qualified to perform the work that is available, as per Employee
classification.

Pay Days

(a) Itisagreedandunderstoodbythe Parties heretothat paydaysfor the duration
of this Agreement shall be every second Friday.

(b)  That providedthe pay slips are in the hands of the Employer on Thursdays
prior to the Friday Pay Day, those Employeeson Afternoon or Night Shifts,
Thursdays prior to the Friday Pay Days, shall receive their pay slips at the
close of their respective Afternoon or Night Shift,

Rest Periads

Employees shall be entitled to two (2) fifteen (15) minute rest breaks per shift. Rest
Periods will be taken in an area provided by the Employer.

Meal Allowance

When a Full-time or Part-time Employee works more than four (4) hours of
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overtime continuous with their regularly scheduled seven and one-half (7-112) hour
shift, they shall be paid up to a maximum of SIX DQLLARS ANO TWENTY-FIVE

CENTS ($6.25)or the purpose of purchasing a meal.

ARTICLE #29 - UNIFORMS

29:01

29:02

ARTICLE #30 -

30:01

30:01

30:01

30:01

30:01

Effective May 1st, 1993, the Uniform Allowance for Permanent Full-time Employees
"required to wear a uniform” will be EIGHT DOLLARS AND FORTY-FIVE CENTS
($8.45) bi-weekly. The Uniform allowance shall increase by the value of the General
Wage Increase effective April 1* of each year of the Term of the Collective
Agreement.

The Employer will supply and require Employees to wear hairnets in those areas
designated by the Employer.

(a)

(b)

(c)

(d)

(e)

Al TION

Every Permanent Full-time Employeewho has completedone (1)year or more
of continuous service with the Employer by December31st, in any year of the
term of this Agreement shall be entitled to be absent from work during three
(3) calendar weeks in each calendar year following such December31st and
to receive pay EITHER at his/her basic rate equalto hisfher basic work week
hours in effect immediately prior to the commencement of the Employee's
annual vacation QR Six (6%) Percent of the total wages the Employeeearned
in the immediate preceding calendar year to the calendar year in which the

vacation is taken, WHICHEVER B GREATER.

Notwithstanding Section30:01(a) hereof, any PermanentFull-time Employee
who has completed four (4) or more years of continuous service with the
Employer by December 31st in any year during the term of this Agreement
shall be entitledto be absent fromwork during four (4) calendarweeks ineach
calendar year following such December 31st and to receive pay EITHER at
his/her basic rate equalto his/her basicwork week hoursin effectimmediately
prior to the commencementof the Employee's annual vacation QR Eight (8%)
Percent of the total wages the Employee earned in the immediate preceding
calendar year to the calendar year in which the vacation is taken,

WHICHEVER B GREATER.

Notwithstanding Sections 30:01(a) and (b) hereof, any Permanent Full-time
Employee who has completed nine (9) or more years of continuous service
with the Employer by December 31st in any year during the term of this
Agreement shall be entitled to be absent from work during five (5) calendar
weeks ineach calendar year following such December31st and to receive pay
EITHER at his/her basic rate equal to his/her basic work week hours in effect
immediately prior to the commencement of the Employee's annual vacation
OR Ten (10%) Percent of the total wages the Employee earned in the
immediate preceding calendar year to the calendar year in which the vacation
is taken, WHICHEVER IS GREATER.

Notwithstanding Sections 30:01(a), (b) and (c¢) hereof, any Permanent Full-
time Employeewho has completed nineteen(19) or more years of continuous
servicewith the Employerby December31st inany yearduringthe term of this
Agreement shall be entitled to be absent from work during six (6) calendar
weeks in each calendar year following such December31st and to receive pay
EITHER at his/her basic rate equal to his/her basic work week hours in effect
immediately prior to the commencement of the Employee's annual vacation
OR Twelve (12%) Percent of the total wages the Employee earned in the
immediate preceding calendar year to the calendar year in which the vacation
is taken, WHICHEVER |S GREATER.

NotwithstandingSections 30:01(a),(b}, (¢) and(d) hereof,any PermanentFull-
time Employee who has completed twenty-four (24) or more years of
continuous service with the Employerby December3 1st inany yearduringthe
term of this Agreement shall be entitled to be absent from work during seven
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30:02

30:03

30:04

30:05

30:06

30:07

30:08

30:08

30:08

weeks in each calendaryear following such December31st and to receive pay
EITHER at his/her basic rate equal to his/her basic work week hours in effect
immediately prior to the commencement of the Employee's annual vacation
OR Fourteen (14%) Percent of the total wages the Employee earned in the
immediate preceding calendar year to the calendar year in which the vacation

is taken, WHICHEVER B GREATER.

Permanent and Probationary Full-time Employees with less than one (1) year of
completed continuous service with the Employer by December31st inany year during
the term of this Agreement, shall be entitled to be absent from work in the calendar
year following such December 31st on a pro-rata basis of Section 28:01(1), as it
relatesto a calendar year, and to receive pay for such absence at their basic rate in
effect immediately prior to the commencement of their annual vacation.

Permanentand Probationary Full-time Employees upon termination of employment
will be entitled to be paid their annual vacation accrual as established under this
Article.

If a Specified Paid Holidayfalls ina vacation period, it shall be added to the beginning
or the end of the vacation period, or taken at a time agreed upon by the Employee
and his/her respective Department Head.

