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THIIS COLLECTIVE BARGAININGAGREEMENT, made and entered into this 1stday of
April, 2005

BETWEEN:

THE CITY CF GREATERSUDBURY

Hereinaftercalledthe “Employer”

OF THE FIRST PART

AND
CANADIANUNIONOF PUBLIC EMPLOYEESAND ITSLOCAL #4705, C.L.C.
INSIDE (OFFICE, CLERICAL, TECHNICAL, LEISURE PROGRAMMING,
TRANSIT OPERATIONS, LIBRARY, HERITAGEAND PARAMEDICAL)UNIT
Hereinaftercalled the “Union”
OF THE SECOND PART
ARTICI F1:00 - PURPOSE
1:01 The purpose of this Agreement isto establish mutually satisfactory relations

betweenthe Employerand its Employees to provide machinery for the promptand equitable
disposition of grievancesand to establish and maintain satisfactory working conditions, hours
of work and wages for all Employeeswho are subjectto the provisionsof this Agreement.

1:02 Itis agreed by the Parties heretothat every covenant, provisoand agreement
shall enureto the benefitof and be bindinguponthe Partieshereto, and their assigns, and
that all covenantsherein shall be construedas beingjoint and several and that when the
context so requiresor permitsthe singular numbershall read as ifthe pluralwere expressed.

ARTICLE 2:00 - SCOPE

2:01 This Collective BargainingAgreement shall apply to all Office, Clerical,
Technical, Leisure Programming, Transit Operations, Library, Heritageand Paramedical
Employeesof the City of Greater Sudbury save and exceptthe following:

Chief Administrative Officer

General Managersand their ExecutiveAssistants
Directors

Chief FinancialOfficer/Clty Treasurer

MAYORAND CA©0'S OFFICE
Administrative Assistantto the Mayor
Community Relationsand PolicyAdvisor
Councillors’Secretary
ExecutiveAssistantto the Mayor
Receptlonist/Secretary to the CAC
Rsceptionist/Secratary to the Mayor
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ADMINISTRATIVESERVICES DIVISION

Administrative Assistant to the Directorof LegalServices/City Solicitor
Administrative Assistant to the Directorof InformationTechnology
Administrative Assistant to the Executive Directorof Administrative Services
Assistant City Solicitor

BusinessAnalyst

City Clerk

Co-Ordinator of Court Services

Co-ordinator of Corporate Strategyand PolicyAnalysis

Co-ordinator of InternalAudit and Performance Measurement
Deputy City Clerk

Deputy City Solicitor

Freedomof Information& Records Co-ordinator

Internal Auditor

Manager of Business Applications

Manager Corporate Communicationsand French Language Services
Manager of Network and Operations Support
PropertyNegotiator/Appraiser

Supervisorof Elections

FINANCEDIVISION

Administrative Assistant to the Directorof Finance/City Treasurer
Co-ordinator of Capital Budgetand Risk Management
Co-ordinator of Current Budget

Co-ordinator of General Accounting Operations
Managerof Current Accounting Operations
Managerof Financial Planningand Policy

Managerof Suppliesand Services

Senior Budget Analyst

Supervisorof Accounts Receivable

Supervisorof ERP Support

Supervisorof PayrollAccounting

Supervisor of Tax

HUMAN RESOURCESAND ORGANIZATIONALDEVELOPMENTDIVISION
Administrative Assistant to the Directorof Human Resourcesand Organizational
Development

Compensation Officer

Co-ordinator of Benefits, Recordsand Payroll

Co-ordinator of Healthand Safety

Co-ordinator of Human Resources

Health and Safety Assistant

Health and Safety Officer

Human ResourcesAnalyst

Human Resources Assistant

Rehabilitation Officer

COMMUNITY DEVELOPMENT DEPARTMENT
Administrative Assistant to the Directorof Citizen Services
Administrative Assistant to the Directorof Children’s Services
Administrative Assistant to the Directorof Housing Services
Administrative Assistant to the Directorof Leisure Services
Administrative Assistant to the Directorof Social Setvices/Ontarlo Works
Aquatic and Recreation Centre Co-Crdinator

Co-ordinator of Events

Co-ordinator of Health Initiatives

Co-ordinator of Library Resources

Community Development Co-ordinator

Day Care Supervisor

Manager of Cemetery Services

Manager of Community Developmentand Social Policy
Manager of Employment Support Services

Managerof Events,Aquatics and Ski Hills
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Managerof Financeand Administration

Manager of Library and Heritage Resources

Managerof North Citizen Service Centres and NeighbourhoodLibraries
Managerof Parks Services

Managerof South Citizen Service Centres, Call Centreand NeighbourhoodLibraries
Managerof Volunteerismand Community Development
ProgramAdministrator (Housing Services)

ProgramCo-ordinator of Community Initiatives

ProgramSupervisor- Children's Services

ProgramSupervisor (Housing Services)

Secretaryto the Manager of Community Developmentand Social Policy
Social Services Supervisor

Supervisorof FamilySupport/Eligibllity Review
TechnicalWriter/Tralner

GROWTHAND DEVELOPMENTDEPARTMENT
AdministrativeAssistantto the Co-ordinatorof Environmentallnitiatives
AdministrativeAssistantto the Directorof Airport and DevelopmentPartnerships
AdministrativeAssistant to the Directorof Planning Services
AdministrativeAssistant Economic Development
AdministrativeAssistant to the Chief BuildingOfficial

Airport Operations Supervisor Fire Chief

Business Centre Co-ordinator

Business DevelopmentOfficer

Chief BuildingOfficial

Co-ordinator of Environmentalinitiatives

Co-ordinator of Geographiclnformation, Surveys and Mapping
Co-ordinator of Quality Assurance Permit Customer Services
ConsentOfficlal/Secretary-Treasurer Committee of Adjustment
DriverTrainer, Transit Inspector

Economic DevelopmentOfficer - Technology
LandReclamation Grew Foreperson

Land Reclamation Foreperson

Managerof Business Development

Managerof By-law Enforcement

Managerof Community and Strategic Planning

Managerof DevelopmentServices

Managerof Technical Services

Managerof Tourism and Cultural Industries

Secretary to the Managerof By-law Enforcement

Senior Planner- Communityand Strategic Planning

Senior Planner- DevelopmentServices

Supervisor of Environmentallnitiatives

Supervisor of Transit Operations

Transit Fleetand Facilities MaintenanceSupervisor

Transit Inspector

INFRASTRUCTURE AND EMERGENCY SERVICES DEPARTMENT
AdministrativeAssistantto the Directorof Emergency Medical Services
AdministrativeAssistantto the Directorof Emergency Planningand Strategic Services
AdministrativeAssistantto the Directorof EngineeringServices
AdministrativeAssistantto the Directorof Operations

Building Superintendent

Chief Field Inspector

Co-Ordinator of Community Projects

Community Emergency ManagementCo-ordinator

EMS Training Officer

Field Supervisor (EMS)

Managerof Administrative Services

Manager o Buildingsand Facilities

Managerof ConstructionServices

Managerof Environmentalinnovationsand Energy Initiatives
Managerof FinancialControl Systems
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Manager of Operations (EMS)

Manager of Project EngineeringServices
Manager of Quality Service Review, Administrative Servicesand Support
Managerof Technical Services

Managerof Transportation Engineering Services
Office Manager- Operations

Operations Engineer

Operations Supervisor (EMS)

Roadsand Drainage Engineer

Secretaryto Managerof Administrative Services
Secretaryto the Managerof Operations
Secretaryto the Office Manager- Operations
Secretaryto the Operations Supervisors,

Sewer and Water Engineer

Supervisorof Parking/Crossing Guards Services;

Leisure Speciality Instructor, ProgramInstructor, Lead Servicesand Programs, Servicesand
Program Staff (work inthe preceding four (4) classificationsto be limitedto that formerly
performed by Bartenders;KitchenStaff Camp Counselling Staff; Waterfront Staff;
Playground Supervisors; SpecialEvents- Box Offlce Supervisor;Concession Supervisor;
Usherette Supervisor; Security Supervisor; Tlcket Seller; DevelopmentalCo-ordinator;
IntegratedCo-ordinator; SensationalSummer Instructor;Special Program- Junior Leader;
Sports Co-ordinator; Teen Youth Centre Staff; MuseumHost/Mostess; Saturday Morning
Youth Camp/After 4 Supervisor;After 4 Instructor;Art Teacher; Ceramics Instructor;
Upholstery Instructor; Craftsfor Kids; Folk Art Kids; Folk Art Painting; Power Skating
supervisor; Power Skating Instructor;Canskate Instructor;Concession Staff; Hall Supervisor,
Rink Supervisor); School CrossingGuards and Employeesincludedand excluded under a
subsisting Collective BargainingAgreement betweenCGS andthe Canadian Union of Public
Employeesand its various locals, Ontario Nurses' Association, or the International
Associationof Fire Fighters.

2:02 All newly proposed positionswill be consideredJointlyby the Employerand the
Unionto determine ifthe positionshould be includedor excluded from the Scope of this
Agreement. The Union shall be notified a minimumoften (10) calendardays priorto the
positionbeing posted.

2:03 Employees outside the Scope of this Agreement shall not performthe regular
duties of the Employeeswithinthe Scope of the Agreement, exceptfor the purposes of
instruction, experimentationor during an immediateemergency.

2:04 When the Employerusesthe services of a Temporary Agency to provide
personsto performthe regularduties of the Employeeswithin the scope of this Agreement,
then the following provisionsshall apply:

(@)  TemporaryAgency personswill only be usedfor a duration notto exceed forty-
five (45) calendardays. Thistime frame will only be extended upon mutual
agreementof the Parties.

()  When a Temporary Agency personisworking at the City of Greater Sudbury
thenthe City or the Temporary Agency shall pay to the Unionthe appropriate
dues basedon the Step One wage rate of the applicable classification. The
dues shall be remittedon a monthly basis havingregardto the previous
month's use of Temporary Agency persons. The remittanceshall indicatethe
departmentand the classificationwhere the work was performedand the hours
of the work.

(¢y  Where the Employercan reasonablyanticipatethat the needfor an Agency

personwill exceedforty-five (45) calendardays the position shall be posted
immediately.
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ARTICLE 3:00 - UNIONRECOGNITION

3.0 The Employerhereby recognizesthe Unionasthe sole Collective Bargaining
Agent for all Employees covered by Article 2 - SCOPE- in respectto hours of work, wages

and all other conditions pertainingto the Employeescovered by this Collective Bargaining
Agreement,

:00 - P

4:01 It is recognizedthat the Employer Administration is responsible for the safety,
health, comfort, and generalwelfare of the citizens, therefore,the Employeesrecognize they
must be preparedto assist in carryingout the services of the Ernployerwheneverit is
reasonableto do so.

4:02 This responsibilityto the citizens isthe sole responsibilityof the Employerand
requiresthat any dispute arising over the interpretationof the terms of this Agreement be
adjusted and settled in an orderly mannerwithout interruptionto the said services to the
citizens;therefore, the Employeesagreethat if any differences with the Employeroccur
during the time period of this Agreement, that same will be dealt with underthe grievance
procedure hereinafterset forth under Article 6.

4:03 Itshall be the responsibility of all Employeesto notifythe office of the Director
of Human Resourcesand OrganizationalDevelopmentwithinfive (5) calendar days of any
change inthe Employee's address or telephone number.

4:04 No Strikes or Lockouts

Inview of the orderly procedureestablished hereinfor the disposition of
Employees' complaints and grievances,the Employeragreesthat it will not cause or direct
any lockoutsof its Employeesforthe durationof this Agreement.

4:05 The Union agreesthat it will not cause or take part inany stay-in or slow-down
inany Department,or a strike or stoppage of any of the Employer's operations and/or
services, or any picketingof the Employer's premises duringthe Term of this Agreement as
providedinthe Ontario Labour Relations Act, as amended. Itisfurther agreedthat the

Employermay disciplineor discharge any Employeewho causes or takes part in any such
action.

ARTICLE 5:00 - EMPLOYER RIGHTS
5:01 The Unionagreesthat it isthe exclusiveright of the Employerto:
(1)  Maintainorder, discipline,and efficiency.

2) Hire, lay-off, classify, direct, transfer, promote, and for just causeto suspend,
discipline, demote or discharge Employees.

(3) Generallyto managethe enterprises inwhichthe Employeris engaged and,
without restrictingthe generality of the foregoing, to determine the work to be
performed,the methodsand processesto be employed, schedules of
operations, the types and locationof equipmentto be used, and number of
personsto be employed.

5:02 The Employeralso hasthe rightto make and alterfrom time to time rulesand
regulationsto be observed by Employees. When rulesor regulationsare instituted or
altered, the Employershall give prior noticeto the Union and inform Employeesby posting
on Bulletin Boards. It is understoodthat rules and regulations shall not be contraryto this
Agreement.

5:03 The Employeragreesthat these functions shall be executed ina manner
consistentwith the terms and provisionsof the Collective BargainingAgreementand subject
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to the rightofthe Employeeor the Unionto lodge a grievanceas set forth herein.

ARTICLE6:00 - GRIEVANCE PROCEDURE

6:01 This Grievanceand Arbitration Procedureshall not apply to Union concerns
regardingthe adequacy of Job Documentsand/or the Rating, forjobs covered by the Job
EvaluationPlan,which shall be processedin accordancewith the Challenge Procedure
contained inthe Job EvaluationManual.

8:02(1) Within the terms of this Agreement, a grievance shall be defined as a
difference arising betweenan Employeethe Unionor both, and the Employeras to the
interpretation,application, administrationor the alleged violation of the provisionsof this
Agreement.

6:02(2) An Employeegrievance must be signed by the aggrieved Employeeand a
general grievance must be signed by the Presidentand Secretary of the Union or their
appointees and must also indicatethe specific redress sought.

6:02(3) "Working Days" inthis Article shall be defined as Mondayto Friday, exclusive
of Saturday and Sunday and Specified Paid Holidays as defined inthe Collective Bargaining
Agreement.

6:02(4) Complaintsand grievances shall be dealtwith in the following manner, and all
grievances must be inwriting and may be submitted providedthat no more than thirty (30)
working days have elapsed since the occurrenceof the allegedgrievance.

6:02(5) The Employeracknowledgesthe right of the Unionto appoint or otherwise
selecta Union Grievance Committeefrom membersof CUPE and Its Local 4708, Inside Unit
who shall be Employees of the Employer. The membersof such a Committee shall be
communicatedto the Employer.

6:02(8) It B agreed and understoodby both Parties hereto that there shall be no
extensionto the time limits as outlined inthe grievance procedure unless by mutual consent.

6:02(7) An Employeemay be discharged, suspendedor disciplinedfor just cause and if
the Employeebelieveshe/she has been unjustifiablydischarged, suspended or disciplined,
the Employee may havehis/her grievance processedunderthe grievance procedure starting
at Stage Two, if presentedinwriting within seven (7) working days after the date of
discharge, suspensionor discipline. If a grievanceshould be settled finally inthe Grievor's
favour, reinstatementand pay adjustmentsshall be made at the Employee'sregular basic
rate (less amounts earned duringtime lost)for the hours perweek or any other arrangement
which isjust and equitable inthe opinion of the conferring Parties or in the opinion of a Board
of Arbitration ifthe matteris referredto such a Board.

6:02(8)  Stage One

The aggrieved Employee,accompaniedby a Steward, shall first take the written
grievanceto the Employee's Immediate Supervisor. Any Employee's grievancewhich is not
settled bythe Employee's Immediate Supervisorwithinfive (5)working days of presentation,
may then proceedto Stage Two, providedthat not morethan seven (7) working days have
elapsed sincethe notificationby the Supervisorto the Grlevor of the decision. Itis
understoodthat any decision reachedat this Stage of the grievance procedure is without
precedentor prejudice.

6:02(9) Stage Two

One Union Committee Memberaccompanied by the aggrieved Employee, shall
take the written grievanceto his/her respective General Managerand send one Skdpy to
the Director of Human Resourcesand OrganizationalDevelopmentin conformancewith the
procedure under Stage One. A meeting shalltake placewithin seven (7) working days from
receiptof the notificationfrom the GrievanceCommittee. An answer shall be given within
seven (7)working days of the meeting. Any grievancewhich is not settled by the General
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Managerand Directorof Human Resourcesand Organizational Developmentmay proceed
to Stage Three, providedthat not morethan seven (7) working days have elapsed since the
receiptof the Employer'swritten reply at Stage Two.

6:02(10)  Stage Three

Two membersof the Grievance Committee,a NationalRepresentativeand/or
Legal Counsel, may then take the matter up with the Chief AdministrativeOfficer and the
Directorof Human Resourcesand OrganizationalDevelopmentor their designates. A
meetingshalltake placewithin eighteen(18)working days from receiptof notificationfrom
the Grievance Committeefor a meeting betweenthe respective Parties. Failing settlement of
the grievance within nine (9) working days of the said meeting,the matter may then be
referredto Arbitrationin accordancewith the Ontarfo Labour Relations Act, as amended,
providedthat not morethan twenty (20)working days have elapsedsince the decision by the
Chief AdministrativeOfficer or his/her designate has been submittedto the Union at this
Stage. When alternatesare designated,they shall havethe authorityto resolvethe
grievance in question.

6:03 Arbitration

6:03(1) When either Party requeststhat a grievance be submittedto Arbitration, the
requestshall be made by registeredmailaddressedto the other Party of the Agreement,
indicatingthe name of its Nominee on an Arbitration Board. Within five (5) working days
thereafter,the other Party shallanswer by registered mail indicatingthe name and address of
its Nomineeto the Arbitration Board. The two (2) Nominees shall then meetto select an
impartial Chairperson.

6:03(2) The above provisions shall apply unlesseither Party applies for a Sole
Arbitratorunderthe OntarioLabourRelations Act. as amended.

6:03(3) Ifthe recipientof the noticefails to appoint a Nomineeto the Board,or if the
Nomineesfail to agree on a Chairpersonwithinten (10} working days of their appointment,
the appointment shall be made bythe Ministerof Labourfor Ontario upon the requestof
either Party.

6:03(4) The decision of the majority shall be the decisionofthe Board. Where there is
no majority decision, the decisionof the Chairperson shall be the decision of the Board. The
decision of the Board shall befinal and bindinguponthe Parties. An ArbitrationBoard/Sole
Arbitrator shall not have any authority to alter or change any of the provisionsof this
Agreement or substitute any new provisionin lieuthereof, or to give any decision contrary to
the Terms and Conditionsof this Agreement, or inany way modify, add to, or detractfrom
any provisionof this Agreement. However,the ArbitrationBoard/Sole Arbitrator shall have
the powerto dispose of a grievance by an arrangementwhichit deemsjust and equitable.

6:03(5) Each Party shall paythe fees and expensesof its Nomineeto the Board of
Arbitrationand one-half (¥2) of the fees and expenses of the Chairperson.

6:04

6:04(1) Itis understoodthere is no generalgrievance untilthe Directorof Human
Resourcesand OrganizationalDevelopmentand the affected General Managerconcerned
or their designates, has had an opportunityto adjustthe complaint. Such complaintto be
satisfactorily settledwithin five (5) working days following the date of receipt of the complaint
or it may then be immediately implemented under Article 8;02(10) - Stage Three,

6:04(2) Generalgrievances are differences arising directly betweenthe Unionand the
Employerconcerningthe interpretation, application,administrationor alleged violation of this
Agreement. They may be submitted inwriting by either Party and dealt with as a grievance
commencingat Stage Three of the grievance procedure, after Article 6:04(1) has been
compliedwith.

6:04(3) Any grievancesby the Employerorthe Unionas provided underArticle 6:04(1),
shall befiled within sixty (60) working days of the date of the occurrence.
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6:05 Emplovee Records

Any Notice of DisciplinaryAction shall be disregardedafter a period of eighteen
(18) consecutive months providedthat no further disciplinaryaction has been recorded. The
Employerwill advise the Employeeinwriting of the eliminationof the Disciplinary Notice,with
acopyto be sentto the Union.

6:06 The Employershall notify an Employeeof dissatisfactionconcerningthe
Employee'swork, or work habits,withintwenty (20) working days of occurrence.

6:07 The Employeragreesthat the Union shall havethe rightat any time to havethe
assistanceof Representativesof CUPE when dealing or negotiatingwith the Employer.
Such Representativeor Member of the Executiveshall have access to the offices of the
Human ResourcesDlvislon Inorderto investigateand assist Inthe settlement of a grievance.

6:08 An Employee,uponwritten requestto the Directorof Human Resources and
Organizational Development,may view the contents of his/nar personnelfile inthe Human
ResourcesDivisionat a time mutually convenient. An Employeemay also, uponwritten
requestto the Directorof Human Resourcesand OrganizationalDevelopment,authorize a
Union Representativeto view the Employee's personnelfile inthe Human Resources
Divisionat atime mutuallyconvenient. Copies of any documents contained inthe personnel
file may be releasedto the Employee uponwritten requestbythe Employeeto the Directorof
Human Resourcesand OrganizationalDevelopmentwith the understandingthat the
Employerwill no longer be responsiblefor the confidentiality of those documents.

7:01(1) Itis agreed and understood by the Parties heretothat there shall be a
compulsorycheck-off upon all Employeeswho come within the Unitto which this Agreement
applies, and it shall continue duringthe period of this Contract.

7:04(2) The Employeragreesto deduct UnionDues from the earnings of each

Employeeinthe amount certified by the Treasurerof the Union. Where Uniondues are to
be changed, as certified by the Treasurerof the Union,the Employershall implement such
changeto be effective the second payroll periodimmediatelyfollowingwritten notification.

7:01(3) The Employeragreesto deductthe amount of dues from each payroll period of
each month and remitthe amount of dues so deductedto the Treasurer of the Union no later
than seven (7) calendar days afterwhich the dues are deducted.

7:01(4) The Treasurer of the Employer, when remittingthe dues deducted to the
designated Officer of the Union, shall include a statement clearly setting forth the names of
the Employees from whom the dues were deducted, also showing any additions or deletions
in staff. This statementwill also indicatethe status of the Employeesby showing whether an
Employeeis Permanent, Part Time, Probationary,Temporaryor Student.

7:02 No contract, written or oral, shall be entered into betweenthe Employeror any
of its designated representatives,and Employeescovered by this Agreement on matters
relativeto hours of work, wages and working conditions, promotions,or any other conditions
affecting the welfare of the Employeesin general.

7:03 Discipline

Wheneverthe Employerdeems it necessaryto censureor discipline an
Employeeforjust cause, the Employeewill be so advisedinadvance. The Employee may
requestthe presenceof a Stewardif he/she so wishes. A copy of a written confirmationof a
censureor disciplineisto beforwardedto the Secretary of the Union.

7:04 Agenda and Minutes - Cltv Council

A copy ofthe Agendas and Minutesof City Council Meetings shall be mailedto
the Section Chair and Secretary of the Local Unionas soon as they becomeavailable.
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ARTICLE 8:00 - SENIORITY

8:01(1) Seniority for PermanentFull Time Employeesis defined as the length of
continuous service inthe employ of the Employerwithinthe BargainingUnit. Seniority for
PartTime Employeesshall be by numberof hoursworked exclusive of overtime within the
BargainingUnit. Seniority shalloperate on a BargainingUnitwide basis.

Therefore, the Parties recognize:

(@) The rightof the Employeesto fair andjust considerationfor vacancies in light of
their lengthof continuousservice and their qualifications;

(b) The rightof the publicto be served by qualified persons.
Therefore, the Partiesagreethat:

In promotions,demotions,transfers, lay-offs and recalls, the following factors
shall be considered:

@) Lengthof continuous service (seniority);

(b) Efficiency, knowledgeand ability of the Employee,and the qualificationsas
containedinthe Job Descriptions.

When factor (b) is relatively equal inthe judgement of the Employer,which
judgement shall not be exercisedin an arbitrary or discriminatorymanner,factor (a) shall
govern.

8:01(2) Notwithstandinganything hereincontained, it is hereby agreed and understood
that there is no recallfor Temporary Employeeswho are laid off underthis Article.

8:02(1) A Seniority Listof all PermanentFull Time Employeescovered by this
Agreement shall be posted in January eachyear. The Listwill show all PermanentFull Time
Employees within the Bargaining Unitin order of seniority statingthe Employee'snumber,
name, job classification,and date of latestentry intothe employ of the Employer.The List will
showeach PartTime Employee's seniorityas hoursworked, exclusive of overtime, beneath
the listingfor FullTime Employees. Regular Part Time Employeesshall be shownfirst, and
Casual/Seasonal second,with each Employee'sstatus (Regular or Casual/Seasonal), the
Employee'snumber, name, job classification, and date of latest entry into the employ of the
Employeralso shown. Shoulda Parttime Employeebethe successfulapplicantto a
PermanentFull Time posting, a seniority date crediting Part Time seniority will be established
on the Employee'stransferenceto Full Time, basedon one (1)year equalling one thousand,
eight hundred and twenty (1,820)hoursworked (twothousand and eighty hours (2,080)
hoursfor PartTime Employeesworking under Schedule“G" and Schedule “H"). The reverse
calculationwill be done for FullTime Employeeswho bid/bump successfullyto Regular Part
Time Positions. Copies of this Seniority Listwill be posted on all Bulletin Boardsand copies
will be suppliedto the Union. I is agreed and understoodby the Partiesthat the Unionwill
be suppliedwith a second Seniority List uponwtltten request.

8:02(2) Shouldtwo (2) or more Employeeshave an identicalseniority date, their
seniority dateswill remain unchanged, buttheir rankingon the listwill be determined by the
length of total temporary servicewith the Employer. Shouldtwo (2) or more Employees with
the same seniority date alS0 have equal lengthsof total temporary servicewith the Employer,
then their ranking shall be determined by a randomdraw of numbers,with the Employees
involved being present.

8:02(3) A Listof all Temporary Employeescovered by this Agreement shall be posted
inJuly of eachyear. This Listwill showthe Employee'snumber, name,job classification,
temporary status, and date of latestentry intothe employ of the Employer. Copiesofthe List
will be postedon all BulletinBoards, and copieswill be suppliedto the Union. It is agreed
and understood bythe Partiesthat the Unionwill be suppliedwith a second List each
calendar.year uponwritten request.
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8:02(4) Protestsinregardto an Employee’sseniority standing must be submitted in
writing to the Directorof Human Resourcesand Organizational Developmentwithin sixty (60)
calendar days fromthe date thatthe Employee’sname is first entered on the Seniority List.
When proofof error is established by the Employeeorthe Employee’srepresentative,such
errorwlll be corrected and the properinformationinsertedon the Seniority List. No change in
the seniority status or other informationrequiredon the Seniority Listof an Employeeshall
be made unless agreed upon by both Parties.

8:03 Probationary Period

In hiring it is agreed and understoodthat all newly hired Probationary
Employeeswill be on a probationaryperiod of upto a maximum of six (6) months duration.
After completion of the probationaryperiod, seniority shallthen become effective from the
commencementdate of probation. A PartTime Employeewill be considered probationary
for the first five hundred (500) hours of employment.

8:04 Notice of Lay-Off

A notice of lay-off shall be given in accordancewith the terms of the
Employment Standards Act, as amended. ifthe Employee laid off has not had the

opportunity to work the period of notice of lay-off, the Employee shall be paid in accordance
with the Employment StandardsAct, as amended.

8:05(a) Should circumstancesrequirea reductionof Employees, Temporary
Employees, Probationary Employeesand Casual/Seasonal PartTime Employeesinthe
Bargaining Unitshall be released first. Ifafurther reductionof Employeesls required,
Regular Part Time Employeesshall be laid off first, and then commencingwith those
Permanent Full Time Employeeswith the least seniority. Regular PartTime Employees
cannot usethis provisionto changetheir employmentstatus from Part Time to Full Time.

8:05(b) A Regular PartTime Employeeshall be deemed laid off underthis Agreement
when their reductionin scheduled hours overtwelve (12) consecutive weeks is equalto or
greaterthan twentyfive (25%) percent, Other hours(i.e. call-ins) shall not be considered in
determining if a layoff of RegularPart Time Employeeshas occurred.

8:06 When PermanentFull Time and RegularPart Time Employeesare laid off
underthis Article and positionsagain becomeavailablewith the Employer,the Permanent
FullTime Employeesshall be called back in accordancewith Article 8:01(1) on a seniority

basis, priorto recallingthe Regular PartTime Employees. Regular PartTime Employees
shall then also be called back in accordancewith Article 8:01(1).

8.:07 Notwithstandinganything herein contained, it is hereby agreed and understood
that there is no recallfor Probationary,Casual/Seasonal PartTime or Temporary Employees
who are released underthis Article.

8:08 Bumping Procedure

8:08(1) An Employeein receiptof a lay-off notice or who is displaced from his/her
positionmay exercise the rightto bump an Employeewith less seniority providedthat the
Employeeexercising bumping rights meetsthe qualificationsas contained inthe job
descriptionfor the positionthe Employee is selecting. The rightto bump includesthe rightto
bump up within a class (i.e. notPart Time to Full Time),

The Partiesunderstandand agreethat the applicationof this provisionentitles
Employeesto bumping rightsonly inthe following circumstances:

A permanent reductionof Employees occurs within a classification and the
@ affected Employeeis servedwith a notice of layoff and;

b An Employee has beenpermanently displaced from a position (defined as a
(b) change inreportingdepot).

Bumping rightsare notgrantedto an Employee:
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Who istemporarilyrelocatedfrom his/her positionto a different place of
(@ work/reporting depot;

Who is temporarily assigned under Article 11:01;

(¢y Employeesare not considereddisplacedwhen the Employerchanges hours of
work pursuantto the terms of the Agreement.

8:08(2) At the Employee'srequest, a Representativeofthe Human Resources Division
will meetwith the Employeeto reviewand assistthe Employeeinthe selection of a position.

8:08(3) Itis agreed and understoodthat the Employee may requestthe presenceof a
Union Representativeat the meetingwith a Representativeofthe Human Resourcesand
OrganizationalDevelopmentDivision. If such a requestis madethe request will be granted.

8:09 Notice of Recall

When Employees are to be recalled by the Employer,they shall be notified by
RegisteredMail or any otherwritten meansthe Employermaywish to utilizeto their last
place of residence knownto the Employer,and ifhe/she failsto reportwithin ten (I0) working
days after the delivery or receiptof such notice,the Employershall not be under any
obligationto re-employthem.

8:10 Apoplication of Seniority for Tamporary Emolovment

8:10(1) That only the temporary employment up to a maximumof one (1) year
immediatelyprecedingand consecutivewith (i.e. no break in service) being hired as a
Probationary Employeewill be recognized.

8:10(2) The probationaryperiodwill continueas outlinedinthe Collective Bargaining
Agreement from the date of hire as a Probationary Employee. Benefitsapplications are to be
as outlined inArticle 23:01(2),.

8:10(3) Vacation Pay receivedduringthe applicable temporary employment period
shall be either:

(a) paid back to the Employeras:

(h  lumpsum,or

(i) apre-arranged and approved series of no morethan four (4) payments
within a one hundredand twenty 20) calendarday periodfrom the date
of being hiredas a ProbationaryFull Time Employee,or;

(b) kept by the Employee,inwhich case the Employeewill only accrue vacation
credits from his/her date of hire as a Probationary Full Time Employee.

8:10(4) Temporary Employeesdo not have any seniority or seniority rights while they
are Temporary Employees.

ARTICLE 9:00 - LOSS OF SENIORITY AND TERMINATION OF EMPLOYMENT

9:01 Seniority rights shall cease, and employmentwill be terminated, for any of the
following reasons:

(1) Voluntary resignation.

(2)  Dischargeforjust cause.

3) Failingto reportas requiredby Article 8:09 of this Agreement.

Those Employeeswith upto and includingfive (5) years of employmentare to

(4)
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receivetwelve (12) months'recall rights; and those Employeeswith greater
than five {5)years of employmentare to receivetwenty-four (24) months'recall

rights.
(5) ﬁ\bsentwithout leavefor any periodin excess of five (5)consecutive working
ays.
ARTICLE 10:00 . JOR POSTING

10:01(1)  All vacanciesand newlycreated positions, which the Employerintendsto fill,
shall be postedfor a minimumof seven (7)calendar days during whichtime PermanentFull
Time Employeeswill have an opportunityto apply and be duly considered. Ifthere is no
applicant havingthe qualificationscontained inthe job descriptionfrom amongstthe
PermanentFullTime Employees,then second consideration shall be given to applications
from Regular PartTime Employees, third consideration shall be givento Probationary Full
Time Employees, and fourth consideration shall be givento applicationsfrom Probationary
PartTime Employees,Casual/Seasonal PartTime Employeesand Temporary Employees,
with at least seven (7) continuous months of employmentwiththe Employerinthe preceding
eighteen (18) months, andfifth considerationto all other groups. Itis agreed and understood
that Probationary Employees, Part Time Employees,and Temporary Employeesshall have
the opportunityto submit an applicationfor a job postingwhen initially posted. Itis agreed
that an Employeecannot hold a Full Time and PartTime Job Posting,or two (2) Part Time
Job Postings, underthis Agreement, at the same time.

10:01(2)  Posting Period

The Job Posting shall be postedfor a minimumof seven (7) calendardays
includingthe date of the Job Posting. Uponthe removalofthe Job Postinga selection
periodof fourteen (14) calendar dayswill be allowed for the considerationof applications.
Requestsfor an extensionto the selection period shall not be arbitrarily or unreasonably
withheld by the Union. After the selection periodthe Unionand Employeeswill be advised
throughthe appropriate noticethe name(s) of the successfulapplicant(s) or a statementto
the effectthat there were no successfulapplicants or that there were no applications
received. The said notice shall be postedfor a period of seven (7) calendar days.

10:01(3 The notice underArticle 10:01(2) shall containthe informationdescribed inthe
Job EvaluationJob Description, such as nature of position, initial reporting location and
qualifications.

10:01(4)  Placement

The placementof a successful candidate to ajob posting shall become
effectivewithin four (4) weeks of the selection. The new rate of pay shall also come into
effectto coincidewith the placementof the successful candidate.

10:01(5)  Limited Position

10:01(5){a) A Full Time or RegularPart Time Limited position shall meana positionwhich
isfor a limited duration not exceeding seven (7) months or such longer period as may be
mutually agreed upon betweenthe Employerandthe Union. Unless posted underthe terms
of Article 10:01(5)(b) or Article 10:01(8)(c), ifan Employee occupies a Full Time Limited
position and his/her employmentis longerthan seven (7? continuous monthsinthat Limited
positionwithout mutual consent, then the Employee shall automatically rank as a Full Time
PermanentEmployee,subjectto passingthe necessary standard medical examination.
Unless posted underthe terms of Article 10:01(8)(b) or Article 10:01(8)(¢), if an Employee
occupies a Regular PartTime Limited positionand his/her employment is longerthan seven
(7) continuous months inthat Limitedpositionwithout mutualconsent, then the Employee
shall automatically rank as a RegularPartTime Employee, subjectto passingthe necessary
standard medical examination.

10:01(5)(b) Itis understoodthat ifthe cause of the Limited postingis a Pregnancy or
ParentalLeave,that the above limited postingshall not exceed twelve (12) months.
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10:01(5)(c) Ifthe Limitedpositionis caused by occupationalinon-occupational illness/injury,
the Employermay designateon the postingthat it may extend beyond seven (7) months. If
the vacancy s subsequently filled by a PermanentFullTime Employee,the Employeemay
remaininthe position,without reposting, untilthe earlier of the (njured/illt Employee'sreturnto
work, or thirty (30) months. The same would apply to those position(s) postedto backfillthe
successfuleandidate(s). However,ifthe vacancy isfilled by a Temporaryor PartTime
Employeeand the injured/lll Employee has not returnedto work within seven (7)months, the
vacancy must be reposted under the terms of Article 10:01(1).

10:01(5)}(d) The Employeris not requiredto releasethe Temporary Employeein Article
10:01(5)(e) above (if unsuccessfulintheir second application)untilthe postingis awarded
andthe successful candidate beginswork inthe job. itis agreedthe Union maywaive
successivepostings, if appropriate.

10:01(5)(e) Notwithstandingany other article, a Temporary Employee who has accepted a
Limited postingwill not be consideredfor any other Limited posting unless by mutual consent
of the Parties heretoor until such time as the Limited positionthey are currentlyfilling is
scheduledto expire.

