COLLECTIVE AGREEMENT BETWEEN

THE HEAVY CONSTRUCTION ASSOCIATION
OF TORONTO

- and -

UNIVERSAL WORKERS UNION,
L.LLU.N.A. LOCAL 183

May 1, 2004 to April 30, 2007

158 X0 o4l




ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE4
ARTICLES
ARTICLE®6
ARTICLE 7

ARTICLES

ARTICLES

ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17
ARTICLE 18
ARTICLE 19
ARTICLE 20
ARTICLE 21
ARTICLE 22
ARTICLE 23

ARTICLE 24

1

HEAVY CONSTRUCTION ASSOCIATION
TABLE OF CONTENTS
May 1, 2004 - April 30, 2007

Page 1 of 3

GENERALPURPOSE . . .. i i i e e 1
TERM OF AGREEMENT . ..o e e i e 1
RECOGNITIONAND SCOPE ... i i i v e i e 2
UNION SECURITY Lottt i it e e e e e e 4
HIRINGOF EMPLOYEES ... i i i i i e s 5
MANAGEMENTRIGHTS ... i i i i e 6
CO-OPERATION ottt i e i v i e e e i s 7
WORK JURISDICTION. HOURS OF WORK. OVERTIME
ANDWAGE RATES .. it i i i it i e i 7
JURISDICTIONALDISPUTES . . .o i i i e v v 7
HOLIDAY S o i i i e it e e e e 8
VACATION PAY AND STATUTORY HOLIDAY PAY .o 8
MERGEROFVACATIONPAYFUNDS . ... ..o i 9
PAYMENTOF WAGES . . ..ttt 9
SAFETY, SANITATIONAND SHELTER ...\ i 10
ERGONOMICSTRAINING . . .o e e e e e 12
THE OCCUPATIONALAND REHABILITATIONHEALTHCLINIC FUND........ 12
BUSINESSAGENT AND SHOPSTEWARD ... .. 12
NO STRIKES. NO LOCKOUTS . . it ei e 13
GRIEVANCEPROCEDURE . ... . it i c e e 13
ARBITRATION .. e e e e 14
MANAGEMENT GRIEVANCES AND UNIONGRIEVANCES ................. 15
GOVERNMENTLEGISLATION . ot v it e ci e i e e e 16
PRODUCTIVITY .o i e i e i e 16
REPORTING ALLOWANCE . . .. e e e 16



HEAVY CONSTRUCTION ASSOCIATION Page2 of 3
TABLE OF CONTENTS
May 1, 2004 - April 30, 2007
ARTICLE25 - COFFEEAND LUNCHBREAKS . . . it i i eei e 17
ARTICLE26 - WELFARE. LONG TERM CARE. CAMPING GROUND AND PENSION ........ 17
ARTICLE 27 - PREPAID LEGAL PLAN . ..o e e e e e 20
ARTICLE 28 - PROVINCIAL SALES TAX . . i e e e e e et ees 20
ARTICLE29 - TRANSFER OF FUNDS . ... ittt i it et e et et i nens 20
ARTICLE 30 - AMENDMENT PROVISIONS OF TRUSTAGREEMENTS ... ... ... covvivnn 20
ARTICLE 31 - REINSTATEMENT OF EMPLOYEES UPON RETURN FROM
INDUSTRIALACCIDENT . i i et e e 21
ARTICLE32 - INDUSTRYAND TRAINING . .. .ottt ittt e et et it 22
ARTICLE33 - INDUSTRYGRADING . ... ittt e it et et it et e e aann 22
ARTICLE 34 - TRAVEL ALLOWANCE ...ttt i i it ettt v st i e e eaans 23
ARTICLE 35 - DEEMEDASSIGNMENT OF COMPENSATION UNDER THE
EMPLOYMENT STANDARDSAMENDMENTACT. 1997 ................ 24
ARTICLE 36 - DELINQUENCIES. . ... i ettt et e e et et 24
ARTICLE 37 - CONSTRUCTION CRAFTWORKER APPRENTICESHIP .........ccovvvvuts 25
SCHEDULE "A™
ARTICLE I - WORKWEEK WORK DAY .. ittt enianterenananenns 29
ARTICLEZ - OVERTIME ... .. . e e et e et e e 29
ARTICLE3 - SHIFT WORK | e e e 30
ARTICLE4 - WAGES: $Board ATBA B) . i e e e 30
. Simcoe CouNty) | . . ... .. 32
SCHEDULE "B":
ARTICLE 1 = WORKWEEK | | .. i i e e e e e 34
ARTICLEZ2 ~ OVERTIME | . ... . i e e e s 34
ARTICLES - SHIFTWORK | . e e e e e e e e 34
ARTICLE4 -~ WAGES -TUNNEL WORK | .. i i i i et 35



HEAVY CONSTRUCTIONASSOCIATION Page 3 of 3
TABLE OF CONTENTS
May 1, 2004 - April 30, 2007

ARTICLE5 - PREMIUM RATES AND CONDITIONS IN COMPRESSEDAIR ............... 36
ARTICLE6 - PRODUCTIVITYPREMIUM . . ...\ttt e e e 37
ARTICLE7 - DECKMAN | e 37
SCHEDULE"C":

ARTICLE1 - HIRINGOF EMPLOYEES ... ..\ttt e 38
ARTICLE2 - WORKWEEK. WORK DAY |, . ...\ttt et 38
ARTICLE3 = OVERTIME | . o 38
ARTICLE4 = SHIFTWORK | . . ottt e e e e e e 39
SCHEDULE D . et 39
SCHEDULE " E . o 40
SCHEDULE F™ e 43

LETTERS OF UNDERSTANDING:

ND.1 - CollectiveAgreement- May 1%,2004 . .. . . . . ... .. . . . .. .. i 44
NO.2 - Collective Agreement- May 1%, 2004 .. ... ... ..o veurr e 45
NO.3 - CollectiveAgreement- May 1%, 2004 . . . ... .. . \iieiireien it ieaenns 46
ND.4 - CollectiveAgreement - May1¥, 2004 . . . .. . . .. 00ttt 47
NO.§ - ClassificationRecognitionCommittee . ... ... ..o rr it iiiraeaenns 48
NO.6 - Occupation and RehabilitationHealthClinic, ...........ccooiieiiiniin s, 49
NO. 7 - Schedule A .. e e e e e 50
NO. 8 - Schedule A ..ottt i i e i it e e s 51
NO. 9 - Schedule B .. ... e e e i e e 52
NO. 0 =ittt e e 53
NO. 11 - FOrKIIftLeter | ., . . . . ittt iaens 54
NO. 12 - Surface Grouting EQUIPMENt | . . .. .. et e e 55
NO. 13 = HIfNG. ..o 56
NO. 14 - Remittancesand Contributions ., ., .. ... ... .ttt e e ey 58
NO. 15 = UniOn DUBS . ..ottt ittt ettt e sttt i e 59
NO. 18 - Industry DevelopmentFund, ., . . . ......... . vt 61



THIS AGREEMENT made and entered into this 1st day of May, 2004.

BETWEEN:

THE HEAVY CONSTRUCTIONASSOCIATION OF TORONTO
(hereinafter called the "Association")

OF THE FIRST PART

- and -

UNIVERSAL WORKERS UNION, L.LU.N.A. LOCAL 183
(hereinaftercalled the "Union")

OF THE SECOND PART

WHEREAS the Association has been accredited by the Ontario Labour Relations
Board,

NOW THEREFORE, the parties hereto agree as follows:

ARTICLE1 ~ GENERAL PURPOSE

1.01 The general purpose of this Agreement is to establish mutually-satisfactory relations
betweenthe Employers and their employees, and to provide a means for a promptand equitable
disposition of grievances, and to establish and maintain satisfactory working conditions, hours of
work and wages within the geographical area hereinafter set out for all construction employees
performingwork under the classifications listed in the Schedules forming part of the Agreement,
in the employ of the Employerswhile employed in the Heavy Engineering Sector or engaged in
such otherwork as has traditionally been performed under this Collective Agreement, as described
in Article 3 hereafter, save and except constructionemployees covered by collective agreements
respecting road building, sewer and watermain construction, and save and except non-working
foremen and persons above the rank of non-working foreman.

The geographic area covered by this Agreement is defined as Board Areas 8, 9, 10,
11 & 18, set out by the Ontario Labour Relations Board.

ARTICLE2 - TERM OF AGREEMENT

2.01 This Agreement shall be effective and operative from the first (1) day of May 2004
and shall remain in full force and effect until the thirtieth (30*) day of April 2007.
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2.02 Shouldthe Unionor the Association desire to change, add to, amend or terminate this
agreement, written notice to that effect will be given not more than one hundred and twenty (120)
days and notlessthan sixty (60) days prior to the termination of this agreement. On receiptof such
notice, the parties to the Agreement shall convene a meeting within fifteen (15) days and bargain
in good faith to endeavour to reach an agreement. If no such notice is given, this Agreement shall
continue inforce thereafter for a further three (3) year period unless either parties shall furnish the
other with desire to change, add to, amend or terminate this Agreement within any like period of
that set out above, in any third year thereafter.

ARTICLE3 - RECOGNITIONAND SCOPE

3.01 (a) TheAssociationrecognizesthe UniversalWorkers Union,L.l.U.N.A., Local183 asthe
sole and exclusive bargaining agent for all constructionemployees coming within the jurisdiction
of this Agreement while working in the Heavy Engineering Sector, as defined by Article 1 of this
Agreement and as further defined by Section(b) of this Article, or while engaged in any other work
which has beentraditionally performedunderthe terms and conditions of this Collective Agreement
and such other construction employees covered by the collective agreements set out in Article
3.01(c); save and except non-working foremen, persons above the rank of non-workingforeman,
office and clerical staff, shop and yard employees, engineering staff and security guards. The
Union recognizes the Association as an accredited bargaining representative for the Heavy
Engineering Sector in Ontario Labour Relations Board Area 8, but recognizes that such
representationis without liability againstthe Associationfor violations of the Collective Agreement
by individual Employers.

(b) Itis agreed thatthis Collective Agreement applies to all work falling within the Heavy
Engineering Sector (which, for the purposes of this Agreement includes all work traditionally
performed under the terms and provisions of this Collective Agreement) in Ontario Labour
Relations Board GeographicAreas 8, 9, 10, 11 & 18 performed by members of the bargaining unit
including, butnotlimitedto, the construction,reconstruction, demolition, construction maintenance,
rehabilitation, repair and, except as specifically excluded below, all associated work traditionally
related thereto, of the following:

1. Bridges, including pedestrian bridges, underpasses and overpasses.

2. Retainingwalls (alltypes), slurrywalls and abutments associatedwith bridges,
underpasses and overpasses.

3. All structures in connection with dams, docks, wharves and breakwaters.



2004-2007 HCAT/LOCAL 183

10.

11.

12.

13.

14.

18.

16.

Page 3

Gabionwork carried out on heavy construction work.

Precast rip-rap installations and all slopes retaining work directly associated
with bridge construction.

Tunnels, save and except cable conduits (utilities), pipelines and sewer and
watermain tunnels.

Structural work on reservoirs and pumping stations, and sewage and water
treatment plants.

Installation and/or removal of piles, shoring, anchors, caissons and
underpinning, including all welding related thereto.

Structures on transit systems (heavy rail or light rail) and on express-ways,
including all welding related thereto.

Structures involved in river channelization and flood control projects, except
structural work traditionally carried out by the roads or sewers industry.

Box culverts over 15 feet in overall surface span (the calculation of the span
excludes intermediate piers or supports).

All T.T.C. projects including structural work on stations and sewer and
watermain work on these projects, save and except work carried out
according to past practices on stations by architectural and finishing trades
and on roadways by road builders.

Field precast manufacturing operations as defined in Schedule "C" o this
Agreement.

Erection, installation and finishing of precast concrete products directly
associated with heavy construction work.

Cement lining of watermains.

All work involved in or related to the erection or dismantling of scaffolding
including high load shoring systems or any of the above-notedworks, projects
or undertakings.
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17.  All work involved in or related to the installation, removal and operation of
glycol-circulatedground heating systems on any of the above-noted works,
projects or undertakings.

(c) Ifan Employer covered by this Agreement engages in work other than that falling
within the Heavy Engineering Sector and/orwork which hastraditionally been performed underthe
terms of this Collective Agreement and such other work comes within the purview of any of the
collective agreements set out in Schedule “E”, then all terms and conditions of the applicable
collective agreements shall apply.

ARTICLE4 - UNION SECURITY

401 (a) The Employersagree to employonly membersingood standingof the Unionfor work
covered by this Agreement.

(b) As a condition of continued employment, all employees shall maintain in good
standing their membership in the Union.

(c) The Union agrees that no discrimination shall be shown against any non-working
foreman who elects to retain Union membershipwhile functioning in this management capacity.

(d) Exceptas providedfor hereafter, the Employers agree to sublet all work covered by
this Agreement to companies which are bound to the terms and provisions of this Collective
Agreement, and such work will be performed under the terms and provisions of this Collective
Agreement by such subcontractors.