Vacation Pay

Notwithstanding anything in the Collective Agreement to the contrary, the Employer
shall ineach year, pay each Permanent Full-time Employee any difference between
the percentage vacation pay and the straight time vacation pay to which he/she is

entitledfor that year under Article 30 of this Collective Agreement,on the first pay day
in September.

There shall be no further vacation pay adjustments made for the remainder of the
calendar year by virtue of an Employee's reclassification upwards or downwards In
his/her rate of pay.

A request for Advance Vacation Pay must be in conformance with the Employer's
policy and submitted on the Formas attachedto and forming part of this Agreement
as Appendix "A".

Vacation schedules shallbe postedbyFebruary 1st and finalized by March 15theach
year, provided nointerruptionbeyondthe control of the Employeris encountered,and
shall not be changed unless mutually agreed to by the Employee and the Employer.

The Employer must reserve the final decision as to the scheduling of vacations.

Pro-rating of Vacation

(a)  Notwithstanding any other Article inthis Collective Agreement, an Employee
will cease to earn vacation credits or be eligible for holiday pay when:

(1) He/she has beenon a sick leave absence for greater than six (6)
months.

(i  Helshe is receiving WSIB benefits for greater than six (6) months.

(i) He/she is on an approved Unpaid Leave of Absence for greater than two
(2) weeks (fourteen (14) calendar days) except in the case of statutory
seventeen(17) week Pregnancy Leave.

(b)  The carry-over of vacation for those unable to take vacation due to extended
ilness/accident absence will be applied as follows:

(i) Only those Permanent Full-time Employees who are pro-rated will be
allowed lo cafry paid vacation entitiementinto the next year.
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30:09

(iy ~ The amount to be carried forward shall be limited to the amount required
to attain normal entitlement.

For the purposes of Annual Vacation Pay, Part-time Employees shall receive four
percent (4%) of their gross earmings on the first pay day in December.

ARTICLE #31 - SPECIFIED PAID HQOI IDAYS

31:01

31:02

31:03

31:04

31:08

31:06

31.07

Specified Paid Holidays shall be the days on which the following are celebrated:

New Year's Day Civic Holiday

Good Friday Labour Day

Easter Monday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
Boxing Day

Inadditionto the above-noted Specified Paid Holidays, any other Holidays proclaimed
by the Federalor Provincial Governments.

(a) All Full-time Employees shall receive Specified Paid Holiday Pay equivalent to
their normal daily rate.

(b} Part-time Employees will be entitled to Specified Paid Holidays. However, the
eligibility for payment and amount of Specified Holiday Pay owed to the Part-time
Employee shall be as prescribed in the Employment Standards Act.

(a) When work is required on a Specified Paid Holiday, Employees are under
obligationto work just as on any other day.

(b) A Permanent Full-time Employee who is scheduled to work on a Specified Holiday
and works the day, shall receive a lieu day off with pay for the Holiday at the
option of the Employee. Such lieu day must be taken, as mutually agreed
betweenthe Employeeand his/her Supervisor, within the four (4) weeks following
the Holiday and must be requested prior to the posting of the work schedules.
This shall notapply lo Canada Day, Civic Holiday, Christmas Dayand Boxing Day.

Employeeswho work on a Specified Paid Holiday, shall be paid at the rate of time
and one-half (12} in addition to their specified Paid Holiday Pay.

To qualify for payment of any Specified Paid Holiday as listed in Article 31:01, an
Employeemust haveworked the scheduled working day previousto the Holiday, and
the scheduled working day following the Holiday - unless off, due to iliness, or with
proper permissionas granted by the Employer as per the terms of the Agreement,
including vacations.

If a Specified Paid Holidayfalls ina Permanent Full-time Employee's vacation period,
it shall be added to the beginningor the end of the vacation period, or taken at a time
agreed upon by the Employee and his/her respective Department Head.

Should a Specified Paid Holiday as per Article 31:01 fall on the first working day
following his/her vacation, such Full-time Employee will have the option, at the time
of vacation approval to choose to:

a) Work the day in question and be paid according to Article 31:04;

OR

b) Notwork the day and be paid as per Article 31:02(a).
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ARTICLE #32 - PENSIONPLAN

32:01

32:02

The PensionPlan established under The Canada Pension Plan Act and The Ontario
Municipal Employees Retirement System Act shall be adopted by the Unionand the
Employer.

Retirement
All Employees reaching Normal Retirement Age shall be obliged to retire from the

services of the Employer. Retirement shall be on the last working day of the month
in which the Employee attained his/her sixty-fifth (65th) birthday.

ARTICLE #33 - CONTRACTING OUT

33:01

RT

34:01

34:02

The Parties hereto agree that for the Term of this Agreement, there shall be no
restrictionon Contracting Out by the Employer of their work or services of a kind now
performed by Employeesherein represented; provided however, that no Permanent
Full-time Employeeof the Employer shall as a result of such ContractingOut thereby
lose employment, be demoted or suffer a loss of negotiated basic wages and
benefits.

The Employer shall give thirty (30) calendar days prior notice to the Union of its
intentionto contractout work. NO notice of contracting out is required where:

a) the work is not currently performed by members of the Bargaining Unit, or;

b) the work is currently contracted out, or:

¢) the work involves the rental of operated or non- operated equipment for periods
of thirty (30) days or less.

