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THIS COLLECTIVE BARGAINING AGREEMENT, m a d e  and  entered into this l s t d a y  of 
April, 2005 

B E T W E E N :  

THE CITY CF GREATER SUDBURY 

Hereinafter called the “Employer” 

OF THE FIRST PART 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEESAND ITS LOCALW705, C,L.C. 
INSIDE (OFFICE, CLERICAL,TECHNICAL, LEISURE PROGRAMMING, 
TRANSIT OPERATIONS, LIBRARY, HERITAGE AND PARAMEDICAL) UNIT 

Hereinaftercalled the “Union” 

OF THE SECOND PART 

ARTICLE I :OO - PURPOSE 

1:oi The purpose of this Agreement is to establish mutually satisfactory relations 
between the Employer and its Employees, to provide machineryfor the prompt and equitable 
dlsposltlon of grievances and to establish and maintain satisfactory working conditions, hours 
of work and wages for all Employeeswho are subject to the provisions of this Agreement. 

1:02 It is agreed by the Parties hereto that every covenant, proviso and agreement 
shall enure to the benefitof and be binding upon the Parties hereto, and their assigns, and 
that all covenants herein shall be construed as being joint and several and that when the 
context so requires or permits the singular number shall read as if the plural were expressed. 

A R T I U  2:OO - SCOPF 

2:Ol 
Technical, Leisure Programming, Transit Operations, Library, Heritageand Paramedical 
Employees of the City of Greater Sudbury save and except the following: 

Chief Administrative Officer 
General Managers and their Executive Assistants 
Directors 
Chief Financial Offlcer/Clty Treasurer 

MAYOR AND CAO’S OFFICE 
Administrative Assistant to the Mayor 
Community Relations and Policy Advisor 
Councillors’ Secretary 
Executive Assistant to the Mayor 
ReceptlonisUSecretary to the CA0 
ReceptlonIsUSecretary to the Mayor 

This Collective Bargaining Agreement shall apply to all Office, Clerical, 
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ADMINISTRATIVE SERVICES DIVISION 
Administrative Assistant to the Director of Legal ServlceslClty Solicitor 
Administrative Assistant to the Director of InformationTechnology 
Administrative Assistant to the Executive Director of Administrative Services 
Assistant City Solicitor 
Business Analyst 
City Clerk 
Co-Ordinator of Court Services 
Co-ordinator of Corporate Strategy and Policy Analysis 
Co-ordinator of Internal Audit and Performance Measurement 
Deputy City Clerk 
Deputy City Solicitor 
Freedom of Information& Records Co-ordinator 
Internal Auditor 
Manager of BusinessApplications 
Manager Corporate Communications and French Language Services 
Manager of Network and Operations Support 
Property NegotlatodAppralser 
Supervisor of Elections 

FINANCE DIVISION 
Administrative Assistant to the Director of FlnancelCity Treasurer 
Co-ordinator of Capital Budget and Risk Management 
Co-ordinator of Current Budget 
Co-ordinator of General Accounting Operations 
Manager of Current Accounting Operations 
Managerof Financial Planning and Policy 
Managerof Supplies and Services 
Senior Budget Analyst 
Supervisor of Accounts Receivable 
Supervisorof ERP Support 
Supervisor of Payroll Accounting 
Supervisor of Tax 

HUMAN RESOURCES AND ORGANIZATIONAL DEVELOPMENT DIVISION 
Administrative Assistant to the Director of Human Resources and Organizational 
Development 
Compensation Officer 
Co-ordinator of Benefits, Records and Payroll 
Co-ordinator of Health and Safety 
Co-ordinator of Human Resources 
Health and Safety Assistant 
Health and Safety Officer 
Human Resources Analyst 
Human Resources Assistant 
Rehabilitation Officer 

COMMUNITY DEVELOPMENT DEPARTMENT 
Administrative Assistant to the Director of Citizen Services 
Administrative Assistant to the Director of Children’s Services 
Administrative Assistant to the Director of Housing Services 
Administrative Assistant to the Director of Leisure Services 
Administrative Assistant to the Directorof Social Servlces/Ontarlo Works 
Aquatic and Recreation Centre Co-Ordinator 
Co-ordinator of Events 
Co-ordinator of Health Initiatives 
Co-ordinator of Library Resources 
Community Development Co-ordinator 
Day Care Supervisor 
Manager of Cemetery Services 
Manager of Community Development and Social Policy 
Manager of Employment Support Services 
Managerof Events, Aquatics and Ski Hills 
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Manager of Finance and Administration 
Manager of Library and Heritage Resources 
Managerof North Citizen Service Centres and Neighbourhood Libraries 
Manager d Parks Services 
Managerof South Citizen Service Centres, Call Centre and Neighbourhood Libraries 
Managerof Volunteerism and Community Development 
Program Administrator (Housing Services) 
Program Co-ordinator of Community Initiatives 
Program Supervisor- Children's Services 
Program Supervisor (Housing Services) 
Secretary to the Manager of Community Development and Social Policy 
Social Services Supervisor 
Supervisor of Family Support/Ellglbllity Review 
Technical WrIterlTralner 

GROWTH AND DEVELOPMENT DEPARTMENT 
Administrative Assistant to the Co-ordinator of Environmental Initiatives 
Administrative Assistant to the Director of Airport and Development Partnerships 
Administrative Assistant to the Director of Planning Services 
Administrative Assistant - Economic Development 
Administrative Assistant to the Chief Building Official 
Airport Operations Supervisor Fire Chief 
Business Centre Co-ordinator 
Business Development Officer 
Chief Building Official 
Co-ordinator of Environmental initiatives 
Co-ordinator of Geographic Information, Surveys and Mapping 
Co-ordinator of Quality Assurance Permit Customer Services 
Consent OfflclallSecretary-Treasurer Committee of Adjustment 
Driver Trainer, Transit Inspector 
Economic Development Officer- Technology 
Land Reclamatlon Grew Foreperson 
Land Reclamation Foreperson 
Manager of Business Development 
Manager of By-law Enforcement 
Manager of Community and Strategic Planning 
Manager of Development Services a 

Manager of Technical Services 
Managerof Tourism and Cultural Industries 
Secretary to the Managerof By-law Enforcement 
Senior Planner- Community and Strategic Planning 
Senior Planner - Development Services 
Supervisor of Environmental Initiatives 
Supervisor of Transit Operations 
Transit Fleet and Facilities Maintenance Supervisor 
Transit Inspector 

INFRASTRUCTURE AND EMERGENCY SERVICES DEPARTMENT 
Administrative Assistant to the Director of Emergency Medical Services 
Administrative Assistant to the Director of Emergency Planning and Strategic Services 
Administrative Assistant to the Director of Engineering Services 
Administrative Assistant to the Director of Operations 
Building Superintendent 
Chief Field Inspector 
Co-Ordinator of Community Projects 
Community Emergency Management Co-ordinator 
EMS Training Officer 
Field Supervisor (EMS) 
Manager of Administrative Services 
Managerd Buildings and Facilities 
Manager of Construction Services 
Manager of Environmental innovations and Energy Initiatives 
Manager of FinancialControl Systems 
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Manager of Operations (EMS) 
Manager of Project Engineering Services 
Manager of Quality Service Review, Administrative Services and Support 
Manager of Technical Services 
Manager of Transportation Engineering Services 
Office Manager- Operations 
Operations Engineer 
Operations Supervisor (EMS) 
Roads and Drainage Engineer 
Secretary to Manager of Administrative Services 
Secretary to the Managerof Operations 
Secretary to the Office Manager- Operations 
Secretary to the Operations Supervisors, 
Sewer and Water Engineer 
Supervisor of Parklng/Crosslng Guards Services; 

Leisure Speciality Instructor, Program Instructor, Lead Services and Programs, Services and 
Program Staff (work in the precedingfour (4) classificationsto be limited to that formerly 
performed by Bartenders; Kitchen Staff Camp Counselling Staff; Waterfront Staff; 
Playground Supervisors; Special Events- Box Offlce Supervisor; Concession Supervisor; 
Usherette Supervisor; Security Supervisor; Tlcket Seller; Developmental Co-ordinator; 
Integrated Co-ordinator; Sensational Summer Instructor; Special Program - Junior Leader; 
Sports Co-ordinator; Teen Youth Centre Staff; MuseumHost/Hastess; Saturday Morning 
Youth Camp/After 4 Supervisor; After 4 Instructor; Art Teacher; Ceramics Instructor; 
Upholstery Instructor; Crafts for Kids; Folk Art Kids; Folk Art Painting; Power Skating 
supervisor; Power Skating Instructor; Canskate Instructor; Concession Staff; Hall Supervisor, 
Rink Supervisor); School Crossing Guards and Employees included and excluded under a 
subsisting Collective Bargaining Agreement between CGS and the Canadian Union of Public 
Employees and its various locals, Ontario Nurses' Association, or the International 
Association of Fire Fighters. 

2:02 
Union to determine if the position should be included or excluded from the Scope of this 
Agreement. The Union shall be notifieda minimum often ( I O )  calendardays priorto the 
position being posted. 

2:03 
duties of the Employees within the Scope of the Agreement, except for the purposes of 
instruction, experimentation or during an immediate emergency. 

204 When the Employer uses the services of a Temporary Agency to provide 
persons to performthe regular duties of the Employeeswithin the scope of this Agreement, 
then the following provisions shall apply: 

All newly proposed positions will be considered Jointly by the Employer and the 

Employeesoutside the Scope of this Agreement shall not perform the regular 

Temporary Agency persons will only be used for a duration not to exceed forty- 
five (45) calendardays. This time frame will only be extended upon mutual 
agreement of the Parties. 

When a Temporary Agency person is working at the City of GreaterSudbury 
then the City or the Temporary Agency shall payto the Union the appropriate 
dues based on the Step One wage rate of the applicable classification. The 
dues shall be remitted on a monthly basis having regard to the previous 
month's use of Temporary Agency persons. The remittanceshall indicate the 
department and the classification where the work was performed and the hours 
of the work. 

Where the Employer can reasonably anticipate that the need for an Agency 
person will exceed forty-five (45) calendar days the position shall be posted 
immediately. 
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CLE 300 - UNION RFCOGNlTlOY 

301  The Employer hereby recognizes the Union as the sole Collective Bargaining 
Agent for all Employeescovered by Article 2 - SCOPE - in respect to hours of work, wages 
and all other conditions pertaining to the Employees covered by this Collective Bargaining 
Agreement, 

PI OYEES 

4 0 1  
health, comfort, and general welfare of the citizens, therefore, the Employees recognize they 
must be prepared to assist in carrying out the services of the Ernployerwhenever it is 
reasonable to do so. 

It is recognized that the EmployerAdministration is responsible for the safety, 

4 0 2  
requiresthat any dispute arising over the interpretation of the terms of this Agreement be 
adjusted and settled in an orderly mannerwithout interruption to the said services to the 
citizens; therefore, the Employees agree that if any differences with the Employer occur 
during the time period of this Agreement, that same will be dealt with underthe grievance 
procedure hereinafter set forth underArticle 6, 

4:03 
of Human Resources and Organizational Developmentwithin five (5) calendar days of any 
change in the Employee's address or telephone number. 

404 - 
Employees' complaints and grievances, the Employeragrees that it will not cause or direct 
any lockouts of its Employeesfor the duration of this Agreement. 

4:05 The Union agrees that it will not cause or take part in any stay-in or slow-down 
in any Department, or a strike or stoppage of any of the Employer'soperationsandlor 
services, or any picketing of the Employer's premises during the Term of this Agreement as 
provided in the OnfarioLabour RelationsAct, as amended. It is further agreed that the 
Employer may discipline or discharge any Employeewho causes or takes part in any such 
action. 

Thls responsibility to the citizens is the sole responsibility of the Employer and 

It shall be the responsibilityof all Employeesto notify the ofice of the Director 

In view of the orderly procedure established herein for the disposition of 

IGHTS 

3 0 1  The Union agrees that it is the exclusive right of the Employerto: 

(I) Maintainorder, discipline, and efficiency. 

(2) 

(3) 

Hire, lay-off, classify, direct, transfer, promote, and forjust cause to suspend, 
discipline, demote or discharge Employees. 

Generally to manage the enterprises in which the Employer is engaged and, 
without restricting the generality of the foregoing, to determine the work to be 
performed, the methods and processes to be employed, schedules of 
operations, the types and location of equipment to be used, and number of 
persons to be employed. 

5:02 The Employer also has the right to make and alter from time to time rules and 
regulations to be observed by Employees. When rules or regulations are institutedor 
altered, the Employer shall give prior notice to the Union and inform Employees by posting 
on Bulletin Boards. It is understood that rules and regulations shall not be contrary to this 
Agreement. 

5:03 
consistent with the terms and provisions of the Collective Bargaining Agreement and subject 

The Employeragrees that these functions shall be executed in a manner 
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to the right of the Employee or the Union to lodge a grievance as set forth herein. 

ARTICLE 6:OO GRIEVANCE PROCEDURE 

6:Ol This Grievance and Arbitration Procedure shall not apply to Union concerns 
regarding the adequacy of Job Documents andlor the Rating, for jobs covered by the Job 
Evaluation Plan, which shall be processed in accordance with the Challenge Procedure 
contained in the Job Evaluation Manual. 

6:02(1) 
difference arising between an Employee, the Union or both, and the Employer as to the 
interpretation, application, administration or the alleged violation of the provisions of this 
Agreement. 

6:02(2) An Employeegrievance must be signed by the aggrieved Employee and a 
general grievance must be signed by the President and Secretalyof the Union or their 
appointees and must also indicate the specific redress sought. 

Within the terms of this Agreement, a grievance shall be defined as a 

6:02(3) 
of Saturday and Sunday and Specified Paid Holidays as defined in the Collective Bargaining 
Agreement. 

6:02(4) 
grievances must be in writing and may be submitted provided that no more than thirty (30) 
working days have elapsed since the occurrence of the alleged grievance. 

6:02(5) 
select a Union Grievance Committeefrom members of CUPE and Its Loca14705, Inside Unit 
who shall be Employeesof the Employer. The membersof such a Committee shall be 
communicated to the Employer. 

6:02(6) It B agreed and understood by both Parties hereto that there shall be no 
extension to the time limits as outlined in the grievance procedure unless by mutual consent. 

6:02(7) An Employee may be discharged, suspended or disciplined for just cause and I f  
the Employee believes helshe has been unjustifiably discharged, suspended or disciplined, 
the Employee may have hidher grievance processed under the grievance procedure starting 
at Stage Two, if presented in writing within seven (7) working days after the date of 
discharge, suspension or discipline. If a grievance should be settled finally in the Grievor's 
favour, reinstatement and pay adjustments shall be made at the Employee's regular basic 
rate (less amounts earned during time 1ost)for the hours perweek or any other arrangement 
which is just and equitable in the opinion of the conferring Parties or in the opinion of a Board 
of Arbitration if the matter is referred to such a Board. 

6:02(8) m e  Om 

grievance to the Employee's Immediate Supervisor. Any Employee's grievance which is not 
settled by the Employee's Immediate Supervisorwithin flve (5) working days of presentation, 
may then proceed to Stage Two, provided that not more than seven (7) working days have 
elapsed since the notification by the Supervisorto the Grievor of the decision. It is 
understood that any decision reached at this Stage of the grievance procedure is without 
precedent or prejudice. 

"Working Days" in this Article shall be defined as Monday to Friday, exclusive 

Complaints and grievances shall be dealt with in the following manner, and all 

The Employer acknowledgesthe right of the Union to appoint or othetwise 

The aggrieved Employee, accompanied by a Steward, shall first take the written 

6:02(9) -Two 

One Union Committee Member accompanied by the aggrieved Employee, shall 
take the written grievance to hlslher respective General Manager and send one < lcppy to 
the Director of Human Resources and Organizational Development in conformance with the 
procedure under Stage One. A meeting shall take place within seven (7) working days from 
receiptof the notificationfrom the Grievance Committee. An answer shall be given within 
seven (7) working days of the meeting. Any grievance which is not settled by the General 
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Manager and Director of Human Resourcesand Organizational Development may proceed 
to Stage Three, provided that not more than seven (7) working days have elapsed since the 
receipt of the Employer's written reply at Stage Two. 

6:02(10) Threg 

Legal Counsel, may then take the matter up with the Chief Administrative Officer and the 
Director of Human Resources and Organizational Development or their designates. A 
meeting shall take place within eighteen (18)working days from receipt of notificationfrom 
the Grievance Committee for a meeting between the respective Parties. Failing settlement of 
the grievance within nine (9) working days of the said meeting, the matter may then be 
referred to Arbitration in accordance with the Ontsrlo Labour Relations Act as amended, 
provided that not more than twenty (20) working days have elapsed slnce the decision by the 
Chief Administrative Officeror hls/her designate has been submitted to the Union at this 
Stage. When alternates are designated, they shall have the authority to resolve the 
grievance in question. 

6:03 

Two members of the Grievance Committee, a National Representative and/or 

6:03(1) When either Party requeststhat a grievance be submitted to Arbitration, the 
request shall be made by registered mail addressedto the other Party of the Agreement, 
indicating the name of its Nominee on an Arbitration Board. Within five (5) working days 
thereafter, the other Party shall answer by registered mail indicating the name and address of 
its Nomineeto the Arbitration Board. The two (2) Nomineesshall then meet to select an 
impartial Chairperson. 

6:03(2) 
Arbitrator underthe Ontario Labour RelationsAct as amended. 

The above provisionsshall apply unless either Party applies for a Sole 

6:03(3) 
Nomineesfail to agree on a Chairpersonwithin ten ( I O )  working days of their appointment, 
the appointment shall be made by the Minister of Labour for Ontario,upon the request of 
either Party. 

6:03(4) The decision of the majority shall be the decision of the Board. Where there is 
no majoritydecision, the decision of the Chairperson shall be the decision of the Board. The 
decision of the Board shall be final and binding upon the Parties. An Arbitration BoardlSole 
Arbitrator shall not have any authority to alter or change any of the provisions of this 
Agreement or substitute any new provision in lieu thereof, or to give any decision contrary to 
the Terms and Conditions of this Agreement, or in any way modify, add to, or detract from 
any provision of this Agreement. However, the Arbitration BoardlSole Arbitrator shall have 
the powerto dispose of a grievance by an arrangementwhich it deems just and equitable. 

6:03(5) 
Arbitration and one-half (X) of the fees and expenses of the Chairperson. 

6:04 

If the recipient of the notice fails to appoint a Nomineeto the Board, or if the 

Each Party shall pay the fees and expenses of its Nominee to the Board of 

6:04(1) 
Resources and Organizational Development and the affected General Manager concerned 
or their designates, has had an opportunity to adjust the complaint. Such complaint to be 
satisfactorily settled within five (5) working days following the date of receipt of the complaint 
or it may then be immediatelyimplemented underArticle 6:02(10) - Stage Three, 

6:04(2) General grievances are differences arising directly between the Union and the 
Employerconcerning the interpretation, application, administration or alleged violation of this 
Agreement. They may be submitted in writing by either Party and dealt with as a grievance 
commencing at Stage Three of the grievance procedure, after Article 6:04(1) has been 
complied with. 

6:04(3) 
shall be filed within sixty (60) working days of the date of the occurrence. 

It is understood there is no general grievance until the Director of Human 

Any grievances by the Employeror the Union as provided under Article 6:04(1), 
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6:05 

Any Noticeof Disciplinary Action shall be disregarded after a period of eighteen 
(18) consecutive months provided that no further disciplinary action has been recorded. The 
Employerwill advise the Employee in writing of the elimination of the Disciplinary Notice, with 
a copy to be sent to the Union. 

6:06 The Employer shall notify an Employee of dissatisfactionconcerning the 
Employee's work, or work habits, within twenty (20) working days of occurrence. 

6:07 The Employeragrees that the Union shall have the right at any time to have the 
assistance of Representatives of CUPE when dealing or negotiating with the Employer. 
Such Representativeor Memberof the Executiveshall have access to the offices of the 
Human Resources Dlvlslon In order to investigate and assist In the settlement of a grievance. 

6:08 An Employee, upon written request to the Director of Human Resources and 
Organizational Development, may view the contents of hls/her personnel file in the Human 
Resources Division at a time mutuallyconvenient. An Employee may also, upon written 
requestto the Director of Human Resources and Organizational Development, authorize a 
Union Representative to view the Employee's personnel file in the Human Resources 
Divisionat a time mutually convenient. Copies of any documents contained in the personnel 
file may be released to the Employee upon written request by the Employee to the Director of 
Human Resources and Organizational Development, with the understandingthat the 
Employerwill no longer be responsible for the confidentiality of those documents. 

gRTlCl F 7:OO - UNION m U R l T ' f  

7:01(1) 
compulsory check-off upon all Employees who come within the Unit to which this Agreement 
applies, and it shall continue during the period of this Contract. 

7:01(2) 
Employee in the amount certified by the Treasurer of the Union. Where Union dues are to 
be changed, as certified by the Treasurer of the Union, the Employer shall implement such 
change to be effective the second payroll period immediately following written notification. 

7:01(3) The Employeragrees to deduct the amount of dues from each payroll period of 
each month and remitthe amount of dues so deducted to the Treasurer of the Union no later 
than seven (7) calendar days after which the dues are deducted. 

7:01(4) 
designated Officer of the Union, shall includea statement clearly setting forth the names of 
the Employeesfrom whom the dues were deducted, also showing any additions or deletions 
in staff. This statement will also indicate the status of the Employees by showing whether an 
Employee is Permanent, Part Time, Probationary, Temporary or Student. 

7:02 No contract, written or oral, shall be entered into between the Employeror any 
of its designated representatives, and Employees covered by this Agreement on matters 
relativeto hours of work, wages and working conditions, promotions, or any other conditions 
affecting the welfare of the Employeesin general. 

7:03 L!hhulM 

Employeeforjust cause, the Employeewill be so advised in advance. The Employee may 
request the presence of a Steward if helshe so wishes. A copy of a written confirmation of a 
censure or discipline is to be forwarded to the Secretary of the Union. 

7:04 es- Cltv C o d  

the Section Chair and Secretary of the Local Union as soon as they becomeavailable. 

It is agreed and understood by the Parties hereto that there shall be a 

The Employeragrees to deduct Union Duesfrom the earnings of each 

The Treasurer of the Employer,when remitting the dues deducted to the 

Whenever the Employerdeems it necessary to censure or discipline an 

A copy of the Agendas and Minutesof City Council Meetings shall be mailed to 

Page- 8 - 



8:01(1) 
continuous service in the employ of the Employerwithin the Bargaining Unit. Seniority for 
Part Time Employees shall be by number of hours worked exclusive of overtime within the 
Bargaining Unit. Seniority shall operate on a Bargaining Unit wide basis. 

Seniority for Permanent Full Time Employees is defined as the length of 

Therefore, the Parties recognize: 

The right of the Employeesto fair and just consideration for vacancies in light of 
their length of continuous service and their qualifications; 

The right of the publicto be served by qualified persons. 

Therefore, the Parties agree that: 

In promotions, demotions, transfers, lay-offs and recalls, the following factors 

Length of continuous service (seniority); 

Efficiency, knowledge and ability of the Employee, and the qualificationsas 
contained in the Job Descriptions. 

When factor (b) is relatively equal in the judgement of the Employer, which 
judgement shall not be exercised in an arbitrary or discriminatory manner, factor (a) shall 
govern. 

8:01(2) 
that there is no recall for Temporary Employeeswho are laid off under this Article. 

8:02(1) 
Agreement shall be posted in January each year. The List will show all Permanent Full Time 
Employeeswithin the Bargaining Unit in order of seniority stating the Employee's number, 
name,job classification, and date of latestentry into the employ of the Employer. The Listwill 
show each Part Time Employee's seniority as hours worked, exclusive of overtime, beneath 
the listing for Full Time Employees. Regular Part Time Employees shall be shown first, and 
Casuai/Seasonal second, with each Employee's status (Regular or CasuaVSeasonal), the 
Employee's number, name, job classification, and date of latest entry into the employ of the 
Employeralso shown. Should a Parttime Employee be the successfulapplicant to a 
Permanent Full Time posting, a seniority date crediting Part Time seniority will be established 
on the Employee's transference to FullTime, based on one (1) year equalling one thousand, 
eight hundred and twenty (1,820) hours worked (two thousand and eighty hours (2,080) 
hours for Part Time Employeesworking under Schedule "GI' and Schedule "H"). The reverse 
calculation will be done for Full Time Employeeswho bidlbump successfully to Regular Part 
Time Positions. Copies of this Seniority List will be posted on all Bulletin Boards and copies 
will be supplied to the Union. It is agreed and understood bythe Parties that the Unionwill 
be supplied with a second Seniority List upon wrltten request. 

8:02(2) 
seniority dates will remain unchanged, but their ranking on the list will be determined by the 
length of total temporary service with the Employer. Should two (2) or more Employeeswith 
the same seniority date also have equal lengths of total temporary service with the Employer, 
then their ranking shall be determined by a random draw of numbers, with the Employees 
involved being present. 

8:02(3) 
in July of each year. This List will show the Employee's number, name, job classification, 
temporary status, and date of latest entry into the employ of the Employer. Copies of the List 
will be posted on all Bulletin Boards, and copies will be supplied to the Union. It is agreed 
and understood by the Parties that the Union will be supplied with a second List each 
calendar.year upon written request. 

(a) 

(b) 

shall be considered: 

(a) 

(b) 

Notwithstanding anything herein contained, it is hereby agreed and understood 

A Seniority List of all Permanent FullTlme Employeescovered by this 

Should two (2) or more Employees have an identical seniority date, their 

A List of all Temporary Employees covered by this Agreement shall be posted 
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8:02(4) 
writing to the Director of Human Resources and Organizational Development within sixty (60) 
calendar days from the date that the Employee’s name is first entered on the Seniority List. 
When proof of error is established by the Employee or the Employee’s representative, such 
error wlll be corrected and the proper information inserted on the Seniority List. No change in 
the seniority status or other information required on the Seniority List of an Employee shall 
be made unless agreed upon by both Parties. 

Protests in regardto an Employee’s seniority standing must be submitted in 

893  - 
In hiring it is agreed and understood that all newly hired Probationary 

Employeeswill be on a probationary period of up to a maximum of six (6) months duration. 
After completion of the probationary period, seniority shall then become effective from the 
commencement date of probation. A Part Time Employee will be considered probationary 
for the first five hundred (500) hours of employment. 

8:04 

A notice of lay-off shall be given in accordance with the terms of the 
Employment StandardsAcf, as amended. if the Employee laid off has not had the 
opportunity to work the period of notice of lay-off, the Employee shall be paid in accordance 
with the Employment Standards Act, as amended. 

8:OS(a) 
Employees, Probationary Employees and CasuallSeasonal Part Time Employees in the 
Bargaining Unit shall be releasedfirst. If a further reduction of Employees Is required, 
Regular Part Time Employees shall be laid off first, and then commencing with those 
Permanent Full Time Employeeswith the least seniority. Regular Part Time Employees 
cannot use this provision to change their employment status from Part Time to FullTime. 

8:0S(b) A Regular Part Time Employee shall be deemed laid off under this Agreement 
when their reduction in scheduled hours overtwelve (12)consecutive weeks is equal to or 
greaterthan twenty five (25%) percent, Other hours (i.e. call-ins) shall not be considered in 
determining if a layoff of Regular Part Time Employees has occurred. 

8:06 
underthis Article and positions again become available with the Employer, the Permanent 
Full Time Employees shall be called back in accordance with Article 8:01(1) on a seniority 
basis, prior to recalling the Regular Part Time Employees. Regular Part Time Employees 
shall then also be called back in accordancewith Article 8:01(1), 

8:07 Notwithstanding anything herein contained, it is hereby agreed and understood 
that there is no recall for Probationary, CasuallSeasonal Part Time or Temporary Employees 
who are released underthis Article. 

Should circumstances require a reduction of Employees, Temporary 

When Permanent Full Time and Regular Part Time Employees are laid off 

8:08 - 
8:08(1) 
position may exercise the right to bump an Employeewith less seniority provided that the 
Employee exercising bumping rights meets the qualifications as contained in the job 
description for the positionthe Employee is selecting. The rightto bump includesthe right to 
bump up within a class (i.e. not PartTime to FullTime), 

The Parties understand and agree that the application of this provisionentitles 
Employees to bumping rightsonly in the following circumstances: 

A permanent reduction of Employeesoccurs within a classification and the 
affected Employee is served with a notice of layoff and; 

An Employee has been permanentlydisplaced from a position (defined as a 
change in reporting depot). 

Bumping rightsare not granted to an Employee: 

An Employee in receipt of a lay-off notice or who is displaced from hislher 

(a) 

(b) 
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(a) Who is temporarily relocated from hlslher positionto a different place of 
workheporting depot; 

Who is temporarily assigned underArticle 1 l : O l ;  

Employees are not considered displaced when the Employer changes hours of 
work pursuant to the terms of the Agreement. 

8:08(2) At the Employee's request, a Representativeof the Human Resources Division 
will meet with the Employee to review and assist the Employee in the selection of a position. 

8:08(3) It is agreed and understood that the Employee may request the presence of a 
Union Representative at the meeting with a Representativeof the Human Resources and 
Organizational Development Division. If such a request is made the requestwlll be granted. 

8:OQ eof R e a  

Registered Mail or any other written means the Employer may wish to utilize to their last 
place of residence known to the Employer, and if he/she fails to report within ten (IO) working 
days after the delivery or receipt of such notice, the Employershall not be underany 
obligation to re-employ them. 

(b) 

When Employeesare to be recalled by the Employer, they shall be notified by 

8:lO for Tornoraw Emdovment 

8:10(1) 
immediately preceding and consecutivewith (i.e. no break in service) being hired as a 
Probationary Employee will be recognized. 

8:10(2) 
Agreement from the date of hire as a Probationary Employee. Benefits applications are to be 
as outlined in Article 23:01(2). 

8:10(3) 
shall be either: 

(a) 

That only the temporary employment up to a maximumof one (1) year 

The probationary period will continue as outlined in the Collective Bargaining 

Vacation Pay received during the applicable temporary employment period 

paid back to the Employeras: 

(I) lump sum, or 

(11) a pre-arranged and approved series of no more than four (4) payments 
within a one hundred and twenty (10) calendar day period from the date 
of being hired as a Probationary FullTime Employee, or; 

(b) kept by the Employee, in which case the Employee will only accrue vacation 
credits from hislher date of hire as a Probationary Full Time Employee. 

Temporary Employeesdo not have any seniority or seniority rights while they 8:10(4) 
are Temporary Employees. 

9:Ol 
following reasons: 

Seniority rights shall cease, and employmentwill be terminated, for any of the 

(1) Voluntary resignation. 

(2) Discharge for just cause. 

(3) 

(4) 

Failing to report as required by Article 8:OQ of this Agreement. 

Those Employeeswith up to and including five (5) years of employment are to 
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receivetwelve (12) months' recall rights; and those Employeeswith greater 
than five (5)years of employment are to receive twenty-four(24) months' recall 
rights. 

Absent without leave for any period in excess of five (5) consecutive working 
days. 

(5) 

10:01(1) 
shall be postedfor a minimumof seven (7)calendar days during which time Permanent Full 
Time Employeeswill have an opportunity to apply and be duly considered. If there is no 
applicant having the qualifications contained in the job description from amongst the 
Permanent Full Time Employees, then second consideration shall be given to applications 
from Regular Part Time Employees, third conslderatlon shall be given to Probationary Full 
Time Employees, and fourth consideration shall be given to applicationsfrom Probationary 
Part Time Employees, Casual/Seasonal Part Time Employees and Temporary Employees, 
with at least seven (7) continuous monthsof employmentwith the Employer in the preceding 
eighteen(l8) months, and fifth consideration to all other groups. It is agreed and understood 
that Probationary Employees, Part Time Employees, and Temporary Employeesshall have 
the opportunityto submit an application for ajob posting when initially posted. It is agreed 
that an Employee cannot hold a FullTime and Part Time Job Posting, ortwo (2) Part Time 
Job Postlngs, underthis Agreement, at the same time. 

All vacancies and newly created positions, which the Employer intends to fill, 

10:01(2) 

The Job Postingshall be posted for a minimumof seven (7) calendardays 
includingthe date of the Job Posting. Upon the removal of the Job Posting a selection 
period of fourteen (14) calendar days will be allowed for the considerationof applications. 
Requestsfor an extension to the selection period shall not be arbitrarily or unreasonably 
withheld by the Union. After the selection period the Union and Employees will be advised 
through the appropriate notice the name(8) of the successfulappllcant(s) or a statement to 
the effect that there were no successful applicants or that there were no applications 
received. The said notice shall be posted for a period of seven (7) calendar days. 

10:01(3) 
Job Evaluation Job Description, such as nature of position, initial reporting location and 
qualifications. 

The notice underArticle 10:01(2) shall contain the informationdescribed in the 

10:01(4) Placement 
The placement of a successful candidate to a job posting shall become 

effectivewithin four (4) weeks of the selection. The new rate of pay shall also come into 
effect to coincide with the placement of the successful candidate. 

.. 
10:01(5) limited P o w  

10:01(5)(a) A FullTime or Regularpart Time Limited position shall mean a positionwhich 
is for a limited duration not exceeding seven (7) monthsor such longer period as may be 
mutually agreed upon between the Employerand the Union. Unless posted underthe terms 
of Article 10:01(5)(b) or Article 10:01(6)(0), if an Employee occupies a FullTime Limited 
position and hlslher employment is longer than seven (7) continuous months in that Limited 
position without mutual consent, then the Employee shall automatically rank as a Full Time 
Permanent Employee, subject to passing the necessary standard medical examination. 
Unless posted underthe terms of Article 10:01(5)(b) or Article 10:01(5)(c), if an Employee 
occupies a Regular Part Time Limited position and hls/her employment is longerthan seven 
(7) continuous months in that Limited position without mutualconsent, then the Employee 
shall automatlcally rank as a Regular Part Time Employee, subject to passing the necessary 
standard medical examination. 

10:01(5)(b) It is understood that ifthe cause of the Limited posting is a Pregnancyor 
Parental Leave, that the above limited posting shall not exceed twelve (12) months. 

, 
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10:01(5)(c) lfthe Limited position is caused by occupationallnon-occupatlonal illnesslinjuy, 
the Employermay designate on the posting that it may extend beyond seven (7) months. If 
the vacancy is subsequentlyfilled by a Permanent Full Time Employee, the Employee may 
remain in the position, without repostlng, until the earlier of the InJuredllll Employee's return to 
work, or thirty (30) months. The same would apply to those poaitlon(s) posted to backfillthe 
successful candldate(s), However, if the vacancy is filled by a Temporary or Part Time 
Employee and the Injured/lll Employee has not returned to work within seven (7)months, the 
vacancy must be reposted underthe terms of Article l O : O l ( l ) ,  

10:01(5)(d) The Employer is not required to release the Temporary Employee in Article 
10:01(5)(c) above (if unsuccessful in their second application) until the posting is awarded 
and the successful candidate beginswork in the job. it is agreed the Union may waive 
successive postlngs, i f appropriate. 

lO:Ol(S)(e) Notwithstanding any other article, a Temporary Empioyee who has accepted a 
Limited posting will not be considered for any other Limited posting unless by mutual consent 
of the Parties hereto or until such time as the Limited position they are currently filling is 
scheduled to expire. 

10:01(5)(f) Where a Limited position is funded whollylpartlally on an external third party 
(e.g. Fednor, HRDC, RBC) and the duration of the Limited position is expected to go beyond 
the limits contained in Article 10:01(6), the Employermay post the Limited position for a 
maximum of two (2) years, provided the Employerprovides the Union with prior notice of the 
expected duration, scope and duties. During the employment term, the Employer must 
employ the Employeeonly in the position initially described, and terminate the position at the 
end of the declared term, unless priorwritten approval of extension is receivedfrom the 
Union. 

10:01(6) 
required. 

10:01(7) 
Position, revert to the classification and grade held immediately preceding selection. 

