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THIS AGREEMENTMADEAS OF
THE29™ DAY OF JULY, 2001

BETWEEN
A.G. SIMPSON AUTOMOTIVE INC.
Hereinafter called the “Company”
AND

NATIONAL AUTOMOBILE, AEROSPACE,
TRANSPORTATIONAND GENERALWORKERS
UNION OF CANADA (CAW-CANADA)
Scarboroueh - Local 124
( B f ;i“: j i H ; H)

PURPOSE

The general purpose of this agreement is to provide an orderly collective bargaining
relationshipbetween the Company and the Union, to secure prompt and fair disposition
of grievances, and to prevent interruptionsof work and interference with the efficient
operations of the Company’s business, consistent with the terms of this Agreement.

The Company and the Union agree that in the exercise of each of their rigtsand in the
administration of this Agreement, they shall endeavour to do so in a fair, reasonable and
timely manner.

It is recognized that supportive practices are necessary to maintain competitiveness. As
such the parties are committed to the concept of co-operation and working together to
improve quality and to solve customer service problems as required.

ARTICLE 1 - RECOGNITION
1.01  The Company recognizes the Union as the sole and exclusive bargaining agent
with respect to wages, hours of work and other working conditions and this
Agreementwill pertain to all employeesof A.G. Simpson Automotive Inc. in the
City of Scarborough Save and except Supervisors, persons above the rank of
Supervisor, office and sales staff.
1.02 A person who has not previously worked in the Bargaining Unit shall, if
transferred into the Bargaining Unit, be considered as a probationary employee.
1.03  The Company recognizesthe Union as the sole and exclusive bargaining agent
for any expansion of the existing facilitv or plant(s) for which work is
performed that is related to the automotive industry, provided such plant is
located in the City of Scarborough.
At any such new plant related to the automotive industry located in the City of
Scarborough it is agreed that the provisions of:
Article 1. Recognition
Article 2. Relationship
Article 3, Non Discrimination/Harassment
Article 4, Union Security



2.01

2.02

203

Article 5. Strikesand Lockouts

Article 6. Union Representation

Article 7. Grievance Procedure

Article 8. Arbitration

Article 10. Seniority

Article11. Layoff and Recall - Production Group

Article 12. Job Postings

Article2l. Bereavement

Article22. Jury Duty

Article 23. Healthand Safety

Article 24. Bargaining Unit Work

Article 25. Time Study

Atrticle 26. Discipline

Article 27. Leave of Absence/Parental Leave/Public Office Leave
Article 28. Bulletin Board

Article 31. ContractingOut

Article 32. Union Office

Article 33. Tuition Fees and Books

Article 35. New Employee Orientation

Article 36. Interplant Transfers

Article 37. SubstanceAbuse

Skilled Trades SupplementaryAgreement

(Classificationsmay differ)

ApprenticeshipProgram

Letter of Understanding re: Reinstated Grievances

Letter of Understanding re: Incapacitated Employees

will be included in the Collective Agreement covering such plant. The remainder
of the Collective Agreement covering the new plant will ke negotiated by the
Companyand the Union.

ARTICLE 2 - RELATIONSHIP

Subject to the terms of this Agreement, it is the Company’s right to operate and
manage its business in all respects in accordance with its responsibilities and
commitments.

The location of plants, the products to be manufactured, the schedule of
production subject only to the provisions of Article 14 herein, the methods,
processes and means of manufacturing are solely and exclusively the
responsibility of the Company.

The Company has the right to make and alter from time to time rules and
regulations to be observed by the employees provided that such rules and
regulations are not unreasonable and not inconsistentwith the provisions of the
Agreement. The Company will notify the Union a minimum of two (2) weeks in
advance and employeeswill be notified one (1)week prior to the implementation
of any new or revised rule or regulation except where the Company is required

by law to respond sooner.
y p 5 G



2.04

2,05

3.01

3.02

3.03

It is an exclusive function of the Company to hire, promote, demote, transfer,
suspend, layoff, disciplineor discharge forjust cause, and to consign employees
to shift work subject to the terms of the Collective Agreement.
Union/Management meetings will be held after being scheduled by the Plant
Chairperson and the Plant Manager or in their absence, their designates.

ARTICLE3 - NON-DISCRIMINATION/HARASSMENT

Both the Company and the Union are committed to providing a workplace free

of discrimination and harassment. Employeesmust not engage in discrimination

or harassment because of prohibited ground contrary to the Ontario Human

Rights Code (the “Code™). Prohibited groundsare race, ancestry, place of origin,

colour, ethnic origin, citizenship, creed, sex, sexual orientation, age, record of

offenses, marital status, family status or handicap, as defined in the Code. This
provision shall be interpreted in accordance with and subject to the provisions
of the Code.

Employeesshall not be discriminatedagainston the basis of union affiliation.

The Union and the Companyrecognizethat sexual or racial harassment isa cruel

and destructive behaviour against others that can have devastating effects.

a) Sexual harassment isany unwanted attentionof a sexual nature suchas remarks
about appearance or personal life, offensive written or visual actions like
graffiti or degradingpictures, physical contact of any kind, or sexual demands.

b} Racial harassment is any action, whether verbal or physical that expresses
or promotes racial hatred in the workplace such as racial slurs, written or
visually offensive actions,jokes or other unwanted comments or acts.

Complaint and Investigation Procedure

a) If anemployee believes that he/she has been harassed and/or discriminated
against on the basis of a prohibited ground of discrimination the employee
may bring the incident forming the basis of the complaintto the attention of
his/her supervisorand/or Union representative. In minor cases, not involving
repeat incidents, the Company and Union agree that the Union may try to
resolve a harassment or discrimination complaint between Bargaining Unit
employees informally using the CAW Intemal Procedure without a full
investigation when so requested by the Bargaining Unit complainant. The
outcome of this attempted resolution will be communicated to the Company.
If the employee’s supervisor and/or Union representative cannot, to the
satisfaction of the employee, deal with the complaint, the employee may
submithis/her complaintin writing to the Joint Committee.

b) The Joint Committee will be comprised of two representatives selected by
the Company and two representatives selected by the Union. Where the
complainant i a woman and the complaint involves sexual harassment or
gender discrimination,the joint investigation committee will includeat least
one woman. These representatives must be appropriately trained regarding
harassment and discrimination issues.
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The Joint Committee will conduct an investigation of the complaint.
Investigations will be jointly conducted by one (1) representative from the
Company and one (1) from the Union. The joint investigation will include
interviews of the complainant, any employee or supervisor accused in the
complaint, witnesses and other persons named in the complaint, Any Union
member interviewed by the Joint Committee may, if he/she SO wishes, have
Union representation present during the interview.

It is the intention of the Union and the Company that, where practical, the
joint investigation will begin within five (5) working days of the lodging of
the written complaintand shall be completed within fifteen (15) calendar
days after the lodging of the written complaint.

In conductingthejoint investigation, both the Uniion and the Company shall, to the
extent practicable, maintain confidendality, Records of the investigation,including
interviews, evidenceand any recommendationsmade by the Joint Committee
will be securely maintained in the offices of the Company and the Union.
Upon the completion of the joint investigation, the Joint Committee will
completea written report of its findingsand recommendations and submita
copy of the completed report to the Human ResourcesManager and the Plant
Chairperson. If the members of the Joint Committee do not agree, the report
may reflect differences in the findings.

The Human Resources Manager and the Plant Chairperson will then attempt
to agree on what action if any (other than discipline) should be taken as a
result of the complaint and the findings of the Joint Committee.Any agreed
action will then be implemented.

If there is no agreement,the Company reserves the right to take such action
as it deems appropriate,subject to the Collective Agreement.

In the event the complaint remains unresolved and a violation of the Collective
Agreement is alleged the matter may be considered as a grievance beginning
atstep 3 of the grievance procedure.

An employeealleging harassment in the workplace is encouraged to use the
above procedureto resolve a complaint. However, it is agreed that when the
safety of an employeeis beingthreatened, it may be necessary for thatemployee
to leave the job. In such case the complainantadvises the Supervisor, who in
turn, advisesthe Union representative.

The complainantdetailsthe complaintin a written statementwith the Union
representative and/or Supervisor.

The Human Resource Manager and the Plant Chairperson are notified and
they refer the matter to the Joint Committee. The Joint Committee will then
proceed as in clause (b) through (i) above.

The complainant is re-assigned to a suitable area or sent home without loss
of pay until the investigation is begun, unless both Union and Management
agree that an extension is necessary.

This Article is not intended to restrict any employee’s rights under the Ontario
Human Rights Code.

7



4.01

4.02

5.01

6.01

ARTICLE 4 - UNION SECURITY
All employeescovered by this Agreement shall become and remain members in
good standing of the Union as a condition of employment. Any employee who
is hired after the date of this Agreement will sign an Authorization Form for
Check-Off of Duesand Initiation Fee and shall become a member of the Union
and will be required to continue to be a member of the Union as a condition of
employment.The Company agrees to provide the Union with a scheduleof dues
deductionsin December of each year for the following year.
The Local Union copy of this form will be forwarded to the local Union
Financial Secretaryupon completion. All duesand initiationFees deducted must
be remitted to the Local Union Financial Secretary by the 15th of the month
following the end of the month in which the deductionswere made along with a
list of names and the amount of each deduction. The Company will also supply
a list of those members who did not have Union Dues deducted and the reason
why no deductiontook place.
The Financial Secretary of the Local Union will notify the Company in writing
of any change in the amount of Union Dues and/or Initiation Fee to be deducted
in line with constitutional requirementsof the National Union.
The Union agrees to save the Company harmless from any claims that may be
made against the Company by employees for amounts deducted in accordance
with this Article.
The Companyagrees to include on an employee’s T4 slip for income tax purposes,
the total Union dues paid for the year excluding any Union initiation fees. T4 slips
will be distributed by February 15 each year.

ARTICLE 5 - STRIKESAND LOCKOUTS
There shall be no intemptions of work, stoppages. strike or lockout during the
life of this Agreement; the words “strike” and “lockout” shall be “strike” and
“lockout” as defined in the Labour RelationsAct of Ontario.

ARTICLE 6 - UNION REPRESENTATION

The Union shall elect or appoint and the Company shall recognize a Plant

Committee in the plant, comprised of the following number of hourly-rated

seniority employees, one (1) member of which shall be the Chairperson of the

Plant Committee.

a) Plant Chairpersonin the plant,

b) Three (3) Committeepersonsin the plant, one of whom shall be a Skilled
Tradesperson, Additionally one shall be recognized as the Union’s Benefit
Representative and one the Time Study Representative. Plant Committee-
persons will be assigned to steady day shift and shall be given top seniority
in the plant they represent during their term of office, provided they are able
to perform the work remaining available. The Company will deal with the
Plant Committee in all matters which are properly the subject of the
administration of this Agreement.



6.02

6.03

6.04

The Company shall recognize the Plant Union Committee for bargaining. In
addition to the Local President and the National Representatives of the CAW-

Canada. The members of the Plant Union Committee will be allowed paid time

offthejob for the days in which they are involved in direct negotiations with the

Company.

a) The Union shall elect or appointand the Company shall recognize Stewards
in the plant as provided. It is understood and agreed that Stewards may be
added by mutual agreement between the Companyand the Union or may be
reduced by the Union in the plant when the population in specific areas
justifies additionsor reductions,
Where the plant population at the plant falls below 200, there shall be no
Stewards on the day shift. Representation on the day shift will be by a
member of the Plant Committee.
The Steward in each zone/area have top seniority in his/her zone/area of
representationprovided he/she isableto performthe availablework. However,
this seniorityshall not supersedethe preferential seniority of the Plant Committee.
If the Steward has sufficientseniority to bump to anotherclassificationin his/her
area of representation, they will be laid off and must bump.

b) The Union shall elect or appointand the Company shall recognize Stewards
plant wide for the purpose of reoresentation:

(1) on the second shift.
applicable, There shall be one (1) Steward on the first shift and one (1) an
i) The Companv will contineto recoenize the following zones:
Zone 1 includes all processes west of the main aisle.
Zone 2 includes all processes east of the main aisle and shipping/
receiving, lift truck operators, utility personsand quality control.
Zone 3 includes all Skilled trades.
Processes transferred from one zoue to apother shall belong to the zone
that it is transferred into. The Company agrees that the assienment of
s withi i i siness
¢) The Bargaining Unit Health and Safety Committeewill be appointed by the
plant bargaining committee for a term of three (3)years and the Bargaining
Unit Healthand Safetycommitteewill report to the plant bargaining committee
not withstanding the foregoing. Reappointments may occur from time to time.
Appointmentswill be made by names submitted to the plant Chairpersonand
his/her committee will make the appointments.
The Union shall notify the Company in writing of any changes in the names of
the Plant Committeepersons and department stewards as well as the effective
date of such changes.

1 shi n



6.05

6.06

The Company agrees to notify the Union in writing of any changes in
Management personnel who exercise direct- supervisory authority over
Bargaining Unit employees.
The Steward shall be permitted, during his/her working hours, without loss of
time or pay, to leave his/her regular duties for a reasonable length of time to
investigate and settle grievances as well as deal with mattersthat could lead to a
grievance. The Steward will advise his/her Supervisor of his/her destination and
the general nature of his/her business and the time anticipated to transact such
business. Permission to leave work will be granted by the Supervisor within a
reasonable period of time without undue delay. The Company may need a
reasonable period of time to find a replacement. The Steward shall report back to
his/her Supervisor at the time he/she returns to work.
When an employee requests the presence of his/her Union Steward, such
representation shall be provided promptly, but in the event of unusual circumstances
such time shall not exceed a period of thirty (30) minutes From the time of the initial
request, It is understood and agreed that the entire plant steward body along with the
Plant Committee shall be entitled to meet once per month a& change of shifts. The
Stewardsand Plant Committee members who attend the meeting will be paid their
regular wages at straighttime to a maximum of one (1) hour.
Union representation without loss of pay shall be allowed on the following basis
in the plants covered by this Agreement:
a) Bargaining Unit population under 100 - There will be a Chairperson and one
- : il be skilled Chai f

lant Committee is allow: r
granted reasopable pecessary time in accordance with the conditions
contained in paragraph () hereof;

b) Bargaining Unit population 100 or more hut less than 300 —There will be a
Chairperson and two (2) Committee Persons. one of whom will be skilled
ade irpe of Plant € i 8

allOWed eIgNt (s) NOUrs per day,

ather Compritenersans are allowed three (3) hours ner day;
d) i i jfon430 or more hut less than 600 —There will be
Chairperson a d three (3) other

skilled trades, The Chairpersop of Plant Committee is allowed eight (8) hours

itteepersons lowed four (4) b r day;

f) Additional time required by a Plant Chairperson or other Committeeperson
will be granted in accordance with the following conditions:
10



6.07

6.08

6.09

6.10

6.11

i)  The Chairperson or Committeeperson will advise his/her Supervisor of
his/her destination and the general nature of his/her business and the
time anticipated to transactsuch business;

if) Permission to leave work will be granted within thirty (30) minutes:

iii) The Chairperson or Committeeperson shall report back to his/her
Supervisor at the time he/she returns to work.

Upon proper natification the CAW National Representativesand/or Local Union
Presidents, shall be granted admission 1o the plant covered by this Agreement on
the understanding that there will be no undue interferencein production.
The Union may designate an alternate who will function in the absence of the
Plant Chairperson.When available such alternate shall be a Committeeperson.
When a Committeeperson or Steward isabsent the Union may designateanother
Committeeperson or Steward who is functioningon the shiftto assumethe duties
of the absent representative. When there is no other Committeepersonor Steward
available on the shift or when the absence lasts or is expected to last at least one
(1) week the Union may designate another employee as an alternate. When
members of the Health and Safety Committee are absent the Company will
recognize another Health and Safety representative to handle health and safety
concerns which may arise. Except with respect to replacement of an absent Plant
Chairperson or Health and Safety Co-Chairperson, where duplication of payment
may arise, it is understood and agreed that there will be no duplication of or
additional payment required for time spent on Union business as a result of the
designation of alternate Union representatives as aforesaid.
The President of the Local 124 Union will be entitled to be present at meetings
with Management which involves the Plant Chairperson and/or the Plant Committee.
If elected to the position of President or Financial Secretary of a Local 124
Union, an employee shall be retainedon the day shiftand will have top seniority
in his/her plant for his/her term of office, provided such employee is able to
perform the work remaining available. If elected to the position of Local Union
Vice Resident an employee shall be retained on the steady day shift. Notwith-
standing the provisions of Article 27.0( (b, if the absence from the plant of an
employee so elected may resultin significantinterference with plant operations,
the Company and the Union agree to negotiate reasonable special arrangements
governingsuch absenceto ensure the interestsof the Company are protected.
Top seniority for all Union Representatives shall only be applied in the event of
a layoff or recall. When a layoff takes place which involves the layoff of Union
Representatives such Representatives shall be laid off in the followingorder:
a) Stewardsby area,
b) Health and Safety Co-Chairperson,
¢) Financial Secretary,
d) President,
e) Plant Committeepersons,
f) Plant Chairperson.
Recalls shall be in the reverse order of layoffs.

11



6.12

7.01

7.02

7403

7.04

On the request of either party, the parties shall meet at least twicea year until this
Agreement is terminated for the purpose of discussing issues relating to the
workplace which affectthe parties or any employeebound by this Agreement. In
attendanceat such meetings for the Union shall be the National Representative,
Plant Chairperson and the Skilled Trades Representative and for the Company
representation shall include the Birector of Human Resources, Corporate
Manager Employee Relations and the Operation Director.

ARTICLE? - GRIEVANCE PROCEDURE
The parties hereto desire that every complaint shall be dealt with as it justly
deservesasquickly as possible.
Step 1:
Should a grievance arise, the employee shall along with his/her Steward, or in
the absenceof a Steward with a member of the Plant Committee, discuss it with
the Supervisor within four (4) working days after the event giving rise to the
grievance or within four (4) working days after the employee became aware or
ought to have become aware of the event giving rise to the grievance. The
Supservisor shall reply by the end of the next working day.
Step 2:
Ifthe reply of the Supervisor to the grievance is not satisfactory to the employee,
then he/she may reduce the grievance to writing, sign it with the steward, or in
the absence of the steward with a Committeeperson. The grievance should
identify the clause or clauses alleged to have been violated along with a brief
explanation of the issue(s) involved. The Committeeperson shall present it to the
Qperations Manager or his/her designatewithin three (3) working days from the
date that he/she received the reply of the foreperson.
The Operations Manager, Or his/her designate, will meet with the
Committeeperson or designateand render a decision in writing within three (3)
working days after the day on which the grievance was presented.
Step 3:
If the reply of the Operations M r OF his/her designate is not satisfactory
to the Union, the grievance may be presented by the Plant Chairperson to
Management within four (4) working days from the date of the reply of the
Operations Manager or his/her designate. The Plant Committee and Management
shall meet within five (5) working days after the grievance has been so presented.
Upon request by either party, the Local Union President(s) and/or the National
Union Representative(s) may be in attendance. Within four (4) working days
after the Step 3 meeting, Management will render a decision in writing and
submit it to the Plant Committee.
Third Step Grievance meetings must be held once a week provided there are
grievances and such meeting will be two (2) hours in duration mutually agreed
by the Union and Company. All third step grievances will be held with the H.R.
Manager or his/her designate.

12



705

707

7.08

7.09

8.01

Discharge or Suspension Grievances

A claim by an employee that he/she has been discharged or suspended without
just cause may be treated as a grievance, which shall commence at the 3rd step
as provided in Article 7.04. The grievor may be present at the 3rd step meeting.
The right to a grievance shall be deemed to be waived if no grievance has been
presented within five (5) working days of the aforesaid dismissal or suspension.
Whenever possible if two (2) or more employees simultaneouslyhave the same
alleged grievance under the same circumstances, it will be presented as a single
group grievance with the name of each grievor shown. The group grievance is to
be initiated at Step 1.

If, in the course of the grievance procedure dealing with a particular issue,
subsequent individual or group grievancesare filed that complainabout the same
matter, it is agreed that such subsequent grievances will whenever possible be
consolidated with the original grievance and dealt with as one group grievance at
the request of either the Company or the Union.

The Plant Chairperson or his/her designate, in his/her absence, may file a policy
grievance with Management. A policy grievance is defined and limited to one
which alleges misinterpretation or violation of the provisionsof this Agreement
and which could not otherwise be resolved at a lower step of the grievance
procedurebecause of the nature and scope of the subject matter of the grievance.
A policy grievance will ke. referred to Step 3 of the grievance procedure.

If a determination is made that a grievance filed as a policy grievance should have
been filed as an individual or group grievance pursuant to the terms of this
Collective Agreement, the parties agree that such improper filing will not be
grounds for dismissal of the grievance. Rather, should such a determinationbe
made, the parties agree that the grievance will be deemed to have been filed as
an individual or group grievance, as applicable.

Failure by a grievor or grieving party to observe the time limits imposed for
initiating a grievance, moving a grievance to the next step or calling for
arbitration, will be deemed an abandonment of the grievance. The time limits
may, however, be extended or curtailed in individual cases by mutual agreement
of the parties. If the responding patty fails to observe a time limit prescribed for
respondingin the grievance procedure, without receivingan extensionin writing,
the grievance may be submitted by the moving party to arbitration or to the
commissionerat their choice and the arbitratoror commissionershall be selected
by the moving party from the list contained in Article 8.

Theterm “working days” when used in this Agreement for grievance procedure shall
exclude Saturdays,Sundays, holidays as defined herein and plant shutdown periods.

ARTICLE 8 - ARBITRATION
Any grievance not satisfactorilysettled through the grievance procedure may be
appealed to an arbitrator, provided written notice of the party’s intention to refer
the dispute to an arbitrator is given to the other party, within ten (10) working
days after the receipt of the last decision.

13



8.02

8.03

8.04

The party delivering the written Notice to Arbitrate shall indicate in the notice the

arbitrator for that grievance from the following list:

Martin Teplitsky

Peter Barton

Anne Barrett

Ross Kennedy

Pamela Picher

Jane Devlin

Arbitratorswill be selected in the order they appear on the listabove, starting with

the top of the list and moving to the bottom in the order that written notice to

arbitrate are received. In the event that the arbitrator is no longer available to
arbitrate, that particular case will be referred to the next arbitrator on the list.

