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TIITS AGREEMENT 

ENTERED into nc of the I '' day of June 2008 

BY 

and 

B E T W E E N  

Electro-Motive Canada Co. referred to in this Agreement a s  
"Company" 

AND: 

National Automobile, Aerospace, Transportation and General 
Workcrs Union of Canada (CAW Canada), refcrred to  in this 
Agreement as "National Union CAW" and its Local No. 27 
rcfcrrcd to in this Agrccincnt a s  "Local Union" said "National 
Union CAW" and said "Local Union" also being referred to 
jointly in this Agreement a s  "Union". 

WITNESSETH: 
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AHTICLE 1 - PURPOSE OF AGKEEMENT 

1.1 The purpose of this Agreement is to provide orderly 
collective bargaining procedures between thc Company 
and the Union, to secure prompt and equitable disposition 
of grievances and to prevent interruptions of work and 
interferences with the efficient operation of the 
Coinpany’s business. If an issue is not resolved bctwccn 
the Local Union and the Compnny, such issue will be 
reviewed by a National Union representative and the 
Director of Human Resources (or designee). 
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ARTICLE 2 - RECOGNITION 

2.1 The word "employee" as used in this Agreement means 
any hourly rated employee eniployed by the Company at 
its London, Ontario plant, located at 2021 Oxford Strcet 
East, hut excluding: supervisors; persons ahove the rank 
of supervisors; plant protection employees; cooperative 
students; and office and clerical employees (but not 
including plant clcrks). 

The Compyiy rccognizcs the Union as the cxclusivc 
bargaining agent for its employees with respect to wages, 
hours and working conditions. 

It is the policy of the Company and the Union that the 
provisions of this Agreement be applied to all employees 
covcrcd by ' this Agrceinent without rcgard to race, 
ancestry, place of origin, colour, ethnic origin. 
citizenship, creed, sex. sexual orientation. age, marital 
status, family status or disability or such other grounds as 
set forth i n  applicahle Human Rights Law. 

The Company and the Union are committed to providing 
a workplace free from discrimination and harassment. 
Harassmcnt forthc purposcs oPthis Agrccmcnt is acoursc 
of vcxatious conduct that is known or ought reasonably to 
be known to be unwelcome. that denies individual dignity 
and respect on the basis o f  race, ancestry, place of origin, 
colour, ethnic origin, citizenship, creed, sex, sexual 
orientation, age, marital status, family status or disability 
or such other grounds as set forth in applicablc Human 
Rights Law. 

2.2 

2.3 

2.4 
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ARTICLE 3 - UNION SECURITY AND CIIECK-OFF OF 
UNlON DUES ANI) INI'CIAI'ION FEES 

General/hlenibership 

3. I During the life of this Agreement the Company agrees to 
deduct, as hereinafter provided, an initiation fee and 
monthly membership dues uniformly levied against all 
Union members from the pay of its employees who are or 
become Union members, or in the case of monthly 
membership dues, to notify the Trustee of the Canadian 
Supplemental Unemployment Benefit Plan Fund to 
deduct such dues from each employee's Regular Benefit. 

A "member of the Union" or "Union member'' for the 
purposes of this Article 3 is any employee who, as ii 

niernber of the Union is not more than 30 days in arrears 
of  the payment of Union membership dues. 

An employee who is a member of the Union on the 
effective date of this Agreement will continue 
membership in the Union for the duration of this 
Agreement to the extent of paying the monthly 
membership dues unifornily required of all Union 
members as a condition of retaining nicmbcrship in the 
Union. 

An eniployee who is not a member of the Union on the 
effective date ofthis Agreement and each employee hired 
thereafter will become ii member of the Union within 40 
days following the effective date of this Agreement or 
within 40 days following eniployment, whichever is later 
or, upon a showing of Union membership on a list which 
the Local Union may furnish to the Company. An 
employee will remain a member of the Union to the 
extent of  paying an initiation fee and the monthly 
membership dues uniformly required of all Union 
members as a condition of acquiring or retaining 
nicnibership in the Union. 

For the purposes of this Article 3, Union dues will be the 
amount of monthly dues uniformly levied by the Local 
Union on its members in accordance with its Constitution 
and By-laws. Union initiation fees will be an amount not 
in excess of the maximum prescribed by the Constitution 
of the National Union CAW at the time the employee 
becomes a member. 

3.2 

3.3 

3.4 

3.5 



Financial Secretary 

3.6 The Local Union will file with the Company a voucher 
signature of its Financial Secretary and of a person o r  
persons authorized to  ncgotiate the monthly cheques for 
the Union. 

The  Financial Secretary of the Local Union will advise 
the Company through its designated representative, by 
Icttcr, not  latcr than thc 5th day of the month following 
the cffectivc date of this Agreement, of thc amount of  
monthly CJnion dues uniformly levied o n  each of i ts  
members for the month. Thereafter in the event of any 
change in this amount the Financial Secretary will in the 
same manner advise the Company of the change not later 
than the 20th day of the month prior to the month in 
which the change is to become effective. 

Once each month, the Financial Sccretary may submit to 
thc Company a list showing the nanic and employee 
number for each employee who is  certified a s  owing an 
initiation fee and/or monthly dues. specirying the amount 
o f t h e  liability and the period to which any such monthly 
dues liability applics. This list will bc datcd and will h c  
submitted o n  or before the first Tuesday following the 
third pay clay in the month. Such amounts will h e  
deducted from the first pay received following the first 
payroll period ending in the next following calendar 
month provided the employee has sufficient net earnings 
to  cover the liability. 

3.7 

3.8 

I h e s  Deduction 

3.9 The initial monthly dues deduction from the pay of an 
employee who is not a member of the Union on  the 
effective date of  the Agreement or from the pay of an  
employee who is hired therearter will be made from the 
first payroll period following the employee being hired. It 
will hc prcsunicd that all new employees, cxccpt rchircs 
and prefcrcntial hires who have previously paid initiation 
fees, owe initiation fees and such initiation fees will be 
deducted simultaneously with the initial monthly dues 
deduction as specified in this Article 3. Thereafter, Union 
membership dues for each succeeding calendar month 
will b c  deducted a s  provided hereinafter. 
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3.10 The Company slid1 have no responsibility for collection 
of membership dues under this Article 3 for any month 
prior IO the inonth in which the first membership dues 
deduction is made for a particular employes under this 
Agreement. 