10:01(8) eostlncl Preonancv Lsaves 

filled according to Article IO. 

A Limited Job Posting shall indicatethe estimated probable duration that will be 

The Permanent Employeefilling a Limited Position shall, on termination of such 

Only the initial vacancy resulting from an application for Maternity Leave will be 

10:01(9) Written NotiGg 

The Employershall give written notice to the Union of a decision to postpone or 
not to fill a vacancy within seven (7) calendar days of the vacancy. 

10:01(10) -to FillV- 

If the Employer is unable to fill a vacancy or a newly created position by the Job 
Posting Procedure hereunderor by hiring from the outside labour market within three (3) 
monthsfrom the date of the first posting of the vacancy or newly created position concerned, 
then the Employer shall immediatelyre-post in accordance with the provisions of Article 10 or 
give written notice to the Union of a decision to ,postponeor not to fill the position concerned 
at that time. 

' 

l O : O l ( l l )  Both Parties Recognize: 

(I) 

(2 )  

The principle of promotion within the service of the Employer; 

That job opportunities should increase in proportionto length of service, 
providedjob applicants have equivalent qualifications within the established Job 
Documents. 
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10:02 Exceatians 
Vacancies occurring in jobs covered by this Agreement shall be posted, with 

A change to the Job Duties, Rating and/or Salary Group resultingfrom a Job 

the following exceptions: 

10:02(1) 
Evaluation Plan Challenge, or a review of a rating by the Joint Rating Committee, or a 
change to a Job Title andlor Occupation Code only, shall not be consideredto create a 
vacancy. 

10:02(2) 
unchanged, shall not be considered to create a vacancy. 

10:02(3) 
Downgrading Rule (Article27:Og) to the incumbent, shall not be considered to create a 
vacancy. 

10:02(4) 
leave of absence or temporary transfer, for a period not to exceed forty-five (45) calendar 
days. 

A change to the dutiesof an occupiedjob wherein the salary group remains 

The restructuring of a job in a mannerwhich justifies applicationof the 

A temporary vacancy due to an accident, injury, illness, sickness, vacation, 

10:03(1) Trial Period 

A Successful Applicant to a Job Posting shall be so advised in writing. Such 
Successful Applicant to any Job Posting shall be placed on an appropriateTrial Period of up 
to a maximum of three (3) months. Successful Applicants to Job Postlngs within or outside 
the Scope of this Agreement, if unsatisfactory and so advised in writing or the applicant finds 
hlmlherself unableto perform the dutiesof the position during the Trial Period, shall revert to 
the permanent classificationand salary group held immediately preceding such Job Posting. 
All other Employees affected by the return of the above-noted applicant shall also return to 
thelr former permanent classificationand salary group held immediately preceding the 
above-noted Job Posting. 

10:03(2) 
in writing hlslher reasons for the rejectionof the application. 

10:04 
based on the Job Description and Specifications, Nothing contained In the Job Posting shall 
contravene the informationcontained in the Job Documents. No important information 
(subject to space limitations) shall be omitted. Initial Reporting Depot shall also be indicated 
in the Job Posting. 

Upon application by an Unsuccessful Applicant, the Hiring Manager shall state 

A Job Posting referringto jobs covered by the Job Evaluation Plan shall be 

10:05(1) Should there be no successful applicantto a Job Postingfrom within or outside 
the Scope of this Agreement, then the Employer may institutea Job Training Program, to 
fulfil the need of such Job Posting. Applications will be invited to fulfil the Job Training 
through a subsequent Job Posting under Article IO. The Parties shall meet and agree upon 
the lengthof training and appropriate ratesof pay priorto the Employer making any 
representations on same to the successful candidate. Upon Agreement between the Parties 
on length of training and appropriate rate of pay, the successful candidate may decline the 
Job Training Program. 

10:05(2) In determining the Employee's increment date, the period of time during which 
helshe was in a training rate shall be included. 

10:06 The Parties agree that when a vacancy exists in any classification, Permanent 
Full Time Employees holding that Permanentclasslflcation in another reporting depot, even 
those in another Limited posting at the time of the vacancy, will be polled in order of seniority 
to move to the reporting depot containing the vacancy, and the last vacancy created by said 
pollingwill subsequently be posted. 
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1l:Ol 
replace an Employee for an absence not to exceed sixty (60) calendar days, shall receive a 
rate of pay increase in the higherjob group of not less than one (1) increment above the rate 
of pay being received immediately priorto the temporary relieving assignment, for the full 
relief period. Upon completion of the aforesaid sixty (60) calendar day period, the temporary 
assignment, unless mutually extended by both Parties hereto, which extension shall not be 
arbitrarily or unreasonably withheld by either Party hereto, shall be posted in accordance with 
Article I O ,  

An Employeetemporarily assigned to a position in a higher Job Group to 

11:02 An Employee temporarily assigned to a lowerjob rated classification shall 
receive hlslher regular rate of pay while so assigned. 

11:03 When an Employee is requested in writing and is willing to relieve in a position 
outside the Bargaining Unit, helshe shallmelve not less than ten (10%) percent above the 
highest rated classification supervised for the full relief period. Such Employee shall 
continue payment of Union Dues to the Bargaining Agent and shall continue to accrue 
seniority up to a maximumof six (6) months. The period of relief shall be no longerthan six 
(6) continuous calendar months. When required, Management may request an extension to 
the six (6) continuous months' time limit and consent shall not be arbitrarily or unreasonably 
withheld by the Union. 

12:01(1) All Permanent Full Time, Probationary Full Time and Temporary Full Time 
Employeesexcept Students, shall be paid a normalday's pay (i.e. their regular rate times (x) 
seven (7) hours) for each of the following Holidays, except as othetwise provided under 
Article 12, Permanent FullTime Employeeson sick leave of absence with pay shall receive 
the same consideration and remuneration. 

I, New Year's Day 2, Good Friday 

3, Easter Monday 4. Victoria Day 

5. CanadaDay 6, Civic Holiday 

7, Labourday 8. Thanksgiving Day 

9. Remembrance Day I O .  Christmas Day 

1 1, Boxing Day 

Employees covered by Article 14:01(2) (Construction Services), Article 
14:01(6) (Complementing Municipal Services), and Schedu1e"H" (Transit Operators) will 
receive eight (8) hours pay under this clause. Similarly those grandparented Employees 
under Schedule D:04 shall receive seven point six (7.6) or eight (8) hours of pay under this 
clause, dependent on their grandparented daily hours. 

12:01(2) All Temporary Employeeswho are Students shall be paid their normal day's 
pay at their regular rate for each Holiday as defined as a Public Holiday underthe 
Employment StandardsAct, as amended. It is agreed and understood that such Temporary 
Employees are entitled to be paid for such Public Holidays, notwithstanding that they may not 
meet the prerequisitesfor payments set out in the €mp/oyment Standards Act, as amended. 

1202 
except Students (Article 28:05( I)), within the Scope of this Agreement shall be paid a normal 
day's pay at their regular rate for any Holiday proclaimed by the Governor General or the 
Lieutenant Governor. Permanent Employeeson sick leave of absence with pay shall receive 
the same consideration and remuneration. 

12:03(1) 

All Permanent Full Time, Probationary Full Time and Temporary Employees 

In the event that a paid Holidayfalls on a day as set out hereunder, the 
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following Schedule of a day off in lieu with pay shall be observed: 

Day Off with 
Holiday Eaulu&o Pav in I leu 

New Year's Day Saturday or Sunday Monday following 

Canada Day 

Remembrance Day Saturday or Sunday Monday following 

Christmas Day Saturday or Sunday Monday following 

Boxing Day Saturday Monday following 

Boxing Day Sunday or Monday Tuesday following 

As per Article 12:03(2) 
and Article 12:03(3) 

12:03(2) That those individuals working within the Tom Davles Square Complex and all 
other facilities except as specified in Article 12:03(3) will celebrate Canada Day on the day it 
falls with the exception of Saturdays and Sundays when it would be celebrated on the 
following Monday. 

12:03(3) Those Office, Clerical and Technical Support Staff within the Operations and 
Maintenance Division and who work at the Frobisher Depot; those individualsworking within 
the Construction Services Section at the St. Clair and Frobisher Depots; the Laboratory 
Technologists working at the Sewer or Water Plants will celebrate Canada Day on the day 
that it falls with the exception of Saturday, Sunday, Tuesday, Wednesday or Thursday when 
it would be celebrated on the following Monday. 

12:04 
Holiday Pay, a minimum of four (4) hours pay for four (4) hourswork or less at the rate of 
time and one-half (1%) of the Employee's regular rate. 

12:OS 
hls/her regular shift before and after such Holiday unless the said Employee is on annual 
vacation, sick leave of absence with pay or excused from duty by hidher General Manager or 
hislher designate. 

For all work performed on Holidays, Employees shall be paid, in addition to their 

An Employee to qualify to be paid for a Holiday or Proclaimed Holiday must work 

ARTICLE 13:OO - ANNUAL VACATIONS 

13:OI Every Permanent FullTime Employeewho has completed one (1) year or more of 
continuous service with the Employer by December31 st, in any year of the Term of this 
Agreement shall be entitled to be absent from work during three (3) calendar weeks in each 
calendar year following such December3lst and to receive pay FITHER at hislher basic rate 
equal to hlslher basicwork week hours in effect immediately priorto the commencement of 
the Employee's annual vacations six (6%) percent of the total wages the Employee 
earned in the immediate preceding calendar year to the calendar year in which the vacation 
is taken, !JI"lCHFVFR IS GRFATFV. 

13:02 Notwithstanding Article 13:Ol hereof, any Permanent Full Time Employee who has 
completed four (4) or more years of continuous service with the Employer by December31 st 
in any year during the Term of this Agreement shall be entitled to be absent from work during 
four (4) calendarweeks in each calendar year following such December 31st and to receive 
pay ElTHFS at hidher basic rate equal to hislher basicwork week hours in effect 
immediately prior to the commencement of the Employee'sannual vacation pB eight (8%) 
percent of the total wages the Employee earned in the immediate precedin calendar year to 
the calendar year in which the vacation is taken, WHICHEVER IS GREAT&. 

13:03 Notwithstanding Article 13:Ol and Article 13:02 hereof, any Permanent FullTime 
Employee who has completed nine (9) or more years of continuous service with the 
Employer by December3lst in any year during the Term of this Agreement shall be entitled 
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to be absent from work during five (5)calendarweeks in each calendar year following such 
December3jst and to receive pay ElTWFFi at hislher basic rate equal to hlslher basicwork 
week hours in effect immediately priorto the commencementof the Employee's annual 
vacation pB ten (10%) percentof the total wages the Emploveeearned in the immediate 
preceding calendar yearto the calendar year h which the'vacation is taken, W H F V F R  IS 
GREA1IUI. 

13:04 Notwithstanding Article 13:Ol Article 13:02 and Article 13:03 hereof, any 
Permanent Full Time Employeewho has completed nineteen (19) or more years of 
continuous servicewith the Employer by December3lst in any year during the Term of this 
Agreement shall be entitled to be absentfrom work during six (6) calendarweeks in each 
calendar year following such December 31 st and to receive pay ElTHER at hlslher basic rate 
equal to hislher basic work week hours in effect immediately prior to the commencement of 
the Employee's annual vacation pB twelve (12%) percent of the total wages the Employee 
earned in the immediate preceding calendar year to the calendar year in which the vacation 
is taken, YVHICHFVFR IS GRFATFR. 

13:05 NotwithstandingArticle 13:01, Article 13:02, Article 13:03 and Article 13:04 hereof, 
any Permanent Full Time Employeewho has completed twenty-four (24) or more years of 
continuous service with the Employer by December31 st in any year during the Term of this 
Agreement shall be entitled to be absent from work during seven (7) calendarweeks in each 
calendar year following such December3lst and to receive pay ElTHER at hlslher basic rate 
equal to hlslher basic work week hours in effect immediately priorto the commencement of 
the Employee's annual vacationPI3, fourteen (14%) percent of the total wages the Employee 
earned in the Immediate preceding calendar year to the calendar year in which the vacation 
is taken, W H F V F R  IS GRFATFR. 

13:06 
year of completed continuous servicewith the Employer by December31 st in any year 
during the Term of this Agreement, shall be entitled to be absent from work in the calendar 
year following such December31 st on a pro-rata basis of Article 13:01, as it relates to a 
calendar year, and to receive pay for such absence at hlslher basic rate in effect immediately 
prior to the commencement of hlslher annual vacation. 

13:07 
employment will be entitled to be paid their annual vacation accrual as established under this 
Article. 

13:08 Temporary Employeesshall be entitled to vacation pay in accordance with the 
Employment Standards Act, as amended. Vacation Pay shall be paid bl-weekly on pay days. 

13:OQ If a Specified Holidayfalls in a vacation period, it shall be added to the beginning 
or the end of the vacation period, or taken at a time agreed upon by the Employee and the 
Employee's respective General Manager, or hlslher designate. 

13:lO Requestfor Advancevacation Pay must be in conformance with the Employer's 
Policy and submitted on the Form as attached to and forming part of this Agreement as 
Schedule "K", 

13:l I 
the Employer shall, in each year, pay each Employeeany difference between the percentage 
vacation pay and the straight time vacation pay to which the Employee is entitled for that 
year under Article 13 of this Collective Bargaining Agreement on the first (1st) pay day in 
May, using the basic rate in effect on April 1st of that calendar year. There shall be no 
further vacation pay adjustments made for the remainder of the calendar year by virtue of the 
subsequent ratification of a Collective Bargaining Agreement, or an Employee's 
reclassification upwards or downwards in hlslher rate of pay. 

13:12 P r o - R W  SDeclfled Paid and V a c a m  

13:12(1) Notwithstanding any other Article in this Collective Bargaining Agreement, an 
Employeewill cease to earn vacation credits or be eligible for holiday pay when: 

Permanent Full Time and Probationary Full Time Employees with less than one (1) 

Permanent Full Time and Probationary Full Time Employees upon termination of 

Notwithstanding anything in the Collective Bargaining Agreement to the contrary, 

Page- 1 7 -  



(a) 

(b) 

(c) 

helshe is receiving LTD Benefits: 

helshe is receivingWSlB Benefitsfor greaterthan six (6) months; 

helshe is on an approved unpaid Leave of Absence in excess of two (2) weeks 
(1 4 calendar days) - (exception with regard to the seventeen (1 7) week 
Pregnancy Leave). 

The carry-over of vacation for those unable to take vacation due to extended 

Only those Employeeswho are pro-rated will be allowed to carry paid vacation 
entitlement into the next year; 

The amount to be carriedfotward shall be limited to the amount required to 
attain normal entitlement. 

13:12(2) 
illnesslaccldent absence will be applied as follows: 

(a) 

(b) 

13:13 
requirementsfor each work area for the year, those disputes between Employees as to the 
scheduling of their vacations within the allocations available and in keeping with staffing 
requirementsthese will be resolvedon the basis of seniority. 

Once the Employer has determined the vacation allocations and staff 

ARTICLE 1400 HOURS OF WOW 

14:01(1) 
from 8:30 a.m. to 430 p.m., Mondayto Friday inclusive,with a one (1) hour unpaid lunch 
allotted therein (thirty-flve (35) hourwork week). 

14:01(2) The basic hours of employ for Employeesworking in the Construction Services 
Section shall be from 8:OO a.m. to 4:30 p.m., Monday to Friday inclusive, with a one-half (I/) 
hour unpaid lunch allotted therein (forty (40) hourwork week). 

14:01(3) The daily schedule may be adjusted by the General Managerconcernedwhen 
an emergency arises. 

tkshifl 

Afternoon Shift 

Subjectto Article 14:01(4) the basic hours of employ for all Employeesshall be 

shall not commence priorto 8:OO a.m 
shall not cease priorto 5:OO p,m. 

shall not commence prior to 4.00 p,m, 
shall not cease priorto 12:OO midnight 

shall not commence priorto 12:OO midnight 
shall not cease priorto 8:OO a.m. 

r!hbwm 

The basic hours of employ for all Employeesmay be adjusted by mutual 14:01(4) 
agreement between individual Employeesand their respective Supervisorwithin the Day 
Shift Schedule of 8:OO a.m. to 500 p.m. There shall be included a minimumof a one-half 
(%) hour unpaid lunch period daily. Should agreement as to requiredwork day hours not be 
reached between Employeesand their respective Immediate Supervisor, then the provisions 
of Article 14:0l( l )  shall apply. 

14:01(5) 

For those Employeesemployed in the classification of Information Clerk-Typist 
in the Transit Section, the basic hoursof employ shall be from 7:30 a.m. to 4:OO p.m. 
Monday to Friday inclusivewith one-half(%) leisure hour allotted daily therein for a lunch 
period (forty (40) hourwork week). 

14:01(6) Servicgq 

14:01(6)(a) For those Employeeswhose employment is required to complement other 
municipal services, the basic hours of employ shall be eight (8) consecutive hours, excluding 
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either a one-half('h) hour or a one (1) hour lunch period, between the hours of 7:30 a m  and 
5:OO pama Monday to Friday [forty (40) hourwork week]. 

14:01(6)(b) It is also agreed and understood by both Parties hereto that the Employer shall 
provide the Local Union with ten ( IO )  days written notice of any change of hours. 

14:02 Employeesshall be entitled to a fifteen (15) minute rest periodwhich includes a 
coffee break, in the building or where directed by their Supervisor, each morning and 
afternoon. 

14:03(1) 
one-half (1%) the regular rate of pay. 

14:03(2) 
time, .with a guaranteed minimum of four (4) hours pay for four (4) hours work or less. 

All work performedon a Saturday, shall be paid for at the rate of time and 

All work performed on a Sunday, shall be paid for at the rate of double (2 x) 

14:04 Overtime 
14:04 
Employee's regular shift, he/she shall be paid time and one-half (1 %) for overtime on the 
following conditions: 

When an Employee is called upon to performwork which is continuous with the 

(I) 

(2) 

When an Employeeworks the first houror partthereof of overtime, helshe is 
guaranteed a minimumof one (1) hour's pay at time and one-half (1 %). 

When an Employee is required to also work the second hour or part thereof of 
overtime, helshe is guaranteed a minimum of two (2) hours pay at time and 
one-half (1%). 

When an Employee is required to work beyond two (2) hours of overtime, 
helshe shall receive pay at the rate of time and one-half (1%) for the time 
actually worked. 

(3) 

l4:05 
working hoursshalt be paid at the rate of time and one-half (1%) of the Employee's normal 
rate of pay with a guaranteed minimum of two (2) hours pay for two (2) hours work or less at 
the prevailing overtime rate if the Employee is called upon to performwork not continuous 
with hlsiher regular shift. 

14:06(1) 
Section, per Employee classification. Such overtime shall be offered to Permanent 
Employees before Probationary and Temporary Employees are considered. 

1A:06(2) 
an Employee's regularwork day, shall be made available to those Full Time Employeeswho 
fall within the Scope of this Collective Bargaining Agreement, on the site in question, and 
then as perArticle 14:06(1). 

14:06(3) 

inclusive and pursuant to the provisions of the Employment Standards Act 2000 as amended 
from time to time, the Parties agree that Employeescan work overtime, when applicable, 
beyond the standard eight hour (8) day and forty-eight (48) hourwork week as defined under 
the Act, subject to the Employee being willing to do so, and subject to the provisions of 
Article 4:Ol of the Collective Bargaining Agreement. 

and meal periods. No Employeewill receive less than eight (8) continuous hours free from 
work in a twenty-four (24) hour period. 

An Employee who is on call or who is willing to be called out on overtime, or 
whose work is excluded from the overtime provisions of the Act shall not have a total work 

All work performed outside the normal working hours or the shift scheduled 

Overtime will be divided as equitably as possible among the Employees in each 

Notwithstanding Article 14:06(1), initially overtime work which is continuous to 

NotwithstandingArticle 1401 and Schedules "C", "E", "F", "G", "H", "I" and "J" 

An Employee'stotal work day will not exceed thirteen (1 3) hours, including rest 
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day which exceeds sixteen (16) hours, including rest and meal periods. Employeeswill not 
work beyond sixty (60) hours perweek. 

Employees can work beyond sixteen (16) hours per day and sixty (60) hours 
perweek, only under exceptional circumstances as defined in the Employment Standards 
Act. 

14:07 - 
14:07(1) 

overtime work continuous with but following hls/her regular scheduled shift, the Employee 
shall be paid NINE DOLLARSAND FIFTY CENTS ($9.50) for the purpose of purchasing a 
meal. Should the Employee be required to complete an additional five (5)  hours of 
continuous employ in excess of the two (2) hours aforesaid, then the Employee shall be paid 
an additional NINE DOLLARSAND FIFTY CENTS ($9.50) for the purpose of purchasing the 
second meal. 

When an Employeels called upon to perform more than two (2) hours of 

14:07(2) 
scheduled shift, and that are called out priorto 6:OO a.m. or after 11 :00 p.m.,  to report for 
work, shall receive a Meal Allowance of NINE DOLLARSAND FIFTY CENTS ($9.50) for 
each five (5)continuous hours of employ. 

14:07(3) Employeescalled upon to perform overtimework not continuouswith their 
regular scheduled shift and that are called out between the hoursof 6:OO a.m. and 11 :00 
p.m., to report for work, shall receive a Meal Allowance of NINE DOLLARSAND FIFTY 
CENTS ($9.50) after working five (5) consecutive hours of overtime work, when less than one 
(1 ) hour lead time to report for work is given, with an additional Meal Allowance of NINE 
DOLLARS AND FIFTY CENTS ($9.50)following the completion of each additional five (5) 
continuous hours of overtime work. 

Employeescalled upon to perform work not continuous with their regular 

EffectiveApril ist, 2006, the Meal Allowancewill increase to NINE DOLLARS 

EffectiveApril I s t ,  2007, the Meal Allowance will increase to TEN ($10.00) 

AND SEVENTY-FIVE CENTS ($9.75). 

DOLLARS. 

Effective April 1 st, 2008, the Meal Allowance will increase to TEN DOLLARS 

EffectiveApril Ist, 2000, the Meal Allowance will increase to TEN DOLLARS 

That the Meal Allowance shall be paid to Employeesonce each Pay Period as 

AND TWENTY-FIVE CENTS ($10.25). 

AND FIFTY CENTS ($10.50). 

14:07(4) 
a payroll entry and itemized on the pay stub. 

14:08 Shift Dlffeferentiah 

14:08(1) 
"G", "H" and "J " only, shall receive the following additional rate per hour to their basic rate of 
Pay: 

Employees required to work on Shift Schedules, as detailed in Schedules "E', 

Afternoon Shift - $0.76 per hour 
Night Shift - $0.82 per hour 

Effective April 1 st, 2006, the Shift Differentialswill increase by Five Cents 
($0.05). Effective April 1st 2007, the Shift Differentials will increase by Five Cents ($0.05). 
EffectiveApril 1 st, 2008, the Shift Differentials will increase by Five Cents ($0.05). Effective 
April I s t ,  2009, the Shift Differentials will increase by Five Cents ($0.05). 

14:08(2) 
apply. Overtime and shift differentials shall not pyramid under any circumstances. 

A Shift Differentialwill not apply where the overtime and the premium rates 

Page - 20 - 



14:09 

14:09(1) 
who have attained permanencyshall have (JAN.) or (JULY) affixed to their names as 
contained in the July Seniority Lists. These Employees shall have their year's work reviewed 
during Decemberor June of each year with their Immediate Supervisor, and if 
recommended, will progress into the next Annual Increment Year, and the Employee shall 
recelve a copy of their Annual Review. 

14:09(2) An Employeewho does not receive an annual increment after the Annual 
Reviewof hlslher work performance, shall be given reasons in writing by the Employee's 
respective General Manager, if requested to do so in writing by the affected Employee. 

14:10(1) Employeeswill be required to work a full year from the last date of reviewto be 
considered for an annual increment except those Employeeswhose Annual Revlew Date has 
been changed by the Employee becoming a successfulapplicant to a Job Posting. The 
accepted Employees would be considered for an annual increment on the first eligible review 
date after the promotion. Considerationof incrementswould then follow on an annual basis 
from the new review date. 

On January Istor July 1st of each year, as the case may be, all Employees 

14:10(2) Effective January 1st of each year, eligible Employeeswhose appointment or 
promotion becomes effective between January 1st and June 30th inclusive and each year 
thereafter, shall have theirwork reviewedwith their Immediate Supervisor, and if 
recommended, shall receive the annual salary adjustment on January 1 st of each following 
year. Employees who subsequently attain permanency shall have the affix (JAN.) 
designated to their names. Their Annual Review of work performance shall be with their 
Immediate Supervisor during the month of December, and the Employee shall receive a copy 
of hlslher Annual Review. 

14:10(3) 
promotion becomes effective between July I st and December 32st inclusive, and each year 
thereafter, shall have their work reviewedwith their ImmediateSupervisor, and if 
recommended, shall receive the annual salary adjustment on July 1 st of each following year. 
Employeeswho subsequently attain permanency shall have the affix (JULY) designated to 
their names. Their Annual Review of work performance shall be with their Immediate 
Supervisor during the month of June, and the Employeeshall receivea copy of hldher 
Annual Review. 

Effective July 1st of each year, eligible Employeeswhose appointment or 

14:10(4) Should an Employeedecide helshe has been unfairly dealt with underthe 
provisions of Article 14, the Employee may submit the matter as a grievance. 

14:10(S) Permanent Employeesworking in Limited positions, shall be entitled to Annual 
Reviewsin those positions after working twelve (12) months in the Limited position. The date 
of appointment to the Limited position shall be used in determiningwhich of Article 14:10(2) 
or Article 14:10(3) applies. 

14:ll 

14:11(1) 

to incumbents who are doing satisfactorywork or who have shown improvement during the 
period since the last increase on recommendationof the General Manager. 

14:11(2) Transfar 

different job and duties in same group and salary range as hislher permanent position. 

Annual increaseson either of the Annual Review Dates January 1st or July 1st 

Simply change job title and not salary rate or review date. Incumbent moves to 

14:11(3) 

An incumbent is moved to a job in a higher group and must receive an increase 
in hidher salary rate. The incumbentwould immediately move to a higher rate that will 
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provide at least the equivalent of one (1) annual increment in the former salary range above 
the salary position helshe occupies in hlslher permanent classification. 

14:11(4) 

in salary rate, due to inability, incompetenceor misconduct, the incumbent would 
immediately move to a lower rate than that which he/she was receiving in hlslher 
classification but within the salary range of the position demoted to. 

incompetence or misconduct may create a vacancy. 

An incumbent is moved to a job in a lower group which must entail a decrease 

An incumbentthat is moved to ajob in a lowergroup due to inability, 

ARTICLF 1S:OO - I FAVF OF A- 

16:Ol(l) 
granted Leave of Absence without pay and without loss of seniority while so engaged, 
provided written request is made by the Union. 

15:01(2) 
may be a candidateln a Federal, Provincialor Municipal Election, In accordance with the 
provisions of applicable legislation. 

15:02(1) 
or unreasonablywithheld, representatives of the Employees shall be granted necessary 
Leave of Absence with pay during working hours for the purpose of meeting with the 
Supervisory Personnel for the purpose of Investigation, consideration and adjustment of 
grievances, or any other business pertaining to this Collective Bargaining Agreement. 

15:02(2) The Union hereby acknowledgesand agrees that when the Employergrants 
representatives of the Employees Leaves of Absence during working hours for the purpose 
of negotiating a new Collective Bargaining Agreement or amendments to or renewal of the 
present Collective Bargaining Agreement, that such leaves are not Leaves of Absence within 
the meaning of Article 15:02(1) and thus do not requirethe Employerto pay such 
representatives for the working hours concerned. 

15:02(3) The Employer agrees to keep salaries and benefitswhole for those Permanent 
Employeeswho request and are granted unpaid Leaves of Absence for Local Union 
Business, provided the Union promptly reimburses the Employer, upon receipt of billing from 
the Employer, for all regular wages paid to these aforementioned Employees for the first 
fourteen (14) consecutive days of absence, and for ail regularwages paid, Employer 
contributionsto OMERS, C,P,P, and one-half ( W )  of the applicable vacation percentage, and 
all benefit premium costs paid by the Employerfor said Leaves of Absence in excess of two 
(2) weeks. 

16:02(4) With the exception of Conventions, Permanent Employees who request and 
are granted unpaid Leaves of Absence for Union Business, other than business for the City 
of Greater Sudbury - CUPE and its Local4705 Outside Service and Maintenance or OCT 
Bargalning Unit Collective Bargaining Agreements, the Union shall upon receipt of billing 
from the Employer, remit all regular wages and EmployerOMERS contributionspaid to or on 
behalfof these Employees to the Employer. Should the aforementioned Leave of Absence 
be in excess of fourteen (1 4) consecutive days, provisions of Article 15:02(3)shall apply. 

16:03 
pay or loss of seniority to attend conventions of the Union upon thirty (30) days written notice 
to the Director of Human Resources and Organizational Development. The Union shall 
endeavour to allocate appointed delegates as evenly as possibleamong the various 
Departments. 

16:04 Upon request, Employees, at the discretion of the Employer, shall be granted 
Leave of Absence without pay, up to a maxlmum of three (3) months. Such requests shall 
not be unreasonably or arbitrarily withheld by the Employer. Employees on such Leaves of 

Employees elected or appointed as salary representatives of a Union shall be 

The Employer shall allow a Leave of Absence without pay, so that an Employee 

Subject to the approval of the Employer, which approval shall not be arbitrarily 

Six (6) duly appointed delegates shall be granted Leave of Absence without 
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Absence must report for duty on or beforethe expiration of such Leaveof Absence or their 
services may be terminated forjust cause, An extension to a Leave of Absence in excess of 
three (3) months may be granted by mutualconsent between the Employer and the Union. 
Leave of Absence under this Clause shall not be granted for the purpose of engaging in work 
outside the services of the Employer unlesswritten permission is granted by the Employer 
priorto the Employee commencing such Leave of Absence. Any Employee now serving or 
who hereafterserves in the Armed Forces, shall, during hlslher absence while on Military 
Service, be granted a Leave of Absence. 

15:05 7 
15:05(1) 
or at a Coroner's Inquest shall be granted Leave of Absence for such purpose. The 
Employee shall be entitled to the Jury or Witness Duty Fee or hlslher full salary for the period 
required, whichever is greater. To qualify for full salary, the Employee must remit to the 
Employerthe amount of hls/her Jury or Witness Duty Fee. The Employee shall retain any 
travel expenses which have been paid to hlmlher. This leave shall not be payable to 
Employeesacting as a party filing a claim in a civil proceeding. 

Employeessubpoenaed to act as jurors orwitnesses in Criminalor Civil Court 

15:05(2) 
Criminal or Civil Court or at a Coroner's lnquestand being on approved Annual Vacation, 
such time spent as a Juror or Witness shall be reinstated for the further use of the Employee 
at a time mutually agreed upon between the Employeeand the Employee's Immediate 
Supervisor. 

15:05(3) In the event an Employee is subpoenaed to act as Witness in Criminalor Civil 
Court or at a Coroner's Inquest as a result of an action arising out of the Employee's duties, 
and the day($) fall on a regularlyscheduledday off, the Employerwill endeavourto adjust the 
work schedule so there is no loss of regular earnings or day(s) off. Employees will be 
required to advise the Employer immediately upon receipt of any notificationof such 
appearance or as soon as practicable. In the event the Employer is not able to adjust the 
work schedule the overtime provisions shall apply. If the Employeedoes not notifythe 
Employer immediately the overtime provisions shall not apply. 

15:06 Unless otherwise stated in this article, seniority accrues for all Permanent Full 
Time Employees, and seniority is maintainedfor all Part Time Employees during all approved 
Leavesof Absence detailed in Article 15;OO. It is understood that Union leaves shall be 
considered as straight time hours worked for purposesof Part Time seniority accumulation. 

In the event an Employee is subpoenaed to act as a Juror or Witness in 

ARTlCI F 16:OO PRFGNANCYANnPARFNTAl LFAVF 

16:Ol 
must conform to the provisions of the Emp/oyment SfandardsAct, R,S.O. 2000 and 
amendments thereto. 

Pregnancy and Parental Leave, and the subsequent return to employment, 

16:02 
of her pregnancy, not less than four (4) months priorto the date of termination of her 
pregnancyas certified by a qualified Medical Practitioner. 

16:03 For Permanent FullTime Employeeson Pregnancy Leave or Parental Leave 
for Adoption purposes, the Employerwill contribute the difference between the E.I. Weekly 
Benefit Rate and seventy-flve (75%) percent of the Employee's regular earnings at the 
commencement date of the Leave. The Allowance is to continue only when the Employee is 
in receipt of E,I. for Pregnancy Leave or Parental Leave for Adoption purposes and will be 
limited to a maximum fifteen (1 5) week period. 

In accordance with Employmentand Immigration conditions, the combined 
weekly rate of the Employment Insurance (EL) Benefits and Supplemental Unemployment 
Insurance Benefits(S.U,B,) will not exceed ninety-flve (95%) percent of the Employee's 
normal weekly earnings. 

16:04 

Every Employee who becomes pregnant shall, in writing, notify her Supervisor 

In accordance with Employmentand Immigration conditions, Employees do not 
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have a right to S.U,B, payments except for supplementation of EA. Benefits during the 
unemployment period as specified in the Plan. 

16:OS In accordance with Employment and lmmigrationconditions, payments in 
respect of guaranteed annual remuneration, or in respect of deferred remunerationor 
severance pay benefits are not reduced or increased by payments received under this Plan. 

16:06 An Employeeon Pregnancy Leave shall not receive Sick Leave Pay. 

17:Ol 
obliged to retire from the service of the Employer. 

If:02 
the Ontario Munlclpal Employees Retirement SystemAct, as amended, shall be adopted by 
the Employerand the Union. 

All Employees reaching Normal RetirementAge of age sixty-five (65) shall be 

The pension plan established underthe Canada PensionAct, as amended, and 

nay 
18:Ol 
and/or has proven hlslhsr capability to handle the work, there shall be no discrimination 
between men and women in the matter of appointments or salaries in such positions. 

18:02 There shall be no discrimination practised by either the Employer or the Union 
against any Employee becauseof hlslher age (as defined in The Ontario Human Rights 
Code), race, religion, creed, colour, place of origin, sex or marital status, political affiliation, 
place of residence, participation or non-particlpation, membership or non-membership in the 
Union. There will also be no coercion practised by the Employer or the Union. 

18:03 
a memberof the Union or any other organization. 

18:04 
and any such claim shall be referred under the Discrimination and Harassment Policy. 

Where an Employee has the qualifications contained in the Job Descriptions 

No person shall be required as a condition of employmentto become or remain 

Neither the Employer nor the Union condone the practice of sexual harassment 

1Q:O-l 
that are not specifically covered by this Agreement shall remain in effect and shall be 
deemed to be part of this Agreement and shall be appended hereto. 

19:02(1) 
or incidental thereto, shall be fotwarded to the Recording Secretary of CUPE and its Local 
4705 at a mailing address to be designated by the Union. 

19:02(2) 
Resources and Organizational Development,for inclusion in the Employee’s personnel files, 
additional qualifications which have been acquired. 

Any benefitswhich may come into existence during the life of this Agreement 

A copy of all correspondence betweenthe Parties arising out of this Agreement 

An Employee may, from time to time, submit to the Director of Human 

19:03 P 
19:03(1) 
Employee requires the use of a motor vehicle to carry out Employer business. 

19:03(2) 
carry out Employer business then the General Managershall determine whether an 
Employee shall use an Employer-leased vehicle or the Employee’sown motor vehicle and, 
subject to this Article the termsfor the use of same. The Employee may decline to use 

It shall be the responsibility of each General Managerto determine whether an 

If a General Managerdetermines that an Employee requires a motor vehicle to 
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hlslher vehicle for Employer business. 

10:03(3) 
such Employee must advise hls/her insurance carrier and be carrying and have in force a 
motor vehicle insurance policy having at least One Million ($1,000,000.00) Dollars Public 
Liability and Property Damage Insurance coverage. 