10:01(5)(f) Where a Limited positionis funded wholly/partially on an externalthird party
(e.g. Fednor, HRDC, RBC) and the durationof the Limited positionis expectedto go beyond
the limits contained in Article 10:01(8), the Employermay postthe Limited positionfor a
maximum of two (2) years, providedthe Employerprovidesthe Unionwith prior notice of the
expected duration, scope and duties. Duringthe employmentterm, the Employer must
employ the Employeeonly inthe positioninitially described, and terminate the positionat the
end of the declaredterm, unless priorwritten approval of extensionis received from the
Union.

10:01 (g) A Limited Job Posting shall indicatethe estimated probabledurationthat will be
required.

10:01(7)  The PermanentEmployeefilling a Limited Position shall, on termination of such
Position, revertto the classificationand grade held immediately preceding selection.

10:01(8)  Posting Preanancy Leaves

Only the initialvacancy resultingfrom an applicationfor Maternity Leave will be
filled according to Article 10.

10:01(9)  Written Notice

The Employershall give written noticeto the Unionof a decisionto postponeor
notto fill a vacancy within seven (7) calendardays of the vacancy.

10:01(10) Emplover Unableto Fill Vagancy

Ifthe Employeris unable to fill a vacancy or a newly created position by the Job
PostingProcedure hereunderor by hiringfrom the outside labour marketwithin three (3)
months from the date of the first postingof the vacancy or newly created position concerned,
then the Employershallimmediately re-post inaccordancewith the provisionsof Article 10 or
givewritten noticeto the Unionof a decisionto ,postponeor notto fill the position concerned
atthat time.

10:01(11)  Both Parties Recognize:
) The principleof promotionwithinthe service of the Employer;
2) Thatjob opportunitiesshould increasein proportionto lengthof service,

provided job applicants have equivalentqualificationswithin the established Job
Documents.
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10:02 Exceptions

Vacanciesoccurring injobs covered by this Agreement shall be posted, with
the following exceptions:

10:02(1) A change to the Job Duties, Ratingand/or Salary Group resulting from a Job
EvaluationPlan Challenge,or a review of a rating by the Joint Rating Committee,or a
changeto a Job Title and/er Occupation Code only, shall not be consideredto create a
vacancy.

10:02(2) A change to the duties of an occupied job wherein the salary group remains
unchanged,shall not be consideredto create a vacancy.

10:02(3)  The restructuringof ajob in a mannerwhichjustifies applicationof the
DowngradingRule (Article 27:08} to the incumbent, shall not be considered to create a
vacancy.

10:02(4) A temporaryvacancy dueto an accident, injury, iliness, sickness, vacation,
leave of absence or temporary transfer, for a periodnotto exceed forty-five (45) calendar
days.

10:03(1)  Trial Period

A SuccessfulApplicant to a Job Posting shall be so advised in writing. Such
SuccessfulApplicant to any Job Postingshall be placed on an appropriate Trial Period of up
to a maximumof three (3) months. Successful Applicants to Job Postings within or outside
the Scope of this Agreement, if unsatisfactory and so advised in writing or the applicantfinds
him/herself unableto performthe duties of the positionduring the Trial Period, shall revertto
the permanentclassificationand salary group held immediately precedingsuch Job Posting.
All other Employeesaffected by the returnof the above-noted applicant shall also returnto
thelr former permanent classificationand salary group held immediately precedingthe
above-noted Job Posting.

10:03(2)  Uponapplicationby an UnsuccessfulApplicant, the Hiring Manager shall state
inwriting his/her reasonsfor the rejectionof the application.

10:04 A Job Posting referringtojobs covered by the Job EvaluationPlan shall be
basedon the Job Descriptionand Specifications, NothingcontainedInthe Job Postingshall
contravene the informationcontainedinthe Job Documents. Noimportantinformation
(subjectto space limitations) shall be omitted. Initial Reporting Depotshall also be indicated
inthe Job Posting.

10:08 Job Tralning Program

10:05(1)  Shouldthere be no successful applicantto a Job Postingfrom within or outside
the Scope of this Agreement, then the Employermay institute a Job Training Program,to
fulfil the needof such Job Posting. Applications will be invitedto fulfil the Job Training
through a subsequent Job Posting under Article 10. The Parties shall meet and agree upon
the length of training and appropriaterates of pay priot to the Employer makingany
representationson sameto the successfulcandidate. UponAgreement betweenthe Parties
on lengthof training and appropriate rate of pay, the successful candidate may declinethe
Job Training Program.

10:05(2) Indetermining the Employee'sincrementdate, the period of time duringwhich
he/she was inatraining rate shall be included.

10:06 The Parties agreethat when a vacancy exists in any classification, Permanent
Full Time Employeesholdingthat Permanentclassification in another reportingdepot, even
those in another Limited posting at the time of the vacancy, will be polled inorder of seniority
to moveto the reportingdepot containingthe vacancy, and the last vacancy created by said
pollingwill subsequently be posted.
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ARTICLE 11:00 - RELIEVING IN OTHER GRADES

11:01 An Employeetemporarilyassignedto a positionin a higherJob Groupto
replacean Employeefor an absence notto exceed sixty (60) calendardays, shall receivea
rate of pay increaseinthe higherjob group of not lessthan one (1) incrementabove the rate
of pay being receivedimmediatelyprior to the temporary relievingassignment,for the full
relief period. Uponcompletionof the aforesaid sixty (60) calendar day period, the temporary
assignment, unless mutuallyextended by both Partieshereto,which extension shall not be
arbitrarily or unreasonablywithheld by either Party hereto, shall be posted in accordancewith
Article 10.

11:02 An Employeetemporarilyassignedto a lowerjob rated classification shall
receivehls/her regular rate of paywhile so assigned.

11:03 When an Employeeis requestedinwriting and is willing to relievein a position
outside the BargainingUnit,he/she shall recelve not lessthan ten (10%) percentabove the
highestrated classification supervisedfor the full relief period. Such Employee shall
continue payment of Union Duesto the BargainingAgent and shall continueto accrue
seniority up to a maximumof six (6) months. The period of relief shall be no longerthan six
(6) continuous calendar months. When required, Management may requestan extensionto
the six (6)continuous months'time limitand consent shall not be arbitrarily or unreasonably
withheld by the Union.

ARTICLE 12.00 - SPECIFIED PAID HOLIDAYS

12:01(1)  All PermanentFull Time, ProbationaryFull Time and Temporary Full Time
Employees except Students, shall be paid a normalday's pay (i.e. their regular ratetimes {x)
seven (7) hours)for each of the following Holidays, except as otherwise provided under
Article 12, PermanentFull Time Employeeson sick leave of absence with pay shall receive
the same considerationand remuneration.

1. New Year's Day 2. Good Friday

3. EasterMonday 4. Victoria Day

8. Canada Day 6. Civic Holiday

7. Labourday 8. Thanksgiving Day
8. RemembranceDay 10. Christmas Day

11, Boxing Day

Employeescovered by Article 14:01(2) (ConstructionServices), Article
14:01(8) (ComplementingMunicipal Services),and Schedule “H" (Transit Operators)will
receiveeight (8) hours pay underthis clause. Similarlythose grandparented Employees
under ScheduleD:04 shall receiveseven pointsix (7.6) or eight (8) hours of pay underthis
clause, dependent on their grandparenteddaily hours.

12:01(2) All Temporary Employeeswho are Studentsshall be paidtheir normalday's
pay at their regular rate for each Holidayas defined as a Public Holidayunder the
Employment Standards Act, as amended. I is agreedand understoodthat such Temporary
Employeesare entitledto be paidfor such Public Holidays, notwithstandingthat they may not
meetthe prerequisitesfor paymentsset out inthe Employment Standards Act, as amended.

12:02 All PermanentFull Time, ProbationaryFull Time and Temporary Employees
except Students (Article28:05(1)), withinthe Scope of this Agreement shall be paid a normal
day's pay at their regular rate for any Holiday proclaimedbythe Governor Generalor the
LieutenantGovernor. PermanentEmployeeson sick leave of absencewith pay shall receive
the same considerationand remuneration.

12:03(1) Inthe eventthat a paid Holidayfalls on a day as set out hereunder,the
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following Scheduleof a day off in lieuwith pay shall be observed:

Day Off with

Holiday Falling On Pav inl leu

New Year's Day Saturday or Sunday Monday following
Canada Day As per Article 12:03(2)

and Article 12:03(3)

RemembranceDay  Saturday or Sunday Monday following
Christmas Day Saturday or Sunday Monday following
Boxing Day Saturday Monday following
Boxing Day Sunday or Monday Tuesday following

12:03(2) That those individualsworking within the Tom Davies Square Complex and all
other facilities except as specified in Article 12:03(3} will celebrate Canada Day on the day it
falls with the exception of Saturdays and Sundayswhen itwould be celebratedonthe
following Monday.

12:03(3) Those Office, Clericaland Technical Support Staff within the Operations and
MaintenanceDivisionand who work at the FrobisherDepot;those individualsworking within
the Construction Services Section at the $t. Clair and Frobisher Depots;the Laboratory
Technologistsworking at the Sewer or Water Plants will celebrate Canada Day on the day
that it falls with the exceptionof Saturday, Sunday, Tuesday, Wednesday or Thursday when
itwould be celebrated on the following Monday.

12:04  Forallwork performedon Holidays,Employeesshall be paid, in additionto their
Holiday Pay, a minimumof four (4) hours pay for four (4) hours work or less at the rate of
time and one-half (1%) of the Employee'sregularrate.

12:05 An Employeeto qualifyto be paidfor a Holidayor ProclaimedHoliday mustwork
his/her regularshift before and after such Holiday unlessthe said Employeeis on annual
vacation, sick leave of absencewith pay or excused from duty by his/her General Manageror
his/her designate.

ARTICLE 13:00 - ANNUAL VACATIONS

13:01  Every PermanentFull Time Employeewho has completedone (1) year or more of
continuous servicewith the Employerby December31st, in any year of the Term of this
Agreement shall be entitledto be absent fromwork during three (3) calendarweeks ineach
calendaryear following such December 31st and to receive pay EITHER at his/her basic rate
equalto his/her basicwork week hoursin effect immediately prior to the commencementof
the Employee'sannual vacation QR SIX (6%) percentof the total wages the Employee

earned inthe immediate precedingcalendaryear to the calendaryear inwhich the vacation
is taken, WHICHEVER &iBEAIEB

13:02  NotwithstandingArticle 13:01 hereof, any PermanentFull Time Employeewho has
completed four (4) or moreyears of continuousservice with the Employerby December31st
in any year during the Term of this Agreement shall be entitledto be absent from work during
four (4) calendarweeks ineach calendaryear following such December31st and to receive
pay£LTHER at his/her basic rate equalto his/her basicwork week hours in effect
immediately priorto the commencementof the Employee's annual vacation QR eight (8%)

percentof the total wages the Employee earnedin the immediate precedi%calendaryear to
the calendaryear inwhich the vacation is taken, WHICHEVER ISGREATER.

13:03  NotwithstandingArticle 13:01 and Article 13:02 hereof, any PermanentFullTime
Employeewho has completed nine (9) or more years of continuous service with the
Employerby December31st in any year duringthe Term of this Agreement shall be entitled
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to be absentfromwork duringfive (5)calendar weeks ineach calendaryear following such
December31st and to receive pay ELIIHER athis/her basic rate equalto his/her basicwork
week hoursin effect immediately priorto the commencementofthe Employee'sannual
vacationQR ten (10%) percentofthe total wages the Employee earned inthe immediate
precedingcalendaryear to the calendaryear in whichthe vacation is taken, WHICHEVER 1S
GREATER.

13:04  NotwithstandingArticle 13:01, Article 13:02 and Article 13:03 hereof, any
PermanentFull Time Employeewho has completed nineteen(19) or more years of
continuous servicewith the Employerby December31st in any year during the Term of this
Agreement shall be entitledto be absentfrom work during six (6) calendarweeks in each
calendaryear following such December31st and to receive pay EITHER at his/her basic rate
equalto his/her basicwork week hoursin effectimmediatelypriorto the commencementof
the Employee'sannualvacation QR twelve (12%) percentof the total wages the Employee

earned inthe immediate preceding calendaryear to the calendaryear inwhich the vacation
istaken, WHICHEVER éGBEAlEB.

13:08  NotwithstandingArticle 13:01, Article 13:02, Article 13:03 and Article 13:04 hereof,
any Permanent FullTime Employeewho has completedtwenty-four (24) or more years of
continuous servicewith the Employerby December31st in any year duringthe Term of this
Agreement shall be entitledto be absent from work during seven (7) calendarweeks in each
calendaryear following such December31st andto receive pay EITHER at his/her basicrate
equalto histher basicwork week hours in effect immediately priorto the commencementof
the Employee'sannualvacation QR fourteen (14%) percentof the total wages the Employee
earned inthe Immediateprecedingcalendaryear to the calendaryear in which the vacation
is taken, .

13:086  PermanentFull Time and Probationary Full Time Employeeswith less than one (1)
year of completed continuousservicewith the Employerby December31st in any year
duringthe Term of this Agreement, shall be entitledto be absentfrom work inthe calendar
year following such December31st on apro-rata basisof Article 13:01, as it relatesto a
calendaryear, and to receive payfor suchabsence athis/her basic rate in effect immediately
priorto the commencementof his/her annual vacation.

13:07  PermanentFull Time and ProbationaryFull Time Employeesupontermination of
employmentwill be entitledto be paidtheir annual vacation accrual as established underthis
Article.

13:08  Temporary Employees shall be entitledto vacation pay in accordancewith the
EmploymentStandards Act, as amended. Vacation Pay shall be paidbi-weekly on pay days.

13:08  Ifa Specified Holidayfalls in a vacation period, it shall be added to the beginning
or the end of the vacation period,or taken at a time agreed upon by the Employeeand the
Employee's respective General Manager, or his/her designate.

1310 Requestfor Advance Vacation Pay must be in conformancewith the Employer's
Policyand submittedon the Formas attachedto and forming part of this Agreementas
Schedule*K",

I Notwithstandinganythinginthe Collective BargainingAgreementto the contrary,
the Employershall, in each year, pay each Employeeany difference betweenthe percentage
vacation pay and the straighttime vacation payto whichthe Employeeis entitled for that
year under Article 13 of this Collective BargainingAgreement on the first (1st) pay day in
May, usingthe basic rate in effect on April 1st of that calendaryear. There shall be no
further vacation pay adjustmentsmadefor the remainder of the calendaryear by virtue of the
subsequentratificationof a Collective BargainingAgreement, or an Employee's
reclassificationupwardsor downwards inhis/her rate of pay.

13:12  Pro-Rating - Speclified PaidHolldave and Vacations

13:12(1) Notwithstandingany other Article inthis Collective BargainingAgreement, an
Employeewill ceaseto earn vacation credits or be eligiblefor holiday pay when:
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(a) he/she is receivingLTD Benefits:
he/she is receivingW$IB Benefitsfor greaterthan six (6) months;

@ he/she is on an approved unpaid Leave of Absence inexcess of two (2) weeks
(14 calendardays)- (exceptionwith regardto the seventeen(17) week
PregnancyLeave).

13:12(2)  The carry-over of vacation for those unableto take vacationdue to extended
lliness/accident absencewill be appliedas follows:

a Only those Employeeswho are pro-rated will be allowedto carry paidvacation
(@) entitlementinto the nextyear;

(b) The amountto be carried forward shall be limitedto the amount requiredto
attain normalentitlement.

13:13 Oncethe Employerhas determinedthe vacation allocationsand staff
requirementsfor eachwork area for the year, those disputes between Employeesas to the
schedulingof their vacationswithin the allocationsavailableand in keepingwith staffing
requirementsthese will be resolvedon the basis of seniority.

ARTICI F14:00 - HOURSOF WORK

14:01(1)  Subjectto Article 14:01(4) the basic hoursof employ for all Employees shall be
from 8:30 a.m. to 4:30 p.m., Monday to Friday inclusive,with a one (1) hour unpaid lunch
allottedtherein {thirty-flve (35) hourwork week).

14:01(2) The basic hoursof employ for Employeesworking inthe ConstructionServices
Sectionshall be from 8:00 a.m. to 4:30 p.m., Mondayto Fridayinclusive,with a one-half(¥4)
hour unpaid lunch allottedtherein (forty (40) hourwork week).

14:01(3)  The daily schedule may be adjusted by the General Managerconcernedwhen
an emergency arises.

Dav Shift shall not commence priorto 8:00 a.m
shall not cease priorto 5:00 p.m.

Afternoon Shift shall notcommence priorto 4.00 p.m.
shall not cease priorto 12:00 midnight

Night Shift shall not commence priorto 12:00 midnight
shall not cease priorto8:00 a.m.

14:01(4)  The basic hoursof employfor all Employees may be adjusted by mutual
agreement betweenindividual Employeesandtheir respective Supervisorwithinthe Day
Shift Schedule of 8:00 a.m. to §:00 p.m. There shall be includeda minimumof a one-half
(%) hour unpaid lunch perioddaily. Should agreementasto requiredwork day hours not be
reachedbetween Employeesandtheir respective Immediate Supervisor, then the provisions
of Article 14:01(1) shall apply.

14:01(5)  IransitSection
Forthose Employeesemployed inthe classificationof InformationClerk-Typist
inthe Transit Section, the basichours of employ shall be from 7:30 a.m. to 4:.00 p.m.

Mondayto Fridayinclusivewith one-half(%) leisure hour allotted daily therein for a lunch
period (forty (40) hourwork week).

14:01(6)  Complementing Municipal Services

14:01(6)(a) Forthose Employeeswhose employmentis requiredto complement other
municipal services, the basic hours of employ shall be eight (8) consecutive hours, excluding
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either aone-half (%) houror a one (1) hour lunch period, between the hours of 7:30 a.m. and
5:00 p.m. Mondayto Friday[forty (40) hourwork week].

14:01(6)(b) It is also agreed and understoodby both Parties heretothat the Employershall
providethe Local Unionwith ten (10) days written notice of any change of hours.

14:02 Employees shall be entitledto a fifteen (15) minute rest periodwhich includesa
coffee break, inthe building or where directed by their Supervisor,each morningand
afternoon.

14:03(1)  Allwork performedon a Saturday, shall be paidfor at the rate of time and
one-half (1%) the regular rate of pay.

14:03{2)  Allwork performedon a Sunday, shall be paidfor at the rate of double (2 x)
time, with a guaranteed minimumof four (4) hours pay for four (4) hourswork or less.

14:04 Overtime

14:04 When an Employeeis called uponto performwork which is continuous with the
Employee's regular shift, he/she shall be paidtime and one-half(1%) for overtime onthe
following conditions:

A) When an Employeeworksthe first hour or partthereof of overtime,he/she is
guaranteeda minimumof one (1) hour's pay at time and one-half (1% ).

2) When an Employeeis requiredto alsowork the second hour or part thereof of
overtime, he/she is guaranteed a minimumof two (2) hours pay at time and
one-half(1%2).

3) When an Employeeis requiredto work beyondtwo (2) hours of overtime,
he/she shall receive pay at the rate of time and one-half (1%)for the time
actually worked.

1405 All work performed outside the normalworking hoursor the shift scheduled
working hours shalt be paid at the rate of time and one-half (1%6) of the Employee's normal
rate of paywith a guaranteed minimumof two (2) hours payfor two (2) hourswork or lessat
the prevailingovertime rate ifthe Employee is called uponto performwork not continuous
with his/het regular shift.

14:06(1)  Overtimewill be divided as equitably as possible amongthe Employeesineach
Section, per Employeeclassification. Such overtime shall be offeredto Permanent
Employeesbefore Probationary and Temporary Employeesare considered.

14:08(2)  NotwithstandingArticle 14:06(1), initially overtimework which is continuous to
an Employee's regularwork day, shall be made availableto those FullTime Employeeswho
fall within the Scope of this Collective BargainingAgreement, on the site in question,and
then as per Article 14:06(1).

14:06(3)  Qvertime Aareement

NotwithstandingArticle 14:01 and Schedules*C*®, "E", “F", “G", “M", “* and “J"
inclusive and pursuantto the provisionsofthe EmploymentStandardsAct 2000 as amended
from time to time, the Parties agreethat Employeescanwork overtime, when applicable,
beyondthe standard eight hour (8) day and forty-sight (48) hourwork week as defined under
the Act, subject to the Employeebeingwillingto do so, and subjectto the provisionsof
Article 4:01 of the Collective BargainingAgreement.

An Employee's total work day will not exceed thirteen (13) hours, includingrest
and meal periods. No Employeewill receivelessthan eight (8) continuous hoursfree from
work in a twenty-four (24) hour period.

An Employeewho is on call or who iswilling to be called out on overtime, or
whose work is excludedfrom the overtime provisionsof the Act shall not have a total work
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day which exceeds sixteen (16) hours, including rest and meal periods. Employeeswill not
work beyond sixty (60) hours perweek.

Employeescanwork beyondsixteen (16) hours per day and sixty (60) hours
perweek, only underexceptionalcircumstancesas defined inthe Employment Standards
Act.

14:07 Meal Allowance

14:07(1)  When an Employee s called uponto perform morethan two (2) hours of
overtimework continuouswith butfollowing his/her regularscheduled shift, the Employee
shall be paid NINE DOLLARSAND FIFTY CENTS ($9.50)for the purpose of purchasinga
meal. Shouldthe Employeebe requiredto complete an additionalfive (5) hours of
continuousemploy in excess of the two (2) hours aforesaid, then the Employee shall be paid

an additional NINEDOLLARSAND FIFTY CENTS ($9.50) for the purpose of purchasingthe
second meal.

14:07(2) Employees called uponto performwork not continuous with their regular
scheduled shift, and that are called out priorto 8:00 a.m. or after 11:00 p.m., to reportfor
work, shall receive a Meal Allowance of NINE DOLLARSAND FIFTY CENTS ($9.50) for
eachfive (5)continuous hoursof employ.

14:07(3}  Employees called uponto performovertimework not continuouswith their
regularscheduled shift and that are called out betweenthe hours of 6:00 am. and 11:00
p.m., to reportfor work, shall receivea Meal Allowance of NINE DOLLARSAND FIFTY
CENTS ($9.50) afterworkingfive (5) consecutive hours of overtime work, when lessthan one
(1) hour leadtime to reportfor work is given, with an additionalMeal Allowance of NINE
DOLLARSAND FIFTY CENTS ($9.50) following the completionof each additional five (5)
continuous hours of overtime work.

EffectiveApril 1st, 2008, the Meal Allowancewill increaseto NINE DOLLARS
AND SEVENTY-FIVE CENTS ($9.75).

EffectiveApril 1st, 2007, the Meal Allowancewill increaseto TEN ($10.00)
DOLLARS.

Effective April 1st, 2008, the Meal Allowance will increaseto TEN DOLLARS
AND TWENTY-FIVECENTS ($10.25).

EffectiveApril 1st, 2009, the MealAllowancewill increaseto TEN DOLLARS
AND FIFTY CENTS ($10.50).

14:07(4)  Thatthe MealAllowance shall be paidto Employees once each Pay Periodas
a payrollentry and itemizedon the pay stub.

14:08 Shift Differontials

14:08(1) Employeesrequiredto work on Shift Schedules, as detailed in Schedules"E",
“G", “H" and"J " only, shall receivethe following additional rate per hourto their basic rate of
pay:

Afternoon Shift - $0.75 perhour
Night Shift - $0.84 perhour

Effective April 1st, 2006, the Shift Differentialswill increase by Five Cents
($0.05). Effective April 1st, 2007, the Shift Differentialswill increase by Five Cents ($0.05).
EffectiveApril 1st, 2008, the Shift Differentialswill increaseby Five Cents ($0.05). Effective
April 18t, 2009, the Shift Differentialswill increase by Five Cents ($0.05).

14:08(2) A Shift Differentialwill not apply where the overtime and the premium rates
apply. Overtimeand shift differentials shall not pyramid under any circumstances.
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14:00 Annual Review

14:09(1)  OnJanuary 1stor July 1stof eachyear, asthe case may be, all Employees
who have attained permanency shall have (JAN.) or (JULY) affixedto their names as
containedinthe July Seniority Lists. These Employees shall havetheir year's work reviewed
during Decemberor June of each year with their Immediate Supervisor,and if
recommended,will progress into the nextAnnual IncrementYear, and the Employee shall
recelve a copy of their Annual Review.

14:09(2)  An Employeewhodoes not receive an annual increment after the Annual
Review of his/her work performance, shall be given reasons inwriting by the Employee's
respectiveGeneral Manager, if requestedto do so inwriting by the affected Employee.

14:10(1}) Employeeswill be requiredto work a full year from the last date of reviewto be
consideredfor an annual incrementexcept those Employeeswhose Annual Review Date has
been changed by the Employee becominga successfulapplicantto a Job Posting. The
accepted Employeeswould be consideredfor an annualincrementon the first eligible review
date afterthe promotion. Considerationofincrements would then follow on an annual basis
from the new reviewdate.

14:10(2) Effective January 1st of each year, eligible Employeeswhose appointmentor
promotion becomes effective betweenJanuary 1st and June 30th inclusive and each year
thereafter, shall havetheirwork reviewedwiththeir Immediate Supervisor, and if
recommended,shall receivethe annual salary adjustmenton January 1st of each following
year. Employeeswho subsequently attain permanency shall have the affix (JAN.)
designatedto their names. Their Annual Reviewof work performance shall be with their
Immediate Supervisor duringthe monthof December,and the Employee shall receivea copy
of hisfher Annual Review.

14:10(3) EffectiveJuly 1st of eachyear, eligible Employeeswhose appointment or
promotion becomeseffective betweenJuly kst and December31st inclusive, and each year
thereafter, shall havetheirwork reviewedwiththeir Immediate Supervisor, and if
recommended, shall receivethe annual salary adjustmenton July 1st of eachfollowing year.
Employeeswho subsequently attain permanencyshall have the affix (JULY) designated to
their names. Their Annual Reviewofwork performance shall be with their Inmediate
Supervisor duringthe month of June, and the Employeeshallreceive a copy of his/her
Annual Review.

14:10(4)  Shouldan Employeedecidehe/she has been unfairly dealt with underthe
provisionsof Article 14, the Employee may submitthe matter as a grievance.

14:10(8) PermanentEmployeesworking in Limited positions, shall be entitledto Annual
Reviewsin those positions after working twelve (12) monthsinthe Limited position. The date
of appointment to the Limited position shall be used in determining which of Article 14:10(2)
or Article 14:10(3) applies.

14:11 Continuing Policies
14:11(1)  Annual increments

Annual increaseson either of the Annual Review Dates January 1stor July 1st
to incumbentswho are doing satisfactoryworkor who have shown improvement during the
period since the last increaseon recommendationofthe General Manager.

14:11(2)  Transfer

_ ~ Simply changejob title and not salary rate or reviewdate. Incumbentmovesto
differentjob and duties in same group and salary range as his/her permanent position.

14:11(3)  promotion

An incumbentis movedto ajob ina highergroup and mustreceivean increase
inhis/her salary rate. The incumbentwould immediately moveto a higher rate that will
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provide at leastthe equivalentof one (1) annual incrementinthe former salary range above
the salary positionhe/she occupies inhis’her permanentclassification.

14:11(4)  Demotion

An incumbent is movedto ajob ina lower group which must entail a decrease
in salary rate, due to inability,incompetenceor misconduct,the incumbentwould
immediatelymoveto a lower rate than that which he/she was receiving inhis/her
classification butwithin the salary range of the positiondemoted to.

An incumbentthat is movedto ajob in a lowergroup due to inability,
incompetenceor misconductmay create a vacancy.

ARTICLE15:00 - |IEAVE OE ABSENCE

18:01(1) Employeeselected or appointed as salary representativesof a Union shall be
granted Leave of Absence without pay and without loss of seniority while so engaged,
providedwritten requestis made bythe Union.

15:01(2)  The Employershallallow a Leave of Absencewithout pay, s0 that an Employee
may be a candidatein a Federal, Provincialor Municipal Election, Inaccordancewith the
provisionsof applicable legislation.

158:02(1)  Subjectto the approvalofthe Employer,which approval shall not be arbitrarily
or unreasonably withheld, representativesof the Employeesshall be granted necessary
Leave of Absence with pay duringworking hoursfor the purpose of meetingwith the
SupervisoryPersonnelfor the purpose of Investigation,considerationand adjustment of
grievances,or any other businesspertainingto this Collective BargainingAgreement.

15:02(2)  The Unionhereby acknowledgesand agrees that when the Employergrants
representativesof the EmployeesLeavesof Absence duringworking hoursfor the purpose
of negotiatinga new Collective BargainingAgreementor amendmentsto or renewalof the
presentCollective Bar%]ainingAgreement, that such leavesare not Leavesof Absence within
the meaning of Article 15:02(1) and thus do not requirethe Employerto pay such
representativesfor the working hoursconcerned.

156:02(3)  The Employeragreesto keep salaries and benefits whole for those Permanent
Employeeswho requestand are granted unpaid Leavesof Absence for Local Union
Business, providedthe Union promptly reimbursesthe Employer,upon receiptof billing from
the Employer,for all regularwages paidto these aforementioned Employeesfor the first
fourteen (14) consecutivedays of absence, and for ail regularwages paid, Employer
contributionsto OMERS, C.P.P. and one-half(¥) of the applicablevacation percentage,and
all benefitpremium costs paid by the Employerfor said Leavesof Absence in excess of two
(2) weeks.

18:02(4)  With the exceptionof Conventions, PermanentEmployeeswho requestand
are granted unpaid Leavesof Absencefor Union Business,other than businessfor the City
of GreaterSudbury - CUPE and its Local4705 Outside Service and Maintenanceor OCT
Bargalning Unit Collective BargainingAgreements, the Union shall upon receipt of billing
from the Employer, remit all regularwages and Employer OMERS contributionspaid to or on
behalf of these Employeesto the Employer. Should the aforementioned Leave of Absence
be inexcess of fourteen (14) consecutive days, provisionsof Article 15:02(3)shall apply.

15:03 Six (6) duly appointeddelegates shall be granted Leave of Absence without
pay or loss of seniorityto attend conventionsof the Union uponthirty (30) days written notice
to the Directorof Human Resourcesand OrganizationalDevelopment. The Union shall
endeavourto allocate appointed delegatesas evenly as possible among the various
Departments.

15:04 Upon request, Employees, at the discretionof the Employer, shall be granted
Leave of Absence without pay, upto amaximum of three (3) months. Such requests shall
not be unreasonablyor arbitrarilywithheld by the Employer. Employeeson such Leavesof
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Absence must reportfor duty on Or beforethe expiration of SUCh Leave of Absence 0f their
services may be terminatedfor just cause, An extensionto a Leave of Absence inexcess of
three (3) months may be granted by mutualconsent betweenthe Employerand the Union.
Leave of Absence underthis Clause shall not be granted for the purpose of engaginginwork
outsidethe services of the Employerunless written permissionis granted by the Employer
priorto the Employeecommencingsuch Leave of Absence. Any Employee now serving or
who hereafterserves inthe Armed Forces,shall, duringhis/her absencewnhile on Military
Service, be granteda Leaveof Absence.

15:08 Jury and Witness Dutv Leave

15:05(1) Employees subpoenaed to actasjurors orwitnesses in Criminalor Civil Court
or at a Coroner's Inquestshall be granted Leave of Absence for such purpose. The
Employee shall be entitledto the Jury or Witness Duty Fee or his/her full salary for the period
required, whicheveris greater. To qualify for full salary, the Employee must remitto the
Employerthe amountofhlsther Jury or Witness Duty Fee. The Employeeshall retain any
travel expenseswhich have beenpaidto him/her. This leave shall not be payableto
Employees acting as a partyfiling a claim ina civil proceeding.

15:08(2)  Inthe eventan Employeeis subpoenaed to act as a Juror or Witness in
Criminal or Civil Court or at a Coroner's Inquestand beingon approved Annual Vacation,
such time spent as a Juror or Witness shall be reinstatedfor the further use of the Employee
atatime mutuallyagreed upon betweenthe Employeeand the Employee'simmediate
Supervisor.

15:05(3) Inthe eventan Employeeis subpoenaedto act as Witness in Criminalor Civil
Court or at a Coroner's Inquestas a resultof an action arising out of the Employee'sduties,
and the day(s) fall on a regularly scheduled day off, the Employerwill endeavourto adjustthe
work schedule so there is no loss of regular earnings or day(s) off. Employeeswill be
requiredto advisethe Employerimmediately upon receiptof any notificationof such
appearance 0Or as soon as practicable. Inthe eventthe Employeris not able to adjust the
work schedule the overtime provisions shall apply. If the Employeedoes not notifythe
Employerimmediatelythe overtime provisionsshall not apply.

18:06 Unlessotherwise stated inthis article, seniority accrues for all Permanent Full
Time Employees,and seniority is maintainedfor all PartTime Employeesduring all approved
Leaves of Absence detailed inArticle 15:00. Itis understoodthat Union leaves shall be
consideredas straighttime hoursworked for purposes of PartTime seniority accumulation.

ARTICI F 16:00 - PREGNANCY ANDPARENTAI L EAVE

16:01 Pregnancyand ParentalLeave,and the subsequent returnto employment,
must conformto the provisionsofthe Employment StandardsAct, R.$.0. 2000 and
amendmentsthereto.

16:02 Every Employeewho becomespregnantshall, inwriting, notify her Supervisor
of her pregnancy, not lessthan four (4) months priorto the date of termination of her
pregnancy as certified by a qualified Medical Practitioner.

16:03 For PermanentFull Time Employeeson Pregnancy Leaveor Parental Leave
for Adoption purposes,the Employerwill contribute the difference betweenthe E.I. Weekly
Benefit Rate and seventy-five (75%) percentofthe Employee's regular earnings atthe
commencementdate of the Leave. The Allowance isto continue only when the Employee is
in receiptof E.I. for Pregnancy Leaveor ParentalLeavefor Adoption purposesand will be
limitedto a maximumfifteen (15) week period.

Inaccordance with Employmentand Immigrationconditions,the combined
weekly rate of the Employmentinsurance(E.l.} Benefits and Supplemental Unemployment
InsuranceBenefits (8.U.B.) will notexceedninety-five (95%) percentofthe Employee's
normalweekly earnings.

16:04 Inaccordancewith Employmentand Immigrationconditions, Employeesdo not
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have a rightto S.U.B. payments exceptfor supplementationof E.l. Benefits during the
unemploymentperiod as specified inthe Plan.

16:08 Inaccordancewith Employmentand immigrationconditions, paymentsin
respect of guaranteed annual remuneration,or in respectof deferred remunerationor
severance pay benefits are not reduced or increased by payments received underthis Plan.

16:06 An Employeeon Pregnancy Leave shall not receive Sick Leave Pay.

ARTICLE 17:00 - RETIREMENT AND PENSION PI ANS

17:01 All EmployeesreachingNormalRetirement Age of age sixty-five (65) shall be
obligedto retirefrom the service of the Employer.

17:02 The pension plan establishedunder the CanadaPensionAct, as amended, and
the OntarioMunicipal Employees RetirementSystemAct, as amended, shall be adopted by
the Employerand the Union.

ARTICLE 18:00 - NO DISCRIMINANGY
18:01 Where an Employee hasthe qualifications containedinthe Job Descriptions

and/or has provenhis/her capability to handlethe work, there shall be no discrimination
betweenmen and women inthe matter of appointmentsor salaries in such positions.

18:02 There shall be N0 discrimination practisedby eitherthe Employeror the Union
againstany Employeebecauseof his/her age (as defined in The Ontario Human Rights
Code), race, religion, creed, colour, place of origin, sex or marital status, political affiliation,
place of residence, participationor non-participation, membershipor non-membershipinthe
Union. There will also be no coercion practised by the Employeror the Union.

18:03 No personshall be requiredas a condition of employmentto becomeor remain
amember of the Unionor any other organization.

18:04 Neitherthe Employernorthe Unioncondone the practiceof sexual harassment
and any such claim shall be referred underthe Discriminationand HarassmentPolicy.

ARTICLE 19:00 - GENERAL

19:01 Any benefitswhich may come into existence during the life of this Agreement
that are not specifically covered by this Agreement shall remainin effect and shall be
deemedto be partof this Agreement and shall be appended hereto.

19:02(1) A copy of all correspondence betweenthe Parties arising out of this Agreement
or incidentalthereto, shall be forwarded to the RecordingSecretary of CUPE and its Locall
4705 at a mailingaddressto be designatedbythe Union.

19:02(2) An Employee may, from time to time, submitto the Director of Human

Resourcesand Organizational Development, for inclusioninthe Employee’spersonnelfiles,
additionalqualificationswhich have beenacquired.