3.11 Weekly deductions will be 25% of the nionihly 
membership dues. Such weekly deductions will he made 
in the first four  pay pcriods ofthc month. I n  the event that 
there is ii fifth pay period in a month such week will bc 
used to cover deductions for any arrears. 

(a) In the event that an employee is absent from work 
during one or more weeks during the month but 
does work during such month, arrears will be 
calculated and deducted in the last week of the 
month or the 5"' week whichever comes last. In 
the event that arrears are still owing at the end of 
the month such arrears will be carried over to the 
next month. 

In the event that an employee does not work any 
hours during a month, there will not be any 
arrears carried over for that particular month. 

(b) 

3.12 In the event an employee docs not receive a pay chcque 
for a pay date ending in a dues deduction month prior to 
the receipt of a Regular Benefit applicable to any such 
period, Union dues in the amount of one hour straight- 
time pay, including COLA, calculated on the basis of the 
same hourly rate used for the purpose of cnlculating iin 
employee's SUB benefits or such other amount as may be 
established as dues will be deducted from the Regular 
Benefit. In the event such an ernploycc subsequently 
receives a pay cheque for a payroll period ending in the 
same dues deduction month, the dilti-rcncc bctwccn thc 
amount of Union dues paid and the amount then owing 
will be deducted from such pay cheque. 

Regular monthly dues and past dues or initiation fees, if 
any, will be deducted provided the employee has 
sufficient net earnings to cover the deductions. 

3.13 

Skilled Trades Dues Deduction 

3.14 For each Skilled Trades employee, in addition to the dues 
deduction pursuant to Articlcs 3.9 - 3.13, once each 
calendar year the Company will deduct an amount equal 
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to one-half hour of base hourly wage rate plus C O L A  in 
effect at  the time the deduction is made from such 
employees. The  deduction will h e  made from the last 
payroll period ending in January of each year from all 
Skilled Trades employees employed by the Company a s  
of January 1'' of that ycar. The  dcdiiction will only be 
made after any and all other claims and regular dues 
deduction havc been satisfied, and will be remitted to the 
Financial Secretary at the same time as the regular Union 
dues remission. 

Insufficient Earnings 

3.15 Subject to  Articles 3.1 I(a) and (b) above. in the event 
there are insufficient net earnings, the deductions 
(including the Skilled Trades Dues Deduction) will h e  
made from the subsequent pay or  Regular Benefit 
received by the employee that is sufficient to  cover the 
deductions. Any liability will be carried forward until the 
employee has sufficient net earnings to cover the 
dcduction or  brcaks seniority, whichever occurs first. Thc  
Company will have no  responsibility for the collection of  
such dues if the employee has insufficient net earnings 
during the remainder of thc calendar year. 

Tn the event net earnings are sufficient to cover IJnion 
membership dues for only one  dues deduction month and 
an  employee has a dues liability for more than one month, 
the deduction will be for the current dues deduction 
month. In such situations membership dues for the past 
dues linhility will be deducted from the next earnings 
received in that month o r  in a succeeding month in which 
the cmployce has sufficient net earnings to cover such 
Union membership dues. 

3.16 

Remittance 

3.17 Dues deductions will be remitted to the Financial 
Sccrctary of the Local Union within IO days aftcr a 
dcduction date. Any dcductions made from the 
subsequent payrolls o r  fi-om Regular Benefit received 
during payroll periods that end in the calendar month will 
be  included with the remittance for the following month. 
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Information 

3.18 The Company will iurnish the Financial Secretary of the 
Local Union, monthly, with the naines and employee 
numbers of those for whom deductions have been m:idc, 
the amounts of the deductions, and where such deductions 
have been made iroln wages, the aniounts deducted 
respectively, for initiation fees, current dues, and past 
ducs. This information should he furnished along with the 
ducs remittance. The Financial Secretary will be advised 
of the order i n  which the names will he listed and of any 
future changes in the order of the listing as far in advance 
its possible. 

3.19 'I'he Company agrees to provide the following 
information to the Financial Secretary on a monthly basis: 

(a) A notation on the remittance to the Financial 
Secretary, pursuant to Article 3.17, of those 
employees who had dues deducted as il result o f a  
backpay settlement. 

Weekly listings of employees who worked on it 
per diem basis during the preceding week. 

(b) 

(c) Job code lists. 

(d) Information relative to eniployees who, during the 
preceding nionlh: 

(i) 

(ii) were part time cniployecs, 

(iii) were transferred in and ou t  of the 

became new hires into the bargaining unit, 

bargaining unit, 

were placed on a permanent layoff status, 

h a w  had an address change, and 

(iv) 

(v) 

(vi) died or retired. 

Deductions for I'art-'l'irne Employees 

3.20 The Union and the Company agree that a tenipolnry part- 
time employee will be subject to ii weekly dues deduction 
of 50% of the dues assessment of a full-time employee. 

13 



3.21 Such deduction will be made pursuant to this Article 3 
and will only he made after any and a11 other claims have 
heen satisfied. 

3.22 Such deductions for temporary employees will be 
remitted to  the Financial Secretary of the Local Union at 
the same time a s  the regular Union dues are remitted 
pursuant to Article 3.17. 

I k d u c t i o n s  f o r  Rctirccs 

3.23 The  Union and the Company agree that when hencfit 
representatives are meeting with cmployees for the 
completion of retirement forms such employees will he 
presented with a form supplied by the C A W  authorizing 
the Company to make nionthly deductions from the 
pension earnings of rctirces. 

Indemni ty  for  Union Dues Deductions 

3.24 

3.25 

3.26 

The Union shall indemnify and hold harmless the 
Company for any sums paid by the Company to any 
person o r  persons: 

(a) as a result of  any final order or judgment of  any 
court o r  administrative agency in favour of such 
person or persons, or 

with the consent of the Union, when the claim for 
said sum arises o u t  of action taken by the 
Company in accordance with the provisions of 
this Article 3, or in reliance o n  any list, notice or 
assignment furnished by the Union t o  the 
Company under any of  such provisions, o r  by the 
Company or Trustee of the Canadian 
Supplemental Unemployment Benefit Plan Fund 
in connection with the deduction of Union dues 
from Regular Benefits. 

(b) 

The Union agrees to indemnify and save the Company 
harmless in the event that an employee will make any 
claim against the Company as a result of the application 
of this Article 3. 