Should the schedule of the selected arbitratorbe such that he/she is not available

for a significantperiod of time, the parties may mutually agree in writing to move

to the next arbitrator on the list. Each plant will use the same list but will select
arbitrators based upon their utilization separate from the other plants.

a) The arbitrator shall not make any decision inconsistent with the provisions
of this Agreement nor shall he/she alter, modify or amend any part of this
Agreement except as provided for in Article 8.02 ().

b) Where the Company has set a wage rate for a new or reclassified job
classification that the Union is not satisfied with, the matter may be referred
to an arbitrator. The arbitrator will have the authorityto set, a new wage rate
for the classification and award redress. In setting a new wage rate, the
arbitrator shall be limited to making comparisonsto other classifications,
wage rates and job responsibilities covered by this Agreement. However, if
the rate at issue is a rate for a skilled trade, the arbitrator shall have the
authority to make comparisonsto employeesin other plants working in the
same skilled trade.

The arbitrator’s decision shall be hinding on the parties, The cost of the arbitrator

shall be shared equally by both parties. The Company will pay the wages of the

Plant Committee who appear at the arbitration hearing.

Commissioner System

a) CommissionerSystem:As an alternative to the regular arbitrationprocedure
provided for herein, the parties may agree, in writing, to refer a grievance for
final and binding arbitration to a Grievance Commissioner, selected fromthe
following list in the order in which their names appear:

(Ross Kennedy ~ Martin Teplitsky)

The Grievance Commissionershall have the same powers and be subject to
the same limitations as an arbitrator appointed pursuant to the regular
arbitration procedures provided for herein.

b) Through the Grievance Commissioner, the parties desire an expeditious
means for the effective disposition of grievances which the parties have
agreed may be handled in a summary manner. The rules governing the
summary proceedings of the Grievance Commissionerare set out as follows:

14



c)

d)

i)  The decision of the Grievance Commissioner shall be confined to the
grievance referred to him or her. Such decision must be consistent with
the provisions of this Agreement, and the Grievance Commissionershall
have no power to alter, modify or amend any part of this Agreement;

if) The decision of the Grievance Commissioner shall only apply to the case
before him or her and shall not constitute a precedent or be used by either
party asa precedentin any future cases. However, with respect to the case in
question, the Grievance Commissioner’s decisionshall be final and binding
upon the Company,the Union and the employeesrepresented by the Union;

iif) The Union and the Company shall each be responsible for one-half
of any fees or expenses charged by the Grievance Commissioner and
the Company shall pay the wages of the Plant Committee to attend
Commissionerhearings;

iv) The parties shall meet at least thirty days prior to the scheduled hearing
date set by the Grievance Commissionerin orderto determinewhat facts
can agreed upon. All such facts will be put together in joint Agreed
Statement of Fact by the parties. In addition, a joint Statement of
Evidence will be prepared by the parties which will outlineall factsand
assertionsthat cannot be agreed upon that each party considersrelevant
and intendsto call evidence in respect of at the hearing of the case. Both
the Agreed Statement of Fact and the Statement of Evidence will be
signed by both the Company and the Union and will be provided to the
GrievanceCommissionerat least ten (10)days before the commencement
of the grievance hearing;

v) The purpose of the hearing is to clarify the issues or facts in dispute. At
the hearing, the parties may make such furtherrepresentationsor adduce
such evidence as the Grievance Commissioner may permit or require,
but the Grievance Commissionershall not be obligatedto conformtothe
rules of evidence:
The Grievance Commissionershall be required to render his decision, in
writing, together with brief written reasons, within seven (7)days of the
conclusion of the hearing.
It is understood and agreed that grievances related to discipline (excluding
suspension and termination) and overtime issues may be referred by either
party but other cases may not be referred to a Grievance Commissioner
without the mutual agreement, in writing, of the Companyand the Union. In
the absence of such mutual agreement, all grievances will be referred for
final and binding determination pursuant to the regular arbitration procedure
set out in this Agreement.

It is understood and agreed that any grievance that is mutually agreed to be referred

to a GrievanceCommissioner cannot be unilaterally withdrawn by the Company

orthe Union from that process and referred to arbitration pursuantto the regular
arbitration procedure contained in this Agreement, either before a decision has
been rendered by the Grievance Commissioneror at any time thereafter.
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e)

There will be a Commissioner hearing established twice a year and cases
from other plants may be presented at a Commissioner hearing if both the
Company and the Union agree.

ARTICLE 9 - WAGES

9.01  Wages shall be on the basis set forth in the Schedule of Classifications and Wage
Rates, attached hereto and marked Appendix “A”

9.02 C.O.LA,
a) A Cost Of Living Allowance (“‘COLA”Will be determinedin the manner

and to the extent hereinafter set forth in accordance with changes in the
Consumer Price Index (“CPI") published by Statistics Canada (All ltems:
1986=100), The Cost Of Living Allowance will be adjusted based on the
Consumer Price Index, deviation to yield (0.073=$0.01).

Pate of Implementation Based on CPI change hetween COLA Change
27 January 2003 September2002  and  December 2002  +30.06
28 April 2003 December2002 and  March 2003 +$043
28 July 2003 March2003 and  June2003 -$0.13
27 October 2003 June 2003 and  September2003

26 January 2004 September2003 and  December 2003

26 April 2004 December2003 and  March2004

26 July 2004 March 2004 and June2004

25 October 2004 June 2004 and  September 2004

24 January 2005 September2004 and December 2004

25 April 2005 December2004 and March2005

25 July 2005 March2005 and June2005

24 October 2005 June 2005 and  September 2005

30 January 2006 September2005 and  December 2005

24 April 2006 December2005 and March2006

26 July 2006 March 2006 and  June2006

b) The amount of any COLA in effect at the time shall be included in
computing overtime pay, holiday pay, call-in pay and vacation pay.

¢) COLA adjustmentswill be excluded from calculationspertaining to weekly
indemnity benefits.

d) Indeterminingeach COLA adjustment, the calculationswill be made on a
cumulativebasis from March 2001 CP1 level and COLA adjustmentsmade
at previous dates during this contractwill be subtracted from the cumulative
calculationsto arrive at the adjustment for the current period.

e) In determiningthe hourly rate of increase or decrease for any adjustment,
calculations will be rounded up to the nearest cent per hour if the exact
calculation ends in .5 or higher.

f) If Statistics Canada changes the form or the basis for calculatingthe Index,

the partiesagreeto ask StatisticsCanadato make available, for the life of this
Agreement, a monthly index in its present form.

16



9.03

9.04

10.01

10.02

10.03

All money generated in COLA under the terms of the 1998701 collective
agreement will be folded into the base rate effective the start date of the new
collective agreement, except as amended bv the memorandumof settlement
as Of September 20, 2002,

The first two (2) cents of each quarterly adjustment will not be paid out but rather
will be retained by the Company. Should the COLA adjustment in any one
quarter not increase by at least two (2) cents there will be no carry over of that
quarterly offset.

ARTICLE 10 - SENIORITY

a) The parties recognize that job opportunity and seniority should increase in
proportion to length of service. It is agreed that the term “seniority” as used
herein shall have reference to an employee’s right to ajob based on his/her
length of service with the Company subject to the other provisions of this
Agreement.

b) All promotions, demotions, filling of vacancies, layoffs, and re-hiring after
layoff shall be strictly in accordance with the principle set forth in Article
10.01 (a).

¢) Seniority of each employee covered by this Agreement shall be established
after a probation period of forty-five (45) working days or 360 hours worked
within any twelve (12) month period and shall count from date of
employment.When two (2) or more employeeshave the same seniority date,
ranking of such employees on the seniority list shall be by their Company
clock number except as provided in Article 36.03.

d) In addition, following successful completion of the probationary period an
employeewill be paid for any plant holidays as defined in Article 13.01 that
fall during the employee’s probationary period.

e) The termination of a probationary employee shall be considered for just
cause unless the termination is contrary to the provisions of the Ontario
Human Rights Code, or if the termination is arbitrary, discriminatory, or in
bad faith. The Company agrees to perform evaluations of probationary
employees, based on the Company’s expectationsand concerns.

A seniority employee shall continue to accrue seniority except as otherwise

provided in this Agreement.

Seniority standing shall be cancelled and employment terminated if an employee:

a) voluntarily leaves the employ of the Company;

b) does not report back to work when recalled;

¢) overstays an authorized leave of absence without a valid reason:

d) isdischarged forjust cause and not reinstated under the terms of this Agreement;

e) isabsentfrom work forthree (3)consecutiveworkingdays without a valid reason;

f) s laid off for a continuousperiod of 48 months, includingthose employees
on layoff as of July 29, 1998; or

g) retirges.
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10.04 The Company will maintain and post an up-dated plant-wide seniority list
quarterly. Such lists shall show employees’ job classifications. Copies of such
lists shall be provided to the Plant Chairperson. The Company will supply the
Plant Committee with the following information monthly with the check-off of
dues and send a copy to the Local Union office(s):

a)
b)
O
d)
e)

f

g
h)

employeeswho acquire seniority;

employeeshy rate and classification;

employeestransferred into or out of the Bargaining Unit;

employeeson leave of absence;

employees on weekly indemnity or long term disability or Workers’
Compensation (WSIB);

employeeson layoff and recall;

employeeswho have lost seniority;and
employeeswho are discharged.

The Company will provide on a quarterly basis names, addresses and phone
numbers on file of all employees.

ARTICLE 11 - LAYOFFAND RECALL - PRODUCT ION GROUP

11.01 The provisions of this Article shall apply to the layoff and recall of employees
outside the skilled trades classifications listed in the Skilled Trades
Supplementary Agreement (Appendix “B"). The term layoff shall include any
reduction of thirty (30) calendar days or more in a classification.

11.02 a)

b)

¢

Whenever it becomes necessary to decrease the working force and a layoff
is necessary, students employed for the school vacation period and
probationary employeeswill be the first laid off.

If further layoffs are necessary, the most junior employee in the job
classification affected will be selected. For a layoff period of up to four (4)
weeks, such employee may only bump the most junior seniority employee
within the plant, provided he/she has the ability to perform the work of that
classification within a five (5) working day familiarization and trial period.
The affected employee must give notice in writing within two (2) working
days from the date the notice of layoff is posted of whether he/she elects to
bump or to be laid off in lieu of exercising his/her bumping rights. Where it
would be detrimental to the Company’s ability to meet its customers
requirements the Company may retain employeesout of line of seniority for
up to four (4) weeks in classifications where bumping employeesare not able
to perform the work without training. Every effort will be made by the
Company and the Union to find mutually acceptableways of minimizingthe
retention of employeesout of line of seniority includingthe possible use of
other qualified employees for temporary periods of time.

layoff_peri s 0
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11.03

4

e)

g

h)

ility to perform the work of that classification following the
training/trial period for such classification as per Article (2. The affected
employee must advise the Company of his/her choice of classification
immediately upon notification. The Company will attempt to contact any
affected employee who is absent unless he/she has previously advised the
Company in writing what classification(s) he/she wishes to bump into.
Shouldthe Company be unsuccessful in contactingthe employeehe/she will
be placed in a classification by mutual agreement between the Company and
the Union,
The affected employee in paragraph (c) above shall exercise seniority in the
same manner.
In no case shall an employee be allowed more than one bump in any one
layoff unless he/she is subsequently bumped or a further reduction takes
place. Shouldthe employeefail to perform thejob he/she will beassigned tothe
work performed by the junior employeein the plant whose job he/she is able
to perform.
An employeemay elect to be laid off in lieu of exercising his/her bumping rights.
Employees will be given individual written notice of at least three (3)
working days notice provided the layoff does not exceed a period of four (4)
weeks. If in excessof four (4) weeks, it shall be five (5) working days notice
or in accordance with the Employment StandardsAct. The Plant Chairperson
or his/her deS|gnate if avallableshall beglven advancenotice of the Iayoff The

The PIant Chalrperson shaII be prowded W|th a copy of the flnaI results of
the layoff including which employees are laid off and what bumps have
taken place.

In atemporary layoff of twa (2} congecutive eight hour work days or any part
thereof seniority shall not apply and notice need not be given. Should work
be available in another classification, it shall be offered to the affected
employeewith the most seniority, provided such employeeis able to perform
the work of that classification. This type of temporary layoff shall not exceed
one (1) normally scheduled work week in any calendar year, or forty (40)
working hours in a calendar year. The Company will suooly emplovees and
the Union with a copy Of a standard form when this clause is invoked.

Recalls

a)

b)

When recalling employeesto work after a layoff, they shall be recalled by
seniority in the reverse order of layoff provided they have the ability to
perform the work of that classification following the normal training/trial
period for suchjob as per Article 12.

Notice of recall will be given in writing and sent to the employeeby courier
or by registered mail to the employee's last known address. In addition to the
above, other means of contacting an employee may be attempted by the
Company.
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12,01

¢) The employee shall report back to work no later than five (5) working days
after receipt of written notification of recall. If such employee fails to
respond to such recall within the said five (5) working day period, without a
valid reason, he/she shall lose fhis/her seniorityand his/her right to be recalled.

d) It is the employee’s responsibility to inform the Company immediately of
any changes of address or telephone number.

Internal Recalls

Vi V] sitio vai within twelve (1 nths in
Lnlas;csi_u.r.ﬁgmmf_mmhamn&from the class mmmmﬂ&m.aﬁhg
he ff ) shal iv mus I

recall 1 th .cla&lflmtlmmwmmmmw

L ne ice.

ARTICLE 12 - JOB POSTINGS/TEMPORARY VACANCIES
Exceptin cases where employeesare returning as per Article 1 £.03 (a) permanent
new jobs and/or vacancies shall be posted on the plant-wide bulletin board(s) on
Thursday and removed at 7:.00 AM the following Tuesday (unless a Holiday
occurs within the job posting period, in which case the posting will remain an
additional day for each Holiday which occurs within the normal posting period)
and employeeswith seniority shall be entitled to bid, by means of submitting a
signed application to the Personnel Office and obtaining a receipt for same. The
posting shall provide the number of expected vacancies, the area, classification,
wage rate, shift(s), and a general description of the duties to be performed.
Employeesabsent may submitan applicationdirectly or such application may be
submitted by their Union representative. Employeeson layoff will not be eligible
to apply forajob posting unless they were laid off out of line of seniority.

The Company will notify the PlantChairperson and the applicants within three (3)
working days of the expiration of the job posting, advising them of the resultsof
the posting. The Plant Chairperson will also be provided with a copy of all thereceipts
for the applicationson file.

Whenever possible the successful applicant will be transferred within ten (10)
working days after being advised of the results of the posting or on the date the
job becomes available if such date is later.
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12.02

12.03

12.04

12.05

The resulting vacancies left by the successful applicants referred to in Article
12,01 above shall continue to be posted until there are no Bargaining Unit
applicationson file.

In filling postings the employee with the greatest seniority who applies for the
job provided he/she is available within ten (10) working days of the date the job
is available or is not available only because he/she is on vacation, will be given
the job provided he/she is able to perform the job following an on the job
training/trial period of up to five (5) working days. For those classifications
identified by an asterisk in Appendix “A” the training/trial period shall be up to
ten (10) working days. The on the job training/trial period may be extended by
mutual agreementof the Company and the Union.

The successful applicant will remain at his/her presentjob rate until he/she has
concluded the on thejob training/trial period except where he/she has previously
worked in the classificationin which case he/she will receive the job rate. In case
the employee is not retained in the job by the Company, or the employee
voluntarily elects to give up his/her rights to the job, providing it is within the
training/trial period, the employee will be returned to his/her formerjob. Any
other employeeaffected thereby will be returned to his/herjob on a similarbasis
and thereafterthe original job will be filled by the next most seniorapplicantas
per this clause. The Company will continue down the list until a successful
applicantis attained.

Notwithstanding all of the foregoing, it is recognized that currentemployeeskills
may not be available to fulfill the job function of layout inspector. When there is
a job posting in the classification of layout inspector, the Human Resource
Manager, the Department Manager, the Plant Chairperson and Committeeperson
will review the qualificationsof applicants. If none of the applicants have the
required qualifications the Company will have the right to fill the position as they.

the Union.
Training/trial period — It_is the responsibilitv of the Company to ensure that
i o il be siven | -
opportupity to become cualified emplovees in the classification/iob in which
they are emploved. Such training will be documented and a copy provided to the
Union if requested.
Successful applicants shall not be entitled to more than two (2) successful bids
in any twelve (12) month period except that this provision shall not apply to any
successful applicant who must revert to his/her former job as the result of
someone else being returned to their job.
An employeewho bids on ajob and is successfulbut electsto return to his former
job and is the successful bidder on a subsequentjob posting within twelve (12)
months, will not be allowed to withdraw from such second job after moving into
thejob.
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12.06

12.07

12.08

12.09

12.10

1211

Temporary vacancies shall be defined as vacancies resulting from an
employee’s absence due to illness, accident, vacation, leave of absence or
vacancies in temporary jobs of thirty (30) calendardays duration or less, with the
understanding such period may be extended by mutual agreement between the
Company and the Union.
Employeestransferred to temporary vacancies shall receive their own rate or the
rate of the job, whichever is greater.
Temporary assignments shall not be used to avoid job postings or circumvent
seniorityrights.
Temporary vacancies shall be filled by the Company from the classification of
itschoice on the affected shift offered by seniority with the mostjunior employee
in the classification being required to accept such transfer except in cases of
temporary transfer to the classification of lift truck.
Temporary vacancies/lift truck - classification will be filled by back up
employees where back up employeesare working on the shiftand can be made
available without undue interference with Company operation. Such back up
positions shall be filled by job posting.

here shall be three (3) back wp lift truck drivers on the first shift and three (3)

Notwithstanding the foregoi
classificationdue to the layoff provisions of this agreement shall be given and
must accept any temporary assignment in their normal classification provided
he/she is working on the shift, and can be made available without undue
interferencewith Company operations.
If there is more than one (1) employee being reduced from his/her normal
classification due to a layoff provision seniorityshall apply.
Back up employees who voluntarily leave their shift shall lose the back up
designation.
Semi Skilled Qualifications
Applicantsrespondingtojob postingopportunities,only for the positions of; Lab
Inspector, Inspector Layout, Production Welder and Robot Welding Technician
must meet the following requirements:
a) Production Welding - valid Welding certificate

- One (1) year experience in production welding
b) Robot Technician —valid Welding certificate

—One (1) year experiencein production welding
¢) LabInspectors —Grade 10 or equivalent education

One () year experience in related field or demonshated ability to use

equipmentand follow instructionsas required
d) Layout Inspector —ability to read blue prints
Grade 12 education
Minimum three (3)years experience as a Quality Control Inspector
Prior training in Metrology and Geometric Tolerance.
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13.01

13.02

13.03

ARTICLE 13 - HOLIDAYS
The following shall be recognized as Paid Holidays:
Good Friday, Victoria Day, Canada Day, Civic Holiday, Labour Day,
ThanksgivingDay, 3 Personal Floaters, and in addition, the extended Christmas
Holiday as listed below:

Christmas 2002:
December23, 24, 25, 26, 27,30, 31 and January 1, 2003

Christmas 2003:

December 24, 25, 26, 29, 30, 31 and Januarv | and 2, 2004 and returm to work
January 5. 2004

Christmas 2004:
Decarber 24, 27, 28, 29, 30, 31, and January 3, 2005 and return to work

The Company and the Union in the plant may change the date of any of the

above holidays by mutual agreement.

The observation of the Personal Floater will be as follows:

a) Employees will be granted permission by seniority, but the Company will
not be obliged to grant the requested holiday to more than ten (10)
employeesor ten (10) percent of the employees, whichever is the lesser, in
any one (1) departmentat one time.

b) Inorder to receive payment for the holiday an employee shall:

i) Observethe holiday;

ii) Present his/her request for a particular day to his/her immediate
foreperson, in writing, at least five (5) days in advance;

iiiy Employees unable to observe such holiday due to illnessor injury shall
receive the holiday payment on July 1, provided they are not in receipt
of CPP benefits;

iv) If an employee books his/her Personal Floater in accordance with the
above and then gets laid off he/she will be entitled to payment;

v)  Weekend workers may take five (5) hours off for the floaterand receive
(8) hours straighttime pay or they may receive the equivalent of eight
(8) hours straight time pay on July | each year.

Employees shall receive full pay at their regular rate for the above specifically

named Paid Holidays, provided they have accumulated seniority with the

Company and further provided that the employee has worked the working days

immediately preceding and succeedingany of the said Paid Holidays.

Any time short of the regular shift hours on these two (2) days will be deducted

from the holiday pay to which the employee is entitled.
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13.04

13.05

14.01

14.02

Notwithstanding the foregoing,an employee on approved leave of absenceat the
timea paid holiday falls or ona qualifyingday will be paid for the holiday provided
such leave of absence commenced less than thirty (30) calendar days prior to the
holiday and provided such employeereturns from leave of absenceas scheduled.
Notwithstanding the foregoing, an employee absent on the working day
immediately preceding or succeeding a Paid holiday due to illness or injury
verified by a qualified physician’s certificate will qualify for the said Paid
Holiday provided the illness or injury has commenced not more than ninety (90)
calendar days prior to the paid holiday.

An employee shall not lose more than the pay for one (1) holiday for any one
unexcused absence.

In the case of an approved weekly indemnity or Workers’ Compensation (WSIB)
claim, the Company will pay the difference between the employee’s full pay at
his regular rate and the amount of weekly indemnity benefit or Worker’s
Compensation (WSIB) benefit, as applicable, received for the day of the paid
holiday. However, such make-up will only be paid for holidays which occur within
ninety (90) calendardays of the last shift worked by the employee. This payment
will be made to eligibleemployeeson the same date as paid out to all workers.

An employee who performs work on any of the said Paid Holidays set forth
aforesaidshallbe entitled to receive pay at overtimerates for the work performed
on such Paid Holidays in addition to the holiday pay.