19:03 Empiovee Motor Vehicle Usage

19:03(1) It shall be the responsibilityof each General Managerto determinewhether an
Employeerequiresthe use of a motor vehicle to carry out Employerbusiness.

19:03(2)  If a GeneralManagerdeterminesthat an Employeerequiresa motor vehicle to
carry out Employerbusinessthen the General Managershall determine whether an
Employee shall use an Employer-leasedvehicle or the Employee’sown motor vehicle and,
subjectto this Article the terms for the use of same. The Employee may decline to use
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histher vehicle for Employer business.

18:03(3)  Before an Employeemay use his/her own motorvehicle on Employerbusiness,
such Employee mustadvisehls/har insurance carrierand be carryingand have inforce a
motorvehicle insurance policy havingat least One Million ($1,000,000.00)Dollars Public
Liabilityand Property Damage Insurance coverage.

18:03(4)  When approved inadvance by the Employer,the Employerwill reimburse those
Employees using their own motorvehicles on Employerbusiness,the difference in insurance
premiums betweenthe "Business"and "Pleasure”ratesfor One Million ($1,000,000.00)
Dollars Public Liability and Property Damage Insurancecoveragewhere required by the
carrier, upon presentationof their receiptof paymentfor such premium.

19:03(8)  Where an Employeeis usinghisther own motorvehicle, the Employeeshall be
paid the motorvehicle mileage rate of THIRTY-EIGHT CENTS ($0.38) per kilometre.

19:03(6)  The Employeragreesthat an Employeeshall havethe rightto refuse to operate
an Employer-leased or owned vehicle which is unsafe as determined by an Employer
Mechanic"A".

19:04 Labour-Manacement Committee

The Partiesagree to committhemselvesto maintainingcommunications. To
this end, the Employerhereby agrees that Representatives of its administrationwill meetwith
Representativesof the Unionfrom time-to-time, and preferably at least four (4)times per
year, to discuss problems,Employee concerns, methodsto improve relations, and delivery of
servicesto the public. The Committee shall consistof three (3) membersfrom each of the
Parties,or upto five (5)memberstéy mutualconsent. An Employerand a Union
Representativeshall be designatedas Joint Chairpersons,and shall alternately preside over
the meetings. Minutes shall be taken at each meetingand will be circulated by the Employer
to Committee Membersas soon as possible following the meetingfor review. The
Committee shall not havejurisdiction over any matterswhich pertainto collective bargaining
or are the responsibilityof anotherjoint committee. The Committee'sChairpersonsshall be
responsiblefor makingrecommendationsto their respectiveprincipalsregardingthe issues
discussed by the Committee. Decisions of the Committeeshall not be binding uponthe
Employeror the Union. The Union Representativesonthe Committee shall not suffer a loss
of pay for attendingat the CommitteeMeetingsjointly attendedbythe Parties.

19:05 Joint Health and Safety Committee

The Unionand Employershall co-operate in improving rules and practices
whichwill provide adequate protectionto Employeesengaged in any work for the Employer.
A Joint Health and Safety Committeeshall be establishedinorderto improve healthand
safety standards, and be composedof five (5)Representativesfrom CUPE and its Local
4708 Inside (Office, Clerical, Technical, Leisure Programming, Transit Operations, Library,
Heritageand Paramedical)Unit,and five (5)EmployerRepresentatives. The meetings shall
be chaired alternately betweenthe Employerandthe Union Committee Members. The
Committee shall hold one (1) meetingeverytwo (2) months,or more often if an emergency
situation warrants it, and will dealwith all unsafe, hazardousor dangerousworking
conditions. Representativesof the Unionshall not suffer a loss of payfor attending such
meetingsduring their regularworking hours. Copies of the minutesof all Committee
Meetingsshall be sent to the Employerandthe RecordingSecretary.

No Employeeshall be disciplinedfor acting incompliancewith the applicable
Acts and Healthand Safety Manual, or for seeking enforcement of the provisionsof the Acts
and Healthand Safety Manual.

All injuriesresultingfrom on-the-jobaccidents, however small, shall be reported
to their Immediate Supervisor. This Reportmust be made as soon as possible after the
injury. The Immediate Supervisorwill investigateand reportto the Co-ordinator of Health
and Safety who will report all injuriesto the Joint Healthand Safety Committeeat its next
Meeting,on the nature and cause of the accident.
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All' Employees shall report unsafe acts or unsafe conditionsto their Immediate
Supervisoras perthe duties of Workers underthe OccupationalHealthand SafetyAct. The
Supervisorwill investigate and take correctiveaction as required. The Co-ordinator of
Health and Safety will reportto the Joint Healthand Safety Committee at its next meetingon
the nature and dispositionof the Report.

Employeesworking inany dangerousjobs will be providedwith the necessary
tools. The safety equipment, and protectiveclothingwill be provided by the Employerfor
those items as agreedto by the Employerand the Union.

The Employerwill grant a paid Leave of Absence to a Uniondesignated
memberof the Joint Health and Safety Committeein order that he/she may investigate any
critical accidents. This investigationwill be conducted in conjunctionwith the Co-ordinator of
Healthand Safety and a copy of the Reportwill be givento the Joint Healthand Safety
Committee.

19:06 Revised Renortina Locations

10:06(1) A Standard Reporting Depotshall be understoodas being an appropriate
structure havingthe following essentials: sufficient Employee lockers, adequate eating,
washing and tollet facilities. The Standard Reporting Depotshall be maintainedin a clean
condition.

10:06(2)  That when an Employeeis directedto reportto a new ReportingDepot/work
locationfor a period of five (5)successlve working days or less, the Employerwill provide
transportationto and from the job site/work locationfrom the current Reporting Depot.

19:06(3)  Thatwhen an Employeeisdirectedto reportto a new ReportingDepot/work
locationfor a periodof five (5)successive work days or more,the Employerwill provide
transportationto and from the Employee'scurrent ReportingDepot/work locationfor the first
five (Syworking days. Thereafter,the Employeeshall providehis/her own transportationto
and from the new ReportingDepot/work location.

Note: Transfers underthis provisionshall be undertakenin accordancewith the terms and
conditions of the Collective BargainingAgreement.

19:07 Bllingual Position(s) . Mandatory
19:07 The Unionandthe Employeragree that during the life of this Agreement the

following positionsamongstthe currentJob Descriptions are to be a mandatory bilingual
(English-French) positions:

(a)  Co-ordinator of French-Language Services/Translator, Call Centre Lead, Call
Centre Representative,Dispatcher,InformationClerk-Typlst (Transit),
Employeesof the Centre desJeunss Cltoyens, CourtClerk/Monitor, Parking
Ticket Clerk(POA}, Co-ordinated Access Representative(Housing Services)
and EligibilityControl Officer (Housing Services):

(b)  CourtAdministration Clerk (fifty (50%) percentof positions);one (1)of the
positions of POA CollectionsClerk or POA CollectionsCo-ordinator, and

(¢}  SufficientCitizen Service Representativesand Leads at the Chelmsfordand
Valley East Citizen Service Centres,to providea FrenchLanguage Service
during hours of operation.

(d)  One (1) BranchAssistant at the NewSudbury andAziida Libraries,to provide
French Language Servicesto the publicduring regular hours of operation.

(8)  The Parties agreeto grandparentany unillngual Employeesinthe positions
designatedunderArticle 18:07, Should a vacancy be created in one of these
positions, itwill be posted per Article 18:07. Inthe interim,unilingual

Employeescan be relieved by unllinguai Employees.
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19:08 Safetv Footwear

EffectiveApril Ist, 2005, the Safety Footwear Subsidy for Permanentand
Probationary Employees, as determined by the OccupationalHealth and Safety Act, as
amended and Regulationsfor Construction Projects,will be inthe amount of ONE
HUNDREDAND THIRTY-FIVE DOLLARSAND FIVE CENTS ($135.05) per annum, and will
be paid out as a "non-taxable allowance" on the first full pay period In May of eachyear. The
wearing of safety boots or safety shoes mustalso be n conformancewith the CGS Safety
Rules.

EffectiveApril 1st, 2008, the Safety FootwearSubsidy will increaseto ONE
HUNDREDAND THIRTY-NINE DOLLARSAND FORTY-FOUR CENTS ($139.44).

EffectiveApril 1st, 2007, the Safety Footwear Subsidywill increaseto ONE
HUNDREDAND FORTY-THREE DOLLARSAND NINETY-SEVEN CENTS ($143.97).

EffectiveApril kt, 2008, the Safety FootwearSubsidy will increaseto ONE
HUNDREDAND FORTY-EIGHT DOLLARSAND TWENTY-NINE CENTS ($148.29).

Effective April 1st, 2009, the Safety Footwear Subsidy will increaseto ONE
HUNDREDAND FIFTY-TWO DOLLARSAND SEVENTY-FOUR CENTS ($152.74).

The same subsidy provisionswill be providedto those Permanentand
Probationary Employees designated by the Employerto wear safety footwear.

The Partiesagree that the difference betweenthe amount of subsidy paid to
those eligible Employeesonthe first full pay periodin May,2005, andthe increaseagreedto
that subsidy of April 1st, 2005, inthe amount of FOUR DOLLARSAND TWENTY-FIVE
CENTS($4.25), will be paidto those Employeeswith their subsidy payment in May, 2008.

19:09 Injury During Workina Hours

An Employeewhois injured during working hours and is requiredto leave for
treatment or is sent home for such injury and is unable to returnto work, shall receive
paymentfor the remainder of the shift at his/her regular rate of paywithout deductionfrom
histher Sick Leaveand Weekly Indemnity Bank Days(WIBD).

19:10 No [ost Time for a Drivina |nfraction

An Employeewhois chargedwith an offence underthe Traffic Act, while
operating a vehicle on City business, will be granted necessary time off without loss of
seniority or benefitsto defend him/herself againstthe charge in court. Inthe eventthat the
Employeehasthe charges cleared bythe court, the Employer,at its sole discretion, may
reimburse paymentfor loss of time incurred by defendinghim/herself Incourt.

19:11 Notice of Change

19:11(1)  Insituations where change (e.g. organizational, material, equipment,
processes)will adversely affect a PermanentEmployee(s) by resultingloss of Permanent
Classification or loss of basic wages, the Employerwill provide a minimumof thirty (30) days'
notice inwriting to the Employes(s) and the Union of the change, outlining:

(1) Nature of the Change.
(2) Datethe Changewilltake effect.
(3) Approximate number,type and locationof Employee(s) affected.

(4) Affectthe changeis expectedto have uponthe Employes(s).

19:11(2)  Where the changewill result in the layoffof Permanent Employees, the
Employershall make every reasonableeffortto providethe Unionwith at leastthree (3)
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months notice, inclusiveofthe thirty (30) days outlinedabove.

19:11(3) Inthe event of a plannedlayoff of PermanentEmployees,the Partiesagreeto
meetwithin ten (10) working days of such noticefor the purpose of minimizingany adverse
effects uponthe Employeesinvolved. Such discussion shall includethe possible
implementationof an early retirementincentive programand/or other recognizedvoluntary
leavingincentive programwhere feasible, as an alternativeto layoffs. Nothinginthis Article
commitsthe Employerto offering any programshouldthe Employernotdeem it appropriate
to do so.

Itis understoodby the Partiesthat this clause will not over-ride the provisions of
any other Clause of the Collective BargainingAgreement.

ARTICI F20:00 - BUI | FTINBOARDS

20:01 The Employeragreesthatthe Union shall havethe rightto use designated
Bulletin Boards supplied by the Employer. Such Bulletin Boardsare to be usedto post
notices of meetingsand other such noticesthat may be of interestto the Employees
concerned.

ARTICLE 21:00 - VALIDITY OF AGREEMENT

21:01 Inthe event of any provisionsof this Agreementor any practices established
hereby being contraryto the provisionsof any applicablelaw hereinafterenacted, this
Agreement shall not be, or deemedto be abrogated but shall be amended so as to conform
with the requirements of any such law.

ARTICLE 22:00 - PAY DAYS

22:01 Pay Days for the duration of this Agreement shall be every second Friday,
however, should a Holidayfall on that day, then the precedingday shall be deemed to be pay
day. Employeesshall receivetheir pay slips by 10:00 a.m. onthe day preceding pay day,
provided no interruption beyondthe control of the Employeris encountered.

ARTICLE23:00 - LIBERTYHEALTH (OR EQUIVALENT)INSURANCECOVERAGE-
HOSPITAL MEDICALAND DENTAL BENEFITSAND GROUP LIFE
INSURANCE COVERAGE

23:01(1)(1) For PermanentFull Time Employees,the Employeragrees to contribute one
hundred (100%) percentof the total Employee premiumcost for the following Plans:

@) OntarioHealth Tax or a replacementPlanintroduced by the Ontario
Government;

(b)  Libertv Health (or.equivalent) Comprehensive Extended Health Cate

Effective July 1st, 2005
THREE HUNDRED ($300.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril Ist, 2008
THREE HUNDREDAND TEN ($310.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril 1st, 2007

THREE HUNDREDAND TWENTY-ONE ($321.00) DOLLARS
Eye Glass Subsidy:
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EffectiveApril 1st, 2008

THREE HUNDREDAND THIRTY-TWO ($332.00) DOLLARS
Eye Glass Subsidy;

Effective April 1st, 2009
THREE HUNDREDAND FORTY-TWO ($342.00) DOLLARS
Eye Glass Subsidy;

One (1) eye examination every twenty-four (24) months,to a cap of FIFTY
($50.00) DOLLARS

The Hearing Aid Subsidy to be
FIVE HUNDRED ($500.00) DOLLARS every five (5) years;

Orthotic Subsidyto be FOUR HUNDRED ($400.00) DOLLARS
per pair,two (2) pair peryear maximum;

Smoking Cessation Provisionto allow a three (3) month supply per lifetime.

(¢)  Liberty Health (orequivalent) Dental-RianiNo,

with "spacemalntainers"
CurrentQ.D.A. FeeSchedule;

(d)  Group Life InsurancePlan
(two (2x) times basicannual earnings);

(6)  Weekly Indemnity Insurance, providing a benefitlevel of seventy-five (75%)
percent of basic salary, the conditionsof which are governed bYthe terms and
provisionsof the mastercontractwith Liberty Health (or equivalent). Allow for
the topping up of approved Weekly IndemnityBenefitswith any time banked
underthe existing provisionsof the Collective BargainingAgreement;

) Long Term Disability Insurance,providinga benefitlevel of seventy-five (75%)
percentof basic salary, the conditionsof which are governed by the terms and
provisionsof Liberty Health(or equivalent);

(9)  EachJanuaryfirst, PermanentFull Time Employeeswill be creditedwith six (6)
Weekly Indemnity Bank Days. The credits are non-cumulative, and are
intendedto provideincome maintenanceduring periodsof casual absence due
to Employeeillness.

Note: The Pattiesagree that the introductionofWeekly indemnity Bank Da?/s in1982,
Collective Bargaining, effectively incorporatethe Employees' share of the El Premium
Reductiongrantedby HumanResources Development Canadato this group, on an
ongoing basis.

23:01(1)(ii) PermanentFull Time Employeesmay purchaseOptionalEmployes/Spouse
Life Insurance through the Group InsurancePlan at one hundred100% percent Employee
cost. Optional Life isavailable inincrements of Ten Thousand ($10,000.00) Dollarsto a
maximumof Two Hundredand Fifty Thousand ($250,000.00) Dollars,

23:01(2)  For Probationary Full Time Employees,the Employer agrees to contributeone
hundred (100%) percentof the total Employeepremiumcost for the following plans:

@) Ontario HealthTax or replacementPlanintroducedby the Ontario Government;

(b)

Effectiveduly 1st, 2008
THREE HUNDRED ($300.00)DOLLARS
Eye Glass Subsidy;
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EffectiveApril Ist, 2006
THREE HUNDREDAND TEN ($310.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril 1st, 2007
THREE HUNDREDAND TWENTY-ONE ($321.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril 1st, 2008
THREE HUNDREDAND THIRTY-TWO($332.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril 1st, 2009
THREE HUNDREDAND FORTY-WO ($342.00) DOLLARS
Eye Glass Subsidy;

The HearingAid Subsidyto be
FIVE HUNDRED ($500.00) DOLLARS everyfive (5) years;

One (1)eye examination every twenty-four (24) months, to a cap of FIFTY
($50.00) DOLLARS

Orthotic Subsidyto be FOUR HUNDRED ($400.00) DOLLARS
per pair, two (2) pair peryear Maximum;

Smoking Cessation Provisionto allow a three (3) month supply per lifetime.

(c)  Llbery Health(orequivalent) DentalPlan No. 9

with "spacemaintainers”
CurrentO.D.A. Fee Schedule.

23:02(1)  The Employershall describe and make available Benefitsas outlined in Article
23:01(1)(1) and Article 23:01(2) to all Permanentand Probationary Full Time Employees.
The Employee shall havethe optionto choose whether to participate or notinthe
aforementioned BenefitPlans.

23:02(2)  Coveragewill be upto twenty-five (25) years of age for Dependents, provided
the Dependentis in full time attendance at a post-secondary institution; (i.e. Community
College or University).

23:03 Forevery Temporary Employee,the Employerwill remitthe cost of Provincial
Healthcoverage underthe EmployerHealth Tax (EHT). ShouldOQHIP premiumsbe
reinstated, the Employeragreesto deductfrom each Temporary Employee's earnings one
hundred (100%) percentof the premiumcost, and remit same on behalf of the Employee.

23:04 Employeeson Leavesof Absencewithout pay in excess of two (2) continuous
calendarweeks shall assumethe total cost of premiumsfor the Benefit Plans under Article
23:01(1) and Article 23:01(2), for those months covered bythe Leave of Absence without
pay.

23:05 Both Partiesagree that shouldthe Employeror the Unionfind an equivalent
Carrier at a more economicalrate comparedto Liberty Health (or equivalent),the Partieswill
meetand seriously discussthe subject matterwith the objective of changingto such Carrier
uponthe mutual agreement ofthe Parties.

23:06 Emplovee Earlv Retirement/Disabled Benefit Plan

23:08(1)(l) That for Retiredand Disabled Employees,the Employeragrees to contribute
one hundred (400%) percentof the Employee's premium costs for the following Plans:

Ontario HealthTax or a replacement Plan introducedbythe Ontario
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Government

Liberty Health(or equivalent) Comprehensive Extended Health Care
(TWENTY-FIVE ($25.00)DOLLARS/FIFTY ($50.00) DOLLARS deductible)

Liberty Health ( Ivalent) Vision

EffectiveApril 1st, 2005
ONE HUNDREDAND FIFTY ($155.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril 1st, 2006
ONE HUNDREDAND SIXTY-ONE ($161.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril Ist, 2007
ONE HUNDREDAND SIXTY-SEVEN ($167.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril 1s8t, 2008
ONE HUNDREDAND SEVENTY-THREE ($173.00) DOLLARS
Eye Glass Subsidy;

EffectiveApril 1st, 2009
ONE HUNDREDAND S8EVENTY-NINE ($179.00) DOLLARS
Eye Glass Subsidy;

Group Life Insurance

valued at TEN THOUSAND ($10,000.00) DOLLARS

and reducingto THREE THOUSAND ($3,000.00) DOLLARS
Employee paid at age sixty-flve (65)

Furtherto the above, a Retired Employeeshall havethe option of participating

athis/her own cost ina Liberty Health Dental Pian#9 (or equivalent) at the currentO.D A,
Fee Schedule.

23:06(1)(ll) Spousal Coverage

For Employeeswho nowqualify for Benefitsunderthe provisionsof Article

23:06, the Employeragreesto provide continuanceof coverageto the spouse and
dependentsuntil the spouse attainsthe age of sixtyfive (65) or upon remarriage,whichever
comesfirst, but in no case shall extend beyondten (10) years after the death of the
Pensioner. (Dependentsdefined as per existing Plans.)

23:06(2)

(o

(ti)

The above Benefit Planwill be applied inthe following manner:

The Benefit Packagewill only bepald untilthe recipient attainsthe age of
sixty-five (65).

Eligibilityfor the Benefit Plan- only Employees of the Citywho have attained
fifteen (15) years of continuous servicewith City of Greater Sudbury, inclusive
of any continuousservicewith any other Local Municipalityor Local Boardwill
be eligible for the above-mentioned Package provided:

(a) they haveelectedto apply for and receiveeither an ©.M.E.R.8, Early
RetirementPensionwithinten (10) years of normal retirement,or an
unreduced pension;

OR

(b) they have elected to apply for and receive an ©.M.E.R.S. Disability Pension

priorto the age of sixtyfive (65);
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OR

(¢) when they are no longer an Employeeof the City becauseof awork related
disability receivedwhile working at and for the City and for which they
receive and continueto receive a PermanentW8iB Pensionwhich is and
was assessed againstthe City;

OR

(d) when they are no longeran Employeeof the City becauseof a disability for
which they are receiving benefitsfrom the Weekly Indemnity Of LongTerm
Disability Planin existence at the City.

(i) The Employeris preparedto extendthe eligibility for the Employer Paid
Retired/Disabled Employee Benefit Planto those Employees who would have
attained fifteen (15) years of continuous servicewith the City within twelve (12)
months of terminationof employment due to disability, and commitsto not
move an eligible disabled Employeeto the Retired/Disabled Planfor the first
twenty four (24) months of disability.

The effective date of this Retired/Disabled Employee Packagewould be April
tst, 1987 following ratificationof the Contract by the Parties;the Qualifying
Date is January 1st, 1887,

23:06(3) Itis alsoto be understoodthatthe paymentofLTD Benefitswill cease when;

(a)  the gross monthlyincome payableto the EmployeefromO.M.E.R.S., Canadian
GovernmentAnnuities, Canada Pension Planand Workers' Compensationand
supplemental retirement benefitsif applicable (includinga lump sum benefitfor
three (3) consecutive years or less) are equal to or greaterthan the total
monthly income payableto the Employeefrom the Long Term Disability Benefit
and the Canada Pension Plan Benefit.

OR

(b when the recipient becomeseligiblefor a Pensionunderthe O.M.E.R.8. Ninety
(90) Factor.

:00 . WAGE
24:01 The Employer and the Union have agreedthat:

24:01(1)  EffectiveApril 1st, 2008, a three point two five (3.25%) percentGeneral Wage
Increasebe appliedto those rates shown on Schedule "A' as ineffect on March31st, 2008,

24:01(2)  EffectiveApril 1st, 2008, a three pointtwo five (3.25%) percentGeneral Wage
Increasebe appliedto those rates ineffect on March31st, 2008, as per Schedule "A" of the
Collective BargainingAgreement.

24:01(3)  EffectiveApril 1st, 2007, a three pointtwo five (3.25%) percentGeneral Wage
Increasebe applied to those rates in effect on March31st, 2007 as per Schedule" A of the
Collective Bargaining Agreement.

24:01(4)  EffectiveApril 1st, 2008 athree (3%) percent GeneralWage Increasebe
appliedto those rates in effect on March 31st, 2008, as per Schedule" A of the Collective
BargainingAgreement.

24:01(5) EffectiveApril 1st, 2008 a three (3%) percentGeneralWage Increasebe

applied to those 'rates in effect on March31st, 2008 as per Schedule" A of the Collective
BargainingAgreement.
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ARTICLE 25:00 - SICK LEAVE

25:01 All Employees covered by this Agreement shall be entitled and shall be subject
to all conditions and provisionsas set out inthe Sick Leave By-lawof the City of Greater
Sudbury and statutory amendmentsthereto. Itis agreed and understoodthat the Sick Leave
By-law of the Employerwill not be amended duringthe life of this Agreementso as to
adversely affect the Employees covered by this Agreement. The Parties acknowledgethat
all Sick Leave Banks underthe Employer's Sick Leave By-lawwere frozen with the
implementationof the Weekly Indemnityand Long Term Disability Plans,for Employees
covered underthis Agreement. Employees shall be entitled and shall be subject to all
conditionsand provisionsas set out inthe Sick Leave By-law, with respectto these frozen
banksonly.

ARTICLE 26:00- BEREAVEMENT LEAVE

26:01 Inthe case of the demise of a member of the Immediate Family, Permanent
and Probationary Employeesshall be permitteda Leave of Absencewith pay for three (3)
consecutiveworking days. Immediate Family shall mean: father, step-father, mother,
step-mother, spouse, bonafide common law husbandor wife, brother, sister, son, step-son,
daughter, step-daughter,mother-in-law, father-in-law, grandparents or grandchildren.
BereavementLeave of Absence for the demise of membersof the Immediate Family shall
not be deducted from the Employee'saccumulatedSick Leave Credits. Inthe case of the
demise of the spouse or child, Permanentand ProbationaryEmployeesshall be permittedan
additional Leave of Absence with pay for two (2)working days, which shall not be deducted
from the Employee'saccumulated Sick Leave Credits.

26:02 Inthe case of the demise of a son-in-law, daughter-in-law, brother-in-lawor a
sister-in-law, Permanentand Probationary Employeesshall be permitted Leave of Absence
for three (3) consecutiveworking days.

The firsttwo (2) workingdays of any BereavementLeave of Absence for the
demise of a son-in-law,daughter-in-law,brother-in-law or sister-in-law shall be paidto
Permanentand ProbationaryEmployees.

The third working day, ifany, of any BereavementLeave of Absence for the
demise of a son-in-law, daughter-in-law, brother-in-law or sister-in-law shall be deductedfrom
a PermanentEmployee'saccumulatedSick Leave Credits.

26:03 Permanentand Probationary Employeesshall completethe APPLICATION
FORM- BEREAVEMENT LEAVE PAY - SCHEDULE “L." as attached hereto, for

considerationfor payment by the Employerfor any BereavementLeave.

26:04 BereavementLeaveshall be taken immediately priorto, during, or immediately
followingthe date of the Funeral/Service.

26:05 An Employeemay electto defer one (1) day of his/her Bereavement Leaveto
be usedfor the attendance at the actual interment.

26:06 When an Employee qualifies for BereavementLeave duringhls/her period of
vacation, there shall be no deductionfrom vacation credits for such occurrence. The period
of vacation so displaced shall be re-scheduledas mutuallyagreed upon betweenthe
Employeeand his/her Supervisor/Foreperson.

26:07 Travel to Attend At a Service

Inthe eventthat a death of a memberof the Employee'sFamily as defined in
Article 26:01 requiresthe Employeeto travel morethan two hundred (200) kilometres (one
way) to attend at the Service, an additionaltwo (2) days with pay shall be allowed if
requestedinwriting by the Employee,priorto departure. Inthe eventthat a death of a
memberof the Employee'sFamilyas definedin Article 26:02 requiresthe Employeeto travel
morethan two hundred (200) kilometres(oneway) to attend at the Service, an additional two
(2) dayswithout pay shall be allowed if requestedinwriting by the Employee, priorto
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departure.

ARTICLE 27:00 - JOB EVAI UATION
27:01 Lhe Job Evalyation Plan

The provisionswhich form the basisof the Job Evaluation Planare contained in
the CollectiveBargainingAgreement and the Job EvaluationManual. Matters pertainingto
the applicationof dollars are containedinthe Collective BargainingAgreement. Job
Evaluationmatters are containedin the Manual. Managementand Unionshall identifyto
each other the groups responsiblefor dealing inthe foregoing matters.

27:02 Jobhs Covered by the Job Eyaluation Plan

The Planshall coveralljobs falling underthe Scope of this Collective
BargainingAgreement

27:03 Identification of Jobs inSalarv Schedule

Alljobs processedunderthe Job EvaluationPlanshall be designated a salary

group inthe current Salary Scheduleissued in conjunctionwith the Collective Bargaining
Agreement.

27:04 The Job Evaluation Manual

The Manualis a supplementto the Collective BargainingAgreement and its
provisionsshall apply as if set forth infull inthe Collective BargainingAgreement.

The Employershall supply a copy of the Job EvaluationManualto a
Probationary Employee upon hiring.

27:05 Rights of the Parties

Managementhas and shall retainthe exclusiveright and powerto decidewhat
work isto be done andwho isto do it and accordingly Managementshall apply the Job
EvaluationPlanto determinethe appropriate salary groupsforjobs. Managementshall
exercisethese rights in accordancewith the provisions as set forth inthe Collective
BargainingAgreement and the Job EvaluationManual.

The Union’s rights shall be to act on behalf of its membersto ensurethat the
Job Evaluation Planis being properly applied. Inorderto carry out this function the Union
Job EvaluationOfficer shallwork in liaisonwiththe appropriate ManagementGroups
responsiblefor the administratlon of such mattersand he/she shall be permitted, within
reason,to interview Employeesduring regularworking hours.

The Union shall exercisethese rightsin accordancewith the provisionsas set
forth inthe CollectiveBargaining Agreementand the Job EvaluationManual.

The Unionshall retainitsrights to participatejointly with Managementin
developingand/or modifyingthe Job EvaluationPlan.

Inthe event of conflict betweenthe foregoing general statements, regardingthe
rights of the Parties, andthe specific provisionscontainedinthe Collective Bargaining
Agreementand the Job EvaluationManual,the latter shall govern.

27:06 Salary Schedule

The Salary Schedulefor jobs covered by the Job Evaluation Plan and issued in

conjunctionwith the current Collective BargainingAgreementshall have the following
characteristics:

1) The Salary Schedule shall be a salary range schedulewith a total of fifteen (15)
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salary groups.

(2)  Eachsalarygroupis composedof five (5) steps. The time interval requiredfor
Annual Incrementsshall be inaccordancewith Article 14 of the Collective
BargainingAgreement.

' (3)  When an Incumbentis promoted from one (1) salary groupto anotherhe/ste
shall be promotedin accordancewith the PromotionRule (Article14 -
14:11(3)).

(4)  The relationshipbetweenthe salary group and the point rangewill be 23 points
for the first salary group and for each salary group thereafter.

27:07  Retroactivity

When the salary groupfor ajob covered by the Job EvaluationPlanis changed
as a resultof an organizational change, the salary group shall be implemented retroactively
to the actual date ofjob implementationofthe revisedjob documents.

When the salary group for ajob covered by the Job EvaluationPlanis changed
as a resultof a Job ChallengeProcedurs(s) (Part |of the Job EvaluationManual), the salary
group shall be implementedin accordancewith the Retroactivity Clause, Part | of the said
Manual.

27:08 Hirina Rates

Inhiringa new Employeefrom outside the Employerto ajob covered by the
Job Evaluation Plan, there is sometimes inadequateevidence as to appropriate experience
or other qualifications. Insuch casesa hiringrate, lessthan the salary rangefor thejob may
apply. Such hiring rates shall be selectedfrom the salary range immediately belowthe
salary rangefor the job for which the personis hired. Unlessitis clearly evidentthat a
person being hired does not possessthe experienceor qualificationsrequired, the hiring rate
shall be applied.

A hiring rate may apply for a maximumof six (6) months. However, in no case
shall an Employee be paida hiring rate after the date onwhich permanentstatus has been
granted. When the hiring rate ceasesto be applicablethe Employeeshall be paidthe first
step of the salary group for the job for which he/she was hired.

Indeterminingthe Employee'sincrementdate, the period of time during which
he/she was paid a hiring rate shall be counted.

27:08 Red Circlina/Downarading

This provisionshall apply to Incumbents whose jobs are covered by the Job
Evaluation Plan.

Shouldthe job which an Incumbentis performingbe changed, butthe basic
function and significant duties of thejob remain unchanged, and shouldthe job thenfall into
a lower salary group, the following shall apply:

(1) The Incumbent's salary dollars (rate) shall be held constant (i.e. frozen- and
the Incumbentbe ineligiblefor step or GW!I increases), commencingon the
date of issue of the Advice of Rating Formissued by Management.

The above process shall continue untilthe GeneralWage Increasesbringthe
maximumdollarsinthe salary rangefor the restructuredjob above the
Incumbent'sfrozen rate.

()
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28:02 A PROBATIONARY FULL TIME EMPLOYEE- isa Full Time Employee hired
for a period of up to six (6) consecutive months inthe service of the Employer. A
Probationary Full Time Employeewho remainsinthe service of the Employerlongerthan six
(6) consecutive months shall automatically becomea Permanent Full Time Employee unless
such probationary period is extended by mutual consent betweenthe Employerandthe
Union. The employmentof a ProbationaryFull Time Employeemay be terminated at any
time during the six (6) consecutive month probationary period or extensionthereto, without
recourseto the grievance procedure,unlessthe Unionclaims discrimination under Article 18
of this Agreement.

28:03(1) A REGULAR PART TIME EMPLOYEE - is an Employeewho is hiredto
regularly work not morethan twenty four (24) hourswithin a seven (7) day period Saturday to
Friday performingwork of the Bargaining Unit. Itis expressly understoodthat Regular Part
Time Employeesshall not be guaranteeda specified numberof hours perweek and hours of
work may not be the same as Full Time Employees. Regular Part Time Employeesshall be
scheduledfor work, and called intowork when additionalwork becomesavailable.

A Regular PartTime postingis one that meetsthe above criteria.

28:03(2) A CASUAL/SEASONAL PART TIME EMPLOYEE isan Employeewho is hired
to regularlywork not more than twenty-four (24) hours within a seven (7)day period Saturday
to Friday performingwork of the BargainingUnit. Casual/Seasonal Part Time Employeesare
hiredto either work an irregularnumberof hoursweek to week, or to work PartTime hours
butfor aterm, seasonor other limited periodof time. It is expressly understoodthat
Casual/Seasonal PartTime Employeesshall not be guaranteeda specified number of hours
perweek and hours of work may not be the same as Full Time Employees. Casual/
Seasonal Part Time Employees shall be called intowork/scheduled as required. An
Employeewill be designated as either Casual, or Seasonalinhis/her Offer Letter of
Employment/Promotion, andhls/her classificationwill be stated therein. Ifthe Employeeis
denoted Seasonal,his/her expected Employmenttermwill also be stated inhis/her Offer
Letter. A copy of the Offer Letterwill be forwardedto the Secretaryof the Union. The Union
will also beadvised of the Employee'sinitial Repotting Depot.

28:04 ATEMPORARY EMPLOYEE - is an Employeewho is hiredto work for a period
of no longerthan seven (7) consecutive monthsin the service of the Employer. Unless
posted under the terms of Article 10:01(5)(¢), a Temporary Employeeshall not establish
seniorityexceptwhen such an Employeeremains inthe employmentof the Employerfor a
period of morethan seven (7) consecutivemonths. The Employeeshallthen automatically
rank as a PermanentFull Time/Regular PartTime Employee(as appropriate). Forsuch
Employee his/her seniority shallthen be establishedfrom his/her latestdate of continuous
servicewith the Employer. The employmentof such Employee may be terminated at any
time during the first seven (7) consecutivemonths without recourseto the Grievance
Procedure unlessthe Unionclaimsdiscriminationas notedin Article 18 hereof, as the basis
of termination.

Inthe case of a Temporary Employeehired as a resultof a Pregnancyor
Parentalleave, the abovetime frames shall be deemedto betwelve (12) months.

It is understoodthat Casual/Seasonal Employeesare not Tempaorary
Employees,

28:05(1) A STUDENT EMPLOYEE- is a Temporary Employeewho Is hiredfor a school
vacation period, or semester periodundera Co-operative Graduate School Program. A

Student's employ may be terminated at any time without recourseto the grievance
procedure, unlessthe Unionclaims discriminationunderArticle 18 hereofas a basis of
termination. A Student shall receivethe minimumrate of payfor the job group inwhich
he/she isworking. A Student Employeemay not bid on other Job Postings underthis
Agreement, while so employed.

The wage rate for thiswork shallbe TEN DOLLARSAND NINETY-THREE
CENTS ($10.93) per hour, for the term of this Agreement.

28:05(2)  Without resortingto the Job Posting Procedureunder Article 10, the Employer
is entitledto employ Temporary Employeeswho are Studentsduringthe period of April 15th
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to September 15thinclusive, eachyear, to performwork for the Employer, which duties are
not specifically covered by a Job Classification(s) as set out under Schedule” A.

Student Employeesshall be paid in accordancewith Article 28:06(1), except
when performingtasks inthe ConstructionServices Section, Infrastructureand Emergency
Services Department,then they shall be paid inaccordancewith Article 28:05(3).

28:05(3)  Without resortingto the Job PostingProcedureunderArticle 10, the Employer
is entitled to employ for its ConstructionServices Section, Infrastructureand Emergency
Services Department,Temporary Employeesto performwork for the Employer,which duties
are not specificallycovered by Job Classlfication(s) as set out inthis Agreement. The wage
ratefor this work shall be TWELVE DOLLARSAND SIXTY THREE CENTS ($12.63) per
hour, for the term of this Agreement.