T h e  Company or the Trustee or the Canadian 
Supplemental Uneniployment Benefit Plan Fund will use 
its bcst endeavours to comply with the provisions of  this 
Article 3 ,  hut is relieved hy  the Union of  hoth 
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responsibility and liability for making or Fd ing  to make 
deductions hereunder. 

kliscellarieous 

3.27 

3.28 

3.29 

3.30 

3.3 I 

3.32 

In thc case of cmployces rehired, or returning to work 
after layoff or leave of absence, or being transferred hack 
into the bargaining unit, deductions will be made for 
membership dues as provided in this Article 3. 

Deductions will be made only after any and all other 
claims against the employee's pay have been satisticd. 
N o  dcduction will he rnadc from the pay due a dcccased 
or separated employee. 

In the event an employee receives a back pay settlenient 
or award for any calendar month for which no dues 
dcduction has been nmdc, a deduction for each such 
month will be Inadz from such settlement or award. 

In cases where a deduction is made which duplicates a 
payment already made to the Union by an employee or 
where a deduction is not in conformity with the 
provisions of the Union constitution and By-laws, refunds 
to the employee will he made by the Local Union. 

In the event of a retroactive change in an employee's job  
classification o f  record for the pay period in which ducs 
have been dcductcd, thcrc will be no retroactive 
adjustinem in the deduction of Union membership dues. 

Any dispute arising in connection with iin crnploycc's 
deduction required by this Article 3 will be reviewed with 
the employee by a representative of the National Union 
and a representative of the Company. Should this review 
not dispose of the matter, it may he referred to the 
Arhitrator whose decision shall he final and binding on 
the employee, the Union and the Company. 

15 



ARTICLE 4 - MANAGEMENT RIGIITS 

4.1 The Union recognizes the right of the Company to hire, 
promote, transfer. demote and lay off employees and to 
suapcnd, discharge or othcrwise discipline employees for 
just cause sihject to the right of any employee to lodge a 
grievance in the manner and to the extent as herein 
provided. 

Thc Union furthcr rccognizcs thc right of  thc Company to 
operatc and manage its business in all rcspects, to 
maintain order and efficiency in the plant, and to 
determine the location of its plants, the products to be 
manufactured, the scheduling of its production and its 
methods, processes, and means of manufacturing. The 
Union further acknowledgcs that the Company has thc 
right to make and alter, from time to time, rules and 
regulations to he observed by employees, which rules and 
regulations shall not be inconsistent with thc provisions of 
t h i s  Agreement. 

4.2 



AHTICLE 5 - SENIORITS 

General 

5.1 

5.2 

5.3 

5.4 

5.5 

5.6 

Fundanletitally the rules of this Agreement respecting 
seniority rights nre designed to give einployecs an 
equitable measure of security based on their length of 
continuous service in the bargaining unit. 

The word "seniority" as used in this Agreement will iiieaii 
the length of an employee's unbroken service in the 
bargaining u n i t  measured from the employee's seniority 
date in accordance with thc tams of this Agrcenicnt, it 
being understood and agreed, however, that the seniority 
of any employee who has an established seniority date on 
the effective date ofthis Agreement will be the length of 
the employee's service in the bargaining unit nieasured 
from such seniority date unless such employee's seniority 
is hereafter broken under the terms of this Agreement. 

When an employee acquires seniority rights, the 
employee's name will he placed on the seniority list for 
the employee's job  classification group in the order ofthe 
employee's seniority. The order of employees with the 
same scniority date will be based on the principle that a 
lower employee number will have greater seniority. 

Up-to-date scniority lists will be made availablc to all 
employees for their inspection within the plant either by 
posting where practical o r  by a satisfactory equivalent 
method. Monthly, the Plant Chair will be provided two 
up-to-date seniority lists. 

The seniority list will contain each employee's name, 
employee number, job classification, seniority date and, if 
different than the employee's seniority date, the 
employee's Skilled Trades Entry Date. 

Upon request, which cannot be inore than once per 
month, the Plant Chair will be furnished two copies ofthe 
list ofnnnies, employee number, department number and 
seniority dates of employees who during the preceding 
nionth have: 

(a) Acquired seniority. 

(b) Lost scniority andlor h a w  bccn tcrrninatcd and 
the reason therefore. 
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(c) Bccn granted leave of abscncc of more than 30 
days’ duration. 

(d) Been transferred i n  or out of the bargaining unit. 

(e) Rcturncd to work from pcrrnancnt layoff during 
preceding month. 

(f) Returned to work from leaves of absence 
described in (c) above. 

( g )  Had their cmploymcnt tcrrninatcd whilc in a 
probationary employee status if  o n  check-off. 

Probationary Employccs 

5.7 Employees will be considered probationary employees for 
the first 90 calendar days of employment. The 90-day 
probation period may he extended by agreement signed 
by thc Director of Human Rcsourccs and the Plant Chair. 
During the probation period, such probationary 
employees inay be terminated or otherwise released at 
any timc for any reason at the sole discretion of the 
Company. Prohationary employees will have n o  recourse 
to any provisions of t h i s  Agreement or to the Grievance 
Procedure. Employees who complete their probationary 
pcriod will h a w  seniority from thc datc thcy startcd 
working for thc Company. 

Thc Company may, but shall not he rcquircd to, offcr 
overtime opportunities to probationary employees. In  an 
effort to equitably distribute overtime, the following 
guidelines should be adhered to when utilizing 
probationary ernployces on an ovcrtime basis. Ovcrtiine 
during the week should be offered to probationary 
employees after seniority employees within the same 
equalization group who are capable of performing thc 
requirements of the job have been asked. Overtime on a 
weekend basis is to be offered to seniority employees 
within the equalization group. then to seniority employees 
on other shifts in t h c  dcpartmcnt, prior to offering work to 
the probationary ernployces. Upon successful complction 
o f  the probationary period, effective at the beginning of 
the first pay period following completion of the 
probationary period, the employee will enter the 
applicable overtime equalization group with the average 
hours for thc group. 