(e) Except as provided in (e) (ii) the Employers agree to sublet all sewer and
watermain work and all road constructionwork and all work falling under the
Railroad Agreement (i.e. “Violin™), on the project within the jurisdiction of
Universal Workers Union, L.I.U.N.A. Local 183, only to subcontractors who
are in contractual relationshipwith the Local 183.

(i) The Employersagree to subletwork falling within the scope of this Agreement
in the erection, installationand finishing of precast products, sound wall and
fencing of all types only to such contractors who are party to or bound by a
collective agreement binding upon the Unionand who employ only members
of Local 183 to perform such work.

(i)  The Employersagree to subcontractutility constructionwork (as described by
the collective agreement binding upon The Utility Contractors’ Association of



2004-2007 HCAT/LOCAL 183 Pageb

Ontario, Inc. and the Union) in connection with the construction of any
structure or bridge only to contractors who are party to or bound by a
collective agreement with or binding upon the Union and who shall perform
such work under such collective agreement.

(iv)  The Employersagree to sublet all landscaping work only to contractors who
are party to or bound by a collective agreement binding upon the Union.

() Eachemployee shall, whenworking ina positionwithin the bargaining unit described
inArticle 3 above, be requiredas a conditionof employmentto have his regular monthly uniondues
and any required working dues checked off and the Union agrees to duly inform the Employer of
the amounts of s uch union dues and working dues and any changesinthe amounts. The
Employer agrees to make such deductions from the first pay issued to the employees each
calendar month and remit the same to the Union not later than the fifteenth (15th) day of the
following monthto the Secretary-Treasurerofthe Union. The Employersshall, when remittingsuch
dues, name the employees and their social insurance numbers from whose pay such deductions
have been made. Itis further agreed and understood that the Employerswill receive at least 30
days notice of any changes inthe amounts of working dues. Itis also agreed and understood that
this clause shall apply to all Schedules of this Collective Agreement.

(g) The Employers further agree that off-duty policemen will be used only where
necessary or stipulated by contract specifications.

ARTICLES - HIRING OF EMPLOYEES

5.01 (g) ForT.T.C. projectsand for mixed projects where fifty percent (50%) or more of the
work falls within the Heavy Engineering Sector, the Employeragrees to callthe UnionHall by 1:00
p.m. for his needed supply of men for the following day. All employees hired through the Union
Hallshall presentto the Employera referral slip from the Union prior to commencing employment.
Itis understood that if the-Union, having been requested by 1:00 p.m. to supply men, is unable to
confirm by 4:30 p.m. of the same day that the required menwill reportat the job site ready for work
at the starting time the following work day, the Employer is free to hire such local labour as is
available without payment of any travel allowance. Any local labour so hired shall apply to the
Unionfor membershipwithin fifteen (15) calendar days of hiring, and as a condition of continued
employment shall maintain membership in good standing in the Union.

(b) For mixed projects where less than fifty percent (50%) of the work falls within the
Heavy Engineering Sector:
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(i) The Employers shall have the right to hire up to fifty percent (50%) of the
required work force on the project from any available source, provided
however, that any employee so hiredwill be requiredto apply for a clearance
slip from the Union before starting work. Itis further agreed that when a new
employee is hired, he will be required to apply for a clearance slip from the
Union before starting work, except in emergency circumstances where the
Employer requiresthe employeeto start work immediately, inwhich eventthe
employee must apply for clearance at the Union Hall not later than the
Saturday following commencement of employment. The Employer shall
supply a letter to the employee confirming he has been hired.

(i) ~ The balance of the required work force shall be hired through the Union Hall
in accordance with Section (a) above.

@iy ~ The sequence and order of hiring employees under the provisions of sub-
sections (i) and (ii) above shall be as mutually agreed from time to time
between the Employer and the Union.

(c) Itisfurther agreed that any employee hired under the provisions of Section (a) or (b)
above can be transferredto any projectof the Employerand assigned to work On any aspect of the
said project, except that only employeeswho have been hired with a referral slip from the Union
{Section (a) above} may be transferredto a T.T.C. project. Itis further agreed that on a project
where fifty percent (50%) or more of the work falls within the Heavy Engineering Sector, no more
than twenty-five percent (25%) of the total number of employees engaged on that project and
covered by this agreement shall be key employees of the Employer who have been transferred
from other projects of the Employerwhere such employees were originally hired by clearance slip
from the Union.

(d) Itis agreed that should an Employerviolate any of the terms and provisions set out
above with respect to the hiring of employees, then, without prejudice to any other claim for
damages which the Union may have, the Employer will pay to the Union general damages in an
amount equal to allamounts which would have been paid to employees (whether members of the
Union or not) and/or the Union and/or others on behalf of the Unionand such employees had the
Employer not violated the hiring provisions of this Agreement.

ARTICLE 6 - MANAGEMENT RIGHTS

6.01 The Union agrees that it is the exclusive function of the Employer:
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(a) To conduct its business in all respects in accordance with its commitments and
responsibilities,including the right to manage the jobs, locate, extend, curtail or cease operations,
to determine the number of men required at any and all operations, to determine the kinds and
locations of equipment to be used and the schedules of production, to judge the qualifications of
the employees and to maintain order, discipline and efficiency.

(b) To hire, discharge, classify, transfer, promote, demote, layoff, suspend or otherwise
discipline employees, provided that a claim by an employee that he has been discharged,
suspended disciplined or disciplinarily demoted without reasonable cause, shall be subjectto the
provisions of the Grievance Procedure.

(¢) To make, alter from timeto time, and enforce reasonable rules of conduct and
procedureto be observed by the employees.

(d) It is agreed that these functions shall not be exercised in a manner which is
inconsistentwith the express provisions of this Agreement or which is arbitrary, discriminatory or
in bad faith.

ARTICLE7 - CO-OPERATION

7.01 (@ The Employersagree to advise the Unionwhen any major change is being made to
working systems or working rules on the project and will discuss the intended changes with the
Union.

(b) Intheeventnewclassifications are introducedunderthe scope of this agreement, the

parties shall meet and negotiate the applicable wage rates which shall bear a proper ranking
relationship to the wage rates set up in the Schedules of this agreement.

(c) Apre-job conference may be called at the option of either party on all T.T.C. projects
and mixed projects.

ARTICLE 8 - WORK JURISDICTION, HOURS OF WORK, OVERTIME AND WAGE RATES

8.01 Attached heretoare Schedules“A, “B" “C" and“D" outlining hours of work, overtime,
wage rates and classifications, which are hereby made part of this Agreement.

ARTICLE9 - JURISDICTIONAL DISPUTES

9.01 When a work claim dispute arises between the Union which is a party to this
Agreement and any other union, person or organization, which cannot be settledto the satisfaction
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of all parties concerned, such dispute shall immediately be processed as a complaint to the
Ontario Labour Relations Board requesting an order from that Board as outlined in Section 99 of
the Labour RelationsAct, R.S.0. 1995, Chapter 228, as amended, and inthe meantime, work will
continue as assigned by the Employer until otherwise directed by the Ontario Labour Relations
Board.

ARTICLE10 - HOLIDAYS

10.01 All work performed on Sundays and the following holidays:
New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Civic Holiday Boxing Day
Canada Day

or any other statutory holidays legally declared by the Provincialor Federal Government, shall be
deemed overtime work and paid for at the rate of double the regular day shift rate.

ARTICLE11 - VACATION PAY AND STATUTORY HOLIDAY PAY

11.01 (a) Vacation and statutory holiday credits shall be paid to employees covered by this
collective agreement at the rate of ten percent (10%) of the gross wages earned. Itis understood
and agreed that five percent (5%) is to be considered in lieu of statutory holiday pay.

(b) Duringthe term of any one year, by mutual arrangement betweenan Employerand
employee only tWo (2) weeks' vacation without pay will be taken by an employee, exclusive of
statutory holidays. Vacation may be taken at any time during the calendar year at such time as
may be most convenient to the Employer, but every effort shall be made to schedule vacation at
times suitable to the employee.

(c) Vacation and statutory holiday pay as aforesaid shall be paid into the Local 183 Civil
Engineering Vacation Pay Trust Fund, jointly administered by an equal number of Employer and
Union trustees, which Employer trustees shall be appointed by the Greater Toronto Sewer and
Watermain Contractors' Association, the Utility Contractors' Association of Ontario and The Heavy
Construction Association of Toronto. One of the said Employertrustees shall be appointed by the
Association. Payments into the Fund shall be made monthly and the interest earned by the
investmentof the moniesin suchfund shall be firstly applied against the administration costs of the
Fundand secondly, against any deficit caused by the delinquency of a contributing Employerand
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the balance shall be paid to the Association pro-rated on the basis of contributions into the Fund
made by all Employers covered by this agreement, on account of the Association's costs of
negotiating and administering this agreement. Payments into the Fund shall be made by the
fifteenth (15th) day of the monthfollowing the monthfor which paymentis due. The Chairmanship
of the Trust Fund shall alternate annually betweenthe Union and the Employer trustees.

Vacation with Pay Trust Fund surplusto be distributed as follows:
(i) Administration costs;
(i) Deficits;

iy  Areservefund shall be established and maintained based on the past history
of deficiencies as agreed by the trustees.

(v)  Thesurplus, ifany, to be distributedequally to the Association and the Union
on an annual basis.

ARTICLE 12 - MERGER OF VACATION PAY FUNDS

12.01 The Universal Workers Union, L.I.U.N.A. Local 183 and the Association agree to
merge the Local 183 Members' Vacation Pay Trust Fund and the Local 183 Civil Engineering
Vacation with Pay Trust Fund, subject to acceptance and adoption by the Trustees thereof, in
accordance with Section 6.03 of the Trust Agreements establishing both Funds.

ARTICLE 13 - PAYMENT OF WAGES
13.01 (a) Alltime books are to be closed weekly.

(b) Employees shall be paid weekly. Inthe event that payment is by cheque, pay day
shall not be later than Thursday, Payment shall be accompanied by a slip outlining all hours of
work, overtime hours, hourly rate, deductionfor incometax, unemploymentinsurance, pension, etc.

where applicable.

(c) Inthe case of layoff or dismissal, all employees will receive one hour's notice in
advance. When an employee quits ajob, he shall give the Employer one hour's notice.

(d) Whenever an Employment Insurance Separation Certificate and pay cheque is not
given to employees at the time of termination, they shall be sent by the Employerto the employee
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by registered mail to his last known address within seventy-two (72) hours from the time of
termination.

ARTICLE 14 - SAFETY, SANITATION AND SHELTER

14.01 (a) Every Employer shall provide a proper and adequate place of shelter sufficiently
heated and securely locked in which the employees may eat their lunch and store their clothing.
Itis further agreed that the lunch roomfacilities shall be separated by a partitionfrom the area in
which the clothing is stored. Water, towels and soap shall be available at all times. It is clearly
understood that the place of shelter shall not be used for any other purpose, such as storage of
tools, etc. Sanitarytoilets shall be providedin accordancewith the regulations of the Occupational
Health and Safety Act, as amended, and if located near the lunch room, shall be separated by a
partition. The Employers agree to providethe above facilities before productionwork commences
on the project. Itis agreed that these facilities shall be on or in the vicinity of the working area.

Without in any way limiting the generality of the above, in the case of welders, employed
by the Employer, the special clothing and protective equipmentwhich the Employeris requiredto
supply shall include the following:

-  Suitable gloves for welding

- Leather sleeved or welding jackets

=  Safety helmets and welding masks

- Cutting goggles

— Al equipment required for normal welding duties

(b) In co-operation with the Employer's overall program of Accident Control and
Prevention,the Job Steward and Health and Safety Representative may reportto the Foremanfor
immediate correctiveaction of any unsafe conditions, unsafe acts or violation of safety regulations.
Safe working conditions are primarily the responsibility of Management; therefore all supervisory
personnel shall be made aware of all safety regulations and see that they are carried out.

(c) Everyemployee shall, as a condition of employment, be required to wear a Safety
Helmet of an approvedtype. The Employers agree said helmets will be supplied by them at no
costto the employee. If an employee at termination of employment does not return said helmet,
he shall be charged at cost.

(d) Everyemployeeshall, as a condition of employment, ownandwear suitable protective
footwear. The Employer shall supply protective equipment required in the normal course of the
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employee's duties including special clothing such as suitable gloves, at no cost to the employee.
The Employer shall provide leather safety boots to the employees covered by this agreement at
cost, which will be deducted from the employee's pay. Itis further agreed that the Employer shalll
provide free of cost, rubber safety boots when necessary. The Union recognizes the right of
Employersto economically supervise the distribution of the clothing provided and will co-operate
with the Employersto preventwasteful practices.

(e) A Safety Committee is to be established. This Committee will be composed of two
(2) members of Universal Workers Union, L.I.U.N.A. Local 183, and tWo (2) representativesfrom
the Association. Safety meetings, notto exceed one (1) per month, will be held and may be called
by either party. A Safety Committee may be established by the Unionon projectswith twenty (20)
employees or more comingwithin the jurisdiction of this agreement, providedthat there is no more
than one committee per project.

(9 The Employer shall, at his own expense, furnish to any workman injured i n his
employmentwho is in need of it, immediate conveyance and transportation to a hospital or to a
physician. Itis further agreed that an ambulance shall be used where necessary and possible.