28:05(4) Subjectto Article 28:08(2) and Article 28:05(3), the Employershall follow the
Job Posting ProcedureunderArticle 10 before employingany Temporary Employees.

28:06 REGULAR RATE- isthe rate of pay for the classificationinwhich an Employee
is presentlyworking.

28:07 BASIC RATE - isthe rateof payfor the permanentjob classificationof the
Employee.

28:08 EMPLOYEE - is a personemployed by the Employerwho is included in Article
2 - SCOPE, of this Agreement.

ARTICLE 29:00 - CONTRACTING OUT

29:01 The Parties hereto agree that for the Term of this Agreement there shall be no
restrictionon contractingout by the Employerof their work or services of a kind now
performed by Employeesherein represented;provided, however, that no Permanent
Employeeofthe Employershall, as a resultof such contractingout thereby lose
employment, be demotedor suffer a loss of negotiatedbasicwages and benefits.

The Employershall give thirty (30) calendardays prior noticeto the Unionof its
intentionto contractoutwork. No notice of contractingout is requiredwhere:

(@) the work is not currently performed by membersofthe Bargaining Unit, or;
(b) the work is currently contractedout, or;

) the work involvesthe rental of operated or non-operated equipmentfor periods
of thirty (30) daysor less.

ARTICLE 30:00 - TERM OF AGREEMENT

30:01 This Agreement shall be in effect from the 1st day of April, 2005 and shall
remain in effect untilthe 31st day of March,2010, unlesseither Party gives to the other Party
awritten notice of termination or of a desireto amendthis Agreement,then it shall continue
in effectfor a further year without change, and so on from year to year thereatfter.

30:02 Noticethat amendmentsare requiredor that either Party intendsto terminate
this Agreement may only be givenwithin the periodof one hundredand twenty (120) days
priorto the expirationdate of the Agreement, or any anniversary date of such expiration date.

30:03 If notice of amendments or termination is given by either Party, the other Party
agreesto meetfor the purposeof negotiations within a periodof twenty (20) calendar days
from the receiptof such notice if requestedto do so, providedhowever,an extension of time
shall be granted ifso requestedby either Party.
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ARTICLE 31:00 . COLLECTIVE BARGAINING AGREEMENT. EXTENSIONQF TERM

31:01 NotwithstandingArticle 30 - TERM OF AGREEMENT, the Employerand the
Unionagreeto the provisionsof the OntarioLabour RelationsAct, as amended.

ARTICLE 3200 - SCHEDULES

32:01 Attached heretoand forming an integral part of this Agreement are the following
schedules:

Schedule "A" - Job Groups- Classifications,Pay Plan.
Schedule "A-1"-  InformationTechnology (IT) Pay Plan.
Schedule“8" - ProvisionsSpecificto Long Term Temporary Employees-Ontario

works.

Schedule“C" - Provisions Specificto Part Time Employees.

Schedule"®” - ProvisionsSpecificto Employeesof the Technical Services,
ConstructionServices, Project Engineeringand Building Services
Sections.

Schedule" E - ProvisionsSpecific to Employeesof the Leisure, Community and
DevelopmentServices Division.

Schedule'F" - Provisions Specificto Employeesof the Business Development
Section and Tourism and Cultural Industries.

Schedule*G" -« Provisions Specificto Employeesof the EmergencyMedical
Services Division.

Schedule"H" - ProvisionsSpecificto Transit Operators.

Schedule“" - Provisions Specific to Employees of the Citizen Services Division.

Schedule“d" - Provisions Specificto Employeesof the Children Services Division.

Schedule ‘K" - AdvanceVacation Pay Request Form.

Schedule“L* -+ Application Form- BereavementLeave Pay.

ARTICLE 33:00 - AGREEMENT- SIGNINGAUTHORITIES

HEVIEwe I InWitness Whereof the Parties hereto have set their hands and corporate

Admin, 5.5.0dals t6 this Agreement.
CFO 4
Tromsirer i~

| L ATED at the City of Greater Sudbury, Ontariothis 7 day of ?fcbmj +A.D. 2008,

Com. Dev,
A&S iTYy OF GREATER SUDBURY ADJAN UNION OF pu1AL IC:
Growth 4

Dev % |TS LOCAL #4705, C.L.C.
ot ([ 72

e % Hachs

i e

Ry l_' /.
A.A('/ 7.4 4

BAR}A N ~e7 OMMl}fTEE MEMBER
BARGAINING COMMITTEE MEMBER

BARGAININGCOMMITTEE MEMBER
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SCHEDUI E*A”
JOB GROUPS - CLASSIFICATIONS

Chief Administrative Officer

Administrative Services Division

ChiefFinancial Officer/Treasurer's Division(Finance)
Human Resourcesand OrganizationalDevelopment
Community DevelopmentDepartment

Growthand DevelopmentDepartment
Infrastructureand EmergencyServices Department

GROUP
GROUP 1

GROUP 2

GROUP3

GROUP4

JOB EVALUATIONCLASSIFICATION
( -183)

Assistant Lifeguard

ChecklIn/Facliity Attendant

Child Care Assistant (HowardArmstrong RecreationCentre)
Clerk-Receptionist (Trillium Centre)

Page

(184« 207)

Day Care Assistant

DocumentImagingStudent

Leisure Instructor

Receptionist(HowardArmstrong RecreationCentre)
Researcher(Land Reclamation)

Transit Clerk

(208. 231)

Acquisitions/Processing Clerk
Cashler-Transit
EngineeringAssistant
FacilityCletk/Receptlonist
Leisure Specialty Instructor
Mail Clerk (Libraries)
Swimminginstructor/Lifeguard

(232- 255)

Administrative Services Clerk (Clerks)
Clerk Receptionist(Ontario Works)
Clerk Typist Airport
Equipment/Vehicle Technician
InformationClerk-Typist (Transit)
Mail Clerk (Tombavigs Square)
Office Clerk Training

Parking Ticket Clerk (POA)
PayrollClerk (Emergency Services)
ProgramAssistant/Janitor

Support Clerk
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GROUP5

GROUP@

GROUP7

(256- 279)

Administrative Services Clerk (Administrative Services« PWD)

Assistant Pool Operator

Call Centre Representative (Tom Davies Square)
CirculationAssistant

Clerk/Receptionist (By-law)

Clerk Typist (Parking)

Client Service Clerk

Construction ServicesClerk

Drafting Clerk

Engineeringand Construction Clerk
PayrollCterk/Receptionist (Emergency Services)
Processor

RecordsClerk/Typist (Administrative Services)
RecordsCletk/Typlst (Operations)

Rodperson

Stenographer/Receptlonist (Administrative Services)
Stenographer/Receptionist (Buildingsand Facilities)
Soils Testing Assistant

Waste ManagementClerk

(280 - 303)

Assistant FacilityBooking/Leisure Clerk

Case Aide

Clerical Support. Special Programs
Clerk-Receptionist(Supplies and Services)
Clerk-Typlst/Dispatcher/Materlal Controller Relief
Home Bound ServicesAssistant

ICT Business DevelopmentCo-ordinator

Junior Business Officer

Mail and Duplicating Equipment Operator
Municipal Prosecution Secretary

PayrollClerk - Operations

Permlit/Application Reviewer

Project ResearchClerk Assistant
Receptionist/Stenographer (Committee of Adjustment)
Technology Business Officer

Timekeeping Clerk (Transit)

(304.327)

Accounts Clerk

BranchAssistant

Bus Operator

By-law EnforcementOfficer Assistant

Citizen Service Representative(TomDavies Square)
Court Administration Clerk

Dispatcher

Licensingand Assessment Clerk

MM.M.S. Clerk

Maintenance Clerkf

Property Draftsperson

Secratary/Community and Strategic Planning
Secretary« DevelopmentServices
Secretary(EDP)

Secretary (Finance)

Secretary (Leisure Services)

Secretaryto the Directorof Waste Management
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GROUPS

GROUP 9

GROUP10

Secretaryto the Manager of Environmentallnnovation
and Energy Initiatives

Secretaryto the Manager of Sudbury Airport

Secretaryto the Manager of Supplies and Services

Secretaryto the Manager of Technical Services

Stenographer/Site PlanControl Officer Assistant

Technical Services Clerk

Transportation Technician

Vital Statistics Clerk

(328 351)

Citizen Service Representative (including Library Services)
Computer/Print Shop Operator

Co-ordinated Access Representative
CourtClerk/Monitor

Customer Service Clerk

Data and Records Co-ordinator

Data SupportClerk/Receptionist

Inter Library Loan Technician

Lead PermitCustomer Services Clerk

Legal Secretary

Leveperson

MMM.S, Data Clerk

PayrollClerk (Finance)

Permit Customer Services Clerk

Planning CartographyTechnician

Planning Committee Secretary

POA Collections Clerk

SeniorPayroll/Finance Clerk (Emergency Services)
SupportTechnician

Web Support/Office Assistant

(352- 375)

Acquisitions and Orders Assistant

Adult, Senior and Client Education Programmer
Cataloguing Technician

Cemetery Services Clerk

Childrenand Teens Programmer
FinancialClerk (Housing)

Graphic Designer

Heritageand ExhibitsProgrammer
[nformationTechnician

Library Events Programmer

POA Collections Co-ordinator

Project ResearchClerk

Secretaryto the Managerof Sudbury Arena
Secretaryto the Managerof Sudbury Transit
Subsidy Claims Clerk

Web/Marketing Assistant

(376.399)

Bookkeeper- Current Accounting

Bookkeeper- Tax

BudgetTechnician

Business Informationand Communications Officer
Call Centre Lead

Cartography/GI8 Technician
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GROUP11

GROUP 12

CouncilSecretary

Draftsperson

Junior Accountant(Social Services)
LeadDesigner/Web and Graphics
Lead FacilityBooking/Reglstration Clerk
Lead PayrollAnalyst (Finance)
LicensingOfficer

Material Controller

Parking Section Administrator

Quality Service Review Officer

Senior Customer Service Clerk. Accounts Payable
Teacher

Time and Labour PayrollAnalyst

Web SupportTechnician

(400 423)

BudgetAnalyst

Caseworker

Children's Services Representative
E-Business Specialist

Eligibility Control Officer

Eligibility Review Officer
EmploymentCounsellor

Law Clerk

M.M.M.S, Techniclan

Network Specialist

Primary Care Paramedic

Program Co-ordinator (Waste Management)
Senior SupportTechnician

Senior Teacher

Small Business Consultant

Soils Testing Technician
Technical Co-ordinator Tourism
Vertical Control Person

(424~ 447)

Accountant- CurrentAccounting
Accountant- Tax

Archivist

Children's Librarian

Citizen Service Centre Lead
Collections Librarian

Communications Officer

Co-ordinator of Outreach Programsand Partnerships
Curator

Draftsperson- Technician

Facility Pool Operator

Field Inspector

InformationLibrarian

Instrumentperson

Laboratory Technologist

Lake Water Quality Program Co-ordinator
ProgramSpecialist

Programmer/Ana lyst

ReadersAdvisory Service Librarian
Supplies and Services Co-ordinator
Survey Technician

Traffic and Transportation Technologist
Virtual Librarian
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GROUP13

GROUP 14

GROUP 18

(448.471)

Advanced Care Paramedic
Building Inspector

Building Services Techniclan
CADD Technician
Cartography/G IS Technologist
Case PresentingOfficer

Control Draftsperson (Lead Hand)
Co-Ordinator of Waste Disposal
Co-ordinator of Waste Diversion
EngineeringTechnician

Family Support Worker

F.l.8. Technical Analyst

French LanguageServicesCo-Ordinator/Translator
Housing Services Technologist
PlacementFacilitator
PropertyAdministrator
Prosecutor

Senior Capital Analyst

Senior PlanningTechnician
SeniorProgrammer/Analyst
Survey Technologist

Technical Services Technician
Web Administrator/Developer

(472- 495)

Accountant (Housing)
By-law EnforcementOfficer

" Children's Services Planner

Control Survey Leader

Co-ordinator of EarthcareSudbury Initiatives
Co-ordinator of Library Collections
DatabaseAdministrator
DatabaseAdministrator/System Specialist
Economic DevelopmentOfficer- Tourism
InvestmentOfficer
RiskManagement/Insurance Officer
SeniorAccountant- CurrentAccounting
Senior Accountant- Tax

Subdivision/Slte PlanControl Officer
System Specialist

Technologist

Traffic and Transportation EngineeringAnalyst

(496- 618)

Customer ServicesRepresentative/Plans Examiner
Plans Examiner
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I croup# |

STEP 1 ster2 | steps | stepa | steEPs |
$7.78 $8.25 $8.44

I 2 $11.36 $11.73 | 81208 | I
i 3 $14.37 $16.87 | $18.39 | I

GROUP# STEP 1 STEP2 STEP 3 STEP 4 STEPS

4 $16.47 $17.02 $17.59 $18.23 $18.78

5 $16.68 $17.26 $17.87 $18.60 $19.26

6 $17.02 $17.81 $18.57 $19.28 $20.03

7 $17.53 $18.28 $19.00 $19.72 $20.51

8 $18.04 $18.75 $19.43 $20.11 $20.95

9 $18.53 $10.35 $20,11 $20.,99 $21,62

10 $19,04 $19,97 $20.95 $21.02 $22.08

1 $16.89 $21,00 $22.20 $23.49 $24.71

12 $21.34 $22.67 $24.08 $25.53 $26.91

13 $23.02 $24.29 $25.60 $26.83 $28.16

14  $24.90 $26.24 $27.61 $28.02 $30.58

15 $26.07 $27.57 $20.04 $30.52 $32,02
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T

GROUP#  STEP1 STEP2 STEP3 STEP4 STEP§
1 $801 _ $852 3871 L :
2 $I70 | $1211 | §1247. ,
3 J s1as4 | 1630 | 31602 I

GROUP# | STEP1 | STEP2 | STEP3 | STEP4 | SJTEPS |
4
5 -
6 $17.57 $18.39 $19.17 $19.91 $20.65
7 $18.10 $16.67 $19.62 $20.36 $21.18
8 $18.63 $10.36 $20.06 520,76 §2163 |
10 . §1086 32062 , 521.63 §22.63 ,  $23.78
11| $2054 | $21.88 |  $22.92 $2425 |  $25.51
12 $2203 |, $2341 , $2487 | $2636 |, $27.18
13 . 52377 . $2608 |  $2643 .  $21.70 .  $29.08
14 | 92671 | §21.00 |  §28.51 $2088 | $3157 |
15 $26.00 | 82847 | $2008 3151 | 3308
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GROUP# | STEP1 STEP 2 STEP 3 STEP 4 STEP 5
1 $ 8.27 $ 8.80 $ 8.99
2 $12.14 $12.50 $12.88
3 $15.32 $16.92 $17.47
GROWP# | STEP1 | STEP2 STEP3 | STEP4 | STEPS |
s | s1786 | s18.14 $1875 | $1043 | $2002 |
5 $17.78 $18.40 $10.05 $19.82 $20.54
6 $18.14 $18.99 $19.79 $20.56 $21.35
7 $18.69 $19.48 $20.26 $21.02 $21.87
8 $19.24 $1080 | $20.71 $21.43 $22.33
9 $19.75 $20.61 $21.43 $22.37 $23.37
10 $20.30 $21.20 $22.33 $23.37 $24.50
11 $21.21 $22.38 $23.66 $25.04 $26.34
12 $22.75 $24.17 $25.68 $27.22 $28.68
13 $24.54 $25.90 $27.20 $28.60 $30.03
14 $26.55 $27.97 $29.44 $30.83 $32.60
15 $27.79 $29.40 $30.05 $32.53 $34.13
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| crouP# | step1 | sTEP2 | sTEP3 | sTEP4 | sSTEPS |
I $ 8.54 $ 9.00 $ 0.8
2 $12.50 $12.91 $13.30
I $15.82 $17.47 $18.04
GROUP# | STEP1 STEP2 STEP3 STEP4 STEPS
4 $18.13 $18.73 $19.36 $20.06 $20.67
5 $18.36 $19.00 $19.67 $20.46 $21.21
6 $18.73 $10.61 $20.43 $21.23 $22.04
7 $19.30 $20. H $20.92 $21.70 $22.58
8 $19.87 $20,84 $21.38 $22.13 $23.06
9 $20.39 $21,28 $22.13 $23.10 $24.13
D $20.96 $21.08 $23.06 $24.13 $2630 |
L $21.80 | $2311 | $2443 | $25.85 $27.20 |
13 $26.34 $26.74 $28.18 $20.53 $31.01
14 $27.41 $28.88 $30.40 $31.83 $33.66
15 $28.60 $30.36 $31.96 $33.60 |  $35.24
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SCHEDULE “A” . PAY PLAN - APRIL 18T, 2008

GROUP# | STEP1 | STEP2 | STEP3 | STEP4 | STEPS
1 $ 8.80 $9.36 $9.66
2 $12.88 $13.30 $13.70
3 $16.29 $17.99 $18.58
GROUP# | STEP1 STEP2 | STEP3 | STEP4 | STEPS
C 4| steer $10.20 | - $10.04 $20.66 $21.29
5 $1801 | $10.7 $20.26 §21.07 §21.85
8 $10.20 $20.20 $21.04 $21.67 $22.70
7 $10.88 $20.71 $21,55 $22.35 $23.26
8 $20.47 $21.26 $22.02 $22.79 $23.75
o $21,00 $21.62 $22.79 $23.79 $24.85
10 $21.50 $22.64 $23.75 $24.85 $26.06
11 $22.56 $23.80 $25.16 $26.63 $26.02
12 $24.10 $25.71 $27.31 $26.04 $30.50
13 $26.10 $27.54 $20.03 $30.42 $31.04
14 $28.23 $20.75 | $31.31 $32.78 $34.67
15 $20.55 $31.27 $32.02 $34.60 $36.30
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SCHEDULE “A” . PAY PLAN . APRIL 487, 2009

GROUP # STEP 1 STEP2 STEP 3 STEP 4 STEP S
1 $ 0.08 $ 9.64 $ 9.85
2 $13.27 $13.70 $14.11
3 $16.78 $18.63 $19.44 |
GRouP# | step1 | stEP2 | sTEP3 | STEP4 | STEPS
4 | s1923 | $1087 | $2054 | $21.28 | $21.93
5 $19.48 $20.18 $20.87 $21.70 $22,51
8 $19.87 $20.81 $21.67 $22.53 $23.38
7 $20.48 $21.33 $22.20 $23.02 $23.06
8 $21.08 $21.90 $22.68 $23.47 $24.46
9 $21.63 $22.58 $23.47 $24.50 $25.60
10 $22.24 $23.32 $24.48 $25.60 $26.84
1" $23.24 $24.51 $25.91 $27.43 $28.86
12 $24.92 $26.48 $28.13 $29.81 $31.42
13 $26.88 $28.37 $290.90 | $31.33 $32.00
14 $20.08 $30.64 $32.25 $33.76 $35.71
15 $30.44 $32.21 $33.91 $36.64 $37.39
Nate i Scf g
Note#1  The Partiesagree that Employeesinthe classificationof Bus Operatoron the

Note#2

date of ratificationof the 2006 - 2010 Collective Bargaining Agreement shalll
continueto be paidthe rate of Twenty-one DollarsandThirty-One Cents
($21.31) (i.e. April 1st, 2008 - $22.00; April 1st, 2007 » $22.72; April 1st, 2008 -
$23.40; April 18t, 2009 - $24.10) underthis Collective BargainingAgreement, and
shall be subject to all GeneralWage increasesnegotiated.

Suzanne Nault shall be grand parentedat her current rate of pay, and shall be
eligible for all GeneralWage Increases negotiatedunderthis Collective
BargainingAgreement. ShouldMs. Nault ceaseto holdthe Permanent
classificationof Facility Clerk Receptionistatthe HowardArmstrong Recreation
Centre, her rate of pay shall moveto the rate stipulatedinthe Collective
BargainingAgreementfor her new classification, in accordancewith the
provisionsof the Collective BargainingAgreement.

Page- 49 -



INFORMATION TECHNOLOGY (T PAY PLAN. MARCH3187T, 2005

Classification .l Step ~:|7 step~| Step3 Step4 , . Step5
SupportTechnician i $23.75 ' $26.09 = $26.32 $27.61 | $29.16
[ Web SupportTechnician : ‘ ‘
Senior SupportTechnician $26.10 $27.56 | $28.93 $30.33 $32.06

ProgrammerAnalyst

Web Administrator/Developer - $27.27 $28.78 $30.24 $31.70 $33.52
Senior Programmer Analyst

Systems Specialist $20.33 | $30.80 | $32.50 | $34.07 | $36.02

Database Administrator/ $30.33 | $31.74 $33.26 $34.84 $36.53
sttems Specialist J—

(T .

Classification Step 1 Step 2 Step 3 Step 4 Step 5
SupportTechnician $24.52 | $25.01 $27.18 $28.51 $30.11
Web SupportTechnician
Senior SupportTechnician $26.95 $28.45 $29.87 $31.32 $33.10
ProgrammerAnalyst

Network Specialist

Web Administrator/Developer | $28.16 | $20.72 | $31.22 | $32.73 $34.61
Senior ProgrammerAnalyst

Systems Specialist $30.,28 $31.90 $33.68 $36.18 $37.10
DatabaseAdministrator
DatabaseAdministrator/ $31.32 | $32.77 $34,34 $35.97 $37.72

Systems Specialist

INFORMATION TECHNOLOGY (iT| PAY PLAN. APRII 1ST. 2008

Classification | Step 1 | Step2 | Step3 | Step 4 | Step §
SupportTechnician $25.32 | $26.75 $28.08 $20.44 $31.09
Web SupportTechnician

Senior Support Technician $27.83 $29.37 $30.84 $32.34 $34.18
ProgrammerAnalyst
Network Specialist

Web Adminlstrator/Developer | $20.08 | $30.60 | 3228 | gaa7e | 82573
Senior ProgrammerAnalyst

Systems specialist $31.26 | $32.94 | $34.65 | $36.32 | $38.40
DatabaseAdministrator
DatabasgAdministrator/ $32.3¢ | $33.84 | $3546 | $37.14 | $38.65

[_Systems Specialist
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INFORMATIONTECI  (TIPAY AN APRIL 1ST. 2007

Classification

Step | | Step 2 l step3 | Step 4 | Stepb

Support Technician

$26.14 | $27.62 | $28.07 | $30.40 | $32.10

Web Support Technician

Senior Support Technician $28.73 $30.32 $31.84 | $33.39 $35.20
Programmer Analyst
Network Specialist
Web Administrator/Developer | $30.03 $31.69 $33.28 $34.89 $38.89
Senior Programmer Analyst
Systems Specialist $32.28 | $34.01 $35.78 $37.50 $30.65
Database Administrator
Database Administrator/ $33.39 $34.04 $36.61 $38.35 $40.22

Systems Specialist

PAY PLAN. APRIL IBT. 2008
Step 3 l Step 4
Classification Stept | Step2 | $2A884 | Bbah | steps
Support Technician $26.92 $28.45 20.84 g31 .31 $33,06
— 32.80 34.39 —

"Web Support Technician
Senior Support Technician $29.59 $31.23 $32.80 $34.39 $36.35
ProgrammerAnalyst
Network Specialist ‘
Web Administrator/Developer | $30.93 $32.64 $34,28 $35.04 $38.00
Senior Programmer Analyst
Systems Specialist $33.26 | $35.03 $36.85 $38.63 $40.84
DatabaseAdministrator
DatabaseAdministrator/ $34,39 | $35.99 $37.71 $39.50 $41.43

Systems Specialist
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INFORMATION TECHNOLOGY (IT) PAY PLAN- APRIL 48T, 2008

Classification Step 1 Step 2 Step 3 Step 4 Step 5
Support Techniclan $27.73 $20.30 $30.74 $32.25 $34.08
Web Support Technician
Senior Support Techniclan $30.48 | $32.17 $33.78 $35.42 $37.44
Programmer Analyst

Network Speciallst

Web Administrator/Developer | $31.88 $33.62 $35.31 $37.02 $39.14
Senlor Programmer Analyst

Systems Specialist $34.26 | $36.08 $37.96 $39.79 $42.07
Database Administrator
Database Administrator/ $35.42 $37.07 $38.84 $40.89 $42.67

Systems Specialist

Itis agreed that the incorporationof the informationTechnology (IT) Pay Plan
Schedule "A-1" into the 2002-2006 Collective BargainingAgreement is contingent on the following:

1. That the positions listed above shall be maintainedat the ratings established under the
Joint Rating Committee Job EvaluationPlan.

2, That, as a resultof market conditions, the above positions shall not be paid in
accordancewith Pay Schedule "A, but be paid inaccordancewith the above Pay
Schedule"A-I".

3. That if and when market conditions change, the above positionswill be re-evaluated.

4, Employeesinthe classificationsof System Specialist, Senior Technician and Network

Specialistwill be offered Regular Standby duty on a weekly rotating basis. Shouldthe
number of Employeesparticipatingin the rotationfall belowfour (4), the junior
Employee(s) inthe above classificationswho is not participatingwill be assignedto the
schedule, to ensure a minimum rotationof four (4) Employees. Employeesassigned
to Regular Weekly Standby (Friday at 8:00 a.m. to the succeeding Friday at 8:00 a.m.
inclusive),shall receive One Hundred and Ninety-Two Dollarsand Ninety-Seven
Cents ($192.97) perweek. EffectiveApril 1st, 2008, this rate will increaseto One
Hundredand Ninety-Nine Dallars and Twenty-Four Cents ($199.24). Effective
April 18t, 2007, this rate will increaseto Two Hundredand Five Dollarsand Seventy.
Two Cents ($205.72). EffectiveApril 1st, 2008, this rate will increaseto Two
Hundredand Eleven Dollarsand Eighty-Nine Cents ($211.89). Effective April st
2009, this rate will increaseto Two Hundredand Eighteen Dollarsand Twenty-Five
Cents ($218.26). Transportationfrom the Employee'sresidenceto the trouble site
and returnwill be provided when the Employeeis called out to work while on Standby
Duty. Employeeson Standbywill be assigned a notebookcomputer and pager or cell
phonewhen on Standby to respondto calls. Any overtimeworkedwhile on Standby
will be paid pursuant to Article 12:04, Article 14:03, Article 14:04 and Article 14:05.

Page- 52 -



Hpn

PROVISIONSSPECIFICTO LONGTERM
TEMPORARY EMPLOYEES- ONTARIOWORKS

B:01(1) NotwithstandingArticle 1¢:01(5) and Article 28:04 of the Collective Bargaining
Agreement,the Employermay hire and utilize Long Term Temporary Employees(hereinafter
referredto as "Schedule"B" Employees")underthis Schedule. Specifically,their
Employmentterms may extend beyondthe time frames outlined inArticle 10:01(5) of the
Collective BargainingAgreement withoutthe Employeeautomatically rankingas Permanent.
Further, Employeeswho moveout of coverage under Schedule "B", for whatever reason,
may be replaced during the Term of this Agreement.

B:01(2) LongTerm Temporary Employees,as defined underthis Schedule,can only be
utilizedas follows: Employedto perform BargainingUnitwork within the scope of this
Collective BargainingAgreement within OntarioWorks (includingthe EmploymentSupport
Services Section). The Employermay hire and utilize up to thirty-flve (35) Long Term
Temporary Employeesinthis capacity;

B:02 Itis further understoodthat the provisionsof this Collective Bargaining
Agreementapply to Schedule “‘B* Employees, save and except as follows:
B:03 ARTICLES 8:00 AND 10:00 - Seniority and Job Postinas

B:03(1)  Schedule "B" Seniority
Seniority rightsfor Schedule ‘8" Employeesshall be defined as follows:

(1) Schedule“8" Employeesshall have no seniority or seniority rights underthe
Collective BargainingAgreement except as hereinafterprovided;

(2)  Schedule"B" seniority shall be defined as the lengthof service (continuousand
non-continuous)Inthe employ of the Employerwithinthe Bargaining Unit.
Schedule“B" seniority shall not accrueduringtime on layoff. Schedule‘8"
seniority shall be separate and subordinateto seniority of Permanent
Employeesand PartTime Employeesfor all purposesof the Collective
BargainingAgreement.

(3)  NotwithstandingArticle 8:01(4) of the Collective BargainingAgreement,
Schedule“B" Employees shail cease to hold Schedule“B" seniority rightsand
employmentrights shallterminatefor any of the following reasons:

(a) After twelve (12) continuous monthsof layoff;the other provisionsof Article
8:01 applyto Schedule ‘8" Employees.

(4)  The Employershall maintainand posttwice yearly, with a copy to the Local
Union, a Schedule “B" Seniority List.

B:03(2) Schedule“B" Seniority shall only operate as follows:
B:03(2)(a) Limited. Schedule “B". or PermanentVacancies

When consideringSchedule “B* Employeesfor Limited, Permanent,or other
Schedule "B" vacancies, considerationshall be based upon efficiency, knowledge,ability and
qualificationsof the applicants, When, inthe opinion of the Employer these factors are
relativelyequal, then Schedule“B" seniority shall be the determiningfactor in selectinga
SuccessfulApplicant(s), ifany, to fillthe position.

B:03(2)(b) Notwlithstandlng the provisions of Article 8:10(1), shoulda Schedule ‘8"
Employeeattain PermanentEmploymentstatus,that Employeeshall be creditedwith all
Schedule “B" seniority, and rankedon the PermanentSeniority Listaccordingly. His/her
seniority rights can only be appliedto vacancies, layoffs and recalls underthis Collective
BargainingAgreement. It is expressly understoodthat Schedule “8" Employeeswho attain
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permanency status shall be treated as new Employeesfor the purposesof vacation
entitlements, and other provisionsof the Collective BargainingAgreement. Pension credits
shall operate in accordancewith OMERS requirementsand Pension Law.

B:04 Layoffs

NotwithstandingArticle 8:05, Schedule ‘8" Employeesshall be laid off only
after all other Temporary Employees,but ahead of Permanent,Probationaryand PartTime
Employeesas defined inthe Collective BargainingAgreement. Within the group covered by
this Schedule, Schedule"B" Employeeswill be laid off in accordancewith their Schedule“B*
seniority. Schedule“B" Employeeson layoffwill be permittedto apply for anyjob postings
within the Bargaining Unit.

B:05 Recalls

Schedule“B" Employeesshall be recalled, in accordancewith their Schedule
“B" seniority, before all other Temporary Employeeson layoff, but after any Permanent,
Probationaryand Part Time Employeeson layoff. The efficiency, knowledge and ability
provisions of Article 8:01 will also apply to Schedule“B" Employeeson recall.

B:06 ARTICLE 12:00 , Hol.day Pay

Schedule “B" Employees shalt be paid Specified Holiday Pay in accordance
with the terms of the Collective BargainingAgreement, providedthe Schedule“B" Employee
meetsthe qualifylng criteria of the Employment Standards Ad.

B8:07 F13:00 . i

Article 13 shall not apply to Schedule"6" Employees,except as outlined in
B:07, as follows:

B:07(1) Any Schedule "B" Employeewho has completedone (1) year or more of
continuous servicewith the Employerby December31st, in any year of the Term of this
Agreementshall be entitledto be absentfromwork duringtwo (2) calendarweeks in each
calendaryear following such December31st and to receive pay EITHER at his/her basic rate
equalto hisfher basicwork week hours in effectimmediatelypriorto the commencementof
the Employee’s annual vacation QR four (4%) percentof the total wages the Employee

earned inthe immediate precedingcalendaryear to the calendaryear inwhich the vacation
istaken, WHICHEVER éGBEA ER.

B:07(2) Any Schedule “B" Employeewith lessthan one (1) year of completed
continuous servicewith the Employerby December31st in any year during the Term of this
Agreement, shall be entitledto be absent fromwork in the calendaryear following such
December31st on a pro-rata basis of Article B:07(1), as it relatesto a calendaryear, andto
receive pay for such absence athis/her basicrate in effect immediatelyprior to the
commencementof his/har annual vacation.

The above will apply netof any vacation pay Schedule “B" Employeesreceived
ontheir pay cheques priorto ratificationof the 2006 Agreement, unlessthe Employeeelects
to repay the vacation pay earnedfrom January 1st, 2005 to date of ratification.

Article 13:09, Article 13:10, Article 13:11, Article 13:12(b} and Article 13:12(c),
Article 13:12(2), and Article 13:13 of the Base Agreement applyto Schedule “B" Employees.

B:08 ARTICLES 14:09, 14:10 AND 14:11 -
Annual Review and Continuing Policies - Interpretation

Schedule"8* Employeeswill receive Annual Reviewsand may moveto a
maximumof Step &, on the pay grid for their classification.

B:09 E 15:04 -
Itis expressly understoodthat this languageinthe Agreementdoes not apply
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to Schedule"B" Employees.
B:10 ARTIC| £16:00 Pregnancy and ParentalLeave

Itis expressly understoodthat Schedule "B" Employees are not entitled to the

Supplementary UnemploymentBenefits defined inthis Article. The other provisionsof Article
16 apply to Schedule "8" Employees.

Bl 23:00 - i

B:11(1) Effectivethe first of the monthfollowing Employmentas an Employeeidentified
inSchedule "B" the Employeragrees to contributeone hundred(100%) percentof the total
Employee premiumcostsfor the following Plans:

() Liberty Health Comprehensive Extended Health Care With Vision Care at
THREE HUNDRED($300.00) DOLLARS every two (2) years; and

EffectiveApril 1st, 2008 - THREE HUNDREDANDTEN ($310.00) DOLLARS;
EffectiveApril 1st, 2007 - THREE HUNDREDAND TWENTY-ONE ($321.00)
DOLLARS;

EffectiveApril 1st, 2008 - THREE HUNDREDAND THIRTY-TWO ($332.00)
DOLLARS;

EffectiveApril 1st, 2008 - THREE HUNDREDAND FORTY-TWO ($342.00)
DOLLARS

One (1) eye examinationeverytwenty-four (24) months,to a cap of FIFTY
($50.00) DOLLARS

HearingAid at FIVEHUNDRED ($5600.00) DOLLARSevery five (5) years;
a Liberty Health DentalPlanNo. 8, currentO.D.A. Fee Schedule.

Note:  Itls expressly understoodthat any changeto the above benefitcoverages
negotiatedfor the FullTime portionof the Bargaining Unitwiil automatically
apply to this group of Employees.

B:11(2){(a) [n additionto the above,one (1) day per monthof accumulated$ick Leavefor
the period of employmentwill be allowed. The accumulationof these Sick Leave Dayswould
commencewith the first (1st) day of employment,but noutiiization of these Sick Leave Days
would be allowed untilthose Schedule "B" Employees are intheir seventh (7th) month of
continuousemployment.

B:11(2){b) It should also be noted that for these Sick Leave Days, althoughthey are
cumulative,there will be no payout. All accumulatedSick Leave Credits will be nettedto
zero (0) days on movementto Permanentstatus. Employees laid off and subsequently
recalledwill maintain Sick Leave Credits accumulatedduring their past period of active
employment, to a maximumoftwelve (12) days.

B:11(3) Schedule*8" Employeeson layoffare notentitledto utilize any benefits herein
provided. However,recalledSchedule "B" Employees are entitledto the above benefit
coverageand sick leave accrualon the first of the monthfollowingtheir recall.

B:11(4) No other benefitsoutlined In Article 23 of this Collective BargainingAgreement
are applicableto Schedule"B" Employees. Itisfurther understoodthat all the
aforementionedBenefitsand ExtendedPrivilegesapply only to Schedule*B" - Long Term
Temporary Employees- OntarioWorks.

B:12 Where applicablethe Collective Bargalning Agreement will be deemedto be
amendedto include Schedule'B" Employees.

B:13 ARTICLE 28:00 - Definitions
Article 28 - Definitions appliesto LongTerm Temporary Employees,and is
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amendedfor purposesof this Scheduleto includethe following definition:
LOYEE - is a Temporary

Employeewhose employmentterm can exceed the time limits outlined in Article 10:01(5) and
Article 28:04 without the Employee automatically ranking as Permanent.
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SCHEDULEugn

PROVISIONS SPECIFIC TO PARTTIME EMPLOYEES

All provisionsof the Collective BargainingAgreement shall apply to all Part
Time Employeesinthe Local47050CT Inside Unitexcept as follows:

c:01 ARTICI F 6:05 - Emplovee Records

Shall apply to Part Time Employees,save that the time limited shall be
interpretedas a per hour equivalentto the eighteen(18) consecutive months outlined inthis
Article (two thousand, seven hundredand thirty (2,730) hoursworked).