Any employee absent from work due to layoff when a holiday is observed shall
receive full pay for such holiday provided the layoff did not commence prior to
thirty (30) calendar days before the holiday is observed.

ARTICLE 14 - HOURS OF WORK
The regular working week shall consist of five (5) eight (8) hour days, Monday
to Friday both inclusive. The first shift worked for the midnight shift will be
Sunday PM. In the event a regular shift ends on Saturday or starts on Sunday
employeeswill not qualify for overtime premium for such time.
Maintenance and service personnel may from time to time be required to work
shifts other than those spelled out, to service, install or facilitate Company
equipmentfor temporary periods not to exceed thirty (30) calendardays and then
not to exceed one (1) hour in deviation from the normal startingand/or quitting
time. The Union will be notified and the employee(s) involved will be given at
least one (1) week prior notice of same.
Shiftsother than the normal shifts listed in the agreement will be maintained for
the life of the Agreement unless changes are agreed between the Company and
the Union.
Whenever possible, employees required to change shifts will be given at least
one (1) week’s notice of such change and such shift changes will be done by
seniority in the classification. Except in the case of layoff/bumps, when an
employee receives less than forty-eight (48)hours notice he/she shall receive
time and one-half for the first shift worked.
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14.03 No employee shall be penalized for failure to swipe his/her card, providing
he/she gets it signed by his/her Supervisor prior to the end of his/her next
working shift. However, the Company limits the employeeto two (2) failures per
month. On the third occasion, the employee will automatically lose fifteen (15)

14.04

14.05

minutes pay.

An employeewho will be absent or late must call in and report such. Please call

(416) 431-8733.

Shifts/Rest Periods/Lunches

a) Qu anv one or two-shift pperation, there will be a two 10 minute paid
breaks and one 30 minute unpaid lunch.

b) On each three shift operation (ieline) there will be one 10 minute

break and 420 minute paid lunch, However, the Company reserves the
right to flnd an g tgmgnvg work schedule that may create the

gg mlnute uppaid Iunch In this instance an emnlovee will gej a two. 0

minute breaks.

Asper the memorandum of settlementSepternber 20, 2002, the Company

proposes that each nlant predetermine shiftsand considerno rotation to
- particyl f D .

Shifts/Start-Stop Times
a) The following shifts listed below will be maintained for the life of the

b)

<)

agreement for all employees unless changes are agreed between the
Company and the Union.
First shift 6:50am to 3:00 pm
Secondshift 3:00pm to 1L:10pm
Third shift Tobe determined.
NOTE! Each shift above has the following;
(one (1) ten (10) minutes paid break in the AM. of the shift;

Shiftrotation - the Company agreesthat the shift rotation is days to midnight
to afternoons.

N i i , .
classification and zone willing t0 take the alternate shift/shifts, Such ghifts
will be wanted on a seniority basis in the classification and zone. In addition
the Company agrees that should a short term shift change be requested (less
than one week) the employees will arrange their own change without
considering seniority but subject to prior approval by their supervisor. The
Union will be supplied with copies of approved shift change request.

14.06 Seven(7) Day Per Week Operations
(Weekend Operations)
If it is determined by the Company that in classifications where continuous

S) Wi im nted

the weekend by two (2) twelve (12) hour shift schedules.At the request of either

25



he specific facility Ui M leadership_wil i
engage in meaningful discussionsto determinethe feasibility of implementing or
removing a Weekend shift. In such discussions, the Company Will exp

(12) hour shifts, except as hereinafter amended.
The Company and the Union may mutually agree to change the hours of work.
1) Hours of Work and Shift Rotation
Two (2) shiftsof twelve (12) hours on each of Saturdayand Sunday.
Two (2) fifteen (15) minute breaks and one (1) twenty (20) minute break.
Rotate weekend shifts on a weekly basis.
(It is agreed that the Company and the Union will make ajoint application
to the Employment Standards Branch for consent to this hours of work
arrangement.)
2) Pay
Twenty (20) hours pay per full shift worked, i.¢. forty (40) hours pay for full
weekend worked.
Pay equalsbase rate plus C.O.L.A.
“Overtime” worked on Monday through Friday will be paid at straight-time
rates for the first sixteen (16) hours so worked, Monday through Friday.
Thereafter,normal Monday through Friday overtime premiums will apply.
3) Weekend Vacancies
To be filed by posting accordingto Article 12,
4) Vacation and Vacation Pay
One (1) weekend (24 hours) vacation to equal one week's vacation.
5) Plant Holidays
A weekend not worked is equivalentto five (5) days or forty (40) hours. Any
balance of negotiated holidays will be paid based on eight (8) hours at the
normal base pay rate per holiday. It is not the intent that weekend workers
receive more holiday pay than regular scheduled workers.
Should regular scheduled workers be unavailable for work on paid holidays,
the next opportunity will be offered to weekend workers. If there are still
insufficient volunteers, the company and the Union will meet to find a
mutually agreed way of providing coverage.
6) Pension Plan
Hours calculated as hours paid.
7) Jury Duty
If pay is lost due tojury duty, the Company will make up the lost pay as
outlined in this Agreement.
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8) Bereavement
In the case of bereavement covered by the collective agreementif any day of
weekend work falls between the date of death and the date of the funeral the
Company will pay the normal rate for the Saturday and/or Sunday involved.
9) Union Representation
The Union will appoint or elect a Union Representative from the weekend
crew ~ one (1) per shift or as spelled out in the Local Agreements.
10) Weekly Indemnity
Accident - one half the present weekly benefit for each twelve (12) hour
shift missed.
Sickness —the same as above except benefits payable after second twelve
(12) hour shift missed.
11) Probation
For the determination of the probationary period for weekend workers, a
weekend worked will be equivalent to three (3) days.
12) Implementation
The Company will meet with the Plant Committee during the
implementation to discussany problems that may arise.
13) Postings
Weekend workers wishing to be considered forjob postings on the Monday
to Friday shifts may advise the Company in writing of such interest in
advance and such notification will be considered application for any future
indicated vacancies.
14) Overtime
1) Both parties agree in principle that they do not wish employeesto work
more than twelve (12) consecutive hours, but such may be necessary in
emergency situations. Hours worked in excess of twelve (12) hours will
be paid at double time.
2) In-week overtime will be listed as per Article 15.
15) Reporting in Pay
A weekend worker employee reporting to work without having been advised
that there is no work availableshall receive a minimum of six (6) hours pay
at the applicableregular rate.
16) Shift Change
A weekend worker may, with one (1) weeks advance notice, request a full
weekend shift change with another weekend worker or with an in-week
worker. Such request will not be unreasonably denied.

ARTICLE1S - OVERTIME
1501 During times when employees are on layoff, there may be occasions when
production requirementswill create a need for employeeson layoff to work, to
supply customer demands.
It is not the Company’s intent to work any prolonged periods of overtime while
seniority employees are on layoff and to avoid such situationsthe Company will
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provide straight time work opportunities to laid off production employees. To
this end. laid-off workers can be used for short term work assignments after all
regular emplovess have been asked as cer Qvertime Language(s). However in
emergency situations, overtimecan and will be used. The Company will provide
the Union a written explanation and the circumstances involving any and all
emergency situations.Examples of emergencysituations for the purpose of this
provision are:

1) Equipment failure or tooling failure which would cause possible missed
shipmentto customer.

2) Vendor (or Supplier) late delivery, e.g. material.

3) Customer release change - increased requirements from short notice or
insufficient lead time from customer. The Company will provide the Union
with documentation and/or proof of short notice on increased orders by our
Customers.

4) Manpower - absenteeism.

5) Customer engineering changes resulting in additional scheduling
requirements.

6) Pre-production launch on new and take over business.

a) Short term work assignments will be used 1o cover PPH. Vacations,

i i i o ified.
Employeesto work on short term work assignmentswill be as follows:
At the time of layoff, employeeswill indicate whether or not they will
be available for short term work assignments.

b) A Committeeperson,upon being advised of the requirements, will call
in laid-off employeesto work such short term work assignments.

¢) Laid off employeeswill not be eligible for call-in pay.

d) All calls will be done by seniority. If the employee cannot be reached by
phone (home phone) forany reason, he will be deemed not available and
we will proceed to call the next employee on the list.

e) Any employee who refuses shart term weork assignmentswould not be
subjectto termination.

f) Any employee called to work on ghart term work assignment for 30
days in any three (3) consecutive month period, will not be subject to
benefit reinstatement. However, any employeewho works greater than 30
days in a three (3) consecutive month period will be entitled to benefit
reinstatement.

g) Employees recalled to work on shart term wark assignments must be
willing, able and qualified to do the work availablewithout a training period.

15.02 Overtime Calculation

E ved s hed 1 imoff

a) The overtime rate of pay shall be time and one-half for:

i)  Alltime worked in excessof eight(8) hoursand up to twelve (I 2) hours
for work days other than Saturday, Sunday or Paid holidays, and
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15.03

15.04

15.05

ify All time worked on Saturdaysup to eight (8) hours.
b) The overtimerate of pay shall be double time for:

1) All time worked in excessof twelve (12) hours on work days other than

Saturdays, Sundaysor Paid Holidays,

ity All time worked in excess of eight (8) hours on Saturdays,and

iii) All time worked on Sundaysand Paid Holidays.
No employee shall be compelled to work overtime.
The Company and the Union recognize that the manufacturingoperationsof the
Companyare highly and completely integrated with Single Sourcingand Just In
Time delivery requirements of the Company’s customers which may from time
to time require emergency overtime. In such situations the Company agrees to
meet with the Plant Committee to discuss such overtime assignment and the
necessity to have the overtimeworked. The Company will give as much advance
notice as possible.
Overtime Posting
The Company shall post in each department or mutually agreed areas of the plant
g list of emplovees who have accepted or refused overtime,
The overtime sheetswill be dated. timed. and witnessed by a Union representative
and a copy provided to the Union.
The overtime sheets will be posted at least (23 two hours before the end of the
emplovees last regularly_scheduled shift proceeding the overtime during the
week and at least (4) four

if Jing .

1f no objection is raised at least (1) one hour prior to 1h§ end of the shift, it will

ne hour prior t f the shift and it is not ac

will result in nggn; to the emplovee and their @vertime ggualization will be
creditedaceardingly.
Wi ) . . .
emplovees, and the wrong emplovee(s) are asked to work, the Union agrees
n ita i
1)
hardening duties shall not be entitled to Overtime.
2) _Empg(ggs that have provided the company and the union egg sfactory

dutles Wlth the mgggql ggg ement ofthe Qg pgnz and the union ngn g
shall apolv as follows:
2) : il , . \

1 in thei ifi ties

b) 1) Should their oyertj n;: h_Q IS ent []g them to wark and there is werk

vail withi rmal_modifi ies they will ntitl

1o WQI‘k.
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15.06

1507

15.08

i) Should their overtime hours entitle them to work but there is no work
vailable within their normal i ies they will be charged as
if the v had refused.
¢) Incanacitated Workers/Modified/Work hardening gmployees(s) wil
ye their jted as per procedures.
Weekend Overtime Distribution
vertime on five (5) hour shi
than five (5) hours of overtimeis reauired, the Company will notify the Union in

F their inteqtion, The C. Wi -
the following reasons:

2 W L

b) Intheevent of an emergency

¢) Material shortages/Engineering changes

d) Where immediate shipment is required and customer’s demands are to be

fulfilled
e) Where equipment/tool maintenange is required.
Overtime Off i Distributi

The Company will distribute overtime eguaily_amongst employees in_the

Jassification in hift In whi . i
: . . ificati fi .
MMMmmwmmmw
applies onlv to those emolovess at work on the shift within the overtime
distribution group at the time the overtime iS agsigned, However. overtime will
be distributed as eauitable as possible between shifts to ensure a fair allocation
of overtimeand serve the principle of equalization within s4ch classification.
The Companywill notify employeesthe work day before week day overtimeand
the Thursday before weekend overtime. Such notice must also be given to the
Union representative representing the employeesconcerned and he/she shall be
notified before the employees.
An employee who accepts an overtime assignmentand fails to report to work,
will be charged double the hours agreed to work for the purpose of overtime
equalization. A standard form will be developed by the Union and Company for
the purpose of equalization of overtime. The form will include a space for the
employees to sign which will be considered proof they were asked to work the
overtime.
2) frer of . ich s ref . 5
a . : : i1 .
(4) hours advance notice on Friday for weekend overtimewill be charged to
b) An employee absent when overtime is distributed, who would have been
asked to work will be charged for the hours worked for the first thirty (30)
calendar days of continuousabsence after which they will be charged upon
their return to work with the average hours of overtime worked after such
thirty (30) calendar day period.
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15.09

15.10

15.11

15.12

16.01

)

@
€)

a)

b)

<)

a)

b)

When overtime is scheduled to work on the weekend, Union Representative

on the shiftin the zone with the lowesthours will be asked to work overtime.

Asaresultof thisarticle, it is understood and agreed that Union representatives

may go outside the overtime hours variance as per Article 15, If the Union

representative scheduled to work the overtime is the Plant Chairperson ora

Committee person, Article 6.06 of this Agreement will not apply. The
hai and jttec will be overtime hours t0 gervic

members on the off shiftas required.

Overtime for lift truck drivers will be distributed on a plant wide basis.

Any emplovee offered overtime on the opposite shift will not be charged

N h ime.

An employee entering a classification will be charged the highest hours of

overtime of the group. Employees moving from one shift to another except

those on steady swing shift will be charged the highest hours of overtime of

the group.

Emol ] 1y switchi ifts 2) ill

last employees asked for overtime on the shift they switched to. Upon retumn

0 their original shift they will veraged in. Empl s required to switch

shifts will be averaged in.

Any employeeworking on steady shift will be equalized with the employees

on the shift in which the overtimeis being distributed.

Where overtime is required it will be accomplish e S le of

performing the work to be done. without training, as follows:

On a shift. in the zone. and lowest hours in the ¢lassification.

On the shift. in the zone. emplovee with lowest hours in anv ¢lassification,

On theshift, in the otherzone. emplovee in any classification. with lowest hours.

ssification with low

Employees absent when overtime is offered will not be called until the
Company has exhausted everyoneon the shift who is capable of performing
the work to be done without training. Employees called at home who refuse
the overtime will not be charged for such hours. An absent employee may
advise the Company in writing prior to such absence of their availability and
desire to work overtime and they will be assigned to such overtime if they
would have been offered such overtime.

The Company will maintain records of all overtime worked and charged which
will be revised daily. Union representatives may review these recordsat any time
upon request. The Union will be provided with a copy of such records monthly.
Employeesasked to work at least two (2) hours overtime on a regular work day
will receive a ten (10) minute break at the end of their regular shiftor at the end
of the overtime if it is overtime prior to the start of the shift.

ARTICLE16 - REPORTINGAND CALL-INPAY

An employee reporting for work without having been advised that there is no
work shall receive a minimum of four (4) hours pay at the applicable hourly rate,
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16.02

17.01

17.02

17.03

17.04

17.05

17.06

17.07

unless it is beyond the Company’s control. A Plant Committee member or

steward will be notified at the earliest opportunity of the decision.

Any employee who is called to work as a result ofemergenciesand works four (4)
hours or less shall receive a minimum of four (4) hours pay at the applicablerate.

ARTICLE 17 - VACATION WITH PAY
The vacation year for calculation purposes shall be from June 1stto May 31st or
closestpay period to same duringthe term of this Agreement. The Company may
require all employees, subject to this Agreement, to take a vacation period and
may close the plant or any part of the operation for that purpose at any time
convenient to the Company, between July 1st and September 1stin any year, but
not to exceed two (2) consecutive weeks and employeesshall be notified by April
30th. If any of the Paid Holidays occur during an employee’s vacation, the
employeewill be granted an extra day off with pay at the beginning or end of the
vacation. Employees who are scheduled to remain on duty during any plant
shutdown or who have vacation entitlementin excess of two (2) weeks will be
allowed their vacation at a mutually convenient time. The Company will not
unreasonably deny any such requests. Responses will be in writing and the
Union will receive copies of all requests and responses.Any denial will include
an explanation and alternative dates for the employee’s consideration.
If work is required during a vacation shutdown period, the opportunity to work
will be offered to employeesby classification seniority.
Employees having less than one year’s seniority as of June 30th shall receive
vacation pay in accordancewith the Employment StandardsAct.
An employee having more than one (1) year but not more than three (3) years
service at June 30th of the current year shall be entitled to two (2) weeks of
vacation and shall receive four (@%) of his/her total earnings for the twelve
month period ending May 31st of the currentyear.
An employee having more than three (3) years but not more than four (4)years
serviceat June 30th of the current year shall be entitledto two and one-half (21/2)
weeks of vacation and shall receive-five per cent (5%) of his/her total earnings
for the twelve month period ending May 3!st of the current year.
An employee having more than four (4) years but not more than seven (7) years
service at June 3Cth of the current year shall be entitled to three (3) weeks of
vacation and shall receive six percent (6%) of his/her total earnings for the
twelve month period ending May 3 st of the current year.
An employee having more than seven (7) years but not more than ten (10) years
service at June 30th of the current year shall be entitled to three and one-half
(3472 weeks of vacation and shall receive seven percent (#) of his/her total
earnings for the twelve month period ending May 31st of the current year.
An employee having more than ten (10) years but not more than fifteen (15)
years service at June 30th of the currentyear shall be entitled to four (Aweeks
of vacation and shall receive eight percent (8%) of his/her total earnings for the
twelve month period ending May 3 1st of the current year.
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17.08

17.09

17.10

17.11

17.12

17.13

An employee having more than fifteen (15) years but not more than twenty (20)
years service at June 30th of the current year shall be entitled to four and one-
half (41/2) weeks of vacation and shall receive nine percent (9%) of his/her total
earnings for the twelve month period ending May 3 1st of the current year.

An employee having more than twenty (20) years but not more than twenty-five
(25) years service at June 30th of the current year shall be entitled to five (5)
weeks of vacation and shall receive ten per cent (10%)of his/her total earnings
for the twelve month period ending May 31st of the current year.

An employee having more than twenty-five (25) years serviceat June 30th of the
current year shall be entitled to five and one-half (52) weeks of vacation and
shall receive eleven percent (11%) of his/her total earnings for the twelve month
period ending May 3 (st of the current year.

Vacations shall be taken in the year of entitlementand shall not be cumulative.

Employees will required to take a mandatory tw weeks_vacation
Emplayees not scheduled to take the mapdatory two weeks by March the st of
nti shall be sch he Company.

Employees shall receive their vacation pay in the last pay period of June each
year on a separate cheque or bank deposit with all necessary information to
verify the accuracy of the pay. Vacation pay will not be taxed as a bonus.
Employeestaking vacation prior to receiving their vacation pay shall receive an
advance on their vacation pay comparable to the earnings they would have
received had they worked, but not to exceed the accumulatedvacation pay earned
to date, provided they give the Company three (3) weeks advance notice and the
vacation is for at least one (1) full week.

Should an employee who has performed work, experience during the year
preceding the vacation year, a leave of absence due to illness or injury in excess
of thirty (30) continuous calendar days, he/she will, dependent upon his/her
length of service, be paid the greaterof the applicablepercentage of his/her total
earningsor a stated number of hours pay as provided below:

Should an employee who has worked a minimum of 1000 hours and experience
during the year preceding the vacation year a layoff in excess of thirty (30)
continuouscalendardays, he/she will, dependent upon his/her length of service, be
paid & the time of layoff on a separate cheque, the greater of the applicablepercentage
of his/her total earningsor a stated number of hours pay as provided below:

a) For employeescovered by Article 17.03 80 hours pay

b) For employeescovered by Article 17.04 100 hours pay

¢) For employeescovered by Article 17.05 120 hours pay

d) For employeescovered by Article 17.06 140 hours pay

e) Foremployeescovered by Article 17.07 160 hours pay

f) For employeescovered by Article 17.08 180 hours pay

g) For employees covered by Article 17.09 200 hours pay

h) For employeescovered by Article 17.10 220 hours pay

T nt will be adj

existing emplovees shall have anv pavment entitlement under (17.13) paid
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flective D r12

increases t0 an existing g_mm h vacation

entitlement for new employees shall be as follows: Each emplovee Will be
granted an annual vacation with pay in accordance with the following

Seniority as of June 30th
Less than 1 year 1 day per month toamax of 10 4%
1 year but lessthan 5 years 10 days 4%
§ years but lessthan 15 years 15 days 6%
15 years but lessthan 20 years 20 days 8%
20 vears or more 25 davs 10%
NOTE:  As currenf emplovees transition from the “old entitlement” to the new
vacafioy entitlement schedule, their rights under the old entitlement
(17.02 t0 17.10) cease.

18.01

18.02

18.03

18.04

ARTICLE 18 - GROUP LIFE INSURANCE
Employees on the active payroll who have completed their probationary period
with the Company shall be eligible for the Life Insurance Benefit of $34,000.00.
Effective Julv 29, 2002 the life insurance benefit will be increased to $33.000.00
and effective July 29, 2003 it will be increased to $36.000.00.
Employees on the active payroll who have completed their probationary period
with the Company shall be eligible for Accidental Death and Dismemberment
Insurance in the amount $24,000.00. Effective July 29, 2002 the amount will ke
increased to $235.000.00 and effectiveuly 29, 2003 will be increased to $26.000.00.
Effective July 29, 1995 retirees shall be eligiblefor Life Insurance of $5,000.00,
Those who retire on or after July 29, 1998 shall be eligible for Life Insurance of
$6,000.00.
i . i

a) The Company agrees to provide Transition Survivor Income Benefits

Insurance for a period of up to a maximum of twenty-four (24) months in the

amount of $500.00 per month payable to the eligible survivor of an

employee who dies on or after July 29,1998; except that $525.00 per month

effective July 29, 1998 will be payable in any month in which:

i) an eligible Class A survivor has a dependent child as defined in sub

section (¢) of this section,or
ii) an eligible Class B survivor survives both parents. Such insurance shall
also be provided for an employee who is retired under any Pension Plan
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of the Company due to total and permanent disability, but only until
he/she has attained age 65. No other retired employee shall be insured
hereunder.

b) In the event of death of an insured employee from any cause, benefits shall

c)

d)

be payable monthly commencing on the first day of the calendar month

following the death of the employee and on the first day of each month

thereafter or until twenty-four (24) such payments have been made or until
there are no eligible survivors in any Class of eligible survivors, whichever
should first occur.