5.8 
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Loss of Seniority 

5.9 AIIY employee will lose hidher seniority and shall he 
deemed to have been terminated from hisher employment 
if he or she: 

(a) Quits, dies or  retires: 

(b) Is discharged; 

( c )  Enters into a separation agreement with the 
Company or accepts a separation payment in any 
form from or on behalf of the Company; 

Falsifies or omits any relevant information on the 
employee's application; 

Falsifies or omita any rclcvant inl'orination in 
obtaining, or attempting to obtain, any benefit 
provided by the company or provided by law; 

Is absent from work for three consecutive work 
days without contacting the Company and 
providing ii satisfactory reason; 

Fails to return to work as scheduled following an 
approved leave of absence or vacation; 

Is laid off and fails to report to work within three 
days after being recalled to work; or 

In the case of layoff or is abscnt on sick tcavc 
pursuant 10 Article 13.6 for a continuous period 
equal to the seniority such employee h ~ d  acquired 
at the time of such luyoff period or, in thc case of 
an employee with less than one year of seniority, 
18 months or, in the casc of an cinploycc with oiic 
or more years of seniority, 36 months whichever 
is longer; however, an employee whose seniority 
is so brokcri shall, for a period of 60  months 
beginning with the employee's last scheduled 
workday prior to layoff, or sick leave pursuant to 
Article 13.6, retain a right to be rehired in 
accordance with the seniority date the employee 
had establishcd at that plant as of such last day 
scheduled. An employee who is rehired, and who 
reacquires seniority, pursuant to this Article 5, 
within 60  months irnincdiatcly following the last 

(d) 

( e )  

( 1 )  

( g )  

(h) 

(i) 
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day worked prior to the layoff or sick leave during 
which the employee's seniority was broken by 
virtue of this Article S.!I(i), shall have the 
employee's new seniority date adjustcd by adding 
an amount equal to the seniority the employee had 
acquircd at the plant as o l  such last day workcd. 
For the purpose of computing the period for 
breaking seniority only, the first day of that period 
will be the next otherwise rcgiilarly schcduled 
work day after layoff. In the case where the next 
otherwise regularly schedulecl work day is a 
Monday holiday a s  listed in  Article 11.1,  that 
Monday will he considered the first day of that 
period. 

5. IO In order to prevent loss of the employee's seniority and 
deemed termination of employment. it will be each 
employcc's responsibility to keep the Company inrornicd 
of the employee's proper mailing address. Such 
notification shall be made in writing to thc Human 
Resources Department on forms provided by the 
Company. Employees may give notification of a change 
of address by mail provided it is sent registercd inail 
(return receipt requested) to the ITuman Resources 
Department. 

In the case of a employee whose seniority is broken as 
provided in Article 5.9(g), the Conipany will provide 
notice to the Plant Chair and the Benefits Representative; 
provided that there shall be no consequences or liability 
for failure to give such notice. 

Should an employee's seniority be broken and should the 
employee thereafter he rehired. such employee shall upon 
such rchiring be a Probationary Ernploycc. 

5. I1 

5.12 
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ARTICLE 6 - REPRESENTATION 

Representatives 

6.1 During the terni of this Agreement, the Union will be 
representcd in the plant by the following full-time 
positions: 

0 Plant Chair 

Zone I Coininitteeperson 

Zone 2 Corninittcepcrson 

0 Skilled Trades Committeeperson 

0 Health and Safety Representative 

6.2 Dtiring the terni of this Agrerinent, the Union will be 
represented in the plant by the following part-time 
positions: 

Pension Representative (20 hours) 

Zone 3 Committeeperson (20 hours) 

0 S&A/Renefits Representative (20 hours) 

Counsellor (8 hours) 

Ergonomics Representative (8  hours) 

Third Shift Steward (0 hours) 

Substancc Abuse Counsellor (20 hours) 

Employnient Equity Represenmtivr (16 hours) 

Woman’s Issues Advocate (8 hours) 

Representation Functions 

6.3 The Plant Chair and Committeepersons (collectively, the 
“Representatives”) will be responsible for presenting, 
investigating and adjusting grievances as well as other 
legitimate representation functions. Other “legitimate 
representation functions” will only include normul in- 
plant activities pertaining to the administration of the 
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Agrccnicnt, provided that such activities d o  not intcrfcre 
with the work o r  supervision of other employees and the 
efficiency of the operation. 

Upon cntcring a department in thc fulfillment of  their 
duties, all Representatives will notify the supervisor of  
that department of  their presence and purpose. 

The Representatives have a responsihility to the Union 
and thc cmployccs thcy rcprcscnt to conduct thcmsclves 
in a husincss-like manncr and will conform to the plant 
rules. The  normal stand:ird of conduct applicable to a l l  
employees will h e  applied to all Representatives. 

Besides performing thcir duties and responsibilities as 
noted in this Article 6, Representatives will not engage in 
any Union busincss/activity or attcinpt to  conduct any 
Union business o r  activity during scheduled hours of 
work of thc plant. 

6.4 

6.5 

6.6 

Employment and .Job Status of Representatives 

6.7 

6.8 

6.9 

6.10 

The Representatives will he on a full-time, paid leave of 
absence in order to fulfill their duties as described in this 
Article 6. 

All Representatives will clock in and out  upon arrival and 
dcparturc from tlic plant and will cnter and remain in the 
plant only on thcir rcspcctivc shirts unlcss othcrwisc 
agreed to by the Company. The  Plant Chair will h e  
permitted to leave thc plant to perform legitimate 
representation functions. The  Representatives will he 
paid at thcir rcgular rate for thc time spcnt in the plant on  
their respective shifts as provided in Article 6.9. 

Representatives will receive pay equal to  their regular 
straight-timc hourly rate, as of the timc thcy assurncd 
their duties a s  Representatives. Representatives will he 
permitted to change job classifications. A 
Representative’s rate will be  adjusted in accordance with 
any adjustments made in the r i te  for that j o b  
classilication. 

Irthcrc arc at least 75 production cmployccs scheduled to 
work on a Saturday, Sunday or  Holiday. one 
Representative (other than the Skilled Trades 
Committeeperson) will be  entitled to eight hours of  
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overtirnc pay. Only one such Representative per day will 
be entitled to overtime under this Article 6. 

6.11 If there are at least 15 Skilled Trades employees 
scheduled to work on a Saturday, Sunday or Holiday, the 
Skilled Trades Committeeperson will be entitled to eight 
hours of overtime pay. 

Representatives will not equalize as part of an overtime 
cqualization group. 

6.12 

Preferential Seniority 

6.13 In the cvent o r  a layoff, the cmployccs holding thc 
positions set forth in Articles 6.1 and 6.2 and their 
alternates will be retained regardless of seniority unless 
the plant is closed. 