C:02 ARTICI F 8:03 - Probationary Period

Shall apply to Part Time Employees,savethat a Part Time Employeewill be
considered probationaryfor the first five hundred(500) hours of employment.

c:03 ARTICLE 9:00 - Loss of Senlority and Termination of Emplovment

Shall not apply to PartTime Employees. Ratherthe following provisionsshall
apply:

Seniority rights shall cease and employmentwill be terminatedfor any of the
following reasons:

(@)  Voluntary resignation;
(b)  Dischargeforjust cause;

() Unavailability for work on three (3) consecutiveoccasionswhen the Employee
is contacted by his/her Supervisorto appearfor work unlessa reasonable
explanation,acceptable to the Employer, is provided by the Employee. Only
one (1) occasionwill be countedfor the purpose of this clause per calendar
day, and no occasionswill be countedfor the purpose of this clause after
twenty-four (24) hours have beenworked in a week;

(d) Absent without leavefor any period inexcess of five (5)consecutive working
days.

C:04 ARTICLE 10:13 . Trial Period

Shallapply to PartTime Employees, save that the Part Time trial Periodwill be
two hundredand fifty (250) hours.

C:05  ARTICIF11:02- Relieving Ina | ower Rated Jot?

Shall applywhen PartTime Employeesare assignedwork In a lower rated
classification. However,when Employees are offered shifts in a classification other than their
own, if accepted, the rate of the classification inwhich they are workingwill apply.

C:06 ARTICI F 12:00 - Specified Paid Holldavs

Shallapplyto Regular Part Time Employees. However,the sligibility for
paymentand amount of Specified Holiday Pay owed to the RegularPart Time Employee,
shall be as prescribedinthe Employment Standards Act.

Casual/Seasonal PartTime Employeesshall receive Holiday Pay in
accordancewith the Employment StandardsAct. Student Employeesas defined in Article
28:03(2) shall be consideredCasual/Seasonal Employees.
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Cc:07 ARTICLE 13:00 - Annual Vacations

Shall notapplyto PartTime Employees rather, Part Time Employees shall
receive four (4%) percentof their gross earningswith each payrollcheque. PartTime
Employeesshall be granted, attheir option, unpaid leave equivalent to their vacation pay (i.e.
two (2) weeks), howevertheir rightsto scheduling vacation shall be subordinate to the rights
of FullTime Employees, regardlessof their levelof seniority relatedto Full Time Employees.
Shoulda PartTime Employeetransferto FullTime, they will inthe year following be entitled
to the vacation that their seniority dictatesas a Full Time Employeelesstheir accrued
vacation pay receivedto that date.

c:08 ARTIGLE 14:01 - Hours of Wor

Shall notapply to Part Time Employees, rather, Part Time Employeesshall not
be guaranteeda specific number of hours perweek and hours of work may not be the same
as FullTime Employees. The normalwork week shall not be more than twanty-four (24)
hoursduringthe period Saturdayto Friday inclusive.

C:09 ARTICLE 14:02 - Rest Periods

Avrticle 14:02 shall be applied, suchthat PartTime Employeeson the approval
of their Immediate Supervisor, shall be entitledto one fifteen (15) minute rest period during
eachthree (3) hours of work inaday, unlessthey are scheduled ina seven (7) hour shift, in
which event Article 14:02 shall be applied.

C:10 ARTICLES 14:03{1) and 14:03(2)

It is expressly understoodthat Article 14:03(1) (Saturday overtime)and Article
14:03(2) (Sundayovertime) shall notapply to PartTime Employees.

C:14 ARTICLE 14:04 - 14:07(4) - Qvertime and Overtime Meal Allowance

Shall apply, Further,PartTime Employeesshall only receiveovertime pay,
after havingworked seven (7) hoursinany day, or over thirty-five (35) hours in any work
week as defined in Article 14:01(1).

C:12 F 14:06(1) AND 14:06{2) - of

Shall apply, however,overtime shall be offeredto PartTime Employeesonly
after it isofferedto Permanentand Probationary Employeesand before it is offered to
Temporary Employeesin each section. Overtime rates shall be paid at the rate of time and
one-half (1%)the Employee's regular rate and shall be paidfor all hoursworked in excess of
thirty-five (35) hoursinaweek or seven (7) hours ina day.

Overtimewill be offeredto FullTime Permanent Employeesin each
department after qualifying Part Time Employeeshavingworked less than seven (7) hoursin
a day or thirty-five (35) hours inaweek have beengiventhe opportunity to work.

When overtime has beenofferedto all FullTime andto all PartTime staffwho
qualifyfor overtime and has been refused by said staff, overtime shall be assigned to
qualified Part Time staff with the lowest seniority.

Notwithstandingthe above, where there are no qualified Part Time staff
available inthe classificationwhere overtime is required and all Full Time staff have refused
overtime then overtime shall be assignedto Full Time staff with the lowestseniority inthe
affected classification.

C:13 ARTICLE1 :08- ift Differential
Shall apply, butonlyto Regular PartTime Employees
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C:14 ARTICLE 14:09 - Annual Review

Article 14:08 (Annual Review), shall apply to PartTime Employeessave that
their reviews shall be timed when their hoursworked equateto those worked by a Full Time
Employeeduring a twelve (12) monthtime period (i.e. one thousand, eight hundred and

twenty (1,820) hours). The “January/July" languagewith respectto the scheduling of reviews
shall apply to Part Time Employees.

C:15 100~ and

Shall apply to PartTime Employees, howeverthe "top-up" provisions of
PregnancyLeave and Adoption Leave (whereinan Employeewill receivethe difference
betweentheir ElWeekly Benefit Rate and seventy-flve (75%) percentofthe Employee's
Regular Earnings)shall only apply to Regular Part Time Employees.
c:16 ARTICLES 19:06(2) and 18:06(3) - New Reporting Depots

Shall not apply to Parttime Employees.
ci7 ARTIC| F 19:08 - Safetv Footwear

Shall notapply to Part Time Employees.
C:18 ARTICLES 23:00 AND 24:00 - Beneflts - Group Insuranceand Sick Leave

Shall not apply to PartTime Employees. Rather, RegularPart Time
Employeeswill receive eight (8%) percentof their gross straighttime hourly wages in lieu of
all benefits. It is understoodthat there shall be no reductionin Paymentin Lieuif a Regular
PartTime Employeeelectsto participatein@.M.E.R.S.
C:19 ARTICLE 26:00 - Bereavement Leave

Shallapply to Part Time Employees, save that the three (3), two (2), and one
(1) day leave provisionscontainedinthe Article shall apply as consecutive calendar days and
only to scheduled hours regardlessof whetherthey areworking days or not. The same
principlewill applyto Jury Duty.
Ci20 ARTIC| E 28:00 . pefinitions

The definitionsinArticle 28:01 (Permanent Employee) Article 28:02
(Probationary Full Time Employee)Article28:04 (Temporary Employee),and Article 28:05

(Student Employee),shall notapply to PartTime Employees. Rather,definitions inArticle
28:03( 1) and Article 28:03(2) shall apply.

Page- 59 -



PROVISIONSSPECIFIC TO EMPLOYEES OF THE
TECHNICAL SERVICES, CONSTRUCTIONSERVICES,
PROJECTENGINEERINGAND BUILDINGSERVICES SECTIONS

The Employerproposesthat the provisionsof the “Base” Collective Bargaining
Agreementwould apply to Employeesemptoyed inthe above Sections, except as outlined
below:

D:01 BANK TIME - TIME OFF IN LIEU OF OVERTIME PAY

Employeesinthe Project Engineeringand Technical Services Sectionsare
required to indicatetheir intentionto participateinthe Programto their Immediate Supervisor
not laterthan the third (3rd) Monday in Marchof each year. Participationwill not be
considered beyondthis date.

Employeesof the ConstructionServices Sectionare requiredto indicatetheir
intentionto participateinthe Programto their Immediate Supervisor by no later than the
fourth (4th) Mondayin April of each year. Participationshall not be considered past this
date.

Employeesof the BuildingServices Section are requiredto indicate their
intentionto participateinthe Programto their Immediate Supervisor by no laterthanthe third
(3rd) Monday in April of each year. Participation shall not be considered pastthis date.

(1) An Employee mustdecide whether to participate prior to the implementation
date of the planas stipulatedby each Section.

(2)  The maximumaccrualof Bank Time isto bethree (3) calendarweeks (six (6)
calendarweeks for Employees of the ConstructionServices Section). being
Mondayto Fridayinclusive, basedon the Employee’sbasicwork week hours or
additionalweeks as may be mutually agreed upon by the Employerand the
Union.

(3)  Bank Time shall betaken inoff-peak periods as determined by the respective
General Managerorhis/her designate. Bank Time may be usedto top up
approvedW! benefits.

(4)  Selectionof Bank Time periodswithin the off-peak periods shall be through
mutual agreement. Failureto reachagreementfor the utilization of Bank Time
shall resultinthe Employee being paid for the unused Bank Time within two (2)
Pay Periods from the date of disagreement.

(6)  Off-peak periodsfor the Project Engineering Section and Technical Services
Section shall be from the last Monday in Octoberto the last Fridayin February
the following calendar year. Off-peak periodsshall be the last Monday in
November each year to the last Fridayin February of each year for Building
Controlsand ConstructionServices. Bank Time mustbe taken only during
off-peak periods. Any time nottaken by March 1stwill be paid out peritem{é),
below.

{8)  With referenceto ltem (4) above, pay in lieu of Bank Time not used shall be on
a straighttime basis as per the rate of pay at the time of accrual.

{.@. one (1) overtime hourworked = one pointfive (1.5) hours bankedtime.

(7)  The Section Supervisorshall keep a record of the number of hours of overtime
accrued and the applicablerates of pay for those hours. Employeeswho take
their Bank Time off during off-peak periods shall be paid at their current rate of
pay.

(8) Employeeswho receive payfor any unused Bank Time shall be paid at the rate
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of pay in effect at the time of its accrual

(9)  Shouldthe Employerdeterminethat a new Pilot Projectis neither practical nor
feasible,then those Employeeswith accrued Bank Time shall be paidin
accordancewith the methodas outlined inltem (6) hereof. Actual pay isto be
made in conformancewith items (3), (4), (5)and (8) hereof.

D:02 CONSTRUCTIONSERVICES-
LIMITEDJOB POS FOR PEAK PERIODS

Duringthe Term of this Agreementit is agreed and understood for the months
of April 18t to September 30th the Employershall post any additionaljob classifications
which may be requiredto augmentthe existing ConstructionServices establishment,for any
period in excess of three (3) continuous calendar weeks' duration,through a Limited Job
Posting. Should such durationofjob requirements be for a period of lessthan three (3)
calendar weeks, then the provisions of Article 14:01 shall apply.

PermanentEmployees of the ConstructionServices Section shall be givenfirst
considerationfor such Limited Job Postings, then second considerationbeing given to
Probationary Employeesof the Section, and last considerationto Students or Temporary
Employees of the Section.

NotwithstandingArticle 14:086, inthe ConstructionServices Section,
Probationaryor Temporary Employeesmay be consideredfirst for overtimework requiredin
the completionof a work day.

D:03 BUILDINGSERVICES POLLING FOR LIMITED VACANCIES

When an Employee inthe classificationof Plans Examineror Customer
ServicesRepresentative/Plans Examineris successfulto a Limited posting underthis
Agreement, the Employermay pollthose Employeesinthe classificationsof Plans Examiner,
Customer ServicesRepresentative/Plans Examinerand Building Inspectorinorder of
seniorityto move an Employeeto the Limitedvacancy created.

D:04 HOURS OF EMPLOY

All newly hired Employees,save and except Employees of the Construction
Services Section, shall have a basicwork week of thirty-five (35) hours,as provided under
Article 14:01(1), unlessotherwise agreed uponby both Parties.

All newly hired Employeesinthe ConstructionServices Section shall have a
basicwork week of forty (40) hours as providedunder Article 14:01(2), unlessotherwise
agreedto by both Parties.

The Partiesagree, for the Term of this Agreement, to maintainthe grand
parented statuswith respectto hours of work, ofthe Employeeslisted below. These hours
apply to these individuals,and notto the positionsthey hold. Further,should any of these
individuals moveto another classification by any means,he/she will revertto the normal
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hours of work for that classification.

Project Engineering Section

Employee Classification Hours Per Week
CADD Technician 38

EngineeringTechnician 38

EngineeringTechnician 38

CE——

L
,Technologist 38
EngineeringTechnician 38
EngineeringTechnician 40

G——— Engineering Technician 40
QNN | Draftsperson il 38

Bulldina Services Secti

Employee Classification Hours Perweek

Y JBuildlng Services Technician 40

Operations Administration Section (Clerical § |

I Employee | Classification I Hours PerWeek"
|oummm—————y, | Clerk Typlst/Dispatcher/Materlal Controller Relief 38
%‘ PayrollClerk 38
e | MMM, Clerk ag
Maintenance Clerk Il 40
W———
| SR | Dispatcher 40
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PROVISIONS SPECIFIC TO EMPLOYEESOF THE
LEISURE, COMMUNITY AND DEVELOPMENTSERVICES DIVISION

All articles of the "Base" Collective BargainingAgreement shall apply to
Employeesworking inthe Leisure,Community and DevelopmentServices Divisionof the
Community DevelopmentDepartmentexcept as follows:

E:01 Article 14:03(2) shall not applyto Full Time Facility Pool Operators, rather, Full
Time Facility Pool Operatorsshall receivea Sunday Differentialof ONE DOLLARAND
NINETY-FIVE ($1.95) CENTS for Sunday regularhours of work. The Sunday Differentialset
out inthis Article shall not apply when overtimeor premiumrates apply.

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO ($2.00) DOLLARS.

EffectiveApril 1st, 2007, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIVE CENTS ($2.05).

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND TEN CENTS ($2.10).

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIFTEENCENTS ($2.15).

E:02 Work Schedule

Three (3) days priorto the commencementof a programthe Managerof
Events,Aquatics and Ski Hillswill meetwith each Facility Pool Operatorto mutually agree on
awork schedule basedon the programdemand. Within this schedule, or where agreement
cannot be reached,the core hours of work will be:  3:15 p.m. to 10:15 p.m.

Duringperiods when programmingchanges allow (i.e. summer months- July
and August, Christmasand March School breaks), by mutualagreement,the hours of work
will be 8:30 a.m. to 3:30 p.m.

E:03 Banking of Qvertime
Facility Pool Operatorsdirected or authorizedto work in excess of a regular
work day or on a paid holiday shall be grantedtime off as is mutually agreeable betweenthe
Employeeand the Managerof Events, Aquatics and Ski Hills. Suchtime off shall be at the

applicablerate for the actual hours worked and be limitedto atotal accumulationof seventy
(70) hours. Bank Time may be usedto top up approvedW| benefits.

Itis further agreed and understoodthat any such accumulatedtime not taken

by December31st of any givenyear shall be paidfor bythe Employerin accordancewith the
provisionsof Article 14:04.

E:04 Pald Holidavs
When a holiday described inArticle 12 of this Agreementoccurs on a Monday
which is a Facility Pool Operator's regularday off, the Facility Pool Operatorconcermed shall
havethe following options:
1) Take the following day (Tuesday) off by mutualagreement;
@) Be paid seven (7) hoursfor the holiday;

3) Bank seven (7) hoursfor future use.
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E:05 Bathina Suit Subsidv and Clothina Provision

An annual Bathing Suit subsidy of ONE HUNDREDAND TWENTY ($120.00)
DOLLARSwill be paidout on the first (1st) full pay period in May of eachyear to Permanent
FullTime Employeesunderthis Schedulewhose duties require that they wear a bathing suit
onadaily basis. Inaddition,the Employerwill providethese Employeesa Sweat Suitand
two (2) Tank Tops annually.

E:08 Qther FullTime and Temporary Emplovees - Hoursof Work

E:08(a) The hours of work for Full Time and Temporary Employeeswill be thirty-five
(35) hours perweek between Saturdayand Friday.

E:06(b) Both Parties recognizethe difficulty of arranging flexible working hours for
Employeescovered underthis Schedule. However,whenever it is possibleto do so, without
disrupting public service, flexibleworking hourswill be implementedwhen mutually agreedto
betweenthe Employeeandhis/her Supervisor.

E:06(c) The Employeragrees to provide Employeeswith at leastone (1) week advance
notice of their work schedule basedon projected programming needs. The work schedule
will includethe daily hours of work and the days of work for each Employee.

E:06(d) Changesshall not be made to the schedule unless mutually agreed upon by
the Employeeand histher ImmediateSupervisor or for legitimate business purposes.

E:06(e) Article 14:01, Article 14:03(1), Article 14:03(2) and Article 14:08 shall not apply.
Rather,the Employeesspecified inArticle E:08(a) shall receivea Sunday Differentialof ONE
DOLLARAND NINETY-FIVE ($1.95) CENTS for Sunday regularhours of work. The Sunday
Differentialset out inthis Article shall not apply when overtime or premiumrates apply.

Effective April 4st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO ($2.00) DOLLAR.

EffectiveApril 1st, 2007, the Sunday Shift Differentialwill increase by Five
($0.05)Centsto TWO DOLLARSAND FIVE CENTS ($2.05).

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND TEN CENTS ($2.10).

EffectiveApril1st, 2009, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIFTEENCENTS ($2.15).
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LETTEROF COMMITMENT
ELC:01  Day Shift Trial in Pools

The Partiesagreethat a four (4) monthtrial of Full Time Facility PoolOperators
on day shift (8:30 a.m. to 3;:30 p.m.) will commenceinthe Fallof 2005, for the purpose of
determiningifthere is a materialservice levelimpactwith that shift in place, versus the
default shift shown at Article E:Q2. At the conclusionof the trial, the Partieswill meetto
reviewthe statisticalvolume of clientsthroughoutthe period, as well as the timing of
programmingand available qualitativedata, in an effortto determine, by mutual agreement,
whether day shift should becomethe default shift underArticle E:02. Where agreement
cannot be reached,the default hours of work in Article E:02 shall be revertedto.
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PROVISIONS SPECIFIC TO EMPLOYEESOF THE
BUSINESSDEVELOPMENTSECTION AND TOURISMAND CULTURAL INDUSTRIES

F:01 Both Parties recognizethe difficulty of arranging flexible working hoursfor
Employeesinthe Business DevelopmentSection and the Tourismand Cultural Industries
Section. However,whenever itis practicableto do so, without disrupting customer service,
flexible working hourswill be implementedwhen mutually agreed to betweenthe Employee
andhls/her Immediate Supervisor. Flexibleworking hours shall notapply to Clerical
Positionswithin the BusinessDevelopment Sectionand the tourism and Cultural Industries
Section,
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SS :HE' 2' | E“Q"

PROVISIONSSPECIFICTO EMPLOYEESOQOF
THE EMERGENCY MEDICAL SERVICES DIVISION

All articles of the Collective BargainingAgreement shall apply to Employees
working as a Primary Care Paramedic,an Advanced Care Paramedicor an Emergency
Vehicle Technicianinthe Emergency MedicalServices Division(EMS) of the Infrastructure
and Emergency Services Departmentexcept as follows:

G:01 Article 2:03 shall apply, except that Non BargainingUnit Employeesmay
performBargaining Unitwork for the purpose of obtainingor maintainingtheir required
certifications(e.g. Primary Care Paramedicand Advanced Care Paramedic certifications),
with the understandingthat they will not be usedin place of Unionized Employeeson shift.

Gi02 - Ireatmentof Service and Senjority

G:02(1) All persons hired into EMS on December 3rd, 2000, will be creditedwith the
serviceand senioritythe personheld with their current Employeron December 2nd, 2000,
Forfuturejob postings and/or bumpingoutside of EMSthese personswill start accumulating
seniority as of December 3td, 2000,

G:02(2)  Polling
Article 10:08 shall notapply to Schedule “G" Employees.
G:03 ARTICI F 12;00 - Specified Paid Holidays

Article 12 applies with the following exceptions:

G:03(1) Employeesin EMS shall abide by the masterschedule regardingthe holidays
identifiedinArticle 12:01{1) of the Collective BargainingAgreement. The paid holiday shall
be the twenty-four (24) hour period comprising the holiday regardlessof when the shift starts
and ends.

G:03(2) Employeesin EMSwhose regular shift falls wholly or partiallyon a holiday as
identifiedin Article 12:01(1) shall be paid at time and one-half (1%) their regular ratefor
those hoursfalling inthe holiday. Inaddition, Employeeswill be giventhe option of receiving
paymentfor those hoursor lieutime with pay, such lieutimeto be scheduled at a mutually
agreed upontime followingthe holiday. Any compensating leave accumulatedunderthis
Article which is not used before December31st shall be paidat the rate itwas earned.

G:03(3) Full Time Paramedics shall receive pay for the holiday at the rate of eight (8)
hoursfor the day.

G:03(4) Article 12:04 does not apply to Employees employed in EMS
G:04 ARTICI F 13:00 - Annual Yacations

Article 13 applies butfor the purpose of administration of annual vacations, the
vacation entitlementas outlined in Article 13 will be defined in hours. (i.e. three (3) calendar
weeks equatesto one hundredand twenty (120) hours).

G:05 ARTICLE 14:00 - Hours of Work

NotwithstandingArticle 14:01, the following provisionswill apply to all Full Time
Employeesemployedin EMS and replacesthe applicable sections inthe Collective
BargainingAgreement:

G:05(1) The Employerhasthe ability to implementeight(8). ten {10) or twelve (12) hour
shift schedulesfor Primary Care and Advanced Care Paramedics. Regularhours of work for
Full Time Employeeswill be eighty (80) hoursbi-weekly, on a seven (7) day per week,
twenty-four (24) hour per day rotation, and averaged over a twelve (12) week period. The
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regularwork week shall be in accordancewith a rotatingschedule drawn up by the Employer,

G:05(2) The working schedule showingthe shifts and days off shall be posted inan
appropriate place at leastfifteen (15) days inadvance. The Employer may require
Employeesto work six (6) consecutiveshifts, however,the Employershall endeavour
wherever practicable,to schedule no morethan five (5)consecutive shiftswith the exception
that it is understoodthat between December 15thand January 15th Employees may haveto
work six (6) consecutiveshifts however,the Employerwherever practicable shallendeavour
to schedule no morethan five consecutive shifts.

G:05(3) The Employershall endeavourwherever practicableto schedule Employeesso
that Employeeswill have every secondweekend off. Ifthe Employerimplementsany other
schedule otherthan a twelve (12) hour shift schedule, the above provisionwith respectto
consecutiveshifts does not apply.

G:05(4) Unless mutuallyagreed,when an Employee’sdays off are re-scheduledwithin
forty-eight (48) hours of the commencementofthe originally scheduled days off, he/she shall
be paidtime and one-half (1%) for hoursworked on the originally scheduled days off upon
his/her completionof hig/her scheduled work week.

G:05(5) When an Employeeis detailed to changehis/her scheduledshift(s) without
forty-eight (48) hours prior notice to the commencementof the re-scheduledshift(s), an
Employeeshall be paid overtime at the prevailingovertime rate for the re-scheduledshifi(s).

G:05(6) The starttimes and completion times of shiftswill be staggered according to
operationalneeds.

G:05(7) The Employeragreesthat there will be no split shifts.

G:05(8) An exchangeof shiftswithin the same classification must be approvedin
advance bythe Employees’immediate Supervisor(s) and shall not result inthe paymentof
any overtime.

G:05(9) Shift Schedules and Training

When an Employee attendsa training program, the Employermay change the
Employee’sscheduled hours of work to the actual number of hours spent receivingtraining,
for each day that the Employee participates Inthe training program.

Where the change prescribedabove resultsinfewer or more hoursthan the
Employeewas previouslyscheduledto work on the day(s) in question,the “extra” or “deficit”
hours shall be reducedto zero (O) within sixty (60)working days of the completionof the
training program, without any loss of pay by the Employeeor overtime payments by the
Employeras follows:

(@)  The Employee shall be requiredto work a correspondingnumber of hoursto
make up for any deficit hours: or

{b)  The Employeeshall be scheduled off duty for a correspondingnumber of hours
to offset any extra hours.

(¢)  Where there is mutualagreement,an Employeemay receive pay at his/her
basic hourly rate for extra hours in lieu of being scheduled off duty in
accordancewith (b), above.

(d)  Where an Employee’s extra hours have not been reducedto zero (0) within
sixty (60)working days, any such hours remainingto the Employee’scredit
shall be paid atthe rate of one and one-half (1%x) times the Employee’sbasic
hourly rate.

G:06 ARTICI F 14:01(4) - Meal Petiods
G:06(1) Article 14:01(4) shall notapply to Employeesin EMS. Dueto the natureof
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EmergencyServicesthe meal periodwill be paid as Employeesneedto respondto calls if
necessary during their meal period.

G:06(2) The first meal period shall be a one-half(%) hourcontinuous period, shall be
paid and shall be uninterruptedexceptfor Code 3, 4, and8 calls as determined by CACC. In
the event an Employeeis called out duringhis/her Lunch Breakhe/she shall be assigneda
one- half(%) hour continuous Lunch Periodimmediatelyfollowingthe initial interruption,
except if requiredfor Code 3, 4, and Code8 calls. IfEmployeesdo not receivetheir first
meal periodwithin seven and one-half (7%) hours of the commencementof their shift they
will be entitledto the meal allowance inthe amount specifiedinArticle 14:07.

G:06(3) The first Lunch Periodfor Employees shall be so scheduledso as to start no
soonerthan four and one-half (4%) hoursfrom the start of the shift and no laterthan five and
one-half (%) hoursfrom the start of the shift. When working on twelve (12) hour shifts, the
second lunch period shall be one half(%) hour, and shall be self assigned. It will only be
interruptedas requiredfor Code3 , 4, and 8 calls.

G:07 F 14:02«

Subjectto operational requirements,Employeesmay be entitledto a fifteen
(15) minute rest period during each half portion of their shift. The rest period shall be taken
at a location in close proximity to where the Employeeisworking and will not necessitatea
returnto the Employee'sdesignatedwork area as defined bythe deploymentstrategy.

G:08 ARTICLE 14:03 - Work on the Weekend

Article 14:03(1) and Article 14:03(2) do not apply to any Employeein EMS.
Rather, for all Employeeswho work on a Saturday or Sunday, such shift will be paid at a
regular rate of pay unless such shift qualifies for overtime in accordancewith this Schedule.
Employeesin EMS shall receivea Sunday Differentialof ONE DOLLARAND NINETY-FIVE
($1.95) CENTS for Sunday regutarhours of work. The Sunday Differentialset out inthis !
Article shall not apply when overtimeor premiumrates apply. |

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05)Centsto TWO ($2.00) DOLLARS.

EffectiveApril 1st, 2007, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIVE CENTS ($2.05).

Effective April 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSANDTEN CENTS ($2.10).

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIFTEENCENTS ($2.15).

G:09 F14:04 «
Article 14:04 does not apply to EMS and is replacedwith the following:

G:09(1) ForFuliTime Employeesall hoursworked in excess of the regulardaily
scheduled shift or average of eighty (80}hours bisweekly, shall be paidthe overtime rate of
time and one-half (1%} for overtimewith the following conditions:

(@) The overtime rate will be paidfor any authorized period of work that is longer
than five (5) minutesand will be calculated upwardsto the nearest half-hour
(¥2) when performedon a scheduledworking day in additionto the regular
working period. it is agreedand understoodthat calls from Dispatchor the
Employerconstitute authorized periods of work.

(b) When the Employerdeterminesthat an overtime shiftisto be worked, it shall
be assignedto meetoperationalrequirementsand distributed over the calendar
year as equitablyas possible. Inaccordancewith operational requirementsand
levelof care, FullTime Employeeswill be offered overtimework priorto the
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work beingofferedto PartTime Employeesat overtime rates.

{c)  Time off inlieu may betaken on a mutually agreed upon basis betweenthe
Employeeand the Employer. Suchtime off will be the equivalent of the
premium rate the Employeehas earnedfor working overtime. Employeeswill
be allowedto accumulate overtime upto a maximumof six (6) shifts at any
time. All accumulatedovertime must be utilizedor paid by December31st of
that calendaryear. Bank Time may be usedto top up approvedW! benefits.

(d)  Overtime premiumwill not be duplicatedor pyramidednor shall other premiums
be duplicated or pyramidednor shall the same hours worked be counted as
partof the normalwork week and also as hours for which the overtime premium
is paid.

G:10 Call Out

An Employeewho is noton site and is called back to performwork afterhe/she
has completedhis/her regularshift shall be paid one and one-half (1%2) times his/her straight
time hourly rate for all hoursworked, with a minimum paymentequivalentto two (2) hours
pay at one and one-half (1%)times his/her regular straighttime hourly rate. Itis understood
that inthe event an Employeeis noton site and is called out to work within one-half(%) hour
priorto commencementof his/her scheduled shift, ha/she shall be paid at one and one-half
(1% ) times his/her straighttime pay for one-half(%4) hour.

G:11 Reportina Pay

Employeeswho reportfor any scheduled shift will be guaranteed at least four
(4) hours of work, or if nowork is available, will be paid at leastfour (4) hourswhen work is
notavailable due to conditions beyondthe control of the Employer. The reporting allowance
as outlined herein shall not apply whenever an Employeehas received prior notice notto
report for work.

G112 ARTICLE 14:08 - Shift Differentials

Article 14:08 shall be defined as follows with the respective shift premiumsto
apply and be paid for all hoursworked within the respectivetime period as follows:

Afternoon Shift 1700 - 0000
Night Shift 0000 - 0700
Sunday Shift 0000 - 2400

G:13 ARTICLE 15:06 -Jurvand-Witness Duty L.eave

Article 156:08 applieswith the following amendments:

Inthe event an Employeeis subpoenaedto act as awitness ina Criminal or
Civil Courtor at a Coroner's Inquestas a resultof an action arising out of the Employee's
duties, and the day(s) falls on a regularly scheduledday off, the Employerwill endeavourto
adjustthe work schedule so there is no loss of regular earnings or days off. Employeeswill
be requiredto advisethe Employerimmediatelyupon receiptof any notificationof such
appearanceor as soon as it is practicable. Inthe eventthe Employeris not able to adjust
the work schedule the overtime provisionsshall apply. Ifthe Employee does not notifythe
Employerimmediatelythe overtime provisions will not apply.

G:14 ARTICLE 19:06 - Revised Reporting Locations

Article 18:06 shall not apply to those Employees employed inthe EMS and
replacedwith the following: The Employermay require Employeesto transfer between
stations after a shift has started. Inthe eventthis is required,the Employershall provide
transportationto and from the station to whichthe Employeeis reassigned. It is understood
that travellingto and fromthe stationto which he/she is transferredwill be paid as time
worked. When an Employee is detailed to change histher Reporting Depotwithout forty-eight
(48) hours notice,the Employeeshall be paid a flat fee of FIFTEENDOLLARSAND FORTY-

Page- 70 -



NINECENTS ($15.49)in lieu of all other compensationfor the late change of Reporting
Depot. EffectiveAprilist, 2008, this amountwill increaseto FIFTEENDOLLARS AND
NINETY-NINECENTS ($15.99). EffectiveApril 1st, 2007, this amountwill increaseto
SIXTEEN DOLLARSANDFIFTY-ONE CENTS ($16.51). EffectiveApril 1st, 2008, this
amountwill increaseto SEVENTEEN DOLLARSAND ONE CENT ($17.01). EffectiveApril
18!, 2008, this amountwill increaseto SEVENTEEN DOLLARSAND FIFTY-TWO CENTS
($17.52).

G:15 ARTIC| F 19:08 . Uniforms

G:15(1) Article 19:08 does apply to those Employees employed in EMS and is
supplementedwith the following:

For FullTime Employeesand Temporary Full Time, the following uniformwll
be supplied upontheir initialemploymentand supplied on the following basis thereafter:

Fluid ResistantShirt 8 2 peryear
Turtle Neck 6 4 peryear
T shirt 6 4 peryear
Layered Four Season Coat 1 1 per3 years
Water/Wind Proof Over Pant 1 I per 3 years
Tactical UniformPant 4 2 peryear
UniformAmbulance Belt 1 I per3 years
Gloveswith Fluid Proof Liners 1 1 per2 years

G:15(2) For PartTime Employees, the following uniformwill be supplied upontheir
initialemploymentand suppliedon the following basis thereatfter:

Fluid ResistantShirt 4 2 peryear
Turtle Neck 4 2 peryear
T-shirt 4 3 peryear
Layered Four Season Coat 1 1 per4 years
Water/Wind ProofOver Pant 1 1 per4 years
Tactical Uniform Pant 3 1 peryear
UniformAmbulance Belt 1 1 per4 years
Gloveswith Fluid ProofLiners 1 1 per2 years

G:15(3) All uniformcomponentswill be replacedon an as needed basis, with the above
maximum replacement issue in place peryear (wherea year will be accordingto Employee's
date of smployment/anniversary date). The Employeesmay be requiredto provide evidence
of the needfor replacementand may be requiredto turn inthe issuethey are replacing.

G:15(4) The Employerwill be responsibleforthe dry cleaningof the followingitems of
the uniform:

Fluid ResistantShirt
Four Season Coat
Over Pant

Tactical Pant

Note: Employeeswill purchasetheir own safety footwear, subjectto EMS
specifications, and receive the subsidy aS outlined inArticle 19:08 of te
Collective BargainingAgreement. Regular Part Time EMS Employeeswill also
be eligiblefor this subsidy, once every three (3)years.

G:18 ARTICI E198:10 . No | ost Time For Driving Infractions

The following provisionis addedto Article 18:10: Where an Employee in EMS
is charged with an offence underthe Highway Traffic Act arising out of an act or acts done in
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the performanceof hisfher duties and isfound not-guiity and assessed by the Chief
Administrative Officerto havefollowed all of the rules and proceduresassociatedwith their
duties, then the Employerwill providereasonablelegal representationto the Employeein
resolvingthese chargesthroughthe courts. All other paymentof costs incurred in defending
and settling actions broughtagainstan Employeeas a resultof performanceof his/her duties
Wgsbe in accordancewith theformer Regional By-Law 81-381 which has been adopted by
CGS.

G117 Eauloment

The Employerwill provide all Employeesupon hire at no costto the Employee
with a scissor and pen light pouchnecessary for the Employeeto carry out their duties.
Should such equipment be lostor damaged during the course of employment,the Employee
will be responsibleto replace such equipmentat their own cost.

G:18 Delivery of Pav Slins

Article22:01 shall apply to Schedule “G" Employees,save that pay slips will not
be deliveredto staff, but shall be made available at EMS Headquartersfor pickup.

G:19 ARTICLE 23:01 - Wi Davs

Article 23:01(1)(g) applieswith the following addition: the six (6)Weekly
Indemnity Banked Days shall be convertedto hours, based on twelve (12) hours per day for
a total entitlementof seventy-two (72) hours.

G:20 part Time Emplovees

The Partieshave agreedto organize the Agreement suchthat Part Time EMS
Employeeswould lookfirst to the Base Agreement for their conditionsof work. Schedule C”
(Part Time Employees)would modify the BaseAgreementto include specific provisionsfor
all Part Time Employees (including EMS PartTime Employees)and this subsection (i.e. G:20
to G:21) would contain provisionsthat only apply to EMS PartTime Employees, as follows:

G:20(1) The Employermaintainsthe rightto schedule Part Time EMS Employeesfor
shifts differentfrom those providedto Full Time EMS Employees,includingthe rightto
implementfour (4) hour shifts. The Employeragreesthere shall be no split shifts.

G:20(2) The following Full Time EMS provisionsof this schedule, apply to Part Time
EMS Employees: |

G002 -«  Treatment of Service and Seniority
G: 05(8) Shift Exchange

G086 Meal Periods

G077 - Rest Periods

G:08 -  Work onthe Weekend

G5 - Uniforms

G:16 - No LostTime for Driving Infractions
G:17 - Equipment

G:20(3)  DPart Time EMS Commitmentto Work

Articles C:03(c) (Unavailability for Work) shall not apply to PartTime EMS
Employees,rather, the followingwill apply: PartTime EMS Employeeswill be requiredto
work (or have been scheduledand hadthe shift(s) cancelled)a minimumof eight (8) shifts
within each three (3) monthperiod/quarter of the calendaryear, exceptwhen on approved
Leaveof Absence. PartTime EMS Employeeswho fail to meetthis test shall lose seniority
underthis Agreement and be releasedfrom employment.