In no event will the maximum amount payable, on account of the death of

an employee exceed the amounts covered in (a) above.

Payments shall be made to the eligible survivor or in equal shares to0 the

eligible survivors in the first of the classes of survivors set forth in sub-

section(c) herein which there is an eligible survivoror survivors.

The classesof eligiblesurvivors and the order of qualifyingfor benefit are as

follows:

Class A: The partner of a deceased employee;

Class B: Any child of the deceased employee, who at the time a transition
survivor income benefit first becomes payable to him/her is both
unmarried and either (i) under 25 years of age, or (ii) totally and
permanently disabledat any age over 25; provided, however, that a
child must have been legally residing with and dependent upon the
employee at the time of his/her death. A child shall cease to be a
Class B eligible survivor upon marriage, or if not totally and
permanently disabled, upon reaching his/her 25th birthday;

Class C: A parent of the deceased employee for whom the employee had,
during the twelve month period preceding the employee’s death,
provided at least 50% of the parents support.

Payments shall be made to the eligible survivors as set forth in sub-section

(c) above in the followingorder:

i) If a Class A eligible survivor dies or becomes ineligible prior to the
payment of the maximum number of 24 benefit payments, the right to
any remainingpaymentsshall pass in equal shares for the balance of the
maximum number of payments to any surviving children who then
qualify under Class B or, if there are none, then in equal shares for the
balance of the maximum number of payments to any surviving parents
who then qualify under Class C.

i) If, after having qualified under Class B, a child marries or dies, or attains
age twenty-five, any remaining payments shall be divided equally
among any surviving children who continue to qualify under Class B.
After the last child marries, or dies, or attains age twenty-five, any
remaining payments shall be divided equally among any surviving
parents who then qualify under Class C.
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18.05

19.01

iiiy If more than one parent qualifies under Class C and either parent dies,
any remaining payments shall be payable-to the survivingparent.

iv) If noeligible survivor of the employee qualifies in any Class on the first
of the month following the death of the employeg, no payments will be
made hereunder. Once begun, payments will cease when there is no
eligible survivor in any Class.

Bridge Survivor Income Benefits

a) There shall be payable in accordance with the terms and conditions of this
sub-sectionto a Class A eligible survivor who was 45 years of age or more,
or whose age in combination with the years of service of the deceased
employeetotal 50 or more on the date of the employee’sdeath and who has
received 24 monthly payments of the transition survivor income benefit

provided in {8.04.

by The bridge survivorincome benefit will become payable commencing with
the first month following the month for which the twenty-fourth monthly
payment of the transition survivor income benefit is paid as follows:

i) $450.00 per month payableto the eligible survivor of an employeewho
dies on or after July 29, [998;

ii) $500.00 per month effective July 29. [998 will be payable in any month
which an eligible Class A survivor has dependent child as defined in
18.04, or an eligible Class B survivor surviveshoth parents.

¢) The bridge survivor income benefit will cease to be paid immediately upon

Occurrence of:

i)  Thedeath or remarriageof the ClassA eligiblesurvivor, or

if) Attainment by the Class A eligible survivor of such age at which Old
Age Security benefits become payable, other than on a “needs” basis
underany federal or provincial legislation, as now in effect or hereafter
enacted or amended.

ARTICLE19 - HEALTH INSURANCE

The Company will provide the following benefits to employees on the active
payroll (includingspousesand dependentswho have completedthe probationary
period as per Article 10 of this Agreement). Additionally, certain benefits will
also be extended to retired employees and surviving spouses as outlined in this
Article (Weekly Indemnity and Extended Disability benefits are excluded).
Where an active employee dies, the family of such deceased employee will
receive benefits coverage for an additional period of two (2) years.

The benefits provided herein and under Atticle 18, shall be subject to the terms
and conditionswhich are contained in the current polices and contractsas they
existed on April 29, 1992 and as subsequently amended by the terms of the
Collective Agreements effective from July 29, 1992 to July 28, 2001 and from
July 29. 2001 to February {3, 2006. If there is any dispute it shall be handled

through the normal grievance and arbitration procedures. This provision will not
preclude the Company’s right to selectand/or change Carriers.
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Should the Company consider changing the Carriers for any of the benefits
provided under the CollectiveAgreement the-Union will be given ninety (90)days
notice to have input into any such decision. The Company shall give consideration
to any proposal brought forward by the Union. Any decision to change Carriers
shall be based on the cost and service provided by prospective Carriers.

a)

NOTE:
b)

Wy Indemnity of sixty (60) percent of regular weekly eamings to a
maximum of five hundred and twenty-five (525)dollars per week, increasing
to five hundred and fifty (550) dollarseffective Julv 29, 2002. The benefit is
payable from the day of the accident or the first day confined to hospital
(includinga surgical procedure as an outpatientor in a Doctor’s office) or the
fourth day of sickness.
The benefit will continue for up 1o thirty (30) weeks (commencing
December 16/02) during which the covered person is under the regular care
of a physician, legally licensed to practice medicine. The parties agree to
) PLANwi Empl I c e ot hall
offset ent of benefi the any to the maxim llowed b
EL The Union agrees on behalf of the membership that the Company is to
keep 100% of any E.I. rebate in considerationfor increased benefits.
In cases where a WSIB claim is involved an employee may apply for and
receive weekly indemnity benefits and Extended Disability benefits, subject
to an appropriate waiver, provided the employee meets the applicable
disability requirements. The insurancepolicy will be amendedto delete work
related ineligibility.
Any additional medical evidence after the first submission, being requested
by the Company or the Carrier, will be paid by the Company, provided that
the initial claim form has been completed as required. If the employeecannot
meet the return to work date or there is no return date specified,as indicated
on the disability form, any request for additional medical evidence will be
paid by the employee. Income tax will be deducted at source from Weekly
lndemmty and Extended Dlsablllty benefits.

Prescrlptlon Plan Green Shleld #3

(1) Each employee is Provided with an 1.D. Card. On receipt of eligible
prescriptions, the employee will pay the pharmacist twe_{2) dollars and
present the I.D card. (The policy will provide the same eligibility rules
for students until age 25 as per other benefits.)

)] Mﬂﬂﬂﬂﬂﬂ“ﬂﬂ-ﬂmzei“zenencﬂ-whemmu
The Prescrintion by law Formulary will apply.

(4) Onlv drugs requiring a prescription from a_physician. legally
licensed to Dractice medicine shall be covered (i.e. no Over The
Counter drug coverage ). OTC drug preducts to be covered include
the following:

* for which there are no alternatives. and lack of access to them
I ife. I . - ;
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)

d)

required T use in combination with another ODB (Ontario

* used to treat a communicable disease with a significant public
health impact;

Vision Care

ingludine coverace for Laser Eye Surgery of $210.00 will be provided every

two (2) years. The above two (2) year period will be amendedto once every

twelve (12) months for a prescribed lens change. The benefit for special

contact lenses is $240.00.

Dental Plan

(Basic #4) covered as described in the Green Shield leaflet. The yearly

maximum for DantLres, Crowns and Bridgework will be $1,500.00,

increasing to $1,550.00 effective July 29, 1999 and $1,600.00 effective July

29, 2000 (with coverage to replace natural teeth regardless of the date of

extraction).Coveragewill include pit and fissure sealantson permanentteeth

for children fourteen (14) years and under. The lifetime orthodontics

maximisation is $2,000.00 increasing to $2,050.00 effective July 29, 1999

and to $2,100.00 effective July 29, 2000, which can be expended in any time

period. Effective Julv 20, 2002, white fillings will be covered.

Extended Disability Benefits Plan with the following provisions:

iy Employeesshall be eligible for benefits under the Plan upon exhaustion
of Weekly Indemnity benefits;

ii) Benefit levels under the Plan shall be $1,900.00 per month (effective
ulv 29,2002, $1,950.00). Currentrecipients to receive a benefit level of
not less than $ 1,400 per month;

iiiy Benefits payable under the Plan shall be reduced by the amount of
benefit payable under the disability provisions of the Canada Pension
Plan and/or under Workers’ Compensation (W SIB) legislation in respect
of the disability for which Extended Disability Benefits are payable.
Notwithstanding the foregoing, reductions for the amount of benefit
payable under the disability provisions of the Canada Pension Plan will
only be made under the following conditions:
The employeedid not apply for CPP disability prior to the termination
of weekly disability benefits: or
The employeeiis in receipt of CPP disability benefits;

38



g)

iv) Reductions under (iii) above shall be limited to the originally
determined employee amountsand-shall not include subsequent cost-of-
living adjustmentsto such amounts;

v)  The maximum duration of benefits under the plan will be equal to the

employee’sservice at the time of his/her disability minus twelve (12)

months, or if the employee’s serviceis ten (10) years or more at the time

of his/her disability, until he/she attains age 65;

“Disability” for the purposes of the Plan shall be defined as totally

disabled from the employee’s own occupation for the waiting period

(30) weeks, effective (December 16. 2002} and next two (2) years of

disability; from then on to end of eligibility, totally disabled from any

occupation for which the employee is reasonably fitted by education,
training or experience;

vii) Any recurrent disability that is separated by return to active full-time
work for less than three months will be deemed to be one period of total
disability.

Semi-Private Hospital Plan

Major Medical Plan

with coverageas per the existing plan with changes as described herein: An

overall maximum of $75,000.00 ($40,000.00 for private duty nurse) will

apply. Provision of insulin pump kit, lymph press/sleeve and inflatable
penile prosthesis is covered by the plan.
Per visit PerYear

Vi

=

Chiropractor/Osteopath $15 $300
Naturopath and Podiatrist 815 $300
Psychologist $35 $600
Masseur $15 $300
Physiotherapist $15 $300
Speech Therapist $45 1st visit $300

$15 subsequentvisits
Out of Province: Green Shield Medex Plan or its equivalent. Hearing aid
devices and special shoe inserts to provide a maximum benefit of $800.00
per person, per benefit in any 36 month period.

19.02 An employee who is absent from work for three (3)working days ar more due
to illnessor injury, upon return to work must provide to the Company a doctor’s
note, The note must confirm that the employee has been under medical care and
what their present status is.

Should the cause of the absence be work related, a doctor’s note must be
provided even if the absence is only for one (1) day.

All Company paid benefits will remain in effect for a period of four (4) months
beyond the month of layoff and all Company paid benefits will remain in effect
while an employee is in receipt of Weekly Indemnity, Extended Disability or
Worker’s Compensation benefits(WSIB).

19.03
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19.04

19.05

Notwithstanding the foregoing employees on layoff who have exhausted benefit
eligibility who are then recalled from layoff will not be eligible for benefit
coverageagain on layoff until the completion of 30 days of active service in any
three (3) consecutive month period, except that such employees shall have
benefit coverage while at work and to the end of the month of layoff, if such
layoff occurs prior to the completion of 30 days of active service after recall.
The Company shall have the right, and an employee claiming payment for
disability (i.e. Weekly Indemnity, Extended Disability)shall afford an opportunity
forexamination of theemployeeby a physicianappointed by it, when and as often
as it may reasonably require while a claim for benefits is pending.

An employeerequired to travel more than SO kilometres (one way) for amedical
examination ordered by the Insurer shall be reimbursed on the basis of 30 cents
per kilometre.

Disputes

If a dispute shall arise pertaining t0 this insurance Plan:

1) a) Ihe [Jmon and the Company shall review the matter on the day the

b)MmmmmEmmwmmmmmmmﬂm

to the Company :unless it is mutually asreed to extend the perjod;
; ) P Uni

ing 3.

mayinvoke ong (1) of the following procedures
2) a) The emolovee shall continue on disability claim during the period of
i 10 2 maximum of four (4) weeks. The Com shall have th
right to recover the montes by anv means available, including from
vacation monies. if it is subsequently determined that the emploves was

not entitled 0 S=—-
The Union and the ngpgny shaII revieW the matterand determinethe

YDE

pr owded that ag §D ;g arlsesmvg ving a dlfference of oplnion between
two aualified physicians or 4 dispute between the emplovees phvsician

and the insurance company.
The Union and the shal B

who will be clearly mandated by both parties to render the binding
reached in a reasonable and expeditious manner. All communication
with the selected physician will be done and both ies will
share relevant information on arv matter in dispute.

Any emoloyee Who IS party to this dispute resolution process Will agree

to sign a waiver/release that enablesthe Company and Union to review
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b) The Union can refer the dispute to arbitration.
- cabil . . iod of

dispute to @ maximum of four (4) weeks. The Company shall have the
right to recover the monies by anvy means available. including from
vacall o ) | -
nti such benefits.
The parties shall review all medical evidence2! davs prior to arbitration
a
i rocess ej arty may Uutili
arbitrati iel is

19.06 The Company agreesto contribute$0.01 (one cent) per hour worked to the Social

20.01

Justice Fund. The Company agrees to forward the contributionsquarterly to:
The Bank of Montreal
Transit No.2465
Account No.1018-788
The Company will forward the number of employees, the number of hours used in
the payment calculationand the period of time covered to all Plant Chairpersons
and to the following addressat the same time the contributionsare made:
CAW-SOCIAL JUSTICE FUND
205 Placer Court
North York, Ont.,, M2H 3H9

ARTICLE20 - PENSION PLAN
The Company-paid Pension Plan shall be continued as amended, with the
following provisions:
a) Effective December 31, 2002, retirement shall be mandatorv at age 65;
b) Credited service to be based on one (1) year’s credit for each 1,700 hours
worked, with proportionate credit for hours less than 1,700. In addition,
hours will be credited at the rate of forty (40) hours per week to cover:
i) absencewhile in receipt of Worker’s Compensation benefits:
i) absencewhile on authorized Union leave of absence, subjectto Revenue
Canada limits;
iii) absence while on authorized public office leave, exceptas provided for
in Article 27.01 (by;
iv) absence due to observanceof paid holidays; and,
v) absence due to annual vacation;
vi) absence due to the employee being on layoff, provided the employee has
been credited with at least 1 70 hours in the year the employee was laid off;
vii) Em s 1N fecelpt OF weekly § ity benefit.. and exte

¢) Manthly Pension Renefits will he nrovided as fallaws for each vear of



d)

¢)

-4

h)

)]

k)

All past service prior t0 the effective date shall be raised to current levels.
One hundred and seventy (170) hours shall be-required for a minimum credit
in a plan year.
The effective date shall be July 29, 1989.
There shall be a Joint Board of Administration consistingof six (6)members,
three (3)of whom shall be appointed by the Company, and three (3) by the
Union.
The functionand powersof the Board shall besimilar to those contained in the
relevant provisionsof Article X1 of the BUDD Canada- CAW Pension Plan.
All new employees hired on or after the date of this Collective Agreement
shall become members of the Pension Plan effective the first day of the
month following the completion of twelve (12) months seniority. It is
understood that credited service shall be applicable from the date of hire.
The normal form of pension shall be:
iy For a retiring member with a spouse, a pension payable for the
member’s lifetime and a pension of 60% of the member’spension to the
eligible spouse for the lifetime spouse;
if) Foreach year in excess of five (5) that a spouse is older or younger than
the member, the spouse’s pension benefit will be increased or decreased,
respectively, by two percent (2%6);
iify Thejoint survivor form of pension may be waived by written agreement
of both spouse and member, and an actuarially equivalent alternative
option may be chosen;
iv) For aretiringmember with no spouse, a pension payable for life.
Effective July 29, 1995, then current retirees’ benefits were increased by
$10.00 per month per year of service. Such retirees’ benefits were
subsequently raised by $42.00 per month, per year of service on July 29 in
1996 and 1997. Under the terms of the 1995-2001 Pension Plan, increases
of $2.00 per month, per year of service will also be granted on July 29 in
1998, 1999 and 2000.
In 1995 it was agreed that effective July 29, 1995, the normal retirement
pension and the Special Allowance, if any, of a Member who retired after
July 29, 1995, would be increased on July 29, 1996 and on each subsequent
July 29 of the following (4) vears at a rate equal to 90% of the average rate
of increase in the Consumer Price Index during the previous 12 months
endingon May 31, of the year in which the increase takes place, provided,
however, that the increase shall be reduced where necessary so that the
benefit rate after the increase does not exceed the correspondingbenefit rate
applicable to an active member retiringon that date.
Pension Benefits/Retirement Options
In addition to the provisions of Article 20 of the Agreement the following
benefits will be applicableto employees who retire during the six (6) year
term of the pension plan. The Company agreesthat with the exception af the
Soecial Allowance, these benefits will be maintained and incorporated in the
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Pension Plan between the Company and the Union. The Special Allowance
will continueto be paid under the terms of the Collective Agreement, outside
the Pension Plan.

Early Retirement Options

a) Attainment of age 60, with at least 2 years of Credited Service.

b) Attainment of age 53, with 30 years of Credited Service, (to be modified to
age 53 at the dart of the last year of the agreement).

¢) Attainment of age 55, with age plus service equal to 85 or more.

d) In the event of a partial or complete plant closure, employeeswho attain age
50, with 10 or more years of credited service, shall be entitled to retire with
their normal and supplementarybenefits unreduced on account of age.

Early Retirement Benefits

2101

2201

a) To provide for a supplementequal to $15 per month per year of service,
payable from early retirement date to age 65. For employeeswho retire prior
to age 60, such supplement shall be reduced by 1/4 of 1% for each month by
which the employee’s age is less than 60 at the date of retirement. Such
reduction shall not apply when the employee is retiring under the 85 point
rule or with 30 or more years of service.

b) To provide for a special allowance. payable to emplovees who retire with 30
or more vears oOf service. payable to age 60. and which. when added to the
normal benefit and the supplement, shall total the following:

Effective 07/29/00 = $2400.00 per month.

ARTICLE 21 - BEREAVEMENT
When a death occurs in an employee’s immediate family, i.e. brother, sister,
stepbrother, stepsister, stepchild, stepparent, brother-in-law, sister-in-law,
grandparent,grandchild or currentspouse’s parent, the employee villl be granted,
upon application,a leave of absence with pay for three (3)normally scheduled
working days, excluding Saturday, Sunday and holidays which may occur
commencingwith the date of death.
When a death occurs in an employee’s immediate family, i.e. current spouse,
daughter or son, mother or father, upon application, the employeewill be granted
a leave of absence with pay for five (5) normally scheduled working days
excluding Saturday, Sunday and holidays, which may occur commencing with
the date of death.
When the death of an employee’s current spouse’s grandparents occurs, upon
application,the employee will be granted a leave of absence with pay for one (1)
normally scheduled working day, excluding Saturday, Sunday and holidays
which may occur commencingwith the date of death.

ARTICLE 22 - JURY DUTY
The Company will make up the difference between the amount of money per
day, less travel expenses, an employee received while required to attend for
selectionor servingas a member of ajury on a scheduled working day, including
coroner’s jury, or subpoenaed as a Crown witness, to an amount equal to the
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2301

23.02

23.03

23.04

normal eight (8) hours pay which he/she would have been eligibleto receive for
working that day.

Any employee who, by reason of any summonsor subpoena, is required by law
to do anything, shall be granted an immediate leave of absence for the period of
time required for such employee to complete anything that the employee is
required to do by reason of any such summons or subpoena and the employee
shall retain and accumulateseniority and benefits while on such leave ofabsence.

ARTICLE 23 - HEALTH AND SAFETY
The Company shafl make adequate provision for the safety and health of all
employeesduring the hours of employment.
The Company shall make every effortto comply with all applicable legislation
pertaining to occupational health and Safetyand all provisions of this article shall

The Company and the Union jointly agree to promote measures to assure the
health and safety of all employees.

The parties agree to set up a Health and Safety Committee with membership
comprrsed as foIIows

Ired (300) there will
be four (4) members representrng Workers selected by the Union and four (4)
members representing Management selected by the Company;
With less than three hundred (300) there shall be three (3) members representing
workers selected by the Union and three (3) membersrepresenting Management
selected by the Company.
The Health and Safetv Comumittee will have Co-Chairpersons, one (1)
Co-Chairperson elected or appointedby the members representing workers, and
another elected or appointed by the members representing Management. The
Co-Chairperson representing workers will be granted the full time of their shift
(if 200 or more employeesand four (4) hours if less than 200 emolovees and two
(2) hours if Jess than L00) to attend to health and safety issues, identifyingand
co-ordinating safety related training needs, assisting in developing training
packages, in-house training where qualified, developing and presenting safety
talks, tracking to ensure monthly safety audits are carried out and accident/
incident investigation.
During any absences of the Union Co-Chairperson, the Company will recognize
the alternate Union Co-Chairperson, who will be selected by the Union. The
alternatemust be a member of the Joint Health and Safety Committee.
The Company will, within a reasonable time, arrange for the necessary training
for a minimum of three (3) Union members and two (2) Management members
of the Joint Health and Safety Committee to become centified members. It is
expected that the Co-chairs of the JHSC will be included as certified members.
In addition the Company will send two (2) persons selected by the Union and
two (2) persons selected by the Company from the plant, to two-week instructor
training (OFL - Level 11 and HI). They shall be selected from the Joint Health
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23.05

and Safety Committee, unless mutually agreed otherwise. The Company is to

pay for lost time and registration.

Every certified member of each JHSC will complete hazard specific training.

Where required, each plant will complete a new hazard assessment, to be

conducted by the new certified members, if any. Otherwise, the hazard

assessmentwill beconducted by existingeertified members. The assessmentwill
be done using the original WHSA format. This assessment will determine any
specific training that is required for the Part 2 Hazard Specific training. This
specific training will be taken from modules established from the Workers’

Health and Safety Centres Hazard Specific Modules. This specifictraining will

be at least forty (40) in total. Where at the discretion of the Joint Health and

Safety Committeeany member is deemed to have met the criteriaforany module

through previous training or experience, the training for that module may be waived.