Alternate Representatives 

6.14 Alternate Representatives may be selected by the 
members of the Union. An alternate Representative may 
act in place of a regular Representative, provided that the 
Union gives prior written notice of such replacement to 
the Human Resources Department as far as reasonably 
possible in advance. In the cabe of such replacement, the 
alternate Representative’s duties will  be the same as those 
of the regular Representative. 
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ARTICLE 7 - JOINT UNION MANAGEMENT 
MEETINGS 

7.1 The  parties agree that the Representatives, plant 
management and Human Rcsources rcprcscntatives will 
meet o n  a regular hasis. not less than once every two 
months to discuss matters including: training, working 
conditions, and other such related matters. 
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ARTICLE n - STRIKES, STOPPAGES AND LOCKOUTS 

8. I Inas~nuch as this Agreement provides orderly procedures 
for the settlement of employee grievances and for the 
handling of other matters, the parties hereto agree that 
there shall be no strikes or lockouts during the life of this 
Agreement. The words "strikes" and "lockouts" as used 
herein arc agrced to have t he  meanings defined for these 
words in the Ontario Lriboirr Refrifiwis Act. 
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ARTICLE 9 - WAGES 

9.1 The wages schedule for employees is found in Appendix 
1 to this Agreement. 

Ncw cmployccs hired on  or after the cffective datc of this 
Agreement will be hired at a rate equal to 70% of the 
maximum base rate of the job classification. Such 
employees will receive an automatic increase to: 

(a) 80% of the maximum base rate of the job  
classification at the expiration of o n c  year (365 

9.2 

days). 

(b) 90% of the niaxiinum base rate of the job  
classification at the expiration of two years (730 
days). 

(c) the maximum basc ratc of tlicjob classification at 
tlie expiration of three years (1095 days). 

An employee will receive credit toward acquiring the 
maximum basc rate of thclob classification cffective with 
the first day worked and will include the subsequent days 
of that pay period. Thereafter, such employee will 
receive credit for seven days for each pay period during 
which the employee works except that credit will not be 
given for any days the cmploycc is o n  layoff. Crcdit will 
not bc givcn for any pay pcriod during which for any 
reason, the employee does not work except as provided i n  
Article 13.7 and in the case of the pay period i n  which the 
full week of the Christmas Holiday Period falls, provided 
thc employcc would otlicrwise havc been schcduled to 
work. Each incrense will be effective at the beginning of 
the first pay period following the completion of the 
required nuinbcr of days of employment. 

An employee who is laid off prior to acquiring seniority 
and who is reemployed within one year from the last day 
worked prior to layoff will receive a rate upon 
reemployment which has the same relative position to the 
maximum base ratc of tlic job  classification as had bcen 
attained by thc cmploycc prior to layoff. Upon such 
reemployment, the credited rate progression period of the 
employee's prior period of employment will be applied 
toward tlie employee's rate progression to the maximum 
basc rate of tlic job  classification. 

9.3 

9.4 
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9.5 A laid-off seniority employee will receive a base rate, 
upon recall, which has the same relative position to the 
maximum base rate of the job classification as had been 
attained by the eniployee prior to layoff. Such cmploycc 
shall continue to he covered by the rate progression 
provisions in effect during the previous Company 
employment. Upon such recall, the credited rdte 
progression period of the employee's prior period of 
employment at the Conipany will be applied toward the 
employee's rate progression to the maximum rate of the 
job clnssification. 

An employee who had previously acquired seniority and 
had seniority hroken pursuant to the provisions o f  Article 
5.9(i) will receive ii base mtc, upon rccmploymcnt, which 
has the same relative position to the maximum base rate 
of the job classification as had been attained by the 
cniployce in prior Company employment. Such 
employee shall continue to be covered by the  rate 
progression provisions in effect during thc previous 
Company employment. Upon such reemployment, the 
credited rate progression period of the employee's prior 
period of eniploynient at the Company will be applied 
toward the employee's rate progression to the maximum 
rate of the job classification. 

Any employee who promotes or otherwise transfers on a 
temporary or permanent hasis while subject to wage 
progression shnll maintain the employee's status within 
wage progression. 

9.6 

9.7 

9.8 Articles 9.2 - 9.7 shall not apply to skilled trades 
classifications. 

Classification of New Pusitiuris 

9.9 If, during the term of this Agreement, the Company 
establishes a new job classification within the bargaining 
unit or thc duties of an existing job classification within 
the bargaining unit are combined or substantidly cl~anged 
that it cannot be properly covered by iin existing 
classification, the Company will determine the job 
classification and appropriate rate of pay for the new or 
changed job classification and will notify the Plant Chair. 

The Company agrees to establish a Classification Review 
Committee to review clasaification disputes. The 

9.10 
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9.1 I 

9.12 

9.13 

conimittcc will comprise two represcntativcs from the 
Company‘s Human Resources Department and two 
Representatives. 

The ncw classification and rate will be considered 
temporary for :I period of 60 calendar days following the 
date the Classiricalion Review Cornmiltee first meets lo 
discuss the new Classification and rate. I f  an agreement is 
not reached regarding the appropriate job  classification 
and rate of pay within 60 calcndar days following the datc 
the Classification Review Committee first meets, n 
grievance may he filed within five working days 
following the expiration of the 60-day period. Such 
grievance will be filed in accordance with the Grievance 
Procedure at Step 3. If no grievance is tinicly filed in 
accordance with the preceding sentence, the job 
classification and rate will not be subject to the Grievance 
procedure, arbitrable or retroactive. 

In establishing the rate of pay for a classification an 
arbitrator will do  so by comparing such classifications 
with other comparable classifications in the plant. The 
arbitrator’s decision will be limited to t h e  area of dispute 
and the wage rate the arbitrator cstablishes for thc new 
joh Classification will be set so as to maintain the wage 
rate relationship and internal balance that the parties have 
established in this Agreement through their negotiations. 

Any rate established by the arbitrator shall become a part 
of this Agrccment. Any such order by an arbitrator shall 
not have retroactive effect. 