G:20(4) Article C:11 - Overtimeshall applyto PartTime EMS Employees,except that

they will only receive overtime pay, after havingworked overtwelve (12) hoursin a day or
eighty (80) hours inany bl-weekly period.
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G:20(5)  Article Ci14 of Schedule"C" (Annual Review),shall applyto PartTime
Employeessave that their reviewsshall betimed when their hoursworked equateto those
worked by a Full Time Employeein EMS during a twelve (12) monthtime period (i.e. two
thousand and eighty (2080) hours).

G:21 On-Call Duty

G:21(1) On-Call Duty shall only apply to PartTime EMS Employeesand meansa
period of time that is not a regularworking period,overtime period, stand-by period or call
back period duringwhich an Employeeis requiredto respondwithin a reasonabletime to a
requestfor:

@ @ recallto the work place, or
(b) the performanceof otherwork as required.

Itis understoodthat a returnto the workplace may not be necessary inall
situations.

G:21(2) Shouldrecallto the workplace be required,the Employeeis expectedto be
ableto returnto the workplacewithin a reasonabletime.

G:21(3) No Employeeshall be requiredtobe on-call unless such on-call duty was
authorized inwriting by the Supervisor priorto the on-call period.

G:21(4) On-call duty will be equitablydistributedand if necessary itwill be assigned
based on years of service.

G:21(5) Where an Employeeis requiredto beon-call, he/she shall receive TWO
DOLLARSAND SEVEN CENTS ($2.07) per hourfor all hoursthat he/she is requiredto be
on-call. Ifapplicable, call out, reportingpay or overtime pay shall apply. EffectiveApril 1st,
2008, this amountwill increaseto TWO DOLLARSAND FOURTEENCENTS ($2.14).
EffectiveApril 1st, 2007, this amountwill increaseto TWO DOLLARSAND TWENTY-ONE
CENTS ($2.21). EffectiveApril 18t, 2008, this amountwill increaseto TWO DOLLARSAND
TWENTY-EIGHT CENTS ($2.28). EffectiveApril 1st, 2009, this amountwill increaseto TWO
DOLLARSAND THIRTY-FIVE CENTS ($2.35).

G:21(6) The Employershall provide pagersto those Employeeswhile assigned On-Call
duty.

G:22 Notwithstandingtheprovisions of Schedule"A" (Rates of Pay) it is agreedthe
PermanentFull Time Employeesholdingthe classificationof Equipment VVehicle Technician
on the date of ratificationwill havetheirwages maintained(and be eligible for any General
Wage Increasenegotiated)for the term of this Collective BargainingAgreement.

G:23 Employment Stability

The Parties agreethat should an Employee be deactivatedas a resultof an
approved Leave of Absence(e.g. W(, WSIB, etc.), then desireto returnto active
employment,that the Employerwill endeavourto providealternativework for that Employee,
for a period upto two (2) weeks, inorderto providethe Employeean opportunityto maintain
earnings while attemptingto becomereactivated. If no alternative work is available,the
Employeewill be placed on PersonalLeaveof Absence for a maximumof ninety (90) days,
to allowthe Employeetime to attemptto get reactivated. Considerationof decertified
Employeesfor the alternative work/L.eave of Absence provisionscontained inthis article shall
be at the sole discretion of the Employer.
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GLC:01

"SQI IED! " E HG"
LETTEROF COMMITMENT

Station Postinas

The Partiesagreeto reviewthe Union'sdesire for EMS Employeesto bid/rotate

through reportingdepots on regularintervals,within the contextof the Employer'sdesiresto
achieve the following via station rotation: skills maintenance/utilization, address health
issues, allow for transferof knowledge,allow training on shift at stations, etc. That reviewis
to be conducted by Union EMS and ManagementEMS staff, who will be charged with
reporting back to their respective principalsby December31st, 2005, on any options
generated, or tentative agreements reached.

GLC:02

Postina ofthe Working Schedules

The Partiesagreeto work towardsthe modificationof G:06(2) (Posting of the

Working Schedules)duringthe comingterm, as follows:

GLC:03

Oncethe newKronos scheduling software is installed,debugged
and inoperation, the working schedule showing the shifts and
days off shall be postedin an appropriate place at leastsix (6)
weeks in advance. Oncethe postedscheduleis implemented,
changesto RegularDaysoff and shift changes can still be made
by the Employeron more than forty-elght (48) hours notice
without penalty per Article G:06(4) and Article G:08(5). The
Employer may require Employeesto work six (6) consecutive
shifts, however,the Employershall endeavourwherever
practicable,to schedule no morethan five (5)consecutive shifts
with the exceptionthat it is understoodthat between December
15thand January 15th Employeesmay have to work six (6)
consecutive shifts however,the Employerwherever practicable
shall endeavourto schedule no morethan five consecutive shifts.
Oncethe trial has been successfully conducted,and by mutual
agreementof the Parties,the abovewilll then be confirmed in
writing as ineffect, Thetrial shalltake place overtwo (2) posted
shift schedule rotations.

Paramedic Pav Plan
Effective March31st, 2005

Classification Step1 | Step2 | Step3 | Step4 | Step 5
Primary Care Paramedic $21.34 | $22.67 | $24.09 | $25.53 | $26.91
Advanced Care Paramedic $24,90 | $26.24 | $27.61 | $28.92 | $30.58

It is agreedthat the incorporationof the Paramedic Pay Plan into the Collective

BargainingAgreement is contingenton the following:

1.

2,

That the positionslisted above shall be maintainedat the ratings established
underthe Joint RatingCommitteeJob EvaluationPlan.

That, as a resultof marketconditions,the above positions shall not be paid in
accordancewith Pay Schedule"A, but be paid in accordancewith the above
Pay Schedule"GLC:03",

That if and when marketconditions change, the above positionswill be re-
evaluated,

That shouldthe above noted re-evaluation resultin a reductionin pay below
those outlined in Schedule “A-1", the "Red ¢ircling/Downgrading” rules outlined
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in Article 27:09 of the current Collective BargainingAgreement shall apply.

. ~ TheParties agree to increasethe above by the amount of the GWH, effective
April 1st, in eachyear of the Collective BargainingAgreementas follows:

EffectiveApril 1st, 2005

[i Classification | Steo 1| step2 | Step3 | Step4 | Step 5 ||
I Primary care Paramedic $22.03 | $23.41 | $24.87 | $26.36 | $27.78 |
“Advanced Care Paramedic $25.71 | $27.00 | $28.51 | $20 86 §31.571

EffectiveApril 1st, 2006

I Classification | sten 1 | Step 2 | Step 3 | Step 4 |Ser5ﬁ
| primary Care paramedic $22.75 | $24.17 | $25.68 | $27.22 | 2868 |

|Advanced Care Paramedic | $26.55 | 82707 | 820,44 830,83 | §32.60 |

EffectiveApril 1st, 2007

Ciassification Step 1| Step?2 | Step3 | Step4 | Step 5
Primary Care Paramedic $23.49 | $24.96 | $26.51 | $28.10 | $20.81
Advanced Care Paramedic $27.41 | $28.88 1 $30.40 | $31.83 | $33.68

EffectiveApril 1st, 2008

Primary Care paramedic | $24.10 | $25.71 | $27.31 | $28.94 | $30.50
Classification Step 1 | Step2 | Step3 | Step4 | Step5

Primary Care Paramedic $24.92 [ $26.48 | $28.13 | $20.81 | $31.42

Advanced Care Paramedic $20.08 | $30.64 | $32,25 | $33.76 | $35.71
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PROVISIONSSPECIFIC TO TRANSIT OPERATORS

Itis expressly understoodthat this schedule is an integral partof the Collective
BargainingAgreement. All articles of the Collective BargainingAgreement apply to Transit
Operators,except as follows:

H:01 Ehanae of Address
Article 4:03 of the Agreement shall applyto Transit Operators. Inaddition, it

shall be the responsibilityof all Employeesto notify the Transit Timekeeping Clerk within five
(5) calendardays of any change in address or telephone number.

H:01(1)  Definitions

Forthe purposes of this Agreement both Parties recognizethe existence of the
followingtypes of Operators:

(a)  RegularOperator
(b) Stead% Day Shift Operator
(¢)  SplitShift Operator
(d)  Spare Board Operator
(3 Vacation Relief Operator
Flex Shift Operator

Inaddition, the Parties recognizethe followingtwo (2) classes of Employees,
uniqueto this Schedule: Casual Operatorand Student EmployeeOperator.

H:01(2)  Platform Time

(1}  Meansa pay allowanceat the basic rate of pay in recognitionfor time spent by
Operators0n a daily basisfor vehicle check list, reportingand signingin and
out and in lieu of rest periods. The average time allotted shall not exceed
one-half(¥:) hourdaily for each day worked. This one-half(}4) hour platform
time is divided intotwo (2) units of one-quarter (‘A) of an hour platformtime.
One quarter (%) houris utilizedptiorto the commencementof the shift and one
quarter(%) hour s utilized afterthe shift. This platformtime shallform part of
the Crew Guide.

(2)  The Employermay assignwork duringthe second portion of the platformtime
for up to one-third(113) of the total number of crews.

(3)  Paywill be an additionalone-half (% x) times the Employees’regular hourly
rate for any work performed during the second portionof the platformtime.

(4)  Operatorswill work and be paidfor the second portionof the platformtime, as
outlined above, before being paid overtime.

H:01(3)  TravelTime
Travel time means a time allowancewhich shall be written intothe Crew Guide
of eachand every Operatoron a daily basisto providefor the Operator's travelling time

betweenthe Transit Garage and the locationsof the commencementand end of his/her daily
assignment.

H:01(4)  Duty

Duty means all hours spent by the Employeeinthe employ of the Employer
excluding Platform Time.

Page- 76 -



H:04(5)  Standbv Time

Standby Time meansthe portion of an Operator's shift during which the
Operatoris not specifically scheduledto operatea busonthe Operator's Crew Guide and
therefore iswaitingto be assignedwork which may becomeavailable. Duringthe Operatot's
normaldaily hoursof work, the Operatorwill remainon the Employer's premisesduring
Standbytime unlessotherwise directed bythe Inspectoron duty.

Operatorson standbywill complete any crew assigned to them that does not
requirethem to work morethan one-half(%z) hour beyondtheir normalfinishing time.

When no regular Spare Board Operator is availablethe followingwill apply:

Any completecrew that requires a regular Operatorto work morethan one (V%)
hour beyondthe Operator's regularfinishingtime will be assignedto a Casual Operator on a
daily basis and that Casual Operatorwill reportatthe platformtime indicatedon the Crew
Guide. When so assignedthe Casual Operatorconcernedshall complete said Crew Guides.

Notwithstandinghe above, should any Operator on standby be assignedto
Operator's work which becomesavailableas a result of illnessor inthe case of an
emergency then the Operatoron standbywho was assigned the work will be requiredto
completethe assignment.

H:02 Hours of Work

Article 14:01(1) to Article 14:03(2) inclusive of the Collective Bargaining
Agreement, shall not apply to Transit Operators. Ratherthe following provisionswill apply.

H:02(1) Ragular Operator

A RegularOperator's normaldaily hours of work, exclusiveof a lunch period as
per Article M:02(8), shall be eight (8) hours per day not including a one-half(%) hour daily
platformtime. The normalwork week shall befive (5) dayswith the days off to be according
to the RotatingSchedule of Days Off as shown in Sub-Schedule *H:1".

H:02(1)(a) Elex Shift Operator

Flex Shift Operators normaldaily hours of work exclusiveof a lunch period, as
per Article H:02(6), shall be a minimumof seven and one-half (7%)hours perdayto a
maximumof eight and one-half (8%)hours perday, not including a one-half(%) hour daily
platformtime. A day shall be calculated as eight (8) hours for all purposesrelatingto
absences fromwork. A normalworkweek shall be five (5)days, with the days offto be
accordingto the Rotating Schedule of Days Off as shown in Sub-Schedule H:1.

Notwithstandinghe above, the Employerwillensurethat Flex Shift Operators
will be scheduled ina mannerthat providesthat if an Employee works the longer part of
histher crew on days one week the Employeewillwork the shorter partof his/her crew on
afternoonsthe followingweek, or vice versa.

The foregoing will require overtime to be paid in accordance with Article
H:03(2).

H:02(1)(b) RegularOperatorsand Flex Shift Operators shall have a RotatingWork
Schedule, one (1) week days, one (1) week afternoons and days off shall be plannedin such
away asto effect a complete rotationamongthe said Operatorsas well as to equally
distributefree weekends amongthe said Operators.

H:02(2) Steady Dav Shift Qpecator

H:02(2)(1) A Steady Day Shift Operator's normaldaily hours of work, exclusiveof a lunch
period, as per Article H:02(5), shall be eight (8) hours per day notincludinga one-half (¥4)
hourdaily platformtime andwhose normalwork week shall be five (5) days from Monday to
Friday or five (8) days from Mondayto Saturday, and whose daily work shall notbe
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scheduledto terminate laterthan 7:30 p.m. Itisfurther agreed and understoodthat those
Steady Day Shift Operatorswho are scheduledto work beyond4:30 p.m. will receivethe
Shift Differentialsoutlined in Article 14:08 from the time they are scheduled to commence
their shift.

H:02(2)(2) Steady Day Shift Operators scheduled to work Mondayto Friday will be off on
Saturday and Sunday.

H:02(2)(3) Steady Day Shift Operators scheduled to work Mondayto Saturdaywill be off
according to the Rotating Schedule of Days Off as shown in Sub-Schedule “H:1",

H:02(3)  Solit Shift Operators

H:02(3)(1) A Split Shift Operator'snormaldaily hoursof work shall be eight (8) hours per
day notincludinga one-half(¥2) hour daily platformtime. The Employeragrees that there
shall be no split shifts beyondthe overall periodof twelve (12) consecutive hours not
includinga one-half(%) hourdaily platformtime. A Split Shift Operatorscheduledto work
Mondayto Fridayshall be off work every Saturday, every Sunday and every paid holiday in
which a Sunday Transit schedule, as determined by the Employer, isto be in operation.

A Split Shift Operator scheduledto work Mondayto Saturday will be off every
Saturday and Sunday, and both Parties agree that Casual Operatorswill replacethe Split
Shift Operatorson Saturday.

The Employeragreesthat there shall be no morethan two (2) reporttimes
daily. Itisto be understoodthat a split shift premiumof FIFTEENCENTS ($0.15) per minute
shall be paidfor the extendedtime worked beyondten and one-half (10%) consecutive
hours, not including a one-half (¥2) hour daily platformtime. Suchtime shall be computed
from the start time to the finishtime as shown on the crew guide, but in no event shall such
time be lessthan thirty (30) minutes whereafter such time shall be paid In blocks of one-
quarter (%) hour and the premiumpaymentso calculatedshall be identifiedonthe crew
guide. Any time beyondthe finishtime on the crewguide is subjectto overtime ratesas per
Article H:08(2). The Employeragreesthat there shall be no split shift scheduledto work later
than 8:00 p.m. Mondayto Friday, excluding platformtime, The Employeragreesthat there
shall be no split shift scheduledto work laterthan 8:00 p.m. on Saturdays and Sundays,
excluding platformtime

H:02(3)(2) The period betweenthe first portionof his/her crew guide and the second
portionof histher crew guide shall include an unpaid lunch periodof one (1) hour.

H:02(4) Svare Board Operators

H:02(4)(1) A Spare Board Operatoris an Operatorwho bidson and is assignedto daily
miscellaneouspieces of work and/ortemporary vacancies. Where a Spare Board Operator
selects or is assigned to fill a tenporary vacancy on a aewinaccordance with Artide H: 1 1of
this Collective BargainingAgreementit is agreed and understoodthat he/she shallthen
become a RegularOperator, Flex Shift Operator, Split Shift Operator, Steady Day Shift
Operatorand shall be subjectto the normaldaily hoursofwork and overall period of
consecutive hoursapplicable to the selected or assigned crew guide.

H:02(4){2)(a) A Spare Board Operator's normaldaily hours of work over a period of
consecutive hours exclusive of a lunchperied as perArticle H:02(6) shall be eight (8) hours
per day providedthat if a Spare Board Operatorselects or is assignedto fill a crew bid on a
daily basis as a Split Shift Operator,the Spare Board Operatormay electto be subjectto the
normal daily hours of work and overall period of consecutive hoursapplicableto the split shift
and shall be eligiblefor the split shift premiumonly ifthe Spare Board Operatorso elects.

The Spare Board Operator shall be paid each day eight (8) hours pay at the
basic rate per hour for the Spare Board Operator's daily hours of work, except that, should a
Spare Board Operatoractually work morethan eight (8)hours during any day or should a
Spare Board Operator be requestedto do a Complete Crew Guide for the day, then the
Spare Board Operator shall be paid one and one-halftimes (1% x} the basic rate per hourfor
alltime worked in excessof ejght{8} hours, Further,if a Spare Board Operator is requested
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to do a complete Crew Guidefor the day, thenthe Spare Board Operator's day's work for
that day is considered complete upon completionof the Crew Guide, and such posting of
Crew Guides including spare work shall contain and include necessary informationsuch as
extension of runs, routing,includinglimited routing. Notwithstandingtheforegoing, the Spare
Board Operator shall not be obligatedto take any Charter Runthat is reasonably estimated
by the Employerto require morethantwo (2) hoursor a regular bus runwhich is reasonably
estimated by the Employerto require more than one and one-half (1%) hours work beyond
the Spare Board Operator'snormaldaily hours of work.

Notwithstandingtheabove, should a Spare Board Operator select or be
assignedto a Flex Shift Crewthe Spare Board Operatorshall be paidfor hoursworked on
the flex shift.

H:02(4)(2)(b) Notwithstandingthe above should an Employeebe working ontheir regular
day off at regularrate to make uptheir hoursthey shall selecttheir work as per Article H:07.
Shouldthey select a split shift and elect notto complete the second part of the split shift or
shouldthey select a piece of work of lessthan eight (8) hoursthen they would only be
compensatedfor the hoursworked. lItis clearly understood by both Partiesthat select
meansthe Operator must have a choice between a full crew and a shorter piece of work.
Should the Operator have no choice betweena full crew and a shorter piece of work the
Operatorwill be guaranteed pay for a full shift.

H:02(4)3) The normalnumberof daily hoursof work on Spare Board shall be computed
from the time a Spare Board Operator must reportfor duty.

H:02(4){4) Spare Board Operators shall commencetheir shifts at the reporttime of each
work assignment. Divisionof overtimewill be subjectto the provisions of Article H:03(5).

H:02(5) Operatorsshall be relievedfor an unpaidlunch period,the durationof which will
be a minimumof one-half (%) hourto a maximumof one (1) hour. This lunch period could
also be divided intotwo (2) lunch periods of one-half (¥2) hour duration each, as scheduled
bythe Employer.

H:02(6)  Chanae of Crew Guide or Shift

Forty-sight (48) hours noticeshall be givento the Unionandto all Operators
affected, except Spare Board Operators,and Casual Operators beforechange of Crew
Guide or Shift. Failureto provide at least nine (9) hours restfor all Operators betweenshifts
which are beingchanged shall resultin paymentof overtime at establishedrates for any
hoursworked during such normalrest period. This overtime paymentshall be inaddition to
the normaleight (8) hours pay for the day in question.

H:02(7)  Eailureto Complete Crew Guide

Where an Operatorcannot complete any scheduled run or Crew Guide on
account of failure of equipment, shortage of equipment, or adverse weather or road
conditions,the Operatorshall not be penalizedin any way for the day onwhich the failure of
equipment, shortage of equipment or adverseweather or road conditions occur.

H:02(8)  Training on NewEquloment
With eitherthe purchase of new equipment or differenttypes of equipment,

Operatorsrequiredto train on such equipmentwill be paid at their appropriate rate of pay
while so training.

H:02(9)  Reporting Pay
An Employeewho reportsfor work on a scheduledworking day and who has

not been previously notifiednotto reportand is sent home becauseof inclementweather,
etc., shall be guaranteeda minimumof four (4) hours pay at his/her regular rate.
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H:02(10)  Inclement Weather

Inthe event of Inclament weather and an Operator is notified notto reportfor
work butistold to "stand by" and awaitfurther advice, the Operator involved shall be paid at
a rate of one-half (¥2) times hls/her straighttime hourly rate for all hours involved.

H:03 Overtime

Article 14:04 to Article 14:06(2) inclusive, of the Collective Bargaining
Agreement will not applyto Transit Operators. Rather,the following articles will apply:

H:03(1) No Operator shall be requiredto work overtime after completinghisther regular
assignment except in cases of emergencyor when no Spare Board Operatoris availableand
then the Operator shall not be requiredto work morethan one (1) scheduled run or two (2)
hourswhicheveristhe minimum.

H:03(2)  Qvertime Rate

Compensation at the rate of time and one-half (1% x) the regular rate per hour
shall be paidfor allwork performedoutside the normalworking hours as set out in Article
H:02 - HOURS OF WORK subjectto the following provisions:

(a)  Overtimeat the rate of time and one-half (1% x) the regular rate per hour will
only be paid after eight (8) hours of work daily at the regularrate per hour
and/or forty (40) hoursofwork weekly atthe regularrate per hour (notincluding
platformtime).

b} Sick Leave,Weekly Indemnity,Long Term Disability and Workplace Safety
Insurance Benefit (WSIB) do notapply as hoursworked for overtime purposes
only.

{¢)  An Employeewho voluntarily works his/her day off priorto havingworked forty
(40) hours inthe week, will be paid at the regular ratefor the first eight (8)
hours.

(d)  An Employeewhoisforced to work his/her regular day off priorto having
worked forty (40) hours inthe week, will be paid at one and one-half times
(1% x) the regular rate for all hoursworked on that day.

(e}  Notwithstandingthe provisions of Article H:03(2)(a) above, an Employee
working on a Flex Shift Crewwill be paid overtime at the rate of time and one-
half(1%2 x) the regular rate per houronly afterthe Employee has completed the
hours specified onthe Flex Shift Crew, on a daily basis, at the regular rate per
hour and/or upto the total hours scheduled ina five (5)day periodfor that Flex
Shift Crew.

H:03(3) NotwithstandingArticle H:04 of the Collective Bargaining Agreement, when the
Employerforces Operatorsto work a Sunday Schedule itwill be done in such a manner as to

ensure that the Operatorsconcernedare guaranteed a minimumof one (1)nine (9) hour rest
period.

H:03(4)  Work Not ContinuousWith Regular Shift
Employees called uponto performwork not continuous with their regularshift

shall be entitled to a minimumof two (2) hours pay for two (2) hourswork or less at the
prevailing overtime rate.

H03(5)  Division of Qvertime
H:03(5)(a) Overtime, and work which attractsa premiumrate of pay underthis Schedule
will be divided as equally as possibleamongthe PermanentEmployeesas per Employee

classificationbefore Casual Operatorsor Student Employee Operators or non-Employees
are considered,
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H:03(5)(b) All known A.M. work will be coveredthe night before.

H:03(5)(c) At9:00 p.m. or11:00 a.m. as the case may be, the [nspectoron duty will
telephone those Operatorswho are scheduledto work as regular Spare Board Operatorsat
regularrate by seniority to selecttheirwork assignment. The inspectoron duty will then
telephonethose Operatorswho have indicatedtheir desire to work overtime by signingthe
appropriate posting. Those who confirmtheir desire to work will be recalled by seniority fo
select theirwork assignment. Ifan Employee has previously indicatedhis/her desire to work
and then refuses same, the call-inwill not be adjusted and the overtime hours that would
have beenworked will be addedto the list of overtime hoursfor that Employee.

Should additionalwork become available afterthe Inspectorhasfilled all known
work assignmentsand there are no Operatorsavailableat regularrate, then the Operator
with the least amount of overtime hourswho has signed the appropriatepostingwill be
offered the work.

9:00 p.m. call (prior night) all knownwork available on the following day upto
and includingthe 1:00 p.m. reporttime and;

11:00 a.m. call (same day) all knownwork on that same day available after the
1:00 p.m . reporttime.

H:03(8)(d) Ifan Operatoris requiredfor overtime as a result of someone booking off sick
inthe A.M. then the next personwill be calledfor the reporttime of the last crew available
that shift.

H:03(5)(e) When no one signs for overtimework the Inspectorwill call anyone they believe
may be availablefor overtimework exceptfor Sundays and Statutory Holidays.

H:03(5)(f)  Operatorswho wish to work overtime mustindicatetheir desire by signing the
proper posting, that isthe AM. or P.M. overtime sheet or the appropriateday off sheet.

Article H:07 Spare BoardWork Distributionwill prevail.

H:osss)(g) An Employeemay be re%uiredto work his/her days off onlywhen an actual
curtailmentof service bécomesevident.

H:03(6) overtime Paid Meal Period

Article 14:07( 1)to Article 14:07(4) inclusive shall not apply to Transit Operators.
Rather, Employees,other than those working their normalday off, who are requiredto work
more than two (2) hours overtime continuouswith their regular day or shift shall be provided
with a one (1) hour paid meal period at their regularrate.

H:03(7) The Employershall supply the RecordingSecretary of the Union on a quarterly
basis, a list of all Employeesindicatingthe overtime hours worked by each Employeeandthe
number of overtime hours offered to each Employeewho has previouslysigned up for
overtime and then refusessame.

H:03(8) The Employermay schedule upto a maximumof fifteen (15) minutesof
overtime per day for up to one-third (1/3) of the total number of crews.

Notwithstandinghe above, the one-quarter(¥) hour overtimefor Split Shift
Operators may only be added at the end of the first part of the split shift. 1 is understoodthat
a Split Shift Operatorwill notwork the second portion of the platformtime.

Any scheduledovertime as perthe provisionsof this Article will be paid at one
and one-half (1%0) times the regularhourly rate.

H:04 Sunday Work

Article 14:03(2) shall not apply to Transit Operators, Rather,the following shall
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apply:

1 Work performedby CasualOperatorswhen a Sunday schedule is ineffect shall

() beselectedas per Article H:21(4)(g). Sunday crews shall be matchedwith
Saturday crews. An appropriate rest periodshall be provided between
matched Saturdayand Sunday crews.

Vacancieson Sundays or when a Sunday schedule is in effect shall be
assignedto CasualOperatorsand Student Employee Operatorsthrough a
separate rotationapplying to these two (2) classesof Operators.

Notwithstandingtheabove,vacancies occurringon a Paid Holidaywhen
Sunday service is in effect shall be distributed as per Article H:03(5), priorto
being assignedto Casual Operatorsand Student EmployeeOperatorson
rotation.

Both Parties agree that a Casual Operator or Student EmployeeOperator
working on a Sunday shalt be paidat the regularrate of pay and shall receive
the Sunday Shift Differential,specified in Article H:21(3) of this Agreement.

H:05 $hift Differentials

Article 14:01(3) (Hoursof Work - Shifts) shall not apply to Transit Operations. Rather,
the following shall apply:

Afternoon Shift 16:00 - end of shift
Sunday Shift * Beginningof Shifton Sunday - end of Shift

This shall also apply to Split Shift Operators inthe afternoonduring the second
half of the split shift.

H:06 Sign UP Board of Crew Guides

H:08(1) A Sign-Up Boardof Crew Guides providedby the Employershall be postedfor
Permanent Operatorsto maketheir selectionof the Crew Guide they desire by seniority not
less than four (4) times peryear effectiveinthe monthsof April, June, the last half of August
and the first half of the months of September and December. At the sametime, the
Employer shall posta date and time onwhich a Permanent Operator must makehis/har
selection, which date and time shall notbe lessthan seven (7) calendardays after the
posting of the Sign-Up Board. Ifthe Permanent Operator does not makehis/her selectionon
that fixed date and time, then a Union Steward designated by the Unionshall makethe run
selectionfor the defaulting Operator by 8:00 a.m. of the day following the date and the time
postedby the Employer failingwhich, the PermanentOperator shall be bypassed and may
makehis/het selectionfrom the remaining crews at any time prior to the finalizationof the
Sign-Up Board. New Crew Guides shall be postedin orderthat PermanentOperatorscan
maketheir selectionof the Crew Guidethey desire by seniority. Once a Sign-Up Boardof
Crew Guides has been completedfor selection purposes,no change shall be madeto the
Sign-Up Board and no change shall be madeto the Crew Guides, unless by mutual
agreementbetweenthe Unionand Management. The Employerwill not contactthe
Employeeon Sundaysfor the purposeof securingcrew bids. Should an Operatorbe
scheduledfor a longweekend atthe commencementor terminationof a crew bid and cannot
successfully bid back intothe same group becauseit isfull, the said Operator shall be
allowedto finishthe longweekend providedthe Employeeagrees to work a subsequentday
off at the regularrate when requestedto do so bythe Employer. The Employeragreesto
providethe Employeewithforty-sight (48) hours notice of the requestto work the day off.

H:08(2) All unfilledcrews remainingafter the Sign-up Board has beencompleted,as
determinedinArticle K:06( 1) above, will be postedfor a further two (2) week period.
Subsequentvacancies createdthereby will also be posted for a two (2) week period.
Notwithstandingtheabove time periods,remaining unfilledcrews will be offered or assigned
to a Spare Board Operator.
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H:07 Snare Board Work Distribution

Notwithstandingthe choices below, allwork assignmentsmust be coveredfirst
by Operatorsat regular rate before Operatorsat overtime-rate are used except for spare
work. Operatorson days off or overtime will only exercise their choice as listed belowwhen;

H:07(1) There is a shortage of Operators at regularrateto complete allthe
assignments.

Notwithstandingthe above, it is clearly understood and agreedto by both
Partiesthat if sparework is available it must be assignedto Operatorsat overtime rate by
seniority beforethey are allowedto selectother assignments.

All Spare Boardwork will be offered in accordancewith the choices laid out
below:

(@)  FirstChoice: RegularPermanentor Probationary Spare Board
Operatorsat regularrate by seniority;

(b)  SecondChoice:  RegularPermanent and Probationary Operatorson
regularday off at regularrate by seniority;

(¢)  Third Choice: Other Permanentand Probationary Operatorson day off at
overtime rate by seniority;
(d)  Fourth Choice: Other Permanentand Probationary Operatorson overtime

by seniority providingthe Operatorsconcernedcan absorb
the piece of work;

(e)  Fifth Choice: Casual Operators at regularrate on a rotating basis;
) Sixth Choice: Casual Employee Operatorson DAY OFF at overtime rate
by Seniority;

(g)  SeventhChoice: Casual Operatorson overtime rate by seniority providing
the Operatorsconcernedcan absorbthe piece of work.

(h)  EighthChoice: Student Employee Spare Board Operatorsat Regularrate:
) Ninth Choice: Other Student EmployeeOperatorson day off

)] Tenth Choice: Other Student EmployeeOperatorson overtime provided
the Operatorsconcerned can absorbthe piece of work.

H:07(2) All knownwork will be offered inthe following fashion:

At 9:00 p.m. or 11:00 a.m. asthe case may be, the Supervisor on duty will
telephonethose Operatorswho are scheduledto work as regular Spare Board Operatorsat
regularrate by seniorityto selecttheir work assignment. The Supervisor on dutywill then
telephonethose Operatorswho have indicatedtheir desire to work overtime by signingthe
appropriate postingin accordancewith Article H:03(8). Those who confirmtheir desire to
work will be recalled by seniorityto selecttheir work assignment. If an Employee has
previouslyindicatedtheir desireto work and then refuses same, the call-in will not be
adjusted and the overtime hoursthat would have beenworked will be addedto the listof
overtime hoursfor that Employee.

Should additionalwork becomeavailable afterthe Supervisor hasfilled all
knownwork assignmentsand there are no Operatorsavailableat regularrate, then the
Operatorwith the leastamountof overtime hourswill be offered the work.

@) 9:00 p.m. call (prior night) all knownwork availableon the following day up to
and includingthe 1:00 p.m. reporttime and;
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(b) 11,00 a.m. call (same day) all knownwork on that Same day availableafter the
1:00 p.m. reporttime.

Notwlthstandlng the above, vacancies for Sundaysor Specified Paid Holidays
when a Sunday Scheduleis in effect, as per Article H:04, the Employerwill notify the Casual
Operatoror Student EmployeeOperator who will be assignedto fill this vacancy as partof a
separate rotationas soon as itis practicalto do so.

it is understood by both Partiesthat no Casual Operatorwill be bypassed until
9:00 p.m. the nightprior to the day of the vacancy.

H:07(3) The Employermay replace an Operatorworking at overtime rate as soon as a
Permanent, Casualor Student Employee Operator at regular rate becomes available in
accordancewith the choices laid out below, providedthat the Operator that is relievingdoes
notwork morethan one  I®ur overtime before completingthe assignment.

(@) Student Employee Operator at overtime rate;

(b) Casual Operator at overtime rate;

(c) Permanent Operator on overtime by seniority;

(d) PermanentOperator on regularday off at overtime rate by seniority.

H:07(4) Ona daily basisthe Employershall replace a Casual Operatorwho has
selected or been assigned work accordingto Article H:07 with a Permanent Operatoron a
regular day off at the regularrate as soon as such an Operator becomesavailable to perform
the work.

H:08 Vacation R————

H:08(1)(a) A Vacation Relief Operator is an Operatorwho duringthe June Sign Up Board
of Crew Guides selects to relieve other Operatorswho are scheduledto take all or part of
their annual vacation duringthe period of the June Sign Up Board of Crew Guides.

Where a Vacation Relief Operator selects or is assigned to fill a vacancy on a
crewcreated by an Operatortaking vacation it is agreed and understoodthat the Vacation
Relief Operator shallthen become a Regular Operator, Flex Shift Operator, Split Shift
Operator, Steady Day Shift Operator and shall be subjectto the normaldaily hours of work
and overall period of consecutive hours applicable to the selected or assigned crew guide.

When a Vacation ReliefOperator selects or is assignedto fill a vacancy
created by an Operatortaking vacation the Vacation ReliefOperatormust select or be
assignedto allthe weeks of vacationthat run consecutivelyfor that Operator.

H:08(1)(b) The Parties agree that for the June Crew Bid, the following process will be
implementedfor the purposeof selecting Vacation ReliefCrews:

Order of Selection
Vacation Relief Crew selectionwill be made inthe following order:

0 Firstopportunity for the selection of vacation reliefwork will be givento Full
Time Operatorson a seniority basis.

(I The remaining vacancieswill be distributed among Casual Operatorsand
Student Employee Operatorsas per Article H:21(4).

H:OB(ZL Transit Managementwill make every effort to assist Permanent Employeesto
adjusttheirwork week so that they do notwork lessthan eighty (80) hoursbi-weekly or work
morethan eighty (80) hoursbi-weekly not including platformtime. Should an Employeework
more Or leSSthan eighty (80) regular hours not including platformtime inone pay periodtheir
hourswill be adjusted inthe next pay period.
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H:09 inactive Board

Employeesabsent for thirty (30) calendardays priorto the postingof any Sign-
Up Board, shall be placedon the Inactive Board, unlesssaid Employees provide a valid
medical certificate by no laterthanthe commencementofthe bidding process stating that
they shallretum to work within thirty (30) calendardays of the effective date of the new Crew
Guides.

Shouldan Operator be unableto returnto work within the thirty (30) calendar
days of the effectivedate of the new Crew Guides, the Operatorwill be placedon the
Inactive Boardand the crewthe Operator selectedwill be offered to all Operatorsby use of
the Sign Up Board Proceduresfor Crew Guidesas set out inArticle H:11.

Employeeson the Inactive Boardshall not be allowed to bid. Inthe eventthat
Employeesonthe Inactive Board returnto work, they shall be placedonthe Spare Board
accordingto seniority.

H:10 Vacation Relief Crew Guides

The Employer.shall prepare and postas part of the Sign-Up Board of Crew
Guidesfor the biddingon the Crew Guideseffective inJune underArticle H:08, vacation
ReliefCrew Guides. NotwithstandingArticle H:09, any Operatorscheduledto take all or part
of his/her annual vacation duringthe period betweenthe effectivedate of the
commencementof the June Crew Guides and Labour Day, both inclusive, is not eligible to
bidfor the Vacation Relief Guides.

H:41 Temporarv Crew Guide Vacancies

H:11(1) When an Operator's temporary vacancy of unknownduration or of a known
durationof morethan seven (7)calendar days occurson a Crew, such vacancy will be
postedand will include a copy of the current Crew Guide. The vacancywill be posted for
biddingfor a period of seven (7) calendar days from one Friday noon untilthe next Friday
noon. This postingshall bethe only postingand shall hereinafterbe referred to as the
"original posting" and no vacancy shall be posted on more than one (1) occasion.

H:11(2) The vacancy beforethe seven (7) calendarday posting periodwill be filled on
the first day of the vacancy as Spare Boardwork to be distributed in accordancewith Article
H:07.