The people who receive the Instructor Training will then be responsible for

WHMIS and all health and safety training in their plant. If training is done in a

classroomsettinga CAW instructor will do the training. This paragraph shall not

preclude the use of otherjointly selected qualified people to conducttraining in

Health and Safety. Once in the second year of this agreement, and once in the

third year of this agreement, the said two (2) week instructortraining and the said

necessary training for certification will be provided to employees who have
replaced any representatives previously trained.

The Union Co-Chairperson will be assigned to steady day shift.

In addition to the duties given to the Health and Safety Committee under

applicable Occupational Health and Safety legislation,the Committee will:

a) Promote compliance with pertinent legislation.

b) Meet at least once each month, or more regularly as mutually agreed, to
review health and safety matters, local health and safety education,
information programs, employee job-related safety training including lift-
truck training, compensablelost time accidents, workplace health and safety
reports on such accidents, and to analyze medical aid and first aid injuries
and make any necessary recommendations.

¢) Designate one (I) or_more member of the Committee who represents
workers and one (1) grmore member of the Committee who represents
Management to tour the Plant to inspect the physical condition of the
workplaceonce per month as scheduled by &Health  and Safety Committee.

d) Designate the Co-Chairpersons of the Committee to investigate any accident
where a worker is Killed or critically injured at work. Should such an
accidentoccur when the Union Co-Chairperson is not available, a designated
alternatewill participate in the investigation, and the Union Co-Chairperson
will be provided with a copy of the investigation report and will participate
in any further investigation of the accident. Every injury or near miss that
involves or would have involved a worker going to a first aid attendant,
Doctor or hospital must be investigated. The supervisor and the Union
Co-chairperson or designateand the Company Co-chair person or designate
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23.06

23.07

e)

g

from the JHSC shall investigate the accident or incident. The parties agree
that the primary responsibility for accident/incident investigation rests with
the worker’s immediate supervisor. The Co-chair persons or designates act
primarily as resources in this process.

The Union Committee and the JHSC Co-chair persons shall automatically
receive as soon as they are available, a copy of all form 007s (or designated
replacement forms from the new Workplace Safety and Insurance Board), a
copy of the plant’s report on injury and illness data, the plant’s employee
hours worked, and frequency and severity rates.
Designate the Co-Chairpersons, or designatesat imes when the Co-Chairpersons,
are not available, to accompany Ministry of Labour or applicable government
inspectorsand Union Health and Safety professionalon plant inspectiontours.
Reviewand analyzeall problems posed by noise, air contaminants,air flow,
heat stress Or ventilation and make any necessary recommendations.

Be advised of breathing zone air sample results, results of tests regarding
physical agentsor chemicalsto which employeesare exposed and protective
measures and applicable emergency procedures. In addition, whenever it
is determined an employee has had a personal exposure exceeding the
permissible levels, the Joint Health and Safety Committee shall be informed
of such exposure and the corrective action to be taken Both JH&SC Co-

bya Certlfled Industrial hygienist (Cg and will belomtlv selected bv both
To make recommendationsregarding ergonomic programs where required.
Review Company policies on assignment of employeesto tasks in isolated
or confined (closed-entry)spaces. Company policies on safe die operation
and guarding, Company preventative maintenance programs, and Company
lockout/tagout programs, and make any necessary recommendations.

The Company will make availablesampling and monitoringequipment for measuring
noise, carbon monoxide, and air flow and will ensure that the Joint H=lith and
Safety Committee is trained in their use. When the conditionsin the plant indicateit is
necessary to conducttests Wi such equipment, suchtests will be performedjointly.
Protective devicesand other equipment deemed necessary to protect employees
from disease and injury will be supplied by the Company, with the exception of
prescription safety glassesand safety shoes. Foam ear plugs will be provided to
any employee upon request. The Company agrees to provide custom ear protection
to any employee upon request at the Company’s expense. Employees requesting
custom ear protection would be required to pay for replacementinsurance.

23.08 a) The Company will provide to an employee who is exposed to potentially

harmful agents or toxic materials, at no cost to him/her, those medical services
that are deemed necessary by his/her doctor to determinewhether the health
of such employee is being adversely affected.
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23.10

23.11

23.12

2313

b) The Company will provide to each employee for his/her physician, upon
written request of the employeea complete report of the results of any such
test or examinations, and will review the test results with the employee prior
to release.

No employee will be disciplined because the employee has acted in compliance

with the Occupational Health and Safety Act or its regulations.

The parties understand that should any changes occur to the legislation and/or the

Ontario Ministry of Labour's support for the subject legislation (The

Occupational Health & Safety Act and its Regulations) to render certain parts

inoperative, includingexisting rights, a mechanism will have to be determinedto

maintain the functional dimension of these rights. Consequently, upon such time
as the Union or the Company has a reasonable concern that legislation could be
passed which could affectemployeerights, specificallythe right to refuse unsafe
work, the Health & Safety Committee shall meet within ten (10)days notice of
written request to meet. Parties will make a good faith effortto arriveat a fair and
workable solution to the problem in a forthright and expeditiousmanner. In this
regard, the Health and Safety Committee will be assisted and supported by the

Plant Chairperson and the Company's Director of Hyman Resources.

The parties agree that the Qccupational Health & safety Act and its Regulations

in.aff - f signi llegt

e Uni ; idere ini andard. Any changes

to the Act and or Regulatlons would also be rewewed by the above-mentioned
parties in order to assess the impact on employee health and safety.
National Union Health and Safety staff shall have access to the workplace
provided reasonable advance notice is given to Management.
The Company will continue its practice of providing the forty (40) hour OFL
Level 1 course to members of the Joint Health and Safety Committee, and/or
other training to be decided by the Joint Health and Safety Committee at the
plant. Such other training should total @ minimum of forty (40) hours, and will
not include certification (generic or specific) training. Whenever practicable,
training is to be done on site, with members from one Or two committees being
trained at the same time.

Safety Talk Program

a) Each plant will establisha safety talk program.

b) The Joint Health and Safety Committee at each plant will participate in the
development of the departmentsafety talk program.

Safety Meeg res for New or Relocated Equipment

Safety measures, safety devicesand safety equipmentshall be installed prior to

start-up of new, relocated, or modified equipment or machinery. Start-up

includes manufacturing of samples, testing, try-out, set-up, teaching, etc., as well
as production for shipment to customers.

In addition, Managementrepresentatives, will review with the Co-chair persons

of the Joint Health and Safety Committee, plans for major process, equipment

and layout changes.
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23.15

23.16

2317

During this review process, Management representatives will undertake any

changes necessary to control any identified hazards.

When equipmentis being built offsite, one Union and one Managementmember

of the JHSC will be given a timely opportunity to visit the supplier or

manufacturer during the build up at the Company’s expense.

Management agrees to develop jointly with the Health & Safety Committee, a

written policy in regards to new, relocated, or modified equipment within three

(3) months of the signing of this Agreement. This policy will have asa minimum

all the contents of the current procedure from the Cambridge location dated

January 5, 1998.

Managementagreesto developjointly with the Joint Health and Safety Committee

a policy on the purchase or lease of new or used equipment within three (3)

months of the signing of this Agreement. This policy will form part of the

Corporate Purchaseand Rider and will be used Corporately and at the plant level.

Minute of Silence

Each year on April 28 at |1:00 a.m. employeeswill be allowed to cease work for

one minute to remember those persons who have been injured or died in

industrial accidents.

Safety Glasses

a) Withrespect toregularsafety glasses,the Companyagrees topay for the first
pair, after which the employee is responsible. However, the Company will
replace lensesthat are damaged or scratchedthrough occupational use at no
charge. Management will approve lens replacement.

b) With respect to prescription safety glasses, the Company will pay the full
cost of providing the first pair of prescription safety glasses, subject to
appropriate receipt. The Company will reimburse employees for
replacement lenses which are damaged or scratched through occupational
use or when a new prescription is required, subject to appropriate receipt.
Management will approve lens replacement. Effective Julv 29, 200]

seript lasses chan eve 3
years, with a maximum of $1S0 per frame.

¢) Employeeswill have a choice of three (3) different frames determinedby the
Joint Health and Safety Committee and the Company will replace any
frames damaged through occupational use.

Safety Shoes

The Companyagreesto provide a safety shoe allowance of $90.00 for Company

approved safety footwear, for employees with seniority and with proof of

purchase, New hires shall receive the allowance when they have completedtheir
probationary period.

The Company recognizes that health and safety risks may be posed by heat

stress. When suspected heat stress conditionsprevail, the Joint Health and Safety

Committee shall investigate and evaluate the matter and recommend to

Managementa plan of action to eliminateany hazardous situations.
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23.19

23.20

23.21

The Company agreesto implement a plan based on the recommendations of the
Joint Health and Safety Committee for when conditions reach or exceed the
ACGIH Index for Heat Stress. Such a plan shall include Mira cool, bandanas,
visors, wrist cool bands,/electrolyte replacements, popsicles, etc. and shall
includeadditional breaks, 4nd refreshments and shall also include as a last resort,
early departures without pay.

Noise Abatement Program

The problem of noise varies in kind and intensity in each plant. Thus, it is not
feasible to establish a specific noise abatement program generally applicable
throughoutall the Company’s facilities.

It is agreed that a subcommittee of the Joint Hslh and Safety Committee will be
establishedas a Noise Committee. Thissubcommittee will make recommendations
to Management, on a priority basis, of those areas foundto be at or over the legislated
requirements, and assist in the plans to undertake progressive improvements.
The Company agreesthat a consultantmay be engaged for purposes of assisting
in the determination of recommended improvements.

The Company agrees that audiometric tests will be made available annually for
those employees whose average noise exposure exceeds 85 decibels (dba).
Permanent records of audiometric tests will be maintained in each workplace.
Every attemptwill be made to conductthe tests at the beginning of the work week.
The Company agrees to pay registration costs for CPR and First Aid training
courses, to a maximum of $100.00 per course, for up to six (6) employees per
plant annually, upon certified successful completion of such course, toassistsuch
employeesin attendingsu¢h course on their own time.

CCOHS Information System

The Company agrees to sybscribe for a membership, in the plant with CCOHS.
In addition, the Company agrees to subscribefor three discs from the CCOHS to
ke provided to the JHSC Co-chairs.

The Company agrees to provide the Union Co-chairs at each location a
computer equipped with CD Rom. and the most current windows gperating
system as used by the Company, and Internet and e-mail access through the

Company computer network, for the purposes of stayingcurrent with Health and
Safety issues and new technologies as they relate to occupational health and
safety. All computer access will be subject to any existing or future Company
policies regarding computerand Internet use.

Preventative Maintenance Safety Program

The Companyagrees in orfder to maintain a proactive preventive safety program
within the plant the Mainténance Manager at each location will be 8 member of
the Joint Health and Safety Committee. Setting priorities on safety related
maintenance issues will be the responsibility of the Joint Health and Safety
Committee. The Company will provide to the JHSC Co-Chair persons a monthly
or more frequent preventative maintenance report in regards to Helith and Safety
work orders and preventative maintenance checks. This report will include the
work order number, natyre of the work order or PM check being done,
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23.23

23.24

2325

23.26

equipment ID number, status of work order or PM sheets, planned completion
date, and actual completion date, as a minimum.

Ergonomics

A joint Ergonomicssub-committeeof the Health and Safety Committee will be
established. There will be at least one (I) member from the Union and one (1)
member from the Company. Members of the sub-committee need not be
members of the Joint Health and Safety Committee. All members of this sub-
committee will receive appropriatetraining.

Where an ergonomic concern is beyond the scope of the Committee the
Company Ergonomist will be consulted and will assist in resolving the concern.
New Employee Health and Safety Training

Each new or transferred employee will receive Health and Safety training. Such
training will include but not be limited to the employee’s rights and duties under
the Provincial Legislation and the role of the Joint Health and Safety Committee.
The Joint Hellth and Safety Committee may make recommendationsregarding
other training which may be needed.

Job Hazard Training

Each supervisor will give instruction to workers under his/her direction, on
hazards and potential hazards associatedwith the worker’sjob assignment. Such
instruction shall meetasa minimum the Supervisor’s Legislated Duties and shall
be presented to the worker before he/she startshis/her job assignment.
WorkingAlone

Each local Joint Health and Safety Committeeshall assess the work activitiesin
their respective plants to determinethose work activities that they consider to be
hazardous for working alone, and shall make recommendations to Plant
Management. The Company agreeswhen such work activitiesare recognized as
potentially hazardous for working alone, appropriate precautions will be taken.
Such precautions will include, when necessary, providing air sampling,
ventilation, appropriate PPE, a reliable communication system, training, and if
required adequate support personnel.

Lockout

There will be formal lock out training for the plant. The basic training will be the
generic training package from the Workers’ Health and Safety Centre. Plant
Management from each location will review the plant’s specific lock out
procedures with the Joint Health and Safety Committee. The Joint Health and
Safety Committee may discuss the procedures with the Plant Managementand
developthem furtherto meet their requirements. There shall be an effective lockout/
tagout program in the plant and all employeesrequired to work on machinery,
equipment, or systems where lockout is required shall receive training in
accordance with this program. Users of plant lockout will receive an annual
review not to exceed two (2) hours in addition to the basic eight (8)hour program.
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Hands Out Of Point Of Operation
The Company agrees to maintain, in consultation with the Health and Safety
Committee,a Hands out Of Point Of Operation Policy within three (3) months
of the signing of this agreement. This policy will deal with eliminating the danger
resulting from the necessity of employeesexposing their hands to the dies in a
power press or similarequipment. The objective of this procedure is to eliminate
through engineeringand process development the need for operators to expose
their hands. Where the need continuesto exist, appropriatesafeguardswill be put
into place, such as hand tools, brake monitors, safety blocks, sensing devices,
lockout procedures, mechanical interlocks, guardingand other operator controls.
In addition to this, when process or engineeringchanges are planned, the Joint
Health and Safety Co-chairswill be consulted and may make recommendations
for improvement.
Emergency Release Prom Press Program
The Company agrees to establish in consultation with local Joint Health and
Safety Committees within nine (9) months of the signing of this Agreement, a
press specific Emergency Release Program.
Hazardous Substance
A Joint Hazardous Substance Sub-Committee of the Joint Health and Safety
Committee will be established. It will be the function of the Sub-Committee to
review all hazardous substances in the workplace. From this review, the Sub-
Committee will recommend substancesthat should not be used, substances that
should be replaced with safe alternatives, or more stringent controls for
substanceswhere a safe alternative cannot be found.
Working at Heights
The Company, in consultation with the Health and Safety Committee will
develop a Working at Heights Training Program, mirroring the current
CAW/Ford package within six (6) months of the signing of this agreement.
Work Refusal Netification
In the event of a work refusal under the Occupational Health and Safety Act, or
a work refusal under the terms of the CollectiveAgreement occurringon the day
shift, the Union Joint Health and Safety Co-Chairperson or designate will be
notified and will respond. Where a work refusal as mentioned above occurs on
the day shift or the off shift and there is no Union Joint Health and Safety
Committeemember available in the plant. A designate Union JHSC member will
be notified by Management with a phone number listed with Management for
that reason. That person will be able to enter the Plant to deal with the work
refusal and will be paid at regular or premium time in accordance with the
Collective Agreement. If the designated Union JHSC member cannot be reached
or is not available within thirty (30) minutes, a Union Steward will be used.
Unsafe Machinery
Any machine or device which is found to be in an unsafe or hazardous condition,
by agreement between the Joint Health and Safety Co-Chairpersons, shall be
locked out with the approved locks by the Supervisorin the presence of at least
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25.01

25.02

one (1} of the Co-Chairpersons, and remain S0 until made safe. Locks will not be
removed without a Joint Health and Safety Committee member or designate
being present and a report of resolve completed by the Supervisor of that
equipmentor area.

Lift Truck Training
re will be formal lift truck training for the plant for users of lift trucks. The
basic training will be the trai n ng Qggkggg t[gm the ngkg[s Ijgalm and SQIgty
Centre, All workers who operate |ift trucks will be trained on this package prior
ition li k rs will also receive an I

review, in addition to the basic WH&SC eight (8) hour program,

HVAC
The Company agrees it will continuously maintain and improve, as required

stems i the ity of air in the

ARTICLE 24 - BARGAINING UNIT WORK

Any employees outside the Bargaining Unit shall not be permitted to perform
work normally performed by an employee in the Bargaining Unit except:
1. inan emergency;
2. inthe instruction and training of Bargaining Unit employees;
3. in the development of new methods, engineering prototypes/samples and

NEW Processes.
The above exceptionsshall not be used to deprive any employee of work time.
The supervisorswill keep the stewards informed of the nature of such work prior
to the work being performed, where practicable.

ARTICLE25 - TIMESTUDY

Time Studieswill be made on the basis that an experienced seniority Bargaining

Unit operator can make standard, if he/she performs at a normal pace.

The Plant Chairperson, Union Time Study Representative and department

supervisormust be informed as t the date of the time study.

Prior to any revised production standard being implementedthe Company will:

a) Meet with the Union Time Study Representative and Plant Chairperson or
his/her designateto review the Time Study and appropriatemethod, material or
machinery changes. The purpose of this meeting is to review the industrial
engineeringdepartment's data that was used to develop the production standard.
During this meeting, the Union will be given a copy of the Time Study.

b) Meet with the affected shift employeesand Union representativeto review
any method, material or machinery changes. The Supervisorof the affected
area along with a member of the engineeringdepartmentwill represent the
Company at these meetings.

¢) All present and future production standards will be posted in each
departmentwhere applicable.

d) Once standardsare set they will remain in effect unless there is a change in
method processor equipmentthat would affect the accuracy of the standard.
such standardswill only be revised to the extent of the affected elements.
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The Company will recognize the Union Time Study Representative for the

purpose of investigating production standard disputes.

In the event of a dispute on any standard, a stop watch method will be used for

verificationand shall includeallowance of 6% for rest periods and wash ups, 5%

for personal relief and fatigueand up to 4% for immeasurable delays.

Disputes regarding standardsshall be subject to the grievance procedure. Should

the dispute continue to exist over the fairness of the standard, the Union shall

have the right to request a National Time Study Representative to review the
standard and conduct its own time study regarding the dispute.

The Company shall have the right to request an independent time study

conducted by a qualified third party and the Company may include this

independent study to help resolve the production standard dispute.

The Industrial Engineer, Plant Manager, Union Time Study Representative and

Chairperson will meet if necessary for the purpose of resolving the dispute.

An established production standard where no grievance has been filed shall not

be changed except for the following circumstances:

a) To correctan arithmetic error, in which case only the arithmetic error shall
be corrected.

b) When the Company makes a change in the job that makes it possible for the
worker to do the job with less effort. In which case, the change in the
production standard shall reflect no more than the change in the job.

¢) When the Company makes a change in the job that requires the worker to
use more time and/or effort. In which case, the change in production standard
shall reflect the change in thejob.

d) Where time standardswere established using estimatingmethod rather than
an actual time study.

e) When there is reasonable doubtthat the current standardmay not truly reflect
the current work loads.

It is also agreed that the Company retains the right to establish temporary

standardsto facilitate the partial start-upof operations. It will be the intent of the

Company to convert the temporary standardsto permanent standards within a

reasonable period of time and will keep the Union informed as to when it will

happen. Temporary standardsnot to exceed ninety (90) days.

One (1) member of each plant committee shall be designated as the Union Time

Study Representative. Said representative will be paid for lost time by the

Company for the time necessary to attend time study training courses jointly

approved by the Company and the Union. Fees for such approved time study

coursesand expenses relating thereto will also be paid by the Company.

ARTICLE26 - DISCIPLINE
A Union representative will be present during all disciplinaryactions. When an
employee is called to an interview by a member of supervisionand the subject of
the interviewis discipline, the employeevilll be so informed beforethe interview,and
will be advised to have a Union representativepresent, The interviewwill not proceed

until & Union representative is present.
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employeethey will provide the Union and the employeewith written notification
explainingthe specific chargesand reasons for taking the action. An employee
shall suffer no loss of employmentuntil having received the official notification
and until the Union has had at least three (3) working days to investigate and
make representation to the Company.

Notwithstanding the foregoing, where the circumstancesof a case may make it
inadvisable to retain an employeein the plant, such employee will be suspended
without pay, pending the hearing, which will be held within one (1) working day
of being suspended. The Union may request an extension of up to three (3)
working days to investigate the incident.

A copy of all written disciplinary actions must be given to the employee
concerned and to the Plant Committee.

The Companyagrees that it will take disciplinaryaction within five (5) working
days after the time it becomes aware or ought to have become aware of the
circumstancesgiving rise.

Any written disciplinaryaction including suspensions,will be removed from an
employee srecord twelve (12) months afterthe date the d|SC|pI|ne was |ssued

ARTICLE 27 - LEAVE OF ABSENCE
A leave of absence of up to sixty (60) calendar days may be granted by the
Company to an employee with at least one (1) year’s seniorityas follows:
a) The employee must give at least five (5) working days notice unless waived
by the Company.
b) The request must be in writing on a form provided by the Company and must
includereasons for the request.
¢) Iheregnest must be for 3 valid reason and must nof be to ssek 6 ohtain

jve _employm nd whos 1|
' i ns.

d) The employeemust take any accumulated vacation time as part of the leave.

e) The Company may reject a request if the leave is for an invalid personal
reason or the leave will have an adverse affect on the Company’s ability to
operate the plant efficiently. Any rejection will be in writing with an
explanation.

f) Extensionsto the sixty (60) calendar day period may be granted by mutual
agreement between the Company and the Union.

g) The Union will receive a copy of all requests and responses,

An employee with seniority, elected or appointed to a full-time position in the

Local Union, National Union, CAW. OFL, CLC, elected or appointedto a full-
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time government position will be granted a leave of absence without pay for the

length of his/her appointment. DUy such-leave, the employee’s benefits will

cease, but seniority and pension credits will continue to accrue.

a) The Company shall grant a leave of absence to employees on written request
made by the President of the Local Union or the Plant Chairperson or their
designate at least five (5) working days prior to commencement of the
requested leave for the purpose of attending to Union business. The five (5)
working day notice required may be waived by the Company if an emergency
situation made it impossible for such advance notification to be provided.
Such leave shall not exceed five (5) employees in the plant at one time.

b) The Company, upon request, will continueto pay wages, benefits and other
remittances required for employeeson Union leave authorized pursuant to
the provisions of this Article 27,03. The Company will bill the Local 124
Union for reimbursement of its cost for payment of such wages and the
Employer contribution for Canada Pension Plan, Unemployment Insurance
and the Employer Health Levy.