(@) An employee who is injured during working hours and who is required to leave for
treatment, or is sent home for such injury, shall receive paymentfor the remainder of the shift at

his regular rate of pay.
(h) Locktenders' shift reportswill be kept in ink.

() The trucks to be used to transport employees will be enclosed and tools will be
secured intool boxes. No materials will be carried in the trucks in a manner endangeringthe safety
of the employees being transported.

G No employee will be discharged by his Employer because he fails to work in unsafe
conditions as set out in government safety regulations. Any refusal by an employee to abide by
such regulations after being duly warned, will be sufficient cause for dismissal.

(k) On projects where the Company is required under Article 13.01(a) to provide locked
upfacilities for employeesto store their tools and clothing the Companywill reimbursean employee
up to three hundred and fifty dollars ($350.00) for loss due to fire, or theft resulting from a break-in
to such locked up facilities. Inall cases the employee must provide a written and signed statement
substantiating the amount of the loss.
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ARTICLE 15 ~ ERGONOMICS TRAINING

15.01 (a) Asaconditionof employment,newly-hired employeesshall be requiredto attend and
complete the ergonomics training course offered by the Labourers' Local 183 Members Training
Fund.

(b) On-site supervisory personnel of any Employer shall be required to attend and
complete the ergonomics training course offered by the Labourers' Local 183 Members Training
Fund.

(c) Union Stewards shall be required to attend and complete the ergonomics training
course offered by the Labourers' Local 183 Members' Training Fund.

(d) The Unionshall ensurethat inissuinga referralslip underArticle 3, the employee has
taken the ergonomics training course or that arrangements have been made to comply with (a)
hereof.

(e) All of the above training shall not be performed on company time.

ARTICLE16 - THE OCCUPATIONAL AND REHABILITATIONHEALTH CLINIC FUND

16.01 The Employeragrees to co-operate with the programs established by the Soft Tissue
RehabilitationClinic and the Occupational Health Clinic, and, in particular, to require his employees
to attend at the Occupational Health Clinic for the requisite testing at least once every three (3)
years and further, to notify the Soft Tissue Clinic of any Soft Tissue injury sustained by any of his
employees, includingthe address and telephone number of such employee, withinthree (3) days
of the Employer being advised that said employee sought medical attention.

ARTICLE17 - BUSINESSAGENT AND SHOP STEWARD

17.01 The Business Agent of the Union shall have access to alljobs during working hours,
but in no case shall his visits interfere with the progress of the work. When visiting a job, he will
first advise the superintendent or other supervisory personnel of the Employer.

17.02 Nodiscriminationshall be shown against any Shop Steward for carrying out his duties
but in no case shall his duties interfere with the progress of the work. It is agreed that a Shop
Steward may be appointed on all jobs df an Employer by a business agent of the Union 0n the
basis of one (1) Shop Steward to twenty (20) employees or major fraction thereafter [on tunnel
projects one (1) Shop Stewardfor up to two (2) mining crews per shift will be recognized] and shall
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notify the job Superintendentat once (or the Foremanonthe job if there is nojob Superintendent)
before he can be recognized. Such appointmentshall be confirmed by the Union in writing to the
Employer within seven (7) working days thereafter. By mutual agreement of the parties, where
conditions require it, additional Stewards may be appointed. The Shop Steward, all other things
being equal, shall be one of the last two men retained by the Employer on the shift if competent
to perform the available work remaining. The Shop Steward on eachjob will be responsible for
reporting any disputes to the Employer and Union Representative, so that these can be taken up
in the proper manner without delay.

17.03 Itis agreedthat the Shop Stewardwill not be excludedfrom a gang for overtimework,
provided he is able to do the work required. Itis further agreed that there will be at least one (1)
Shop Steward (or Acting Shop Steward) on the project at all times while work is in progress
provided that the Steward (or Acting Steward) is able to do the work required. The Union will be
notified when a Shop Steward is to be laid off or discharged.

ARTICLE18 - NO STRIKES, NO LOCKOUTS

18.01 Inview of the Grievance and Arbitration Procedures provided inthis agreement, there
shall be no strikes or lockouts so long as this Agreement continues to operate.

ARTICLE19 - GRIEVANCE PROCEDURE

19.01 The parties to this Agreement agreed that it is of the utmost importance to adjust
complaints and grievances as quickly as possible.

19.02 Grievances properly arising under this Agreement shall be adjusted and settled as
follows:
Step No. 1

Within twenty (20) working days after the circumstances giving rise to the grievance
occurred or originated, [save and except grievances arising out of discharge cases inwhich case
the grievance shall be broughtforward withinten (10) working days of the employee being notified
of hisdischarge, and save and except monetary and benefitgrievancesas defined in Section 19.03
(a) and administered under Section 19.03 (b) and 19.03 (c) below], the aggrieved employee, with
his business representative, may present his grievance, which shall be reduced to writing, to the
Employer. Should no settlement satisfactory to the employee be reached within ten (10) full
working days, the next step in the grievance procedure may be taken at any time within ten (10)
working days thereatfter.
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Step No.2

The Union Grievance Commiittee, if it considers it a valid grievance, may submit the
grievance to a committee of the Association and the respective committees shall meet within five
(5) working days thereafter in an endeavour to settle the grievance. If a satisfactory settlement is
not reached within five (5) working days from this meeting, the grievance may be submitted to
arbitrationas provided in Article 20 below at any time within twenty (20) working days thereafter
or referred to the Ontario Labour Relations Board for arbitration pursuant to Section 133 d the
Labour Relations Actwithin reasonable time which shall not be morethan twenty (20) working days
thereafter.

19.03 (@) Monetary grievances are defined as those arising under this Agreement involving
paymentfor hours of work, rates of pay, overtime, shift premiums, travelling expenses, room and
board allowances and reporting allowances, but do not include grievances arising out of
classification assignment. Benefit grievances are defined as those arising underthis Agreement
involving payment of pension and welfare contributions, union dues, working dues, industry and
training fund, and vacation and statutory holiday pay.

(b) Monetary grievances shall be broughtforward at Step Bwithin three (3) months after
the circumstancesgivingrise to the grievance became known or ought reasonablyto have become
knownto the Council. Itis further understoodthat the adjustment of any such grievance shall be
retroactive to the first day of the alleged violation within the three (3) month period.

(c) Benefitgrievances shall be brought forward at Step 1 within twelve (12) months after
the circumstancesgiving rise to the grievance became knownor ought reasonablyto have become
knownto the Council. Itisfurther understood that the adjustment of any such grievance shall be
retroactiveto the first day of the alleged violation within the twelve (12) month period.

ARTICLE 20 - ARBITRATION

20.01 The partiesto this Agreement agree that any grievance concerning the interpretation
or alleged violation of this Agreement, which has been properly carried through all the steps of the
grievance procedure outlined in Article 19 above which has not been settled, will be referredto a
Board of Arbitration at the request of either of the parties hereto.

20.02 The Board of Arbitrationwill be composed of one personappointed bythe Association,
one person appointed by the Union and a third personto act as Chairman chosen by the other two
members of the Board.
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20.03 The party requesting arbitration shall name its appointee at the time of requesting
arbitration, and the other party shall name its appointee within two (2) working days thereafter.

20.04 Should the person chosen by the Association to act on the Board and the person
chosen by the Unionfail to agree on a third member as Chairwithinfive (5) days of the notification
mentioned above, the Minister of Labour of the Province of Ontario will be asked to nominate an
impartial person to act as Chairman.

The decisions of the Board of Arbitration or a majority of such Board constituted inthe
above manner shall be binding on the employee, the Union, the Association and the Employers.

The Board of Arbitration shall not have any power to alter Or change any of the
provisions of this agreement or to substitute any new provisionsfor any existing provisions, nor to
give any decision inconsistentwith the terms and provisions of this agreement.

Eachofthe partiesto this Agreement will bear the expense of the arbitrator appointed
by it, and the partieswill jointly bear the expense, if any, of the Chairman.

(@) The nature of the grievance, the remedy sought and the section or sections df the
agreement which are alleged to have been violated, shall be set out in the written record of the
grievance and not be subject to change in later steps;

(b) Indetermining the time which is allowed in the various steps, Sunday and Statutory
Holidays shall be excluded, and any time limits may be extended by agreement in writing;

(c) Ifadvantage of the provisionsof Articles 19 and 20 hereofis nottaken withinthe time
limits specified therein or as extended in writing as set out above, the grievance shall be deemed
to have been abandoned and may not be reopened.

ARTICLE 21 - MANAGEMENT GRIEVANCES AND UNION GRIEVANCES

21.01 (a) Itisunderstoodthat an Employerand/orthe Association may file a grievance with the
Union, and that if such complaint is not settled to the satisfaction of the parties concerned, it may
be treated as a grievance and referred to arbitration in the same way as a grievance of any
employee. Such grievance shall be processed at Step No. 2 of the Grievance Procedure set out
in Article 19 hereto.

(b) A Uniongrievancewhich is defined as an alleged violation of this agreement involving
all or a numberdf employees inthe bargainingunitin regard to which a number of employees have
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signified an intention to grieve, or a grievance involving the Union itself, including the application
or interpretation of this agreement, may be brought forward in writing in the same manner and
within the same time limits as in the case of an employee grievance. Such grievance shall be
processed at Step NO. 1 of the Grievance Procedure as set out in Article 19 hereof. If it is not
settled, it may go to a Board of Arbitration in the same manner as a grievance of an employee.

ARTICLE 22 - GOVERNMENT LEGISLATION

22.01 Inthe eventthat any of the provisions of this Agreementare found to be in conflictwith
anyvalid and applicable Federalor Provincial law now existing or hereinafterenacted, itis agreed
that such law shall supersede the conflicting provisionwithout in any way affecting the remainder
of the Agreement.

ARTICLE23 - PRODUCTIVITY

23.01 The Unionandthe Association recognize the mutualvalue of improving by all proper
and reasonable means the productivity of the individual workman, and both will undertake
individuallyandjointly to promote such increased productivity.

ARTICLE 24 - REPORTING ALLOWANCE

24.01 (a) Anemployeewho reportsfor work atan Employer'sjob site or shop, unlessdirected
notto reportthe previous day by his Employer, and for whom nowork is available due to reasons
other than inclementweather, shall receive a minimum of four (4) hours reporting time and shall
remain at other work if requested to do so by the Foreman.

(b) Two (2) hour's pay shall be paid by the Employerwhen an employee covered by this
Agreement reports for work at the Employer's shop or job site but work is not available due to
inclementweather, providedthe employee remains on the job for TWO (2) hours after 7:00 am. or
remains on the job for to (2) hours after his designated startingtime. However, no reporting pay
shall be allowed where an employee has beeninformednotto reportfor work and such information
has been given to him before quitting time on the previous day. When work starts late but within
WO (2) hours of the normal starting time, employees shall be paid from the normal starting time.
If work starts later than two (2) hours after the normal starting time, employees shall be paid from
the actual time work started, plus two (2) hour's reportingtime.

Inthe eventthe employee commenceswork and work cannot proceedfor any reason
then the employee shall receive four (4) hours' pay.
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(c) An employee directed to work after the noon lunch period and who commences to
work shall receive four (4) hours' pay at the applicable hourly rate and shall also remain at other
work if requested by the foreman. This provisiondoes not apply when lack of work results from
inclement weather.

*Nate: See Letter of Understanding No. 11

(d) An employee directed to wait on the job site by his Employer will be paid for such
waiting time.

ARTICLE25 - COFFEEAND LUNCHBREAKS

25.01 (a) Anemployeewill beallowedto have one coffee break of ten (10) minutes during each
half of his working shift. An employee will be allowed a ten (I10) minutes' rest period if requiredto
work more than two hours beyond the end df his shit.

(b) Regular day shift employees shall be allowed one half-hour lunch break between
12:00 noonand 1:00 p.m., exceptwhere different hours are being worked on a two or three shift
operation. It is understood that no employee shall be required to work more than five (5)
consecutive hours without a meal break.

25.02 An employee required to work more than two (2) hours beyond the end of his shift
shall be allowed to have one additional break of ten (10) minutes.

ARTICLE26 - WELFARE, LONG TERM CARE, CAMPING GROUND AND PENSION

26.01 (a) The Employers agree to pay into the Local 183 Members' Benefit Fund, jointly
administered by an equal number of Employerand Uniontrustees, for the purpose of purchasing
weekly indemnity, life insurance, dental, medical and similar benefits, for the employees covered
by this Agreement, represented by the Union as follows:

(i) BoardArea$§

Effective May 3, 2004 - two dollars ($2.00) per hour
Effective May 2, 2005 - two dollars and five cents ($2.05) per hour
Effective May 1, 2006 - two dollars and ten cents ($2.10) per hour

(i) Simcoe County

Effective May 3, 2004 - two dollars ($2.00)er hour
Effective May 2, 2005 - two dollars and five cents ($2.05) per hour
Effective May 1 2006 - two dollars and ten cents ($2.10) per hour
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(b) It is understood that the amounts mentioned in Article 26.01(a) include five cents
(.05¢) per hour into the Tri-Fund.