34-G

A copy of all correspondence betweenthe Union and the Employerarising out of this
Agreement or relating thereto shall be farwarded to the Recording Secretary of
C.U.P.E., Local#148,

The Parties agree to commit themselves to maintainingcommunication, and agree
that representatives of the Employer and the Union will meet from time to time,
preferably at least two (2) times per annum during the Term of this Collective
Agreement, to discuss problems arising with the administration of the Collective
Agreement, mattersof policy, conditions of employmentand other matterswhich may
further assist in the improvementof Employer/Union relations.

34:03 Job Orientation - New Employees

New Employees hired by the Employer into the Resident Care Section shall be
allowed a five (5) day orientation period. New Employeesin any other Sectionsof the
Home will be allowed a three (3) day orientation period. The new Employee will be
considered as an additional staff member and will not be included in daily
complement.

34:04 Notice of Chanae

In situations where change (eg. organizational, material, equipment, processes) will

adversely affect a Permanent Full-time Employee(s) by resulting loss of Permanent
Classificationor loss of basic wages, the Employer will provide a minimum of thirty (30) days'
notice in writing to the Employee(s) and the Union of the change, outlining:

1) Nature of the Change:

2) Date the Change will take effect;

3) Approximate number, type and location of Empioyee(s) affected;
4) Affect the change is expected to have upon the Employee(s).
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ARTICLE

35:01

35:02

35:03

Where the change will result in the layoff of Permanent Full-time Employees, the
Employer shall make every reasonable effort to provide the Unionwith at leastthree

(3) months notice, inclusive of the thirty (30) days outlined above.

Inthe event of a planned layoffof Permanent Full-time Employees, the Partiesagree
to meetwithin ten (10) working days of such noticefor the purpose of minimizingany
adverse effects upon the Employees involved. Such discussion shall include the
possible implementation of an early retirement incentive program and/or other
recognized voluntary leaving incentive program where feasible, as an alternative to
layoffs. Nothinginthis article commits the Employerto offering any program should
the Employer not deem it appropriate to do so.

Itis understood by the Partiesthat this clause will not over-ride the provisions of any
other Clause of the Collective Agreement.

= TERMINATION

This Agreement shall be in effect until the 31% day of March, 2010. Unless either
Party gives to the other Party a written notice of terminationor of a desire to amend
this Agreement, then it shall continue in effect for a further year without change, and
so on from year to year thereafter.

Notice that amendments are required or that either Party intends to terminate this
Agreement may only be given within a period of not more than ninety (90) days prior
to the expiration date of this Agreement, or any Anniversary Date of such expiration.

If noticeof amendments or termination is given by either Party,the other Parly agrees
to meet for the purpose of negotiations within twenty (20) days of the giving of such
notice, if required to do so.

ARTICLE #36 - DEFINITIONS

36:01

36:02

36:03

36:04

36:05

36:06

A PERMANENT FULL-TIME EMPLOYEE is an Employee who has successfully
completed upto amaximum probationaryperiod of four (4) monthsas a Probationary
Full-time Employee in the service of the Employer.

A PROBATIONARY FULL-TIME EMPLOYEE is an Employee hired for a period of
up to four (4) consecutive months in the service of the Employer prior to being
considered as a Permanent Full-time Employee.

A REGULARLY SCHEDULED PART-TIME EMPLOYEE is an employee who has
successfully completed upto a maximum probationaryperiodof six hundredand sixty
(660) hours of employ, and isthe successful applicant to a Regularly Scheduled Part-
time posting, or who is filling a Limited Posting, as outlined in Article 19:12.

A PROBATIONARY PART-TIME EMPLOYEE is an Employee hired for a period of
up to six hundred and sixty (660) hours in the service of the Employer. The
employment of a Probationary Part-time Employee may be terminated at any time
duringthe period of probation at the sole discretion of the Employerwithout recourse
to the Grievance Procedure, unless the Employee claims discrimination as under
Article 4.01.

A CASUAL PART-TIME EMPLOYEE is an Employee who has successfully
completed upto a maximum probationary period of six hundredand sixty (660) hours
of employ, and is called to work pursuantto Article 27.

A REGULARLY SCHEDULED PART-TIMEPOSTING s a posting of Part-time work
which is expected to be required to be performedon a regularly scheduled basis,
week after week. Such work will be performed by the successful candidate to the
posting, and said work shall not be available to Casual Part-time Employees except
in cases of illness, injury, leave of absence, Or emergency,

Page-28-



36:07

shift occur between 7:00 a.m. and 3:00 p.m.

A DAY SHIFT shall be defined as a shift where the majority of hours worked on the

36:08 AN EVENING SHIFT shall be defined as a shift where the majority of hours worked
on the shift occur between 3:00 p.m. and 11:00 p.m.

36:09 A NIGHT SHIFT shall be defined as a shift where the majorityof hoursworked on the
shift occur between 11:00 p.m. and 7:00 am.

ARTICI E #37 - AGREEMENT - SIGNING AUTHORITIES

37:01 INWITNESS WHEREOFthe Parties hereto have set their hands and corporate seals to

this Agreement.

Y :
DATED AT The City of Greater Sudbury, Ontario,thIS// day ofﬂpfl / A.D. 2006.

CITY OF GREATER SUDBURY

T

T AL,

CUPE AND ITS LOCAL #148

or

g nonay
-/

President

O thds

Clerk

National Representative

BargainingCommittée Member

NSV

Bargaining Committee Member

REVIEWED BY

Admin. 8.8.