¢) Allbillingsare payable by the Local £24 Union upon receipt.

The Company will acceptas a satisfactory reason under Article 10.03 forabsence

for the length of jail term under the Highway Traffic legislation including

detention for traffic violations under the Criminal Code. Absence due to
incarceration for other minor offences under the Criminal Code, not exceeding
one hundred and twenty (120) days after conviction, will be accepted as

satisfactory reason under Article 10.03.

An employee with one (I} or more years service wishing to further his/her

education by full time attendance at a recognized college, university, trade or

technical school, shall be granted a leave ofabsence for up to one (1) year under
the following conditions:

a) Before receivingthe leave, or an extension, the employee shall provide the
Company with satisfactoryevidence he/she has been accepted as a student
by the recognized college, university or school.

b} Onexpiryof each term or semester the employeeshall provide the Company
with proof of attendance.

¢) Leave may be extended for additional periods not to exceed one (1) yeareach.

d) Provided te student’s course of instruction is related to higher employment
opportunities with the Company, seniority shall accumulate during the leave.
Attendance at primary or high school shall be regarded as meeting this provision.

e) While attending a course of instruction not meeting the requirementsof (d)
above, seniority will not accumulate and all Company paid benefits will
cease. However, the employee may elect to pay for benefits as provided
under the Insurance Plans.

f) Employees returning from such leaves shall notify the Company of their
availability and desireto return to work, and the Company shall have five (5)
working days to retum the employeeto work following such notice.
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An employee with seniority who is unable to work because of illness or injury

and who fumishes satisfactory evidence to the Company shall be granted a

medical leave of absence while disabled, equal to their seniority at the date of

disability or five (5) years, whichever is greater. He/she will be returned to work
in accordance with his/her seniority, provided he/stie furnishes satisfactory
medical evidence of recovery.

Parental Leave

a) Upon applicationby a female employee with seniority, the Company agrees
to granta leave of absence without pay for up to twelve (12) months to the
employee in the case of the birth or legal adoption of a child. Upon
applicationby a male employeewith seniority, the Company agreesto grant
a leave of absence without pay of up to one (1) week (five working days) in
the case of the birth or legal adoption of his child within the family.

b) Upon completion of the twelve (12) months leave of absence, or earlier, an
employee will advise the Company in writing of their intention to return to
work which will be arranged immediately.

¢) Employeesreturning from parental leave will be returned to their formerjob. If
the formerjob does not exist, an employee will be provided with a comparable
job at not less than their wages at the time their leave of absence began.

d) Leaves of absence granted under this provision may be extended by mutual
agreement of the Company and the employee involved.

e) Group benefits will be provided by the Company for the first Lwelve (12
months of any parental leave.

f) Any amendmentsto the EmploymentInsuranceAct and/or the Employment
Standards Act that confer greater parental leave of absence privileges than
outlined herein will be immediately complied with.

Public Office Leave of Absence

a) An employee with seniority, elected or appointed to a full-time federal.
provincialor local public office, will receive a leave of absence without pay or
benefits for the period of his/her first term of active servicein such public office.
Additional leaves of absence for service in such office may be granted at the
option of Management upon written applicationby the employee.

b) Anyemployee granted such leave of absence shall be entitled to reinstatement
on the completion of the leave at the then current rate of pay to such work as
he/she may be entitled on the basis of the seniority provisions of this
Agreement. Seniorityand pension rights will continue to accumulateduring
the period of such leave of absence.

¢) The employee’srequest for leave of absence may also include the necessary
time to campaign for such office. (Suchtime is not to exceed six months).

Paid Education Leave

a) The Company agrees to pay into a special fund three (3) cents per hour, per
employee for all compensated hours for the purpose of providing paid
education leave. Said paid education leave will be for the purpose of
upgrading the employee skills in all aspects of trade union functions. Such
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moneys to be paid on a quarterly basis into a trust fund established by the
National Union, CAW and sent by the Company to the following address:
CAW Leadership Training Fund, 205 Placer Court, Willowdale, Ontario,
M2H 3HS. The Company will provide the Plant Chairpersona copy of the
information related to fundingon a quarterly basis broken out by the plant.

b) The company further agrees that members of the Bargaining Unit, selected
by the Union to attend such courses, will be granted leaves of absence
without pay for twenty (20) days class time, plus travel time where
necessary, said leaves of absence to be intermittent over a twelve month
period from the first day of leave. The Company will be provided with two
weeks advance notice, in writing, of any scheduled paid education leave for
any members of the Bargaining Unit. In addition it is agreed that no more
than five (5) employees from the plant may ke granted such leaves at the
same time. Employees on said leaves of absence will continue to accrue
seniorityand benefits during such leaves.

¢) The Company agrees to consider participating in establishing the B.E.S.T.
program when there are a sufficient number of interested employeesin a plant.

ARTICLE 28 - BULLETIN HOARD
The Committee will have the use of bulletin boardsin the pjagt for the posting
of Union notices, The Company will supply such bulletin boards, The Company
agrees 1o continue 10 Provide and maintain the bulletin boards.

ARTICLE 29 - COPY OF AGREEMENT

The Company will provide a copy of the Collective Agreement in booklet form
printed by a Union printer to all current and future employees.
The Company agrees to work with the Union to ensure that copies of the
CollectiveAgreement are made available in a timely manner.
The Company shall also supply an outlined brochure of all the Company paid
benefits such as insurance, vision care, dental plan, pension, etc.

ARTICLE30 - PAY DAY
Pay day shall ke once per week 0n Friday in the a.m. In the event that a paid
holiday falls on a Friday, pay day shall be the Thursday preceding the holiday.
Employees’ pays shall be deposited in each employee’s bank of choice. When an
employee has a pay shortage of more than two (2) hours pay the discrepant
amount will be paid on the day following the issuing of the pay stub.
All employees’ pay cheque stubs shall be issued as soon as available. but no later
than Thursday, employee’s Social Insurance Number will not appear on the stub.
Pay cheque stubsand personal documentsof a confidential nature shall be issued
in individual sealed envelopes.
The pay week shall be Monday to Sunday inclusive, to be paid on the Friday
immediately following.
The Company agrees to offer weekly United Way or Credit Union payroll deductions
provided written authorization is received from the employee concerned.
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ARTICLE 31 - CONTRACTING OUT

The Company will not contract out work if such work can be performed by
Bargaining Unit employeespresently at work or by employeeswho might be on
layoff at the time such work is necessary, provided the Company has the necessary
facilities, capacity, and equipment to perform such work and provided such work
can be performed ina mannerthat is competitive in terms of cost, qualityand wittin
projected time limits. Upon request, such information will be provided to the Union.
Before any work is contracted out (except for short term emergency
requirements), local Management will discuss its intentions with the Plant
Committee. When possible, a three (3) week notice will be given. In such
discussions, the Company will explain its reasons for its tentative decision to
contract out work and give the Union an opportunity to suggest ways in which
the work might otherwise be performed. The Company will give due
consideration to the suggestionsof the Union before making its final decision as
to whether or not such work will be contracted out.

Upon request, within thirty (30) calendar days of a major extended plant layoff,
work which has been contracted out will be reviewed by a Committeemade up of
the Plant Chairperson from the plantand the National Union and provided the work
can be performed within the parameters of paragraph one, will be returned to A. G.
Stmpson Wnless laid off employees will be recalled within ninety (30) calendardays.
In the event there are disputes related to outside contracting the appropriate
Company Director of Operationsalong with the Plant Manager, will meet with
the Plant Committeeand National Union upon request, at a convenient time and
place, in an effort to ensure that proper discussions and other aspects of this
provision are being applied.

ARTICLE 32 - UNION OFFICE
Company will continueto provide office space for the Union i n
Committeepersons, Stewards. Health and Safety Co-Chairperson. and Substance
Abuge Representative as currently exists or as otherwise mutually_agreed to,
e ices will be oroperly heated. ventilated and air conditioned as we
equippad with proper office furniture and maintained to the standards of other

offices in the plant,
The Company will reimburse the Union for the monthly flat rate charges for the

phone in each office. and for lone distancecharges between Union and Company

to $25 of office equipment des in the plant as required by the Union.
The Company agrees to pay for the costs of the additional phone line for fax

machines and to provide companv e-mail servicein the chairperson’s office.
ARTICLE 33 - TUITION FEES AND BOOKS

The Company recognizes the importanceof continuingeducation, and encourages

employees1o participate and investigatejob-related furtheranceof those skills.

Employeesare invited to approach Management regarding courses of thisnature;

all requests shall be considered and will not be unreasonably denied. Programs
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approved will be reimbursed by the Company, to includeall necessary books and
tuition fees, upon successful completion It is understood and agreed that
reimbursement forany employeepursuant to this Article will not exceed $600.00

in any one {1) calendar yeat.

ARTICLE34 - TRANSFERS OUT OF BARGAINING UNIT
Employees who are or have been appointed or selected for a supervisory
position, or for any position not subject to the provisions of the Agreement, will
not be covered by the provisions of this Agreement. However, if any employee
0N a seniority list covered by this Agreement is transferred or appointed to a
position outside of the Bargaining Unit and is transferred back within a three
month period after the date of such appointment, he/she shall be accredited with
only the seniority which he/she held prior to such an appointmentand shall
displace the mostjunior employee in the plant upon his/her entry except in the
case of skilled trades, where he/she will be allowed to displace the most junior
employee in his/her formertrade classification.

If an employee, after the completion of the three (3) month period. is transferred
back into the Bargaining Unit to a job covered by this Agreement, he/she shall
be considered a new employee for the purpose of seniority.

ARTICLE35 - NEW EMPLOYEE ORIENTATION

The Company agrees to acquaint new employees with the fact that a Collective
Agreement is in effect and with the conditions of employment set out in the
Articles dealing with Union security and dues check off. A new employee shall
be advised of the name and location of his/her Union Steward and shall be
provided with a copy of the Collective Agreement. The Plant Chairperson and
Health & Safety Co-chairperson will be allowed up to one (1) hour each to orient
and introduce new hires to the Union.

ARTICLE 36 - INTERPLANTTRANSFERS

An employee with seniority may request a transfer from one plant toanother, and
such request shall be submitted by the Plant Committeeto the plant manager, in
writing. Such plant manager shall forward the written request to the plant
manager of the plant to which the transfer is requested, with a copy to the Plant
committeeat such plant. Suchwritten request must be renewed at least every six
(6)months if it is to remain current for purpose of this Article.

Before a new employeeis hired for ajob covered by this Agreement in the plant,
a notice of intent to hire will be posted in the other plants. Employees in other
plants who want to transfer t0 the hiring plant must advise the Company, in
writing, of their desire to transfer as per Article 36.01 or within five (5) working
days after the posting of the notice. If any employees submit a transfer request
before the expiry of the said five (5)working day period, the most senior of such
employeeswho is able to perform the job available will be granted the transfer
and must report within ten (10) working days to the new location to work.
Notwithstanding any other provision of this Agreement, the Company may fill

59



36.03

36.04

36.05

36.06

37.01

37.02

thejob for the period of up to ten (10) working days in any manner the Company
deems appropriate, while waiting for the transferring employee to report.
Seniority employees transferred under this Article will commence work at the
new plant as though they have served their first forty-five (45) working days (360
hours). Hence they will be credited with this so as to waive their probationary
period. Employeestransferring on the same date will be ranked in relationship to
each other on the seniority list of their new plant based on their full Company
Bargaining Unit service.

Employees granted a transfer under this Article shall have their start date back
dated so that they have greater seniority than any employeeson probation on the
date of hire at their new plant.

For the purpose of job posting, layoffand recall in a new location, the employee
will forfeit all of his/her prior accumulated seniority, but will maintain all
benefits pertaining to his/her length of service with the Company.

An employee who is transferred under this Article shall retain seniority in the
plant from which the transfer occurred for a period of twelve (12) months from
the date of the transfer for the purpose of returning to his/her former plant in the
event he/she is laid off at his/her new plant. Upon application, such employee
will only be able to return to a vacancy in his/her former plant and will not be
entitled to displace any employeesin the former plant.

An employee on layoff who applies for and receives an interplanttransfer shall
retain their seniority and recall rights to their former plant. They shall forfeit
seniority in their former plant only if they declinerecall to such plant.

ARTICLE 37 - SUBSTANCEABUSE
Substance Abuse is recognized to be a serious medical and social problem that
can affect employees. The Company and the Union have a strong interest in
encouragingearly treatment and assistingemployees towards full rehabilitation.
The Company will continueto provide acomprehensiveapproach towards dealing
with substance abuse and its related problems. Company assistance will include
referral of such employeesto appropriatecounselling services or treatment and
rehabilitation facilities.
The Company will provide all normal group insurance benefits for up to 26 weeks
to such employeeswhile under a medically prescribed course of treatment.
The Company shall recognize a Substance Abuse Representative in the Plant,
appointed by the Union.
The Company will provide time off with pay for a Substance Abuse Representative
to transport individuals to assessmentand treatmentcentres where required. The
Union SubstanceAbuse Representative will be retained on the day shift.
Drug Testing
The parties have discussed at length the issue of mandatory drug and alcohol
testing in the workplace. In recent years, this issue has been the subject of
considerablepublic debate and a number of legal cases in variousjurisdictions.
The parties agreed that the debate and case law in this area is still evolving and
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itis yet unclear whether such testing will be unconditionally supported by the courts.
Some governments have also introduced mandatory drug and alcohol testing
laws for specificjob functions. These laws recognizethe concems of a number
of these legislatorsregarding the adverse effects of substance abuse on families,
the workplace and the general public.

The parties acknowledged that as the public gainsa broader understanding of the
costs and dangersassociated with substance abuse, other governments may also
introduce such laws and apply them more broadly. Prior to any introduction of
such legislation in Canada, the Company will not introducedrug testing into the
workplace.

ARTICLE 38 - TOOLS
The Company agrees to provide tools required for employeesemployed in the
Production Group that are related to their job. The Company agrees to replace
worn out or broken tools at no cost to employees.

ARTICLE39 - APPENDICES
Attached heretoand forming a part of this Agreement is Appendix “A” covering
Scheduleof Classification and Wage Rates.
Attached heretoand forming a part of this Agreement is Appendix “B” covering
Skilled Trades.
Attached hereto and forming a partof thisAgreement is Appendix “C** covering
Apprenticeship Program.
Attached heretoand forming a part of this Agreement is Appendix “D** covering
Letters of Understanding.

ARTICLE 40 - TERMINATION

This agreementwill remain in effect from July 29, 2001 to Februarv 15, 2006,
and unless either party givesto the other party written notice of termination or of
a desire to amend the Agreement, then it shall continue in full force and effect
from year to year thereafter.

Notice that amendmentsare required or that either party intends to terminatethe
Agreement will only be given during the periodof not more than ninety (90) days
prior to the expiration of said Agreement.

This agreement is hereby signed on behalf of the parties hereto by their

authorized representativeson the 16th day of December vear 2002.

A.G. Simpson National Automobile, Aerospace,
Automotive Inc. Transportation and General Workers
Union (CAW Canada) (Local - 124)
George Dendias Clifton Morgan
Joe Leon Brad Nevils
JoeLoparco Sharon Park
Grahame Wright Wayne Mckay
Dan Williams
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APPENDIX “A”
Schedule of Production Classifications and Wage Rates

7/29/02 1ess the $0.10 as per the note below

Classifications Base Rates
12/15/02
Die Setter* 23.98
Inspector Layout™ 23.96
Inspector* 234
Inspector Lab* 2344
Paint Process Operator* 2339
Robot Welding Technician* 23.38
Set-up Operator* 23.38
Production Welder 23.05
Shipper/Receiver* 23.05
Lift Truck Driver* 22,95
Lubricator* 2274
Tool Crib Attendant* 22.54
Janitor 2202
Utility 22.02
Production Worker Heavy 21.92
Production Worker Light 21.67
Operator Heavy 22.62
Assembler 17.01
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Scheduleof SkilledTrades Classifications and Wage Rates

(COLA &s of Dec 16/02.= $ 0.70)

Classifications 12/15/02

Tool and Die Maker 27.89

Electrician 27.39

Millwright 27.89

Motor Mechanic 27.89

Welder Maintenance Tool 27.89

& fre ew he duration

of the Collective Agreement less $0.10 per hour for all employees.

Shift Premiums Afternoon shift Nightshift

July 29/99 80 cents $1.00 cents

July 29, 2001 end shift startin, 11:00 pm - night shift um
We i i 11 - afternoon sh

Leadhands

The Company may pay a premium of up to thirty cents(30¢) per hour for various
Lead Hands, if required.

Lead Hands - Therate of pay for the Paint Line lead hands shall be based on
the Paint process operator's classification plus the lead hand premium.

Lead Hand positions shall be job posted and such Lead Hands shall have no
rights over and above other employees including preferential seniority or
overtime opportunities. Lead Handsshall be subjectto all terms of this Collective
Agreement and shall not be involved in the hiring, separation or disciplinary
procedures of the Company.

Start rate

The parties agree that wage rates for any new prod

employee ioining the Company following the date of ratification(Sentember
25, 2002), will be paid according o the following schedule:

Istvear of emplovment 85% of the wage shown on the schedule
2nd vear of employment 92% of the wage shown on the schedule
3rd vear of emplovment 100 % of the wage shown on the schedule
¢ parties agree to review in each plant an a iate wage rate for
S we work th:
into each plant

Training/Tyial Period; With reference to asterisks(*) in this Appendix “A}’ see
Article 12.03.
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APPENDIX “B”
Supplementary Agreement - Skilled Trades

a) SkilledTrades for the purpose of this Appendix will be as listed in Exhibit “A*;

b) The term “production,”as used in the Appendix refersto all occupationsnot
included in the skilled trades portion of Exhibit “A”;

¢y All provisions of the Collective Agreement and all related benefits, when
applicable, shall apply to the employees of the skilled trades, except as
otherwise expressly provided for in this Appendix;

d) Itisunderstood and agreedthat each skilled trade as listed in Exhibit “A” has
awork contentand priority areaas established by practice. Such practice will
be continued during the life of this agreement. If the situation should
necessitate a change in this practice the parties will confer. Where disputes
have been resolved pertaining to normal duties and responsibilitiesin the
skilled trades area, they will be recorded and used in the future as guidelines
for resolving any future disputes of the same or similar nature.

It is understood that a temporary assignment of work to anotherskilled trade will
not form a priorityarea of work content of the trade to which it hesbeen assigned.

Seniority in the skilled trades shall be by non-interchangeable occupations or

trades. Seniority lists shall be by basic trade or classification within each plant.

Employeespresently working under the classificationsor trades listed in Exhibit

“A” shall have their total seniority in their classification or trade as credited by

prior Agreement. Future employees entering a classification or trade shali have

date of entry seniorityin the skilled trades as listed in Exhibit“A,” exceptin the
case of apprenticeswhose seniority is covered in the Apprenticeship Program

attached hereto and marked Appendix “C."

Production workers will not carry seniorityinto the trades or classifications listed

in Exhibit “A“ nor will skilled trades workers exercise seniority into production

or non-production groups except where a classification or trade listed in Exhibit

“A" is discontinued or eliminated.

a) Such employee will then exercise his/her total Company seniority for the
purpose of displacingajunior employee in a classification listed in Exhibit
“A” for which he/she is qualified, or shall exercise all of his/her Company
seniority in the production group under the Agreement.

by Should a skilled trades employee become medically unfit and unable to
follow his/her skilled trade, both the Company and the Union will co-operate
in endeavouring to place such an employee on a job he/she is capable of
performing satisfactorily, taking his/her total seniority with himv/her,
However, if placed in a non-skilled classification he/she shall then forfeit all
rights within the skilled trades.

The term “journeyman/woman” as used in this Agreement shall mean any

person:

a) Who presently holds a “journeyman/wornan's” classification in the plant in
a skilled trades classification as listed in Exhibit“A,” or
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b) 'Who has served a bona-fide apprenticeshipof 8,000 hours or 9,000 hours as
applicable,and holds a certificatewhich substantiateshis/her claim of such
service, or

¢) Who has eight (8) years of practical experience in the skilled trades
classification in which he/she claims journeyman/woman’s designation and
can prove same. The CAW/UAW Journeyman/worman’s card will be accepted
as proof, or

d) Who holds an Ontario License, Certificate of Qualification issued by the
Ministry of Collegesand Universities, provided he/she qualifiesunder (b) or
(¢) above.

Prior to any person entering a skilled trades classification the Company shall

present to the Skilled Trades Committeeperson documented proof of that

person’s qualificationsto hold that position.

To be recognized as a stationary engineer in any class, an employee will be

required to have the applicable Certificate of Qualificationissued by the Operating

Engineers Branch of the Ministry of Consumerand Commercial Relations.

Any furtheremploymentin skilled trades classificationsas listed in Exhibit “A’

after signing of this Agreement shall be limited to journeyman/woman and

apprentices.

During any period when journeymen/women are unavailable it is agreed that

non-journeyman/women employees whose duties shall be to assist journeyman/

women may be hued or reclassified on a temporary basis to supplementthe work
force in a skilled trades classification, and shall be known as supplemental
employeesfor presentemployeesand new supplementalemployeesfor new hire.

The opportunity to work as a supplemental employee shall be offered first to

seniority employees, secondly to any laid-off employee with seniority, who has

the present ability or an adaptable skill to do the work. If there are no laid-off
employeeseligible, new employees may be hired on a temporary basis.

When a journeyman/woman becomes available either by hire, transfer, a- graduation

of an apprentice in a skilled classification to which a supplementemployee has

been assigned, such journeyman/wornan will replace the supplementalemployee
who shall then be laid off or returned to his/her original classification.