Night Shift Premium 

9.14 A shift premium of 5% will be paid for up to eight hours 
when an employee works second shift as the employee’s 
regular scheduled shift including the weekend. A shift 
premium of 10% w i l l  be paid for up to eight hours when 
an eniploycc works third shift as the cmploycc’s regular 
scheduled shift including the weekend. 

rxad Hand Premium 

9.15 An employee working as a Lend Hand will receive ;I 
premium amoiint equal to 25 cents for each worked hour. 
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Reporting / Call-In Pay 

9. I6 If an employee is scheduled for work and is not notified 
in advance that there will he no work, such employee 
will, at the Company‘s discretion, receive either: ( i)  an 
opportunity to work at least four hours, or (ii) four hours 
of pay at the applicable hourly rate. If an employee is 
called in to work as the result of an ernzrgency and works 
four hours or Icss, such employee will rccsive a minimum 
of four hours’ pay at the straight-time hourly ratc. If an 
employee is called in to work as the result of  an 
emergency and works more than four hours, such 
employee will receive pay for all such hours at the 
applicable hourly rate. No payments will he made under 
this paragraph in cases resulting from labour disputes or 
other conditions beyond the control of the Company. 

Pay Corrections 

9.17 The Company agrees that it will issue ;I cheque, when 
through a Company administration error appropriately 
validated by the Company, an employee is short 4 hours 
pay or more. In the event an employee is short 4 hours or 
mom, yet has ovcitimc pay included that cxcccds a total 
of 40 hours pay, the Cornpariy will niakte thc employee 
whole the payday of the next  following week;. 
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I ARTICLE 10- IIOURS OF WORK AND OVERTIME 

1 General 

, 10.1 When used in this Article IO and elsewhere in this 
~ g ~ ~ ~ l T l C n t ,  the following ternis will h a w  the mcaning 

I ascrihed helow: 

(a) "Straight-time rate" as used in this Agreement 
means the employee's regular hourly rate for the 
employee's job classification a s  set forlh in this 
Agrccmcnt plus COLA. 

"Tinic and onc-half" as uscd in this Agrccmcnt 
nieaiis one and one-half times the applicable 
straight-time rate. 

"Double time" a s  used in this Agreement means 
two tiincs thc applicable straight-time ratc. 

"Overtime" a s  uscd in this Agreement means any 
hours compensated at time and one-half o r  double 
time. 

I 

(b) 

( c )  

(d) 

10.2 In calculating the pay to which an employee is entitled 
under this Article 10. an employee's "day" will h e  the 
twenty-four consecutive hours from: 

(a) The time an employee is scheduled to start work 
on  the particular calcndar day, or 

The time nn employee commenced work on the 
particular calendar day if earlier than the 
employee's schcdulcd starting tiinc for that day, as  
the case may he. 

(b) 

All work pcrfornicd by thc cmploycc in thc cmploycc's 
"day" will be considered a s  having been performed on the 
calendar day on which such "day" commenced. Should 
the starting time of any such shift be  midnight. it will b c  
deemed to have commenced immediately prior to 
midnight. 

The  work week will be  a calendar week beginning o n  
12:OO am on Monday and ending on  I 159 pm on Sunday, 
providcd howcvcr that the work weck for third shift 
employees will begin at 1 1 :0O p m  on  Sunday and end on  
1O:Sc) pin on the following Sunday. 
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Overtime 

10.4 An employee will be compensated for time worked at the 
employee's straight-time rate except as otherwise 
provided hcrein. 

10.5 An employee who has worked eight hours at the 
applicable straight-time rate in the employee's day, will be 
paid at the rate of time and one-half for all further time 
workcd by the cmploycc on that day, provided, howcvcr, 
that this provision will not apply to any cinploycc whosc 
regularly scheduled shift exceeds eight working hours. 

Subject to Articles 10.8 and 10.9, an employee will be 
paid at the rate of time and one-half For all time worked 
by the employee on Saturday to the extent that such time 
is not part of the employee's Friday shift. 

Subject to Articles 10.8 and 10.9, an employee will be 
paid at the rate of double time for all time worked by the 
employee on (i) Sunday to the extent that such time is not 
part ofthe employee's Saturday shift, and (ii) the holidays 
specified in Article 11. 

The following exceptions to the general overtime rules 
above will apply to employees working third shift: 

(a) 

10.6 

10.7 

10.8 

Employees will be paid time and one half lor 
hours worked on a third shift starting on Friday. 

Employees will be paid double time for hours 
workcd on n third shift starting on Saturday or thc 
day preceding a specified holiday. 

(b) 

10.9 For any employee subject to a Chronic Absentcc Notice 
under the Attendance Policy, notwithstanding anything to 
the contrary contained in this Article 10, no Saturday or 
Sunday overtime prcrniuin rate will be paid under this 
Article 10 unless the employee has actively worked at 
least 40 hours during the week inclusive of any shift work 
on Saturday or Sunday. The 40 hours worked will include 
any scheduled vacation time and time on bereavement, 
jury duty or union leave but will not include any othcr 
paid or unpaid time OTT. If thc 40-hour rcquircmcnt is 
satisfied by hours worked on Saturday and/or Sunday, 
only those hours worked on Saturday and/or Sunday in 
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I 

I 
O v e r t i m e  Scliedoling 

I 
10.10 T h c  parties agrcc that i t  is preferable that, ovcr a 

I reasonable period o f  time. employees within an overtime 
equalization group receive a fair share of the available 

I overtime opportunity hours. The  parties further 
acknowledge that \he  time ncccssary to cquitably 

depending o n  the number of available overtime 
opportunity hours, the size of the overtime equalization 
group and other factors. 

Insofar as  it is practicahle for management to d o  so, 
available overtime opportunities will bc equitably 
distributed among employees within applicable overtime 
equalization group. T h c  overtime equalization groups 
shall be a s  described on Appendix 2. Aftcr consultation 
with the Plant Chair, overtime equalization groups inay, 
rrotn time to time, be revised with consent of the Plant 
Chair. Such consent will not to be  unreasonahly 
witlihcld. 

10. 12 Up-to-datc equalization records will be  maintained and 
openly displayed so that involved employees are able to 
check their standing. If employees on  an equalization 
record are scattered throughout the plant, their record will 
be posted in one  reasonable location. I t  is agreed that it is 
desirable to post thc record of ovcrtime acccpted o r  
declined and the accumulated total n o  less frequently than 
weekly. 

cxccss of 30 hours will be paid at thc overtirnc prcniiuin 
rate. 