A

Treasurer
Com, Dev.

Growth &

e -

Intra&
Emarg. 9.

{ U S—— |
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9 EEEE DIX r‘lgu

HOURLY RATED EMPLOYEES

Only those Employees actually needing their advance holiday cheque should apply
for same in order to reduce the amount of time and labour involved by the Payroll Department.

Advance Holiday Pay will be calculated on the estimated net pay and added to the
pay cheque preceding the holiday period.

This application must be inthe hands of the Payroll Department not later than four
(4) weeks prior to the Employee’s holiday period.

Employee No.

Department

do hereby apply for an Advance Vacation Pay.

My holiday period is from

to , and I require the Advance Pay

by payroll period ending

EMPLOYEE SIGNATURE

APPROVED BY GENERAL MANAGER

DATE RECEIVEDBY PAYROLL DEPARTMENT
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APPENDIX "8"

IHE CITY OF GREATER SUDBURY
APPLICATION FORM
BEREAVEMENT | EAVE PAY
P —_ ______________ herebymake applicationfor ___ days Bereavement
Leave Pay due to the death (Name of Deceased)

whose relationship to me was

and whose residence was

The above-nated member of my Immediate Family died on

.19

DATE

EMPLOYEE

SIGNATURE

EMPLOYEE NO.

APPROVED DATE

NOT APPROVED DATE

REASON FOR NON APPROVAL:

SIGNATURE:

POSITION:

General Manager, Divisionr Section Head

NOTE: Should an Employee's application be denied, then the affected Employee must

immediately receive a copy of this Application upon its completion.
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LETTER OF COMMITMENT

As part of the Terms of Settlement for this new Collective Agreement - May 1st,
2005 to March 31st, 2010 between the Employer and the Union, the Parties hereto agree to

commit themselves to the following:
1. ROTATING SHIETS

Shouldthe Employerintroduce Rotating Shifts, the Employerwill provide the Union
appropriate notice in compliance with the terms and conditions of the Collective Agreement.

Employees who work on a Rotating Shift Schedule, will be paid Shift Differentials
as outlined under Letter of Commitment#2.

2 SHIFT DIFFERENTIALS

Shift Differentialswill not pyramid under any circumstances. A Shift Differentialwill
not apply where overtime and the premium rates apply. Overtime and Shift Differentials shalll
not pyramid under any circumstances.

The following Shift Differentialsshall apply to Permanent Full-Time Employees,
Probationary Full-Time Employees and Regularly Scheduled Part-Time Employees who work
the following hours on straight evening shifts or straight night shifts, or work these shifts under
a rotating shift schedule:

a) A Shift Differentialof SEVENTY-FIVE ($0.75) CENTS per hour shall be paid for all
hours worked on the 3:00 p.m, to 11:00 p.m. shift.

Effective April 1%, 20086, the Shift Differential will increase to EIGHTY (50.80)
CENTS per hour.

Effective April 1%, 2007, the Shift Differentialwill increaseto EIGHTY-FIVE (50.85)
CENTS per hour.

Effective April 1%, 2008, the Shift Differential will increase to NINETY (50.90)
CENTS per hour.

Effective April 1%, 2009, the Shift Differentialwill increase to NINETY-FIVE ($0.95)
CENTS per hour.

b) A Shift Differential of EIGHTY-ONE ($0.81) CENTS per hour shall be paid for all
hours worked on the 11:00 p.m. to 7:00 a.m. shift.

Effective April 1%, 20086, the Shift Differentialwill increase to EIGHTY-SIX ($0.86)
CENTS per hour.

Effective April 1%, 2007, the Shift Differentialwill increaseto NINETY-ONE (50.91)
CENTS per hour.

EffectiveApril 1%, 2008, the Shift Differentialwill increase to NINETY-SIX ($0.96)
CENTS per hour.

Effective April 1, 2009, the Shift Differentialwill increase to ONE DOLLAR AND
ONE CENT ($1.01) per hour.

¢)  AShift Differentialof ONE DOLLAR AND NINETY-FIVE CENTS ($1.95)per hour
shall be paid for Sunday regular hours of work.

Effective April 1%, 2006, the Shift Differential will increase to TWO DOLLARS
($2.00) per hour.

EffectiveApril 1%, 2007, the Shift Differentialwill increase to TWO DOLLARSAND
FIVE CENTS ($2.05) per hour.
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Effective April 1*, 2008, the Shift Differentialwill increaseto TWO DOLLARSAND
TEN CENTS ($2.10) per hour.

Effective April 1%, 2009, the Shift Differentialwill increaseto TWO DOLLARSAND
FIFTEENCENTS ($2.15) per hour.

3. TRIAL FERIOD - ROTATING SHIFT SCHEDULE

The Parties agree to the following provisions, on a trial basis. The functioning of
this language will be reviewed in 2010 bargaining. Either Party may notify the other of its wish
to discontinue this practice on sixty (60) days written notice, the change being automatically
effected at the expiration of notice.

Duringthe term of this Collective Agreement, the Parties agree to meetto discuss
and objectively review shift schedulinginformation to determine whether the implementation of
a rotating shift schedule, on a trial basis, within a specific Home Area, will improve the continuity
of care to residentsand improve efficienciesof the unit.