(c) Itisunderstoodthat the amounts mentionedin Article 26.01(a) also includeten cents
(.10¢) per hour into the Seniors Fund.

(d) Long Term Care

The Employer agrees to contribute the following amounts for each hour worked by
employees covered by this Agreement to the Local 183 Members' Benefit Fund for the purpose of
purchasing benefits for Long Term Care:

() BoardArea8

Effective May 3, 2004 - forty cents ($0.40)
Effective May 2, 2005 - fifty cents ($0.50)
Effective May 1, 2006 - sixty cents ($0.60)
(i) Simcoe County

Effective May 3, 2004 - forty cents ($0.40)
Effective May 2, 2005 - fifty cents ($0.50)

Effective May 1, 2006 - sixty cents ($0.60)

(e) Camping Ground

The Employer agrees to contribute the following amounts for each hour worked by
employees covered by this Agreement to the Local 183 Members' Benefit Fundfor the purpose of
purchasing a Camping Ground:

(i) BoardArea8

Effective May 3, 2004 -
Effective May 2, 2005 -

ten cents ($0.10)
fifteen cents ($0.15)

Effective May I 2006 -

(i) Simcoe County

Effective May 3, 2004
Effective May 2, 2005
Effective May 1, 2006

twenty cents ($0.20)

ten cents ($0.10)
fifteen cents ($0.15)
twenty cents ($0.20)
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The Employer shall remit contributions to the Labourers' Local 183 Members' Benefit
Fund monthly, togetherwith a duly-completed report form, by the fifteenth (15th) day of the month
following the month for which paymentis due.

26.02 Pension

The Employer agrees to contribute the following amounts for each hour worked by
employees covered by this Agreement into the Labourers' Pension Fund of Central and Eastern
Canada:

() BoardArea8

Effective May 3, 2004 - five dollars and thirty cents ($5.30)
Effective May 2, 2005 - five dollars and eighty cents ($5.80
Effective May 1, 2006 - six dollars and thirty cents ($6.30)

(i) Simcoe County
Effective May 3, 2004 - five dollars and ten cents ($5.10)
Effective May 2, 2005 - five dollars and forty cents ($5.40)

Effective May I 2006 - five dollars and seventy cents ($5.70)

The Employershall remit contributionsto the Labourers' Pension Fundof Centraland
Eastern Canada monthly, together with a duly-completed report form, by the fifteenth (15th) day
of the month following the month for which payment is due.

26.03 The Employers shall inform the Trustees of the Members' Benefit Fund and the
Pension Fund of any worker who is absent from work because of injury and who is entitled to
receive benefits under the Workplace Safety and Insurance Act 1997 as a result of an accident
by including the following information on the next monthly contribution reports filed with the
administrators of the said Fund following the accident, namely:

(i) the name, social insurance number and last known address of such worker;
(ii) the date when and the locationwhere the accident occurred;
@iy ~ the Workplace Safety and Insurance Board claim numberfor suchworker and

proof from the said Board that the worker is entitled to receive benefits under
the Workers' Compensation Amendment Act, 1989.
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26.04 It B agreed that by joint agreement the Trustees of the Benefit Fund shall be
empoweredto charge interestat the rate of two percent (2%) per month on failure of an Employer
to make payments due to the Benefit Fund in accordance with Article 26.01. It is further agreed
that by joint agreement of the Union and the Association, interest at the rate of two percent (2%)
per month may be charged on failure of an Employerto make payments due to the Pension Fund
iInaccordancewith Article 26.02. Interestcharged shall not exceed twenty-four percent (24%) per
annum.

ARTICLE 27 - PREPAID LEGAL PLAN

27.01 (a) The Employeragrees to paythe sumoften cents (10¢) for each hourworkedby each
employee covered by this Agreement to the Local 183 Prepaid Legal Benefits Fund, jointly
administered by an equal number of Employerand Union Trustees, for the purpose of providing
legal benefits to such employees and their beneficiaries.

(b) The Employershall remit contributionsto the Local 183 Prepaid Legal Benefit Fund
monthly, together with a duly completed employer's report form, by the fifteenth (15th) day of the
month following the month for which the payment is due.

ARTICLE28 - PROVINCIAL SALES TAX

28.01 The Employer agrees to pay provincial retail sales tax on contributions to the Local
183 Members' Benefit Fund and remit such taxes to the said Fund together with the contributions
on which such tax is paid.

ARTICLE 29 - TRANSFER OF FUNDS

29.01 During the lifetime of this Agreement, the Union shall have the right, subject to the
approval of the Trustees, at any time to require the Employer to change the amounts of the
contributionsto any Trust Funds other than the Vacation with Pay Trust Fund by transferring any
portionof the contribution requiredto be madeto any particular Trust Fundto any other Trust Fund
provided that there shall be no increase in the total monetary contributions required to be made
under this Agreement and also providedthat the Trust Fund to which contributionis redirectedto,
is part of this Collective Agreement.

ARTICLE 30 - AMENDMENT PROVISIONS OF TRUST AGREEMENTS

30.01 The UniversalWorkers Union, LIUNA Local 183 and the Association agree to amend
the following sections of the following Trust Funds:
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(a) Section8.01 of the Agreement of Declarationand Trust made as of October 1, 1980,
as amended, establishing the Local 183 Members' Benefit Fund.

(b) Section8.01 of the Agreement and Declaration of Trust made as of the 1st day of
May, 1977 establishing the Local 183 Members' Training and Rehabilitation Fund, as amended.

(c) Local Union 183 Civil Engineering Vacation with Pay Trust Fund (the "Fund"), that
Section4.03 (h) of the Agreement and Declaration of Trust made as of the 1stday of July 1976,
as amended, establishing the said Fund.

30.02 To provide that, with respectto the amendment of the Trust Agreement by the Union
andthe Party Associations, the Trust Agreement may be amended by the mutualagreementof the
Union and at least sixty percent (60%) of the Party Associations provided that if the Trust
Agreement B so amended by agreement involving at least sixty percent (60%) but less than one
hundred percent (100%) of the Party Associations, any Association which claims it will suffer
hardship as a resultof such amendmentmay referwithinfifteen (15) daysthe issueto an arbitrator
appointed by mutualagreement, inwhich case the arbitrator shall havethe authority to rescind the
amendment if the grieving Association can substantiate its claim. Ifthe parties cannot agree upon
an arbitrator, the Office of Arbitration will be asked to appoint an arbitrator for them within fifteen
%) days hereafter.

ARTICLE 31 - REINSTATEMENTOF EMPLOYEES UPON RETURN FROM
INDUSTRIAL ACCIDENT

31.01 An employee injured in the performance of his duties will resume his regular work
when medically fit to do so if work is available and he applies. The job of an injured worker shall
be deemed to be available if upon his returnany work within his classification on any projectunder
this agreement, is being performed by an employeewho, subsequentto the time of injurywas hired
by the Employer or transferred or otherwise assigned to perform any work within the said
classification on any project covered by this Agreement. An employee who claims he has been
denied employment contrary to this provisionmay have recourse to the Grievance and Arbitration
procedures as set out in Articles 19 and 20 of this Agreement.

The above shall not apply if the injury is attributable solely to the wilful misconduct of
the employee.

31.02 The parties agree to the establishmentwithin three (3) months of the signing of this
Agreement, of ajoint committee of equal representatives of the Toronto and Area Road Builders'
Association, The Greater Toronto Sewer and Watermain Contractors' Association, The Heavy
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Construction Association of Toronto and The Utility Contractors' Association of Ontario and the
Union, for the purpose of exploring the possibilities of finding light work within the industry for
injured workers. Any decisions reached by the said joint committee and approved by the
Association and the Union shall be binding upon all Employers bound by this or a similar or like
collective agreement.

ARTICLE 32 ~ INDUSTRY AND TRAINING

32.01 Each Employer bound by this Agreement or a like agreement adopting in substance
but not n £§§ssarily in form, the terms and conditions herein, shall contribute the sum of thirty-five

) per hour for each hourworked by each employee covered by this Agreement or such
like agreement, and remitmonthlytothe Local183 MembersTraining and RehabilitationFundsuch
contributions together with a duly completed Employer's reportform, by the fifteenth (15th) day of
the month following the month for which the payments are due, as follows:

(a) Each Employer bound by this Agreement or a like agreement shall pay the sum d
twenty cents (20¢) per hour for each hour worked by each employee covered by this Agreement
or such like agreementto the Local183 Members Training and RehabilitationFund. Such amounts
shall be immediately paid to the Association by the Trustees of the Local 183 Members Training
and Rehabilitation Fund as such Employer's contribution to the cost of negotiating and
administering this Agreement.

(b) The sum of twenty-five cents (25¢) for each hour worked by each employee covered
by this Agreement or such like agreement, into the Local 183 MembersTraining and Rehabilitation
Fund, jointly administered by an equal number of management and union trustees one of which
managementtrustee shall be appointed by the Association.

(c) The parties agreed that ajoint committee shall be struck to initiate an apprenticeship
programme in conjunction with the Ministry of Education and Training which shall include an
appropriate training procedure with hours and rates of pay within ninety (90) days of the signing
of this Collective Agreement.

ARTICLE 33 - INDUSTRY GRADING

33.01 The parties agree to continue with the joint committee of equal representatives of the
Association and the Union for the purpose of issuing recognized identification cards noting the
employee's classification. The issuance of such cards will be based upon the certificationsgiven
by Employers in the Heavy Engineering Sector and/or such criteria or such standards as the
Committee may adopt from time to time. The Committee shall continue to determine which
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classifications contained in the groups in Schedule " A and "B" hereto shall be subject to this
procedure. See letter attachedto this Agreement.

ARTICLE 34 - TRAVEL ALLOWANCE
34.01 The geographic area of this agreementwill be divided into the following zones:
(@ Zone1 - The area boundedon the east by the west boundary of Markham Road, on

the west by the west boundary of the Highway 427, and on the north by the south boundary of
Steeles Avenue. No travel expenses will be paid for work done within Zone 1.

(b) Zone?2 - Inregard to travelling expense for work outside Zone 1, but within a 50-
kilometre radius including the Town of Newmarket, employees will be granted $10.00 per day
travelling allowance when company transportation is not supplied. No travelling expenses will be
paid to employees whose normal place of residence is in the same township as that in which the
job is located.

(c) Zone3d - Inregardto travelling expense in the fringe area, outside the 50-kilometre
radius including the Town of Newmarketand upto 100 kilometres, the employeewill be paid at the
rate of thirty-five cents (35¢) per road kilometre one way, from the Toronto City Hallto the job site.
Such paymentis inlieu of roomand board and is not paid when company transportation to the job
is supplied and straight time is paid to the employee.

(d) Roomand Board - Itis understood that if the Employer requires an employee to be
out of town overnight, the Employer will provide suitable room and board for the employee up to
maximum of seventy ($70.00) per day with no limit.

(e) Itis understoodand agreed that when an employee works ina Board Area (including
Board Areas not otherwise referred to herein), in which he does not regularly work, all terms and
conditions set out in this Collective Agreement will be maintained and the employee will continue
to receive his wage rate, hours of work and fringe benefits, as provided for in this Collective
Agreement and that are applicable in the Board Area in which he regularly works, unless the
employee is working in a Board Area where such terms and conditions are specifically governed
by a Schedule forming part of this Collective Agreement and which provides for more beneficial
terms and conditions for the employee, in which case the more beneficial terms and conditions
shall apply.

() Where the Employer supplies transportation and where an employee is required by
his Employer to reportto a yard or assembly point within Toronto before going to ajob outside of
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Toronto, the employee will be paid at straight time while travelling to and from the job in excess of
fifteen (15) minutes each way.

34.02 DowntownParking - Employees required to work on projects within the downtown area
of Toronto, (definedas that area bounded by Dufferin Street onthe West, Bloor Streetonthe North
and Don Valley Parkway on the East,) and for whom no transportationis provided, the Employer
shall provide parking or refund to the employee upon presentation of a valid receipt for parking
expenses paid by the employee the amount of the receiptto a maximum of seven dollars and fifty
cents ($7.50) per day.

ARTICLE 35 - DEEMED ASSIGNMENT OF COMPENSATION UNDER THE
EMPLOYMENT STANDARDS AMENDMENT ACT, 1991

35.01 The Trustees of the employee benefit plans referred to inthis Collective Agreement
shall promptly notify the Association of the failure by any Employerto pay any employee benefit
contributions required to be made under this Collective Agreement and which are owed under the
said plansinorder that the Program Administrator of the EmployeeWage Protection Programmay
deemthat there has been an assignment of compensation under the said Program in compliance
with the Regulation to the Employment Standards Amendment Act, 7997 in relation to the
Employee Wage Protection Program.

ARTICLE 36 - DELINQUENCIES

(a) Inthe eventan Employerfails to remitany contributions or deductions for the Benefit
Plan, Pension Plan, Prepaid Legal, dues, fees, Training Fund, Working Dues Check-Off, or
Industry Fund, the Employer shall pay to the appropriate fund as liquidated damages and not as
a penalty an amount equal to two percent (2%) [twenty-four percent (24%) per annum] per month
compounded monthly for any delinquent contributions, deductions or remittancesfifteen (15) days
in arrears calculated from the date due, provided the Employer has received five (5) days prior
written notice to correct such delinquency and has not done so.