19:03(4) When approved in advance by the Employer, the Employerwill reimburse those 
Employeesuslng their own motor vehicles on Employer business, the difference in insurance 
premiums between the "Business" and "Pleasure" rates for One Million ($1,000,000.00) 
Dollars Public Liability and Property Damage Insurancecoverage where required by the 
carrier, upon presentation of their receipt of payment for such premium. 

19:03(5) 
paid the motor vehicle mileage rate of THIRTY-EIGHT CENTS ($0.38) per kilometre. 

Before an Employeemay use hlslher own motor vehicle on Employer business, 

Where an Employee is using hidher own motorvehicle, the Employee shall be 

10:03(6) 
an Employer-leased or owned vehicle which is unsafe as determined by an Employer 
Mechanic "A". 

The Employeragrees that an Employeeshall have the right to refuseto operate 

19:04 

this end, the Employer hereby agrees that Representativesof its administration will meet with 
Representativesof the Union from time-to-time, and preferably at least four (4) times per 
year, to discuss problems, Employeeconcerns, methods to improve relations, and delivery of 
services to the public. The Committee shall consist of three (3) members from each of the 
Parties, or up to five ( 5 )  members by mutual consent. An Employer and a Union 
Representative shall be designated as Joint Chairpersons, and shall alternately preside over 
the meetings. Minutes shall be taken at each meeting and will be circulated by the Employer 
to Committee Members as soon as possiblefollowing the meeting for review. The 
Committee shall not have jurisdiction over any matters which pertain to collective bargaining 
or are the responsibility of anotherjoint committee. The Committee's Chairpersons shall be 
responsible for making recommendationsto their respective principals regarding the issues 
discussed by the Committee. Decisionsof the Committee shall not be binding upon the 
Employeror the Union. The Union Representativeson the Committee shall not suffer a loss 
of pay for attending at the Committee Meetingsjointly attended by the Parties. 

The Parties agree to commit themselves to maintaining communications. To 

The Union and Employer shall co-operate in improving rules and practices 
which will provide adequate protection to Employees engaged in any work for the Employer. 
A Joint Health and Safety Committee shall be established in order to improve health and 
safety standards, and be composed of five ( 5 )  Representativesfrom CUPE and its Local 
4705 Inside (Office, Clerical, Technical, Leisure Programming,Transit Operations, Library, 
Heritage and Paramedical) Unit, and five (5) Employer Representatives. The meetings shall 
be chaired alternately between the Employer and the Union Committee Members. The 
Committee shall hold one (1 ) meeting every two (2) months, or more often if an emergency 
situation warrants it, and will deal with all unsafe, hazardous or dangerous working 
conditions. Representativesof the Union shall not suffer a loss of pay for attending such 
meetings during their regularworking hours. Copies of the minutes of all Committee 
Meetings shall be sent to the Employerand the Recording Secretary. 

Acts and Health and Safety Manual, or for seeking enforcement of the provisions of the Acts 
and Health and Safety Manual. 

All injuries resulting from on-the-job accidents, however small, shall be reported 
to their Immediate Supervisor. This Report must be made as soon as possible after the 
injury. The Immediate Supervisor will investigate and report to the Co-ordinator of Health 
and Safety who will report all injuries to the Joint Health and Safety Committee at its next 
Meeting, on the nature and cause of the accident. 

No Employee shall be disciplined for acting in compliance with the applicable 
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All Employees shall report unsafe acts or unsafe conditions to their Immediate 
Supervisor as per the duties of Workers under the Occupational Health and Safety Act. The 
Supervisorwill investigate and take corrective action as required. The Co-ordinator of 
Health and Safety will report to the Joint Health and Safety Committee at its next meeting on 
the nature and dispositionof the Report. 

Employees working in any dangerousjobs will be provided with the necessary 
tools. The safety equipment, and protective clothing wlll be provided by the Employerfor 
those items as agreed to by the Employerand the Union. 

member of the Joint Health and Safety Committee in order that helshe may investigate any 
crltlcal accidents. This investigation will be conducted in conjunction with the Co-ordinator of 
Healthand Safety and a copy of the Reportwill be given to the Joint Health and Safety 
Committee. 

19:06 

19:06(1) A Standard Reporting Depot shall be understood as being an appropriate 
structure having the following essentials: sufficient Employee lockers, adequate eating, 
washing and toilet facilities. The Standard Reporting Depot shall be maintained in a clean 
condition. 

The Employerwill grant a paid Leave of Absence to a Union designated 

19:06(2) That when an Employeeis directed to reportto a new Reporting Depot/work 
locationfor a period of five (5)successlve working days or less, the Employerwill provide 
transportation to and from the job sltelwork location from the current Reporting Depot. 

19:06(3) That when an Employeeis directed to report to a new Reporting DepoVwork 
locationfor a period of five (5)successivework days or more, the Employerwill provide 
transportation to and from the Employee's current Reporting Depot/work location for the first 
five (5)working days. Thereafter, the Employee shall provide hlslher own transportationto 
and from the new Reporting DepoVwork location. 

Note: Transfers under this provision shall be undertaken in accordance with the terms and 
conditions of the Collective Bargaining Agreement. 

19:07 bllinaual P Q S ~ ~ ~ Q D ~ S )  Mandatory 

19:07 
following positions amongst the current Job Descrlptlons are to be a mandatory bilingual 
(Engllsh-French) positions: 

The Union and the Employeragree that during the life of this Agreement the 

Co-ordinator of French-Language ServlcesRranslator, Call Centre Lead, Call 
Centre Representative, Dispatcher, InformationClerk-Typist (Transit), 
Employees of the Centre des Jeunes Cltoyens, Court ClerWMonltor, Parking 
Ticket Clerk (POA), Co-ordinated Access Representative (Housing Services) 
and Eligibility Control Officer (Housing Services): 

Court Administration Clerk (fifty (50%) percent of positions); one (1)of the 
posltlons of POA Collections Clerk or POA Collections Co-ordinator, and 

Sufficient Citizen Service Representativesand Leads at the Chelmsford and 
Valley East Citizen Service Centres, to provide a French Languageservice 
during hours of operation. 

One (1) Branch Assistant at the New Sudbury and Azilda Libraries, to provide 
French Language Services to the public during regular hours of operation. 

The Parties agree to grandparent any unlllngual Employees in the positions 
designated underArticle 10:07, Should a vacancy be created in one of these 
positions, it will be posted per Article 19:07, In the interim, unlllngual 
Employees can be relieved by unlllngual Employees. 



19:08 - 
Effective April Ist, 2005, the Safety Footwear Subsidy for Permanent and 

Probationary Employees, as determined by the OccupationalHealth and Safety Act, as 
amended and Regulationsfor Construction Projects, will be in the amount of ONE 
HUNDRED AND THIRTY-FIVE DOLLARS AND FIVE CENTS ($135.05) per annum, and will 
be paid out as a "non-taxable allowance" on the first full pay period In May of each year. The 
wearing of safety bootsor safety shoes must also be n conformancewith the CGS Safety 
Rules. 

EffectiveApril 19t, 2006, the Safety Footwear Subsidywill increaseto ONE 

EffectiveApril I s t ,  2007, the Safety Footwear Subsidy will increaseto ONE 

Effective April I st, 2008, the Safety Footwear Subsidywill increaseto ONE 

Effective April 1st 2008, the Safety FootwearSubsidy will increase to ONE 

The same subsidy provisionswill be provided to those Permanent and 
Probationary Employeesdesignated by the Employer to wear safety footwear. 

The Parties agree that the difference between the amount of subsidy paid to 
those eligible Employeeson the first full pay period in May, 2005, and the increase agreed to 
that subsidy of April I s t ,  2005, in the amount of FOUR DOLLARSAND TWENTY-FIVE 
CENTS ($4.25), will be paid to those Employeeswith their subsidy payment in May, 200& 

19:OQ Hours 

An Employeewho is injured during working hours and is required to leave for 
treatment or is sent homefor such injury and is unableto return to work, shall receive 
paymentfor the remainder of the shift at hlslher regular rate of pay without deduction from 
hlslher Sick Leave and Weekly Indemnity Bank Days (WIBD). 

19:lO 

An Employeewho is charged with an offence underthe TrafricAct, while 
operating a vehicle on City business, will be granted necessarytime off without loss of 
seniority or benefits to defend him/herself against the charge in court. In the event that the 
Employee has the charges cleared by the court, the Employer, at its sole discretion, may 
reimburse payment for loss of time incurred by defending hlm/herself In court. 

19:Il Notice of Channe 

HUNDRED AND THIRTY-NINE DOLLARS AND FORTY-FOUR CENTS ($1 39.44). 

HUNDRED AND FORTY-THREE DOLLARS AND NINETY-SEVEN CENTS ($143.97). 

HUNDRED AND FORlY-EIGHT DOLLARS AND TWENTY=NINE CENTS ($148.29). 

HUNDRED AND FIFTY-TWO DOLLARS AND SEVENTY-FOUR CENTS ($152.74). 

"0 Lost Time for a Drlvlna infraction 

1 O : l  l (1)  
processes) will adversely affect a Permanent Employee(s) by resulting loss of Permanent 
Classification or loss of basicwages, the Employerwill provide a minimum of thirty (30) days' 
notice in writing to the Employee(s) and the Union of the change, outlining: 

In situations where change (e.g. organizational, material, equipment, 

(1) Natureof the Change. 

(2) Date the Changewill take effect. 

(3) Approximate number, type and locationof Employee(s) affected. 

(4) Affect the change is expected to have upon the Employee(s). 

19:l l(2) Where the change will result in the layoff of Permanent Employees, the 
Employer shall make every reasonable effort to providethe Union with at least three (3) 
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months notice, inclusiveof the thirty (30) days outlined above. 

19:11(3) In the event of a planned layoff of Permanent Employees, the Parties agree to 
meet within ten (10) working days of such notice for the purpose of minimizing any adverse 
effects upon the Employees involved. Such discussion shall include the possible 
implementation of an early retirement incentive program andlor other recognized voluntary 
leaving incentive programwhere feasible, as an alternative to layoffs. Nothing in this Article 
commits the Employerto offering any program should the Employer not deem it appropriate 
to do so. 

It is understood by the Parties that this clause will not over-ride the provisions of 
any other Clause of the Collective Bargaining Agreement. 

ARTICLE 2O:OO - BULLETIN BOARnS 

20:Ol 
Bulletin Boards supplied by the Employer. Such Bulletin Boards are to be used to post 
noticesof meetings and other such notices that may be of interest to the Employees 
concerned. 

The Employer agrees that the Union shall have the right to use designated 

21:Ol 
hereby being contrary to the provisions of any applicable law hereinafterenacted, this 
Agreement shall not be, or deemed to be abrogated but shall be amended so as to conform 
with the requirementsof any such law. 

In the event of any provisions of this Agreement or any practicesestablished 

22:Ol 
however, should a Holiday fall on that day, then the preceding day shall be deemed to be pay 
day. Employees shall receive their pay slips by 1O:OO a.m, on the day preceding pay day, 
provided no interruption beyond the control of the Employer is encountered. 

Pay Days for the duration of this Agreement shall be every second Friday, 

ARTICLE 23:OO - LIBERTY HEALTH (OR EQUIVALENT) INSURANCE COVERAGE 
HOSPITAL MEDICAL AND DENTAL BENEFITS AND GROUP LIFE 
INSURANCE COVERAGE 

23:01(1)(1) For Permanent Full Time Employees, the Employer agrees to contribute one 
hundred (1 00%) percent of the total Employee premium cost for the following Plans: 

Ontario HealthTax or a replacement Plan introduced by the Ontario 
Government; 

Libertv Health [or e e  Care 

EffectiveJuly 1st  2005 
THREE HUNDRED ($300.00) DOLLARS 
Eye Glass Subsidy; 

EffectiveApril I st, 2000 
THREE HUNDRED AND TEN ($310.00) DOLLARS 
Eye Glass Subsidy; 

EffectiveApril 1s t  2007 

Eye Glass Subsidy: 

(a) 

(b) 

THREE HUNDRED AND TWENTY-ONE ($321 .OO) DOLLARS 
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Effective April lst, 2008 

Eye Glass Subsidy; 

EffectiveApril I st, 2000 

Eye Glass Subsidy; 

One (1) eye examination every twenty-four(24) months, to a cap of FIFTY 
($50.00) DOLLARS 

The HearingAid Subsidy to be 
FIVE HUNDRED($500.00) DOLLARSevery five (5) years; 

Orthotic Subsidy to be FOUR HUNDRED ($400.00) DOLLARS 
per pair, two (2) pair per year maximum; 

Smoking Cessation Provision to allow a three (3) month supply per lifetime. 

THREE HUNDRED AND THIRTY=TWO ($332.00) DOLLARS 

THREE HUNDRED AND FORTY-TWO ($342.00) DOLLARS 

!or e- Plan blaa 

with "space malntalners" 
Current 0,D.A. Fee Schedule; 

Group Life Insurance Plan 
(two (2 x) times basic annual earnings); 

Weekly Indemnity Insurance, providing a benefit level of seventy-five (75%) 
percent of basic salary, the conditions of which are governed by the terms and 
provisions of the master contractwith Liberty Health (or equivalent). Allow for 
the topping up of approved Weekly Indemnity Benefitswith any time banked 
under the existing provisions of the Collective Bargaining Agreement; 

Long Term Disability Insurance, providing a benefit level of seventy-five (75%) 
percent of basic salary, the conditions of which are governed by the terms and 
provisions of Liberty Health (or equivalent); 

Each January first, Permanent Full Time Employeeswill be credited with six (6) 
Weekly Indemnity Bank Days. The credits are noncumulative, and are 
intended to provide income maintenance during periods of casual absence due 
to Employee illness. 

Note: The Patties agree that the introductionof Weekly indemnity Bank Da s in 1982, 
Collectlve Bargaining, effectively incorporate the Employees' share ofthe El Premium 
Reductiongranted by Human ResourcesOevelopment Canada to this group, on an 
ongoing basis. 

23:01(l)(ii) Permanent Full Time Employees may purchase Optional EmployeelSpouse 
Life Insurance through the Group Insurance Plan at one hundred 100% percent Employee 
cost. Optional Life isavailable in incrementsof Ten Thousand ($10,000.00) Dollars to a 
maximum of Two Hundred and Fifty Thousand ($250,000.00) Dollars, 

23:01(2) 
hundred (1 00%) percent of the total Employee premium cost for the following plans: 

(a) 

For Probationary FullTime Employees, the Employer agrees to contributeone 

Ontario Health Tax or replacement Plan introduced by the Ontario Government; 

(b) -lor e a l J i " i  

EffectiveJuly I s t ,  2005 
THREE HUNDRED ($300.OO)DOLLARS 
Eye Glass Subsidy; 
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Effective April I st, 2006 
THREE HUNDREDAND TEN ($310.00) DOLLARS 
Eye Glass Subsidy; 

EffectiveApril 1 st, 2007 

Eye Glass Subsidy; 

EffectiveApril 1 st, 2008 

Eye Glass Subsidy; 

Effective April lst, 2009 

Eye Glass Subsidy; 

The Hearing Aid Subsidy to be 
FIVE HUNDRED ($500.00) DOLLARS every five (5) years; 

One (I) eye examination every twenty-four (24) months, to a cap of FIFTY 
($50.00) DOLLARS 

Orthotic Subsidy to be FOUR HUNDRED ($400.00) DOLLARS 
per pair, two (2) pair per year Maximum; 

Smoking Cessation Provision to allow a three (3) month supply per lifetime. 

THREE HUNDREDAND TWENTY-ONE ($321.00) DOLLARS 

THREE HUNDRED AND THIRTY-TWO ($332.00) DOLLARS 

THREE HUNDRED AND FORTY-WO ($342.00) DOLLARS 

(c) -ea"1v- Plan 

with "space maintalners" 
Current O.D,A, Fee Schedule. 

23:02(1) 
23:01(1)(1) and Article 23:01(2) to all Permanent and Probationary Full Time Employees. 
The Employee shall have the option to choose whether to participate or not in the 
aforementioned Benefit Plans. 

23:02(2) 
the Dependent is in full time attendance at a post-secondary institution; (i.e. Community 
College or University). 

23:03 Forevery Temporary Employee, the Employerwill remit the cost of Provincial 
Healthcoverage underthe Employer HealthTax (EHT). Should OHiP premiums be 
reinstated, the Employeragrees to deduct from each Temporary Employee's earningsone 
hundred (100%) percent of the premium cost, and remit same on behalf of the Employee. 

23:04 Employees on Leaves of Absence without pay in excess of two (2) continuous 
calendarweeks shall assume the total cost of premiums for the Benefit Plans under Article 
23:01(l) and Article 23:01(2), for those months covered by the Leave of Absence without 
pay. 

23:05 Both Parties agree that should the Employer or the Union find an equivalent 
Carrier at a more economical rate compared to Liberty Health (or equivalent), the Partieswill 
meet and seriously discuss the subject matterwith the objective of changing to such Carrier 
upon the mutual agreement of the Parties. 

23:06 

23:06(1)(1) That for Retired and Disabled Employees, the Employer agrees to contribute 
one hundred (400%) percent of the Employee's premium costs for the following Plans: 

Ontario Health Tax or a replacement Plan introduced by the Ontario 
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Government 

Liberty Health (or equivalent) Comprehensive Extended Health Care 
(TWENTY-FIVE ($25.00) DOLLARSIFIFW ($50.00) DOLLARS deductible) 

Effective April 1 st, 2005 
ONE HUNDRED AND FIFTY ($155.00) DOLLARS 
Eye Glass Subsidy; 

EffectiveApril 'I st, 2006 

Eye Glass Subsidy; 

EffectiveApril I st, 2007 

Eye Glass Subsidy; 

EffectiveApril lst, 2008 
ONE HUNDRED AND SEVENTY-THREE ($173.00) DOLLARS 
Eye Glass Subsidy; 

Effective April 1st  2008 
ONE HUNDRED AND SEVENN-NINE ($179.00) DOLLARS 
Eye Glass Subsidy; 

Group Life Insurance 
valued at TEN THOUSAND ($10,000.00) DOLLARS 
and reducing to THREE THOUSAND ($3,000.00) DOLLARS 
Employee paid at age slxty-flve (65) 

Further to the above, a Retired Employee shall have the option of participating 

ONE HUNDRED AND SIXTY-ONE ($161.00) DOLLARS 

ONE HUNDRED AND SIXTY-SEVEN ($167.00) DOLLARS 

at hidher own cost in a Liberty Health Dental Pian #9 (or equivalent) at the current O,D,A, 
Fee Schedule. 

23:06(1)(11) S ~ o u s a l  CO- 

2306, the Employer agrees to provide continuance of coverage to the spouse and 
dependents until the spouse attains the age of sixtyfive (65) or upon remarriage, whichever 
comes first, but in no case shall extend beyond ten ( IO )  years after the death of the 
Pensioner. (Dependents defined as per existing Plans.) 

23:06(2) 

(I) 

(li) 

For Employeeswho now qualify for Benefits underthe provisions of Article 

The above Benefit Plan will be applied in the following manner: 

The Benefit Packagewill only be pald until the recipient attains the age of 
sixty-five (65). 

Eligibilityfor the Benefit Plan- only Employeesof the City who have attained 
fifteen (15) years of continuous service with City of Greater Sudbury, inclusive 
of any continuous service with any other Local Municipality or Local Board will 
be eligible for the above-mentloned Package provided: 

(a) they have elected to apply for and receive either an O,M.E,R,S, Early 
Retirement Pensionwithin ten (IO) years of normal retirement, or an 
unreduced pension; 

OR 

(b) they have elected to apply for and receive an 0,M.E.R.S. Disability Pension 
prior to the age of sixtyfive (65); 
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OR 
(c) when they are no longer an Employeeof the City becauseof a work related 

disability received while working at and for the City and for which they 
receive and continue to receive a PermanentWSlB Pensionwhich is and 
was assessed against the City; 

OR 

(d) when they are no longer an Employeeof the City becauseof a disabilityfor 
which they are receiving benefits from the Weekly Indemnity or Long Term 
Disability Plan in existence at the City. 

The Employer is prepared to extend the eligibility for the Employer Paid 
RetIredlDlsabled Employee Benefit Plan to those Employeeswho would have 
attained fifteen (15) years of continuous servicewith the City within twelve (12) 
monthsof terminationof employment due to disability, and commits to not 
move an eligible disabled Employee to the RetlredlDisabled Plan for the first 
twenty four (24) monthsof disability. 

The effective date of this RetlredlDisabled Employee Packagewould be April 
1st' 1987 following ratification of the Contract by the Parties; the Qualifying 
Date is January 1st 1987. 

It is also to be understood that the payment of LTD Benefitswill cease when; 

the gross monthly income payable to the Employeefrom O,M,E.R.S., Canadian 
Government Annuities, Canada Pension Plan and Workers' Compensation and 
supplemental retirement benefits if applicable (includinga lump sum benefit for 
three (3) consecutive years or less) are equal to or greater than the total 
monthly income payable to the Employee from the Long Term Disability Benefit 
and the Canada Pension Plan Benefit. 

OR 

when the recipient becomeseligible for a Pension underthe O,M.E.R.S, Ninety 
(90) Factor. 

ARTICLE 24:OO G-L WAGE I N C R E a  

24:Ol The Employer and the Union have agreed that: 

24:01(1) EffectiveApril ?st, 2006, a three pointtwo five (3.25%) percent General Wage 
Increase be applied to those rates shown on Schedule "A' as in effect on March 31 st, 2005 

24:01(2) EffectiveApril Is t ,  2006, a three point two five (3.25%) percent Generalwage 
Increase be applied to those rates in effect on March 31 st, 2008, as per Schedu1e"A" of the 
Collective Bargaining Agreement. 

24:01(3) Effective April 1 st, 2007, a three point two five (3.25%) percent General Wage 
Increase be applied to those rates in effect on March31st, 2007 as per Schedule" A of the 
Collective Bargaining Agreement. 

24:01(4) 
applied to those rates in effect on March31st, 2008, as per Schedule I' A of the Collective 
Bargaining Agreement. 

24:0.1(5) 
applied to those 'rates in effect on March 3191, 2009 as per Schedule " A of the Collective 
Bargaining Agreement. 

EffectiveApril ?st, 2008 a three (3%) percent General Wage Increase be 

EffectiveApril Ist ,  2009 a three (3%) percent General Wage Increase be 
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ARTICLE B:OO - SICK LEAVE 

25;Ol All Employeescovered by this Agreement shall be entitled and shall be subject 
to all conditions and provisions as set out in the Sick Leave By-law of the City of Greater 
Sudbury and statutory amendmentsthereto. It is agreed and understood that the Sick Leave 
By-law of the Employerwill not be amended during the life of this Agreement so as to 
adversely affect the Employeescovered by this Agreement. The Parties acknowledge that 
all Sick Leave Banks under the Employer's Sick Leave By-lawwere frozen with the 
implementation of the Weekly Indemnity and Long Term Disability Plans, for Employees 
covered under this Agreement. Employees shall be entitled and shall be subject to all 
conditions and provisions as set out in the Sick Leave By-law, with respect to these frozen 
banks only. 

26:Ol In the case of the demise of a memberof the Immediate Family, Permanent 
and Probationary Employees shall be permitted a Leave of Absence with pay for three (3) 
consecutive working days. Immediate Family shall mean: father, step-father, mother, 
step-mother, spouse, bona fide common law husband or wife, brother, sister, son, step-son, 
daughter, step-daughter, mother-in-law, father-in-law, grandparents or grandchildren. 
Bereavement Leave of Absence for the demise of members of the Immediate Family shall 
not be deducted from the Employee's accumulated Sick Leave Credits. In the case of the 
demise of the spouse or child, Permanent and Probationary Employees shall be permitted an 
additional Leave of Absence with pay for two (2) working days, whlch shall not be deducted 
from the Employee's accumulated Sick Leave Credits. 

26:02 In the case of the demise of a son-in-law, daughter-in-law, brother-in-lawor a 
sister-in-law, Permanent and Probationary Employees shall be permitted Leave of Absence 
for three (3) consecutive working days. 

demise of a son-in-law, daughter-in-law, brother-in-law or sister-in-law shall be paid to 
Permanent and Probationary Employees. 

demise of a son-in-law, daughter-in-law, brother-in-law or sister-in-law shall be deducted from 
a Permanent Employee's accumulated Sick Leave Credits. 

26:03 
FORM- BEREAVEMENT LEAVE PAY - SCHEDULE"L" as attached hereto, for 
consideration for payment by the Employerfor any Bereavement Leave. 

26:04 
following the date of the FunerallService. 

26:05 
be used for the attendance at the actual interment. 

26:06 
vacation, there shall be no deduction from vacation credits for such occurrence. The period 
of vacation so displaced shall be re-scheduled as mutually agreed upon between the 
Employee and hidher SupervlsorlForeperson. 

26:07 Travel to Attend At a Service 

In the event that a death of a member of the Employee's Family as defined in 
Article 26:Ol requires the Employee to travel more than two hundred (200) kilometres (one 
way) to attend at the Service, an additional two (2) days with pay shall be allowed if 
requested in writing by the Employee, priorto departure. In the event that a death of a 
member of the Employee's Family as defined in Article 26:02 requires the Employee to travel 
more than two hundred (200) kilometres (one way) to attend at the Service, an additional two 
(2) days without pay shall be allowed if requested in writing by the Employee, priorto 
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The first two (2) working days of any Bereavement Leave of Absence for the 

The third working day, if any, of any Bereavement Leave of Absence for the 

Permanent and Probationary Employees shall complete the APPLICATION 

Bereavement Leave shall be taken immediately prior to, during, or immediately 

An Employee may elect to defer one (1 ) day of hislher Bereavement Leave to 

When an Employeequalifiesfor Bereavement Leave during hlslher period of 

I 

I 



departure. 

ARTICLF 27:OO - JOR EVA1 UATION 

27:Ol Jhe Job Fv- 

the Collective BargainingAgreement and the Job Evaluation Manual. Matters pertaining to 
the application of dollars are contained in the Collective Bargaining Agreement. Job 
Evaluation matters are contained in the Manual. Management and Union shall identify to 
each other the groups responsible for dealing in the foregoing matters. 

27:02 Jobs Covered bv the Job F m  

The Plan shall cover all jobs falling underthe Scope of this Collective 
Bargaining Agreement 

27:03 of Jobs in S c u  

group in the current Salary Schedule issued in conjunction with the Collective Bargaining 
Agreement. 

The provisions which form the basis of the Job Evaluation Plan are contained in 

All jobs processed underthe Job Evaluation Plan shall be designated a salary 

2?:64 - 
The Manual is a supplement to the Collective Bargaining Agreement and its 

provisions shall apply as if set forth in full in the Collective Bargaining Agreement. 

The Employer shall supply a copy of the Job Evaluation Manual to a 
Probationary Employee upon hiring. 

27:05 of the Parties 

work is to be done and who is to do it and accordingly Management shall apply the Job 
Evaluation Plan to determine the appropriate salary groups for jobs. Management shall 
exercise these rights in accordance with the provisionsas set forth in the Collective 
Bargaining Agreement and the Job Evaluation Manual. 

The Union’s rights shall be to act on behalf of its members to ensure that the 
Job Evaluation Plan is being properlyapplied. In order to carry out this function the Union 
Job Evaluation Officer shall work in liaisonwith the appropriate Management Groups 
responsible for the administratlon of such matters and he/she shall be permitted, within 
reason, to interview Employees during regularworking hours. 

forth in the Collective Bargainlng Agreement and the Job Evaluation Manual. 

developing and/or modifying the Job Evaluation Plan. 

rights of the Parties, and the specific provisions contained in the Collective Bargaining 
Agreement and the Job Evaluation Manual, the latter shall govern. 

Management has and shall retain the exclusive right and powerto decide what 

The Union shall exercise these rights in accordance with the provisions as set 

The Union shall retain its rightsto participatejointly with Management in 

In the event of conflict between the foregoing general statements, regarding the 

27:06 3%h&&&& 
The Salary Schedule forjobs covered by the Job Evaluation Plan and issued in 

conjunction with the current Collective Bargaining Agreement shall have the following 
characteristics: 

(I) The Salary Schedule shall be a salary range schedule with a total of fifteen (15) 
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salary groups. 

Each salary group is composed of five (5 )  steps. The time interval required for 
Annual Increments shall be in accordance with Article 14 of the Collective 
Bargaining Agreement. 

When an lncumbentis promotedfrom one (1) salary group to anotherhelshe 
shall be promoted in accordance with the Promotion Rule (Article 14 - 
14:11(3)). 

The relationship between the salary group and the point range will be 23 points 
for the first salary group and for each salary group thereafter. 

Retroactivity 
. .  

When the salary group for a job covered by the Job Evaluation Plan is changed 
as a result of an organizational change, the salary group shall be implemented retroactively 
to the actual date of job implementationof the revised job documents. 

When the salary group for a job covered by the Job Evaluation Plan is changed 
as a result of a Job Challenge Procedure($) (Part I of the Job Evaluation Manual), the salary 
group shall be implemented in accordance with the Retroactivity Clause, Part I of the said 
Manual. 

In hiringa new Employeefrom outside the Employerto a job covered by the 
Job Evaluation Plan, there is sometimes inadequate evidence as to appropriate experience 
or other qualifications. In such cases a hiring rate, less than the salary range for the job may 
apply. Such hiring rates shall be selected from the salary range immediately below the 
salary range for the,job for which the person is hired. Unless it is clearly evident that a 
person being hired does not possess the experience or qualifications required, the hiring rate 
shall be applied. 

A hiring rate may apply for a maximumof six (6) months. However, in no case 
shall an Employee be paid a hiring rate after the date on which permanent status has been 
granted. When the hiring rate ceases to be applicable the Employee shall be paid the first 
step of the salary group for the job for which helshe was hired. 

helsha was paid a hiring rate shall be counted. 
In determining the Employee's increment date, the period of time during which 

27:OQ ped  C l r c w D o w n a r m  

This provision shall apply to lncumbentswhose jobs are covered by the Job 
Evaluation Plan. 

Should the job which an Incumbent is performing be changed, but the basic 
function and significant duties of the job remain unchanged, and should the job then fall into 
a lower salary group, the following shall apply: 

< I > The Incumbent'ssalary dollars (rate) shall be held constant (i.e. frozen - and 
the Incumbent be ineligible for step or GWI increases), commencing on the 
date of issue of the Advice of Rating Form issued by Management. 

The above process shall continue until the General Wage Increases bring the 
maximum dollars in the salary range for the restructuredjob above the 
Incumbent's frozen rate. 

(2) 

I 
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28!02 
for a period of up to six (6) consecutive months in the service of the Employer. A 
Probationary Full Time Employeewho remains in the service of the Employer longerthan six 
(6) consecutive months shall automatically become a Permanent Full Time Employee unless 
such probationaryperiod is extended by mutual consent between the Employer and the 
Union. The employmentof a Probationary FullTime Employee may be terminated at any 
time during the six (6) consecutive month probationary period or extension thereto, without 
recourse to the grievance procedure, unless the Union claims discrimination under Article 18 
of this Agreement. 

28:03(1) 
regularly work not more than twenty four (24) hours within a seven (7) day period Saturday to 
Friday performing work of the Bargaining Unit. It is expressly understood that Regular Part 
Time Employees shall not be guaranteed a specified number of hours per week and hours of 
work may not be the same as FullTime Employees. Regular Part Time Employees shall be 
scheduled for work, and called into work when additional work becomes available. 

A Regular Part Time posting is one that meets the above criteria. 

28:03(2) is an Employeewho is hired 
to regularly work not more than twenty-four (24) hourswithin a seven (7 )  day period Saturday 
to Friday performing work of the Bargaining Unit. CasuaVSeasonal Part Time Employees are 
hired to either work an irregular number of hours week to week, or to work Part Time hours 
but for a term, season or other limited period of time. It is expressly understood that 
CasuallSeasonal Part Time Employees shall not be guaranteed a specified number of hours 
per week and hours of work may not be the same as Full Time Employees. Casual/ 
Seasonal Part Time Employeesshall be called into workhheduled as required. An 
Employee will be designated as either Casual, or Seasonalin hlslher Offer Letterof 
Employment/Promotlon, and hlslher classification will be stated therein. If the Employee is 
denoted Seasonal, hlslher expected Employmentterm will also be stated in hldher Offer 
Letter. A copy of the Offer Letter will be forwarded to the Secretary of the Union. The Union 
will also be advlsed of the Employee's initial Repotting Depot. 

28:04 bTEI\IIPORARYEMPLOYFF - is an Employeewho is hired to work for a period 
of no longer than seven (7) consecutive months in the service of the Employer. Unless 
posted underthe terms of Article 10:01(5)(c), a Temporary Employee shall not establish 
seniority except when such an Employee remains in the employment of the Employerfor a 
period of more than seven (7) consecutive months. The Employee shall then automatically 
rank as a Permanent FullTime/Regular Part Time Employee (as appropriate). For such 
Employee, hldher seniority shall then be established from hidher latest date of continuous 
service with the Employer. The employment of such Employee may be terminated at any 
time during the first seven (7) consecutive months without recourse to the Grievance 
Procedure unless the Union claims discrimination as noted in Article 18 hereof, as the basis 
of termination. 

In the case of a Temporary Employee hired as a result of a Pregnancy or 
Parental leave, the above time frames shall be deemed to be twelve (12) months. 

It is understood that Casual/Seasonal Employees are not Temporary 
Employees, 

2805(1) -E- is a Temporary Employeewho Is hired for a school 
vacation period, or semester period undera Co-operative Graduate School Program. A 
Student's employ may be terminated at any time without recourse to the grievance 
procedure, unless the Union claims discrimination under Article 18 hereof as a basis of 
termination. A Student shall receive the minimum rate of pay for the job group in which 
helshe isworking. A Student Employee may not bid on other Job Postlngs underthis 
Agreement, while so employed. 

The wage rate for this work shall be TEN DOLLARS AND NINETY-THREE 
CENTS ($10.93) per hour, for the term of this Agreement. 

28:05(2) Without resorting to the Job Posting Procedure underArticle I O ,  the Employer 
is entitled to employ Temporary Employeeswho are Students during the period of April 15th 

A PROBATIONARY FU LLTIME EMPLOYEE - is a Full Time Employee hired 

v - is an Employee who is hired to 
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to September 15th inclusive, each year, to performwork for the Ernployer,which duties are 
not specifically covered by a Job Classiflcatlon(s) as set out under Schedule ” A .  

when performing tasks in the Construction Services Section, Infrastructure and Emergency 
Services Department, then they shall be paid in accordance with Article 28:05(3). 

28:0!3(3) Without resorting to the Job Posting Procedure under Article 10, the Employer 
is entitled to employ for its Construction Services Section, Infrastructure and Emergency 
Services Department, Temporary Employeesto perform work for the Employer, which duties 
are not specifically covered by Job Classlficatlon(6) as set out in this Agreement. The wage 
rate for this work shall be lWELVE DOLLARS AND SIXTYTHREE CENTS ($12.63) per 
hour, for the term of this Agreement. 

28:05(4) 
Job Posting Procedure under Article I O  before employing any Temporary Employees. 

28:06 
is presently working. 

28:07 
Employee. 

28:08 
2 - SCOPE, of this Agreement. 

Student Employees shall be paid in accordancewith Article 28:05( I), except 

Subject to Article 28:05(2) and Article 28:05(3), the Employer shall follow the 

REGULAR RATE - is the rate of pay for the classification in which an Employee 

BASIC RATE - is the rate of pay for the permanentjob classificationof the 

- is a person employed by the Employerwho is included in Article 

ARTICLF 29:OO CONTRACTINGOUT 

20:Ol 
restrictionon contracting out by the Employerof their work or services of a kind now 
performed by Employees herein represented; provided, however, that no Permanent 
Employee of the Employer shall, as a result of such contracting out thereby lose 
employment, be demoted or suffer a loss of negotiated basicwages and benefits. 

intention to contract out work. No notice of contracting out is required where: 

The Parties hereto agree that for the Term of this Agreement there shall be no 

The Employer shall give thirty (30) calendar days prior notice to the Union of its 

the work is not currently performed by membersof the Bargaining Unit, or; 

the work is currently contracted out, or; 

the work involves the rental of operated or non-operated equipment for periods 
of thirty (30) days or less. 