, distribute overtime. opportunity hours may vary 

10.1 I 

10.13 Whcn an crnploycc accepts or dcclines to  work an 
overtime opportunity, the employee will be credited with 
the overtime opportunity hours, provided that, when an 
employee is offered an overtime opportunity in another 
ovcrtitnc cqualization group within the samc dcpartmcnt 
the etnploycc is assigned and accepts o r  declines such 
offer, the employee will be  credited with the overtime 
opportunity hours within their own equalization group. 
Notwithstanding the preceding sentence, if an employee 
is called at home and declines the overtime opportunity, 
such employee will not bc credited with thc ovcrtimc 
opportunity hours. 
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10.14 Overtime opportunity hours will be credited as follows: 

(a) One hour at time and one half - 1 .S hours 
credited. 

One hour at double time - 2 hours credited. (b) 

10.15 An employee who is abbent or on an authorized leave of 
absence, paid or unpaid, for less than 30 days will be 
credited with the overtime opportunity hours the 
employee would have been offered i f  the employee had 
been available; provided, however an employee will not 
be crcditcd for ovenimc opportunity hours while o n  
vacation or bereavement leave. 

10.16 An employee on an  authorized leave of absence for 30 
days or longer will cease to be credited with overtime 
opportunity hours and, upon returning, the cmployce’s 
prior overtime equalization hours will be replaced with 
the average hours of the group. 

When an ernploycc enters :in overtime equalization group 
other than on a temporary basis, the employee will be 
credited with the average hours of the group; provided, 
however, that in the case of a shift change that does not 
involve a change in job classilicalion or department, an 
cinployce will carry forward hours and enter the overtime 
equalization group with the employee’s thcn-currcnt 
hours (not “averaging in”). 

10.18 When a new shift is started, the ernployees o n  the new 
shift will be credited with the average hours of the 
employees in the same job classification in the same 
department working on the other shift or shifts. 

10.19 If the spread of hours within an overtime equalization 
group becomes excessive, a Rcprcsentative may attempt 
to resolve the problem with the applicable AreaManager. 
Should such conditions remain unresolved, the nutter will 
be referred to a special meeting between the Plant Chair 
and the  Director o l  Human Resources (or designee). 

10.20 Notwithstanding the scheduling and related provisions sct 
forth in this Article 10 or otherwise, 

(a) 

10.17 

The Company may offer production overtinie 
without regard to the proviaions ofthis Article 10 
for the purposes of job continuity, and 
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I (b) The Company may offer skilled trades overtime 
without regard to the provisions of this Article 10 

I for the purposes of job continuity. 

' Powerliouse 

, 10.21 The Company and the Union agree to jointly create 
language to replace this paragraph. Such language will 
apply to powerhouse employees working regularly 
schcdulcd 1 2-hour shifts and will detail thc work schedulc 
and relatcd rules, including without limitation rules 
governing overtime. The revised language will he 
effective only upon written agreement hetween the 
Director of Human Resources arrd the Plant Chair. 

Break Time 

10.22 Provided that an employcc schcdulcd for eight hours 
works the full shift, the employee will be entitled to one 
15-minute rest period and one five-minute wash-up period 
each as scheduled by thc Company. Any employee who 
works I O  or more hours o n  a shift (which is not a 
regularly scheduled shift) will receive an additional 1 S -  
minute rest period a s  scheduled by the Company. 

Employees who work at least eight hours on a shift 
scheduled for eight hours will rcccive a 25-minute paid 
lunch pcriod as schcdulcd by thc Company. 

10.23 

Time Limits 

10.24 Pay for break pcriods. wash-up pcriods and the lunch 
periods is conditional upon strict adherence tn  the time 
1 i mi ts. 

10.25 Employees may clock out during the wash-up period at 
the end of the employee's shift. 

Shift Rotation 

10.26 Employees may be required to rotate shifts, provided, 
however. that (i) employees will not be required to rotate 
across departmental lines, and (ii) only after meaningful 
consultation between the Director of Human Resources 
and the Plant Chair, up to 10 Special Circumstances Lead 
Hands may be excluded from rotation. Those employees 
who rotate shifts will do so every two weeks. The order 
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10.27 

I 0.28 

10.29 

of shift rotation will be from third shift to second shift to 
first shift. 

In departments with rotating shifts, eniployees inay apply 
to work within their job classification on it  steady second 
shift or third shift rather than rotating shifts. Assignment 
to steady second or third shift will be for a period of four  
months and by seniority. 

The Company will determine the number of employees 
required on each shift and will notify the Plmt Chair of 
the number and any changes to such number. After 
taking into account those who apply for steady second or 
third shift, the Company will calculate (i) the number of 
employees required to rotate shifts, and ( i i )  the remaining 
number of employees to be assigned steady first shift 
work. Assignment to steady first shift will be by 
seniority. 

None of the above shift rotation provisions shall require a 
shift or rotation assignment that would adversely affect 
the efficiency of operations. 

Alternative Work  Schedules 

10.30 In the event the Company elects to implement an 
alternative w,ork schedule, the Company will notify the 
Union and the  parties will promptly meet to ncgotiatc thc 
terms and conditions applicable to such alternative work 
schedule. 

Miscellaneous 

10.3 I Night shift premium, holiday pay and overtime payments, 
or any of them shall not be pyrumided or duplicated for 
the same hours under any of the terms of this Agreement. 
Hours worked and paid for at overtime rate under any 
provision of this Agreement shall not be counted more 
than once for the purpose of determining whether iin 

employee is entitled to overtime under the same or any 
other provision of this Agreement. 

10.32 Any change in the established shift hours will be first 
discussed with the Plant Chair as far in advancc as 
possible of any such change. 