(b)  With reasonable cause, the Trustees may request an Employer to submit to them
within a stipulated period a certified audited statement of payroll contributions to these funds for
a period notto exceed the period from the effective date of this Agreement until the date the audit
takes place. Such statements shall reply to the questions submitted to the Employer by the
Trustees.

(c) Ifthe Employerdoes notsubmitthe certified audited statement as per Article 36(b),
the Trustees may appoint an independent chartered accountant or other qualified personto enter
uponthe Employer's premisesduring regular business hoursto performan audit of the Employer's
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records only with respect to the Employer's contributions or deductions to the required Employee
Benefit Plan, Pension Plan, dues, fees, Working Dues Check-Off, and Industry Fund.

(d) Where the Trustees appoint an auditor, the cost shall be borne by the appropriate
plan. Inthe eventthat the audit reveals discrepancies between the Employer's records and the

contributions or deductions submitted, the cost shall be borne by the Employer.

() Inthe event such audit reveals that the Employer has failed to remit contributions in
accordancewith the provisionsof this Agreement, the Employer shall, withinfive (5) days of receipt
of written notice from the Trustees, remit all outstanding contributionstogether with any liquidated
damages required under the terms of Article 36(a) above and completed supporting contribution
reportforms as required by the Plan.

(9 When an Employerfails to remit all delinquent contributions, the provisions of Article
36(e) shall apply to the Union, on instructions from the Trustees, shall immediately institute
proceedings against the delinquent Employers under Section 126 of the Labour Relations Act of
Ontario. All cost of such actions shall be borne by the appropriate plan or fund unless otherwise
recoverable.

(90 Where the Union has taken prior proceedings and obtained a decision against an
Employerfor delinquent contributions, deductions or remittances, the Union may require the said
Employer to post a cash bond or certified cheque not to exceed twenty thousand dollars
($20,000.00) to be held intrust by the Trustees for a period to be determined by the Trustees. In
the event that the said Employer again becomes delinquent for contributions, deductions or
remittances, the Union and/or the Trustees may apply the cash bond or certified cheque, or any
portion thereof, to satisfy the delinquency and requirethe Employer to replenishthe cash bond or
certified cheque in a higher amount. Inthe event that the cash bond or certified cheque does not
satisfy the full amount of the delinquency, the Union may take other proceedings to recover the
balance.

(h) If an Employer does not have any employees in his employ, he shall submit a Nil
report in accordance with the provisions of Article 36(e).

ARTICLE 37 - CONSTRUCTIONCRAFT WORKER APPRENTICESHIP
37.01 The purpose of this Article is to provide a program to train skilled tradesmen by

making provisionsfor Apprentices in the Heavy Constructionsector as per Articles4(a), 4(b) & 4(f)
of this Agreement.
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37.02 Apprentice(s) means an employee(s) within the Local 183 classifications considered
to be in the training stage of his (their) career(s) by Local 183. Except as allowed for in Articles
37.07 and 37.08 below, all Apprentices shall be registered as such with Local 183 prior to being
employed as Apprentices by any Employer.

37.03 When the Employer wishes to employ an Apprentice, the Employer shall make a
requestto the Local 183 Life Long Learning Centre. The Life Long Learning Centre shall make
immediate efforts to dispatch an Apprentice within five (5) days of receipt of the request. Any
person not dispatched in accordance with this Article shall not be considered to be an Apprentice
for the purposes of this Agreement except as provided for in Articles 37.06 and 37.07 below.

37.04 The said Apprentices shall be obliged to attend all relevant Healthand Safety Training
Programs offered at the Local 183 Life Long Learning Centre on their own time at no cost to the
Employer.

37.05 Training Requirements
Rate Hours
Phase 1 60% of full rate 0 -~ 800 hours
Phase 2 75% of full rate 800 - 1600 hours
Phase 3 85% of full rate 1600 - 2400 hours

Above 2400 hours and successful completion of the exam, the full rate will apply.

37.06 Ifthe Union cannot supply such Apprentices to the Employer under Article 37.03, the
Employer has the right to employ Apprentices from other sources. Such persons shall, as a
condition of employment, and continued employment, be requiredto apply for membershipin Local
183 and become registered as Apprentices within ten (10) working days of hiring.

37.07 If the Union cannot supply such Apprentices resident in Simcoe County for work in
Simcoe County to the Employer under Article 37.03, the Employer has the right to employ
Apprentices from other sources. Such personsshall, as a conditionof employment, and continued
employment, be required to apply for membership in Local 183 and become registered as
Apprentices within ten (10) working days of hiring.
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37.08 The Employer has the right to hire one (1) Apprentice per five (5) employees in the
Local 183 portion of the bargaining unit.

37.09 Any personwho is not registered as an Apprentice in accordance with the provisions
of Articles 37.02, 37.07 or 37.08 (whichever is applicable) shall receivethe full rate for the relevant
period of employment.

37.10 If the ratio set out in Article 37.08 is not complied with, then all Apprentices shall
receive the full rate for the relevant period of employment.

3711 Itis agreed that prior to laying off any full-rate employees, all Apprentices will be laid
off. Itisfurther agreed that a full-rated employee who has been laid off by the Company within two
(2) months of the date of recalling or employing any Apprentice will be offered recall prior to
recallingor employingany Apprentice. Itisfurther agreed that prior to requestingor employingany
new Apprentices, the Company will offer recall to any Apprentices which it has laid off within two
(2) months, providing that such Apprentices are capable of performing the available work.

IN WITNESS WHEREOF the parties hereto have caused their duly authorized
. representativesto affix their signatures this /7 <*  day of 747%# , 2005 .

SIGNED ON BEHALF OF
THEHEA STRUCTIQIN ASSOCIATIONOF TORONTO

_ 1 h - jM
G — o
oy MW'\/ Lo S ;D

(Print Name) k (PrintNamg)
(S%re) (Signatu re@xk
Mo Pysncdl tack Dliveree

(Print Name) (Print Name)-

E.O0.&.
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SIGNED ON BEHALF OF:
UNIVERSAL WORKERS UNION, L.LU.N.A, LOCAL 183

R

@‘%%%rl%)) / (Signature)
D. SfeAcitpn)
(Print Name) (Print Name)

-

A/’,j WJQ Z o (o Z(QK‘: N
(Signature) U\/ (Signature)

& JL&W/S s Dl ovbnals

(Print Name) (Print Name).
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SCHEDULE"A"

Applying to Heavy Construction work as definedinArticle 3 of the Agreement but
excluding a// tunnel work covered under Schedule "B" and Field Precast
manufacturingwork coveredby Schedule "C" of this Agreement attached hereto.

ARTICLE K- WORK WEEK, WORK DAY

The regular working day shall be eight and one half (8%)hours per day and subject
to variation by mutual consent of the parties, shall be between 7:00 am. and 5:00 p.m., from
Monday to Friday, inclusive. Any work done outside these hours shall be overtime or shift work.
The maximum number of working hours per week shall be forty-two and one half (42%) hours and
work outsidethese hours shall be overtimework, save and exceptthe provisions of this agreement
relating to shift work.

With regard to heaters and pumps being operated on a three shift basis, it is agreed
that the first six (6) shifts in each week (Mondayto Saturday inclusive) will be paid at straighttime.
Sundays will be paid for at double time.

ARTICLE2 - OVERTIME

All work performed in excess of the regular working day of eight and one-half (8%)
hours from Monday to Friday inclusive, shall be deemed overtime work. The rate of wages shall
be time and one half (1%) the regular day shift rate.

All work on Saturdays shall be paid for at double the regular day shift rate.

Where three (3) shifts are working involving paymentof Saturday or Sunday overtime
under the provisions of this Agreement, it is agreed that shift premiumwhere applicable, will be
paid in addition to overtime. Itis further agreed and understoodthat on a two (2) or three (3) shift
operation or shifts startingafter 6:00 p.m., the tenth (@th) or fifteenth &th) shift as the case may
be, may be worked at straighttime on Saturday until 7:00 a.m. provided, however, that the
applicable shift premium shall be paid.
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ARTICLE 3 - SHIFT WORK

All second (2nd) shift work to be paid at time and one-eighth (') the regular day shift
rate, and all third (3rd) shift work and shifts starting after 6:00 p.m. to be paid at time and one
seventh (1-1/7) the regular day shift rate.

ARTICLE4 - WAGES

The rates of wages for Board Area 8 during a regular day shift working period shall be:

Wage Classification May 3, 2004 | May 2, 2005 | May 1, 200€

' Group1 - Labourers, including labourerson stripping on all $29.13 $29.63 $30.13
formwork, erecting and dismantling of all tubular scaffolding,
and wire mesh installers, carpenter's labourers, epoxy
injector, group-peinter-painter, mortar-man, dinky motorman,
small mixers (under 1 yard), concrete workers (screedman,
puddler, floatman) farm tractor driver, mixer man and grout
pumpmanincludingnon-self propelledslurry pumps, mini skid
steer loaders and mini backhoes of 50 h.p. and under and
similar small equipment, pitbottom man, signalman, all
machinsry-driven tools by gas, electric and air, in open cut
work, pipelayer's helper pumps - 3" and under, heater man
(under 500,000 BTU and in groups of 4 or less): forklift
operator; grout plant operator on surface

Group2 - Scootcrete, sheeting and shoring man, timberman $29.38 $29.88 $30.38
in trench, labourers on well-points, pipelayers, manhole
constructor and valve chamber constructor.

Group 3 - Reinforced concrete workers, and form setters $29.43 $29.93 $30.43
jackhammerman, concrete vibrator man, hydro demolisher
man; carpenter improver.

Group4 - PileInstallation- all types, steel strut installer and $29.53 $30.03 $30.53
dismantler,concrete-cementfinisher, precastinstaller, erector
and finisher including posttensioning, rigging of components
and sandblasting, rigger burner, pit miner, drillers of alltypes,
wagondrillersin caissons, underpinningor shaft sinking, lead
man - pile driving, grout man, gunite and shotcrete man,
sandblaster,mixermen and grout pumpmanincludingnon-self
propelledslurry pumps, shear-stud installer.

Group8 - Carpenter, welder (certified), (Rod or Semi- $31.13 $31.63 $32.13
Automatic)

Group 6 - Welder with own rig (Rod or Semi-automatic) $50.61 $51.11 $51.61
Group;- Flaggérson B B $16.22 $16.72 $17.22
Group 8 - Watch Person (for 6 nights duty, 50 hours per $731.00 $756.00 $781.00

week)
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Board Area 8

AllWorking Foremenwill receive a minimumof one dollar ($1.00) per hour above the
trade rate of the majority of the employees in the group supervised.

If an employee works more than fifty percent (50%) of his shift on a higher ratedjob
than his regular classification, he will be paid the higher rate for the whole shift.

A qualified employee shall be paid the rate for the work to which he is assigned.
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WAGES AND CLASSIFICATIONS - SIMCOE COUNTY
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Hourly wage increases for Group 1 for Simcoe County during a regular day shift working
period shall be: thirty -three cents ($0.33) effective May 3, 2004; thirty-eight cents ($0.38)
effective May 2, 2005; and thirty-nine cents ($0.39) effective May 1, 2006.

Hourlywage increases Groups 2, 3, 4, 5 & 6 for Simcoe County during a regular day shift
working period shall be: sixty-three cents ($0.63) effective May 3,2004; sixty-eightcents ($0.68)
effective May 2, 2005; and sixty-nine cents ($0.69) effective May 1, 20086.

Wage Classification

May 3, 2004

May 2, 2005

May 1, 2006

Group1 - Labourers, including labourers on strippingon all
form work, erecting and dismantling of alltubular scaffolding,
and wire mesh installers, carpenter's labourers, epoxy
injector, group-polinter-painter, mortar-man, dinky motorman,
small mixers (under 1 yard), concrete workers (screedman,
puddler, floatman) farm tractor driver, mixer man and grout
pumpmanincludingnon-self propelledslurry pumps, miniskid
steer loaders and mini backhoes of 50 h.p. and under and
similar small equipment, pitbottom man, signalman, all
machinery-driven tools by gas, electric and air, in open cut
work, pipelayer's helper pumps - 3" and under, heater man
(under 500,000 BTU and in groups of 4 or less); forklift
operator; grout plant operator on surface

$18.87

$19.25

$19.64

Group 2 - Scootcrete, sheeting and shoring man, timberman
in trench, labourers on well-points, pipelayers, manhole
constructor and valve chamber constructor.

$20.17

$20.85

$21.54

Group 3 - Reinforced concrete workers, and form setters
jackhammerman, concrete vibrator man, hydro demolisher
man; carpenter improver.

$20.17

$20.85

$21.54

Group4 - Pilelnstallation- all types, steel strut installer and
dismantler, concrete-cement finisher, precastinstaller, erector
andfinisher including posttensioning, rigging of components
and sandblasting, rigger burner, pit miner, drillers of all types,
wagon drillersin caissons, underpinningor shaft sinking, lead
man - pile driving, grout man, gunite and shotcrete man,
sandblaster, mixermen and grout pumpmanincludingnon-self
propelled slurry pumps, shear-stud installer.