(a) 

(b) 

(c) 

30:Ol 
remain in effect until the 31 st day of March, 201 0, unless either Party gives to the other Party 
a written notice of termination or of a desire to amend this Agreement, then it shall continue 
in effect for a further year without change, and so on from year to year thereafter. 

30:02 Notice that amendments are required or that either Party intends to termlnate 
this Agreement may only be given within the period of one hundred and twenty (1 20) days 
priorto the expiration date of the Agreement, or any anniversary date of such expiration date. 

30:03 If notice of amendmentsor termination is given by either Party, the other Party 
agrees to meet for the purpose of negotiationswithin a period of twenty (20) calendar days 
from the receipt of such notice if requested to do so, provided however, an extension of time 
shall be granted if so requested by either Party. 

This Agreement shall be in effect from the 1 st day of April, 2005 and shall 
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ARTICLE 31 &CQLrnTIVE w l ~  AIN" A G W  ENT - EXTENSION OF TERM 

31:Ol 
Union agree to the provisions of the Ontario Labour Relations Act, as amended. 

Notwithstanding Article 30 - TERM OF AGREEMENT, the Employer and the 

ARTICG 32:OO SCHEDUgSS 

32:Ol Attached hereto and forming an integral part of this Agreement are the following 
schedules: 

Schedule "A" - 
Schedule "A-1"- 
Schedule "8" - 
Schedule "C'  - 
Schedule "0" - 

Schedule " E  - 
Schedule "F" - 
Schedule "G" - 
Schedule "H" - 
Schedule "I"  - 
Schedule "J" - 
Schedule"K - 
Schedule "L" - 

Job Groups- Classifications, Pay Plan. 
InformationTechnology (IT) Pay Plan. 
Provisions Specific to Long Term Temporary Employees-Ontario 
works. 
Provisions Specific to Part Time Employees. 
Provisions Specific to Employees of the Technical Services, 
Construction Services, Project Engineering and Building Services 
Sections. 
Provisions Specific to Employees of the Leisure, Community and 
Development Services Division. 
Provisions Specific to Employees of the Business Development 
Section and Tourism and Cultural Industries. 
Provisions Specific to Employees of the Emergency Medical 
Services Division. 
Provisions Specific to Transit Operators. 
Provisions Specific to Employeesof the Citizen Services Division. 
Provisions Specific to Employees of the Children Services Division. 
Advance Vacation Pay Request Form. 
Application Form - Bereavement Leave Pay. 

ARTICLE 33:OO AGREEMENT- SIGNING AUTHORITIES 

In Witness Whereof the Parties hereto have set their hands and corporate 

SC 
ATED at the City of Greater Sudbury, Ontario this 7 day of f ibra(9  , A. 0. 2006, 

CAL#705, C.L.C. 
OF GREATERSUDBURY IAN UNION OF It! 

6xRGAlNlNG COMMITTEE MEMBER 

BARGAINING COMMITTEE MEMBER 
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SCHFnUl F “A” 

JOB GROUPS- CLASSIFICATIONS 

Chief Administrative Officer 
Administrative Services Division 
Chief FinancialOfflcerflreasurer’s Division (Finance) 
Human Resources and Organizational Development 
Community Development Department 
Growth and Development Department 
Infrastructure and Emergency Services Department 

GROUP JOB EVALUATION CLASSIFICATION 

GROUP1 ( -183) 

DEPARTMENT 

Assistant Lifeguard CD 
Check InlFaclllty Attendant CD 
Child Care Assistant (Howard Armstrong Recreation Centre) CD 
Clerk-Receptlonlst (Trillium Centre) AS 
Page ‘ CD 

GROUP 2 (184 - 207) 

Day Care Assistant CD 
Document Imaging Student AS 
Leisure Instructor CD 
Receptionist (Howard Armstrong Recreation Centre) CD 
Researcher(Land Reclamation) GD 
Transit Clerk GD 

GROUP 3 (208 231) 

AcquisitionslProcessing Clerk 
Cashler-Translt 
Engineering Assistant 
Facility ClerWReceptlonlst 
Leisure Specialty Instructor 
Mail Clerk (Libraries) 
Swimming InstructorlLifeguard 

GROUP4 (232- 255) 

Administrative Services Clerk (Clerks) 
Clerk Receptionist (Ontario Works) 
Clerk Typist Airport 
EqulpmenWehlcle Technician 
InformationClerk-Typist (Transit) 
Mail Clerk (Tom Davies Square) 
Office Clerk Training 
Parking Ticket Clerk (POA) 
Payroll Clerk (Emergency Services) 
Program AsslstantlJanltor 
Support Clerk 

CA0 
AS 

CFO 
HR 
CD 
GD 

IE 

CD 
GD 
IE 
CD 
CD 
CD 
CO 

AS 
CD 
GD 
IE 
GD 
AS 
IE 
AS 
IE 
GD 
CD 
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GROUP 5 (256 279) 

Administrative Services Clerk (Administrative Services - PWD) IE 
Assistant Pool Operator CD 
Call Centre Representative(Tom Davles Square) CD 
Circulation Assistant CD 
Clerk/Receptlonlst (By-law) AS 
Clerk Typist (Parking) CD 
Client Service Clerk CD 
Construction Services Clerk IE 
Draftlng Clerk 1E 
Engineering and Construction Clerk IE 
Payroll ClerWReceptlonIst (Emergency Services) I€ 
Processor CD 
Records ClerklTypist (Administrative Services) IE 
Records CterWTypIst (Operations) IE 
Rodperson GDllE 
S tenographer/ReceptlonIst (Administrative Services) IE 
Stenographer/Receptlonlst (Buildings and Facilities) IE 
Soils Testing Assistant IE 
Waste Management Clerk 1E 

GROUP 6 (280- 303) 

Assistant Facility BookInglLelsure Clerk 
Case Aide 
Clerical Support. Special Programs 
Clerk-Receptionist (Supplies and Services) 
Clerk-Typlst/Dlspatcher/Materlal Controller Relief 
Home Bound Services Assistant 
ICT Business Development Co-ordinator 
Junior Business Officer 
Mail and Duplicating Equipment Operator 
Municipal Prosecution Secretary 
PayrollClerk - Operations 
Permlt/Appllcatlon Reviewer 
Project Research Clerk Assistant 
ReceptlonlsUStenographer (Committee of Adjustment) 
Technology Business Officer 
Timekeeping Clerk (Transit) 

GROUP7 (304.327) 

Accounts Clerk 
Branch Assistant 
Bus Operator 
By-law Enforcement Officer Assistant 
Citizen Service Representative (Tom Davies Square) 
Court Administration Clerk 
Dispatcher 
Licensing and Assessment Clerk 
M,M,MS, Clerk 
Maintenance Clerk I1 
Property Draftsperson 
Secretary/Communlty and Strategic Planning 
Secretary - Development Services 
Secretary (EDP) 
Secretary (Finance) 
Secretary (Leisure Services) 
Secretary to the Director of Waste Management 

CD 
CD 
CD 
CFO 
IE 
CD 
GD 
GO 
AS 
AS 
IE 
GD 
GD 
GD 
GD 
GD 

CO 
CD 
GD 
AS 
CD 
AS 
IE 
AS 
I€ 
IE 
IE 
GO 
GD 
GD 
CFO 
CD 
IE 
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Secretary to the Manager of Environmental tnnovation 

Secretary to the Manager of Sudbury Airport 
Secretary to the Manager of Supplies and Services 
Secretary to the Manager of Technical Services 
StenographerlSlte Plan Control Officer Assistant 
Technical Services Clerk 
Transportation Technician 
Vital Statistics Clerk 

and Energy Initiatives 

GROUP 8 (328 351) 

Citizen Service Representative(inc1uding Library Services) 
Computer/Print Shop Operator 
Co-ordinated Access Representative 
Court ClerklMonItor 
Customer Service Clerk 
Data and Records Co-ordinator 
Data Support ClerklReceptionlst 
Inter Library Loan Technician 
Lead Permit Customer Services Clerk 
Legal Secretaly 
Levelperson 
M,M,M.S, Data Clerk 
Payroll Clerk (Finance) 
Permit Customer Services Clerk 
Planning Cartography Technician 
Planning Committee Secretary 
POA Collections Clerk 
Senior PayrolllFlnance Clerk (Emergency Services) 
Support Technician 
Web SupporVOfflce Assistant 

Acquisitions and Orders Assistant 
Adult, Senior and Client Education Programmer 
Cataloguing Technician 
Cemetery Services Clerk 
Childrenand Teens Programmer 
Financial Clerk (Housing) 
Graphic Designer 
Heritage and Exhibits Programmer 
InformationTechnician 
Library Events Programmer 
POA Collections Co-ordinator 
Project Research Clerk 
Secretaryto the Managerof Sudbury Arena 
Secretary to the Managerof Sudbury Transit 
Subsidy Claims Clerk 
WeblMarketing Assistant 

GROUP 10 (376.399) 

Bookkeeper- Current Accounting 
Bookkeeper- Tax 
Budget Technician 
Business Information and Communications Officer 
Call Centre Lead 
CartographylGlS Technician 

IE 
GD 
CFO 
!E 
GD 
IE 
IE 
AS 

CD 
AS 
CD 
AS 
CFO 
IE 
IE 
CD 
GD 
AS 
IE 
IE 
CFO 
GD 
GD 
AS 
AS 
IE 
AS 
AS 

CD 
CD 
CD 
CD 
CD 
CD 
AS 
CD 
CD 
CD 
AS 
GD 
CD 
GD 
CD 
GD 

CFO 
CFO 
CFO 
GD 
CD 
GO 
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Council Secretary 
Draftsperson 
Junior Accountant (Social Services) 
Lead DeslgnerNVeb and Graphics 
Lead Facility BooklnglReglstratlon Clerk 
Lead Payroll Analyst (Finance) 
Licensing Officer 
Material Controller 
Parking Section Administrator 
Quality Service Review Officer 
Senior Customer Service Clerk. Accounts Payable 
Teacher 
Time and Labour Payroll Analyst 
Web Support Technician 

GROUP 11 (400- 423) 

Budget Analyst 
Caseworker 
Children's Services Representative 
E-Buslness Specialist 
Eligibility Control Officer 
Eligibility Review Officer 
Employment Counsellor 
Law Clerk 
M.M.M,S, Technlclan 
Network Specialist 
Primary Care Paramedic 
Program Co-ordinator (Waste Management) 
Senior Support Technician 
Senior Teacher 
Small Business Consultant 
Soils Testing Technician 
Technical Co-ordinator Tourism 
Vertical Control Person 

GROUP 12 (424 447) 

Accountant - Current Accounting 
Accountant - Tax 
Archivist 
Children's Librarian 
Citizen Service Centre Lead 
Collections Librarian 
Comrnunlcatlons Officer 
Co-ordinator of Outreach Programs and Partnerships 
Curator 
Draftsperson - Technician 
Facility Pool Operator 
Field Inspector 
Information Librarian 
Instrumentperson 
Laboratory Technologist 
Lake Water Quality Program Co-ordinator 
Program Specialist 
Program me rlAna I y st 
Readers Advisory Service Librarian 
Supplies and Services Co-ordinator 
Survey Technician 
Traffic and Transportation Technologist 
Virtual Librarian 

AS 
IE 
CD 
AS 
CD 
CFO 
AS 
IE 
CD 
I€ 
CFO 
CD 
C FO 
AS 

CFO 
CD 
CO 
GD 
CD 
CD 
CD 
AS 
IE 
AS 
1E 
I€ 
AS 
CD 
GD 
IF. 
GD 
GD 

CFO 
CFO 
CO 
CD 
CD 
CD 
AS 
CO 
CD 
1E 
CO 
I€ 
CD 
IE 
IE 
GD 
CD 
AS 
CO 
CFO 
GD 
IE 
CD 
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GROUP 13 (448.471) 

Advanced Care Paramedic 
Building Inspector 
Building Services Technlclan 
CADD Technician 
CartographylG IS Technologist 
Case Presenting Officer 
Control Draftsperson (Lead Hand) 
Co-Ordlnator of Waste Disposal 
Co-ordinator of Waste Diversion 
Engineering Technician 
Family Support Worker 
FAS, Technical Analyst 
French Language Services Co-OrdlnatoriTranslator 
Housing Services Technologist 
Placement Facilitator 
Property Administrator 
Prosecutor 
Senior Capital Analyst 
Senior Planning Technician 
Senior ProgrammerlAnalyst 
Survey Technologist 
Technical Services Technician 
Web Admlnlstrator/Developer 

GROUP 14 (472 495) 

Accountant (Housing) 
By-law Enforcement Ofticer 

' Children's Services Planner 
Control Survey Leader 
Co-ordinator of Earthcare Sud bury Initiatives 
Co-ordinator of Library Collections 
Database Administrator 
Database Adrnlnlatrator/System Specialist 
Economic Development Officer - Tourism 
Investment Officer 
Risk Managementllnsurance Officer 
Senior Accountant - Current Accounting 
Senior Accountant - Tax 
SubdivIslonlSlte Plan Control Officer 
System Specialist 
Technologist 
Traffic and Transportation Engineering Analyst 

GROUP 1 I (496 - 61 8) 

Customer Services RepresentatIvelPlans Examiner 
Plans Examiner 

I€  
GD 
IE 
IE 
GD 
CD 
IE 
IE 
IE 
tE 
CD 
CFO 
AS 
CD 
CD 
AS 
AS 
CFO 
GD 
AS 
GD 
IE 
AS 

CD 
AS 
CD 
GD 
I €  
CD 
AS 
AS 
GD 
CFO 
C FO 
CFO 
CFO 
GD 
AS 
IE 
I€ 

GD 
GD 
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I I  9 9  PLAN - MAW 31ST, 2005 

I $ 7.76 I $8.25 I $8.44 I 
11 GROUP# I STEP1 I STEP2 I STEP3 I STEP4 I STEP5 11 

GROUP # 

4 

5 
6 

7 

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 

$16.47 $1 7,02 $1 7.59 $18.23 $18.78 

$10,68 $1 7,26 $1 7.87 $18,60 $19.26 

$17,02 $17.81 $18.57 $1 8.28 $20.03 

$1 7.53 $1 8.28 $19,00 . $19.72 $20.51 

11 2 I $11.36 I $11,73 I $12,08 I I II 

8 

9 
10 

$1 8.04 $18.76 $19.43 $20.1 1 $20.95 

$18.53 $1 9.33 $20,11 $20,89 $21 -92 

$79.04 $19.97 $20,95 $21.92 $22.98 

1 
I $19.89 I $21.00 I $22.20 I $23.49 I $24.71 11 I l1 

12 $21.34 $22.67 $24.09 $25.53 $26.91 

13 $23.02 $24.29 $25.60 $20,83 $28,16 
4 
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“A”= PAY PIAN - APRIL IST. 2005 

6 

7 

8 

STEP 0 
.L c. 

___-_I -. - 
STEP 1 STEP 2 STEP 3 STEP 4 

$ 8,OI , $ 8 3 2  $ 8.71 , 

I_ ._ 

$17.57 $18.39 $19.17 $19.91 $20.68 ! 

$18.10 $18.87 $19.62 $20.36 $21,18 

$18.63 $19.36 $20.06 $20,76 $21 $3 
_- - 

I $1 173 I $12,11 I $12847, I II I 

1 I I 
~ 

$31 5 7  i $29.86 
I_ -1. 14 $25,71 , $27.09 , $28.51 1 15 $26.92 I $28,47 I $29,98 

II I 

$31.51 I $33.06 . 

I 

i o  $19,66 I $20.62 I $21,63 $22.63 I $23.73 

, $20,54 , $21.68 , $22.92 $24.25 , $25.51 
I 

$22.03 , $23.41 , $24.87 i $26.36 I $27.78 

13 . $23,77 , $25,08 $26,43 , $27,70 , $29.08 
1 I 

II I 
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g=- GROUP# STEP1 STEP 2 STEP 3 STEP 5 I 
5 

6 

7 

$17.78 $18.40 $18.05 $19.82 $20.54 

$18.14 $18.99 $1 0.79 $20.56 $21 3 5  

$18.69 $1 9.48 $20.26 $21 *02 $21.87 

9 

10 

Page - 46 - 

$19,75 $20.61 $21 -43 $22,37 $23.37 

$20,30 $21.29 $22.33 $23.37 $24.50 



I $ 8.54 $ 9,OQ $ 0,28 /. 2 $12,50 $12.91 $1 3.30 

1 3  $1 5,82 $1 7.47 $18.04 1 

GROUP # 

4 

5 

6 

7 

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 

$18,13 $18,73 $19.36 $20,06 $20.67 

$18,36 $1 9,oo $19.67 $20.46 $21*21 

$18.73 $19.61 $20a43 $21,23 $22.04 

$19,30 $20. I $20.92 $21.70 $22.58 

8 
~~ 

$1g487 $20,64 $2 1,38 $22.13 $23.06 

$20.39 $21.28 $22.13 $23.10 $24,13 
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11 10 I $20.96 I $21,98 I $23.06 - 1  $24,13 

II 11 1 $21.90 I $23,11 I $24.43 I $25.85 

$25,30 I( 
$27.20 11 

1'  13 $25,34 $26.74 $28.18 $29.53 $31.01 

14 $27.41 $28.88 $30.40 $31.83 $33.66 



SCHEDULE A It )I P A Y U N  9 APRIL IST. 2004 
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SCHEDULE “A” PAY PLAN * APRIL 1st. 200Q 

I STEPS I STEP 2 STEP 3 STEP 4 

=*DlUP# STEP1 $ 9.06 $ 9B4 $ 9.85 

I 1 

_. -~ I $13.27 I $13.70 $14.11 

Note to Schedule A I‘ 11 

Note # I  

Note #2 

The Parties agree that Employees in the classification of Bus Operatoron the 
date of ratification of the 2006 - 2010 Collective Bargalnlng Agreement shall 
continue to be paid the rate of Twenty-one Dollarsand Thirty-One Cents 
($21.31) (i.e. April 1st 2006 - $22.00; April lst ,  2007 - $22.72; April 1 st, 2008 - 
$23.40; April 1 s t  2009 - $24.10) underthis Collective Bargaining Agreement, and 
shall be subject to all General Wage increases negotiated. 

Suzanne Nault shall be grand parented at her current rate of pay, and shall be 
eligible for all General Wage Increases negotiated underthis Collective 
Bargaining Agreement. Should Ms. Nault cease to hold the Permanent 
classificationof Facility Clerk Receptionistat the Howard Armstrong Recreation 
Centre, her rate of pay shall move to the rate stipulated in the Collective 
Bargaining Agreement for her new classification, in accordancewith the 
provisions of the Collective Bargaining Agreement. 
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ULE I6A-ltI 

INFORMATION TFCHNOLOGY l l t l  PAY PLAN- MARCH 3 I S f .  2005 

. -  
Classlflcatlon I S t e p ~  I s t e p ~  I Step3 

Support Technician $23.75 $25.09 $26.32 

Web Support Technician 
Senior Support Technician $26.10 $27.55 $28.83 
Programmer Analyst 

Web Admlnistrator/Developer $27.27 $28.78 $30.24 
Senior ProgrammerAnalvst 

Step4 Step5 

$27.61 $29.16 

$30.33 1 $32.06 1 

WORMATloN TECHNOLOGY ill7 PAY PI AN 9 APRIL I S t ,  2009 

Classlflcation 
Support Technician 

Web Support Technician 
Senior Support Technician 
ProgrammerAnalyst 
Network Specialist 

Web Admlnlstrator/Developer 
Senior Programmer Analyst 

Svstems Specialist 

Database Administrator 
Database Administrator/ 

$26.95 $28.45 $29.87 

$28.16 $29.72 $31.22 

$30.28 $31 .go $33.56 

$31.32 I $32,77 I $3434 

$31-32 $33.10 

$32,73 $34,61 --I- $35.10 $37.19 

I PAY PLAN APRN IST. 20[16 

U Classification 

Support Technician 

~ Web Support Technician 
Senior Support Technician 
Programmer Analyst 
Network Specialist 

Web AdministratorlDeveloper 
Senior Programmer Analyst ' Systems specialist 

Database Administrator 
Database Administrator/ 

Specialist- 

I Step1 I s tep2 I step3 I Step4 I Step5 
J 

I I I I I 

I $20.08 I $30.69 I $32.23 I $33.79 1 $35.73 

$31.26 $32.94 $34.65 $36.32 $38.40 
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JNFORMATION TECHNOLOGY (IT\ PAY PLAN- APRIL IST. 2007 

I 
~~ 

Classification I Step I Step2 I step3 I Step4 

$27.62 I $28.97 I $30.40 

5tep5 

$32. I O  

Web Support Technician 
Senior Support Technician 
Programmer Analyst 
Network Speciallst 

$35.29 

Web Administrator/Developer $30.03 
Senior Programmer Analyst I $31.69 I $33,28 I $34.89 $36.89 

$39.65 

$40.22 

INFORMATION TECHNOLOGY (IT) PAY PLAN APRIL I ST, 2008 

Step3 Step4 

$29,84 $31,31 + $32.80 $34.39 

Classiflcatlon 

Support Technician 

'Web Support Technician 
Senior Support Technician 
ProgrammerAnalyst 
Network Specialist 

Step 1 

$28.92 

Step 2 

$28.46 

Step 5 

$33,06 
. . ~ _  

$36.35 $29.69 $31.23 

$30.93 $32.64 $38.00 Web Admlnistrator/Developer 
Senior ProgrammerAnalyst 

Svstems Soecialist 

$34,28 $35.94 

$36.85 $38.63 

$37.71 $3930 

$33.26 $35.03 $40.84 

Database Administrator 
Database Administrator/ $34,39 $35.99 $41 #43 
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ATlON T E C U O G Y  [IT) PAY PLAN - APRIL IST.aQQ8 

Classification I step1 I Step2 1 - ~ t e ~ 3 C  

Support Technlcian $27,73 
Web Support Technician 
Senior Support Technician $30.48 
Programmer Analyst 
Network Speciallat 

Web AdministratorlDeveloper $31.88 
Senlor Programmer Analyst 

$2930 

$32.1 7 

$33,62 

$30.74 

$33.78 

$35.31 

It is agreed that the incorporationof the InformationTechnology (IT) Pay Plan 

That the positions listed above shall be maintained at the ratings established underthe 
Joint Rating Committee Job EvaluationPlan. 

That, as a result of marketconditions, the above positionsshall not be paid in 
accordancewith Pay Schedule "A,  but be paid in accordancewith the above Pay 
Schedule "A-I". 

That if and when market conditions change, the above positionswill be re-evaluated. 

Employees in the classificationsof System Specialist, Senior Technician and Network 
Specialistwill be offered Regular Standby duty on a weekly rotating basis. Should the 
number of Employees participatingln the rotation fall below four (4), the junior 
Employee(8) in the above classificationswho is not participatingwill be assigned to the 
schedule, to ensure a minimum rotation of four (4) Employees. Employees assigned 
to Regular Weekly Standby (Fridayat 8:OO a,m, to the succeeding Fridayat 8:OO a,m, 
inclusive), shall receive One Hundred and Ninety-Two Dollars and Ninety-Seven 
Cents ($192.97) per week. EffectiveApril I s t ,  2006, this rate will increase to One 
Hundred and Ninety-NineDollars and Twenty-Four Cents ($199.24). Effective 
April Ist, 2007, this rate will increaseto Two Hundred and Five Dollars and Seventy. 
Two Cents ($205.72). EffectiveApril Is!, 2008, this rate will increase to Two 
Hundred and Eleven Dollars and Eighty-Nine Cents ($21 I .89). Effective April I s l ,  
2009, this rate will increase to Two Hundred and Eighteen Dollars and Twenty-Five 
Cents ($218.26). Transportationfrom the Employee's residenceto the trouble site 
and return will be providedwhen the Employee is called out to work while on Standby 
Duty. Employees on Standbywill be assigned a notebookcomputer and pager or cell 
phonewhen on Standby to respondto calls. Any overtimeworked while on Standby 
will be paid pursuant to Article 12:04, Article 14:03, Article 14:04 and Article 14:05, 

Schedule "A- I" into the 2002-2005 Collective BargainingAgreement is contingent on the following: 

1. 

2. 

3. 

4, 
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PROVISIONS SPECIFIC TO LONG TERM 
TEMPORARY EMPLOYEES- ONTARIO WORKS 

B:01(1) 
Agreement, the Employer may hire and utilize Long Term Temporary Employees (hereinafter 
referred to as "Schedule "B" Employees") underthis Schedule. Specifically, their 
Employment terms may extend beyond the time frames outlined in Article 10:01(5) of the 
Collective Bargaining Agreement without the Employee automatically ranking as Permanent. 
Further, Employees who move out of coverage under Schedule'IB", for whatever reason, 
may be replaced during the Term of this Agreement. 

B:O1(2) 
utilized as follows: Employed to perform Bargaining Unit work within the scope of this 
Collective Bargaining Agreement within Ontario Works (including the Employment Support 
Services Section). The Employer may hire and utilize up to thirty-five (35) Long Term 
Temporary Employees in this capacity; 

B:02 
Agreement apply to Schedule'IB" Employees, save and except as follows: 

Notwithstanding Article 10:01(5) and Article 28:04 of the Collective Bargaining 

Long Term Temporary Employees, as defined under this Schedule, can only be 

It is further understood that the provisions of this Collective Bargaining 

B:03 

B:03(1) 

(1 1 

(2 ) 

(3) 

(4) 

B:03(2) 

B:03(2)(a) 

Seniority rights for Schedule"6" Employees shall be defined as follows: 

Schedule "B" Employees shall have no seniority or seniority rights underthe 
Collective Bargaining Agreement except as hereinafter provided; 

Schedule "6" seniority shall be defined as the length of service (continuousand 
non-continuous)ln the employ of the Employerwithin the Bargaining Unit. 
Schedule "B" seniority shall not accrue during time on layoff. Schedule "B" 
seniority shall be separate and subordinate to seniority of Permanent 
Employees and Part Time Employeesfor all purposes of the Collective 
Bargaining Agreement. 

Notwithstanding Article 9:OI (4) of the Collective Bargaining Agreement, 
Schedule "B" Employeesshall cease to hold Schedule "B" seniority rights and 
employment rights shall terminate for any of the following reasons: 

(a) After twelve (12) continuous months of layoff; the other provisions of Article 

The Employer shall maintain and post twice yearly, with a copy to the Local 
Union, a Schedule"6" Seniority List. 

Schedule "B" Seniority shall only operate as follows: 

9101 apply to Schedule"t3" Employees. 

When considering Schedule"B" Employeesfor Limited, Permanent, or other 
Schedule"5" vacancies, consideration shall be based upon efficiency, knowledge, ability and 
qualifications of the applicants, When, in the opinion of the Employer, these factors are 
relatively equal, then Schedule "6" seniority shall be the determining factor in selecting a 
Successful Appllcant(s), if any, to fill the position. 

B:03(2)(b) Notwlthstandlng the provisionsof Article 8:10(1), should a Schedule "E" 
Employee attain Permanent Employment status, that Employee shall be credited with all 
Schedule"B" seniority, and ranked on the Permanent Seniority List accardlngly, Hlslher 
seniority rights can only be applied to vacancies, layoffs and recalls underthis Collective 
Bargaining Agreement. It is expressly understood that Schedule "B" Employees who attain 
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permanency status shall be treated as new Employeesfor the purposes of vacation 
entitlements, and other provisions of the Collective Bargaining Agreement. Pension credits 
shall operate in accordance with OMERS requirements and Pension Law. 

B:04 Lavoffs 
Notwithstanding Article 8:05, Schedule "B" Employees shall be laid off only 

after all other Temporary Employees, but ahead of Permanent, Probationaryand Part Time 
Employees as defined in the Collective Bargaining Agreement. Within the group covered by 
this Schedule, Schedule "8" Employeeswill be laid off in accordance with their Schedule "B" 
seniority. Schedule "B" Employees on layoff will be permitted to apply for any job postlngs 
within the Bargaining Unit. 

BO5 Recalls 

" B  seniority, before all other Temporary Employeeson layoff, but after any Permanent, 
Probationary and Part Time Employeeson layoff. The efficiency, knowledge and ability 
provisionsof Article 8:Ol will also apply to Schedule "B" Employeeson recall. 

Schedule " B  Employees shall be recalled, in accordance with their Schedule 

B:06 ARTICLE -0- 

Schedule "B" Employeesshall be paid Specified Holiday Pay in accordance 
with the terms of the Collective Bargaining Agreement, provided the Schedule "B" Employee 
meets the qualifylng criteria of the Employment Standards A d .  

B:07 BPTlCI F 13:OO 

B:07, as follows: 
Article 13 shall not apply to Schedule "6" Employees, except as outlined in 

8:07(1) 
continuous service with the Employerby DecemberSlst, In any year of the Term of this 
Agreement shall be entitled to be absent from work during two (2) calendarweeks in each 
calendar year following such Decemberdlst and to receive pay EITHER at hlslher basic rate 
equal to hlslher basicwork week hours in effect immediately priorto the commencement of 
the Employee'sannual vacat ionm four (4%) percent of the total wages the Employee 
earned in the immediate preceding calendar year to the calendar year in whlch the vacation 
is taken, WHICHEVER IS GRFATFR. 

8:07(2) 
continuous servicewith the Employerby December3lst in any year during the Term of this 
Agreement, shall be entitledto be absent from work In the calendar year following such 
December31 st on a pro-rata basis of Article B:07(1), as it relates to a calendar year, and to 
receive pay for such absence at hlslher basic rate in effect immediately prior to the 
commencement of hislher annual vacation. 

The above will apply net of any vacation pay Schedule"B Employees received 
on their pay cheques priorto ratification of the 2005 Agreement, unless the Employee elects 
to repay the vacation pay earned from January Ist, 2005 to date of ratification. 

Article 13:12(2), and Article 13:13 of the Base Agreement apply to Schedule"B" Employees. 

Any Schedule"B" Employeewho has completed one (1) year or more of 

Any Schedule"8" Employeewith less than one (1) year of completed 

Article 13:09, Article 13:10, Article 13:111 Article 13:12(b) and Article 13:12(c), 

ARTICLES 14:09,14:10 AND I 4 : l l  B:08 
Review 

Schedule "8" Employeeswill receive Annual Reviews and may move to a 

ARTlCl F WO4 Pers- 

maximum of Step 5, on the pay grid for their classification. 

B:O9 

It is expressly understood that this language in the Agreement does not apply 
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to Schedule "B" Employees. 

B:10 ARTICLE 16:OO P r e w w  and ParentalLeavg 

It is expressly understood that Schedule"6" Employeesare not entitled to the 
Supplementary Unemployment Benefits defined in this Article. The other provisions of Article 
16 apply to Schedule"B" Employees. 

B:l I 

B:l l ( I )  
in Schedule"B" the Employer agrees to contribute one hundred (100%) percent of the total 
Employee premium costs for the following Plans: 

ARTICE 23:OO Benefits 

Effective the first of the month following Employment as an Employee identified 

(I) Liberty Health Comprehensive Extended Health Care With Vlslon Care at 
THREE HUNDRED ($300.00) DOLLARS every two (2) years; and 

Effective April 1s t  2006 - THREE HUNDREDAND TEN ($310.00) DOLLARS; 
EffectiveApril ?st, 2007 - THREE HUNDREDAND TWENTY-ONE ($321.00) 
DOLLARS; 
Effective April Ist, 2008 - THREE HUNDRED AND THIRTY-TWO ($332.00) 
DOLLARS; 
EffectiveApril 1st 2000 - THREE HUNDRED AND FORNmTWO ($342.00) 
DOLLARS 

One (1) eye examination everytwenty-four (24) months, to a cap of FIFTY 
($50.00) DOLLARS 

Hearing Aid at FIVE HUNDRED($500.00) DOLLARS every five (5) years; 

Liberty Health Dental PlanNo. 9, current O,D,A. Fee Schedule. 

Note: 

(li) 

It Is expressly understoodthat any change to the above benefit coverages 
negotiated for the Full Time portion of the Bargaining Unit wI1I automatically 
apply to this group of Employees. 

B:11(2)(a) In addition to the above, one (1) day per month of accumulated Slck Leave for 
the period of employmentwill be allowed. The accumulation of these Sick Leave Days would 
commence with the first (1 st) day of employment, but no utllizatlon of these Sick Leave Days 
would be allowed until those Schedule"B" Employeesare in their seventh (7th) month of 
continuous employment. 

B:11(2)(b) It should also be noted that for these Sick Leave Days, although they are 
cumulative, there will be no payout. All accumulated Sick Leave Credits will be netted to 
zero (0) days on movementto Permanent status. Employeeslaid off and subsequently 
recalled will maintain Sick Leave Credits accumulated during their past period of active 
employment,to a maximumoftwelve (12) days. 

B:11(3) 
provided. However, recalled Schedule"B" Employeesare entitled to the above benefit 
coverage and sick leave accrual on the first of the month following their recall. 

B:11(4) 
are applicable to Schedu1e"B" Employees. It is further understood that all the 
aforementioned Benefits and Extended Privileges apply only to Schedule "B" - Long Term 
Temporary Employees- Ontario Works. 

B:12 Where applicable the Collective Bargalnlng Agreement will be deemed to be 
amended to include Schedule "B" Employees. 

ARTICLELB, Deflnltlons 8:13 '00 .  

Schedule "B" Employeeson layoff are not entitled to utilize any benefits herein 

No other benefits outlined In Article 23 of this Collective Bargaining Agreement 

. a .  

Article 28 - Definitions applies to Long Term Temporary Employees, and is 
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amended for purposesof this Schedule to include the following definition: 

L O Y E  - is a Temporary 
Employeewhose employment term can exceed the time limits outlined in Article 10:01(5) and 
Article 28:04 without the Employee automatically ranking as Permanent. 

Page-56. 



SCHEDULE r i p  

PROVISIONS SPECIFIC TO PART TIME EMPLOYEES 

All provisions of the Collective Bargaining Agreement shall apply to all Part 

ARTlCl F 6:05 .I F&vee Records 

Shall apply to PartTime Employees, save that the time limited shall be 

Time Employees in the Local4705 OCT Inside Unit except as follows: 

C:Ol 

interpreted as a per hour equivalentto the eighteen (18) consecutive months outlined in this 
Article (two thousand, seven hundred and thirty (2,730) hours worked). 

c:02 ARTICLE 8:03 - P t a w  Period 

Shall apply to PartTime Employees, save that a Part Time Employee will be 
considered probationary for the first five hundred (500) hours of employment. 

C:03 

Shall not apply to Part Time Employees. Rather the following provisions shall 

Seniority rights shall cease and employmentwill be terminated for any of the 

apply: 

following reasons: 

(a) Voluntary resignation; 

(b) Discharge for just cause; 

(cl Unavailabilityfor work on three (3) consecutive occasions when the Employee 
is contacted by hls/her Supervisorto appearfor work unless a reasonable 
explanation, acceptable to the Employer, is provided by the Employee. Only 
one (1) occasion will be counted for the purpose of this clause per calendar 
day, and no occasions will be counted for the purpose of this clause after 
twenty-four (24) hours have been worked in a week; 

Absent without leave for any period in excess of five (5)consecutive working 
days. 

(d) 

C:04 A R ~ ~ C L E 1 0 . 0 3  a .  Trial Perind 

two hundred and fifty (250) hours. 

C:05 

classification. However, when Employeesare offered shifts in a classification other than their 
own, if accepted, the rate of the classification in which they are working will apply. 

C:O6 

Shall apply to Part Time Employees, save that the PartTime trial Period will be 

ARTlCl F 11:02 RIllevtna In a I a- 

Shall apply when Part Time Employees are assigned work In a lower rated 

ARTlCl F 12:OO - Swdfled PaidHolldava 

Shall apply to Regular Part Time Employees. However, the ellglblilty for 
payment and amount of Specified Holiday Pay owed to the Regular Part Time Employee, 
shall be as prescribed in the Employment StandardsAct 

accordance with the Employment StandardsAct Student Employeesas defined in Article 
28:03(2) shall be considered CasuallSeasonal Employees. 