Should the findings be favourable, the Parties agree to implement a rotating shift
schedule on a trial basis for a duration not to exceed eight (8) months. Once the rotating shift
schedule has beenimplemented, the Parties agree that the sixty (60)day notice period effecting
expiration of this Letter of Commitmentwill not be inforce. Itisfurther agreed that this initiative
will not be subjectto the terms and conditions of Letter of Understanding#1 while the eighth (8)
month trial period is in effect.

At the conclusionof the trial period, a post assessmentwill be conducted to gauge
the strengths and weaknesses of having employed a rotating shift schedule. The findings will
be reviewed and discussed by the Parties.

The Union Review Committeewill be comprised of no more than four (4) in number
the composition of which will be determined by the Union.

a. MEDICALS

The Employershall reimburse Employees fully for the cost of a medicalcheck-up
if Employees are requiredto have one as a condition of employment.

5. SAEETY FOOTWEAR

Safety Footwear Allowance will be paid to Permanent Full-time Employeesin the
classificationsdesignated by the Employeras eligible for the allowance. The currentdesignated
classifications are Maintenance Person and Shipper/Receiver. The Allowance shall be in the
amount of NINETY-FIVE ($95.00) DOLLARS and will be paid out as a "non-taxable" allowance
inthe first full pay period in May of eachyear. The safety boot allowance shall increase by the
value of the GeneralWage Increase effective April 1*', of each year of the Term of the Collective
Agreement.

The wearing of SafetyFootwear must be inconformancewith the City Safety Rules.

6. REGISTERED PRACTICAL NURSE

For purposes of this Agreement, a Registered Practical Nurse(R.P.N.) is a nurse
who holds a General Certificate of Registration with the College of Nurses of Ontario in
accordance with The Regulated Health Professions Act and The Nursing Act.

AnR.P.N. isrequiredto maintaina current Certificate of Registration as described
above. Annually, she/he shall presentto the Director of Nursing or designate, evidence that this
Certificateis in good standing, in accordance with College of Nurses guidelines.

Should the R.P.N.'s Certificate of Registration be suspended by the College of
Nursesof Ontariofor non-paymentof the annualfee, the R.P.N. will be offeredwork as a Casual
Part Time Employee in a classificationin which he/she is qualified. Ifthe Employeeis qualified
in more than one (1)classification, the choice of classificationshall be made by the Employer,
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in accordancewith operational need. If the R.P.N. subsequently presents evidencethat her/his
Certificateof Registration has been reinstatedwithinninety (90)days of herfhis transfer, she/he

shall be reinstatedto her/his position effective upon presenting such evidence.

7. EFFICIENCY AND QUALITY AT PIONEER MANOR

In view of the need to operate the Home cost effectively, yet achieve high quality
of services to residents, the Union and Employees agree to work co-operatively with
Management to achieve this goal, in an active participationmodel. The Management of the
Home inturn commits to communicate with Employeesand the Union on efforts in this regard.

8. INTRODUCTION/AMENDMENT OF POLICIES

The Employer will provide the Union with copies of all new Policies, and any
Policies that are modified, priorto implementing the Policy.

9. JOB POSTING NOTICES

The Parties agree to the following provisions, on atrial basis. The functioning of
this language will be reviewedin 2010 bargaining. Either party may notify the other of its wish
to discontinue this practice on sixty (60) days written notice, the change being automatically
effected at the expiration of notice.

The Employer will include the area and line number (eg. C1) on posting notices
under Article 19:02. Providedthere are no difficultiesadministering this practiceduring the term
of this agreement, the parties will discuss the inclusionof this provision in the body of the next
collective bargaining agreement.

10. DAYS OFF REPI ACFMENTS

The Parties agree to the following provisions, on a trial basis. The functioning of
this language will be reviewedin 2010 bargaining. Either party may notify the other of its wish
to discontinue this practice on sixty (60) days written notice, the change being automatically
effected at the expiration of Notice.

"Days Off Replacement" will be scheduled to backfill Permanent Full-Time
Employees scheduled off work on the following days off:

1 All scheduled days off
2. Annual vacations
3 Statutory Holidays
The "Days Off Replacement"vacancieswill be postedandfilled in compliance with
the Job Posting and Seniority provisions of the Collective Agreement.

. t& .
DATED AT Sudbury, Ontario this //°  day of A Fr il , 20086,

EMPLOYER  REVIEWEDBY FOR THE UNION
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LETTER OF UNDERSTANDING

BETWEEN

THE CITY OF GREATER SUDBURY
PIONEER MANOR LONG TERM CARE HOME

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITS LOCAL #148

IT IS AGREED AND UNDERSTOODBY THE PARTIES:

(a)

(b)

(c)

(d)

(e)

That all Permanent Full-time Employees shall revertto the work schedule allowingevery
second (2™) weekend (Saturday-Sunday) off.

That this schedule will also apply to those Employees occupying Regularly Scheduled
Part-time Postings.

That the part of Article 2:01, restricting Part-time Employees to forty-eight (48) hours of
work or less in a two (2) week period is hereby waived, in cases of emergency only.

That the part of Article 26:01(1)of this Agreement, ie "Schedulesof work and consecutive
days off shall be on a rotation basis whenever possible" is hereby waived.