A supplementalemployeeshall not accumulatesenioritywithin the skilled trades

classification but shall accumulate plant-wide and may exercisesuch plant-wide

seniority to return to his/her formerjob, or to apply for vacancies in the plant as
provided elsewhere in the Collective Agreement.

Supplemental employees shall receive their own rate or ten (10) cents below

Jjourneyman/woman’s rate of the classification or trade, whichever is the greater.

Meaningful discussion will take place with the skilled trades committeeperson

prior to production employees being transferred under this Article.

In the event of an increase or decrease in force in any skilled trade or

classification as designated in Exhibit “ A the following procedure shall apply:

a) First supplemental, second probationary employees will be laid off fram
their skilled trade classification.
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10.

11.

14,

17.

b) If any further employees are to be reduced from any skilled trade
classification as listed in Exhibit “A’ such_employee will be laid offor
transferred in order of his/her seniority from such skilled trade classification.

Should a skilled tradesemployeepossessingjourneyman/woman'’s qualifications
in anothertrade as listed in Exhibit“A,” request a transfer, or be transferred from
his/her present classification into another skilled trades classification, he/she
shall retain seniority in his/her former classification for thirty (30) days, after
which he/she will forfeit his/her seniority rights in his/her former skilled trades
classification from the date of entry. This transfer shall not apply to layoff or
recall and is limited to once yearly.

Recalls shall be made in reverse order of layoffs.

The Company and the Union agree that the ApprenticeshipProgram, including

the apprenticeship standards, attached hereto and marked Appendix “C,” as

negotiated between the Company and the Union, shall be considered as an
inseparable part of this Agreement.

a) A lead hand of skilled trades employees shall be defined as one who is a
skilled trades employee, who while engaged in his/her regular skilled trades
occupation leads or processes the work of two (2) or more employees.

by Only a journeyman/woman shall be considered as a lead hand in his/her
respective trade, on the understanding that this does not prohibit such lead
hand from leading other skilled trades groups.

¢) The rates for lead handsare detailed in the scheduleof wages attached to the
CollectiveAgreement.

All work performed in the skilled trades requiring the services of a

journeyman/woman that is done by members of the Bargaining Unit shall be

done by employeeswho are covered by the classifications and rates as outlined
in this Agreement between the Company and the Union.

The Company agreesshiftsin the skilled trades will be on a rotating basis unless

mutually agreed otherwise.

Except in the case of stationary engineers, there shall be no numerical or

alphabetical classifications within the skilled trades and all employees within a

given trade classification shall be paid the same rate.

The Company agreesto deduct Canadian Skilled Trades Council dues as may be

adopted by the Canadian Skilled Trades Council. The Union will advise the

Company, in writing, of the amount of such dues, and of any changes in the

amountof such dues, before deductionsor changes in such deductionsare made.

First deduction to be made from the employee’sfirst pay received aftercompletion

of the probationaryperiod. Further deductionsto be made in January of succeeding

years, or upon completion of one (I) month’swork in that calendar year.

The Union agrees to save the Company harmless from any claims that may be

made against the Company by employees for amounts deducted in accordance

with this paragraph.
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18.

20.

21,

All Skilled Trades employees having attained one (1) year service shall be
provided with a tool allowance of up to two-hundred and thirty dollars ($230.00)
in order to replace wom out tools normally used in the performance of their
regularjob. It is furtheragreed that such tools must be approved in advance and
purchased through the Company. Apprentice tool allowance will be two hundred
and thirty dollars ($230.00) for every 916 hours in the program. In addition to
the above the Company will repair or replace damaged or broken tools that are
turned into the Company providing there is no negligence or abuse on the part of
the employee. This provision is applicableto all skilled trades employees. It is
alsoagreed that the Company will provide no deductibletool insuranceto the full
value of the employee’s tool complement. The Company shall provide a form to
be tilled out in triplicate for the purpose of recording employee’s tools. The
employeesshall be responsible for ensuring that this form is properly filled out
including all additional tools. For purpose of this asticte the Company may rely
on such lists. The employee shall retain one (1) copy of this form and one (1)
copy shall goto the Union and the third shall be retained by the Company.
Replacement of tools will only be made where the employees have presented
evidence satisfactory to the Company that their tool boxes have been broken into
on plant premises or tool boxes have been stolen from plant premises.

The unused portions of Tool Allowance in any one year will be carried over and
added to the next year’s allowance.

The Company and the Union agree to review in conjunction with the
ApprenticeshipCommitteethe ongoing training needs of all tradesemployeesto
ensure everyonehas the necessary training to perform all functionsof their trade.
The Companyand the Union recognizethatjob rotation within respective skilled
trades classificationsis in the best interests of the skilled trades employees in
order that they may obtain greater familiarity and flexibility with the equipment
and tooling. Therefore, the Company will rotate these employees within
reasonable time limits, subjectto training needs as established in 19 above.
Work normally and historically performed by Bargaining Unit employeeswill not
be performed by outside contractors provided the Company has the necessary
manpower available to perform the work includingon weekends and holidays.
No SkilledTradesemployeewill be laid off while there is work related to his/her
trade available that he/she is capable of performing.

It is recognized that at times and for varying reasons it may be necessary to
contract out skilledtrades work. Prior to solicitingbids and prior to contracting
out any skilled trades work there will be meaningful discussion between the
Company and the Union.

At this meeting the Company will provide the Union with all relevant
information includingdescribing the nature and scope of the project, estimated
costs, dates within which the work must be completed, trades, skills and
manpower required and why the service of an outside contractor is being
contemplated.
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The Company will examineany alternativesproposed by the Union and provided
they are competitive, meet time limits and Bargaining Unit employees are
capableof performing the work, the Company will adoptsuch alternative. When
contractorsare involved in the installation, alteration or repair of equipment or
tooling, Bargaining Unit employeesin the appropriatetrades will be assigned to
assist or observe in the installation, alteration or repair.

As an exceotion to the normal orocess. unresolved outsourging and manpower
issues concerning the maintenance oneration at the plant may be referred to Step
i i ] |

3 of the erfevance procedure, Such meeting will be attended bv the normal
attendeesg us the g;hgnmerqgn of the Skilled Trades and a repres gu;gtlvg of the

he Company Who has appr ggngtg skllled trades backmound and gxxneng;
Exhlblt A

M Skllled trades for the purpose ofthls supplementaryAgreement on SklIIedTrades
shall be as follows:
1) Millwright
2) Electrician
- industrial
- construction/maintenance
(Note: Electricianswill serve 9,000 hour apprenticeships.)
3) Tool and Die Maker
4) Welder-Maintenanceand Tool
Sy Motor Mechanic
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APPENDIX “C”
Apprenticeship Program

The Company and the Union are committed to expanding the utilization of the

ApprenticeshipProgram as discussed in negotiations and as such there will be meetings

following negotiations with the National Union Skilled Trades Departmentto address

certain concernsexpressed by the Company such as: Ratio of apprenticesselected from
the Bargaining Unit versus those selected from the school systemand concerns related to
ensuring that applications selected have the necessary mechanical aptitude for the trade.

a) APPRENTICESHIP STANDARDS - the following standards of apprenticeship
covering the employmentand training of apprenticesin the trades included in these
standards have been agreed to by the Company and the National Automobile,
Aerospace, Transportation and General Workers Union of Canada (CAW-Canada),
and its Local Union 124.

b) PURPOSE - The purpose of these standards is to make certain that extreme care is
exercised in the selection of applicantsand that the methods of training are uniform
and sound, with the result that they will be equipped for profitable employment,and
to furtherthe assuranceto the Company of proficient employeesat the conclusion of
the training period.

¢) DEFINITIONS
1)  The term “Company” shall mean A.G. Simpson Co. Limited.

2) The term “Union” shall mean the duly authorized representatives of the
National Automobile, Aerospace, Transportation and General Workers Union
of Canada (CAW Canada),and its Local Union 124.

3)  "Registration Agency” shall mean the ApprenticeshipBranch, of the Ministry
of Skills Development.

4)  “Apprenticeship Agreement” shall mean a written agreement between the
Company and the person employed as an apprentice, and his/her parent or
guardian if he/she is a minor, which agreement or indentureshall be reviewed
by the Joint Apprenticeship Committee, approved by the Supervisor of
Apprenticesand registered with the Registration Agency.

5)  “Apprentice” shall mean a person who is engaged in learning and assisting in
the trade to which he/she has been assigned under these standards and who is
covered by an Apprenticeship Agreement with the Company providing for
hisfher training in accordance with these standards of apprenticeshipand who
isregistered with the Registration Agency.

6)  “Committee” shall mean the Joint ApprenticeshipCommittee organized under
these standards.

7y “Supervisor of Apprentices” shall mean the person employed as such or the
person assigned the responsibility by the Company to perform the duties
outlined in these standardsof apprenticeship.

8)  “Standardsof Apprenticeship” shall mean this entiredocument,includingthese
definitions.
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d) APPLICATION - Application for apprenticeshipwill be received by the Human
Resources Department of the Company from applicants considering themselves
eligible under the program of training. These applications of prospective apprentices
will be reviewed by the Joint ApprenticeshipCommittee. However, it is understood
that the final selectionand hiring of the apprentices is the sole responsibility of the
Company. It is understood and agreed that the provisions of Article 12,05 dealing
with job posting will not apply to the final selection process.

€) APPRENTICESHIPELIGIBILITY REQUIREMENTS
In order to be eligible for apprenticeshipunder these standardsthe applicant must
meet the following minimum qualifications:

He/she must have a grade 12 education, including grade 12 mathematics and
science, Or its equivalent;

Exceptionsto these requirementsmay be made by the Company upon the
recommendation of the Committee for applicantswho have unusual qualifications;
It is understood that all applicantsmust successfullypass the Company’s regular
employmentrequirements.

f) CREDIT FOR PREVIOUS EXPERIENCE
At the discretion of the Committee, credit for prior experiencein the applicabletrade
may be given after evaluation. Review will be made after completion of apprentices’
probationary period.

g) TERMS OF APPRENTICESHIP
The term of apprenticeship shall be as established by these Standards of
Apprenticeship in accordance with the schedule of work processes and related
instruction as outlined in the Appendix attached hereto.

h) PROBATIONARY PERIOD
The first five hundred (500) hours of employment for every apprentice shall be a
probationary period. During this probationary period the Apprenticeship Agreement
with an apprentice may only be cancelled by the Company after advising the
Committee. The Registration Agency shall be advised of such cancellations.

It is understood that newly hired apprentices are subject to the provisions of Article
10.01 (e) of the Collective Agreement.

Any apprentice who has attained seniority as a production employee whose work
performance or ability to learn is determined to be unsatisfactory during the five
hundred hour probationary period will be retumed to his production classification,
subjectto the other provisions of this Collective Agreement.

i) HOURS OF WORK
Apprentices shall work the Same hours and be subject to the same conditions
regarding overtime rates as the joumeymen/women employed by the Company. In
case an apprentice is required to work overtime he/she shall receive credit on the term
of apprenticeshipforonly the actual hours of work. In no case will an apprenticework
overtime without a journeyman/woman in his/her trade, unless all available
journeymen/women in his/her trade have refused to work the overtime.
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J) RATIO

Where there are four (4) or more journeyman/women employedin a trade in a plant, the
ratio of apprenticesto journeymen/women in such trade in the plant shall not exceed one
(1) apprenticeto four (4) joumeymen/women, unless the Joint Apprenticeship Committee
agrees that the ratio may be increased. If layoffs become necessary apprenticesshall be
laid off to a ratio of two (2) journeymen/women to one (1) apprentice.

k) DISCIPLINE

The Committee shall have the authority to recommend discipline and/or cancellation
of the ApprenticeshipAgreement of the apprenticeto the Company at any time for
cause such as:

(1) inability to learn

(2) unreliability

(3) unsatisfactory work

(4) lack of interestin his/her work or education

(5) improperconduct

(6) failure toattend classroom instruction regularly.

WAGES

Apprenticesin each of the trades covered by these standards shall be paid a progressively
increasingschedule of wages as follows:

1st 1,000 hours - not less than 60% of the journeymen/women’s wage rate

2nd 1,000 hours ~ not less than 65% of the journeymen/women’s wage rate

3rd 1,000 hours - not less than 70% of the journeymen/women’s wage rate

4th 1,000 hours - not lessthan 75% of the journeymen/women’s wage rate

5th 1,000 hours - not less than 80% of the journeymen/women's wage rate

6th 1,000 hours - not less than 85% of the journeymen/women’s wage rate

7 1,000 hours - not less than 90% of the journeymen/women’s wage rate

8th 1,000 hours - not less than 95% of the journeymen/women’s wage rate

The apprentice shall also receive all cost of living increasesas accorded to all other
plant employees as well as the applicable percentage of any annual increases accorded
to the Journeymen/women in that trade.

Apprentices who are given credit for previous experience shall be paid, upon
receiving such credit, the wage rate for the period to which the credit advances them.
This shall not be made retroactive.

With respect to scheduled hours of work lost due to actual school attendance, the
apprentice shall be paid the difference between his/her regular hourly rate and any
compensation paid to him/her by any government agency. Hours spent in classcoom
instruction shall not be considered hours of work in computing overtime.

An apprentice, having successfully completed the full term of his/her apprenticeship
and having received his/her Certificate asa Journeyman/woman from the Ministry of
Skills Development will receive not less than the minimum rate applicable to
Journeymen/women in the Trade in which he/she has served his/her apprenticeship.

m)ACADEMIC TRAINING

Apprentices are required as a condition of apprenticeship to receive and attend
classroominstructionsat a technical or similarschool. The schedule of work processes
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and related instructions and modifications thereto, will be the responsibility of the

Committee, subject to final approval by the Company- The Company shall notify the

Registration Agency of such changes. Credit for time spent in academic training is

given in the calculation of the hours of apprenticeshipserved and shall be applied

against the period total. A refund of the tuition fee will be made to the apprentice
provided he/she attends at least seventy-five percent (75%) of the classes during the
seasonand receivesa passing grade. The studentapprenticeis required to furnish each
month proof of his/her attendanceat the school.

n) JOINTAPPRENTICESHIPCOMMITTEE

There is hereby established a Joint Apprenticeship Committeeas defined in paragraph

(c) hereof. This Committee shall be composed of four (4) members, two (2)

representing the Company and two (2) Journeymen/women employees representing

the Union.

The Chairpersonshall be the Supervisorof Apprentices. The Committee shall meet

oncea month unless otherwise agreed. It shall be the duty of the Committee:

(1) To see that each prospective apprenticeis interviewed and impressed with the
responsibilities he/she is about to accept as well as the benefits he/she will
receive.

(2) Toacceptor reject applicantsfor apprenticeshipsubject to final approval by the

Human Resources Department of the Company as provided in paragraph (d)
hereof.
The acceptanceor rejection of applicationfor apprenticeshipshall be governed
by the standardsestablished herein and shall not be subjectto review through
the grievance procedure, unless the Company has rejected the recommendation
of the Committee with respect to the selection made.

(3) To hear and decide on questions involving apprentices which relate to their
apprenticeship.

(# To determine whether the apprentice’s scheduled wage increase shall be
withheld in the event that he/she is delinquentin his/her progress.

(5) Tooffer constructive suggestionsfor the improvement of training on the job.

(6) To certify the names of graduate apprenticesto the Registration Agency and
recommend that a Certificate of Apprenticeshipbe awarded upon satisfactory
completion of the requirements of apprenticeship established herein. No
centificate will be issued by the Registration Agency unless recommended by the
Committee.

(7) To review the Foreperson’s monthly report on each apprentice.

(8) In general, to be responsible for the successful operation of the apprenticeship
standardsin the plant and the successfulcompletion of the apprenticeshipby the
apprentices under these standards.

0) SUPERVISION OF APPRENTICES

Apprentices shall be under the general directionof the Supervisorof Apprentices and

under the immediate direction of the Foreperson of the departmentto which they are

assigned. The Supervisorof Apprenticesis authorized to move apprenticesfrom one
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department to another, in accordance with the predetermined schedule of work
training. Where an apprentice is retained unavoidably on a scheduled work process
for a period longer than the maximum time scheduled for such work process, an
explanation shall be sentto the Supervisorof Apprenticeswho will place it before the
Committee for their review at the next meeting.

The Supervisor of Apprentices or an individual charged with the responsibility in
consultation with the Committee, shall prepare adequate record forms to be filled in
by the Foreperson under whom the apprentices receive direction, instruction and
experience. Foreperson’s shall make a report at least every thirty (30) days to the
Supervisor of Apprenticeson the work and progress of the apprentices under their
supervision. These reports shall be submitted to the Committee for review.

p) SENIORITY

The apprenticeswill exercise their seniority in their own group. For example, if there
are four apprenticesin the trade such as Tool and Die Maker and a reduction in this
number is required due to lack of work, the first hired or classified as an apprentice
shall be the last laid off and last laid off shall be the first 0 be reinstated.

Upon satisfactory completion of the Apprenticeship Program the apprentice will be
given seniority equal to 100% of time spent as an apprentice. Notwithstanding the
provisions of the Collective Agreement, dated July 29, 1998, between the Company
and the Union, of which these Apprentice. Standardsshall henceforward be a part, an
employee with seniority who is selected for an apprenticeship shall be permitted if
affected by layoff during the apprenticeship, to return to histher former job
classification with the same seniority date that he/she held immediately prior to
becoming an apprentice.

After five-hundred (500) hours as an apprentice, an apprentice shall have as his/her
seniority date the date he/she was accepted as an apprenticeand shall not acquire or
retain seniority rights for any classification outside that of apprentice.

q) APPRENTICESHIP AGREEMENT

I,

fu-g

The following shall receive copies of the apprenticeshipagreement:

I.  TheApprentice

The Company

The Committee

The Registration Agency

The Local Union

The National Automobile, Aerospace Transportation and General Workers
Union of Canada (CAW-Canada)

CERTIFICATE OF COMPLETION OF APPRENTICESHIP

Upon completion of the Apprenticeship under these Apprenticeship Standards and
upon successful completion of any examination required by the Registration Agency,
the Committee will recommend to the Apprenticeship Branch of the Ministry of
Skills Development that a certificate, signifyingcompletion of the apprenticeship,be
issue to the apprentice. No certificate will be issued by the ApprenticeshipBranch of
the Ministry of Skills Development, unless recommended by the Committee.

[
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APPENDIX “D”
Letters of Understanding

Able to Perform:

This Letter of Understanding shall apply in cases where there is a dispute concerningan
employee’s ability to perform ajob in a layoff or recall situation. Able to perform is
interpreted to mean the employee’sability to perform the duties of his/her position after
a proper training/trial period. Normal performance would include the employee’s
physical ability to meet standardsof production,quality and quantity generally accepted
as adequate for employeesin other likejobs.

The Company shall explain the requirements normally expected of the job at the time
the employee is notified of layoff and recall.

The employee will be given the proper training/trdal period and will be subject to the
same conditionsexpected of all employees.

rationa) Flexibility:

i r futures 1 link h r {ofi in workin.
toward advanced technologies, processes and methods is fundamental to our survival in
h rketpl To this end. the and the Union mutuall o explor
flexible operational methodologies :ggg;hgr to increase cost ggmpg;ij'v;nem
Change (ODC), Self Dlrected Work Teams and other such modem process that the
parties mutually agree to,

Qmaz_una_l_l_r_np_rﬂmmﬂsswm

management a Th are mmltt and fully su; rtlve f th
efforts necessary t0 make lmprgvgmgng in these areas.

AIDS in the Workplace:

The Companyand the Union recognize and agree that AIDS is an illness and fallswithin
the definition of handicap contained in the Human Rights Code. As a result, there will
be no discrimination against any employee with AIDS except as prescribed by the
Human Rights Code. In addition,any employee with AIDS who is capable of reporting
to work and performing his/her regularjob will not be transferred, isolated or otherwise
have his/her seniorityrights violated by virtue of having this illness.

Reinstated Grievances:

During negotiations of the Collective Agreement the parties acknowledged the
desirability of ensuring prompt, fair and final resolution of employee grievances. The
parties also recognized that the maintenance of a stable, effective and dependable
grievance procedure is necessary to implement the foregoing principle to which they
both subscribe. Accordingly, the parties view any attempt to reinstate a grievance
properly disposed of as contrary to the purpose for which the grievance procedure was
established and violative of the fundamental principles of collective bargaining.
However, in those instances where the National Union (CAW-Canada),by either its (i)
Executive Board, (ii) Public Review Board, or (iii) Constitutional Convention Appeals
Committee has reviewed the disposition of a grievance and found that such disposition
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was improperly effected by the Union or a Union representative involved, the National
Union may inform the Carporate Manager of Emalovee Relations in writing that such
grievance is reinstated in the grievance procedure at the step at which the original
disposition of the grievance occurred.
It is agreed, however, that the Company will not be liable for any claims for damages,
including back pay claims, arising out of the grievance that either (i) are already barred
under the provisions of the aforementioned Agreementat the time of the reinstatement of
the grievance, or (ii) relate to the period between the time of the original disposition and
the time of the reinstatement as provided herein. It is further agreed that the reinstatement
of any such grievance shall be conditioned upon the prior agreement of the Union and the
employee or employees involved that none of them will thereafter pursue such claims for
damages against the Company in the grievance procedure, or in any court or before any
federal, provincial or municipal agency. Notwithstandingthe foregoing, a decision of the
impartial arbitrator or Grievance Commissioner, on any grievance shall continue to be
final and binding on the Union and its members, the employee or employees involved and
the Company and such grievance shall not be subject to reinstatement.
Thiis letteris not to be construed as modifying in any way either the rights or obligations
of the parties under the terms of the aforementioned Agreement except as specifically
limited herein, and does not affect sectionsthereof that cancel financial liability or limit
the payment or retroactivity of any claim including claims for back wages, or that
provide for the final and binding nature of any grievance resolutions.
Technological Change:
When the Company is consideringthe introduction of technological change affecting
members of the Bargaining Unit, the Union shall be notified sixty (60) calendar days in
advance of the introduction of such change and kept up to date as new developments
arise and modifications are made.
The Company agrees to provide for continuing consultation and co-operation with the
Union in respect to relocation and/or retraining of employees who are displaced as a
result of the introduction of new technology or modification of existingequipment.
Where any such change is introduced, the Company will assume the cost of on-the-job
trainingto afford Bargaining Unit employees who are affected and required (and who have
the basic knowledge and ability to be trained within a reasonable time frame) the opportunity
to keep currentwith such technological change affecting their work and job security.
Employee Request to Review Parsonal Waork Historv Folder:
Once each year, each employee with seniority may request permission to review his/her
personal work history folder by completinga request form supplied by the Company.
Contents in the folder cannot be copied or removed during such review. Such requests
will be granted by the Human Resources Department. It is agreed and understood that
the review will be scheduled by the Human Resources Department during the hours of
8:30 a.m. t04:30 p.m., Monday through Friday. Furthermore, each review will take place
in the presence of a member of the Human Resources Department. An employee
requesting a review of his/her personal work history folder recognizesthat the review
may only take place during hours noted above and outside the employee’s normal
working hours.
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It is understood that the grievance procedure shall not apply with respect to disagreements
that arise from said reviews unless it can be shown that provisions within the Collective
Agreement have been violated.