CasuaVSeasonal Part Time Employees shall receive- Holiday Pay in 

1 
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C:07 

receive four (4%) percent of their gross earnings with each payroll cheque. Part Time 
Employees shall be granted, at their option, unpaid leave equivalent to their vacation pay(i.e. 
two (2) weeks), howevertheir rights to scheduling vacation shall be subordinate to the rights 
of Full Time Employees, regardless of their level of seniority related to Full Time Employees. 
Should a Part Time Employee transfer to Full Time, they will in the year following be entitled 
to the vacation that their seniority dictates as a Full Time Employee less their accrued 
vacation pay received to that date. 

CLE 13:OO - Annual Vac- 

Shall not apply to Part Time Employees rather, Part Time Employees shall 

c:oe 14:OI I Hours ofWor 

Shall not apply to Part Time Employees, rather, Part Time Employees shall not 
be guaranteed a specific number of hours perweek and hours of work may not be the same 
as Full Time Employees. The normal work week shall not be more than twentpfour (24) 
hours during the period Saturday to Friday inclusive. 

C:OQ ARTICLE 14:02 Rest Periods 

Article 14:02 shall be applied, such that Part Time Employees on the approval 
of their ImmediateSupervisor, shall be entitled to one fifteen (1 5) minute rest period during 
each three (3) hoursof work in a day, unless they are scheduled in a seven (7) hour shift, in 
which event Article 14:02 shall be applied. 

C:fO ARTICLES 14:03(1) and 14:03(2) 
v Overtune and Sunday O v e r t m  

It is expressly understood that Article 14:03( I) (Saturday overtime) and Article 
14:03(2) (Sunday overtime) shall not apply to Part Time Employees. 

C:l l  A l l o w w  

after having worked seven (7) hours in any day, or over thlrty-flve (35) hours in any work 
week as defined inArticle 14:01(1)~ 

c:12 

Shall apply, Further, Part Time Employees shall only receiveovertime pay, 

&TIC' F 14:om AND 14:om - mdbdm of owtiux 
Shall apply, however, overtime shall be offered to Part Time Employees only 

after it is offered to Permanent and Probationary Employees and before it is offered to 
Temporary Employees in each section. Overtime rates shall be paid at the rate of time and 
one-half (1%) the Employee's regular rate and shall be paid for all hours worked in excess of 
thlrty-flve (35) hours in a week or seven (7) hours in a day. 

department after qualifying Part Time Employees having worked less than seven (7) hours in 
a day or thirty-flve (35) hours in a week have been given the opportunity to work. 

When overtime has been offered to all Full Time and to all Part Time staff who 
qualify for overtime and has been refused by said staff, overtime shall be assigned to 
qualified Part Time staff with the lowest seniority. 

Notwithstandingthe above, where there are no qualified Part Time staff 
available in the classificationwhere overtime is required and all Full Time staff have refused 
overtime then overtime shall be assigned to FullTime staff with the lowest seniority in the 
affected classification. 

CA3 :OB - 

Overtime will be offered to Full Time Permanent Employees in each 

Shall apply, but only to Regular Part Time Employees 
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C:14 

Article 14:OO (Annual Review), shall apply to Part Time Employees save that 
their reviews shall be timed when their hours worked equate to those worked by a FullTime 
Employeeduring a twelve (12) month time period (i.e. one thousand, eight hundred and 
twenty (1,820) hours). The "JanuarylJuly" languagewith respect to the scheduling of reviews 
shall apply to Part Time Employees. 

C:IJ A R T I C L E S n c v  and P a r e W  Leave 

Shall apply to Part Time Employees, however the "top-up" provisions of 
Pregnancy Leave and Adoption Leave (wherein an Employeewill receive the difference 
between their El Weekly Benefit Rate and seventy-flve (75%) percent of the Employee's 
Regular Earnings) shall only apply to Regular Part Time Employees. 

C:16 ARTICLFS 19:06121 and 19:06(3~ - NevrBftgadlag Denotp 

Shall not apply to Parttime Employees. 

CA7 ARTlCl F 19:08 Safetv Footwear 

Shall not apply to Part Time Employees. 

jtRTICLES23:OO AND 24 :00 =Benefits Grom lnsuranceand Slck Leavg 

Shall not apply to Part Time Employees. Rather, Regular Part Time 
Employeeswill receive eight (8%) percent of their gross straight time hourly wages in lieu of 
all benefits. It is understood that there shall be no reduction in Payment in Lieu if a Regular 
Part Time Employee elects to participate in O.M.E,RS, 

C:18 

c:19 

Shall apply to Part Time Employees, save that the three (3), two (2), and one 
(1) day leave provisions contained in the Article shall apply as consecutive calendar days and 
only to scheduled hours regardlessof whetherthey areworking days or not. The same 
principle will apply to Jury Duty. 

c:20 ARTlCl F 2&aa * .De 

(Probationary Full Time Employee), Article 28:04 (Temporary Employee), and Article 28;05 
(Student Employee), shall not apply to Part Time Employees. Rather, definitions in Article 
28:03( 1) and Article 28:03(2) shall apply. 

The definitions in Article 28:Ol (Permanent Employee), Article 28:02 
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SCHEDULE “0“ 

PROVISIONS SPECIFIC TO EMPLOYEES OF THE 
TECHNICAL SERVICES, CONSTRUCTION SERVICES, 

PROJECT ENGINEERING AND BUILDING SERVICES SECTIONS 

The Employer proposes that the provisions of the “Base” Collective Bargaining 
Agreement would apply to Employeesemployed in the above Sections, except as outlined 
below: 

D:OI 

Employees in the Project Engineering and Technical Services Sections are 
required to indicatetheir intention to participate in the Program to their ImmediateSupervisor 
not laterthan the third (3rd) Monday in March of each year. Participation will not be 
considered beyond this date. 

intentionto participate in the Programto their Immediate Supervisor by no later than the 
fourth (4th) Monday in April of each year. Participation shall not be considered past this 
date. 

Employees of the Building Services Section are required to indicate their 
intentionto participate in the Programto their Immediate Supervisor by no laterthan the third 
(3rd) Monday in April of each year. Participation shall not be considered past this date. 

Employees of the Construction Services Section are required to indicate their 

An Employee must decide whether to participate priorto the implementation 
date of the plan as stipulated by each Section. 

The maximum accrual of Bank Time is to be three (3) calendar weeks (six (6) 
calendarweeks for Employeesof the Construction Services Section). being 
Monday to Friday inclusive, based on the Employee’s basic work week hours or 
additionalweeks as may be mutually agreed upon by the Employerand the 
Union. 

BankTime shall be taken in off-peak periods as determined by the respective 
General Manageror hlslher designate. Bank Time may be used to top up 
approved WI benefits. 

Selection of BankTime periods within the off-peak periods shall be through 
mutual agreement. Failure to reach agreementfor the utilization of Bank Time 
shall result in the Employee being paid for the unused Bank Time within two (2) 
Pay Periods from the date of disagreement. 

Off-peak periods for the Project Engineering Section and Technical Services 
Section shall be from the last Monday in October to the last Friday in February 
the following calendar year. Off-peak periods shall be the last Monday in 
Novembereach year to the last Friday in February of each year for Building 
Controlsand Construction Services. Bank Time must be taken only during 
off-peak periods. Any time not taken by March 1st will be paid out per item (6), 
below. 

With reference to Item (4) above, pay in lieu of Bank Time not used shall be on 
a straight time basis as perthe rate of pay at the time of accrual. 

Le. one (1) overtime hourworked = one point five (1 -5 )  hours banked time. 

The Section Supervisorshall keep a record of the number of hours of overtime 
accrued and the applicable rates of pay for those hours. Employees who take 
their Bank Time off during off-peak periods shall be paid at their current rate of 
Pay. 

Employeeswho receive pay for any unused BankTime shall be paid at the rate 
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of pay in effect at the time of its accrual 

Should the Employerdetermine that a new Pilot Project is neither practical nor 
feasible, then those Employeeswith accrued Bank Time shall be paid in 
accordancewith the method as outlined in Item (6) hereof. Actual pay is to be 
made in conformancewith items (3), (4), (5) and (8) hereof. 

LIMITED JOB POSTlNGS FOR PEAK PERIODS 

During the Term of this Agreement it is agreed and understoodfor the months 
of April 1 st to September30th the Employershall post any additionaljob classifications 
which may be required to augment the existing Construction Services establishment, for any 
period in excess of three (3) continuous calendarweeks’ duration, through a Limited Job 
Posting. Should such duration ofjob requirements be for a period of less than three (3) 
calendarweeks, then the provisionsof Article 11:Ol shall apply. 

consideration for such Limited Job Postlngs, then second consideration being given to 
Probationary Employees of the Section, and last consideration to Students or Temporary 
Employeesof the Section. 

Probationary or Temporary Employees may be considered first for overtime work required in 
the completion of a work day. 

D:O3 

(9) 

D:02 CONSTRUCTION SERVICES 

Permanent Employeesof the Construction Services Section shall be given first 

Notwithstanding Article 14:08, in the Construction Services Section, 

BUILDING SERVICES POLLING FOR LIMITEDVACANCIES 

When an Employee in the classification of Plans Examineror Customer 
Services RepresentatlvelPlans Examiner is successful to a Limited posting underthis 
Agreement, the Employer may poll those Employees in the classifications of Plans Examiner, 
Customer Services Representatlve/Plans Examiner and Building Inspector in order of 
seniority to move an Employee to the Limited vacancy created. 

0:04 HOURSOFEMPLOY 
All newly hired Employees, save and except Employeesof the Construction 

Services Section, shall have a basic work week of thirty-five (35) hours, as provided under 
Article 14:01(1), unless othetwiseagreed upon by both Parties. 

All newly hired Employees in the Construction Services Section shall have a 
basic work week of forty (40) hours as provided underArticle 14:01(2), unless otherwise 
agreed to by both Parties. 

parented status with respect to hours of work, of the Employees listed below. These hours 
apply to these individuals, and not to the positionsthey hold. Further, should any of these 
individuals move to another classification by any means, helshe will revert to the normal 

The Parties agree, for the Term of this Agreement, to maintainthe grand 
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hours of work for that classification. - 
I Emolovee 

I .  

i_  

E 

Classification Hours Per Week 

CADD Technician 38 

38 
Engineering Technician 

Engineering Technician 

,Technologist 38 
Engineering Technician 38 

Engineering Technician 40 

Enaineering Technician I 40 II 

Services S a  

Classification Hours Per week 

11 Employee I Classification I Hours Per Week 11 
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PROVISIONS SPECIFIC TO EMPLOYEES OF THE 
LEISURE, COMMUNITY AND DEVELOPMENTSERVICES DIVISION 

All articles of the "Base" Collective Bargaining Agreement shall apply to 
Employeesworking in the Leisure, Communityand Development Services Division of the 
Community Development Department except as follows: 

E:01 Article 14:03(2) shall not apply to FullTime Facility Pool Operators, rather, Full 
Time Facility Pool Operators shall receive a Sunday Differentialof ONE DOLLAR AND 
NINETY-FIVE($1.95) CENTS for Sunday regular hours of work. The Sunday Differentialset 
out in this Article shall not apply when overtime or premium rates apply. 

($0.05) Cents to TWO ($2.00) DOLLARS. 

($0.05) Cents to TWO DOLLARSAND FIVE CENTS ($2.05). 

($0.05) Cents to TWO DOLLARS AND TEN CENTS ($2.10). 

($0.05) Cents to TWO DOLLARS AND FIFTEEN CENTS ($2.15). 

E:02 l h l & b u w  

Effective April 1 st, 2006, the Sunday Shift Differentialwill increase by Five 

EffectiveApril I s t ,  2007, the Sunday Shift Differential will increase by Five 

Effective April lst, 2008, the Sunday Shift Differentialwill increase by Five 

EffectiveApril 1 st, 2009, the Sunday Shift Differentialwill increase by Five 

Three (3) days priorto the commencementof a program the Managerof 
Events, Aquatics and Ski Hills will meetwith each Facility Pool Operator to mutually agree on 
a work schedule based on the program demand. Within this schedule, or where agreement 
cannot be reached, the core hoursofwork will be: 

During periodswhen programmingchanges allow (i.e. summer months - July 
and August, Christmas and March School breaks), by mutual agreement, the hours of work 
wili be 8:30 a.m. to 3:30 p m .  

E:03 of O V W  

work day or on a paid holiday shall be granted time off as is mutually agreeable between the 
Employee and the Managerof Events, Aquatics and Ski Hills. Such time off shall be at the 
applicable rate for the actual hoursworked and be limited to a total accumulationof seventy 
(70) hours. Bank Time may be used to top up approved WI benefits. 

It is further agreed and understood that any such accumulated time not taken 
by December31 st of any given year shall be paid for by the Employer in accordance with the 
provisions of Article 14:04. 

E:04 f2akbuu 

3:15 p,m. to 10:15 Pam. 

Facility Pool Operators directed or authorized to work in excess of a regular 

When a holiday described in Article I 2  of this Agreement occurs on a Monday 
which is a Facility Pool Operator's regular day off, the Facility Pool Operator concerned shall 
have the following options: 

(1) 

(2) 

(3) 

Take the following day (Tuesday) off by mutualagreement; 

Be paid seven (7) hours for the holiday; 

Bank seven (7) hours for future use. 
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Suit- P r o v i m  . .  E:05 

An annual Bathing Suit subsidy of ONE HUNDREDAND 'MIENTY ($120.00) 
DOLLARS will be paid out on the first (1st) full pay period in May of each year to Permanent 
Full Time Employees underthis Schedule whose duties require that they wear a bathing suit 
on a daily basis. In addition, the Employerwill provide these Employees a Sweat Suit and 
two (2) Tank Tops annually. 

E:06 

E:06(a) 
(35) hours perweek between Saturday and Friday. 

E:OB(b) 
Employees covered underthis Schedule. However, whenever it is possibleto do so, without 
disrupting public service, flexible working hours will be implemented when mutually agreed to 
between the Employee and hislher Supervisor. 

E:06(c) The Employer agrees to provide Employeeswith at least one (1) week advance 
notice of their work schedule based on projected programming needs. The work schedule 
will include the daily hours of work and the days of work for each Employee. 

E:06(d) Changes shall not be madeto the schedule unless mutually agreed upon by 
the Employee and hlslher Immediate Supervisor or for legitimate business purposes. 

E:06(e) Article 14:01, Article 14:03(1 ), Article 14:03(2) and Article 14:08 shall not apply. 
Rather, the Employees specified in Article E:08(a) shall receive a Sunday Differentialof ONE 
DOLLAR AND NINEWFIVE ($1.95) CENTS for Sunday regular hoursof work. The Sunday 
Differentialset out in this Article shall not apply when overtime or premium rates apply. 

($0.05) Cents to TWO ($2.00) DOLLAR. 

($0.05) Cents to TWO DOLLARSAND FIVE CENTS ($2.05). 

($0.05) Cents to 'MI0 DOLLARSAND TEN CENTS ($2.10). 

($0.05) Cents to TWO DOLLARSAND FIFTEEN CENTS ($2.15). 

Full Timeandtemaoracves - Hours of Worb 

The hoursof work for FullTime and Temporary Employeeswill be thirty-five 

Both Parties recognizethe difficulty of arranging flexible working hours for 

Effective April A st, 2006, the Sunday Shift Differentialwill increase by Five 

Effective April Ist ,  2007, the Sunday Shift Differentialwill increase by Five 

EffectiveApril 1 sl, 2006, the Sunday Shift Differentialwill increase by Five 

EffectiveApril Ist, 2009, the Sunday Shift Differentialwill increase by Five 
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LETTER OF COMMITMENT 

Pav S h f i I d  in POQIS 

The Parties agree that a four (4) month trial of Full Time Facility Pool Operators 

. .  ELC:OI 

on day shift(8:30 a.m. to 3:30 p.m.) will commence in the Fallof 2005, for the purpose of 
determining if there is a material service level impact with that shift in place, versus the 
default shift shown at Article E:02, At the conclusion of the trial, the Parties will meet to 
review the statistical volume of clients throughout the period, as well as the timing of 
programming and available qualitative data, in an effort to determine, by mutual agreement, 
whether day shift should become the default shift underArticle E:02. Where agreement 
cannot be reached, the default hoursof work in Article E:02 shall be reverted to. 

' 
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PROVlSlONSSPEClFlC TO EMPLOYEES OF THE 
BUSINESS DEVELOPMENTSECTION AND TOURISM AND CULTURAL INDUSTRIES 

F:OI 
Employeesin the Business Development Section and the Tourism and Cultural Industries 
Section. However, whenever it is practicable to do so, without disrupting customer service, 
flexible working hours will be implementedwhen mutually agreed to between the Employee 
and hlslher ImmediateSupervisor. Flexibleworking hours shall not apply to Clerical 
Positionswlthin the BusinessOevelopment Section and the tourism and Cultural Industries 
Section, 

Both Parties recognize the difficulty of arrangingflexible working hours for 



SCHEDULE %'I 

PROVISIONS SPECIFIC TO EMPLOYEES OE' 
THE EMERGENCY MEDICAL SERVICES DIVISION 

All articles of the Collective Bargaining Agreement shall apply to Employees 
working as a Primary Care Paramedic, an Advanced Care Paramedicor an Emergency 
Vehicle Technician in the Emergency Medical Services Division (EMS) of the Infrastructure 
and Emergency Services Department except as follows: 

G:O1 Article 2:03 shall apply, except that Non Bargaining Unit Employees may 
perform Bargaining Unit work for the purpose of obtaining or maintaining their required 
certifications (e.g. Primary Care Paramedic and Advanced Care Paramediccertifications), 
with the understanding that they will not be used in place of Unionized Employees on shift. 

G:O2 ' 

0:02(1) 
service and seniority the person held with their current Employer on December2nd, 2000. 
Forfuture job postings andlor bumping outside of EMS these persons will start accumulating 
seniority as of December3rd, 2000, 

G:O2(2) W g  

Jreatmentof Service and SenloUfy 

All persons hired into EMS on DecemberBrd, 2000, will be credited with the 

. .  

Article 10:00 shall not apply to Schedule"G" Employees. 

G:03 ARTlCI F 12 

Article 12 applies with the following exceptions: 

G:03(1) Employees in EMS shall abide by the master schedule regardingthe holidays 
identified in Article 12:01( 1) of the Collecllve Bargaining Agreement. The paid holiday shall 
be the twentyfour (24) hour period comprisingthe holiday regardlessof when the shift starts 
and ends. 

G:03(2) Employees in EMS whose regular shift falls wholly or partially on a holiday as 
identifiedin Article 12:01(1) shall be paid at time and one-half (1%) their regular rate for 
those hours falling in the holiday. In addltlon, Employeeswill be given the option of receiving 
payment for those hours or lieu time with pay, such lieu time to be scheduled at a mutually 
agreed upon time following the holiday. Any compensating leave accumulated underthis 
Article which is not used before December314 shall be paid at the rate it was earned. 

G:03(3) FullTime Paramedicsshall receive pay for the holiday at the rate of eight (8) 
hours for the day. 

0:03(4) 

0:04 

Article 12:04 does not apply to Employeesemployed in EMS 

ARTICLE 13:bO Anual  Vacatlons 

Article 13 applies but for the purpose of administration of annual vacations, the 
vacation entitlement as outlined in Article 13 will be defined in hours. (i.e. three (3) calendar 
weeks equates to one hundred and twenty (1 20) hours). 

G:05 ARTlCL~F 14:OO - H m  

Notwithstanding Article 14:Ol , the following provisionswill apply to all Full Time 
Employees employed in EMS and replaces the applicable sections in the Collective 
Bargaining Agreement: 

G:OS(I) The Employer has the ability to implement eight (8), ten ( I O )  or twelve (1 2) hour 
shift schedulesfor Primary Care and Advanced Care Paramedics. Regular hours of work for 
FullTime Employeeswill be eighty (80) hours bl-weekly, on a seven (7) day perweek, 
twenty-four (24) hour per day rotation, and averaged over a twelve (1 2) week period. The 
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regularwork week shall be in accordancewith a rotating schedule drawn up by the Employer, 

G:05(2) 
appropriate place at least fifteen (1 5) days in advance. The Employer may require 
Employees to work six (6) consecutive shifts, however, the Employer shall endeavour 
wherever practicable, to schedule no more than five (5)consecutive shifts with the exception 
that it is understoodthat between December 15th and January 15th Employees may have to 
work six (6) consecutive shifts however, the Employerwherever practicable shall endeavour 
to schedule no more than five consecutive shifts. 

The working schedule showing the shifts and days off shall be posted in an 

G:06(3) 
that Employees will have every second weekend off. If the Employer implements any other 
schedule other than a twelve (12) hour shift schedule, the above provision with respect to 
consecutive shifts does not apply. 

G:05(4) Unless mutually agreed, when an Employee’s days off are re-scheduledwithin 
forty-eight (48) hours of the commencementof the originally scheduled days off, he/she shall 
be paid time and one-half (l%)for hours worked on the originally scheduled days off upon 
hlslher completion of hielher scheduled work week. 

G:05(6) 
forty-eight (48) hours prior notice to the commencement of the re-scheduled shlft(s), an 
Employee shall be paid overtime at the prevailing overtime rate for the re-scheduled shlft(s), 

G:05(6) 
operational needs. 

G:05(7) 

G:06(8) 
advance by the Employees’ lmmediateSupervlsor(s) and shall not result in the payment of 
any overtime. 

The Employer shall endeavourwherever practicable to schedule Employees so 

When an Employee is detailed to change hlslher scheduled shlft(s) without 

The start times and completion times of shiftswill be staggered according to 

The Employer agrees that there will be no split shifts. 

An exchangeof shifts within the same classification must be approved in 

. .  
G:OS(O) ched- TrairUng 

When an Employee attends a training program, the Employer may change the 
Employee’s scheduled hours of work to the actual number of hours spent receiving training, 
for each day that the Employee participates In the training program. 

Employee was previously scheduled to work on the day(s) in question, the “extra” or “deficit” 
hours shall be reduced to zero (0) within sixty (60) working days of the completion of the 
training program, without any loss of pay by the Employeeor overtime payments by the 
Employer as follows: 

Where the change prescribed above results in fewer or more hours than the 

The Employee shall be required to work a corresponding numberof hours to 
make up for any deficit hours: or 

The Employee shall be scheduled off duty for a corresponding number of hours 
to offset any extra hours. 

Where there is mutual agreement, an Employee may receive pay at hlslher 
basic hourly rate for extra hours in lieu of being scheduled off duty in 
accordance with (b), above. 

Where an Employee’sextra hours have not been reduced to zero (0) within 
sixty (60) working days, any such hours remaining to the Employee’s credit 
shall be paid at the rate of one and one-half (1% x) times the Employee’s basic 
hourly rate. 

ARTICI F 14:01141 P~~AxMs  

Article 14:01(4) shall not apply to Employees in EMS. Due to the nature of 
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Emergency Servicesthe meal period will be paid as Employees need to respond to calls if 
necessaryduring their meal period. 

G:06(2) The first meal period shall be a one-half(%) hourcontinuous period, shall be 
paid and shall be uninterrupted except for Code 3, 4, and 8 calls as determined by CACC, In 
the event an Employee is called out during hlslher Lunch Break he/she shall be assigned a 
one- half(%) hour continuous Lunch Period immediately following the initial interruption, 
except if required for Code 3,4, and Code 8 calls. If Employeesdo not receive their first 
meal period within seven and one-half (7%) hours of the commencement of their shift they 
will be entitled to the meal allowance in the amount specified in Article 14:07. 

G:06(3) The first Lunch Periodfor Employeesshall be so scheduled so as to start no 
sooner than four and one-half (4%) hours from the start of the shift and no later than five and 
one-half (5%) hours from the start of the shift. When working on twelve (1 2) hour shifts, the 
second lunch period shall be one half(%) hour, and shall be self assigned. It will only be 
interrupted as required for Code 3 , 4 ,  and 8 calls. 

G:07 

(1 5) minute rest period during each half portion of their shift. The rest period shall be taken 
at a location in close proximityto where the Employee is working and will not necessitate a 
return to the Employee's designated work area as defined by the deployment strategy. 

G:08 

CI F 14:02 - Redperiod 

Subject to operational requirements, Employees may be entitled to a fifteen 

Article 14:03(1) and Article 14:03(2) do not apply to any Employee in EMS. 
Rather, for all Employeeswho work on a Saturday or Sunday, such shift will be paid at a 
regular rate of pay unless such shift qualifiesfor overtime in accordance with this Schedule. 
Employees in EMS shall receive a Sunday Differentialof ONE DOLLAR AND NINETY-FIVE 
($1.95) CENTS for Sunday regularhoursof work. The Sunday Differentialset out in this 
Article shall not apply when overtimeor premium rates apply. 

Effective April 1st 2006, the Sunday Shift Differential will increase by Five 
($O.OS)Centsto TWO ($2.00) DOLLARS. 

Effective April Ist, 2007, the Sunday Shift Differentialwill increase by Five 
($0.05) Centsto TWO DOLLARSAND FIVE CENTS ($2.05). 

Effectlve April 1 st, 2008, the Sunday Shift Differentialwill increase by Five 
($0.05) Cents to TWO DOLLARSAND TEN CENTS ($2.10). 

Effective April 1st  2009, the Sunday Shift Differential will increase by Five 
($0.05) Cents to W O  DOLLARSAND FIFTEEN CENTS ($2.15). 

G:09 ARTlCl F 14:04 O V ~  

Article 14:04 does not apply to EMS and is replaced with the following: 

G:O9(1) 
scheduled shift or average of eighty (80)hours bi-weekly, shall be paid the overtime rate of 
time and one-half (1 %) for overtime with the following conditions: 

The overtime rate will be paid for any authorized period of work that is longer 
than five (5) minutes and will be calculated upwards to the nearest half-hour 
(%) when performed on a scheduled working day in addition to the regular 
working period. it is agreed and understood that calls from Dispatch or the 
Employer constitute authorized periods of work. 

When the Employerdetermines that an overtime shift is to be worked, it shall 
be assigned to meet operational requirements and distributed over the calendar 
year as equitably as possible. In accordance with operational requirements and 
level of care, Full Time Employees will be offered overtime work prior to the 

For FullTime Employeesall hours worked in excess of the regulardaily 

(a) 

(b) 
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work being offered to Part Time Employees at overtime rates. 

Time off in lieu may be taken on a mutually agreed upon basis between the 
Employee and the Employer. Such time off will be the equivalent of the 
premium rate the Employee has earned for working overtime. Employees will 
be allowed to accumulate overtime up to a maximumof six (6) shifts at any 
time. All accumulated overtime must be utilized or paid by December31 st of 
that calendar year. Bank Time may be used to top up approved WI benefits. 

Overtime premium will not be duplicated or pyramided nor shall other premiums 
be duplicated or pyramided nor shall the same hoursworked be counted as 
part of the normalwork week and also as hoursfor which the overtime premium 
is paid. 

(c) 

(d) 

An Employeewho is not on site and is called back to performwork after helshe 
has completed hislher regular shift shall be paid one and one-half (1%) times hlslher straight 
time hourly rate for all hours worked, with a minimum payment equivalent to two (2) hours 
pay at one and one-half (1%) times hidher regular straight time hourly rate. It is understood 
that in the event an Employee is not on site and is called out to work within one-half (%) hour 
priorto commencementof his/her scheduled shift, helshe shall be paid at one and one-half 
(1% )times hidher straight time pay for one-half (%) hour. 

G:I l  w 
Employees who report for any scheduled shift will be guaranteed at least four 

(4) hours of work, or if no work is available, will be paid at least four (4) hours when work is 
not available due to conditions beyond the control of the Employer. The reportingallowance 
as outlined herein shall not apply whenever an Employee has received prior notice not to 
report for work. 

& I 2  LE 14:08 Shift Differentials 

Article 14:08 shall be defined as followswith the respective shift premiums to 
apply and be paid for all hours worked within the respective time period as follows: 

Afternoon Shift 1700 - 0000 
Night Shift 0000 - 0700 
Sunday Shift 0000 - 2400 

G:13 15:Oa. Juw and Wttness Du tv.leave 
Article 1506 applies with the following amendments: 

In the event an Employee is subpoenaed to act as a witness in a Criminal or 
Civil Court or at a Coroner's Inquest as a result of an action arising out of the Employee's 
duties, and the day(s) falls on a regularly scheduled day off, the Employerwill endeavour to 
adjust the work schedule so there is no loss of regularearningsor days off. Employees will 
be required to advise the Employer immediately upon receipt of any notificationof such 
appearance or as soon as it is practicable. In the event the Employer is not able to adjust 
the work schedule the overtime provisions shall apply. If the Employee does not notify the 
Employer immediatelythe overtime provisionswill not apply. 

G:14 ARTICLE WO6 Rev- 

Article 19:08 shall not apply to those Employeesemployed in the EMS and 
replaced with the following: The Employer may require Employeesto transfer between 
stations after a shift has started. In the event this is required, the Employer shall provide 
transportation to and from the station to which the Employee is reassigned. It is understood 
that travelling to and from the station to which helshe is transferred will be paid as time 
worked. When an Employee is detailed to change hidher Reporting Depot without fortyeight 
(48) hours notice, the Employee shall be paid a flat fee of FIFTEEN DOLLARSAND FORTY- 
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NINE CENTS ($15.49)in lieu of all other compensation for the late change of Reporting 
Depot. EffectiveApril 1st, 2006, this amount will increaseto FIFTEEN DOLLARS AND 
NINETY-NINECENTS ($15.99). Effective April 1 st, 2007, this amount will increaseto 
SIXTEEN DOLLARSAND FIFTY-ONE CENTS ($16.51). Effective April 1 st, 2008, this 
amount will increase to SEVENTEEN DOLLARS AND ONE CENT ($17.01). EffectiveApril 
1st  2009, this amount will increase to SEVENTEEN DOLLARSAND FIFTY-TWO CENTS 
($17.52). 

G:l5 ARTlCI F 1Q:OB Uniforms 

G:15(1) Article 1!3:08 does apply to those Employeesemployed in EMS and is 
supplemented with the following: 

For Full Time Employeesand Temporary Full Time, the following uniformwlll 
be supplied upon their initial employment and supplied on the following basis thereafter: 

Total Full Time Staff Uniformlssue MiaL ReDlacement 

Fluid Resistant Shirt 
Turtle Neck 
T shirt 
Layered Four Season Coat 
WaterlWlnd Proof Over Pant 
Tactical Uniform Pant 
Uniform Ambulance Belt 
Gloves with Fluid Proof Liners 

2 peryear 
4 peryear 
4 peryear 
1 per3 years 
I per 3 years 
2 peryear 
I per3 years 
1 per2 years 

G:15(2) For Part Time Employees, the following uniformwill be supplied upon their 
initial employment and supplied on the following basis thereafter: 

Total Part-ff Uniform i s s u  lnlw - 
Fluid Resistant Shirt 
Turtle Neck 
T-shirt 
Layered Four Season Coat 
WaterMlind Proof Over Pant 
Tactical Uniform Pant 
Uniform Ambulance Belt 
Gloves with Fluid Proof Liners 

2 peryear 
2 peryear 
3 peryear 
1 per 4 years 
1 per4 years 
1 peryear 
1 per4 years 
1 per2 years 

G:15(3) All uniformcomponentswill be replaced on an as needed basis, with the above 
maximum replacement issue in place per year (where a year will be according to Employee's 
date of employmentlannlversary date). The Employees may be required to provide evidence 
of the need for replacement and may be required to turn in the issue they are replacing. 

G:15(4) 
the uniform: 

The Employerwill be responsiblefor the dry cleaning of the followinglterns of 

Fluid Resistant Shirt 
Four Season Coat 
Over Pant 
Tactical Pant 

Note: Employees will purchase their c~lll safety footwear, subject to EMS 
specifications, and receivethe subsidy as outlined in Article 1Q:O8 of the 
Collective Bargaining Agreement. Regular Part Time EMS Employeeswill also 
be eligible for this subsidy, once every three (3) years. 

G:16 ARTlCl F 1 Q : l O  No I For- 

is charged with an offence underthe Highway TrafficAci arising out of an act or acts done in 
The following provision is added to Article 19:lO: Where an Employee in EMS 
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the performance of hlslher duties and is found nobguilty and assessed by the Chief 
Administrative Officerto have followed all of the rules and procedures associated with their 
duties, then the Employer will provide reasonable legal representation to the Employee in 
resolving these charges through the courts. All other payment of costs incurred in defending 
and settling actions brought against an Employeeas a result of performance of hislher duties 
will be in accordance with theformer Regional By.Law 01 -381 which has been adopted by 
CGS. 

G:17 EaulPment 

The Employerwill provide all Employees upon hire at no cost to the Employee 
with a scissor and pen light pouch necessaryfor the Employee to carry out their duties. 
Should such equipment be lost or damaged during the course of employment, the Employee 
will be responsible to replace such equipment at their own cost. 

G:18 - 
be delivered to staff, but shall be made available at EMS Headquartersfor pickup. 

G:10 ARTICLE 23:Ol- WI Dave 

Indemnity Banked Days shall be converted to hours, based on twelve (1 2) hours per day for 
a total entitlement of seventy-two (72) hours. 

Article 22:01 shall apply to Schedu1e"G" Employees, save that pay slips will not 

Article 23:01(l)(g) applies with the following addition: the six (6) Weekly 

G:20 7 
The Parties have agreed to organize the Agreement such that Part Time EMS 

Employeeswould look first to the Base Agreement for their conditions of work. Schedule "C" 
(Part Time Emp1oyees)would modify the Base Agreement to include specific provisions for 
all Part Time Employees (including EMS Part Time Employees) and this subsection (i.e. G:20 
to G:21) would contain provisions that only apply to EMS Part Time Employees, as follows: 

G:20(1) The Employer maintains the rightto schedule Part Time EMS Employees for 
shifts different from those provided to FullTime EMS Employees, including the right to 
implement four (4) hour shifts. The Employeragrees there shall be no split shifts. 

G:20(2) 
EMS Employees: 

The following Full Time EMS provisions of this schedule, apply to Part Time 
I 

G:02 - 
G:05(8) - 
a08 - 
G:07 - 
Of08 - 
G:15 - 
G:16 - 
G:17 - 

Treatment of Service and Seniority 
Shifl Exchange 
Meal Periods 
Rest Periods 
Work on the Weekend 
Uniforms 
No Lost Time for Driving Infractions 
Equipment 

G:20(3) Part Tlme E M S t o  Work 

Employees, rather, the following will apply: Part Time EMS Employees will be required to 
work (or have been scheduled and had the shifl(s) cance1led)a minimum of eight (8) shifts 
within each three (3) month perlodlquarter of the calendaryear, except when on approved 
Leave of Absence. Part Time EMS Employeeswho fail to meet this test shall lose seniority 
underthis Agreement and be released from employment. 

G:20(4) Article C: 1 1 - Overtime shall apply to Part Time EMS Employees, except that 
they will only receive overtime pay, after having worked over twelve (1 2) hours in a day or 
eighty (80) hours in any bl-weekly period. 

Articles C:03(c) (Unavailabilityfor Work) shall not apply to Part Time EMS 
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G:20(5) 
Employees save that their reviews shall be timed when their hoursworked equate to those 
worked by a FullTime Employee in EMS during a twelve (12) month time period (i.e. two 
thousand and eighty (2080) hours). 

Article C:14 of Schedule"C" (Annual Review), shall apply to Part Time 

G:21 OnnCall 

G:21(1) 
period of time that is not a regularworking period, overtime period, stand-by period or call 
back period during which an Employee is required to respond within a reasonable time to a 
request for: 

On-Call Duty shall only apply to Part Time EMS Employees and means a 

(a) 

(b) 

situations. 

a recall to the work place, or 

the performanceof otherwork as required. 