H:11(3) The vacancy duringthe seven (7)calendar day posting periodwill be offeredto
all unassignedPermanentand Spare Board Operators by seniority. If no Permanentor
Spare Board Operatoragrees to cover the vacancy, itwill befilled on a day to day basis by a
Casual Operatoron rotation.

H:11(4) All unassignedPermanent or Spare Board Operators mustcontact the
Inspectorby 8:00 p.m. onthe Friday of the closing date of all postings in order to selector be
assigned to any unassignedvacancy, Failureto do so will resultinthe Operatorconcerned
beingbypassed and he/she shall makehis/her selectionor be assignedfrom the remaining
vacanciesas the case may be.

H:11(5) iftwo (2) or more Permanentor Spare Board Operators sign the original
posting,then, firstly, the Permanentor Spare Board Operator in accordancewith seniority,
shall be designatedaccording to his/her selectionto fill the vacancy.

H:11(6) The successful Permanentor Spare Board Operatorwho fills the temporary
vacancy concerned shall do so untilthe expiration of suchvacancy unlesshe/she isthe
successfulapplicant on a postingon another different subsequentvacancy. Insuch casethe
Operator shallfill the former vacancy untilthe commencementdate of the other subsequent
posting. When filling any vacancy the Operator shall assumethe same shifts and the same
rotatingdays off as the Operatorhe/she is replacing.

H:1 1{)1) The remainderof any vacancy created due to the operationof Article H:11(6)
shall beopento Permanentand Spare Board Operators by seniority. A Permanentor Spare
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Board Operator, who wishes to select such remainderof a vacancy must indicatehis/her
choice by signing the original posting and the selection must be made by noonof the Friday
precedingthe Mondaycommencementdate of the remainderof the vacancy.

H:11(8) If no Permanentor Spare Board Operator, signs the original postingfor a
vacancy or remainder of a vacancy by noonofthe Friday precedingthe Monday
commencementdate, then the vacancy or remainderof a vacancy, will be assigned by the
Employer Spare Board Operators accordingto the least senioritythe remainderof the
vacancy, unlesshe/she isthe successfulapplicanton a posting of another different
subsequentvacancy.

H:11(9) If no Permanentor Spare Board Operatorsare availablefor a vacancy and the
vacancy isfilled by a Casual Operatoron rotationuntila Permanentor Spare Board Operator
becomesavailable, at suchtime as a Permanentor Spare Board Operator becomes
available,the vacancy may be filled by such Operatoron a day to day basis untilthe Monday
commencementdate of the remainderof the vacancy.

H:11(10)  Notwithstandinganything hereincontainedwhere an Operatorvoluntarily
resigns, istransferred or is discharged,thenthe Operator's positionshall befilled by use of
the Sign-Up Board procedurefor Crew Guides set out inArticle H:11-

H:12 Charters

H:12(1) Operators requiredfor Charterwork on Sundaysor Paid Holidays shall be
remuneratedin accordancewith the provisionsof the Collective BargainingAgreement.

H:12(2) All hoursworked in excess of the guaranteed minimumof eight and one-half
(8%) hourswill be paid at time and one-half (1% x).

H:12(3) Uponreturningfrom an EquipmentPick-up, an Operatorshall be deemedto
have completedhis/hat daily assignment.

H:12(4) Charter Work, not requiring overnightduty, operatedfrom Mondayto and
including Saturday, shall be posted at leastthree (3) days priorto the date of the charter and
shall be distributedin accordancewith the provisionsof Article H:07 of the Collective
BargainingAgreement. Charterswith lessthanthree (3) days notice shall betreated as
sparework in accordancewith the terms of the Collective BargainingAgreement.

Notwithstandingthe above, Operatorswho select charterwork otherthan in
accordancewith the provisionsof Article H:07 shall reportfor work one-half(%) hour priorto
the scheduled departure time of the charter and shall be paid in accordance with the terms of
the Collective BargainingAgreement.

H:12(6){a) CharterWork not requiringovernightduty which occurs on a Sunday or
Holiday, as describedinthe Agreement shall be posted at leastthree (3)days priorto the
date ofthe Charter and shall be distributedamong the Permanentand Probationary
Operators in accordancewith equaldistribution of overtime. Shouldinsufficientnotice be
received by the Employerto postthe CharterWork, then every attemptwill be madeto
contact Permanentand ProbationaryEmployeesand offer them the work inaccordance with
the equal distributionof overtime.

H:12(8)(b) Compensationatthe rate of time and one-half (1% x) the regularrate per hour
shall be paidfor all Charterwork performedon Sunday or Holidaywith a guaranteed
minimumof four (4) hours pay for four (4) hourswork or less. The provisionsof this
paragraphshall notapply to regularshift Employeesprovided said Employeesare scheduled
to work onthat day.

H:12(8) Should Inspectorsbe required for Charter Work, they shall do so ina
supervisory capacity only, andthey shall not be permittedto drive.

H:12(7) Inthe eventthatthe Employerreinstitutesthe scheduling of Overnight
Charters,the Partiesagreethat the provisionsof Article H:12(1), Article H:12(2), Article
H:12(4), Article H:12(6), Article H:12(8), and this article will apply.
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H:12(8)  Picking UpAdditional Equipment

The picking up of additionalequipmentwill be offeredto all Permanent
Operatorson a seniority rotationbasis. Employeesshall be remuneratedthe equivalentof
eight and one-half (8% )hours basic pay per calendarday while assignedto equipment pick-
upduties. Inaddition,the Employees'expenses shall be paid bythe Employer. A
Supervisorwill be allowedto accompany each group, and act in a supervisory capacity.

Itis agreed and understoodthat Permanentand Probationary Employeesshall
receive EquipmentPick-Ups availableon the seniority basis.

H:13(1) Uniforms

The Employeragreesto supply PermanentOperatorswith uniforms and
necessaryaccessorieson the following basis:

Operators shall be creditedwith ninety-four (94) pointson odd numberedyears
and one hundred and four (104) pointson even numberedyears which may be usedto
acquire uniforms.

The Employershall ensurethat the pointvalue of one (1) standard uniform
shall not exceed ninety-five (95) points.

A standard uniformshallconsistof:

= one (1) tunic- thirty (30) points each OR one (1) waist length nylonjacket «
twenty (20) points each

= two (|) pairs of trousers- twenty ﬁO) points each

- four (4) shirts- five (5)points eac

- one (1) cap- ten(10) points OR one (1) sweatertwenty (20) points

- four (4)ties- one (1) pointeach

Parkasshall be made availableon even numberedyears and shall have a
value of twenty (20) points.

The Employermay add or remove additionalitemsat it's sole discretion. The
pointvalue of the additional items shall be determined by the Employer.

The term "accessories" shall be deemedto mean Punch, Safety Badge and
InstructionManual. The Employershallissueuniformsto all Operators by no laterthan May
15thof each year.

No unauthorizedalterationsshall be madeto the standard uniform or to the
accessoriessupplied.

A female seamstress shall be available upon request.

H:13(2) Both Partiesagree that Operators mustactually work a minimumof one

hundred and fifty (150) days ineachyear in order to be entitledto uniforms and accessories
described in Article H:13(1).

H:13(3) Notwithstandingthe provisions of Article H:13(2), should a change in uniform
style be made while an Operatoris on a Leave of Absence extending beyondone hundred
andfifty (150) days for whatever reason,the Employerwill order any portion of the uniform or
any of the accessorieswhich have beenchanged by no laterthan ten (10) working days
following the Operator's returnto work.

H:13(4) The Employeragreesto supply Student Employee Operatorswith a uniform
and necessaryaccessorieson the following basis: one (1) pairof summertrousers and two
(2) short-sleeved shirts. The term "accessories" shall be deemedto mean Punch and
Instruction Manual.

No unauthorizedalterations shall be madeto the standard uniformor to the
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accessoriessupplied.

H:13(5)(a) Ifthe employmentof an Operatorterminateswithin the first six (6) months of
service,the Operator shall reimbursethe Employerwiththe full amount of the cost of those
partsof the standard uniformwhich are not returned by the Operatorto the Employer.

H:13(8)(b} Ifthe employmentofan Operatorterminatesafter serving morethan six (6)
monthsbut not lessthan twelve (12) monthswiththe Employer,the Employeeshallthen
reimbursethe Employerwithfifty (50%) percentof the amount of the cost of those parts of
the standard uniform not returned by the Operatorto the Employer.

H:13(5)(c) Ifthe employmentofan Operatorterminatesafter servicetwelve (12) months or
more with the Employer,thenthe Operatorshall be entitled to retainall of the standard
uniformandthe Operatorshall not incur any recover costtherefore.

Hi13(5)(d) Ifthe employmentof an Operatorterminates, the Operator shall return all
accessories supplied by the Employer. Forthose accessoriesthe Operatorfails to return,
the Operator shall reimbursethe Employerwiththe full replacementcost of those
accessories.

H:13(8)(e) Uponretirementor should an Employeedie while inthe service of the
Employer, no recoverycostwill be incurred.

H:13(6) The Employerwillensure that those Employeeswho are requiredto wear
uniformsare measuredfor size once peryear.

A female seamstressshall be available upon request.
H:13(7) Dry Cleanina Allowance

The Employeragreesto a ONE HUNDRED ($100.00) DOLLAR cleaning
allowance per year for all Transit Operators, This allowance shall be paidto the Employees
on or beforethe 15thday of December. Both Parties agreethat Employeesmust actually
work a minimumof one hundred andtwenty (120) days eachyear inorderto be entitledto a
dry cleaning allowance.

H:13(8) The Employerwillendeavourto ensure that allnecessary alterationsto
Operators’ Uniformswill be completedwithin forty five (45) days of measurement.

Both parties agreethat inthe selectionof uniforms, all Operatorswill ensure

that they are in possessionof one (1)tunic and a complete standard uniformin good
condition.

H:13(9)  Drv Cleaning Provision

The Employerwillassumethe cost of dry cleaning an Operator’s uniformor a
portionthereofwhen, inthe opinion of Management, the uniformwas soileddue to unusual
circumstanceswhile the Operatorwas engagedinthe performanceof his/her duties.
H:13(10)  Article 12:03 of the Base Agreement (alternateday servedfor Specified Paid

Holidays)shall not apply to Transit Bus Operators. Rather, Transit Bus Operatorswill serve
Specified Paid Holidays on the days they occur.

H:14 Annual Yacations
H:14(1) Paid Holldav Durina Vacation Periad
Shouldany of the Holidays providedfor inthis Agreementfall duringan
Employee’svacation period,then an extra day of vacatiogwith pay in lieu of the
said Holiday shall be grantedto the Employeewithone <bthe following
options:
(@) Select a day in lieuwhich will betaken at a time mutually agreedto between
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the Employeeandthe Inspector,providedthat notwithstandingthe provisions of
Article H:21(4)(a), a Casual Employee may be utilizedto relievethe Employees
for the lieu day.

(p)  Shouldthe Employeeelectto take the lieu day on a day other than the day
immediately following the Employee’s scheduled vacation,the Employee shall
either schedule the lieuday or actually take the lieu day by no laterthan
December kt of eachyear.

Notwithstandingthe above, should the Employeefailto schedule the lieuday or
actually take the lieuday, at a mutually agreed upontime, by the December1st
deadline,thenthe Employerwill schedulethe lieu day at it's discretion prior to
December31st.

H:14(2) A vacationweek shall be from Mondayto Sunday inclusive.
H:14(3)  Vacation Entitlement - Transit Operators

Both Partiesagree that by December 1st of eachyear the Employerwill post a
listcontainingthe names of all Operators,their vacation entitlement, and the date they are to
maketheir vacation selectionfor the coming year.

H.14(4) Should an Operatorfail to makehis/her selectionon the date postedhe/she
would be bypassed, butwould be permittedto selecthis/ter vacation from any remaining
dates at any time betweenthe date he/she was to bid and December31st.

Should an Operator fail to make a selectionby December 31st, he/she would
then be assignedany opening left at that time.

H:15 Medical Re-checks

H:15(1) The Unionagreesthat the Employershall havethe right once each calendar
year to send Employeesfor medicalre-checks and eye tests, the cost thereof, to be borne by
the Employer.

H:15$2) An Employee shall have the right, upon receiptof the medical reportor eye
report,to provide evidence to the contrary at the Employee's own expense.

H:15(3) Inthe eventthat the reports do not agree, differences may be settled in
accordancewith the grievance procedure and, in default of settlement at this stage, it shall
be settled by an Arbitration Boardformed of three (3) qualified medical practitioners. One (1)
qualified medical practitionershall be appointed by the Unionwithin seven (7)calendar days
of the end of the grievance procedureand one (1) qualified medical practitionershall be
appointed by the Employerwithin seven (7) calendardays of the end of the grievance
procedure. Both of these appointees shall appoint a third (3rd) qualified medical practitioner
who shall be the Chairman of the Arbitration Board.

Indefault of such appointment, either party may apply to the Ontario Labour-
Management Arbitration Commissionfor such appointment. The decision of the Board so
constituted shall be binding upon both Parties. The decisionof the majority is the decision of

the Arbitration Board, but ifthere is no majority,then the decision of the Chairperson
governs.

H:16 The Employerwill issue Lifetime Bus Passesto all Employeeswho retirefrom
the Transit Section.

H:17 The Employerguaranteesthat Probationaryand Permanent Employees
currently employedwill not be laid off as a direct result of the utilizationof Casual Employees.

H:18 Student Emplovee Operator

Article 28:05 of the Collective BargainingAgreement (Definitionof Student
Employee) shall not apply. Ratherthe following shall apply:
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H:18(1)  Without resortingto the Job Posting Procedure underArticle 10, the Employer
is entitledto hire Student Employee Operators duringthe periodof April 15th- September
30th, the periodbetweenthe second Friday in Decemberto the first Sunday in January
inclusive and duringthe Marchbreak, each year to performwork for the Employer. The
employment of such Employees may be terminated at any time without recourseto the
grievance procedure unlessthe Unionclaims discrimination as notedin Article 18 hereof as
the basis of termination.

H:18(2) Notwithstandingany other provisions inthis Agreementto the contrary, Student
Employee Operators are neither Permanentnor Casual nor Probationary Employees and
they do not have any seniority. Inaddition, any lay-off of such Employeesis deemedto be a
terminationof their employment notwithstandingArticle .

H:18(3)  Rate of Pav. StudentEmplovee Onerator

When detailingEmployeesto relieve in positions of higherrating underArticle
11:01, the Employershallfirst detail Permanentor Casual Operators unless none are
available at which time the Employer may then detail Student Employee Operators. Student
Employee Operators shall be paid a rate of SEVENTEEN DOLLARSAND THIRTY-ONE
CENTS ($17.31) per hour, and that rate shall be subjectto any GeneralWage Increases
negotiated underthis Agreement,

H:18(4) Student Employee Operators shall be added to the casual rotationand be
subjectto work assignments as detailed in Article H:21(4).

H:19 Late Night Service

Should City Council decide to cancel or modify late night service the Partieswill
meetwithin thirty (30) days of the decisionto search out and mutually agree to alternatives.
If alternatives cannot mutually be agreedto the Employercould implementthe following:

Upto a maximumof five (5) Split Shift Operators could be scheduledto have a
finishingtime no laterthan 10:30 p.m.

H:20 Public Complaints

All complaints submitted by the public shall be reducedto writing by the
complainant. No Employee shall be accused of committing an act until properand adequate
investigationhastaken place. Shouldthe complaint proveto be valid, then the Employee
shall be remittedwith a copy of such complaint. If requestedthe complainant shall be made
known in confidence to the executiveof CUPE and its Local 4705,

H:21 Casual Onerators

H:21(1)(a) A Casual Operatoris an Employeehiredto work as a Transit Operator inthe
Transit Division. All provisions that applyto PartTime Employees(as detailed in Schedule
"C") shall applyto Casual Operators except as detailed inArticle H:21. All provisionsthat
applyto Full Time Transit Operators (as detailed in Schedule “H") shall applyto Casual
Operators, except as detailed inArticle H:21 of this Collective BargainingAgreement. Where
Sch'edule“C“ and Schedule"H" as it appliesto Casual Operators conflict, Schedule "H" will
apply.

Article C:11 of Schedule“C" (Hours of Work) shall apply, save that it is
understoodthat Casual Operators maywork upto forty (40) hours perweek without violating
the Collective BargainingAgreement.

H:21(1)(b) Itis expressly understoodthat Article 14:03(1) (Saturday overtime) and Article
14:03(2) (Sunday overtime) shall not applyto Casual Operators.

H:21(2) Both Parties agree that any work made availableto Casual Operatorsother
than Saturday work selected as per Article H:21(4)(g) or Sundaywork as per Article H:04 will
be distributedas equally as possible among Casual Operators and Student Employee
Operators on a daily rotatingbasis.
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Vacancies when a Sunday schedule is in effect as per Article H:04 will be
assigned to Casual Operatorsand Student EmployeeOperatorsas part of a separate
rotation.

A Casual Operatoror StudentEmployeeOperator may be assigned multiple
pieces of work per call out, the total of which will not exceed eight (8) hours. A Casual
Operatoror Student EmployeeOperator may be offered additionalwork on the following call
out. This additionalwork may be declined.

H:21(3) Both Partiesagreethat a Casual Operatorworking on a Sunday shall be paid
at regular rate and shall receive a Sunday Differentialof ONE DOLLAR AND NINETY-FIVE
CENTS($1.95) for Sunday regular hours of work. The Sunday Differentialset out inthis
Article shall not applywhen overtimeor premiumrates apply.

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO ($2.00) DOLLARS.

EffectiveApril 1st, 2007, the Sunday Shift Differentialwill increase by Five
($0.05)Centsto TWO DOLLARSANDFIVE CENTS ($2.05).

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSANDTEN CENTS($2.10).

Effective April 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIFTEEN CENTS ($2.15).

H:21(4) Work Assignments
In addition, the following shallapply:

H:21(4)(a) CasualOperatorsshall be eligiblefor assignments of work on a daily rotating
basiswhich resultsfrom any absencesfor any reason.

H:21(4)(b) Spare work as shown on those Crew Guides notincluded inthe Sign-Up Board
of Crew Guides as defined in Article H:06(1) may only be assignedto Casual Employees
after it has been offered to and rejectedby Permanentand ProbationaryEmployees.
(Offered meansthe Employeemust signthe appropriate posting.)

H:21(4)(¢) The Employermay utilizethe servicesof a maximumof five (5) Casual
Operatorson Saturday without havingto offer the work to PermanentEmployees.

H:21(4)(d) Both Partiesagreethat any work made availableto Casual Operatorswill be
distributed as equally as possibleamongthe Casual Operators. The work will be distributed
on a rotating basis as follows:

Casual Operatorswill be assignedon a rotating basis to crews by the Platform
Time of each Crew. Shouldtwo (2) or more crews havethe same PlatformTime then the
Casual Operatorswill be assigned the availablework startingwith the Crewwith the lowest
Crew numberin an increasingorder. As an example, shouldthere be vacancieson Crews$,
1§ and 39, the first Casual Operatorto be assigned work from the rotating listwould be
assignedto work on Crew Number 5, the second Casual Operatorto be assignedwork from
the rotating listwould be assignedto work on Crew Number15, and the third Casual
Operatorto be assignedwork from the rotating listwould be assignedto work on Crew
Number38.

H:21(4)(e) The Employermay use a Casual Operatorat regular rateto replace a
PermanentOperatorwho isworking at overtime rate ifthe PermanentOperatorwas
assigned or selecteda crew.

Article H:02(8} of this Schedule (Reporting Pay) shall not applyto Casual

6&?&1&@ Rather, Casual Operatorsshall be entitledto a minimumoftwo (2) hours pay for
two (2) hourswork or lesswhen called out for duty.
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H:21(4Xg) A Sign-Up Boardof Crew Guides specifically relatingto Saturdaywork due to
Permanentand ProbationaryOperators beingon their regulardays off shall be posted by the

Employer. Casual Operators shall make their selection of the Crew Guidesthey desire by
seniority not lessthan four (4)times peryear effective inthe months of April, June, the last
half of August or the first half of the months of Septemberand December. At the sametime
the Employershall postthe date andtime onwhich the Casual Operator must makehis/her
selection, which date and time shall not be lessthan seven (7) calendar days afterthe
posting of the Sign-Up Board. Ifthe Casual Operator does not makehis/her selectionon that
fixed date and time the Casual Operatorconcernedwill be by-passedand he/she shall make
hisfher selectionor be assigned from the remaining vacancies as the case may be.

H:21(4)(h) Casual Operatorswill be paidfor actual time worked on Saturday crews
selectedas perthe terms of this Article.

Platformtime will be paid in additionto the hourson a completed crew.

H:21(5) Article C:09 of Schedule ‘C" (fifteen (15) minute rest period) shall not apply to
Casual Operators.

H:21(6)  CasualSeniority

H:21(6)(a) Article 8:00 (Seniority)shall applyto Casual Bus Operators, andthe
amendmentsto Article 8:00 in Schedule “C", shall also apply to Casual Bus Operators.
However,the Employershall keeptwo (2) lists for the purposeof determiningthe seniority of
a Casual Employee.

() List I shall be basedon credited points and shall be usedonly for the purposes
of promotion,only where two (2) or more Casual Operators comprise the entire

pool of applicants from within the Bargaining Unit, and on Crew Guide Selection
as outlined in Article H:21(4)(g). When a Casual Operatorworks in a capacity
otherthan a Casual Operator, in accordancewith the provisions of the
Collective BargainingAgreement, providedthey are available for work, they
shall be credited with one (1)seniority point, eachtime the call in rotation
passesthe Employee'sname, and one seniority pointfor each scheduled
Saturday or Sunday the Casual Operatorwould have worked, up to a maximum
of five (5)pointsperweek.

) List2 shall be perArticle 8:00 of the Agreement.
H:21(6)(b) Casual Employees shall be creditedwith one (1) senlority pointfor every day
that the Casual Employeeworksto a maximumoffive (5)seniority pointsfor eachweek, a
week being Saturdayto Fridayinclusive. Notwithstandingthe above,a Casual Employee

maywork on morethan five (5)occasions inaweek.

H:21(6){c) Onlythose Casual Employeesscheduledto work on a Paid Holiday or called
intowork on rotationon a Paid Holidayshall receive seniority credit for the Paid Holiday.

H:21(6)}(d) A Casual Employeewho attends a mandatorytraining programshall be
creditedwith one (1) seniority point eachtime the call I rotationpassesthe Employee's
name and one (1) seniority pointfor each scheduled Saturday or Sundaythe Casual
Employeewould haveworked.

H:21(6)(e) A Casual Employeewhois off work and on Pregnancy and/or ParentalLeave
or who is off work and has applied for Workplace Safety Insurance BoardBenefits or who is
off work due to BereavementLeave shall be credited with one (1) seniority pointeachtime
the call in rotation passesthe Employee'sname and one (1) seniority pointfor each
scheduled Saturday or Sundaythe Casual Employeewould have worked.

H:21(6)f) \Unavailabliity For Work
Article C:03(¢) of Schedule“C” does notapply to Casual Bus Operators.

Ratherthe following will apply: Seniority rights shall cease and employment shall be
terminatedif unavailablefor work onfour (4) consecutive occasions when the Employeeis
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contacted by his/her Inspectorto appearforwork, unless reasonableexplanation, acceptable
to the Employer, is providedbythe Employee:

Forthe purposeof this Article, the Employer'sobligationto contacta Casual
Employeewill be metwhen a telephone call has been placedand documented by the
Inspectoror when a personal contactwith the Employeehas been made by the Inspector.

A documentedtelephonecall will be deemedto be completedwhen the
Inspectorhas called all telephone/pagstr numbers providedto the Employerby the Casual
Employeeup to a maximumof two (2) different numbers.

Notwithstandingthe above, a Casual Employeewill be considered unavailable
for work for a maximumof two (2) occasions within a twenty-four (24) hour period, when
contacted by a Inspector.

The provisionsof this Article do not apply to a Casual Employeewho requests,
and is granted a Leave of Absence resultinginthe Casual Employeeremovingthemselves
out of the normalrotation.

H:21(7) Article C:21 (Group Insurance)shall not apply to Casual Operators, ratherfor
Casual Operators, the Employeragreesto contributeone hundred(100%) percentof the
total premiumcost for the following plans:

H:21(7)(a) Liberty Health Comprehensive ExtendedHealth Care (or equivalentcarrier),
including Overage DependantStudent Coverage; THREE HUNDREDAND ($300.00)
DOLLARS eye glass subsidy; EffectiveApril 1st, 2006 - THREE HUNDREDAND TEN
($310.00) DOLLARS: EffectiveApril 1st, 2007 - THREE HUNDREDAND TWENTY-ONE
($321.00) DOLLARS; EffectiveApril 1st, 2008 « THREE HUNDREDAND THIRTY-WO
($332.00) DOLLARS; EffectiveApril 1st, 2008 - THREE HUNDREDAND FORTY-TWO
($342.00) DOLLARS.

One (1) eye examinationevery twenty-four (24) months,to a cap of FIFTY
($50.00) DOLLARS.

H:21(7)(b) Liberty Health DentalPlan#2, includingspace maintalners (or equivalent
carrier), including Overage DependantStudent Coverage; (currentO.D.A, Fee Schedule)

H:21(8) Article C:07 shall not apply to Casual Operators,ratherthe following shall
apply. The Casual Employees vacation pay will not be paid out on each pay cheque, like
other PartTime Employees. Casual Employees'vacation periodwill be calculated based on
the following formula:

(@) CasualEmployeeswith lessthan sixteen (16) hoursworth of accumulated
vacation pay will not be permittedany vacation entitlement. Any unused
vacation pay will be paid out by the end of January.

(by  CasualEmployeeswith a minimumof sixteen (16) hoursworth but lessthan
sixty (60) hours worth of accumulatedvacation pay will be scheduledfor one (1)
week of vacation.

(¢)  CasualEmployeeswith a minimumof sixty (60) hoursworth but lessthan one
hundred (100) hoursworth ¢f accumulatedvacation paywill be scheduledtwo
(2) weeks of vacation.

(d)y  CasualEmployeeswith a minimumofone hundred (100) hoursworth of
accumulatedvacation pay will be scheduledfor three (3)weeks of vacation.

(e) Vacation pay entitlementfor Casual Employeeswill continueto be determined
as follows:

(0 ProbationaryCasual Employeesshall receivefour (4%) percentof their
gross earnings up to one thousand and forty (1,040) hours of work.
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(ii) Casual Employseswho have accrued morethan one thousand and
forty (1,040) hours of work but lessthan four (4) years of credited
service shall receivefive (5%) percentof their gross earnings.

(I Casual Employeeswho have accruedfour (4) or moreyears of
credited service shall receive seven (7%) percentof their gross
earnings.

) Casual Employeeswill be paid an amount equalto their accumulated vacation
pay divided by the number of weeks of vacation entittement as per Article
H:21(8)a), Article H:21(8)(b), Article H:21(8)(c) and Article H:21(8)(d) of this
Agreement. This vacation paywill be paidto the Employeethroughthe normal
payroll processwhen their vacation is taken.

(g9  Casual Employeeswillaccumulate seniority pointsduring their vacation period
based on the humber of occasions they would have beencalled Into work if
they had not beenonvacation. The accountingof this processwill be the
responsibilityof Sudbury Transit Management.

(h)y A Casual Employeewhobecomesa FullTime Employeewill be requiredto
take his/her vacation as scheduled inthat vacation year. Inthe vacation year
following, the former Casual employeewill only be entitledto paidvacation
equivalentto any earned but unused vacation from his/ her lastyear as a
casual Employee.

0] Casual Bus Operatorswill select vacations during January of each year based
on their individual seniority. Vacation periodswill be based on weeks starting
on Mondays and ending on Sundays. Vacation periodswill be taken
commencingwith the week starting on the first Monday in February of one year
and endingwith the week starting on the last Monday in January of the
following year.

) Notwithstandingthe above, should a Casual Bus Operator be successfulto a
PermanentBus Operator postingprior to taking all his/her vacation inthe year
of appointment, hig/her unused,approved,vacation blockswill be offeredto
those PermanentBus Operatorswith vacation blocks remaininginthe year by
seniority. Notice of the available blockswill be postedon Transit bulletin
boardsfor seven (7) calendardays. Onthe first (1st) weekday following the
posting period, Employeeswill be polledfor the available blocks by seniority.
Should a PermanentBus Operator selectthe block available, the new
Permanent Operatorwill lose that block, andthe selecting Operator mustthen
immediately advise which approved blockshe/she will release, with the process
continuing down the seniority list, with considerationto the vacation blocks
available for trade for the balance of the year. The processwill be verbal,with
Operators contacted by radio, telephone, or in person. Shouldan Operator not
be available for contactduring the selection processhe/ she will be bypassed.

(k) The vacation block(s) will be scheduled basedon one (1) Casual Bus Operator
beingaway from work year round. However,two (2) Casual Bus Operators
may be scheduledto satisfy the vacation entitlement as calculated in Article
H:21(B)(a), Article H:21(8)(b), Article H:21({8)¢) and Article H:21(8 )X} of this
Agreement.

I It is understood by the Partiesthat it is compulsoryfor all Casual Employeesto
take vacation basedon the formula outlinedinArticle H:21(8 (&), Article
H:21(8)(b), Article H:21(8)(c) and Article H:21(8)(d) of this Agreement.

H:21(9) ArticleC:12 of Schedule“C" shallapply, save that overtime ratesfor Casual
Operators shall be paidfor all hours worked inexcess of eight (8) hoursin a day and/or forty
(40) hours inaweek except Flex Shift Crews. Article H:03 - Overtime shall apply to Casual
Operators.

H:21(10)  Article H:13 (Uniforms) shall not apply to Casual Operators. Rather,the
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following shall apply:

The Employeragreesto supply Casual Operatorswith uniformsand necessary
accessories on the following basis:

Casual Operatorsshall be credited with pointswhich may be usedto acquire
uniforms as perthe following formulas:

Forodd numbered years - seniority points x ninety-four (94)/ two
hundred and sixty (260) =credited points.

Foreven numberedyears - seniority pointsx one hundred and
four (104)/ two hundred and sixty (260)= credited points.

Seniority points shall be calculatedfrom January 1st to December31st of the
precedingyear. Onlyfifty (50%) percentof the points can be carried over from one  bdar
to the next, and points may only be carried overfor one (1) year.

Uniformarticles made availableto Casual Operatorsfor selection shall be the
same as articles made availableto PermanentOperators.

Uponsuccessful completion of the CasualOperator's initial training program,
the Casual Operator shall receive:

One (1) nylonjacket
Two (2) pairs of trousers
Four (4) shirts

Four (4) ties

The term accessories shall be deemedto mean punch, safety badge and
instruction manual. Ownership of uniformsand accessories shall be vested inthe Employer.

No unauthorizedalterations shall be made to the standard uniformorto the
accessories supplied.

Both Parties agreethat inthe selection of uniforms, all Operatorswill ensure

that they are in possessionof one (1) tunic and a complete standard uniform, as described in
Article H:13( I}, in good condition.

H:21(11)  Casua|Workforce Reaulrements

The Employeris entitled to employ Casual Operators up to a maximumof one-half
{&) the number of PermanentOperators inthe employ of the Employer, plus one (1) more.
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LETTEROF COMMITMENT
HLC:01  Iransportation For RusOperators

Transit Bus Operators in uniform, will be providedfree transportationon the
transit system, for purposes of comingto work, and returninghome at end of shift only.

HL.C:02 Hirina Rates For Bus Oparators

In recognitionof the wage scale (withoutsteps)that existed for Bus Operators
underthe previousAgreement, it is agreedthat when hiring/promoting Bus Operators,they
shall not be initially paid below Step3 of the applicable Pay groupfor the classification.

HLC:03  Evaluationof Transit Bus Qoerators

The Partieshave agreedto addressthe treatment of this position (whichwas
formerly outside of any Job Evaluation Plan) interms of the adequacy of this Job Description
and rating, through Collective Bargaining. The agreed upon Job Descriptionis that dated
July 23rd, 2001, and the agreed upon ratingis that dated June 19th, 2002. The Parties
agree that these documents will be effectivefor the term of this Agreement, and the Job
Descriptionand Ratingshall not be subjectto the “Job implementationand Evaluation
Procedures”,"Job Challenge Procedures” or Arbitration Proceduresofthe new Job
Evaluation Planfor the term of this Agreement. The Parties agree that the agreedto
evaluationfor Transit Bus Operators shall not be usedas a Benchmarkjob, or comparator,
underthe new Job Evaluation Manual.
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§

ROTATING SCHEDULE OF DAYS OFF
PERMANENTAND PROBATIONARYOPERATORS

SHIFT #

SAT SUN MoN TUES WED  IHURS  ERI
X X X w w W W
W X w w W W w
X X X W W W W
W X W w W w W
SHIFT2

SAT SUN MON TUES WED  IHURS ERl
W X w W W W w
X X X w W W W
W X w w w W W
X X X w w w w

X - DENOTES DAY OFF
W - DENOTESDAY TO WORK
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SCI IEDI " E 1 I”

PROVISIONS SPECIFICTO EMPLOYEES
OF THE CITIZEN SERVICES DIVISION

All articles of the “Base” Collective Bargaining Agreement shall apply to
Employeesworking inthe Citizen Services Divisionof the Community Development
Departmentexcept as follows:

1:01(a) Hours of Work: Citizen Service Centres, Libraries, Call Centre, Museums

Article 14:01(1) shall not apply to Employees working inthe Citizen Services
Division. The normal hours of work for these Employeesshall be as follows:

Monday to Friday between8:00 a.m. and©:30 p.m.
Saturday and Sunday between8:00 a.m. and6:00 p.m.

Full Time Employeesshallwork five (5) consecutive days between Monday and
Saturday consisting of seven (7) consecutive hours per day exclusiveof a one (1) hour lunch
period(thirty-five (35) hourwork week).

1:01(b) Itis agreedfor the Term of this Agreement that Full Time Employees shall not
be requiredto work on Sunday unless the work schedule is changed by mutual agreement or
is changedwhen necessaryto maintain continuity of serviceto the public. PartTime
Employeesshall be requiredto work on Sundays.

1:01(¢) Article 14:01(1) shall not apply to office Employeesatthe MacKenzie Street
Library. Rather,they shallwork five (5) consecutive days between Monday and Friday
consistingof seven (7) hours per day hetween8:00 a.m. and £:00 p.m. exclusiveof a one <|>
hour unpaid lunch period (thirty-five (35)hour work week). When assigned to public service
work, Article 1:01(a} shall apply to these Employees.

1:01(d) Article 14:01(1) shall apply to Citizen Service Representatives working at Tom
Davies Square.

1:02 The Call Centre Lead and Call Centre Representatlve shallwork five (5)
consecutivedays between Monday and Fridayconsistingof eight (8) consecutive hours per
day exclusiveof a one-half(}2) hour lunch period [forty (40) hourwork week].

1:03 The Curator shallwork five (5) consecutive days between Saturday and Friday,
consisting of eight (8) consecutive hours per day exclusive of a one-half(¥2) hour lunch
period (forty (40) hourwork week).

1:04(a) Both Parties recognizethe difficulty of arranging flexible working hours for
Citizen Service Employees. However,whenever it is possibleto do so, without disrupting
publicservice, flexible working hourswill be implementedwhen mutuallyagreedto between
the Citizen Service Employee and his/her Immediate Supervisor.

1:04(b) The Employerwill make every reasonableeffort to schedule Full Time
Employeesto work no morethantwo (2) weekends which shall be consecutivein a six (6)
consecutiveweek period.

1:05(a) The Sunday schedule of operations shall commence onthe Sunday after
Thanksgivingweekend inone year and continueto the Sunday prior o the Victoria Day
weekend inthe immediatefollowing year inclusive.

1:05(b) The summer schedule of operations shall commence on the first Monday in
June and continueto the first Monday of September inclusive inany given year.

1:06(a) The Employeragreesto post a masterwork schedule in Septemberof any
givenyear. Further,the Employeragreesto post a relief schedule by no laterthan the
twenty-fifth (25th) calendarday of each month. The reliefwork schedule shall cover a period
of no lessthan four (4) weeks and no greater than six (6) weeks. The reliefwork schedule
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will showthe daily hours of work andthe days of work for each Employee.

1:06(b) Once the reliefschedule is posted, changes shall not be madeto the schedule
unless mutuallyagreed upon bythe Employeeand his/her ImmediateSupervisoror for
legitimate business purposesto provide for continuity of pubfic service.