Grievance Procedure:

During the course of negotiations, concerns were raised regarding respecting and
operatingthe grievance procedure and the need to respond to grievances in a meaningful
and timely fashion. The Company wishes to make clear that it is committedto ensuring
that the grievance procedure operates properly and in accordance with the terms of the
Collective Agreement. Particularly, the Company intends to make every reasonable
effortsto comply with the time limits specified by the CollectiveAgreement, or as they
may be extended by mutual agreement between the Company and the Union. The Plant
Manager ig responsible for ensuring these intentionsare carried out.

Pay Equity:

All plans shall be considered one establishment.

Human Riehts Training:

To ensure that all employees understand their rights and obligationsunder Article 3 of
the CollectiveAgreement the Company agrees to provide three (3) days of training for
all new Management Supervisorsand new Union representatives on a biannual basis at
a centralized location. The Company agrees to provide four (4) hours of training to all
new hourly employees. Such training shall be developed and deliveredjointly and may
be at a centralized location.

Students:

The Company will be permitted to hire students between April 15 and September 15
each year provided there are no seniority employeeson layoff. The Company agrees to
give preference to children of employees. Students will not work week day overtime
until all seniority employeeson the shiftcapable of performing the work have been asked
to work. Weekend overtime will be offered to seniority employees first, They shall be
paid overtime rates in accordance with the overtime provisions of the Agreement.
Students shall be paid eighty-five (85) percent of the start rate for the classification in
which they are performing work. The Company will not hue students to circumvent
hiring full time employees.

The Company will make payroll deductionsfor Canada SavingsBonds (CSB) for these
Incentives:

It is understood and agreed to by the parties that meaningful discussionwill take place
prior to awarding any members of the Bargaining Unit with incentives such as gifts,
lunch, etc. Itis furtheragreed that without prior mutual agreement, such action will not
take place as it only servesto cause dissension amongst workers.

Surveillance Cameras:

Should circumstancesarise which warrant increased security, unless compellingreasons
dictate otherwise, the Company will advise the Union of the nature of the problem (e.g.
theft. sabotage, etc.) and of its intention to increase security.
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Employee Assistance Programme
It is agreed that effective July 29, 2000, an EAP will be implemented, The Company's
cost per employee will not exceed the projections in the proposal.

Emergency Phone Calls:
(5) minutes, If the Company fajls to contact the emplovee Wlthln the (5) five minutes
he; m will be dire
ity will maintai fal s
Benefit Form:

Medical benefit forms and benefit cheaues will be made gvailable to emplovees through
the Occupational Health Nurse's office or in facilities without an Occupational Health

Nurse. throyoh the Human Resources office. If the Occupational Health Nurse or the
Human ResourcesDepartment personnel are not available, medical benefit forms and or
chegues will be made available in the security office (7) seven gayq a Week (24) twenty-
s to come into the 8 s
mplovees upon st, The present ice of having an v signate Dick u
forms or cheques will not change.
Emplovee(s) Reauired to Work Outside A.G. Simpson:

The Company and Union agree that from time to time it may be required to have
employees work at the customer/supplier/other A.G. Simpson plants due to
quality/production related issues. Prior to & employee leaving the plant to travel to
another location for any work related purpose, the Union will be advised of:

a) the number of employeesrequired

b) their destination

¢) purpose of the visit

d) the duration of thetrlp

customers Iocatlon WI|| be at the aoprQonaL@ rate and shall be charzed to the emDJgLeee
qvertime record.

An emplovee’s actual time to travel to and back from the off-site location will be paid at

! jght ti ill be reimbursed as per the
Company's current policy per kilometer for use of a personal vehicle on Company

.

S S
business for reasonable accommodations and meals within Company approved
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Letter #1 - RE; PRODUCTION WORK CONTRACTED OUT
This will confirm that within ninety (90) calendar days of the ratification of the 2001-
2004 Collective Agreement and within thirty (30) days of any major extended plant
layoff, a committee consisting of the Plant Chairperson from the plant and a
representative of the National Union will review work that has been contracted out.
Provided the work can be performed within the parameters of Adicle 3101 paragraph
one of the CollectiveAgreement,the work will be returned to A.G. Simpson and laid off
employeeswill be recalled within ninety (90)calendar days.
Letter #2 - RE: TRANSFERAL OF WORK BETWEEN PLANTS (1-98)
When circumstances dictate that work must be transferred between plants of the
company, the Company will first advise the Union, explaining the reasons for such
transfer of work.
Further, the Company will give the Union the opportunity to provide input as to
alternativesto such transfers and will give such input serious consideration. The final
decision, however, will remain with the Company.
Letter #3 - RE: ARTICL E# 30 - PAY SHORTAGES (2-98)
This will confirm the commitment given to the Union on the subject matter during our
1998 negotiations. Where workers on the midnight shift incur shortages pursuant to
Article 30.01, the Company will pay the employee by means of a manual cheque in the
amount of 70% of the shortage, the amount withheld being to avoid the employee being
placed in a higher tax bracket on the next pay period. The employee must Sign an
acknowledgementof their acceptance of this transaction and of the fact that if the
shortage is not subsequently substantiated, the Company will make the appropriate
deductions/adjustments.

DI I __RY Y (3-98)
This will confirm that the parties agreed the following disciplinary steps will become
part of the progressive procedure only as it relates to Attendance Disciplinary steps, as
follows: Verbal, Written, 3-day Suspension, 10-day Suspension, 20-day Suspension,
Termination. Additionally, it was agreed that each late and/or left early Occurrence would
be counted as a half (1/2) infraction.
Letter #5 - RE: SAFFTY FOOTWEAR (4-98)
This will confirm that the plants will invite at least 3-three different safety shoe sales
vendors to attend at the plants, to provide a wider choice of such equipment for
employees. Further, the Company will provide the opportunity to the employeesto make
payment for such safety footwear by payroll deduction.
Letter #6 = RE: INSURANCE CARRIER (5-98)
Thiswill confirm the Company’sassurance given during the 1998 negotiations, wherein we
agreed to the following: (The Company will ferward written instructions to the Insurance
Carrier that should the Carrier receive a weekly indemnity form which has insufficient
information, the Carrier will telephonethe plant Human Resource office to advise them to
have the employeesign a waiver form. The Cartier will then advance up to a maximum of
(4) weeks indemnity payments while waiting on further medical information).
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Letter #7 _ BE. 24 HOUR CLOCK (7-98)
This will confirm that the following represents the existing, established mutually agreed
practice regarding the commencement of the workweek and the method by which
overtimepremiums are applied. The first regular shift of the workweek is the night shift,
which commencesat 11:00 p.m. on Sunday* (this is the Monday shift). In accordance
with Article 14.01, the hour worked between 11:00 p.m. and midnight Sunday, is part of
the regular workweek, and is paid at straight time.

The workday, then, runs from 11:00 p.m. to 11:00 p.m., twenty-four hours laterand with

the commencementof a new work day, at 11:00 p.m. the rate to be paid will be the rate

of the new day (straight time, or, time and one half for Saturday, double time for

Sundays/Holidays).

*Where a plant’s workweek commences other than 11:00 p.m. however, the forgoing

philosophy appliesequally. Some overtime pay scenarios:

D An employee works a regular Friday Afternoon shift (3:00 p.m. to 11:00 p.m.) and
continuesto work an additionalfourhours (11:00 p.m. to 3:00 am.). The additional
four hours is overtime, is part of Saturday shift (since it commences in a new
“workday,” £1:00 p.m. Friday) and is paid at time and one half. The sameemployee
leaves work and returns, to work additional hours on that same Saturday. The
employee will be paid at time and one half for the next four hours worked on that
day and at double time for any hours worked thereafter, on the same workday;

2) An employee who works between the hours of 11:00 p.m. Saturday and 11:00
p.m. Sunday is paid double time for all such hours worked. If that employee
works contiguously beyond 11:00 p.m. on the same Sunday, the pay rate shall be
at straight time since a new workday commenced at 11:00 p.m, The employee’s
firsteight hours worked after 11:00 p.m. Sunday shall be straight time, the next
four hours at time and one half and any hours thereafter, until 11:00 p.m.
Monday, at double time;

3) Since the workday commences at [1:00 p.m., any hours which an employee
worked immediately preceding and contiguousto that 11:00 p.m. shift shall be
paid at the rate of pay that applies to the prior (pre-11:00 p.m.) workday.

e.g. 1) Anemployee’sscheduledshift is the regular first shift of the week, 11:00
p.m, Sunday. The employee also works the four hours (7:00 p.m. to 11:00
p.m.) prior and contiguousto the regular shiftstart. The premium shall be
double time since the hours are worked on the Sunday workday.

e.g. 2) An employee working a shift commencingat 11:00 p.m. Saturday shall
receive doubletime for any hours worked during the 11:00 p.m. Saturday
to [1:00 p.m. Sunday workday, but should the employee work hours
which contiguously precede 11:00 p.m. Saturday they shall be paid at
time and one half, unless the employee has already worked eight hours
on that Saturday.

Although other examples, which will require the attention of the parties, will probably

arise in the future, by following the preceding simple philosophy consistently we should

be able to settle any such differenceexpeditiously.
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Letter#8 - RE: APPENDIX“B” -SKILLED TRADES (8-98)

Duringour {998 negotiations concems were raised ragardingthe outsourcing of Skilled Trades

work and training needs to upgrade the skills of employeesin specificclassifications.

The Companyrecognizesthat in some locationsitems 19 and 2| of Appendix “B" of the

Collective Agreement have not been administered in the manner in which they were

intended. The Company proposes that effective with the signing of the 1998 Agreement,

monthly meetings be scheduled at the plant. At these meetings the Plant and Apprenticeship

Committeewill meet with the Director of Operations responsiblefor that plant to discuss

the following:

a) Issues involving contracting out of work normally performed by the plant’s
skilled trades personnel;

b) Communicate plans to purchase new equipment/tooling and concerning the
retro-fitting of existingequipment;

) To ensure. appropriate plant involvement in the installation or alteration of
equipmentin conjunction with contractors;

d) Toassistthe Apprenticeship Committee in determiningand providing the necessary
training needs of the particular plant, to ensure specificskill levels are available.

Such meetings will continue until the partiesagree that the problems, which gave rise to

the complaintsin negotiations. have substantiallysubsided.

Letter #9 ~ RE: TIMELY GRIEVANCE RESPONSES/PERSONAL

HARASSMENT (9-98)

During the 1998 negotiations the two subject issues required considerable discussion

between the parties and where such problems exist, the Company shares your concerns

and is determined to achieve improvement.

The Company proposes that effective with the signing of the 1998 Agreement, monthly

meetings will be scheduled at each plant immediately preceding or following the

meetingreferred to in the letter headed Appendix **B” Skilled Trades dated June 14, 1998

(re-signed June 8, 2001, as [Unpublished Letter #3-98] now as Letter 8).

The Director of Operations and Plant Managementrepresentativeswill meet with the Plant

Committee at the Plant to fully discussany concerms that arise on these two (2) issues.

The parties agreethat itis not their intention that the merits of any individual grievance(s)

will be discussed at such meeting.

Such meetings will continue until the parties agree that the problems which gave rise to

the complaintsin negotiations have substantially subsided.

Letter #10 - RE- RECAI | 1 1IST OF FORMFR CI ASSIFICATIONS(2-01)

During recent negotiationsthe partiesagreed that the implementation of a Recall List of

Former Classificationswould be addressedas follows:

At each of the Company’s facilities where a system already exists that tracks the

formerly held classifications of employees who have been laid off, such system will

continueto be used to enable the application of 1 {.03 a) of the Collective Agreement.

The Company will introducea new, consistent tracking system in all facilities. As this

new system is introduced into each of the facilities, it will replace any previous tracking

system. The new tracking system will be in place at all of the Company’s facilities no

later than September 35, 2001.



Letter #11 -~ RE: INCAPACITATED EMPLOYEES (3-01)
The parties agree that by September 30, 2003 of this Agreement, a Disability
Management Program will be in place. Tris program will deal with incapacitated
employees, as defined in Appendix “D” Incapacitated Employees of the 1998-2001(
Collective Agreement.
It is agreed that the Disability Management Program will include the intent of the
“Incapacitated Employees” letter, as follows:
(Incapacitated Employees)
It is the intent of the Company and the Union that in the event an employee becomes
physically handicapped and is unable t0 continue his/her job, with or without
modifications, that every reasonable effort will be made to place such employee in
anotherjob as soon as possible.
This provision shall not preclude the Company from placing an employee who has
suffered an injury or illnesson anotherjob within his/her capabilities. Immediately upon
such placement, the Union will be advised. The Company and the Union will then
review all relevant circumstancesand will make every reasonable effort to determine, by
mutual agreement, the most appropriate work for such employee in light of his/her
capabilities. Such determination will be made in accordance with the following terms
and conditions:

a) When another job is or can be made available within the Bargaining Unit the
Company and the Union may by mutual agreementassign such employeeto the job,
provided teemployee has sufficient seniorityto work withinan agreed classification.
All exceptionsto the seniority provisions of the Collective Agreement must be
mutually agreed to by the Company and the Union.

b) All such placements should be in an existing classification and as closely related
to the injured workers regular job and shift as possible.

©) An employeeassigned under this provision must submit proper medical evidence
of his/her disability with restrictionsand limitationsclearly identified.

d) In the event of concerns related to an employee’s capabilities,then arrangements
will be made with an independent medical specialist selected by mutual
agreement who will assist the parties in making a final binding determination.

¢) An employee under this provision must update his/her medical evidence as
required or at least annually which may be reviewed by mutual agreementby an
independentmedical specialist.

f) The Company and the Union will monitor employees under this provision to
ensure the terms and intent of this Letter are being respected.

2 Employees placed under this provision will be paid the rate of the job or their
former rate, whichever is the greater.

h) This provision will apply equally to all disabled employees.

i) The layoff and recall provisions of the Collective Agreement shall apply in the
same manner as if the person had not been disabled.

» The Company and the Union agree that as soon as employees placed under this
provision are able to return to their normal job functions that they shall be
returned to such position.
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k) It is understood and agreed that the distribution of overtime, as set forth in
Agreement may not apply to incapacitated employees. Any disputes related to
this provision will be subject to the grievance procedure.

Letter#12 —RE: WORK WEAR (4-01)

The Company will supply and clean, as required, individual winter and rainwear

clothing for those employees who are normally required to work outside. Clothingwill

include winter coats, winter boots, insulated coveralls, rainwear, weld spats and weld
jackets. Additional winter and rainwear clothing will be made available in the tool crib
to any employeerequire to work outside.

Letter #13 - RE: COPY OF AGREEMENT (6-01)

The Company agreesto the printing of sufficient spiral bound CollectiveAgreementsfor

Union representatives.

Letter #14 - RE: BENEFIT FOR PERFORMING SHORTTERM

ASSIGNMFENTS (7-01)

This will confirm our agreement that laid off workers who perform short term work

assignmentsas per Article 13,01 of the CollectiveAgreement will receive the following

(Paid Holidays, consistentwith the usual qualifiers; Bereavement Leave and pay; Safety

Boots; Social Justice Fund contribution; Pension Credits: Vacation pay accumulation).

Laid offemployeeswho work as prescribed in Article 15.01 will not be allowed time off

to observe vacations, personal floaters, etc. However, such employees will be allowed to

“book,*not take, and be paid the floater as in Article 13,02 (b) (iv).

Employeeswill only be eligible for such benefits on and for te. dayson which they worked.

The 48 monthsreferred to in Article10.03 (f) shall commence on the date of the official

layoff and work opportunities for laid off employees, as described in Article 15.01,

paragraph 2, shall not change the commencementdate of this 48 month period.

Letter #15 —RE: SKILL EDTRADES [SSUES (8-01)

Contracting out: The Company acknowledges that the provisions of section 21 of

Appendix “B" of the Skilled Trades CollectiveAgreementare not being applied consistently

throughout all plants. In an attempt to resolve issues surrounding the outsourcing of

Skilled Trades work, it is agreed that one person in each plant will be appointed by the

company as a Contracting Out Coordinator to be held responsible to ensure the

provisionsof this Article are complied with.

Training: The Company renews it’s commitment to ensuring the Skilled Trades

employees covered by this agreement are brought up to ,and kept current with training

related to their trades. The Company furtheragreestojointly develop a training matrix by

July 28/2001, to ensure consistency throughout the Corporation. Any issues relative to

ContractingOut or Training, as referred to above, that are unable to be resolved locally,

may, as an exception to the normal process, be elevated to the Corporate Manager

Employee Relations, Director Human Resources, or the Director of Operations.

Skilled Trades Participation/Engineering Support, Forward Implementation Teams, Pilot
Teams-Steady Dayshift Requirements #15 Appendix “*B" Supplementary Agreement
Skilled Trades.
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5)

All Skilled Tradesemployeesvolunteering for and who have enough seniority to
be awarded, the steady day shift must de so for a 12-month term. If such
employee wishes to cancel his term for any reason within/before the 12 month
term has been completed it shall be incumbent upon that employee to find his
own replacement for the remainder of the 12 month term based on seniority.
After the completion of the 12 month term any/all Skilled Tradesemployeesthat
wish to stay on the shift must re-apply and all jobs will be assigned in order of
seniority.
Upon entering the steady day shift Skilled Trades employees will be initially
assigned high hours in their respective classifications, and thereafter be credited
overtime hours as set out in the CollectiveAgreement, when asked for overtime
pursuant to Article I35.
Skilled Trades will not work on production coverage while on Projects on the
steady day shift unless an emergency situation arises.
Skilled Trades personnel on this shift shall receive daily work assignment from
their Project Engineer Manager and report directly to such.
It is not the Company’s intention to decrease the current complimentof Skilled
Trades for production coverage (Maintenance)personnel at this time: However,
the Company reserves the right to re-allocate/assign its’ resources in support of
business requirements and/or to decrease the compliment if production
requirementsdecrease in the future.
Skilled Tradesmen will not be moved to another shift against their wishes to
accommodate Tradesmen on a steady shift.
This Letter of Understanding may be cancelled by either party with 30 days
written notice of such intention

—-RE: LIZATION - E LIMIT
The Company and Union agree that any Overtime opportunity will be asked for
and creditedto all employees - OvertimeEqualizationhours as contemplatedby
Article §5.
If an employee has exceeded the (100) excesshour limit as set out by Employment
Standardsthen such employee may only work (8) hours overtime per week.
Any opportunity by Low Hour Conceptas setout in the Collective Agreement is
now superseded by the Employment StandardsLegislation.
Employee’s hours will be credited and designed with an “M” if they have exhausted
their (100) hours and after working (8)hours overtimeper week if their overtime
equalizationhours would have entitled them to the overtime opportunity.
This will then satisfyy both the CollectiveAgreement and the Legislative Requirements.
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MISCELLANEOUS ITEMS

Atrticle 1 - Work Wear

1.01  The Companv will continuethe work clothes program and will issue coverallsor
smocksto Set-Up Operators, Skilled Tradesand Utility, in addition to emplovees

2.02 The Company will continue to supply two (2) pairs of safety shoes for the
following classifications:

a) Paint Process Operators

by Utility Personnel

¢} Any employee who sustained unusual damage through work (not caused
through normal wear).

Atrticle 2 - Employee Facilities

201 The Company has agreed to maintain the shower stalls including stopping the
practice of janitors dumping dirty water in them and replacing mats as required.

202 The Company shall maintain the current cleaning practices for the eating areas
in the plant.

203 The Company shall upgrade and maintain all the employees’ washrooms and
install proper ventilation systems. The washrooms are to be cleaned and
maintained on a regular basis.

2,04 The Company shall continue to maintain the Cafeteria with proper ventilation
(i.e. smoke extractor/air condition).

2,05 The Company agrees that it will continue t provide adequate parking for all
existing Bargaining Unit employeesat no cost to the employees.

Article 3 - Seniority Lisls

3.01 Seniority Lists
a) The Company will provide a seniority list by classification on a monthly

basis or as requested subject to receiving sufficient notice.
b) The Company has agreed to submiton a monthly basis a listing of employees
who have permanently changed either classification and/or zone.

3.02 Address/Telephone Changes — The Company will implementthe use of a form
which will be copied to personnel, firstaid, payroll, the employee and the Union.

3.03  First Aid

$e_afternoon shift.
b) The Company will ensurethat at least one (1) person on the thud shift has a
St. John’s Ambulance First Aid certificate.

305 Inventory — The Company will give the Union and employees at least two (2)
weeks notice of inventory. The Company further agrees to do inventory on
weekends providing the Company’s ability to operate the plant efficiently is not
adversely effected. However, it is understood that employees will not be laid off
as adirect result of inventory being done.

3,06 Decoiler/Feeder — Asinglestroke press with a decoiler and/or feeder will be run
by the classification of Operator Heavy. %5
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