That this Letter of Understanding be effective for an indefinite time unless terminated by
either Party upon eight (8) weeks written notice to either the Presidentof C.U.P.E., Local
#148 or the Director of Seniors Services, or their designate. Furthermore, the Party
choosingto terminatethis Letter of Understanding shall only do so for valid operational
reasons, and shall state those reasons in the notice of termination. Any dispute as to
validity of those reasons may be grieved under the Collective Agreement.

{f) At the request of either Party, a meeting may be called to discuss matters regardingthe
Letter of understanding during the term of the Letter.
o i~ |
DATED AT Sudbury, Ontario this ~ // dayof Ag’ , 2008,
FOR THE EMPLOYER FOR THE UNION

<~74“. ons s |

CFO &

Treasyta:

e ,......._.........1~
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Y- 2004-44,
A BY-LAWOF THE CITY OF GREATER SUDBURY
TO AMEND BY-LAW2003-145A CONCERNING
CONTINUING SICK LEAVE CREDIT GRATUITIES FOR CERTAIN EMPLOYEES
OF THE CITY OF GREATER SUDBURY

WHEREAS the Council of the City of Greater Sudbury deems it advisable lo
amend By-law2003-145A concerning Continuing Sick Leave CreditGratuities for Certain
Employees of the City of Greater Sudbury;

NOW THEREFORE THE COUNCIL OF THE CITY OF GREATER SUDBURY
HEREBY ENACTS AS FOLLOWS:
1. Paragraph 1(1) of By-law 2003-148A is hereby deleted and replaced by the
following Paragraph 1(1):
"L(!). "SICKLEAVE CERTIFICATE" meansacertificate verifying a claimfor sick leave

in the form attached hereto and forming part of this By-lawas Schedule "A";"

2. Paragraph 5(c) of By-law 2003-145A is hereby repealed and replaced by the
following Paragraph 5(c):

"5.(c) Uponan Employee'sreturn, he/she shall file with his/her Supervisor
or designate, a completed application for Sick Leave Absence as set
out in Schedule"A, for consideration; and, if the absence has been
in excess of three (3) conseculive work days, he/she may also be

required by his/fher Supervisorte file a physician's certificate.”

2004-44A
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3 Section 10A as set out belowis herebyadded to By-law2003-145A immediately

after Section 10 and immediately before Section 11:

“10A. Schedule“A” attached heretois incorporatedinto and forms a part of
this By-law.”
4, Schedule “A”", attached hereto, is hereby added as Schedule "A" to By-law
2003-145A,
5. This By-law shall come into force and take effect retroactively as of January 1

2001.

READ THREE TIMES AND PASSED IN OPEN COUNCIL this 26th day of

February, 2004,

oo

2
.2

y t.,
/ // g l_/ N Miver

7
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BY-LAW 2003-145A
A BY-LAW OF THE CITY OF GREATER SUDBURY
CONCERNING CONTINUING SICK LEAVE CREDIT GRATUITIESFOR

CERTAIN EMPLOYEES OF THE CITY OF GREATER SUDBURY

WHEREAS Employees of the City of Greater Sudbury are members of
different Unions or Associations;

AND WHEREAS certain of those Unions or Associations have a sick leave
credit gratuity plan and others do not;

AND WHEREAS the Council of The City of Greater Sudbury deems it
desirable to consolidate and continue the various plansof sick leave credit gratuitiesfor
those Employees of the City of Greater Sudbury who currently have a sick leave credit

gratuity plan;

NOW THEREFORE THE COUNCIL OF THE CITY OF GREATER SUDBURY
ENACTSAS FOLLOWS:
1. Inthis By-law,
(a) "BASIC RATE" meansthe rate of pay of the Employee's permanent

job classificationat the time of injury/sickness;

(b) "CITY" means the City of Greater Sudbury;
{c) "COUNCIL" means the Council of The City of Greater Sudbury;
(d) "EMPLOYEE" means a person who is a permanentemployee of the

City of Greater Sudbury and a member in one of the following groups:
(i) the Canadian Union of Public Employees, Local #148,

Full-time, C.L.C.;
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(i) the Sudbury Professional Firefighters Association, |.A.F.F.
Local 527;

(i) the Greater Sudbury Police Association Collective Agreement;
and

(iv) the GreaterSudbury Police Association Collective Agreement
Civilian Group

(e) "EMPLOYEEHEALTH CARE- personal maintenance of* meansthe
personal attendance by a legally qualified and licensed medical practitioner, medical
specialist, dentist, chiropractor, optometrist or physiotherapist for diagnostic or
treatment services to an Employee whether through direct Employee contact or
subsequent referral;

1}] "GENERAL MANAGER means any one of the Chief Administrative
Officer, General Manager of Emergency Services, General Manager of Health and
Social Services, Chief of Paolice, and includes their designates;

(9) "MONTH" shall mean a calendar month;

(h) "NET PAY"meansthe value of the Employee's basic rate of pay less
E.l,C.P.P., Income Tax, and O.M.E.R.S. deductions;

0] "REGULAR ATTENDANCE means the attendance of an Employee
at his/her duties for any month, on the days and during the hours for which his/her
aitendanceis required during that month, according to the terms of his/her employment;

6] "SERVICE"meansall attendances and authorized leaves of absence
with pay, but shallnotincludeleave of absencewithout pay in excess of two consecutive

weeks;

2003-145A
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(k) "SICK LEAVE ABSENCE" means absence from regular attendance
by reasonof sickness or other physical incapacity for which such leave of absence may
be paid from the established credits;

() "SICK LEAVE CERTIFICATE"means a certificate verifying a claim
for sick leave in the form attached hereto and forming part of this By-law as Schedule
"A, or inthe case of Palice Officers and Civilian Employees covered by the Greater
Sudbury Police Association Collective Agreements, in the form attached as Schedule
B

(m) "SICK LEAVE CREDIT" means a per diem allowance or portion
thereof as provided by this By-law for sick leave absence, and

{n) ‘TREASURER shall mean the Director of Finance/City Treasurer of
the City of Greater Sudbury.