$20.17

$20.85

$21.54

Group5 - Carpenter, welder (certified), (Rod or Semi-
Automatic)

$21.17

$21.85

$22.54

Group 6 - Welder with own rig (Rod or Semi-automatic)

$40.65

$41.33

$42.02

Group7 - Flagperson

$15.75

$15.75

$15.75

Group 8 - Watch Person (for 6 nights duty, 50 hours per
week)

$708.50

$708.50

$708.50
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Simcoe County

All Working Foremenwill receive a minimum of one dollar ($100) per hour above the
trade rate of the majority of the employees in the group supervised.

If an employee works more than fifty percent (50%) of his shift on a higher rated job
than his regular classification, he will be paid the higher rate for the whole shift.

A qualified employee shall be paid the rate for the work to which he is assigned.
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SCHEDULE"B"

Applying to Heavy Construction Tunnelsand 7.T.C. Subway Tunnel Work

ARTICLE1 - WORK WEEK

The regular work week will start not earlierthan 7:00 am. on Monday, and the regular
working day, subjectto variation by mutual consentof the parties, shall be between7:00 am. and
5:00 p.m. from Mondayto Friday, inclusive. Any work done outside these hours shall be overtime
or shift work. The maximum number of working hours per week shall be forty (40), and work
outside these hours shall be overtime work, save and except the provisions of this Agreement
relating to shift work.

ARTICLE2 - OVERTIME

All work performed in excess of the regular working day of eight (8) hours from
Mondayto Friday inclusive, shall be deemed overtime work. The rate of wages shall be time and
one-half (1%2) the regular day shift rate.

All work on Saturday shall be paid for at double the regular day shift rate, except
where shift work is in operation. Time worked after midnight Friday night shall be paid for at the
rate of time and one-half (1%) in respectof a shift commencing Friday evening and terminating not
later than 7:00 a.m. on Saturday morning. All work on Sundays and Statutory Holidays shall be
paid for at double the regular day shift rate.

ARTICLE3 - SHIFT WORK

Where three (3) shifts are worked, the shift times shall be as follows, subject to
variation by agreement of the Unionand an Employer:

1stshift:  7:00 am. - 3:00 p.m.
2nd shift:  3:00 p.m. - 11:00 p.m.
3rd shift: 1 KOO p.m. - 7:00 am.

On such three (3) shift tunnelling operations, it is agreed the meal break will be paid.
Where three (3) shifts are working involving paymentof Saturdayor Sunday overtime

under the provisions of this Agreement, it is agreed that shift premium, where applicable, will be
paid in addition to the overtime.
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All second (2nd) shiftwork to be paidat time and one-eighth (1%s) the regular day shift
rate, and all third (3rd) shift work to be paid at time and one-seventh (1-1/7) the regular day shift
rate. Ontunnelwork, all hoursworked on a second (2nd) shift after 11:00 p.m. will be paid at third
(3rd) shift premium rate (time and one-seventh) [I-1/71, but this does not apply when the regular

quitting time for the second (2nd) shift is 12:00 midnight.

ARTICLE 4 - WAGES -TUNNEL WORK

The rates of wages during regular day shift working periods on tunnel work shall be:

Page 35

Wage Classification

Group 1 - Labourers (on surface) including labourers on
stripping and tabular scaffolding, erectors, carpenter's
helpers (on surface), classified labourers: (on surface)
Dinky motorman, smallmixers(under 1 yard) sheeting and
shoring man, pipelayers helper, mortarman, concrete
workers {screedman - puddler - floatman) form setters,
farm tractor driver (no excavatingattachment), mixer man
andgroutpumpman includingnon-propelled slurry pumps,
mini skid steer loaders and mini backhoes of 50 h.p. and
under and similar small equipment, signalman, deckman,
pumps - 3" and under, hopperman (when needed) heater
man (under 500,000 B.T.U. and in groups of 4 or less);
carpenter improver: fork lift operator.

May 3, 2004
$31.43

May 2, 2005
$31.93

May 1 2006
$32.43

Group2 - Pitbottom man, caulkers, cage-signalman,
plain and reinforced concrete workman, scootcrete,
undergroundlabourers, muckers, loco-driver, labourerson
well - pointsintunnel, concrete vibrator man, pipelayerin
tunnel, manhole constructor and valve chamber
constructorintunnel, rigger burner, chucktender, concrete
smoother.

$31.98

$32.48

$32.98

Group 3 - Operators of Jackhammers and air-spades in
tunnel, miners includingjack-leg and stopper man, drillers
- all types, locktenders, trackman, yard and materialsman,
diamond-driller, wagon driller, pit miner on caisson,
underpinning or shaft sinking, sandblaster gunite man,
shotcrete man, powder man, lead concrete man, lead
caulker (where 4 or more caulkers are employed on one
contract).

$32.28

$32.78

$33.28

Group 4 - Slush driver, muck-machine driver, grout
machine man and driver of concrete placing machine in
tunnel, Scoop-Tram.

$32.58

$33.08

$33.58
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Wage Classification May 3, 2004 May 2, 2005 | May 1, 2006
Group 5 - Lead miner, T.B.M. and micro tunnel $34.68 $35.18 $35.68
operators, tunnel shield driver, tunnel mole driver,

carpenterform builder-fabricator-erector, welder (certified)

in tunnel (rod or semi-automatic)

Group 6 - Welder (certified) with own rig (rod or semi- $52.71 $53.21 $53.71
automatic).

Group7 - Flagperson $16.22 $16.72 $17.22
Group 8 - Watch Person (for 6 nights duty, 50 hours per $731.00 $756.00 $781.00
week)

AllWorking Foremenwill receive a minimumof one dollar ($1.00) per hour above the
trade rate of the majority of the employees in the group supervised.

If an employee works more than fifty percent (50%) of his shift on a higher ratedjob
than his regular classification, he will be paid the higher rate for the whole shift.

A qualified employee shall be paid the rate for the work to which he is assigned.

When new types of equipment for which rates of pay are not established by this
Agreement are putinto operationand such similar equipment is being operated by members of the
Union, the rates covering such operations shall be subjectto negotiations betweenthe partiesand
if such negotiations do not resultinagreement, the dispute will be settled as if it were a grievance
arising under the provisions of the Agreement.
ARTICLES = PREMIUM RATES AND CONDITIONS IN COMPRESSED AIR

(@) Thefollowing sliding scale of premiumrates shall apply to workers in compressedair.
These rates are non-cumulative.

Air Pressure Premium per_Shift
1-14 lbs. $16.00

15 - 20 Ibs. $19.50

21 Ibs. $23.50

Forair pressureover twenty-one (21) pounds, the Employeragrees to paytwo dollars
($2.00) per pound compressed air premium for each pound over twenty-one (21) pounds, in
addition to the twenty-one (21) pound rate.
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(b) Where employees are required to work in compressed air they shall receive a
minimum nine (9) hours per day or shift; it being understood and agreed that the ninth (9th) hour
shall be paid at straight time.

(c) Restperiodswhenworking underair pressureare to be paid as specified by law, and
no deductionwill be made for a meal break falling in the rest period between the two (2) working
periods.

(d) Where employees are requiredto havetheir lunch break underground in compressed
air, the Employer agrees that a proper sanitary lunchroomfacility shall be provided, heatedwhen
necessary, and separatefromthe workarea. Potablewater shall be providedat alltimes. Sanitary
toilets shall be provided and shall not be located in or near the lunchroom area.

(e) Hotbeverages:

0) The Employers shall, at their own expense, supply sugar and hot beverages
for employeesworking in compressed air during rest periods;

(i) Containers and cups for the beverages required as outlined above shall be
maintainedin a clean and sanitary condition and kept stored in a closed container.

ARTICLE 6 - PRODUCTIVITY PREMIUM

(@) The Employeragreesto negotiate with the Unionany incentive bonus system before
implementingit, providedthat the Union's Negotiating committee will consist of, but not limited to,

lead miners.

(b) Itis further understood that any incentive bonus premium schedule is part of the
collective agreement and therefore subject to the same provisions, such as grievance procedure,
etc.

(c) Incentive bonus premiumshall be paid over and above the employees' hourly rate,
overtime premium, shift premium, compressedair premium, vacation with pay, travelling expense,
welfare and pension contributions.

ARTICLE7 - DECKMAN

Itis agreed by the parties hereto, that on all tunnel projects there shall be a member
of the Union at the top of the shaft employed as a deckman when work is in progress.
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SCHEDULE "C"

A Scheduleapplying to Field Precast Manufacturing Operations, whichshallinclude
work pertaining to: site preparation, site restoration, erection and dismantling of
temporary facilities, and all operations pertaining to field manufacturing, yard
storage and handling of precast concrete products and components for heavy
construction. This Schedule does not apply when precast units are supplied or
purchased, provided such precast units are manufactured off-site.

ARTICLE 1 - HIRING OF EMPLOYEES
As provided for in Article 5, Section (b) of the Agreement.
ARTICLE 2 « WORK WEEK, WORK DAY

The regular working day shall be nine (9) hours per day and subject to variation by
mutual consent of the parties, shall be between7:00 am. and 7:00 p.m., from Mondayto Friday,
inclusive. Any work done outside these hours shall be overtime or shift work. The maximum
number of working hours perweek shall be forty-five (45) hours and work outside these hours shall
be overtime work, save and except the provisions of this agreement relating to shift work. Itis
agreed and understoodthat the tenth (10th) shift of a two (2) shift operationand the fifteenth (15th)
shift of a three (3) shift operation may be worked at straight time on Saturday until 7:00 a.m.
provided, however, that the applicable shift premium shall be paid.

ARTICLE3 - OVERTIME

All work performed in excess of the regular working day of nine (9) hours from Monday
to Friday, inclusive, and allwork performed on Saturday, shall be deemed overtime work. The rate
of wages for overtime work shall be time and one-half (12) the regular day shift rate.

Watchmen

Watchmen shall receive overtime payment at the rate of time and one-half (1%) the
employee's current hourly rate for all work performed on such employee's seventh (7th)
consecutive shift.
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ARTICLE 4 - SHIFT WORK

Any shift or shifts falling between the hours of 7:00 am. and 7:00 p.m. shall be
considered to be day shifts and shall attract no shift premium. Any shift or shifts commencing after
twelve noonshall be consideredto be an afternoon shift and a shift premiumoffifty cents (50¢) per
hour shall be paidfor all hoursworked during such afternoon shifts. Any shift or shifts commencing
after 10:00 p.m. shall be considered to be a night shift and a shift premium of fifty cents (50¢) per
hour shall be paid for all hours worked during such night shifts.

Wage Classification May 3, 2004
Group 1 - Generallabourer; yardman and mini skid steer loaders and $24.35
mini backhoes of 50 h.p. and under and similar small equipment; fork lift

operator

Group 2 - Concreteworker; rigger and burner signalman. $24.60
Group 3 - Carpenter, reinforced concrete worker; concrete cement $24.95
finisher, welder (certified) rod or semi-automatic.

Group 4 - Watch Person (for 6 nights duty, 10 hours perday, 50 hours $560.50
perweek).

All Working Foremenwill receive a minimum of one dollar ($1.00) per‘hour above the trade
rate of the majority of the employees in the group supervised.
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SCHEDULE "D"

This Schedule applies to employees in the classifications shown below assigned to
the clean-up and removal of hazardous contaminated soil on sites as designated
by the appropriate governmental authority.

The classifications and rates are as follows:

Wage Classification May 3, 2004

Group 1 - Labourers, operating all machine-driven tools by gas, air or $19.61
electricity, including plate-tampers, operators of self-propelled hand
compactors, burners, fence erectors - all types, sod layers, traffic control
person.

Group2 - Labourers,operating high pressurewater equipment, welders, fork $20.36
lifts, farm-tractors, smalltrenchers, mini-skid steer loaders, and all other similar
small equipment using attachments such as "sweepers”, york rakes, "earth
augers", "pallet or utility forks", "angle brooms", blade-backhoe or hydraulic
breakers, sod or vibrator rollers, etc.

Benefits for employees so assigned shall be as set out in Schedule " A save that
overtime work shall be paid only after fifty (50) hours worked with makeup time permitted on
Saturdays. Employees working for his Employer under classifications and rates under Schedule
"A" shall not have his rate of pay reduced, when assigned to work under this Schedule "D".