It is understood that a return to the workplace may not be necessary in all 

G:21(2) Should recallto the workplace be required, the Employee is expected to be 
able to returnto the workplace within a reasonable time. 

G:21(3) No Employeeshall be required to beon-call unless such on-call dutywas 
authorized in writing by the Supervisor prior to the on-call period. 

G:21(4) On-call duty will be equitably distributed and if necessary it will be assigned 
based on years of service. 

G : l l ( S )  Where an Employee is required to be on-call, he/she shall receive TWO 
DOLLARSAND SEVEN CENTS ($2.07) per hour for all hours that he/she is required to be 
on-call, If applicable, call out, reporting pay or overtime pay shall apply. EffectiveApril I s t ,  
2006, this amount will increase to TWO DOLLARS AND FOURTEEN CENTS ($2.14). 
Effective April 1 st, 2007, this amountwill increase to TWO DOLLARS AND TWENTY-ONE 
CENTS ($2.21). EffectiveApril 1st  2008, this amountwill increase to TWO DOLLARSAND 
TWENTY-EIGHT CENTS ($2.28). Effective April 1 st, 2009, this amountwill increase to TWO 

G:21(6) The Employer shall provide pagers to those Employeeswhile assigned On-Call 
duty. 

G:22 Notwithstandingthe provisionsof Schedule "A" (Rates of Pay) it is agreed the 
Permanent Full Time Employees holding the classification of EquipmentVehicle Technician 
on the date of ratificationwill have theirwages maintained (and be eligible for any General 
Wage Increase negotiated) for the term of this Collective Bargaining Agreement. 

DOLLARS AND THIRN*FIVE CENTS ($2.35). 

G:23 EmrrlovmentY 

The Parties agree that should an Employee be deactivated as a result of an 
approved Leave of Absence (e.g. WI, WSIB, etc.), then desire to return to active 
employment, that the Employerwill endeavourto provide alternative work for that Employee, 
for a period up to two (2) weeks, in orderto provide the Employee an opportunity to maintain 
earnings while attempting to become reactivated. If no alternative work is available, the 
Employee will be placed on Personal Leave of Absence for a maximum of ninety (90) days, 
to allow the Employee time to attempt to get reactivated. Consideration of decertified 
Employeesfor the alternativeworWLeave of Absence provisions contained in this article shall 
be at the sole discretion of the Employer. 



LETTER OF COMMITMENT 

Claqslflcatlon 

Primary Care Paramedic 

GLC:OI 

Step 1 Step2 Step3 Step4 Step 5 

$21.34 $22.67 $24.09 $25.53 $26.91 

The Parties agree to review the Union's desire for EMS Employeesto bldkotate 
through reporting depots on regular intervals, within the context of the Employer's desires to 
achieve the following via station rotation: skills maintenance/utllitation, address health 
issues, allow for transferof knowledge, allow training on shift at stations, etc. That review is 
to be conducted by Union EMS and Management EMS staff, who will be charged with 
reporting back to their respective principals by December31 st, 2005, on any options 
generated, or tentative agreements reached. 

GLC:O2 ofthe WO- 

The Parties agree to work towards the modification of G:05(2) (Posting of the 
Working Schedules) during the coming term, as follows: 

Once the new Kronos scheduling software is installed, debugged 
and in operation, the working schedule showing the shifts and 
days off shall be posted in an appropriate place at least six (6) 
weeks in advance. Once the posted schedule is implemented, 
changes to Regular Days off and shift changes can still be made 
by the Employeron more than forty-elght (48) hours notice 
without penalty per Article 0:06(4) and Article 0:05(5). The 
Employer may require Employees to work six (6) consecutive 
shifts, however, the Employer shall endeavour wherever 
practicable, to schedule no more than five (5)consecutive shifts 
with the exception that it is understood that between December 
15th and January 15th Employees may have to work six (6) 
consecutive shifts however, the Employerwherever practicable 
shall endeavourto schedule no more than five consecutive shifts. 
Once the trial has been successfully conducted, and by mutual 
agreement of the Parties, the above wIlI then be confirmed in 
writing as in effect, The trial shall take place overtwo (2) posted 
shift schedule rotations. 

GLC:03 dicPav P h  

Effective March 31 st, 2005 

It is agreed that the incorporation of the Paramedic Pay Plan into the Collective 

That the positions listed above shall be maintained at the ratingsestablished 
under the Joint Rating Committee Job Evaluation Plan. 

That, as a result of market conditions, the above positionsshall not be paid in 
accordancewith Pay ScheduleI'A, but be paid in accordance with the above 
Pay Schedule "GLC:03", 

That if and when market conditions change, the above positionswill be re- 
evaluated, 

That should the above noted re-evaluation result in a reduction in pay below 
those outlined in Schedule"A-I 'II the "Red clrcling/Downgrading" rules outlined 

Bargaining Agreement is contingent on the following: 

1, 

2, 

3. 

4, 
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in Article 27:09 of the current Collective Bargaining Agreement shall apply. 

The Partiesagree to increasethe above by the amount of the Owl, effective 

EffectiveApril 1st 2005 

April 1 st, in each year of the Collective Bargaining Agreement as follows: 

I 

ClarslflcaUon 

Primary Care Paramedic 

11 PrimaVCare Paramedic I $22.03 I $23,41 I $24,87 I $26,36 I $27.78 11 
1 $25.71 I $27.08 I $2851 I $28-88 I $31 5 7  Advanced Care Paramedic 

Step I Step2 Step3 Step4 Step5 

$23.48 $24.86 $26.51 $28.10 $28.61 

EffectiveApril Is!, 2006 

I 

II Classification 

11 PrimaVCare Paramedic 

I Step I I Step2 I Step3 I Step4 I Steo5 I 
1 $22,75 I $24,17 I $25.68 I $27,22 I $28.88 11 

PrimaVCare Paramedic I $24,19 I $25.71 1 $27.31 I $28,84 I $30.50 11 

Effective April 1 st, 2007 

II II 

Effective April 1 st, 2008 
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PROVISIONS SPECIFIC TO TRANSIT OPERATORS 

It is expressly understood that thls schedule is an integral part of the Collective 
Bargaining Agreement. All articles of the Collective Bargaining Agreement apply to Transit 
Operators, except as follows: 

H:01 - 
Article 4:03 of the Agreement shall apply to Transit Operators. In addition, it 

shall be the responsibility of all Employees to notify the Transit Timekeeping Clerk within five 
(5) calendardays of any change in address or telephone number. 

H:01(1) &9dnltlonr 

Forthe purposesof this Agreement both Parties recognize the existence of the 
following types of Operators: 

(a)  Regular Operator 
(b) Steady Day Shift Operator 
(c) Split Shift Operator 
(d) Spare Board Operator 

Vacation Relief Operator 
Flex Shift Operator 

In addition, the Parties recognize the following two (2) classes of Employees, 
unique to this Schedule: Casual Operatorand Student Employee Operator. 

Means,a pay allowance at the basic rate of pay in recognition for time spent by 
Operators on a daily basis for vehicle check list, reporting and signing in and 
out and in lieu of rest periods. The average time allotted shall not exceed 
one-half (X) hour daily for each day worked. This one-half(%) hour platform 
time is divided into two (2) units of one-quarter (‘A) of an hour platformtime. 
One quarter(%) hour is utilized priorto the commencement of the shift and one 
quarter(%) hour is utilized after the shift. This platform time shall form part of 
the Crew Guide. 

The Employer may assign work during the second portion of the platform time 
for up to one-third (113) of the total numberof crews. 

Pay will be an additional one-half (% x) times the Employees’ regular hourly 
rate for any work performed during the second portion of the platformtime. 

Operators will work and be paid for the second portionof the platform time, as 
outlined above, before being paid overtime. 

-vel T i  

Travel time means a time allowancewhich shall be written into the Crew Guide 
of each and every Operator on a daily basis to provide for the Operator‘s travelling time 
between the Transit Garage and the locations of the commencement and end of hlslher daily 
assignment. 

H:01(4) J&& 
Duty means all hours spent by the Employee in the employ of the Employer 

excluding PlatformTime. 
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HOI(5) v Time 

Standby Time means the portion of an Operator's shift during which the 
Operator is not specifically scheduled to operate a bus on the Operator's Crew Guide and 
therefore is waiting to be assignedwork which may become available. During the Operatot's 
normal daily hours of work, the Operatorwill remain on the Employer's premises during 
Standby time unlessotherwise directed by the Inspector on duty. 

require them to work more than one-half (%) hour beyond their normal finishing time. 
Operators on standbywill complete any crew assigned to them that does not 

When no regular Spare Board Operator is available the following will apply: 

Any complete crew that requiresa regularOperatorto work more than one (%) 
hour beyond the Operator's regularfinishing time will be assigned to a Casual Operator on a 
daily basis and that Casual Operatorwill report at the platformtime indicated on the Crew 
Guide. When so assigned the Casual Operator concerned shall complete said Crew Guides. 

Notwithstanding the above, should any Operator on standby be assigned to 
Operator's work which becomes available as a result of illness or in the case of an 
emergency then the Operator on standby who was assigned the work will be required to 
complete the assignment. 

H:02 

Article 14:01(1) to Article 14:03(2) inclusive of the Collective Bargaining 
Agreement, shall not apply to Transit Operators. Ratherthe following provisions will apply. 

H:02(1) Reaular ODerakir 

A Regular Operator's normaldaily hours of work, exclusive of a lunch period as 
perArticle H:02(6), shall be eight (8) hours per day not including a one-half(%) hour daily 
platformtime. The normalwork week shall be five (5) days with the days off to be according 
to the Rotating Schedule of Days Off as shown in Sub-Schedule"H:l". 

H:02(1)(a) Flex ShiftODerat oc 

Flex Shift Operators normaldaily hours of work exclusive of a lunch period, as 
per Article H:02(6), shall be a minimumof seven and one-half (7%) hours per day to a 
maximum of eight and one-half (8%) hours per day, not including a one-half(%) hour daily 
platformtime. A day shall be calculated as eight (8) hoursfor all purposes relatingto 
absencesfrom work. A normalwork week shall be five (5)days, with the days off to be 
according to the Rotating Schedule of Days Off as shown in Sub-Schedule H:l  . 

will be scheduled in a mannerthat provides that if an Employee works the longer part of 
hlslher crew on days oneweek the Employeewill work the shorter part of hlslher crew on 
afternoons the following week, or vice versa. 

The foregoing will require overtime to be paid in accordance with Article 
H:03(2). 

H:02(1)(b) Regular Operators and Flex Shift Operators shall have a RotatingWork 
Schedule, one (1) week days, one (1) week afternoons and days off shall be planned in such 
a way as to effect a complete rotationamong the said Operators as well as to equally 
distribute free weekends among the said Operators. 

H:02(2) 

H:02(2)(1) A Steady Day Shift Operator's normal daily hours of work, exclusive of a lunch 
period, as perArticle H:02(5), shall be eight (8) hours per day not includinga one-half (%) 
hourdaily platformtime and whose normalwork week shall be five (5) days from Monday to 
Friday or five (5) days from Monday to Saturday, and whose daily work shall not be 
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scheduled to terminate laterthan 7:30 Pam, It is further agreed and understood that those 
Steady Day Shift Operators who are scheduled to work beyond 4:30 p.m, will receive the 
Shift Differentials outlined in Article 14:08 from the time they are scheduled to commence 
their shift. 

H:02(2)(2) Steady Day Shift Operators scheduled to work Monday to Fridaywill be off on 
Saturday and Sunday. 

H:02(2)(3) Steady Day Shift Operators scheduled to work Mondayto Saturday will be off 
according to the Rotating Schedule of Days Off as shown in Sub-schedule "H:l", 

H:02(3) SDllt Shift Operators 

H:02(3)(1) A Split Shift Operator's normal daily hours of work shall be eight (8) hours per 
day not includinga one-half (%) hour daily platformtime. The Employer agrees that there 
shall be no split shifts beyond the overall period of twelve (12) consecutive hours not 
including a one-half(%) hour daily platformtime. A Split Shift Operator scheduled to work 
Monday to Friday shall be off work every Saturday, every Sunday and every paid holiday in 
which a Sunday Transit schedule, as determined by the Employer, is to be in operation. 

A Split Shift Operator scheduled to work Monday to Saturday will be off every 
Saturday and Sunday, and both Parties agree that Casual Operators will replace the Split 
Shift Operators on Saturday. 

daily. It is to be understood that a split shift premium of FIFTEEN CENTS ($0.15) per minute 
shall be paid for the extended time worked beyond ten and one-half (10%) consecutive 
hours, not including a one-half (%) hour daily platformtime. Such time shall be computed 
from the start time to the finish time as shown on the crew guide, but in no event shall such 
time be less than thirty (30) minutes whereafter such time shall be paid In blocks of one- 
quarter (%) hour and the premium payment so calculated shall be identifiedon the crew 
guide. Any time beyond the finish time on the crew guide is subject to overtime rates as per 
Article H:03(2). The Employeragrees that there shall be no split shift scheduled to work later 
than 8:OO p.m. Mondayto Friday, excluding platformtime, The Employer agrees that there 
shall be no split shift scheduled to work laterthan 9:OO pqmd on Saturdays and Sundays, 
excluding platform time 

H:02(3)(2) The period between the first portion of hlslher crew guide and the second 
portion of hlslher crew guide shall include an unpaid lunch period of one (1) hour. 

H:02(4) Soare BoardOPer&u& 

H:02(4)(1) A Spare Board Operator is an Operatorwho bids on and is assigned to daily 
miscellaneous pieces of work and/or temporary vacancies. Where a Spare Board Operator 
selects or is assigned to fill atenporaryvaca7cyonaminao3ordanoenithPrtideH;l lof 
this Collective Bargaining Agreement it is agreed and understood that he/she shall then 
become a Regular Operator, Flex Shift Operator, Split Shift Operator, Steady Day Shift 
Operator and shall be subject to the normaldaily hours of work and overall period of 
consecutive hours applicable to the selected or assigned crew guide. 

H:02(4)(2)(a) A Spare Board Operator's normal daily hours of work over a period of 
consecutive hours exclusive of a lunch perlod as per Article H:02(6) shall be eight (8)  hours 
per day provided that if a Spare Board Operator selects or is assigned to fill a crew bid on a 
daily basis as a Split Shlft Operator, the Spare Board Operator may elect to be subject to the 
normal daily hoursof work and overall period of consecutive hours applicableto the split shift 
and shall be eligible for the split shift premium only if the Spare Board Operator so elects. 

The Spare Board Operator shall be paid each day eight ( 8 )  hours pay at the 
basic rate per hour for the Spare Board Operator's daily hours of work, except that, should a 
Spare Board Operator actuallywork more than eight ( 8 )  hours during any day or should a 
Spare Board Operator be requested to do a Complete Crew Guide for the day, then the 
Spare Board Operator shall be paid one and one-half times (1 % x )  the basic rate per hour for 
all time worked in excess of eight(8) hours, Further, if a Spare Board Operator is requested 
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to do a complete Crew Guide for the day, then the Spare Board Operator's day's work for 
that day is considered complete upon completion of the Crew Guide, and such posting of 
Crew Guides including spare work shall contain and include necessary information such as 
extension of runs, routing, including limited routing. Notwithstandingthe foregoing, the Spare 
Board Operator shall not be obligated to take any Charter Run that is reasonablyestimated 
by the Employerto require more than two (2) hours or a regular bus run which is reasonably 
estimated by the Employerto require morethan one and one-half (1%) hourswork beyond 
the Spare Board Operator's normal daily hours of work. 

assigned to a Flex Shift Crew the Spare Board Operator shall be paid for hours worked on 
the flex shift. 

Notwithstandingthe above, should a Spare Board Operator select or be 

H:O2(4)(2)(b) Notwithstanding the above should an Employee be working on their regular 
day off at regular rate to make up their hours they shall select their work as per Article H:07. 
Should they select a split shift and elect not to complete the second part of the split shift or 
should they select a piece of work of less than eight (8) hoursthen they would only be 
compensated for the hours worked. It is clearly understood by both Parties that select 
means the Operator must have a choice between a full crew and a shorter piece of work. 
Should the Operator have no choice between a full crew and a shorter piece of work the 
Operatorwill be guaranteed pay for a full shift. 

H:02(4)(3) The normal numberof daily hours of work on Spare Board shall be computed 
from the time a Spare Board Operator must report for duty. 

H:02(4)(4) Spare Board Operators shall commence their shifts at the report time of each 
work assignment. Division of overtime will be subject to the provisions of Article H:03(5), 

H:02(5) Operators shall be relieved for an unpaid lunch period, the durationof which will 
be a minimumof one-half (%) hourto a maximumof one (1) hour. This lunch period could 
also be divided into two (2) lunch periods of one-half (%) hour duration each, as scheduled 
by the Employer. 

H:02(6) Change of Crew Guide or Shift 

forty-eight (48) hours notice shall be given to the Union and to all Operators 
affected, except Spare Board Operators, and Casual Operators before change of Crew 
Guide or Shift. Failure to provide at least nine (9) hours rest for dl Operators between shifts 
which are being changed shall result in payment of overtime at established ratesfor any 
hours worked during such normal rest period. This overtime payment shall be in addition to 
the normal eight (8) hours pay for the day in question. 

H:02(7) te Crew G& 

Where an Operatorcannot complete any scheduled run or Crew Guide on 
account of failure of equipment, shortage of equipment, or adverse weather or road 
conditions, the Operator shall not be penalized in any way for the day on which the failure of 
equipment, shortage of equipment or adverse weather or road conditions occur. 

H:02(8) Trainina on New E m  

With either the purchase of new equipment or different types of equipment, 
Operators required to train on such equipmentwill be paid at their appropriate rate of pay 
while so training. 

H:02(9) h m t h u  Pay 

An Employee who reports for work on a scheduled working day and who has 
not been previously notified not to report and is sent home because of inclementweather, 
etc., shall be guaranteed a minimumof four (4) hours pay at hidher regular rate. 
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H:02(10) 

In the event of Inclement weather and an Operator is notified not to report for 
work but is told to "stand by"and awaitfurther advice, the Operator involved shall be paid at 
a rate of one-half (%) times hlslher straighttime hourly rate for all hours involved. 

H:03 Overtime 
Article 14:04 to Article 14:06(2) inclusive, of the Collective Bargaining 

Agreement will not apply to Transit Operators. Rather, the following articles will apply: 

H:03(1) No Operator shall be requiredto work overtime after completing hlslher regular 
assignment except in cases of emergency or when no Spare Board Operator is available and 
then the Operator shall not be required to work more than one (1) scheduled run or two (2) 
hours whichever is the minimum. 

H:03(2) Q&&Q&R& 

shall be paid for all work performed outside the normalworking hours as set out in Article 
H:O2 - HOURS OE' WORK subjectto the following provisions: 

Compensation at the rate of time and one-half (1 % x) the regular rate per hour 

Overtimeat the rate of time and one-half(l% x) the regular rate per hourwill 
only be paid after eight (8) hours of work daily at the regularrate per hour 
and/or forty (40) hours of work weekly at the regularrate per hour (not including 
platform time). 

Sick Leave, Weekly Indemnity, Long Term Disability and Workplace Safety 
InsuranceBenefit (WSiB) do not apply as hours worked for overtime purposes 
only. 

An Employee who voluntarily works hlslher day off prior to having worked forty 
(40) hours in the week, will be paid at the regular rate for the first eight (8) 
hours. 

An Employeewho is forced to work hlslher regular day off priorto having 
worked forty (40) hours in the week, will be paid at one and one-half times 
(1% x) the regular rate for all hours worked on that day. 

Notwithstanding the provisions of Article H:03(2)(a) above, an Employee 
working on a Flex Shift Crewwill be paid overtime at the rate of time and one- 
half(l% x)  the regular rate per hour only afterthe Employee has completed the 
hours specified on the Flex Shift Crew, on a daily basis, at the regular rate per 
hour and/or up to the total hours scheduled in a five (5)day period for that Flex 
Shift Crew. 

Notwithstanding Article H:04 of the Collective Bargaining Agreement, when the 
Employerforces Operators to work a Sunday Schedule it will be done in such a manner as to 
ensure that the Operatorsconcerned are guaranteed a minimumof one (1)nine (9) hour rest 
period. 

Employeescalled upon to performwork not continuous with their regularshift 
shall be entitled to a minimumof two (2) hours pay for two (2) hours work or less at the 
prevailing overtime rate. 

H .U3( 5) Blvlalon of Overtime 

H:OJ($)(a) Overtime, and work which attracts a premium rate of pay under this Schedule 
will be divided as equally as possible among the Permanent Employees as per Employee 
classification before Casual Operators or Student Employee Operators or non-Employees 
are considered, 
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H:03(5)(b) All kn0wnA.M. work will be covered the night before. 

H:03(5)(c) At 9:OO p.m. or 11 :O0 a,m, as the case may be, the lnspectoron duty will 
telephone those Operators who are scheduled to work as regular Spare Board Operators at 
regular rate by seniority to selecttheirwork assignment. The lnspectoron duty will then 
telephone those Operators who have indicated their desire to work overtime by signing the 
appropriate posting. Those who confirm their desire to work will be recalled by seniority to 
select their work assignment. If an Employee has previously indicated hislher desire to work 
and then refuses same, the call-in will not be adjusted and the overtime hours that would 
have been worked will be added to the list af overtime hours for that Employee. 

work assignments and there are no Operators available at regular rate, then the Operator 
with the least amount of overtime hours who has signed the appropriate postingwill be 
offered the work. 

9:00 p.m. call (prior night) all known work available on the following day up to 
and includingthe 1:OO porn. reporttime and; 

I 1  :O0 a,m. call (same day) all known work on that same day available after the 
1:OO p.m , reporttime. 

H:O3(5)(d) If an Operator is requiredfor overtime as a resultof someone booking off sick 
in the A.M. then the next person will be called for the report time of the last crew available 
that shift. 

H:03(5)(e) When no one signs for overtimework the lnspectorwill call anyone they believe 
may be available for overtime work except for Sundays and Statutory Holidays. 

H:03(5)(f) Operators who wish to work overtime must indicate their desire by signing the 
proper posting, that is the AM. or P.M. overtime sheet or the appropriate day off sheet. 
Article H:07 Spare Board Work Distribution will prevail. 

H:03 5)(g) An Employee may be required to work hidher days of€ only when an actual 

H:03(6) overtime Paid Mgal Period 

Rather, Employees, other than those working their normalday off, who are required to work 
more than two (2) hoursovertime continuous with their regular day or shift shall be provided 
with a one (1) hour paid meal period at their regular rate. 

H:03(7) The Employershall supply the Recording Secretary of the Unionon a quarterly 
basis, a list of all Employees indicating the overtime hoursworked by each Employee and the 
number of overtime hours offered to each Employeewho has previously signed up for 
overtime and then refuses same. 

Should additional work become available after the Inspector has filled all known 

curtai I ment of service becomesevident. 

Article 14:07( 1) to Article 14:07(4) inclusive shall not apply to Transit Operators. 

H:03(8) 
overtime per day for up to one-third(l/3) of the total numberof crews. 

Operators may only be added at the end of the first part of the split shift. It is understood that 
a Split Shift Operatorwill not work the second portion of the platform time. 

and one-half (1%) times the regular hourly rate. 

The Employer may schedule up to a maximum of fifteen (1 5)  minutes of 

Notwithstanding the above, the one-quarter (%) hour overtime for Split Shift 

Any scheduled overtime as per the provisions of this Article will be paid at one 

Article 14:03(2) shall not apply to Transit Operators, Rather, the following shall 
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(1 ) Work performed by Casual Operators when a Sunday schedule is in effect shall 
be selected as perArticle H:21(4)(g), Sunday crews shall be matched with 
Saturday crews. An appropriate rest period shall be provided between 
matched Saturday and Sunday crews. 

Vacancies on Sundays or when a Sunday schedule is in effect shall be 
assigned to Casual Operators and Student Employee Operators through a 
separate rotation applying to these two (2) classes of Operators. 

Notwithstandingthe above, vacancies occurring on a Paid Holiday when 
Sunday service is in effect shall be distributed as per Article H:03(5), prior to 
being assigned to Casual Operators and Student Employee Operators on 
rotatlon, 

Both Parties agree that a Casual Operator or Student Employee Operator 
working on a Sunday shali be paid at the regular rate of pay and shall receive 
the Sunday Shift Differential, specified in Article H:21(3) of this Agreement. 

H:05 

Article 14:01(3) (Hours of Work - Shifts) shall not apply to Transit Operations. Rather, 
the following shall apply: 

Afternoon Shift 
Sunday Shift 

This shall also apply to Split Shift Operators in the afternoon during the second 

16:OO - end of shift 
Beginning of Shift on Sunday - end of Shift 

half of the split shift. 

H:06(1) A Sign-Up Board of Crew Guides provided by the Employer shall be posted for 
Permanent Operators to make their selectionof the Crew Guide they desire by seniority not 
less than four (4) times per year effective in the months of April, June, the last half of August 
and the first half of the monthsof September and December. At the same time, the 
Employer shall post a date and time on which a Permanent Operator must make hls/her 
selection, which date and time shall not be less than seven (7) calendardays afterthe 
posting of the Sign-Up Board. If the Permanent Operator does not make hlslher selection on 
that fixed date and time, then a Union Steward designated by the Union shall make the run 
selection for the defaulting Operator by 9:OO a,m, of the day following the date and the time 
posted by the Employer, failing which, the Permanent Operator shall be bypassed and may 
make hlslher selection from the remainingcrews at any time priorto the finalization of the 
SIgn-Up Board. New Crew Guides shall be posted in order that Permanent Operators can 
make their selection of the Crew Guide they desire by seniority. Once a SIgn-Up Board of 
Crew Guides has been completed for selection purposes, no change shall be made to the 
Sign-Up Board and no change shall be made to the Crew Guides, unless by mutual 
agreement between the Union and Management. The Employer will not contact the 
Employeeon Sundays for the purpose of securing crew bids. Should an Operator be 
scheduled for a long weekend at the commencement or termination of a crew bid and cannot 
successfully bid back into the same group because it is full, the said Operator shall be 
allowed to finish the long weekend provided the Employee agrees to work a subsequent day 
off at the regular ratewhen requested to do so by the Employer. The Employeragrees to 
providethe Employeewith fortyelght (48) hours notice of the request to work the day off. 

H:06(2) All unfilledcrews remaining after the Sign-up Board has been completed, as 
determined in Article H:06( 1) above, will be posted for a further two (2) week period. 
Subsequent vacancies created thereby will also be postedfor a two (2) week period. 
Notwithstandingthe above time periods, remaining unfilled crews will be offered or assigned 
to a Spare Board Operator. 
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Snare Board Wok Distribution . .  . H:07 

Notwithstanding the choices below, all work assignments must be covered first 
by Operators at regular rate before Operators at overtlme#rate are used except for spare 
work. Operators on days off or overtime will only exercise their choice as listed below when; 

H:07(1) There is a shortage of Operators at regular rate to complete all the 
assignments. 

Notwithstanding the above, it is clearly understoodand agreed to by both 
Parties that if spare work is available it must be assigned to Operators at overtime rate by 
seniority before they are allowed to select other assignments. 

All &are Board work will be offered in accordance with the choices laid out 
below: 

(a) First Choice: 

(b) Second Choice: 

(c) Third Choice: 

' (d) FourthChoice: 

(e) Fifth Choice: 

(f) Sixth Choice: 

(9) Seventh Choice: 

(h) Eighth Choice: 

(i) Ninth Choice: 

U) Tenth Choice: 

Regular Permanentor Probationary Spare Board 
Operators at regular rate by seniority; 

Regular Permanent and Probationary Operators on 
regular day off at regular rate by seniority; 

Other Permanent and Probationary Operators on day off at 
overtime rate by seniority; 

Other Permanent and Probationary Operators on overtime 
by seniority providing the Operators concerned can absorb 
the piece of work; 

Casual Operators at regular rate on a rotating basis; 

Casual Employee Operators on DAY OFF at overtime rate 
by Seniority; 

Casual Operators on overtime rate by seniority providing 
the Operators concerned can absorb the piece of work. 

Student Employee Spare Board Operators at Regular rate: 

Other Student Employee Operators on day off 

Other Student Employee Operators on overtime provided 
the Operators concerned can absorb the piece of work. 

H:07(2) 

telephone those Operatorswho are scheduled to work as regular Spare Board Operators at 
regular rate by seniority to select their work assignment. The Supervisor on duty will then 
telephone those Operatorswho have indicated their desire to work overtime by signing the 
appropriate posting in accordancewith Article H:03(5). Those who confirm their desire to 
work will be recalled by seniority to select their work assignment. If an Employee has 
previously indicated their desire to work and then refuses same, the call-in will not be 
adjusted and the overtime hours that would have been worked will be added to the list of 
overtime hours for that Employee. 

Should additional work become available after the Supervisor has filled all 
known work assignmentsand there are no Operators available at regular rate, then the 
Operatorwith the least amount of overtime hourswill be offered the work. 

All known work will be offered in the following fashion: 

At Q:OO p.m, or 11 :O0 a.m, as the case may be, the Supervisor on duty will 

(a) 9:OO p.m. call (prior night) all known work available on the following day up to 
and including the 1 :O0 p.m. report time and; 
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( b )  11 :O0 am. call (same day) all known work on that same day availableafter the 
1:OO p,m, report time. 

Notwlthstandlng the above, vacanciesfor Sundays or Specified Paid Holidays 
when a Sunday Schedule is in effect, as perArticle H:04, the Employerwill notify the Casual 
Operator or Student Employee Operator who will be assigned to fill this vacancy as part of a 
separate rotationas soon as it is practicalto do so. 

it is understood by both Parties that no Casual Operatorwill be bypassed until 
9:OO porn, the night priorto the day of the vacancy. 

H:07(3) The Employer may replace an Operatorworking at overtime rate as soon as a 
Permanent, Casual or Student Employee Operator at regular rate becomes available in 
accordance with the choices laid out below, provided that the Operator that is relieving does 
not work more than one (I) hour overtime before completing the assignment. 

(a) 

(b) 

(c) 

(d) 

Student Employee Operator at overtime rate; 

Casual Operator at overtime rate; 

Permanent Operator on overtime by seniority; 

Permanent Operator on regularday off at overtime rate by seniority. 

On a daily basis the Employershall replace a Casual Operatorwho has H:07(4) 
selected or been assigned work according to Article H:07 with a Permanent Operatoron a 
regular day off at the regular rate as soon as such an Operator becomes available to perform 
the work. 

H:08 Ion R- 

H:08(l)(a) A Vacation Reliefoperator is an Operatorwho during the June Sign Up Board 
of Crew Guides selects to relieve other Operators who are scheduled to take all or part of 
their annual vacation during the period of the June Sign Up Board of Crew Guides. 

Where a Vacation Relief Operator selects or is assigned to fill a vacancy on a 
crew created by an Operator taking vacation it is agreed and understoodthat the Vacation 
Relief Operator shall then become a Regularoperator, Flex Shift Operator, Split Shift 
Operator, Steady Day Shift Operator and shall be subject to the normal daily hours of work 
and overall period of consecutive hours applicablg to the selected or assigned crew guide. 

When a Vacation Relief Operator selects or is assigned to fill a vacancy 
created by an Operatortaking vacation the Vacation Relief Operator must select or be 
assigned to all the weeks of vacation that run consecutively for that Operator. 

H:OB(l)(b) The Partiesagree that for the June Crew Bid, the following process will be 
implemented for the purpose of selecting Vacation Relief Crews: 

Prder of Selecitim 

Vacation Relief Crew selection will be made in the following order: 

First opportunity for the selection of vacation relief work will be given to Full 
Time Operators on a seniority basis. 

The remaining vacancies will be distributed among Casual Operatorsand 
Student Employee Operators as perArticle H:21(4), 

Transit Managementwill make every effort to assist Permanent Employees to 

(i) 

(11) 

H:08(2) 
adjust theirwork week so that they do notwork lessthan eighty (80) hours bl-weekly orwork 
more than eighty (80) hours bl-weekly not including platformtime. Should an Employee work 
more or less than eighty (80) regular hours not including platformtime in one pay period their 
hours will be adjusted in the next pay period. 
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n:Og inactive Board 

Employees absent for thirty (30) calendar days priorto the posting of any Sign- 
Up Board, shall be placed on the Inactive Board, unless said Employees provide a valid 
medical certificate by no laterthan the commencementof the bidding process stating that 
they shall retum to work within thirty (30) calendar days of the effective date of the new Crew 
Guides. 

Should an Operator be unable to return to work within the thirty (30) calendar 
days of the effectivedate of the new Crew Guides, the Operatorwill be placed on the 
Inactive Board and the crew the Operator selected will be offered to all Operators by use of 
the Sign Up Board Proceduresfor Crew Guides as set out in Article H:lI .  

Employeeson the Inactive Board shall not be allowed to bid. In the event that 
Employeeson the Inactive Board return to work, they shall be placed on the Spare Board 
according to seniority. 

HA0 Yacation Relief Crew Guideg 

The Employer,shall prepare and post as part of the SIgn-Up Board of Crew 
Guidesfor the bidding on the Crew Guides effective in June under Article H:OQ, vacation 
Relief Crew Guides. NotwithstandingArticle H:O9, any Operator scheduled to take all or part 
of hlslher annual vacation during the period between the effectivedate of the 
commencement of the June Crew Guides and Labour Day, both inclusive, is not eligible to 
bid for the Vacation Relief Guides. 

H:l 1 orarv Crew Gwkhamw 

H:ll(l) When an Operator's temporaryvacancy of unknownduration or of a known 
duration of more than seven (7)calendar days occurs on a Crew, such vacancy will be 
posted and will include a copy of the current Crew Guide. The vacancy will be postedfor 
bidding for a period of seven (7) calendar days from one Friday noon until the next Friday 
noon. This posting shall be the only posting and shall hereinafter be referred to as the 
"original posting"and no vacancy shall be posted on more than one (1) occasion. 

H:11(2) The vacancy before the seven (7) calendar day posting period will be filled on 
the first day of the vacancy as Spare Board work to be distributed in accordance with Article 
H:07. 

H:11(3) The vacancy during the seven (7)calendar day posting periodwill be offered to 
all unassigned Permanent and Spare Board Operators by seniority. If no Permanentor 
Spare Board Operator agrees to cover the vacancy, it will be filled on a day to day basis by a 
Casual Operator on rotation. 

H:11(4) 
Inspector by 9:00 p.m. on the Fridayof the closing date of all postlngs in order to select or be 
assigned to any unassignedvacancy, Failure to do so will result in the Operator concerned 
being bypassed and helshe shall make hislher selection or be assigned from the remaining 
vacancies as the case may be. 

H:ll(S) 
posting, then, firstly, the Permanent or Spare Board Operator in accordance with seniority, 
shall be designated according to hlslher selection to fill the vacancy. 

H:11(6) 
vacancy concerned shall do so until the expiration of such vacancy unless he/she is the 
successful applicant on a posting on another different subsequent vacancy. In such case the 
Operator shall fill the former vacancy until the commencementdate of the other subsequent 
posting. When filling any vacancy the Operator shall assume the same shifts and the same 
rotatingdays off as the Operatorhelshe is replacing. 

Hll(1) 
shall be open to Permanent and Spare Board Operators by seniority. A Permanent or Spare 
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Board Operator, who wishes to select such remainder of a vacancy must indicate hlslher 
choice by signing the original posting and the selection must be made by noon of the Friday 
preceding the Monday commencement date of the remainder of the vacancy. 

H:11(8) If no Permanent or Spare Board Operator, signs the original posting for a 
vacancy or remainder of a vacancy by noon of the Friday preceding the Monday 
commencement date, then the vacancy or remainder of a vacancy, will be assigned by the 
Employer Spare Board Operators according to the least seniority the remainder of the 
vacancy, unless helshe is the successful applicant on a posting of another different 
subsequent vacancy. 