2. {a) A plan of sick leave credit gratuities is hereby continued for all
employees as defined above and, subject to the control of Council, the conduct and
management of the plan shall be vested in the Director of Human Resources.

{b) The Directorof Human Resources shall perform all things necessary
or incidentalto carry on the sick leave creditgratuities plan. Each General Manager, in
conjunctionwith the Director of Human Resources, shall have the power to allow,
amend or disallow any sick leave credit of sick leave absence for an Employee in
accordance with the terms of this By-law, provided, however, that the disallowance by
the Directorof HumanResourcesof any sick leave credit or sick leave absence shallbe
subject lo the appeal set out in Section & of this By-law.

(c) The Treasurer shall provide and keep a Register in which all sick

leave credits and sick leave absences for all Employees shall be recorded so that the
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register will showthe net sick leave credit of an Employeewhich remains after allhis/her
sick leave absences have been deducted from his/her accumulated sick leave credits.

(d) Sick leave absences for those Employees who normally are
considered to work a five (5) day week shall be charged against the credits provided
therefor, on the basis of a day off being equal to one (1) day's credit. Sick leave
absencesthat are less than a full day shalt be charged against sick leave credits on an
hour for hour absence basis.

(e) Employees requiring sick leave absences for "EmployeeHealthCare
- personal maintenance @ shall be restricted to a maximumof four (4) hours pay within
a span of a work day.

(f) Sick leave absences for those Employeeswho normallywork a four
(4) day week shall be charged against the credits provided therefor, on the basis of a
day off being equal to one and one-quarter (1.25) days' credit.
3. All Employeesshall be entitled to a sick leave credit of one and one-half (11/2)
days for every month of regular attendance, and the sick leave credits of any employee
shall be cumulative, providedthat an Employeewill not be entitled to a sick leave credit

if

(i) he/she has taken an unauthorized leave of absence during the
month, or
(i) he/she has taken an authorized leave of absence without pay for a

period in excess of two calendar weeks.

4. (a) An Employeewho is absent from his/her duties for more than five (5)
working days from a compensable accident suffered during the course of his/her duties
as an Employee of the City may apply to the City to make up the change and difference
in pay between hisfher Workplace Safety Insurance and his/her net pay. If such a

requestis made, then commencing on the sixth (6"} working day for Employees other
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than members of the Sudbury Professional Firefighters Association, and on the first
(1"} working day for Employees who are members of the Sudbury Professional
Firefighters Association, and for each additional work day for which the Employee is
absent due to the accident, there shall be charged against his/her sick leave credits that
portion paid to the said Employee by the City, converted to days or a portion thereof.

(b) The City shall only deduct from the Employee's sick leave credits the
change and excess portion of wages between the Workplace Safety [nsurance and
his/her net basic daily rate. Should the Employee's sick leave credits become
exhausted, then the City shallnot continue further payments.

(c) No Employee shall receive sick leave pay for absence in excess of
hisfher accumulated sick leave credit.

(d) An Employee may be allowed up to a maximum ofthree (3)days pay
for compassionate family reasonswhich days of absence shall be deducted from his/her
accumulatedsick leave credits, subject to the provisionthat such compassionate leave
is not provided by some other City provision.

{e) An Employee shall not be entitled to benefits under Section 4(d} if
he/she fails, upon request. to furnish his’her Supervisor with reasonable proof of
attendance at the function requiring such compassionate leave of absence.

f) Accumulated sick leave credits shall not be paid out for the lime
period an Employee would qualify for Employment insurance/Maternity/Parental
Benefits.

5. (a) An Employeeshall reporthis/her ilinessno later than the first hour on
the first day on which such Employee is absent from histher work, lohis/her Supervisor.

(b) Notwithstanding Section 5(a) above, a Police Officer or Civilian

Employee
covered by the Greater Sudbury Police Association Collective Agreements shall report
his/her iliness at least one (1) hour before histher scheduled starting time to the police

officeron duty in the Uniform Platoon Sergeant's office.
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{c) Uponan Employee'sreturn, he/she shall file with his/her Supervisor or designate,
a completed Application for Sick Leave Absence as set out in Schedule "A", or, in the
case of Police Officers and Civilian Employees covered by the Greater

Sudbury Police Association Collective Agreements, Schedule "B", for consideration;
and, if the absence has beenin excess of three (3) consecutivework days, he/she may
also be required by his/her Supervisor to file a physician's certificate.

(d) For Police Officers and Civilian Employees covered by the Greater
Sudbury Police Association Collective Agreements, the sick leave certificate, supported
by a physician's certificate, if applicable, shall be filed when the claim of a Police Officer
or Civilian Employee covered by the Greater Sudbury Police Association Collective
Agreements is for a day immediately preceding or succeeding his/her vacation leave or
his/her regularly scheduled day off.