The Union agrees to train employees for this work in its recognized training school to
standards established by the appropriate ministerial authority for the safety and health of
employees.
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(@)

(c)

(d)

(e)

(f)

(9)

(h)

(i)

)

(k)

SCHEDULE “E”

“The Sewer and Watermain Agreement” , being a collective agreement between the
Greater Toronto Sewer and Watermain Contractors’ Association and A Council of Trade
Unions acting as the representative and agent of Teamsters’ Local 230 and the Union;

“The Roads Agreement”, being a collective agreement between the Toronto and Area
Road Builders’ Association and the Union;

“The Forming Agreement”, being a collectiveagreement betweenthe Ontario Formwork
Association and the Formwork Council of Ontario;

“The House BasementsAgreement”, being a collective agreement between the
ResidentialLow Rise Forming Contractors’ Association of MetropolitanTorontoand Vicinity
and the Union;

The Apartment Builders Agreement”, being a collective agreement between the
Metropolitan Toronto Apartment Builders Association and the Union;

“The House Builders Agreement”, being a collective agreement between the Toronto
Residential Construction Labour Bureau and the Union;

“TheConcreteand Drain Agreement”, beinga collective agreement betweenthe Ontario
Concrete and Drain Contractors’ Association and the Union;

“The Utilities Agreement”, beinga collective agreement between the Utility Contractors’
Association of Ontario and Labourers’ International Union of North America, Ontario
Provincial District Council and its affiliated Local Unions;

“The Carpentry Agreement”, being a collective agreement between The Residential
Framing Contractors’ Association of Metropolitan Toronto and Vicinity and the Union;

“The LandscapingAgreement”, being a collective agreement betweenthe Landscaping
Contractors in Ontario Labour Relations Board Area No. 8 and 18 and the Union;

“The Agreement Covering Building Restorations and Associated Work”, being a
collective agreement betweenthe Building Restorationsand Associated Work Contractors
in Ontario Labour Relations Board Area No. 8 and the Union;
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()

(n)

(0)

(P)

()

“The Bricklaying and Masonry Residential Sector Agreement”, being a collective
agreement between various independent bricklaying and masonry contractors and the
Union;

“The Marble, Tile, Terrazzo & Cement Masons Agreement”, being a collective
agreement between various independent marble, tile, terrazzo and cement masons
contractors and the Union;

“The Residential Plumbing Agreement”, being a collective agreement between various
independent plumbing contractors and the Union;

“The Fencing Agreement”, being a collective agreement between various independent
fencing contractors and the Union;

“The Trim Carpentry Agreement”, being a collective agreement between independent
trim carpentry contractors and Laborers’ International Union of North America;

“The Residential Roofing Agreement” , being a collective agreement between
independent residential roofing contractors and Laborers’ International Union of North
America.
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SCHEDULE “F”

This Schedule applied to employees covered by this Agreement who are not
workingin, or who do not regularly work in Ontario Labour Relations Board Area 8
and Simcoe County.

Foremployees covered by this Schedule rates of pay, hours of work, remittancesand other
monetary terms and conditions of employment shall be as per the Collective Agreement binding
upon Local 183 and the Oshawa Signatory contractors.
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LETTER OF UNDERSTANDING NO. 1

LETTER TO: The Heavy Construction Association of Toronto

FROM: UniversalWorkers Union, L.L.U.N.A. Local 183

RE : Collective Agreement - May 1%, 2004

Further to the signing of the Collective Agreement between us, this letter will serve
to confirm certain understandings which were reached in connection with the classifications of
Reinforced Concrete Worker, Carpenter Improver and Pipelayer. It is understood that the
classification of "Reinforced Concrete Worker" applies to those employees engaged within the
jurisdiction of the Agreementin layingreinforcingrod or mesh; similarly, the classification Carpenter
Improver applies to those employees engaged within the jurisdiction of this Agreement in the
setting of travelling steel forms and wood forms. Further, the "Pipe Layer” classification is intended
to apply to not more than one man per crew.

‘A
DATED at /0k0~7@ | Ontario this /7 day of 74%0/4 , 2005 .
SIGNED ON.BEHALF OF: SIGNED ON BEHALF OF:
THE HEAVY CQNSTRUCTION ASSOCIATION OF TORONTO UNIVERSAL WORKERS UNION, L.1.U.N.A. LOCAL 183
. N '
VI p—
(Siw N (Signature) ' )
OBV Mh/w/ . /)/(D/u/ S0
(Print Name) { (Pfint Nams]
(Signfature) (Signature) t~
’ Arlu(o Pﬂaxtw\e; ”n ' 4 Olwveea
(Print Name) J (Print Name)
(Signature) / (Signature)
D .S/ . Boree D,
(Print Name;ﬁ‘// (Print Name)
(Signature) \/ (Signature)
£J Lew s

(Print Name) (Print Name)
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LETTER OF UNDERSTANDING NO. 2

RE: Collective Agreement - May 1%, 2004

Further to the signing of the Collective Agreement between us, this letter will serve to
confirm certain understandings which were reached regarding the items falling within the Heavy
Engineering Sector.

The partiesagree that a Joint Committee shall be established betweenthe Associationand
the Unionto review any dispute arising out of the interpretationand meaning of any of the agreed-
upondefinitions and to decide uponthe application of the same to any given projector partthereof.
The Joint Committee shall consist of two members each from the Association and the Union. A
majority decision of the Committee shall be binding upon the parties. Failing settlement of any
dispute concerning interpretationof definitions, then the matter shall be referred to arbitration.

PR

DATED at /pepu7> , Ontario this / 7ﬁ"day of %ﬂoﬁ ,2005.

SIGNED ON BEHALF OF:

THEHEAVYCON TION AS3OCIATION OFTORONTO
/
gnatire) VIV'
| by M/
(Print Name) l /
(Slgnafure)
\
A-\aeo Pﬂoxa,w,) ll
(Print Name) 7
(Signature)
D. 5/54/644//.
(Print Name)

(Signature) L’\?//
LT tLewis

(Print Name)

SIGNED ON BEHALF OF:
UNIVERSALWORKERS UNION, L.LU.N.A, LOCAL 183

(Signature)/

e
A LD AL 10O

(PrintNamej

(Signature) _
TAck Dligea

(Print Name)

(Signature) 3\‘

A ”

(Print Name)

(Signature)

(Print Name)
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LETTER OF UNDERSTANDINGNO. 3

RE: Collective Agreement - Mav 1%, 2004

The parties to this Collective Agreement agree that notwithstandingthe provisions of the
Collective Agreement the hours of work on bridge repairsshall be nine (9) hours per day and forty-
five (45) hours per week.

Ifthe projectis the replacement of the total deck, the hours will be eight and one half (8%)

hours per day as per Schedule "A".

DATEDat /e<o~7> , Ontario this/7 " day of AR , 2005 .

SIGNED ON BEHALF OF:

THEHEAVY CON CTION ASSOQIATION OF TORONTC
\ .
l \ "’—'
(Signatur ") VAV
by Mamn
(Print Name) l
(Signal!lre)

Aloto Pﬂgﬁwl)l‘

(Print Name)

Dl

D. Stapkran.

(Print Name)

(Signature) C-)y
I Lewi s

(Print Name)

(Signature)

SIGNED ON BEHALF OF:
UNIVERSAL WORKERS UNION, L.LU.N.A. LOCAL 183

(Signatur:) ) A
P -
A Yy palS D

(Print Name)

(Signature) @ A ‘
QA ) isien

(Print Name)

(Signature) j

Y

Lo D) /oYM L
(Print Name)\

(Signature)

(Print Name)
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LETTER OF UNDERSTANDING NO. 4

RE: Collective Agreement - May 1%, 2004

Furtherto the signing of the Collective Agreement betweenus, letter will serve to confirm
certain understandings between the parties:

1. The parties agree to establisha Joint Committee to meetwith representativesof the T.T.C.
to explain to them the amendments made to the former collective agreement which have been
incorporatedintothe new collective agreement effectivefrom May 1st, 2004 to April 30th, 2007 (the
"Collective Agreement").

mm——"

DATED at /R0~TD | Ontario this /7 £ day of % RCH , 2005 .
SIGNED ON BEHALE OF. SIGNED ON BEHALF OF:
THEHEAVYCONS CTNON AJSOCIATION OFTORONTO UNIVERSAL WORKERS UNION, L.L.U.N.A, LOCAL 183
(Signature)[ (. W/ (Signature)
COOY et Ao s D
(Print Name) (Print Name)

Y

(Signaflre) (Signature) {/ |

m(o Pﬂ»cm,u, l\ W SMET
(Print Name) (Print Name)

2 (/;4 it D G
(Signature) (Signature)

D' f/énmw //F; ﬂﬂ&/?/ié?/ﬁf//).ﬁ .’/7//A
(Print Name) ) (Print Name)
%/
b o

(Signature) v (Signature)

[ Lans

(Print Name) .(Print Name)
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LETTER OF UNDERSTANDING NO. 5

. Classificati o :

(A) A Recognition Committee for classification purposes of Two representativesof each party
be established to accept Company certification cards of proficiencyfor the following classifications:

1. Miner

2. Lead Miner

3. Mucker

4, Tunnel Machine Operator
(B)  Card mustbe clearly identifiable and contain member's name, Social Insurance Number,
date of birth, etc.

(C)  Cardto beusedfor UnionRegistrationpurposeonly. Cardwill notbe usedin any grievance
procedures, norwill it be used to increase any hourly rate of pay, (i.e. a certified pipelayer is hired
as a Labourer, he shall receive Labourer's rate of pay).

(D) Shouldthere be any questionofthe Card holder's capabilities or proficiency, any employee
or Employer can make a request to the Committee for a review. The employee In question shall

be sent to the Training Centre for a proficiency test.

Th .

DATED at Toronto, Ontario this /7~ day of %f”’m , 2005,
SIGNED ON BEHALF OF: SIGNED ON BEHALF OF:
THEHEAVY CON CTION ﬁiATION OF TORONTO UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183
(Slgnatur@ (Signature; .

*F%N W\WN Ao)iowes D

(Print Na ‘ (Print Namey™
(S|gna re) (Signature) U

/M% P@a/ne ll SAclc @(/UE?/ZA

(Print Name) -7_

(Signature)

D f/@ﬁ%‘/ ~

(Print Name)
s )

(Signature) X/

£T lays

(Print Name)

(Print Name)

] o { .
(Signature) ;

f.
(érint Narﬁe) 7

(Signature)

(Print Name)
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LETTER OF UNDERSTANDINGNO. 6

RE: cupational and Rehabilitation Health Clinic

It will not be a violation of Article 16 if, notwithstanding the Employer's best efforts, an
employee refusesto attend at the Occupational Health Clinic for testing at least once every three
(3) years.

DATED at /6k0~70 |, Ontario this/7 ~ day of /L , 2005 .
SIGNED ON BEH F: SIGNED ON BEHALF OF:
THE HEAVY C RUCTION AFSOCIATION OFTORONTO UNIVERSAL WORKERS UNION, L.t.U.N.A. LOCAL 183

A

2l ‘ _ S «/@/M
(Slgnaturi y") UU" (Slgnature)/
_ DA Mann S drpuesi D

(Print NaK) ' / (Print Name)
Signat ( i
(Slgnaflre) fs'.%ﬂgtﬂfgg

Mts Pﬂowme ”!‘ TACk. @(a@ﬁ

(Print Name) (Print Name)

(Signature)ﬂQ, Q;Z gzzﬁs > Q; ﬁzz' A g Vs
o (Signature)

"

D.Speth) . Rz s DU sov s atiad s

(Print Name)

(Print Name)

o

(Signature) Oﬂ Ji (Signature)

LT LEWLS

(Print Name) (Print Name)
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LETTER OF UNDERSTANDING NO. 7

RE: Schedule"A"

The Association agrees that equipment historically operated by UniversalWorkers Union,
L.ILU.N.A. Local 183 shall continue to be operated by UniversalWorkers Union, L.[.U.N.A. Local
183.

— N T4
DATEDat /p4pn70 , Ontario this /7 day of 7/?7?0‘* , 2005 .

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF:
THE HEAVY CONSTRUGTION ASEOCIATION OFTORONTO UNIVERSALWORKERS UNION, L..U.N.A. LOCAL 183
J - Lorrcs
(Signature) (\/ v (Signature) ' .
ey MmN Aoidior s (3

(Print NaKe) / (PrintName) ~—

N

(Signa}ljre) (Signature) U

Rk paw\a/ue N I ok EY vern

(Print Name) (Print Name)

(Signature) / (Signature) 7H

O.SAAKIN . Rt oo DI Ut o
(Print Name) (Print Name)
/%Wk
(Signature) “}{/ (Signature)
cJ LAV S
(Print Name) (Print Name)
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LETTER OF UNDERSTANDING NO. 8

RE: Schedule “A”

The Association will incorporateclassifications and rates of Cement Lining of Watermains

as agreed to by specialty contractors into this Collective Agreement.

e

DATED at /ogonrD , Ontario this /7 T day of %ﬂc/f , 2005 .