1;:07 PartTime Employees shall receivea Sunday Differentialof ONE DOLLAR
AND NINETY-FIVE CENTS ($1.95) for Sunday regular hours of work. The Sunday
Differentialset out inthis Article shall not apply when overtime or premium rates apply,

EffectiveApril 1st, 2008, the Sunday Shift Differentialwill increase by Five
($0.05)Centsto TWO ($2.00) DOLLARS.

EffectiveApril 1, 2007, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIVE CENTS ($2.05).

EffectiveApril 1, 2008, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND TEN CENTS ($2.10).

EffectiveApril 1, 2009, the Sunday Shift Differentialwill increase by Five
($0.05) Centsto TWO DOLLARSAND FIFTEENCENTS ($2.15).

1:08 Soecifled PaidHolidavs

Notwithstandingthe provisions of Article 12:00 « SPECIFIED PAID HOLIDAYS,
both Partiesagreethat inthe eventthat a paid holidayfalls on an Employee'sregularday off,
said Employeemay electto receive a day's pay in lieuor a day off in lieu at atime mutually
agreedto betweenthe Employeeconcernedand histher Supervisor.

1:09 Overtime

1:09(a) Notwlithstanding the provisions of Article 14:04, Article 14:06 and Article 14.08,
both Parties agree that any Employee requested or authorizedto work in excess of the
regularwork day, or on a paid holiday, may be granted time off as mutuallyagreeable
betweenthe Employeeandthe Supervisorinvolved, Suchtime off shall be atthe
appropriate overime/premium rate times the actual hoursworked and be limitedto a total
accumulationof five (5)regularworkingdays. Itisfurther agreed and understoodthat any
such accumulatedtime nottaken by December 31st of any given year shall be paidfor by
the Employerinaccordancewith the provisions of Article 14:04 and Article 14:06. Bank
Time may be usedto top up approvedW! benefits.

1:09(b) When overtime has been offeredto all Full Time andto all PartTime Staffwho
qualify for overtime and has been refused by said staff, overtime shall be assignedto
qualified PartTime Staffwith the lowestseniority.

Notwithstandingthe above, where there are no qualified Part Time Staff
available inthe classificationwhere overtime is required and all Full Time Staff have refused
overtime,then overtime shall be assignedto Full Time Staffwith the lowest seniority inthe
affected classification.

1:10 The Employeragreesthat protectivesmocks and/or coveralls shall be made
availableto Employees as conditionsrequire.
1:11 Use of Volunteers

The Parties agree that becauseof the unique natureof Library Serviceswithin
CGS, languagearoundthe use of Volunteersis neededfor Schedule “1* facilities only, as
follows:

Volunteersare those individualswho performa service for the Librarywith no

(1) personalfinancial gain. The Partiesagree that Volunteers do not replace paid
staff, but enrich and enhance library services.
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(2)

)]

Work normallyassignedto BargainingUnit Membersshall not be performedby
Volunteers. Volunteerswill only be utilizedwhen there is paid staffon-site.

The Employershall not be restrictedinthe use of Volunteersfor the delivery of
homeboundservices, fundraising, computertraining for the public, or special
projects. The Employeragreesto discusswith the Local Unionthe utilizationof
Volunteersfor special projects prior to the commencementof the project.

The Employershall provideto the Local Unionevery six (6) months a listof the

Volunteers and hoursworked by each Volunteerfor the previous six (6)
months.
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“SCHEDUL Esu»

LETTEROF COMMITMENT
iLc:01 Evaluation of Masters' Dearee In Library Science (Mt §)

The Parties recognizethatone (1) predecessor Employer,the Sudbury Public
Library (SPL), and a predecessorUnion- CUPE Local207 (SPL), allowed an extra thirty (30)
pointsin evaluatingthe Educationfactor (abovethe one hundred and fifty (150) point
maximumallowed on the scale of the Job EvaluationPlanin use),when evaluating SPL
positionswhere a MLS was required. The Parties have agreedthat recognitionof this
additionaleducation is notrequired for a Job EvaluationCompensation Systemto be Gender
Neutralas defined inthe Pay Equity Act (as partial resolutionof Commission Complaint File
#04.15772),

Notwithstandingthe above, the Parties agree in settlement of the applicationto
Review Services of the Pay Equity Commission, that current and future incumbentsin any of
thejob classes listedbelow who are requiredto possessandwho possessaML$ shall, for
as longas they occupy a position listed below, be paidone (1) pay group above that which
their rating by the €GS Job EvaluationCommittee placesthe Job class for Job
Evaluation/Pay Equity purposes:

. Co-ordinator of Library Collections
- Collections Librarian
Information Services Librarian

- Reader'sAdvisory Service Librarian

. Archivist
. Virtual Librarian
- Children’sLibrarian

Previouslygrand parented incumbents,who do not possessaMLS
« InformationServices Librarian CRRGG—G_giNy- Rcader'sAdvisory Service
Librarian, and - Children’s Librarian), shall, for as longas they
occupy the job class, be paid one (1) pay group abovethat which their ratingby CGS's Job
Evaluation Committee placesthejob class for Job Evaluation/Pay Equity purposes,
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PROVISIONS SPECIFIC TO EMPLOYEES OF THE CHILDREN'S SERVICESDIVISION

All articles of the "Base" Collective BargainingAgreement shall apply to
Employeesworking inthe Children'sServices Divisionof the Community Development
Departmentexcept as follows:

J:01 Hours of Work

J:01(a) Article 14:01(1) and Article 14:01(3) shall not applyto Employeesworking inthe
Day Care Centresof the Children's Services Division. The normal hours of work for
Employeesworking inthe Day Care Centres shall be as follows:

Monday to Friday

Day Shift- seven (7)hour shifts with a one (1) hour unpaid lunch
between7:00 am. and8:30 p.m. (staggeredstartingtimes)

Afternoon Shift-  seven (7) hour shiftswith a one (1) hour unpaid lunch
between4:00 p.m, and 12:00 midnight (staggeredstarting
times)

Saturday

Day Shift - seven (7) hour shiftswith a one (1) hour unpaid lunch
between 8:00 a.m. and6:00 p.m. (staggered starting times)

J:01(b) FullTime Employeesshallwork thirty-five (35) hours per week between
Monday and Saturday at seven (7) consecutive hours per day exclusive of a one (1)hour
lunch period.

J:02 Full Time and Regular PartTime Employeesregular hourswill be scheduled at
leastthree (3) weeks inadvance. Changesto the schedule shall not be made unless
mutually agreed upon between by the Employeeandhis/her immediate Supervisor, or for
legitimate business purposes.

J:03 Both Parties recognizethe difficulty of arranging flexible working hoursfor
Children's Services Division Employees. Howeverwhenever it is possibleto do so, without
disrupting public service,flexibleworking hourswill be implementedwhen mutuallyagreed to
betweenthe Employee and histher Immediate Supervisor.
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THE CITY OF GREATER SUDBURY
ADVANCE VACATION PAY REQUEST

Onlythose Employees actually needingtheir advance holiday cheque should
applyfor same in order to reduce the amount of time and labour involved by the Payroll

Section.

Advance Holiday Paywtil be calculated on the estimated net pay and addedto

the pay cheque precedingthe holiday period.

This application must be inthe hands of the PayrollSection not laterthan fQur,

{4) weeks prlor to the Employee'sholiday period.

Employee No

Department

do hereby apply for an Advance Vacation Pay.

My Holiday period is from

to , and | requirethe

Advance Pay by payrollperiodending

EMPLOYEE SIGNATURE

APPROVED BY GENERAL MANAGER

DATE RECEIVEDBY PAYROLL
SECTION
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SQHED! " Ell! "

THE CITY OF GREATER SUDBURY

APPLICATION FORM« BEREAVEMENTLEAVE PAY

hereby make applicationfor days Bereavement Leave Pay due to the death of

(Name of Deceased)

whose relationshipto mewas

and whose residencewas

The above-noted member of my Immediate Family died on:

DATE
EMPLOYEE,
SIGNATURE
EMPLOYEENO.
APPROVED DATE
NOTAPPROVED DATE
SIGNATURE:
POSITION:
General Manager, Divisionor
Section Head
NOTE: Should an Employee’sapplicationbe denied, then the affected Employee must

immediately receive a copy of this Application upon its completion.
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LC:01 WsIB Form#7

The Employershall providethe injuredworker and a designated Union
Representativewitha completed copy of the Workplace Safety and Insurance Board Form?7
- Employer'sReportof Accident Injuryor Industrial Disease,at the sametime the form is
submittedto WSIB. Any concernsthe Employeeor the Union have with the informationon
the Formmayfirst be presentedto the Co-ordinator of Healthand Safety, or his/her
designate,for considerationand adjustment.

Itis agree and understoodthat if the injuredworker so requests, the Form?7 will
not be providedto the Union.

LC:02 Empolovee Motor Vehicle Usaae

The Employeragreesthat no Employeeofthis Bargaining Unitis currently
required (as a conditionof Employment)to usetheir personalvehicle on City business.
Thereforethe following phrase (contained in every Job description of this Bargaining Unit
implementedpriorto ratification)will be deemed deleted from all Job Descriptionsof the
BargainingUniton date of ratification:

"May requirethe use of a personalor City vehicle on City business".

The other related requirementsinall Job descriptions of this unit(i.e. "must be
physically capable of operating a vehicle safely, possessa valid drivers licence, have an
acceptabledriving recordand personalinsurancecoverage"will be reviewedfor each job
during the Job Evaluationprocess, and maintained only where deemed bonafide.

Inthe future, notwithstandingArticle 19:03(2), should the Employerrequire
Employeesto use a personalvehicle on City business as a conditionof employment,the
following provisionwill be in effect:

Employeesrequiredto use and operatetheir own motor vehicle (as a condition
of employment) shall be compensated for the use of same at the rate of ONE HUNDRED
AND SEVENTY-FIVE ($175.00) DOLLARS per month, plus a motorvehicle mileage rate of
THIRTY-EIGHT CENTS ($0.38) per business kilometre. The above motorvehicle mileage
allowance will only be in effectwhile an Employeeis requiredas a condition of employment
to usehis/her personalvehicle, and is actually working.

Forabsences from work underWeekly Indemnity (W.l.) or WSIB, the
Employee shall continueto be eligible for Vehicle Allowance for sixty (60) calendar days
commencingfrom the initial day of absence. Uponreturnto work, after the sixty (60)
calendarday period,the Employee's vehicle Allowance shall be pro= ratedfor the balance of
that month.

LC:03 Tralplog

The Employerandthe Unionagree that training is an importantissue. As a
result, the issue of trainingwill be discussedby the Labour-Management Committee with the
objective of reviewingthe present methods of training, opportunities for training and making
joint recommendationsconcerningtraining initiatives.

Notwithstandingany provisioninthe Agreement to the contrary, when an
Employee is requiredto travel outside of normalworking hoursfor purposesof attending
training programsoutsideCG8' geographic boundaries,the Employee shall be compensated
at straighttime for traveltime. The Employeewill havethe option of pay or bankingof the
travel time, to be taken at a time mutually agreed upon betweenthe Employeeand his/her
Supervisor. Failingmutualagreement,the banktime will be paid out three (3) months after it
was accrued.
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LC:04 Medical Certificates

Shouldan EmployeeonLTP incurover TWO HUNDREDAND FIFTY
($250.00) DOLLARSIn medicalcertificates expenses as required by ourLTD carrierover a
calendar year, on presentationof receiptsto the Healthand Safety Section,the Employerwill
give considerationto reimbursing the amountoverM O HUNDREDAND FIFTY ($250.00)
DOLLARS,on verification (withthe Employee's consent) that the carrier requiredthe
certificates,and that the Employeewas not directedaway from the practitionsr(s} in question
for reasonsof cost, and thatthere were no other circumstances surroundingthe case that
would make reimbursementinappropriate.

LC:05 Retroactivity of Genaral Wace Increase and Job Evaluation
LC:05(a) General Waage Increase

With respectto the GeneralWage Increasethe Employeragreesto pay
retroactivity on wages paidto the effectivedate for the first General Wage increase under
this Agreement. Giventhe unusualcircumstancessurroundingthe negotiationof this
Agreement, personswho have leftthe employ of the EmployerbetweenApril 1st, and the
date retroactive pay is paidto active Employees, shall be eligible for retroactive pay, provided
he/she left a forwarding addresswith the Human Resourcesand Organizational
Development Division.

LC:05(b)  Job Evaluation

Inthe case of those Employeeswhose jobs were underchallenge under a
predecessorJob EvaluationPlan priorto January 1st, 2001, (specificallythose positions
underthe former Local#207 Region Social ServicesJoint Job EvaluationCommittee system)
histhet Challengewill be processed usingthe provisionsand rating scales of the predecessor
Plan, and predecessor comparators underthat Plan.

Forall positionsunder Schedule "A" for the time period after January 1st, 2001,
these positionsare subject to Job Evaluationunderthe newagreed upon Plan pertainingto
positionsunderthis Agreement. All positionswill be evaluated underthis Planwith
consideration to the Benchmarkpositions established for this Plan, and considerationto the
relevant comparatorsinthe new Unit. Ifthe Joint RatingCommitiee/Referees/Arbitrator
subsequently increasesthe group of the positionover that shown in Schedule "A”,
retroactivity will apply on wages paidto date of assignment/posting. Ifthe Joint Rating
Committee/Referees/Arbltrator subsequently lowersthe value of the position,the red-
circling provisionsof the Agreement will apply. Retroactive pay as outlined above shall be
payable (as applicable) to Employeeswho resignedtheir positionwith CGS, Retirees,and
Temporary Employeeswho have been released, providedthe retroactive pay owed exceeds
One Hundred ($100.00) Dollars gross, and the former Employee has left a forwarding
addresswith the Employer. NO retroactive paywill be due those who acted In relief in a non-
posted classificationwhich was subsequentlyraised invalue through the Joint Rating
Committee process.

Ifan Employee'sjob haschanged substantively after their date of assignment,
the onus is onthe Employeeto availthemselves of the challenge proceduresinthe Job
EvaluationPlan.

LC:06 Job Evaluation - Use of Reforees

The Parties have agreed in principle on this. The Employeroffers the following
text:

The Partiesagree to use Refereesto attemptto resolvedisputes over Job
Descriptioncontent/Jab value, by mutual consent.

The Parties agree that where the use of Refereesis agreed upon, the Referees
terms of reference, the processfor presentationof evidence, adducing of evidence, ensuring
transparency of the process,and the abilityto challengeevidence/make argumentwill all be
agreed upon by the Partiesinwriting, beforethe Refereeprocessis used.
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LC:07 Grand Parentina Pavment in 1 ieu(PIL)

The Employeragreesto grandparentthose Part Time Employeeswho were
receivingtwelve (12%) percent Paymentin Lieu(PIL) priorto ratificationof the 2002 - 2005
Collective BargainingAgreement, with OMERS carve out (if applicable), Should a grand
parented Employeeleavethe PartTime classification for any reasonotherthan a Limited
Posting,their grand parented status for PIL would cease.

LC:08 Modified Work Proaram

The Employerwill paythe cost of all medicalcertification required by the
Employer,the WSIB or the Insurance Carrier, in connectionwith the Employer's Modified
Work Program.

LC:09 Grand Parentina Group RRSP Participantsand CSB's

The Partiesagreeto grandparent participationin payrolldeduction Group
RRSP's to those Employees who participatedon the date of ratificationof the 2002 - 2005
Collective BargainingAgreement inthe currentamounts deducted, perthe listingof names
providedto the Unionon June 13th, 2002. The amounts cannot be adjusted up or down,
ar'llfl should an Employeewish to discontinuetheir contribution,their grand parented status
will cease.

The parties agreethat all Employeesmay participate in payrolldeductionat the
local Credit Unions. Employeesparticipatingmay change the level of payrolldeductionone
time (1x) peryear.

LC:10 Transitional Semi-Private Provisign

The Parties agreedto eliminate semi-privateand private hospital room
coverages from the Plan, effective the first of the monthfollowing ratificationof the 1996 -
1998 Agreement. All Employees were advisedthat this coverage is no longeravailableand
if an Employeewants a semi-privateor private room,they will payfor same directly.
However,where Area Hospitalsbill Employeesfor semi-privateor private rooms without the
Employee having requested same, those bills will be paid bythe Employeron Bresentationof
invoicesto the Human Resources Division,andthe issue of improper billswill be taken up by
the Employerandthe Hospitalinvolved. The issue of improperbillingwill not existwhere
only semi-privatelprivate rooms are available and the carryingagency can legally force the
premiumfor the roomto be paid. In such instancesthe premiumfor the roomwill be paid by
the Employer. This arrangementonly applies to semi-private/private rooms and will not be
extendedto current/future daily fees for chronically ill patients,or other accommodation
chargeswhich are not contemplatedby our Plandesign.

LC:11 Tracking Temporary Emplovees

The Employercommitsto work with the Unionto provide more current, regular
and meaningfuldata on the status of Temporary Employeesthan that already provided under
Article 8:02(3) (Listing of Temporary Employees), Automated and remote reportingwill be
exploredas a means of providingquality informationwithoutexcessively increasing
administrativeburden.

LC:12

The Partiesagree that giventhe amendments to the Job EvaluationTool
agreed uponas resolutionof the Union'scomplaint to the Pay Equity Commission
(#04,16772), thejobs previouslyratedand approved by CG$'s Joint Rating Committee
duringthe 2002 - 2005 period, shall not bere-evaluated. Rather,within sixty (60) calendar
days following ratification,the Employer Advisor, the UnionAdvisor andtwo (2) Committee
members(one (1) Unionized,one representingManagement),shall conduct ajoint
sorethumbing reviewof the job informationalready collected(i.e. Job Description,Job
Questionnaire,and Job specificationSheet) for each of these positions,to determine
whether, ifthe revised Tool had been in place, different ratingswould have been arrived at.
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The reviewwill be restrictedto the fallowing Factors: Physical Demand,
Attention-Visual Demand,and Working Conditions Nthe Tool which have been materially
changed. Inthose caseswhere agreementcannot be reached by the abovefour (4)
personnelthose jobs on those factors in dispute shall be referredto the Joint Rating
Committeefor review,in accordancewith the provisionsof the Manual. Otherwise, the
previous ratings of the Joint RatingCommitteewill be deemed confirmed.

The Parties further agreeto defer on a reviewof the Job Description
Questionnairefor possible enhancements, untilthe agreedto Job Evaluationsystem is
installed, and the Pay Equity Pian posted. The existing Job Description Questionnaire, which
wasjointly developed and is agreed upon as being Gender Neutralfor the purposesof the
Pay EquityAct, will be used inthe interim.

Lc:13 Government Grant Programs

LC:13(1)  The Parties agreethat governmentGrant programs (e.g. from HRDC, FedNor)
havethe potentialto enhancethe communityand the quality of life of the Citizens of CGS.
The Partiestherefore agreethat support/concurrence with applications for said grantswill not
be unreasonablywithheld.

LC:13(2)  Atthetime Unionconcurrenceis soughtthe Employeristo providethe Union
with awritten explanationof the amount offunding sought numberofjobsto be created, their
term, wage(s), general duties, and expected outcomes of the project.

LC:14 Funded Limited Positions

The Partieshave agreedto notincorporatefunded limited positionsinto
Schedule "A" of the Collective BargainingAgreement, giventheir transient nature. Rather,
the Employerwlll be requiredto forward to the Sectional Chair of the Unionat the end of
each quarter of the calendar year, a listingof the currentfunded LimitedPositions covered by
the Agreementwhich are not listed in Schedule"2". The listingwill showthejob title, the
Incumbent'sname, the Incumbent'semploymentclass(e.g. Permanent, Temporary, etc.),
the Sectionwhere the Incumbentworks, the Incumbent's pay group and step number,and
whether that rate of pay is interim,or confirmedby the Joint Rating Committee.

LC:18

The Partiesagreeto the following on a trial basis. Once either party has
referreda grievance to arbltration, the Arbitrator/Board selected and an Arbitration date
agreed upon, a final meetingwill be scheduled betweenthe partiesat least sixty (60)days in
advance of the scheduled Arbitration date, at a Boardroomat Tom Davles Square. The
purpose of the meetingwill beto determine if a mutually agreeable settiement of the issue
can be achieved, short of having a third party rule on the matter. To improvethe likelihoodof
success of thistrial, the meetingswill be prescheduled for the third (3rd) Tuesday of every
month, and cancelledifthere are no grievancesat the “Pre-Arbitration® point of the dispute
resolutionprocess.

Attendees will includethose scheduled to act as advocates at the upcoming
Arbitration: a Representativeofthe National Unionand Employer Representative/counsel. In
addition, upto three (3) Employer and UnionExecutive/Gtlevance Committee memberswill
attend the meeting. Grievors will be excludedfrom attendance. There will be noloss of
straighttime earnings for the three (3) Union Representativesattendinghe meeting.

Recognizingthe trial nature of this process amendment, either Party can halt

the trial on sixty (60) dayswritten notice to the other, at its sole and unfettered discretion,
afterwhichthe Grievance and Arbitration processesdetailed inthe Collective Bargaining
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Agreement v be revertedto.

L
DATED at the City 0fGreater Sudbury, Ontariothis'?iday of feém7, A. D. 2006.

THE CITY OF GREATER SUDBURY CANADIAN UNIONOF PUBLIC
MPLOYEES AND ITSLOCAL #4705, C.L.C.

e e e
i;mp’-—_—'/"‘-—w‘

SECTIONCHAIR

REVIEWED BY
Admin, 8.8,

Treasurer

b

Can. Dev,

Growth &

niead
merg. 5.

Legal Sew, lzs

Page-109 -



BY-LAW 2003-144A

A BY-LAWOF THE CITY OF GREATER SUDBURY
CONCERNINGSICK LEAVECREDITGRATUITIES FOR
THE EMPLOYEESOF THE CITY OF GREATER SUDBURY

WHEREASthe Councilof The City of Greater Sudbury deems itdesirable to

consolidatethe various plans of sick leave credit gratuities for the Employees of the City of

Greater Sudbury established by the Councils of the former Area Municipalities;

NOWTHEREFORETHE COUNCIL OF THE CITY OF GREATERSUDBURY

ENACTSAS FOLLOWS:

1,

Inthis By-law,
(@) "AREA MUNICIPALITY"means any one of the former seven (7) area
municipalities of the former RegionalMunicipality of Sudbury,

(b) "BASIC RATE" meansthe rateof pay of the individual'spermanentjob
classificationat the time of injury/sickness,

) "CITY" meansthe City of Greater Sudbury,

(d)
(e)

inthe following groups:

"COUNCIL" meansthe Councilofthe City of GreaterSudbury,
“EMPLOYEE"means only persons inthe employ of the City of Greater Sudbury,

(0 Permanent Employeeswho are Membersof the Canadian Unionof
Public Employeesand itsLocal4705, Insideand Outside Units;
() Permanent, Non Union Employeesrepresentingmanagementof the City
of Greater Sudbury,
) "EMPLOYEE HEALTHCARE- personalmaintenanceof meansthe personal
attendance by a legallyqualifiedand licensed medical practitioner,medical specialist,
dentist, chiropractor,optometristor physiotherapistfor diagnostic or treatment
servicesto an Employeewhether through direct Employeecontact or subsequent
referral,
@) "FROZEN SICK LEAVECREDIT" means a per diem allowanceOr portion

thereof as provided by this By-lawfor sick leave absence,
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(h)  CENERAL MANAGER meansthe Chief Administrative Officer, General
Managerof Citizenand Leisure Services, General Managerof Corporate Services,
General Managerof Economic Developmentand Planning,General Managerof
EmergencyServices, General Manager of Healthand Social Services, General

Managerof Public Works, and their designates,
(i "MONTH" shall mean a calendar month,

@) "NET PAY" meansthe value of the Employee'shasic rate of pay lessE.l.,
C.P.P.,, IncomeTax, andO.M.E.R.S. deductions,
(k) "REGULARATTENDANCE' meansthe attendance of an Employeeat histher
duties for any month, on the days and during the hoursfor which his/her attendance is
requiredduring that month, accordingto the terms of his/her employment,
) "SERVICE" means all attendancesand authorized leaves of absence with pay,
but shall not include leave of absence without pay in excess of two consecutive
weeks,
(m) "SICK LEAVE ABSENCE" means absence from regular attendance by
sickness or other physical incapacity,
(n) "SICK LEAVE CERTIFICATE" means a cettificate verifying a claim for sick
leave inthe form attached heretoand forming part of the By-lawas Schedule" A, and
{0) "TREASURER shall meanthe Treasurerof the City of Greater Sudbuty.
2. (@) A planof sick leave credit gratuities is hereby continued for all Employeesas
defined above, save and exceptthose Employees of the former Town of Onaping Fallsand
the former Town of Walden and, subjectto the control of Council,the conduct and
managementof the planshall be vested inthe Directorof Human Resources,
(b) The Directorof HumanResources shall perform all things necessary or
incidentalto carry on the frozen sick leave credit gratuities plan. Each General Manager, in
conjunctionwith the Directorof Human Resources, shall havethe powerto allow, amend or
disallow any frozen sick leave credit or sick leave absence for an Employee in accordance
with the terms of this By-law, provided, however,that the disallowance by the Directorof
Human Resourcesof any frozen sick leave credit or sick leave absence shall be subjectto
the appeal set out in Section5 of this By-law.
The Treasurer shall provideand keep a Registerinwhich all frozen sick leave

(©
credits for all Employees shall be recordedso thatthe registerwill showthe netfrozen sick
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leave credit of an Employeewhich remainsafter allhis/her sick leave absences have been
deductedfromhis/har accumulated sick leave credits.

(d) Sick leave absencesfor those Employeeswho normallyare considered to work
afive (5)day week shall be charged againstthe credits providedtherefor, on the basisof a
day off being equalto one (1) day's credit. Sick leave absencesthat are lessthan afull day
shall be chargedagainstthe creditson an hour for hour absence basis.

@) Employees requiringsick leave absencesfor "Employee Health Care- personal
maintenance of' shall be restrictedto a maximumof four (4) hours pay within a span of a
work day.

0 Sick leave absencesfor those Employees who normally work a four (4) day
week shall be charged againstthe credits providedtherefor, on the basis of a day off being
equalto one and one-quarter (1.25) days' credit.

3. (@) An Employeewho is absent from his/her dutiesfor morethan five (5)working
days from a compensable accident suffered duringthe course of his/her duties as an
Employeeof the City, may apply to the City to make upthe change and difference in pay
betweenhls/her Workplace Safety Insuranceand his/her net pay. Ifsuch a requestis made,
then commencing on the sixth (6th) working day and for each additionalworking day for
whichthe Employee is absent due to the accident,there shall be chargedagainst his/her sick
leave credits that portion paidto the said Employee by the City, converted to days or a
portionthereof.

(b) The City shall only deduct from the Employee'ssick leave creditsthe change
and excess portionof wages betweenthe Worker's Safety Insuranceand histher net basic
daily rate. Shouldthe Employee'ssick leave credits become exhausted, then the City shall
not continuefurther payments.

(c) No Employee shall receive sick leave pay for absence in excess of his/her
accumulatedsick leavecredit.

(d) Employees may be allowed upto a maximumof three (3) days pay for
compassionate family reasonswhich days of absence shall be deductedfrom their
non-accumutative sick leave credits, subjectto the provisionthat such compassionateleave
is not provided by some other City provision.

An Employeeshall not be entitled to benefits under Section 3(d) ifhe/she fails,

(e)

upon request,to furnish hisfher Supervisorwith reasonable proof of attendance at the
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function requiring such compassionateleave of absence.

) Frozensick leave credits shall not be paid out for the time periodan Employee
would qualify for Employmentinsurance/Matemity/Parental Benefits.

(@) An Employeemay subsidizehis’her Weekly Indemnity Insurance Coverage to
that of his/her basic salary, fromhis/her frozen sick leave credits inkeepingwith City policy
and practicesand the terms and conditionsof the Master Contract.

) An Employee may subsidizehis/her Long Term Disability(L.T.D.) Insurance
Coverageto Eighty-five Percent (85%)of his/her basic salary from his/her frozen sick leave
credits in keepingwith the Employerpolicy and practicesand the terms and conditions of the
MasterContract.

4. (@)  An Employeeshall reporthis/her illness no laterthan the first (1st) hour onthe
first (1st) day on which such Employeeis absent from his/her work, to histher Supervisor, or
as otherwise directed by sectional policy.

() Uponan Employee's return, he/she shallfile with his/her Supervisor or
designate,a completedApplication for Sick Leave Absence as set out in Schedule "A", ifthe
absence has beenin excess of three (3) consecutivework days, he/she may also be
requiredby histher Supervisorto file a physician'scertificate in accordancewith the Weekly
Indemnity Insurance Plan.

© The sick leave certificate, supported by a physician's certificate if required by
the Supervisor, shall be filed when the claim of any Employeeis for a day immediately
precedingor succeedinga public holiday, vacation leave,a Saturday or a Sunday, or the
Employee's normalday off.

(@) A General Manageror designate, upon previous notice or interview, may
demanda medical doctor's certificatefor a one (1) day or two (2) day sick leave of absence.
5. () Priorto the end of February of each year, the Treasurer shall cause to be
delivered to each General Manageran annual statement of frozen sick leave credits for each
Employeeinthe Department. Any Employee shall havethe rightto appealthe contents of
the said statementin relationto the credits and deductionsfor the previousyear on written
application,to befiled with the Treasurer of the City priorto the 15thof Marchof the year in
whichthe statementwas received,providedthat if no appealisfiled as aforesaid, the

contentsof the said statement shall be consideredfinal and binding.

0y A Boardof Reviewfor hearingof such appeals is hereby constituted consisting
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of the Presidentof the appealing Employee'sUnion (ora representativein the case of a Non
Union Employee),the Directorof Human Resources,and a Chair of the Board,to be
selected by the Union president (orthe Non Unionrepresentative) and the Directorof Human
Resources. Ifthe Union President(or Non Unionrepresentative) and the Directorof Human
Resourcesare unable to agree, then the selectionof Chairshall be made by the City Solicitor
inhis/her sole discretion. A majority decision of the Boardof Reviewshall befinal and
binding upon the City andthe Employee.

(©) Where an appealisfiled with the Treasurerhe/ste shall forthwith notifythe
Director of Human Resourcesand Presidentof the appealing Employee's Union (or Non
Unionrepresentative). The Board shall set a date for the hearingof the appeal and the Chair
shall notifythe Treasurer of such date and place of hearing,whereupon the Treasurer shall
mail or deliver to the appellant notice of the date and place of the sitting of the Board. Such
notice shall be mailed or delivered notlessthan seven (7) days priorto the date set by the
Boardfor the hearingof the appeal.

(d) The decisionof the Board of Reviewin respectto any appeal shall be reported
to the Treasurer who shall record inthe registerthe decision of the Board of Review.

6. (@) When an Employeehaving five (5) years of completed service with the City or
ontransferwith uninterruptedservice from an Area Municipality, save and except those
Employees of the former Town of Onaping Falls, City of Valley East and Town of Walden,
ceasesto be employed by the City there shall be paidto him/her or to hisfher personal
representative or, failing a personalrepresentative,to such other personas the Board of
Review may determine:
) for those Employeeswho normallywork afive (5) day week an amount
equalto histher currentdally salary, wages or other remunerationfor one-half
(¥2) the number of days to his/her credit, and, inany event, not in excess of the
amount of one-half(4) year's earnings at the basic daily rate received by
him/her immediatelyprior to termination employment.
(i) for those Employeeswho normallywork a four (4) day week an amount
equalto pointeight zero(.80) (4/8) of his/her current daily salary, wages or
remunerationfor one-half (V) the number of days to his/her credit, and, in any

event, not in excess of the amount of one-half(%) year's earnings at the basic

daily rate receivedby him/her Immediatelypriorto termination of employment.
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7. Frozensick leave credits payable hereinshall be payableto any qualified Employee
underSection8(a) upontermination of employment regardlessof cause, provided, however,
that the City may withholdtherefrom any amountfor which such Employeeis legally liableto
accountto the City inwhich case all sums withheld up to the full amountof such liability shall
forthwith vest in and be the propertyofthe City. Any dispute over amounts so withheld shall
be determined by the grievance procedureestablishedby the relevant bargainingagreement
for the Employee. This By-law shall not give the City rights or remediesfor collection of
debts or taxes not conferred by law.

8. This By-lawdoes not applyto RegisteredNurses employedat Pioneer Manor Long
Term Care Facilityinthe City of Greater Sudbury, asthe resultof an arbitration award made
pursuantto the Hospital Labour Disputes ArbitrationAct by Brent Arbitrations Incorporated
datedthe 16thday of September,1980,

9. Each of the following bylawsare hereby repealed,with all credits and gratuities earned
underthe repealed By-lawcontinued:

() By-law 68-88 of the former Township of Blezard;

(b)
(©) By-law72-12 of the former Town of Copper CIiff;

By-law 1009 and 72-48 of the former Town of Capreol;

By-law 66-2 for the former Town of Dowting;

(d)

()
0 By-law238 of the former Town of Levack

By-laws §7-63 and 76-64 of the former Township of Hanmer;

() By-laws 1082 and 1104 of the former Township of McKim;

() By-law65-1 1of the former Township of Neelon and Garson;
0 By-law97-03 of the former Town of NickelCentre;

0 By-law66-19 of the former Township of Rayside;
® By-law88-34 of the former Town of RaysideBalfour;
0 By-law 99-99A of the former Regional Municipalityof Sudbury;

By-laws 60-132, 63-30, 73-17, 74-114, 74-181, 78-57,80-176, 81100, 82-118,
82-120, 87-226, 88-107 of the former City of Sudbury; and

. (ny By-law98-07 of the former Town of Valley East.
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10.  This By-lawshall come intoforce and effect retroactively as of January1st, 2001,

READTHREE TIMES AND PASSED IN OPEN COUNCIL this 26th day of
June, 2003,

Mayor

Clerk

2003-144A
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Pagel of 1

EMPLOYEEg App| |CATIONFOR SICK LEAVE ABSENCE
| hereby apply for sick leave absence and certify that my absencewas occasioned by

sickness

accident

from to inclusive.

Nature of Sickness of Accident:

Total Days:

Date:

Employee'sSignature

DECISIONON APPLICATION
The above application
(a) isapproved
{b)  isnotapproved

is approved but amended as follows:

(¢}

Dated:

Signatureof Supervisoror Designate
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BY-LAW2008.180

A BY-LAWOF THE CITY CF GREATER SUDBURY
TO AUTHORIZEA MEMORANDUMOF AGREEMENTWITH THE
CANADIAN UNION OF' PUBLICEMPLOYEES,LOCAL #4708 INSIDE (OFFICE,
CLERICAL, TECHNICAL, LEISURE PROGRAMMING,TRANSIT, OPERATIONS,
LIBRARY, HERITAGEAND PARAMEDICAL)UNIT
WHEREAS the Councilof The City of GreaterSudbury deems it desirableto
execute a Memorandumof Agreement with the CanadianUnion of Public Employees,
Local#4706 Inside(Qffice, Clerical, Technical, Leisure Programming, Transit,
Operations, Library, Heritageand Paramedical)Unit;
NOWTHEREFORETHE COUNCIL OF THE CITY OF GREATERSUDBURY
HEREBYENACTS AS FOLLOWS
1. The Mayorand Clerk are hereby authorizedto execute a Memorandumof
Agreementwith the Canadian Unionof Public Employees,Local#4705 Inside(Office,
Clerical, Technical, LeisureProgramming, Transit, Operations, Library, Heritageand
Paramedical)Unit.
2,  This By-lawshall come intoforce and take effect immediately uponthe final
passingthereof.

READ A FIRSTAND SECOND TIME IN OPE UNCIL this 30" day of June,

2008, Mayor

(ll ' rgf:L

READA THIRD TIME AND FINALLYENACTEDAND PASSEDINOPEN
COUNCILthis 30" day of June, 2005.

Mayor
@ Sudbury

Clﬁrk 3
1 noraty cordly the fofegoing 1o be a tnie ens

umwhmn 16 0t eat conkceme, 2005-180
S, AL



2005 - 2010

COLLECTIVEBARGAININGAGREEMENT

THE CITY OF GREATER SUDBURY

AND

CANADIAN UNIONOF PUBLIC EMPLOYEES,
LOCAL #4705 INSIDE (OFFICE, CLERICAL, TECHNICAL, LEISURE PROGRAMMING,
TRANSIT OPERATIONS, LIBRARY, HERITAGEAND PARAMEDICAL)UNIT
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