H:l l(9) If no Permanent or Spare Board Operators are available for a vacancy and the 
vacancy is filled by a Casual Operatoron rotation until a Permanent or Spare Board Operator 
becomes available, at such time as a Permanent or Spare Board Operator becomes 
available, the vacancy may be filled by such Operatoron a day to day basis until the Monday 
commencement date of the remainder of the vacancy. 

H:11(10) 
resigns, is transferred or is discharged, then the Operator's position shall be filled by use of 
the Sign-Up Board procedure for Crew Guides set out in Article 

H:i2 Charters 

H:12(1) Operators required for Charterwork on Sundaysor Paid Holidaysshall be 
remunerated in accordance with the provisions of the Collective Bargaining Agreement. 

H:12(2) All hours worked in excess of the guaranteed minimumof eight and one-half 
(8%) hours will be paid at time and one-half (1 % x), 

H:12(3) Upon returning from an Equipment Pick-up, an Operator shall be deemed to 
have completed hldher daily assignment. 

H:12(4) Charter Work, not requiring overnight duty, operated from Monday to and 
including Saturday, shall be posted at least three (3) days priorto the date of the charter and 
shall be distributed in accordance with the provisions of Article H:07 of the Collective 
Bargaining Agreement. Charters with less than three (3) days notice shall be treated as 
spare work in accordance with the terms of the Collective Bargaining Agreement. 

accordance with the provisions of Article H:O7 shall reportfor work one-half(%) hour priorto 
the scheduled departure time of the charter and shall be paid in accordance with the terms of 
the Collective Bargaining Agreement. 

H:12(6)(a) Charter Work not requiring overnight duty which occurson a Sunday or 
Holiday, as described in the Agreement shall be posted at least three (3)days priorto the 
date ofthe Charter and shall be distributed among the Permanentand Probationary 
Operators in accordance with equal distribution of overtime. Should insufficient notice be 
received by the Employerto post the Charter Work, then every attempt will be made to 
contact Permanent and Probationary Employees and offer them the work in accordance with 
the equal distributionof overtime. 

H:12(5)(b) Compensation at the rate of time and one-half (1 % x )  the regularrate per hour 
shall be paid for all Charterwork performed on Sunday or Holiday with a guaranteed 
minimum of four (4) hours pay for four (4) hours work or less. The provisions of this 
paragraph shall not apply to regular shifl Employees provided said Employees are scheduled 
to work on that day. 

H:12(6) 
supervisory capacity only, and they shall not be permitted to drive. 

H:12(7) 
Charters, the Parties agree that the provisions of Article H:12(1)# Article H:12(2), Article 
H:12(4), Article H:12(6), Article H:12(8), and this article will apply. 

Notwithstanding anything herein contained where an Operator voluntarily 

I 

Notwithstanding the above, Operators who select charter work other than in 

Should Inspectors be requiredfor Charter Work, they shall do so in a 

In the event that the Employer reinstitutes the scheduling of Overnight 
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H:12(8) Pickina UP Additional Eauinment 

The picking up of additional equipment will be offered to all Permanent 
Operators on a seniority rotation basis. Employees shall be remunerated the equivalent of 
eight and one-half (b%)hours basic pay per calendar day while assigned to equipment pick- 
up duties. In addition, the Employees' expenses shall be paid by the Employer. A 
Supervisorwill be allowed to accompany each group, and act in a supervisory capacity. 

receive Equipment Pick-ups available on the seniority basis. 

H:13(1) Unifomis 

necessary accessories on the following basis: 

and one hundred and four (104) points on even numbered years which may be used to 
acquire uniforms. 

shall not exceed nlnety-flve (95) points. 

It is agreed and understood that Permanent and Probationary Employees shall 

The Employer agrees to supply Permanent Operators wlth uniforms and 

Operators shall be credited with nlnety-four (94) points on odd numbered years 

The Employershall ensure that the point value of one (1) standard uniform 

A standard uniform shall consist of: 

- one (1) tunic - thirty (30) points each OR one (1) waist length nylonjacket - 
twent (20) points each 

- four (4) shirts - five (5)points each - one (1) cap - ten(l0) points OR one (1) sweatertwenty (20) points - four (4) ties - one (1) point each 

Parkas shall be made available on even numbered years and shall have a 

The Employer may add or remove additional items at it's sole discretion. The 

The term "accessories"shall be deemed to mean Punch, Safety Badge and 

- two ( Y ) pairs of trousers - twenty (20) points each 

value of twenty (20) points. 

point value of the additional items shall be determined by the Employer. 

Instruction Manual. The Employer shall issue uniformsto all Operators by no later than May 
15th of each year. 

accessories supplied. 
No unauthorized alterations shall be made to the standard uniform or to the 

A female seamstress shall be available upon request. 

H:I~(z) 
hundred and fifty (150) days in each year in order to be entitled to uniforms and accessories 
described in Article H:13(1)a 

H:13(3) Notwithstandingthe provisionsof Article H:13(2), should a change in uniform 
style be made while an Operator is on a Leave of Absence extending beyond one hundred 
and fifty (150) days for whatever reason, the Employerwill order any portion of the uniform or 
any of the accessories which have been changed by no laterthan ten (IO) working days 
following the Operator's return to work. 

~:13(4) 
and necessary accessories on the following basis: one (1) pair of summer trousers and two 
(2) short-sleeved shirts. The term "accessories"shall be deemed to mean Punch and 
Instruction Manual. 

Both Parties agree that Operators must actually work a minimum of one 

The Employer agrees to supply Student Employee Operators with a uniform 

No unauthorized alterations shall be made to the standard uniform or to the 
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accessories supplied. 

H:l3(5)(a) 
service, the Operator shall reimburse the Employerwith the full amount of the cost of those 
parts of the standard uniformwhich are not returned by the Operatorto the Employer. 

H:13(5)(b) If the employmentof an Operatorterminates after serving more than six (6) 
months but not less than twelve (1 2) months with the Employer, the Employee shall then 
reimburse the Employerwith fifty (50%) percent of the amount of the cost of those parts of 
the standard uniform not returned by the Operatorto the Employer. 

H:13(5)(o) If the employmentof an Operatorterminates after service twelve (12) monthsor 
morewith the Employer, then the Operatorshall be entitled to retain all of the standard 
uniform and the Operator shall not incur any recover cost therefore. 

H:13(5)(d) If the employment of an Operator terminates, the Operator shall return all 
accessories supplied by the Employer. For those accessories the Operator fails to return, 
the Operator shall reimburse the Employerwith the full replacement cost of those 
accessories. 

H:13(6)(e) Upon retirement or should an Employee die while in the service of the 
Employer, no recovery cost will be incurred. 

H:13(8) The Employerwill ensure that those Employeeswho are required to wear 
uniforms are measured for slze once per year. 

A female seamstress shall be available upon request. 

If the employment of an Operatorterminates within the first six (6) months of 

H:13(7) DRI Cl- 

The Employeragrees to a ONE HUNDRED ($100.00) DOLLAR cleaning 
allowance per year for all Transit Operators, This allowance shall be paid to the Employees 
on or before the 15th day of December. Both Parties agree that Employees must actually 
work a minimum of one hundred and twenty (120) days each year in orderto be entitled to a 
dry cleaning allowance. 

H:13(8) 
Operators’ Uniforms will be completed within forty five (45) days of measurement. 

that they are in possession of one (1) tunic and a complete standard uniform in good 
condition. 

The Employerwill endeavourto ensure that all necessaryalterationsto 

Both parties agree that in the selection of uniforms, all Operators will ensure 

H:13(Q) D r v C l r a n l n a W  

The Employerwill assume the cost of dry cleaning an Operator’s uniformor a 
portionthereof when, in the opinion of Management, the uniformwas soiled due to unusual 
circumstances while the Operator was engaged in the performance of hlslher duties. 

H:13(10) 
Holidays) shall not apply to Transit Bus Operators. Rather, Transit Bus Operators will serve 
Specified Paid Holidays on the days they occur. 

H:14 

Article 12:03 of the BaseAgreement (alternate day served for Specified Paid 

H:14(1) Period 

Should any of the Holidays provided for in this Agreement fall during an 
Employee’svacation period, then an extra day of vacation with pay in lieu of the 
said Holiday shall be granted to the Employeewith one < b p h e  following 
options: 

Select a day in lieu which will be taken at a time mutually agreed to between (a) 
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H:14(2) 

H:14( 3) 

the Employee and the Inspector, provided that notwithstandingthe provisionsof 
Article H:21(4)(a), a Casual Employee may be utilizedto relievethe Employees 
for the lieu day. 

Should the Employeeelect to take the lieu day on a day other than the day 
immediatelyfollowing the Employee'sscheduled vacation, the Employee shall 
either schedule the lieu day or actually take the lieu day by no laterthan 
December I st of each year. 

Notwithstanding the above, should the Employeefail to schedule the lieu day or 
actually take the lieu day, at a mutually agreed upon time, by the December 1 st 
deadline, then the Employerwill schedule the lieu day at it's discretion priorto 
December31 st. 

A vacation week shall be from Monday to Sunday inclusive. 

t - T r a n m  

Both Parties agree that bv December 1st of each year the Employerwill post a 
list containing the names of all Operators, their vacatlon entitlement, and the date they are to 
make their vacation selection for the coming year. 

H.144) Should an Operatorfail to make hislher selection on the date posted heishe 
would be bypassed, but would be permitted to select hlslher vacation from any remaining 
dates at any time betweenthe date he/she was to bid and December3lst, 

Should an Operatorfail to make a selection by DecemberSIst, he/she would 
then be assigned any opening left at that time. 

H:IS 

H:15(1) 
year to send Employeesfor medical rechecks and eye tests, the cost thereof, to be borne by 
the Employer. 

H:15(2) 
report, to provide evidence to the contrary at the Employee's own expense. 

H:15(3) 
accordance with the grievance procedure and, in default of settlement at this stage, it shall 
be settled by an Arbitration Board formed of three (3) qualified medical practitioners. One (1) 
qualified medical practitioner shall be appointed by the Union within seven (7)calendar days 
of the end of the grievance procedureand one (1) qualified medical practitioner shall be 
appointed by the Employerwithin seven (7) calendar days of the end of the grievance 
procedure. Both of these appointees shall appoint a third (3rd) qualified medical practitioner 
who shall be the Chairman of the Arbitration Board. 

The Union agrees that the Employer shall have the right once each calendar 

An Employee shall have the right, upon receipt of the medical report or eye 

In the event that the reports do not agree, differences may be settled in 

In default of such appointment, either party may apply to the Ontario Labour- 
ManagementArbitration Commission for such appointment. The decision of the Board so 
constituted shall be binding upon both Parties. The decision of the majority is the decision of 
the Arbitration Board, but if there is no majority, then the decision of the Chairperson 
governs. 

H:16 
the Transit Section. 

The Employerwill issue Lifetime Bus Passes to all Employees who retire from 

H:17 
currently employed will not be laid off as a direct result of the utilizationof Casual Employees. 

H:18 - 
Employee) shall not apply. Rather the following shall apply: 

The Employerguarantees that Probationaryand Permanent Employees 

Article 28:05 of the Collective Bargaining Agreement (Definition of Student 
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H:18(1) 
is entitled to hire Student Employee Operators during the period of April 15th- September 
30th, the period between the second Friday in Decemberto the first Sunday in January 
inclusive and during the March break, each year to perform work for the Employer. The 
employment of such Employees may be terminated at any time without recourse to the 
grievance procedure unless the Union claims discrimination as noted in Article 18 hereof as 
the basis of termination. 

Without resorting to the Job Posting Procedure under Article IO, the Employer 

H:l8(2) Notwithstanding any other provisions in this Agreement to the contrary, Student 
Employee Operators are neither Permanent nor Casual nor Probationary Employees and 
they do not have any seniority. In addition, any lay-off of such Employees is deemed to be a 
termination of their employment notwithstanding Article 9, 

H:l8( 3) of Pav I St-Iovee OaeLlitpf 

1 1:01, the Employer shall first detail Permanent or Casual Operators unless none are 
available at which time the Employer may then detail Student Employee Operators. Student 
Employee Operators shall be paid a rate of SEVENTEEN DOLLARSAND THIRTY-ONE 
CENTS ($17.31) per hour, and that rate shall be subject to any General Wage Increases 
negotiated underthis Agreement, 

H:18(4) 
subject to work assignments as detailed in Article H:21(4). 

H:19 

meet within thirty (30) days of the decision to search out and mutuallyagree to alternatives. 
If alternatives cannot mutually be agreed to the Employer could implement the following: 

finishingtime no laterthan 1090 Pam, 

H:20 

complainant. No Employee shall be accused of committing an act until properand adequate 
investigation has taken place. Should the complaint prove to be valid, then the Employee 
shall be remitted with a copy of such complaint. If requested the complainant shall be made 
known in confidence to the executiveof CUPE and its Local4705 

When detailing Employeesto relieve in positions of higher rating under Article 

Student Employee Operators shall be added to the casual rotation and be 

Should City Council decide to cancel or modiw late nightservlce the Parties will 

Up to a maximumof five (5) Split Shift Operators could be scheduled to have a 

All complaints submitted by the public shall be reduced to writing by the 

H:21 - 
H:2l(l)(a) A Casual Operator is an Employee hired to work as a Transit Operator in the 

Transit Division. All provisions, that apply to Part Time Employees (as detailed in Schedule 
"C') shall apply to Casual Operators except as detailed in Article H:21, All provisions that 
apply to Full Time Transit Operators (as detailed in Schedu1e"H") shall apply to Casual 
Operators, except as detailed in Article H:21 of this Collective Bargaining Agreement. Where 
Schedule "C" and Schedule "H" as it applies to Casual Operators conflict, Schedule"H" will 
apply. 

Article C: t I of Schedule"C1 (Hoursof Work) shall apply, save that it is 
understood that Casual Operators may work up to forty (40) hours per week without violating 
the Collective BargainingAgreement. 

H:Sl(l)(b) It is expressly understood that Article 14:03(1) (Saturdayovertime) and Article 
14:03(2) (Sunday overtime) shall not apply to Casual Operators. 

H:21(2) Both Parties agree that any work made available to Casual Operators other 
than Saturdaywork selected as per Article H:21(4)(g) or Sundaywork as perArticle H:04 will 
be distributedas equally as possibleamong Casual Operators and Student Employee 
Operators on a daily rotating basis. 
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Vacancieswhen a Sunday schedule is in effect as perArticle H:04 will be 
assigned to Casual Operators and Student Employee Operators as part of a separate 
rotation. 

A Casual Operator or Student Employee Operator may be assigned multiple 
pieces of work per call out, the total of which will not exceed eight (8) hours. A Casual 
Operator or Student Employee Operator may be offered additional work on the following call 
out. This additional work may be declined. 

H:21(3) Both Parties agree that a Casual Operatorworking on a Sunday shall be paid 
at regular rate and shall receive a Sunday Differential of ONE DOLLAR AND NINETY-FIVE 
CENTS ($1.95)for Sunday regular hours of work. The Sunday Differentialset out in this 
Article shall not apply when overtime or premium rates apply. 

EffectiveApril 1 st, 2006, the Sunday Shift Differential will increase by Five 
($0.05) Cents to TWO ($2.00) DOLLARS. 

Effective April I s t ,  2007, the Sunday Shift Differential will increase by Five 
($0.05) Cents to TWO DOLLARSAND FIVE CENTS ($2.05). 

EffectiveApril I s l ,  2008, the Sunday Shift Differential will increase by Five 
($0.05) Cents to TWO DOLLARSAND TEN CENTS ($2.10). 

Effective April 1 st, 2009, the Sunday Shift Differentialwill increase by Five 
($0.05) Cents to TWO DOLLARSAND FIFTEEN CENTS ($2.15). 

H:21(4) 

In addition, the following shall apply: 

H:21(4)(a) Casual Operators shall be eligible for assignmentsof work on a daily rotating 
basis which results from any absencesfor any reason. 

H:21(4)(b) Spare work as shown on those Crew Guides not included in the Sign-Up Board 
of Crew Guides as defined in Article H:06(1) may only be assigned to Casual Employees 
after it has been offered to and rejected by Permanentand Probationary Employees. 
(Offered means the Employee must sign the appropriate posting.) 

Hi21(4)(c) The Employermay utilize the servicesof a maximumof five (5) Casual 
Operators on Saturday without havingto offer the work to Permanent Employees. 

H:21(4)(d) Both Parties agree that any work made available to Casual Operators will be 
distributed as equally as possible among the Casual Operators. The work will be distributed 
on a rotating basis as follows: 

Casual Operators will be assigned on a rotating basis to crews by the Platform 
Time of each Crew. Should two (2) or more crews have the same PlatformTime then the 
Casual Operators will be assigned the available work starting with the Crew with the lowest 
Crew number in an increasing order. As an example, should there be vacancies on Crews 5, 
15 and 39, the first Casual Operatorto be assignedwork from the rotating list would be 
assigned to work on Crew Number5, the second Casual Operatorto be assigned work from 
the rotating list would be assigned to work on Crew Number 15, and the third Casual 
Operatorto be assigned work from the rotating list would be assigned to work on Crew 
Number 39. 

H:21(4)(e) The Employer may use a Casual Operator at regular rate to replace a 
Permanent Operator who is working at overtime rate if the Permanent Operator was 
assigned or selected a crew. 

~ : 2 1 ( 4 ) ( ~  
Operators. Rather, Casual Operators shall be entitled to a minimumof two (2) hours pay for 
two (2) hours work or less when called out for duty. 

Article H:02(0) of this Schedule (Reporting Pay) shall not apply to Casual 
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H:21(4Ng) A Sign-Up Board of Crew Guidesspecifically relating to Saturday work due to 
Permanent and Probationary Operators being on their regulardays off shall be posted by the 
Employer. Casual Operators shall make their selection of the Crew Guides they desire by 
seniority not less than four (4) times per year effective in the months of April, June, the last 
half of August or the first half of the months of September and December. At the same time 
the Employer shall post the date and time on which the Casual Operator must make hislher 
selection, which date and time shall not be less than seven (7) calendar days after the 
postingof the Sign-Up Board. If the Casual Operator does not make hislher selectionon that 
fixed date and time the Casual Operator concerned will be by-passed and helshe shall make 
hldhar selection or be assigned from the remaining vacancies as the case may be. 

H:21(4)(h) Casual Operators will be paid for actual time worked on Saturday crews 
selected as per the terms of this Article. 

Platformtime will be paid in addition to the hours on a completed crew. 

ArticleC:OQ of Schedule"C (fifteen(l5) minute rest period) shall not apply to H:21(5) 
Casual Operators. 

H:21(6) 

H:21(6)(a) Article 8:OO (Seni0rity)shall apply to Casual Bus Operators, and the 
amendments to Article 8:OO in Schedule%", shall also apply to Casual Bus Operators. 
However, the Employer shall keep two (2)  listsfor the purpose of determining the seniority of 
a Casual Employee. 

List I shall be based on credited points and shall be used only for the purposes 
of promotion, onlywheretwo (2)or more Casual Operators comprise the entire 
pool of applicantsfrom within the Bargaining Unit, and on Crew Guide Selection 
as outlined in Article H:21(4)(g). When a Casual Operatorworks in a capacity 
other than a Casual Operator, in accordance with the provisions of the 
Collective Bargaining Agreement, provided they are available for work, they 
shall be creditedwith one (1)seniority point, each time the call in rotation 
passes the Employee's name, and one seniority point for each scheduled 
Saturday or Sunday the Casual Operatorwould haveworked, up to a maximum 
of five (5) points perweek. 

List 2 shall be per Article $:O0 of the Agreement. 

H:21(6)(b) Casual Employeesshall be credited with one (1) senlorlty point for every day 
that the Casual Employeeworks to a maximumof five (5)seniority pointsfor each week, a 
week being Saturday to Friday inclusive. Notwithstanding the above, a Casual Employee 
may work on more than five (5)occasions in a week. 

H:21(6)(c) Only those Casual Employees scheduled to work on a Paid Holiday or called 
into work on rotation on a Paid Holiday shall receive seniority credit for the Paid Holiday. 

H:21(6)(d) A Casual Employee who attends a mandatory training program shall be 
credited with one (1) seniority point each time the call in rotation passes the Employee's 
name and one (1) seniority pointfor each scheduled Saturdayor Sundaythe Casual 
Employee would have worked. 

H:21(6)(e) A Casual Employeewho is off work and on Pregnancyandlor ParentalLeave 
or who is off work and has applied for Workplace Safety Insurance Board Benefitsor who is 
off work due to Bereavement Leave shall be credited with one (1) seniority point each time 
the call in rotation passes the Employee's name and one (1) seniority pointfor each 
scheduled Saturday or Sunday the Casual Employeewould have worked. 

(1) 

(11) 

H:21(6)(9 

Article C:03(c) of Schedule "C" does not apply to Casual Bus Operators. 
Rather the following will apply: Seniority rights shall cease and employment shall be 
terminated if unavailable for work on four (4) consecutive occasions when the Employee is 
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contacted by hislher lnspectorto appear for work, unless reasonable explanation, acceptable 
to the Employer, is provided by the Employee: 

For the purpose of this Article, the Employer's obligation to contact a Casual 
Employee will be met when a telephone call has been placed and documented by the 
lnspectoror when a personal contact with the Employee has been made by the Inspector. 

A documented telephone call will be deemed to be completed when the 
Inspector has called all telephone/pager numbers provided to the Employer by the Casual 
Employee up to a maximumof two (2) different numbers. 

for work for a maximumof two (2) occasions within a twentyfour (24) hour period, when 
contacted by a Inspector. 

and is granted a Leave of Absence resulting in the Casual Employee removing themselves 
out of the normal rotation. 

Notwithstanding the above, a Casual Employeewill be considered unavailable 

The provisions of this Article do not apply to a Casual Employee who requests, 

H:21(7) 
Casual Operators, the Employeragrees to contribute one hundred (100%) percent of the 
total premium cost for the following plans: 

H:21(7)(a) Liberty Health Comprehensive Extended Health Care (or equivalent carrier), 
including Overage Dependant Student Coverage; THREE HUNDRED AND ($300.00) 
DOLLARS eye glass subsidy; Effective April 1 s t  2006 - THREE HUNDREDAND TEN 
($310.00) DOLLARS: Effective April Ist,  2007 - THREE HUNDREDAND TWENTY-ONE 
($321.00) DOLLARS; Effective April lst, 2008 - THREE HUNDRED AND THIRTY-WO 
($332.00) DOLLARS; Effective April 1 st, 2009 - THREE HUNDRED AND FORfY=TWO 
($342.00) DOLLARS. 

One (1 ) eye examination every twenty-four (24) months, to a cap of FIFTY 
($50.00) DOLLARS. 

H:21(7)(b) Liberty Health Dental Plan#9, including space maintalners (or equivalent 
carrier), including Overage Dependant Student Coverage; (current O,D,A, Fee Schedule) 

H:21(8) Article C:07 shall not apply to Casual Operators, rather the following shall 
apply. The Casual Employeesvacation paywill not be paid out on each pay cheque, like 
other Part Time Employees. Casual Employees'vacation period will be calculated based on 
the following formula: 

Article C:21 (Group Insurance) shall not apply to Casual Operators, rather for 

Casual Employeeswith less than sixteen (16) hours worth of accumulated 
vacation pay will not be permitted any vacation entitlement. Any unused 
vacation pay will be paid out by the end of January. 

Casual Employeeswith a minimumof sixteen (16) hours worth but less than 
sixty (60) hoursworth of accumulated vacation pay will be scheduled for one (1) 
week of vacation. 

Casual Employeeswith a minimumof slxty (60) hours worth but less than one 
hundred (1 00) hours worth d accumulated vacation pay will be scheduled two 
(2) weeks of vacation. 

Casual Employeeswith a minimumof one hundred (100) hours worth of 
accumulated vacation pay will be scheduled for three (3) weeks of vacation. 

Vacation pay entitlement for Casual Employeeswill continue to be determined 
as follows: 

(i) Probationary Casual Employees shall receive four (4%) percent of their 
gross earnings up to one thousand and forty (1,040) hours of work. 
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H:21fQi 

(ii) Casual Employeeswho have accrued more than one thousand and 
forty ( 1,040) hours of work but less than four (4) years of credited 
service shall receivefive (5%) percent of their gross earnings. 

Casual Employeeswho have accrued four (4) or more years of 
credited service shall receive seven (7%) percent of their gross 
earnings. 

(111) 

Casual Employees will be paid an amount equal to their accumulated vacation 
pay divided by the number of weeks of vacation entitlement as per Article 
H:21(6)(a), Article H:22(8)(b), Article H:21(8)(c) and Article H:21(6)(d) of this 
Agreement. This vacation pay will be paid to the Employee through the normal 
payroll process when their vacation is taken. 

Casual Employeeswill accumulate seniority pointsduring their vacation period 
based on the numberof occasions they would have been called In to work if 
they had not been on vacation. The accounting of this process will be the 
responsibilityof Sudbury Transit Management. 

A Casual Employeewho becomes a Full Time Employee will be required to 
take hlslher vacation as scheduled in that vacation year. In the vacation year 
followlng, the former Casual employee will only be entitled to paid vacation 
equivalent to any earned but unused vacation from his/ her last year as a 
casual Employee. 

Casual Bus Operators will select vacations during January of each year based 
on their individualseniority. Vacation periods will be based on weeks starting 
on Mondays and ending on Sundays. Vacation periodswill be taken 
commencing with the week starting on the first Monday in Februaryof one year 
and ending with the week starting on the last Monday in January of the 
following year. 

Notwithstanding the above, should a Casual Bus Operator be successful to a 
Permanent Bus Operator posting priorto taking all hislher vacation in the year 
of appointment, hlslher unused, approved, vacatlon blocks will be offered to 
those Permanent Bus Operators with vacation blocks remaining in the year by 
seniority. Notice of the available blocks will be posted on Transit bulletin 
boards for seven (7) calendar days. On the first (1 st) weekday following the 
posting period, Employeeswill be polled for the available blocks by seniority. 
Should a Permanent Bus Operator select the block available, the new 
Permanent Operatorwill lose that block, and the selecting Operator must then 
immediately advise which approved blocks heishe will release, with the process 
continuing down the seniority list, with consideration to the vacation blocks 
available for trade for the balance of the year. The process will be verbal, with 
Operators contacted by radio, telephone, or in person. Should an Operator not 
be available for contact during the selection process he/ she wiii be bypassed. 

The vacation block(s) will be scheduled based on one (1) Casual Bus Operator 
being awayfrom work year round. However, two (2) Casual Bus Operators 
may be scheduled to satisfy the vacation entitlement as calculated in Article 
H:Pl(a)(a), ArticleH:21(8)(b), Article H:21(8)(c) and Article H:21(8)(d) of this 
Agreement. 

It is understood by the Parties that it is compulsory for all Casual Employees to 
take vacation based on the formula outlined in Article H:21(8)(a), Article 
H:21(8)(b), Article H:21(8)(c) and Article H:21(8)(d) of this Agreement. 

Article C:12 of Schedule "c" shall amlv. save that overtime rates for Casual 
Operàtors shall be paid for all hoursworked in excess of eight (8) hours in a day andior forty 
(40) hours in a week except Flex Shift Crews. ArticleH:03 - Overtime shall apply to Casual 
Operators. 

H:21(10) Article H:13 (Uniforms)shall not apply to Casual Operators. Rather, the 
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following shall apply: 

accessories on the following basis: 

uniforms as per the following formulas: 

The Employer agrees to supply Casual Operators with uniformsand necessary 

Casual Operators shall be credited with points which may be used to acquire 

For odd numberedyears - seniority points x nlnety-four (94)/ two 
hundred and sixty (260) =credited points. 

For even numbered years - seniority points x one hundred and 
four (104) I two hundred and sixty (260) = credited points. 

Seniority pointsshall be calculated from January 1st to December31 st of the 
preceding year. Only fifty (50%) percent of the points can be carried over from one (I) year 
to the next, and points may only be carried over for one (1) year. 

Uniformarticles made available to Casual Operators for selection shall be the 
same as articles made available to Permanent Operators. 

Upon successful completion of the Casual Operator's initial training program, 
the Casual Operator shall receive: 

One (1 ) nylon jacket 
Two (2) pairs of trousers 
Four (4) shirts 
Four (4) ties 

The term accessories shall be deemed to mean punch, safety badge and 

No unauthorized alterations shall be madeto the standard uniformor to the 

Both Parties agree that in the selection of uniforms, all Operators will ensure 

instruction manual. Ownership of uniforms and accessories shall be vested in the Employer. 

accessories supplied. 

that they are in possessionof one (1) tunic and a complete standard uniform, as described in 
Article H:13( i), in good condition. 

H:Zl(ll) -orce Reaulremenfg 

(%) the number of Permanent Operators in the employ of the Employer, plus one (1) more. 
The Employer is entitled to employ Casual Operators up to a maximum of one-half 
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1 

LETTER CF COMMITMENT 

HLC:OI ortation For Rus -rator& 

transit system, for purposes of coming to work, and returning home at end of shift only. 

HLC:OP For Piis O i i e r m  

In recognition of the wage scale (without steps) that existed for Bus Operators 
underthe previous Agreement, it is agreed that when hlring/promotlng Bus Operators, they 
shall not be initially paid below Step 3 of the applicable Pay group for the classification. 

Transit Bus Operators in uniform, will be provided free transportationon the 

HLC:03 

The Parties have agreed to address the treatment of this position (which was 
formerly outside of any Job Evaluation Plan) in terms of the adequacy of this Job Description 
and rating, through Collective Bargaining. The agreed upon Job Descriptionis that dated 
July 23rd, 2001, and the agreed upon rating is that dated June IQIh, 2002. The Parties 
agree that these documents will be effectivefor the term of this Agreement, and the Job 
Description and Rating shall not be subject to the “Job lmplementationand Evaluation 
Procedures”, ”Job Challenge Procedures”or Arbitration Proceduresof the new Job 
Evaluation Plan for the term of this Agreement. The Parties agree that the agreed to 
evaluation for Transit Bus Operators shall not be used as a Benchmarkjob, or comparator, 
underthe new Job EvaluationManual. 
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SCHEDULE I I I  9 9  

PROVISIONS SPECIFIC TO EMPLOYEES 
OF THE CITIZEN SERVICES DIVISION 

All articles of the “Base” Collective Bargaining Agreement shall apply to 
Employeesworking in the Citizen Services Division of the Community Development 
Department except as follows: 

Article 14:01(1) shall not apply to Employeesworking in the Citizen Services 

Monday to Friday between8:OO a.m, and 0:30 p.m. 
Saturday and Sunday between 8:OO a.m, and 6:OO p.m. 

Full Time Employees shall work five (5) consecutive days between Monday and 
Saturday consistingof seven (7)consecutive hours per day exclusive of a one (1) hour lunch 
period (thirtyfive (35) hourwork week). 

I:OI(b) 
be required to work on Sunday unlessthe work schedule is changed by mutual agreement or 
is changed when necessaryto maintain continuity of service to the public. Part Time 
Employees shall be required to work on Sundays. 

Library. Rather, they shall work five (5) consecutive days between Monday and Friday 
consisting of seven (7) hours per day between8:OO a,m, and 5:OO psma exclusive of a one < I > 
hour unpaid lunch period (thirty-five (35)hourwork week). When assigned to public service 
work, Article 1:01(a) shall apply to these Employees. 

I:Ol(d) Article 14:01( 1) shall apply to Citizen Service Representativesworking at Tom 
Oavles Square. 

LO2 The Call Centre Lead and Call Centre Representatlve shall work five (5) 
consecutive days between Monday and Friday consisting of eight (8) consecutive hours per 
day exclusive of a one-half (X) hour lunch period [forty (40) hourwork week]. 

LO3 
consisting of eight (8) consecutive hours per day exclusive of a one-half(%) hour lunch 
period (forty (40) hourwork week). 

I:04(a) Both Parties recognize the difficulty of arranging flexible working hours for 
Citizen Service Employees. However,whenever it is possible to do so, without disrupting 
public service, flexible working hours will be implemented when mutually agreed to between 
the Citizen Service Employee and hislher ImmediateSupervisor. 

I:04(b) 
Employees to work no more than two (2) weekends which shall be consecutive in a six (6) 
consecutive week period. 

Division. The normal hours of work for these Employees shall be as follows: 

It is agreed for the Term of this Agreement that Full Time Employeesshall not 

I:OI(c) Article 14:01(1) shall not apply to office Employeesat the MacKenzie Street 

The Curator shall work five (5) consecutive days between Saturday and Friday, 

The Employerwill make every reasonable effort to schedule Full Time 

I:OS(a) The Sunday schedule of operations shall commence on the Sunday after 
Thanksgiving weekend in one year and continue to the Sunday priorto the Victoria Day 
weekend in the immediate following year inclusive. 

I:05(b) 
June and continueto the first Monday of September inclusive in any given year. 

I:08(a) 
given year. Further, the Employeragrees to post a relief schedule by no later than the 
îwenty-fifth (25th) calendarday of each month. The reliefwork schedule shall cover a period 
of no less than four (4) weeks and no greater than six (6) weeks. The reliefwork schedule 
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The summer schedule of operations shall commence on the first Monday in 

The Employeragrees to post a masterwork schedule in September of any 



will show the daily hours of work and the days of work for each Employee. 

I:OB(b) 
unless mutually agreed upon by the Employee and hlslher Immediate Supervisor or for 
legitimate business purposes to provide for continuity of publlc service. 

1:07 
AND NINETY-FIVE CENTS ($1.95) for Sunday regular hours of work. The Sunday 
Differentialset out in this Article shall not apply when overtime or premium rates apply, 

($0.05) Cents to TWO ($2.00) DOLLARS. 

($0.05) Cents to TWO DOLLARS AND FIVE CENTS ($2.05). 

($0.05) Cents to TWO DOLLARS AND TEN CENTS ($2.10). 

($0.05) Cents to TWO DOLLARS AND FIFTEEN CENTS ($2.15). 

Once the reliefschedule is posted, changes shall not be made to the schedule 

Part Time Employeesshall receive a Sunday Differential of ONE DOLLAR 

Effective April lst, 2006, the Sunday Shift Differential will increase by Five 

Effective April 1 2007, the Sunday Shift Differential will increase by Five 

Effective April 1 2008, the Sunday Shift Differentialwill increase by Five 

Effective April 1 2009, the Sunday Shift Differential will increase by Five 

1:08 Soecifled Paid Holidavg 

Notwithstandingthe provisionsof Article 12iOO.  SPECIFIED PAID HOLIDAYS, 
both Parties agree that in the event that a paid holiday falls on an Employee's regular day off, 
said Employee may elect to receive a day's pay in lieu or a day off in lieu at a time mutually 
agreed to between the Employeeconcerned and hidher Supervisor. 

1:OQ Overtima 
I:OB(a) 
both Parties agree that any Employee requested or authorized to work in excess of the 
regularwork day, or on a paid holiday, may be granted time off as mutually agreeable 
between the Employee and the Supervisor involved, Such time off shall be at the 
appropriate overiimelpremlum rate times the actual hours worked and be limited to a total 
accumulation of five ( 5 )  regularworking days. It is further agreed and understood that any 
such accumulated time not taken by Decemberdlst of any given year shall be paid for by 
the Employer in accordancewith the provisionsof Article 14:04 and Article 14:05. Bank 
Time may be used to top up approved WI benefits. 

I:OB(b) 
qualify for overtime and has been refused by said staff, overtime shall be assigned to 
qualified Part Time Staff with the lowest seniority. 

Notwithstandingthe above, where there are no qualified Part Time Staff 
available in the classificationwhere overtime is required and all Full Time Staff have refused 
overtime, then overtime shall be assigned to FullTime Staff with the lowest seniority in the 
affected classification. 

Notwlthstandlng the provisionsof Article 14:04, Article 14;06 and Article 14:06, 

When overtime has been offered to all Full Time and to all Part Time Staff who 

1:IO 
available to Employeesas conditions require. 

I:11 - 
CGS, language around the use of Volunteers is needed for Schedule"I" facilities only, as 
follows: 

The Employeragrees that protective smocks and/or coveralls shall be made 

The Partiesagree that because of the unique nature of Library Services within 

(1) Volunteers are those individuals who perform a service for the Library with no 
personal financial gain. The Parties agree that Volunteers do not replace paid 
staff, but enrich and enhance library services. 