SIGNED ON BEHALE

THE HEAVY CONSTRUYCTION ASSOCIRTION OF TORONTO

<«

—

l

SIGNED ON BEHALF OF:
UNIVERSALWORKERS UNION, L.I.U.N.A. LOCAL 183

7 %WM
(Signature) ) .
A /)/n,u( S19

(Print Ngme)

(S'gnamre)( % ‘ W\ V\z m)/ MmN/

L4

(Print Namey—

)N

(Sigy’ature)

ok Paogine ||

(Print Name)

2
(Signature) Q ,@CZ

7
D . SRt

(Print Name)

P,

(Signature)

NORIN

(Print Name)

(Signature)
Q%j LA S

\ oo WY gl
(Signature)
L L VAL L
(Print Name)
(Signature)

(Print Name)

(Print Name)



2004-2007 HCAT/LOCAL 183 Page 52

LETTER OF UNDERSTANDINGNO. 9

RE: Schedule"B"

The Parties agreed that T.B.M. and Micro Tunnelling Operators are Universal Workers
Union, L.LU.N.A. Local 183 jurisdiction and to be included in Group & of Schedule "B" subject to
the Employer's agreement on the selection of the operators for same.

il 9 Th
DATED at /ocpwro, Ontario this / 7 day of 7/1‘“5" , 2005 .
SIGNED ON BEHALE SIGNED ON BEHALF OF:

THE HEAVY CONST CTId ASSOCIRTION OF TORONTO UNIVERSAL WORKERS UNION, L.L.U.N.A. LOCAL 183

(Signature) ( ( //V (Slgnatur9/ .
7 2514 M/Af)’\'\/ '/I%/j/DszS/D
(Print Name) L (Print Nanig)
(Signiﬁre) (Signature) e
Ao pf»&\am’\! Tack Dlivara
(Print Name) < (Print Name)

(Signature) " / (Signatl;re) 7 -

Df/déﬂ/(/’l/}\/ ‘ N N )

(Print Nan;e

(Print Name)

(Signatwie) X/ (Signature)

LTlEus

(Print Name) (Print Name)
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LETTER OF UNDERSTANDINGNO.10

The parties hereto agree that the last sentence of Article 24(c) does not apply in the

shoring, piling and lagging operations.

DATED at /8400 , Ontario this /7 day of 7/%6” , 2005 .
SIGNED ON : SIGNED ON BEHALF OF:
THE HEAVY CONSTRUCTION A$SOCIATION OF TORONTC UNIVERSAL WORKERS UNION, L.ILU.N.A. LOCAL 183
(SlgnatuC) 9 W (Signature) / o
DB/ MUk A Nron 81D
(Print 7\5)' (Print Name) —
(Signgfture) , (Signature) @ o .
. PW*\MA@ 'lt oA EO|ivara
(Print Name) 7 (Print Name)
QM.- D B Loty i

(Signature) / (Signature)

s ” ‘ C

2 5/ EAKIAN - ?&C/'g D f/@ YR LAY
(Print Name) (Print Name)

J%}
i
(Signature) \/ (Signature)
~
cJ renis

(Print Name) (Print Name)
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LETTER OF UNDERSTANDING NO. 11

FORKLIFT LETTER

Local183 claimsjurisdictionover the operation of forklifts and will take all necessary action
to defend itsjurisdictional claims

Local 183 understands that other Unions may also claimjurisdiction over the operation of
forklifts.

Therefore, Local 183 undertakesthat should it be necessaryto file a grievancewith respect
to this issue, it will not seek damages against an Employer unless there has been a previous
decision award or agreement in relation to the specific Employer for the operation of forklift by
members of Local 183.

A
DATED at Toronto, Ontario this /7 day of %’74 e 2008,

SIGNED ON BEHA : SIGNED ON BEHALF OF:
THE HEAVY CONSTRUGTION AS$OCIATION OF TORONTO UNIVERSAL WORKERS UNION, L.L.U.N.A, LOCAL 183

’
(Signature( y

/% /)/ﬂll//ﬁ Q)

(Print Ngme) v / (Print Name)—
iture) ~ (Signature) )
\ .

o Pacyice |l CThck ) erin
(Print Name) (Print Name)

;9 \M \

AL YT

(Signature) (Signature) .

D.S/BMMA/. P Dot Yoo
(Print Name) rint Name) ‘

Lo
(Signature) (Signature)
E£J Lz <

(Print Name) (Print Name)
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LETTER OF UNDERSTANDING NO. 12

SURFACE GROUTING EQUIPMENT

With respect to the fixed grout plant on surface (Area 4 McNally-PCL-Foundation JV,
Sheppard Subway) the present practice will continue as agreed upon but such continuation shall
be without prejudice to any future position of Local 183.

With respectto all other grouting equipment of all types, including mobile equipment, the
parties agree that the operation of such equipment is, and shall remain, within the jurisdiction of

Local 183.
\./

Ch-
DATED at /ekpwiD, Ontario this / 7

(Print N%e) l/

(Signdture)

A\JZO ‘Joaf)éme” \‘

(Print Name)
O fai

(Signature)

D. Shanand.

(Print Name)

SO

(Signature) w
T lah s

(Print Name)

day of 7?46"’ , 2005 .

SIGNED ON BEHALF OF:
UNIVERSAL WORKERS UNION, L.I.U.N.A, LOCAL 183

+

(Signatuﬁ iiéfiw
/ " f
A, /)/a AR N

(Print Name) -

1%

wAde O, yera

(Signature)

(Print Name)

-

iSignature) 7‘

-
n

2. \ | |

(Print Name)

(Signature)

(Print Name)
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LETTER OF UNDERSTANDING NO. 13

BETWEEN:

The Heavy Construction Association of Toronto
(the “Association”)

-and-
Universal Workers Union, L.I.U.N.A. Local 183
(the “Union™)

HIRING

Inorder to ensure that the Employers bound to the terms and conditions of the Collective
Agreement binding uponthe Unionand the Association continueto have access to an efficientand
skilled work force in an expeditious manner, which the parties agree will benefit the unionized
portionof this industry, and will thereby benefitall members of the Union, the parties hereby agree
as follows:

(a) Notwithstandingthe provisionsof Article 5 of the CollectiveAgreement requiringthe
Employerto obtain all, or some, of its workforce from the Union’s Hiring Hall, the
Employer may make a request of the Union to hire specific Union members, who
have previously been employed by the Employer, under the provisions of this
Collective Agreement, within a six (6) month period prior to the date of any such
request. Should it receive such a request, the Union may, at its sole and exclusive
discretion, allow some or all of the requestedindividuals to be hired by the employer
notwithstanding the Hiring Hall provisions set out in the Collective Agreement
depending upon all of the circumstances which the Union considers relevant,
including, but not necessary limited to, the general state of the Heavy Engineering
sector of the construction industry in the various areas covered by the Collective
Agreement ; the levels of employment amongst members of the Union; the
particular. skill levels of the requested employees; the Employer's general
compliance with the hiring and other provisionsof the CollectiveAgreementwhether
or not any instances of non-compliance have resulted in grievances; and any other
circumstances which the Union considers relevant;

(b) Should the Union agree that the employer may hire some or all of the requested
individuals, all other provisions set out in this Collective Agreement concerning
hiring or otherwise, will apply and therefore, without limiting the generality of the
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foregoing, such individuals must be Union members in good standing and must
have obtained referral slips from the Union priorto commencing work;

(c) The parties agree that this Letter of Understanding forms part of the Collective
Agreement binding upon them and B enforceable as such.

S

DATED at Supu 10, Ontario this /7 % day of % ReH , 2005 .

SIGNED ON BEHALK OF:
THE HEAVY CONSTRUCTION| ASSOCIATIONOFTORONTO

A

(Signa(hre)Uj" V/
o LN

(Print -

\
(Sign#t re) .

\Jo P"Mmmath

(Print Name) 4

Q;@Z_

(Signature)
D SPEAKMAN -
(Print Name)
%w
(Signature)

211845

(Print Name)

SIGNED ON BEHALF OF:
UNIVERSALWORKERS UNION, L.I.U.N.A. LOCAL 183

/ ¢

pa
(Signature) " «

\ .
j Ls/AA1S 1Q

(Print Name) ~

(Signature) @

% Q(f\/aéﬁ

(Print Name)

{Signature)

. r ‘
?ﬁé’ﬁa— P, =y oy B
(Print Name)

el

(Signature)

(Print Name)



,\‘,

20042007 HCATALOCAL 183 Page 58

LETTER OF UNDERSTANDING#14

BETWEEN:
Universal Workers Union, L.I.U.N.A. Local 183
(the “Union™)

-and-

The Heavy Construction Association of Toronto
(the " Association”)

Remittan nd Contribution

THE PARTIES agree that during the lifetime of the Agreement, the Union shall have the
right, at any time, to require the Employer to change the amount of contributions to any of the
employee benefitfunds including, but not limitedto, the Pension Fund, Welfare Fundand Pre-Paid
Legal fund, set out in this Collective Agreement, or which may be established hereafter by the
Union, by transferring any portion of the contributions required to be made to any particular
employee benefitfund (now existing or existing in the future), other than the Vacation Pay Fund
and the Industry Fund, to any other employee benefit fund (now existing or existing in the future)
providedthat there should be no increase inthe total monetary contributions requiredto be made
under this Agreement.

THE PARTIES agree that this Letter of Understanding forms part of the Collective
Agreement binding upon them and may be enforced as such.

DATED at /ORD/WD , Ontario this/ 7aday of /%MCH , 2005 .

SIGNED ON B F OF: SIGNED ON BEHALF OF:
THE HEAVY CONSTRUCTION ASSPCIATION OF TORONTO UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183

\\V ‘ ilscts

(Signatu@ (j (Signature) ' '
) pooN  Me/ S st 22
(Print }téme) / (Print Namey”™

-

'~

'(Sfi'gnétu re)

(Slgﬂature) (\ ‘

&) Pétc'q c«/t.@J \ oIAk Oliyara
(Print Name) v (Print Name)

19 f (MZL&%}MW
(Signature) Signature) T
0. J/dﬂ(ﬂﬂu ?"ﬁf’r“ﬂ Dt £/ DR ALIY L

(Print Name) (Print Name) o7
(Signature) (Signature)

>J LANS

(Print Name) (Print Name)
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LETTER OF UNDERSTANDING#15

BETWEEN:

Universal Workers Union, L.I.LU.N.A. Local 183
(the “Union™)

-and-

The Heavy Construction Association of Toronto
(the“Association™)

Union Dues

With respect to the deduction and remittance of Union dues for Local 183 provided for in
Article 4.01(9,the parties agree as follows:

1. Ofthe working dues deducted and remitted under this Agreement, fifteen cents (15¢)
may be remitted to the Ontario ProvincialDistrict Councilof LIUNA after, and provided
that,

(a)  the Organizing Trust Fund, and the OPDC Motions thereto, are found to be
proper and valid at the conclusion of the Court and other legal proceedings;

(b) such remittances and deductions are approved by the membersthat regularly
work under this Agreement in a separate secret ballot vote concerning this
specific issue.

2. Other than with the regular dues which are set by the International Convention of
LIUNA, there shall be noincrease in the amount of dues and assessmentsdeducted
and remitted pursuant to the terms of this Collective Agreement unless such
increases are approved by a secret ballot vote of the members normally working
under this Collective Agreement.

3. The Parties agree that this Letter of Understanding forms part of the Collective
Agreement which is binding upon them and is enforceable as such.
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DATED at /&RD/UTD , Ontario this /71%'

(Signature) (

\VA ,Y\)
(Print Nagne) \”” | ?

-

(Slgrfature)

KA Fac\a@a 1\1"

(Print dame)

i) A

(Signature)

2. vm/ﬂw

(Print Name)

/A
(Signature) \K/
£ A S

(Print Name)

Page 60

day of A72RH , 2005 .

SIGNED ON BEHALF OF:
UNIVERSAL WORKERS UNION, L.LU.N.A. LOCAL 183

(Print Name
@/\‘.
32@ Dz s

(Signature)

(Print Name)

(Signafure) 7 “

[
\
{Print Name)

(Signature)

(Print Name)
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LETTER OF UNDERSTANDING#16

BETWEEN:
Universal Workers Union, L.I.U.N.A. Local 183
(the “Union”)

-and-

The Heavy Construction Association of Toronto
(the “Association”)

Industry Development Fund

The Association and the Union agree to form a Sub-committee in order to establish an
Industry Development Fund which shall be managed and/or trusteed by patrticipating Employer
Associations. The Sub-committeewill be made up of representativesof the Union, the Association
and other interested EmployerAssociations to review and determine the governance of the Fund,
its terms of reference and the amount to be contributed per hour, subject to final approval by the
Association. It is agreed that if the Union and the Association reach an agreement upon the
establishment of the Fund, the five cents (.05¢) per hour allocated to the Tri-Fund under Article
26.01(b) will henceforth be remitted to the Industry Development Fund instead.

Itis agreed that one of the issues which will be discussed by the Sub-committee will be the
ability of the Labourers’ Canadian Tri-Fund to make proposals for funding from the Industry
Development Fund if and when it becomes established.

The Parties agree that this Letter of Understanding forms part of the Collective Agreement
which is binding upon them and is enforceable as such.

DATED at /0&owT0 |, Ontario this /7 * day of %ﬁc"f 2005 .
SIGNED ON BEHALF. OF: SIGNED ON BEHALF OF:
THE HEAVY CONSTRUGTION ABSOCIATION OFTORONTO UNIVERSALWORKERS UNION, L.I.U.N.A. LOCAL 183

AN

A

(Signaturi) U VU‘/ - (Signature) ' .
eDIN. o w T oS 2D
(Print Namey—" "t / (Print Name) = —

(Signature) @1%%%@ Q . @ f ' :
Iam% —
. 7 A IV RA-
(Print Na J &Z" (Print Name)

3

(Signature) / (Signature) é ‘

! \

D. S 14/ R o Dt 520 Vn2Y S

(Print Name) (Print Name)

. 5

}J/’C/W/ . (Signature)

(Print Name) (Print Name

(Signature)