(e) A General Manager or designate, upon previous notice or interview,
may demand a medicaldoctor's certificatefor a one (1)day or two (2) day sick leave of
absence.

6. (a) Prior to the end of February of each year, the Treasurer shall cause
to be delivered to each General Manager an annual statement of sick leave credits for
each Employee in the Department. Any Employee shall have the right to appeal the
contents of the said statement in relationto the credits and deductionsfor the previous
year on written application, to be filed with the Treasurer of the City prior to the 15" of
March of the year in which the statementwas received, provided that if N0 appealis filed
as aforesaid, the contents of the said statement shall be considered final and binding.
(b) A Board of Review for hearing of such appeals is hereby constituted

consisting of the President of the appealing Employee's Union, the Director of Human
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Resources, and a Chair of the Board, to be selected by the Union President and the
Director of Human Resources. If the Union President and the Director of Human
Resources are unable to agree, then the selection of Chair shall be made by the City
Solicitor in his/her sole discretion. A majority decision of the Board of Review shall be
finaland binding upon the City and the Employee.

(c) Where an appeal is filed with the Treasurer he/she shall forthwith
notify the Director of Human Resources and President of the appealing Employee's
Union. The Board shall set a date for the hearing of the appeal andthe Chair shall notify
the Treasurer of such date and place of hearing, whereupon the Treasurer shall mailor
deliver to the appellant notice of the dale and place of the sifting of the Board. Such
notice shall be mailed or delivered not less than seven (7) days prior to the date set by
the Board for the hearing of the appeal.

(d) The decision of the Board of Review in respectto any appeal shall be
reported to the Treasurer who shall record in the register the decision of the Board of
Review.

7. (a) When an Employee having five (B)years of completed service with
the

City ceases to be employed by the City there shall be paid to him/her or to his/her
personalrepresentativeor, failinga personalrepresentative, |0 such other person as the
Board of Review may determine:

(i) for those Employees who normally work a five (5) day week an
amount equal to his/her current daily salary, wages or other remunerationfor one-half
(*2) the number of days to his/her credit, and, in any event, not in excess of the amount
of one-half (%) year's earnings at the basic daily rate received by him/her immediately

prior to termination employment.
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{il) for those Employees who normally work a four (4) day week an
amount equal to .80 (4/5) of his/her current daily salary, wages or remuneration for
one-half{%) the number of days to hisfher credit, and, inany event, not inexcess of the
amount of one-half (}2) year's earnings at the basic daily rate received by him/her
immediately prior to termination of employment.

8. Accumulated sick leave credits payable herein shall be payable to any qualified
Employee under Section 7(a) upon termination of employment regardless of cause,
provided, however, that the City may withhold therefrom any amount for which such
Employeeislegally liable to account to the City inwhich case all sums withheld up to the
fullamount of such liability shall forthwith vest in and be the property of the City.

Any dispute over amounts so withheld shall be determined by the grievance procedure
established by the relevant bargainingagreement for the Employee. This By-law shall

not give the City rights or remediesfor collection of debts or taxes not conferred by law.
S. This By-law does not apply to Registered Nurses employed at Pioneer Manor
Long-Term Care Facility in The City of Greater Sudbury, as the result of an arbitration

award made pursuant to The Hospital Labour Disputes Arbitration Act by Brent

Avrbitrations Incorporated dated the 16" day of September, 1980,
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10. This By-law shall be know as the Continuing Sick Leave By-law.

1. This By-lawshall come into force and effect retroactively as of January 1*, 2001.

READ THREE TIMES AND PASSED IN OPEN COUNCIL this 26th day of June,

2003.

Qo .

N
MAqu;//

CLERK

2003-145A

Page -46-



SCHEDULE "A"
to By-law 2003-145A as amended by By-law 2004-44A

Page 1 of 1

SICK LEAVE CERTIFICATE

EMPLOYEE"S APPLICATION FOR SICKLEAVE ABSENCE

I hereby apply for sick leave absence and certify that my absence was
occasioned by sickness
accident

from to
inclusive.

Nature of Sickness 0r Accident:

Total Days:

Date

Employee's Signature

Dated:

ECI ON LICATI
The above application
1. isapproved
2. is not approved

3. is approved but amended as follows:

Signature of Supervisor or Designate
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BY-LAW2006-45
A BY-LAW OF THE CITY OF GREATER SUDBURY TO
AUTHORIZE A MEMORANDUM OF AGREEMENT WITH
THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL #148 BARGAINING UNIT
WHEREAS the Council of The City of Greater Sudbury deems it desirable
to execute a Memorandum of Agreement with the Canadian Union of Public
Employees, and its Local#148 Bargaining Unit- Pioneer Manor;
NOW THEREFORE THE COUNCIL OF THE CITY OF GREATER
SUDBURY HEREBY ENACTSAS FOLLOWS:
1. The Mayor and Clerk are hereby authorizedto execute a Memorandum of
Agreement with the Canadian Union of Public Employees, and its Local #148
Bargaining Unit - Pioneer Manor.
2. This By-law shallcome into force and take effectimmediately uponthe final
passing thereof.

READ A FIRSTAND SECOND TIME IN OPEN COUNCIL this 22™ day of

.

February, 2006.
e N .
ya [/rtoti{
L/._

READA THIRD TIME AND FINALLY ENACTEDAND PASSEDINOPEN

Clerk

COUNCIL this 22** day of February, 2006. —

d I
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