Page - O9 - 



(2) 

(3) 

Work normally assigned to Bargaining Unit Members shall not be performed by 
Volunteers. Volunteers will only be utilized when there is paid staff on-slte, 

The Employer shall not be restricted in the use of Volunteers for the deliveryof 
homebound services, fundralslng, computer training for the public, or special 
projects. The Employeragrees to discuss with the Local Union the utilization of 
Volunteers for special projects prior to the commencement of the project. 

The Employer shall provide to the Local Union every six (6) months a list of the 
Volunteers and hours worked by each Volunteer for the previous six (6) 
months. 

(4) 
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“SCHEDULE rr lgr  

LETTER OF COMMITMENT 

I1C:Ol 

The Parties recognizethat one (1) predecessor Employer, the Sudbury Public 
Library(SPL), and a predecessor Union- CUP€ Local207 (SPL), allowed an extra thirty (30) 
points in evaluating the Education factor (above the one hundred and fifty (1 50) point 
maximumallowed on the scale of the Job Evaluation Plan in use), when evaluating SPL 
positions where a MLS was required. The Parties have agreed that recognitionof this 
additional education is not requiredfor a Job Evaluation Compensation System to be Gender 
Neutralas defined in the Pay Equlfy Act (as partial resolution of Commission Complaint File 
i404.15772). 

Notwithstanding the above, the Parties agree in settlement of the application to 
Review Services of the Pay Equity Commission, that current and future incumbents in any of 
the job classes listed belowwho are required to possess and who possess a MLS shall, for 
as long as they occupy a position listed below, be paid one (1) pay group above that which 
their rating by the CGS Job Evaluation Committee places the Job class for Job 
EvaluatlonlPay Equity purposes: 

- Co-ordinator of Library Collections 

- Collections Librarian 

- InformationServices Librarian 

- Reader’s Advisory Service Librarian 

- Archivist 

- Virtual Librarian 

- Children’s Librarian 

Previously grand parented incumbents, who do not possess a MLS _. - I nformationServices Librarian$-& Reader’s Advisory Service - Children’s Librarian), shall, for as long as they Librarian, and 
occupy the j o b e y  group above that which their rating by CGS’s Job 
Evaluation Committee places the job class for Job EvaluatIonlPay Equity purposes, 
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PROVlSlONSSPEClFlC TO EMPLOYEESOF THE CHILDREN'S SERVICES DIVISION 

All articles of the "Base" Collective Bargaining Agreement shall apply to 
Employees working in the Children's Services Division of the Community Development 
Department except as follows: 

J:OI tkumw!& 

J:Ol(a) 
Day Care Centres of the Children's Services Division. The normal hours of work for 
Employeesworking in the Day Care Centres shall be as follows: 

Article 1401(1) and Article 14:01(3) shall not apply to Employees working in the 

Day Shift - 

Afternoon Shifi - 

Saturdav 
Day Shift- 

seven (7)hourshiftswith a one (1) hour unpaid lunch 
between 7:OO a.m. and 6:30 p.m, (staggered starting times) 

seven (7) hour shifts with a one ( I )  hour unpaid lunch 
between 4:OO p,m, and 12:OO midnight (staggered starting 
times) 

seven (7) hour shifts with a one (1) hour unpaid lunch 
between8:OO a,m, and &O0 p,m, (staggered starting times) 

J:Ol(b) 
Monday and Saturday at seven (7) consecutive hours per day exclusive of a one (1 )hour 
lunch period. 

J:02 
leastthree (3)weeks in advance. Changes to the schedule shall not be made unless 
mutually agreed upon between by the Employeeand hidher immediateSupervisor, or for 
legitimate business purposes. 

J:03 
Children's Services Division Employees. However, whenever it is possible to do so, without 
disrupting public service, flexible working hours will be implemented when mutually agreed to 
betweenthe Employee and hls/her Immediate Supervisor. 

Full Time Employees shall work thirty-five (35) hours perweek between 

Full Time and Regular Part Time Employees regular hours will be scheduled at 

Both Parties recognize the difficulty of arranging flexible working hours for 
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THE CITY OF GREATER SUDBURY 
ADVANCE VACATION PAY REQUEST 

Only those Employees actually needing their advance holiday cheque should 

apply for same in order to reduce the amount of time and labour involved by the Payroll 

Section. 

Advance Holiday Pay wlll be calculated on the estimated net pay and added to 

the pay cheque preceding the holiday period. 

This application must be in the hands of the Payroll Section not laterthan fplar 

141 weeks Dr lw  to the Employee's holiday period. 

Employee No. 

Department 

do hereby apply for an Advance Vacation Pay. 

My Holiday period is from 

to 

Advance Pay by payroll period ending 

, and I require the 

EMPLOYEE SIGNATURE 

APPROVED BY GENERAL MANAGER 

DATE RECEIVED BY,PAYROLL 
SECTION 
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THE CITY OF GREATER SUDBURY 

APPLICATION FORM BEREAVEMENT LEAVE PAY 

I ,  

hereby make application for days Bereavement Leave Pay due to the death of 

(Name of Deceased) 

whose relationship to me was 

and whose residence was 

The above-noted member of my Immediate Family died on: 

DATE 

EMPLOYEE 

SIGNATURE 

EMPLOYEE NO. 

APPROVED DATE 

NOT APPROVED DATE 

SIGNATURE: 

POSITION: 
General Manager, Divisionor 

Section Head 

NOTE: Should an Employee’s application be denied, then the affected Employee must 
immediately receive a copy of this Application upon its completion. 
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The Employer shall provide the injured worker and a designated Union 
Representativewith a completed copy of the Workplace Safety and Insurance Board Form 7 - Employer's Report of Accident lnjuryor Industrial Disease, at the same time the form is 
submitted to WSIB. Any concerns the Employeeor the Union have with the informationon 
the Form may first be presented to the Co-ordinator of Health and Safety, or hidher 
designate, for consideration and adjustment. 

not be provided to the Union. 
It is agree and understood that if the injured worker so requests, the Form 7 will 

LC:02 vee M o t o r e  Usm 

The Employeragrees that no Employeeof this Bargaining Unit is currently 
required (as a condition of Emp1oyment)to use their personal vehicle on City business. 
Therefore the following phrase (contained in every Job description of this Bargaining Unit 
implemented prior to ratification)will be deemed deleted from all Job Descriptions of the 
Bargaining Unit on date of ratification: 

"May require the use of a personal or City vehicle on City business". 

The other related requirementsin all Job descriptionsof this unit (i.e. "must be 
physically capable of operating a vehicle safely, possess a valid drivers licence, have an 
acceptable driving record and personal insurancecoverage") will be reviewed for eachjob 
during the Job Evaluation process, and maintained only where deemed bona fide. 

In the future, notwithstanding Article 19:03(2), should the Employer require 
Employees to use a personal vehicle on City business as a conditionof employment, the 
following provisionwill be in effect: 

of employment) shall be compensatedfor the use of same at the rate of ONE HUNDRED 
AND SEVENTY-FIVE ($175.00) DOLLARS per month, plus a motorvehicle mileage rate of 
THIRTY-E1GHl CENTS ($0.38) per business kilometre. The above motor vehicle mileage 
allowance will only be in effectwhile a7 Employee is required as a condition of employment 
to use hidher personalvehicle, and is actually working. 

Employee shall continue to be eligible for Vehicle Allowance for sixty (60) calendar days 
commencing from the initial day of absence. Upon return to work, after the sixty (60) 
calendar day period, the Employee'svehicle Allowance shall be pro - rated for the balance of 
that month. 

Employees required to use and operate their own motor vehicle (as a condition 

For absencesfrom work underweekly Indemnity(W,I,) or WSIB, the 

The Employerand the Union agree that training is an important issue. As a 
result, the issue of training will be discussed by the Labour-Management Committee with the 
objective of reviewing the present methods of training, opportunitiesfor training and making 
joint recommendations concerning training initiatives. 

Employee is required to travel outside of normal working hours for purposes of attending 
training programs outside CGS' geographic boundaries, the Employee shall be compensated 
at straight time for travel time. The Employeewill have the option of pay or banking of the 
travel time, to be taken at a time mutually agreed upon between the Employee and hlslher 
Supervisor. Failing mutual agreement, the bank time will be paid out three (3) months after it 
was accrued. 

Notwithstanding any provision in the Agreement to the contrary, when an 
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LC:04 

Should an Employeeon LTD incurover TWO HUNDRED AND FIFTY 
($250.00) DOLLARS in medical certificates expenses as required by our LTD carrier over a 
calendar year, on presentationof receipts to the Health and Safety Section, the Employerwill 
give considerationto reimbursing the amount over M O  HUNDRED AND FIFTY ($250.00) 
DOLLARS, on verification (with the Employee's consent) that the carrier required the 
certificates, and that the Employeewas not directed away from the practitioner(s) in question 
for reasons of cost, and that there were no other circumstances surrounding the case that 
would make reimbursement inappropriate. 

LC:05 Rstroactly&uf.GJbmral Waae inmaamd Job F v a  

LC:OS(a) General Waaelncrease 

With respectto the General Wage Increase, the Employeragrees to pay 
retroactivityon wages paid to the effectivedate for the first General Wage lncreaseunder 
this Agreement. Given the unusualcircumstances surrounding the negotiation of this 
Agreement, persons who have left the employ of the Employer between April Ist,  and the 
date retroactive pay is paid to active Employees, shall be eligible for retroactive pay, provided 
he/she left a forwarding address with the Human Resources and Organizational 
Development Division. 

LC:05(b) Job Ev- 

In the case of those Employeeswhose jobs were under challenge under a 
predecessor Job Evaluation Plan prior to January Ist, 2001, (specifically those positions 
under the former Local#207 Region Social Services Joint Job Evaluation Committee system) 
hlslher Challenge will be processed using the provisions and rating scales of the predecessor 
Plan, and predecessor comparators under that Plan. 

For all positionsunder Schedule"A' for the time period after January Ist, 2001 I 
these positions are subject to Job Evaluation under the new agreed upon Plan pertaining to 
positions underthis Agreement. All positionswill be evaluated under this Plan with 
consideration to the Benchmark positionsestablished for this Plan, and consideration to the 
relevant comparators in the new Unit. If the Joint Rating Commlttee/Referees/Arbi!rator 
subsequently increases the group of the positionover that shown in Schedule "A", 
retroactivity will apply on wages paid to date of asslgnmenüpostlng, If the Joint Rating 
CommltteelRefereeslArbllrator subsequently lowers the value of the position, the red - 
circling provisions of the Agreement will apply. Retroactive pay as outlined above shall be 
payable (as applicable) to Employeeswho resigned their positionwith CGS, Retirees, and 
Temporary Employeeswho have been released, provided the retroactive pay owed exceeds 
One Hundred ($100.00) Dollarsgross, and the former Employee has left a forwarding 
address with the Employer. No retroactive pay will be due those who acted In relief in a non- 
posted classification which was subsequently raised in value through the Joint Rating 
Committee process. 

If an Employee'sjob has changed substantively after their date of assignment, 
the onus is on the Employee to avail themselves of the challenge procedures in the Job 
Evaluation Plan. 

LC:06 

text: 

Sob Fvalraatlon - Use of Refaraes 

The Parties have agreed in principle on this. The Employer offers the following 

The Parties agree to use Referees to attempt to resolve disputes over Job 
Description content/Job value, by mutual consent. 

The Partiesagree that where the use of Referees is agreed upon, the Referees 
terms of reference, the process for presentation of evidence, adducing of evidence, ensuring 
transparency of the process, and the ability to challenge evldencelmake argumentwill all be 
agreed upon by the Parties in writing, before the Referee process is used. 
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Paren-nt in I ieulPu . .  LC:07 

The Employer agrees to grandparent those Part Time Employees who were 
receiving twelve (12%) percent Payment in Lieu (PIL) priorto ratificationof the 2002 .2005 
Collective Bargaining Agreement, with OMERS carve out (if applicable), Should a grand 
parented Employee leave the Part Time classification for any reason other than a Limited 
Posting, their grand parented status for PIL would cease. 

LC:08 edWork Proarm 

The Employerwill pay the cost of all medicalcertification required by the 
Employer, the WSIB or the Insurancecarrier', in connection with the Employer's Modified 
Work Program. 

LC:OQ Grow RRSP P-d CSB'e . .  

The Parties agree to grandparent participation in payroll deduction Group 
RRSP's to those Employeeswho participated on the date of ratification of the 2002 - 2005 
Collective Bargaining Agreement in the current amounts deducted, per the listing of names 
provided to the Unionon June 13th, 2002, The amounts cannot be adjusted up or down, 
and should an Employee wish to discontinue their contribution, their grand parented status 
will cease. 

local Credit Unions. Employees participating may change the level of payroll deduction one 
time (Ix) per year. 

LC: 1 O 

The Parties agreed to eliminate semi-private and private hospital room 
coveragesfrom the Plan, effective the first of the month following ratificationof the 1996 - 
1999 Agreement. All Employees were advised that this coverage is no longer available and 
if an Employeewants a semi-privateor private room, they will pay for same directly. 
However, where Area Hospitals bill Employeesfor semi-private or private rooms without the 
Employee having requested same, those billswill be paid by the Employer on presentation of 
invoicesto the Human Resources Division, and the issue of improper bills will be taken up by 
the Employer and the Hospital involved. The issue of improper billing will not exist where 
only semi-privatelprivate rooms are available and the carrying agency can legally force the 
premium for the room to be paid. In such instances the premium for the room will be paid by 
the Employer. This arrangement only applies to seml-privatelprivate rooms and will not be 
extended to currentifuture daily fees for chronically ill patients, or other accommodation 
chargeswhich are not contemplated by our Plan design. 

LC:l1 Trackina t e m o m o v e e a  

and meaningful data on the status of Temporary Employees than that already provided under 
Article 8:02(3) (Listing of Temporary Employees), Automated and remote reporting will be 
explored as a means of providing quality informationwithout excessively increasing 
administrative burden. 

The parties agree that all Employees may participate in payroll deductionat the 

. .  onal Semi=Pdvate P r o v w  

The Employercommits to work with the Unionto provide more current, regular 

. .  LC: 12 

The Parties agree that given the amendmentsto the Job EvaluationTool 
agreed upon as resolution of the Union's complaint to the Pay Equity Commission 
(#04,15772), the jobs previously rated and approved by CGS's Joint Rating Committee 
during the 2002 - 2005 period, shall not be reevaluated. Rather, within sixty (60) calendar 
days following ratification, the EmployerAdvisor, the Union Advisor and two (2) Committee 
members (one (1) Unionized, one representing Management), shall conduct a joint 
sorethumbing review of the job informationalready collected (Le, Job Description, Job 
Questionnaire, and Job specification Sheet) for each of these positions, to determlne 
whether, if the revised Tool had been in place, different ratings would have been arrived at. 

Page - 107 - 



The reviewwill be restricted to the fallowing Factors: Physicai Demand, 
Attentlon-Vlsual Demand, and Working Conditions in the Tool which have been materially 
changed. In those cases where agreement cannot be reached by the above four (4) 
personnel, those jobs on those factors in dispute shall be referredto the Joint Rating 
Committee for review, in accordance with the provisions of the Manual. Otherwise, the 
previous ratings of the Joint Rating Committee will be deemed confirmed. 

Questionnaire for possible enhancements, until the agreed to Job Evaluationsystem is 
installed, and the Pay Equity Pian posted. The existing Job DescriptionQuestionnaire,which 
was jointly developed and is agreed upon as being Gender Neutral for the purposes of the 
Pay Equity Act, will be used in the interim. 

LC:13 GovernmentPrantoscauna 

LC:13(1) 
have the potentialto enhance the community and the quality of life of the Citizens of CGS. 
The Parties therefore agree that supporüconcurrence with applications for said grants will not 
be unreasonably withheld. 

LC:I3(2) 
with a written explanationof the amount offunding sought numberofjobs to be created, their 
term, wage(@, general duties, and expected outcomes of the project. 

The Partiesfurther agree to defer on a review of the Job Description 

The Parties agree that government Grant programs (e.g. from HRDC, FedNor) 

At the time Union concurrence is sought the Employer is to provide the Union 

LC:14 Positions 

The Parties have agreed to not incorporatefunded limited positions into 
Schedule "Al of the Collective Bargaining Agreement, given their transient nature. Rather, 
the Employerwlll be required to forward to the Sectlonal Chair of the Union at the end of 
each quarter of the calendar year, a listing of the current funded Limited Positionscovered by 
the Agreement which are not listed in Schedule "A", The listing will show the job tltle, the 
Incumbent's name, the Incumbent's employment class (e.& Permanent, Temporary, etc.), 
the Section where the Incumbentworks, the Incumbent's pay group and step number, and 
whether that rate of pay is interim, or confirmed by the Joint Rating Committee. 

LC:?5 

The Parties agree to the following on a trial basis. Once either party has 
referred a grievance to arbltratlon, the Arbltrator/Board selected and an Arbitration date 
agreed upon, a final meeting will be scheduled between the partiesat least sixty (60) days in 
advance of the scheduled Arbitration date, at a Boardroom at Tom Davles Square. The 
purpose of the meetingwill be to determine if a mutually agreeable settlement of the issue 
can be achieved, short of having a third party rule on the matter. To improve the likelihoodof 
success of this trial, the meetings will be prescheduled for the third (3rd) Tuesday of every 
month, and cancelled if there are no grievances at the "Pre-Arbltratlon" point of the dispute 
resolution process. 

Attendees will includethose scheduled to act as advocates at the upcoming 
Arbitration: a Representativeof the National Union and EmployerRepresentatlve/counsel. In 
addition, up to three (3) Employer and UnionExecutivelGrlevance Committee members will 
attend the meeting. Grlevors will be excluded from attendance. There will be no loss of 
straight time earnings for the three (3) Union Representativesattending the meeting. 

the trial on sixiy (60) days written notice to the other, at its sole and unfettered discretion, 
after which the Grievance and Arbitration processes detailed in the Collective Bargaining 

Recognizing the trial nature of thls process amendment, either Party can halt 
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Agreement will be reverted to. 

1” 
DATED at the City of GreaterSudbury. Ontario this? day of 64~9, A. O. 2006, 

THE CITY OF GREATERSUDBURY CANADIAN UNION OF PUBLIC 
YEES AND ITS LOCALW705, C.L,C. 

SECTION CHAIR 

Treasurer 

cam. asv. 

Growih â 

p a &  
mero. 8. 

Legal Sew, 
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A BY-LAWOF THE CITYOF GREATERSUDBURY 
CONCERNING SICK LEAVE CREDIT GRATUITIES FOR 

THE EMPLOYEES OF THE CITY OF GREATER SUDBURY 

WHEREAS the Council of The City of GreaterSudbury deems it desirable to 

consolidate the various plans of sick leave credit gratuitiesfor the Employeesof the City of 

Greater Sudbury established by the Councilçof the former Area Municipalities; 

NOW THEREFORE THE COUNCIL OF THE CITY OF GREATER SUDBURY 

ENACTS AS FOLLOWS: 

1, In this By-law, 

(a) 

municipalitiesof the former Regional Municipalityof Sudbury, 

(b) 
classification at the time of injuryislcknees, 

(c) 

(d) 

(e) 

in the following groups: 

"AREA MUNICIPALITY" means any one of the former seven (7) area 

"BASIC RATE" means the rate of pay of the individual's permanentjob 

"CITY" means the City of GreaterSudbury, 

"COUNCIL" means the Council of the City of Greater Sudbury, 

"EMPL0YEE"means only persons in the employ of the City of Greater Sudbury, 

(1) 

Public Employeesand its Loca14705, Inside and Outside Units; 

(11) 

of Greater Sudbury, 

(f) "EMPLOYEE HEALTH CARE - personal maintenanceof' means the personal 

attendance by a legally qualified and licensed medical practitioner, medical specialist, 

dentist, chiropractor, optometrist or physiotherapistfor diagnostic or treatment 

services to an Employee whether through direct Employeecontact or subsequent 

referral, 

(g) 

thereof as provided by this By-law for sick leave absence, 

Permanent Employees who are Members of the Canadian Union of 

Permanent, Non Union Employees representing management of the City 

"FROZEN SICK LEAVE CREDIT" means a per diem allowance or portion 
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(h) 
Managerof Citizen and Leisure Services, General Manager of Corporate Services, 

General Manager of Economic Development and Planning, General Manager of 

Emergency Services, General Manager of Health and Social Services, General 

Manager of Publicworks, and their designates, 

(i) "MONTH" shall mean a calendar month, 

U) "NET PAY" means the value of the Employee's basic rate of pay less E.I., 

C.P.P., IncomeTax, and 0,M.E.R.S. deductions, 

(k) 

duties for any month, on the days and during the hours for which hisiher attendance is 

required during that month, according to the terms of hlsiher employment, 

(1) 

but shall not include leave of absence without pay in excess of two consecutive 

weeks, 

(m) 

sickness or other physical incapacity, 

(n) 

leave in the form attached hereto and forming part of the By-law as Schedule 'I A, and 

(O) "TREASURER shall mean the Treasurer of the City of GreaterSudbury. 

2. (a) A plan of sick leave credit gratuities is hereby continued for all Employees as 

defined above, save and except those Employeesof the former Town of Onaplng Falls and 

the former Town of Walden and, subject to the control of Council, the conduct and 

management of the plan shall be vested in the Directorof Human Resources, 

"GENERAL MANAGER meansthe Chief Administrative Officer, General 

"REGULAR ATTENDANCE' means the attendance of an Employee at hislher 

"SERVICE" means all attendances and authorized leaves of absence with pay, 

"SICK LEAVE ABSENCE" means absence from regular attendance by 

"SICK LEAVE CERTIFICATE" means a certificate verifying a claim for sick 

(b) The Directorof Human Resourcesshall perform all things necessary or 

incidentalto carry on the frozen sick leave credit gratuities plan. Each General Manager, in 

conjunctionwith the Directorof Human Resources, shall have the powerto allow, amend or 

disallow any frozen sick leave credit or sick leave absence for an Employee in accordance 

with the terms of this By-law, provided, however, that the disallowance by the Director of 

Human Resources of any frozen sick leave credit or sick leave absence shall be subject to 

the appeal set out in Section 5 of this By-law. 

(c) The Treasurer shall provide and keep a Register in which all frozen sick leave 

credits for all Employees shall be recorded so that the registerwill show the net frozen sick 
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leave credit of an Employee which remainsafter all hislher sick leave absences have been 

deducted from hlslher accumulated sick leave credits. 

(d) Sick leave absences for those Employees who normally are considered to work 

a five (5)day week shall be charged against the credits provided therefor, on the basis of a 

day off being equal to one (1 ) day's credit. Sick leave absences that are less than a full day 

shall be charged against the creditson an hourfor hour absence basis. 

(e) Employees requiring sick leave absences for "Employee Health Care - personal 

maintenance of' shall be restricted to a maximum of four (4) hours pay within a span of a 

work day. 

(f) Slck leave absencesfor those Employeeswho normallywork a four (4) day 

week shall be charged against the credits provided therefor, on the basis of a day off being 

equal to one and onequarter (1.25) days' credit. 

3, 

days from a compensable accident suffered during the course of hislher duties as an 

Employeeof the City, may apply to the City to make up the change and difference in pay 

between hldher Workplace Safety Insurance and hlslher net pay. If such a request is made, 

then commencing on the sixth (6th) working day and for each additionalworking day for 

which the Employee is absent due to the accident, there shall be charged against hislher sick 

leave credits that portion paid to the said Employee by the City, converted to days or a 

portion thereof. 

(b) 

(a) An Employeewho is absent from hidher duties for more than five (5)working 

The City shall only deduct from the Employee's sick leave credits the change 

and excess portion of wages between the Worker's Safety Insurance and hislher net basic 

daily rate. Should the Employee's sick leave credits become exhausted, then the City shall 

not continue further payments. 

(c) No Employee shall receive sick leave pay for absence in excess of hlslher 

accumulated sick leave credit. 

(d)  Employees may be allowed up to a maximumof three (3) days pay for 

compassionate family reasons which days of absence shall be deducted from their 

non-accumulatlve sick leave credits, subject to the provision that such compassionate leave 

is not provided by some other City provision. 

(e) An Employee shall not be entitled to benefits under Section 3(d) if helshe fails, 

upon request, to furnish hislher Supervisorwith reasonable proof of attendance at the 
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function requiring such compassionate leave of absence. 

(f) Frozen sick leave credits shall not be paid out for the time period an Employee 

would qualify for EmploymentlnsurancelMatemlty/Parental Benefits. 

(9) An Employee may subsidize hlslher Weekly Indemnity InsuranceCoverage to 

that of hlslher basic salary, from hlslher frozen sick leave credits in keepingwith City policy 

and practices and the terms and conditions of the Master Contract. 

(h) An Employee may subsidize hidher Long Term Disability (L,T,D,) Insurance 

Coverage to Eighty-five Percent (85%) of hlslher basic salary from hlslher frozen sick leave 

credits in keeping with the Employer policy and practices and the terms and conditions of the 

Master Contract. 

4. (a) An Employee shall report hlslher illness no laterthan the first (1 st) hour on the 

first (1st) day on which such Employee is absent from hldher work, to hlslher Supervisor, or 

as otherwise directed by sectional policy. 

(b) Upon an Employee's return, helshe shall file with hlslher Supervisor or 

designate, a completed Application for Sick Leave Absence as set out in Schedule "A", if the 

absence has been in excess of three (3) consecutivework days, helshe may also be 

required by hislher Supervisorto file a physician's certificate in accordance with the Weekly 

Indemnity Insurance Plan. 

(c) The sick leave certificate, supported by a physician's certificate if required by 

the Supervisor, shall be filed when the claim of any Employee is for a day immediately 

preceding or succeeding a public holiday, vacation leave, a Saturday or a Sunday, or the 

Employee's normalday off. 

(d) A General Manager or designate, upon previous notice or interview, may 

demand a medical doctor's certificate for a one (1) day or two (2) day sick leave of absence. 

5, 

delivered to each General Manager an annual statement of frozen sick leave credits for each 

Employee in the Department. Any Employee shall have the right to appeal the contents of 

the said statement in relationto the credits and deductions for the previous year on written 

application, to be filed with the Treasurer of the City prior to the 15th of March of the year in 

which the statementwas received, provided that if no appeal is filed as aforesaid, the 

contents of the said statement shall be considered final and binding. 

(a) Priorto the end of Februaryof each year, the Treasurer shall cause to be 

(b) A Board of Reviewfor hearing of such appeals is hereby constituted consisting 
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of the President of the appealing Employee's Union (or a representative in the case of a Non 
Union Employee), the Director of Human Resources, and a Chair of the Board, to be 

selected by the Union president (or the Non Union representative) and the Directorof Human 

Resources. If the Union President (or Non Union representative) and the Directorof Human 

Resources are unableto agree, then the selectionof Chairshall be made by the City Solicitor 

in hlsiher sole discretion. A majority decision of the Board of Review shall be final and 

binding upon the City and the Employee. 

(c) Where an appeal is filed with the Treasurer helshe shall forthwith notify the 

Director of Human Resources and President of the appealing Employee's Union (or Non 

Union representative). The Board shall set a date for the hearing of the appeal and the Chair 

shall notify the Treasurer of such date and place of hearing, whereupon the Treasurer shall 

mail or deliver to the appellant notice of the date and place of the sitting of the Board. Such 

notice shall be mailed or delivered not less than seven (7) days prior to the date set by the 

Board for the hearing of the appeal. 

(d) The decision of the Board of Review in respect to any appeal shall be reported 

to the Treasurer who shall record in the registerthe decision of the Board of Review. 

6. 

on transfer with uninterrupted servlce from an Area Municipality, save and except those 

Employeesof the former Town of Onaping Falls, City of Valley East and Town of Walden, 

ceases to be employed by the City there shall be paid to hlmlher or to hlsiher personal 

representative or, failing a personal representative, to such other person as the Board of 

Review may determine: 

(a) When an Employee havlng five (5) years of completed service with the City or 

( I )  for those Employeeswho normally work a five (5) day week an amount 

equal to hls/her current dally salary, wages or other remunerationfor one-half 

('A) the number of days to hlslher credit, and, in any event, not in excess of the 

amount of one-half (1/) year's earnings at the basic daily rate received by 

hlmlher immediately priorto termination employment. 

(il) 

equal to point eight zero (BO) (4/5) of hlslher current daily salary, wages or 

remunerationfor one-half (%) the number of days to hidher credit, and, in any 

event, not in excess of the amount of one-half(%) year's earnings at the basic 

daily rate received by himlher Immediately prior to termination of employment. 

for those Employeeswho normallywork a four (4) day week an amount 
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7, 

under SectionG(a) upon termination of employment regardlessof cause, provided, however, 

that the City may withhold therefrom any amount for which such Employee is legally liable to 

account to the City in which case all sums withheld up to the full amount of such liability shall 

forthwith vest in and be the property of the City. Any dispute over amounts so withheld shall 

be determined by the grievance procedure established by the relevant bargaining agreement 

for the Employee. This By-law shall not give the City rights or remedies for collection of 

debts or taxes not conferred by law. 

8. 

Term Care Facilityin the City of GreaterSudbury, as the result of an arbitration award made 

pursuant to the Hospital Labour Disputes Arbitration Act by Brent Arbitrations Incorporated 

dated the 16th day of September, 1080, 

9. 

underthe repealed By-law continued: 

Frozen sick leave credits payable herein shall be payable to any qualified Employee 

This By-law does not apply to Registered Nurses employed at Pioneer Manor Long 

Each of the following bylaws are hereby repealed, with all credits and gratuitiesearned 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

(9) 

(h) 

(1) 

(j) 

(k) 

(I) 

(m) 

By-law6848 of the former Township of Blezard; 

By-law 1009 and 72-48 of the former Town of Capmol; 

By-law 72-12 of the former Town of Copper Cliff; 

By-law66-2 for the former Town of Dowllng; 

By-laws 57-63 and 76-84 of the former Township of Hanmer; 

By-law238 of the former Town of Levack 

By-laws1052 and 1 lo4 of the former Township of McKlm; 

By-law 05-1 I of the former Township of Neelon and Garson; 

By-law 97-03 of the former Town of Nickel Centre; 

By-law 66-19 of the former Township of Rayside; 

By-law 98-34 of the former Town of Rayside Balfour; 

By-lawO9OOA of the former Regional Municipality of Sudbury; 

By-lawsg0-132,63-30, 73-17, 74-1 14,74-181, 78-57; 80-176,81-100,82-119, 

82-120, 87-228.88-107 of the former City of Sudbury; and 

, (n) By-law9847 of the former Town of Valley East. 
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I O .  This By-law shall come into force and effect retroactively as of January Isf, 2001, 

READ THREE TIMES AND PASSED IN OPEN COUNClLthis 26th day of 

June, 2003. 

Mayor 

Clerk 

2003-144A 
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Pagel of 1 

2003.144q 

DF THF CITY OF GREATER S U D W  - 
(1) EMPLOYEE 'S APPLICATION FOR SI CK LEAVE ABSFNCE 

I hereby apply for sick leave absence and certify that my absence was occasioned by 

sickness 

accident 

from to inclusive. 

Nature of Sickness of Accident: 

Total Days: 

Date: 
Employee's Signature - 

(2) The above application 

(a) is approved 

(b) is not approved 

(c) is approved but amended as follows: 

Dated: 
Signature of Supervisor or Designate 
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A BY-LAWOFTHECITYCP GREATERSUDBURY 
TO AUTHORIZE A MEMORANDUM OF AGREEMENT WITH THE 

CANADIAN UNIONOF PUBLIC EMPLOYEES, LOCAL#4706 INSIDE (OFFICE, 
CLERICAL, TECHNICAL, LEISURE PROGRAMMING, TRANSIT, OPERATIONS, 

LIBRARY, HERITAGEAND PARAMEDICAL) UNIT 

WHEREAS the Council of The City of Greater Sudbury deems it desirable to 

execute a Memorandum of Agreement with the Canadian Unionof Public Employees, 

Local M706 Inside (Offlce, Ckrical,Technical, Leisure Programming, Transit, 

Operations, Library, Heritage and Paramedical) Unit; 

NOWTHEREFORE THE COUNCILOF THE CITY OF GREATER SUOBURY 

HEREBY ENACTSAS FOLLOWS 

1. The Mayor and Clerk are hereby authorized to execute a Memorandumof 

Agreement with the Canadian Union of Public Employees, LocalM705 Inside (Office, 

Clerical, Technical, Leisure Programming,Transit, Operations, Libraiy, Heritage and 

Paramedical) Unit. 

2. 

passing thereof. 

This By-law shall come into force and take effect immediately upon the final 

READA FIRSTAND SECONDT 

2006, 

READA THIRD TlME AND FINALLY ENACTEDAND PASSED IN OPEN 

COUNCIL this 30" day of June, 2005. 

Mayor 



2005 2010 
COLLECTIVE BARGAINING AGREEMENT 

THE CITY OF GREATER SUDBURY 
AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCALW705 INSIDE (OFFICE, CLERICAL, TECHNICAL, LEISURE PROGRAMMING, 

TRANSIT OPERATIONS, LIBRARY, HERITAGE AND PARAMEDICAL) UNIT 
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Bumping Procedure 
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Discipline 
Employee 
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EMPLOYER RIGHTS 
Employer Unableto Fill Vacancy 
Exceptions 
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General Grievances 
GENERALWAGE INCREASE 
GRIEVANCE PROCEDURE 
Hiring Rates 
HOURS OF WORK 
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Job Training Program 
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DESCRIPTION ARTICLE PAGE(S) 

LEAVE OF ABSENCE 
LETTER OF COMMITMENT 
LIBERTY HEALTH OR EQUIVALENTINSURANCE 

COVERAGE* HOSPITAL, MEDICALAND DENTAL 
BENEFITSAND GROUP LIFE INSURANCE 
COVERAGE 

Limited Position 
LOSS OF SENIORITYAND TERMINATION OF 

EMPLOYMENT 
Meal Allowance 
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No Strikes or Lockouts 
Notice of Change 
Notice of Lay-off 
Notice of Recall 
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PAY DAYS 
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Probationary Period 
Promotion 
Pro-Rating - Specified Paid Holidays and Vacations 
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Retroactivity 
Revised Reporting Locations 
Rightsof the Parties 
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SCHEDULES 
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Plan 
SCHEDULE “A-I” Information TechnologyglT) Pay Plan 
SCHEDULE “B” Provisions Specific to Long Term 

Temporary Employees Ontario Works 
SCHEDULE “C” Provisions Specific to Part Time 

Employees 
SCHEDULE “0“ Provisions Specific to Employees of the 
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Services, Project Engineering and 
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15 

23 

1O:O 1 (5) 
9 

1407 
18 
19:lO 
4104 
m 1 1  
8:04 
&O9 
14:04 
14:06(3) 
22 
28:Ol 
10:01(4) 

16 
28:02 
8:03 
14:l l (3) 
13:12 
1 
27:09 
28:03(1) 
28:06 
Il 
4 
17 
27:07 
19:06 
27:05 
19:08 
27:06 
32 

10:01(2) 
10:01(8) 

22 - 23 
105 - 109 
28 - 33 

12 - 13 
Il -12  

20 
24 
27 
5 
27 - 28 
10 
il 
19 
19 - 20 
28 
35 
12 
12 
13 
23 - 24 
36 
10 
21 - 2 2  
1 7 - 1 6  
1 
35 
36 
37 
15 
5 
24 
35 
26 
34 
27 
34 - 35 

39 - 49 
38 

50 - 52 
53 - 56 

57 - 59 

60 62 



~~ 

DESCRIPTION ARTICLE PAOE(S) 
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SCHEDULE “J” Provisions Specific to Employees of 
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SCHEDULE “K” Advance Vacation Pay Request Form 
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Pay 
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SICK LEAVE 25 
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Spousal Coverage 23:06(1)(11) 
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