10.33 Thcrc will be no eight and one-half hour, regularly 
scheduled shifts unless otherwise agreed by the  parties. 
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10.34 Notwithstanding anything to the contrary, the Company 
may schedule six-hour shifts on the weekend with o n e  1 S- 
minute rest period and one five-minute wash-up pcriod 
each as schcdulcd by the Company. For such six-hour 
shifts, the first shift start time will he 6:OO am and the 
sccond shift start timc will bc 19-:00 ptn. 
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ARTICLE 11 - €IOLIDAY PAY 

11.1 Employees will be paid for  the following specified 
holidays as  provided hereinafter: 

I 
June 27, 2008 
August 2Y, 2008 
September 1, 2(X)8 
October IO,  2008 
October 13, 2008 
December 24,2008 
Dccembcr 25, 2008 
December 26,2008 
December 29, 2008 
December 30.2008 
December 3 1. 2008 
January 1,2009 
J:inuary 2, 2009 
April 10.  2009 

May I X, 2009 
APm ?22ML?~__ - 

June 26,2009 

- September 4,2CK)9 

October 9. 2009 
~ 

Deceniber 25, 2009 
December 28.2009 
Deceniber 29, 2009 
December 30, 2009 
December 3 1,2009 

Christmas t loliday Period 

Friday before Labour - __ D q - _  

Friday before 'l'hank\givinp 

Christmas I Ioliday Period 
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August __ 2, 201 0 - Civic Day 

Octoher 8. 2010 Fridav before Thankseivine 
Octohcr I I ,  10 I0 
December 24,2010 
Decemhcr 27, 2010 

c y  

Thanksgiving 

Christmas Holiday Period 
Dccemher 29. 1010 
December 30. 20 I0 

I 

1 I .2 I n  the event an additional provincial holiday in Ontario is 
proclaimed into law during the life of this Agreement, 
such holiday will rcplacc thc holiday dcsignatcd in this 
Agrccinent as the Friday prcccding Thanksgiving. 

An employee will be paid at the employee's straight-time 
rate for eight hours for specified holidays provided that 
the employee meets all of the following eligibility 
requirements except as  otherwise provided in this Article 
1 1. Notwithstanding any of  thc cligibility provisions of 
this Article 1 1 ,  n o  employee will receive holiday pay for 
any holiday for which the employee receives Workers' 
Compensation or disability benefits under thc Company's 
short-term or long-term disability plan. 

For holidays specified in this Article 1 I .  except those 
falling within the full week of holidays (Monday through 
Friday) in thc Christmas Holiday Pcriod, an eligible 
crnploycc will receive thc night shift premium (if any) 
that would have attached to the employee's straight-time 
rate if thc employee had worked the employee's regularly 
schcdulcd shift had such day not been a holiday. 

No  employee will receive less holiday pay than that to 
which such employee would be entitled under existing 
law at the time such holiday pay is payable. 

To bc cligiblc for holiday pay an cmploycc must: 

1 1.3 

11.4 

1 1  .S 

1 1.6 
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11.7 

11.8 

11.9 

(a) have worked both the employee’s last schcdded 
work day prior to, and first scheduled work day 
after each specified holiday, and on such days the 
employee must work :it lcast as many hours as the 
employee is scheduled to work, less one, unless 
the employee’s tardiness beyond onc hour is 
excused by supervision; and 

the einploycc must have workcd during the wcck 
in which the holiday falls except during the week 
that constitutes the Christmas Holiday Period. 
Failure to work either the employee’s last 
scheduled work day prior to or the next scheduled 
work day after each Christmas Holiday Period 
will disqualify the employee for the two holidays 
in the Christmas Holiday Period which follow or 
precede such scheduled work day. In the event an 
employee does not work during the week in which 
two or more holidays fall and the employee’s 
absence is due to the combination of bereavement 
leave or jury duty and the observation of the 
holidays, such employee will be considered to 
have worked during the week for the purposes of 
this Article 11. 

(b) 

An employee who retires as of Jniiuury I”, and who is 
otherwise eligible for holiday pay for those holidays 
falling in the Christmas Holiday Period up to and 
including December 31”‘, will receive holiday pay for 
such holidays. 

For the holidays falling within the full week in the 
Christnias Holiday Period, Tor cuch eligible e~~ ip loyee  
night shift premium used i n  determining the holiday pay 
will be the avcragc night shift premium paid to such 
employee during that calendar year prior to the Christmas 
Holiday Period. 

In order for employees to have niaximuni time off during 
the Christmas Holiday Period, employees will only be 
scheduled for work on the following days, which ;ire not 
paid holidays under this Agreement, on a voluntary basis, 
except in emergency situations 

Saturday, December 27, 2008 
Saturday, January 3, 2009 
Saturday, December 26, 2009 

Sunday, December 28, 201 
Sunday, January 4, 1009 
Sunday, December 17,101 
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Saturday, January 2, 2010 
Saturday, December 25, 2010 
Saturday, January I ,  201 1 

Sunday, January 3, 2010 
Sunday. December 26, 201 0 
Sunday, January 2 ,201 1 

An employee will not be disqualified for holiday pay if 
thc cmploycc docs not acccpt work on such days. This 
does not apply to employees on  necessary continuous 
seven-day opcrations. 

Layoff 

1 1 . 1 0  Eligible employees who woi-k in the fourth work week 
prior to the week in  which the Christmas Holiday Period 
begins, and who are laid off in a reduction in force during 
that week, or eligible employees who are laid off in a 
reduction in forcc during thc first, sccond, or third work 
week prior to or during the work week in which the 
Christmas Holiday Period begins, will (if otherwise 
cligiblc) rcccive pay for cach of the holidays in the 
Christmas Holiday Period, providing such employee 
workcd thc last xchcdulcd work day prior to such layoff. 

An cligible employee who works in the fifth, sixth, or 
scvciith work wcck prior to thc wcck in which thc 
Christmas Holiday Pcriod begins, and who is laid off in a 
reduction in force during that week, will (if otherwise 
eligible) receive pay for one-half of the holidays falling 
during such Christmas Holiday Period providing such 
employee worked the la5t scheduled work day prior to 

1 1 . 1  I 

such layoff. 

Vacation/Jnry Duty 

11.12 When a specified holiday falls within an eligible 
employec’s approvcd vacation pcriod or during a period in 
which the employee receives jury duty pay pursuant to 
this Agreement. and the employee is absent from work 
during the  employee’s regularly scheduled work week 
hccausc of such vacation or jury duty, thc cmploycc will 
bc paid for such holiday. 

1,eave of Absence 

, I  I .  13 When an eligible employee is o n  an approved leave of 
absence and returns to work Collowing the holiday but 
during the week in which the holiday falls, the employee 
will bc eligible for pay for that holiday. 
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1 1.14 An eligible eriiployee whose leavc of absence terminates 
during the Christmas Holiday Period, and who reports for 
work on  the next scheduled work day after the Christmas 
Holiday Period, will be eligible for holiday pay beginning 
with the first holiday the employee would otherwise have 
workcd and cach holiday thcrcaltcr in the Christmas 
Holiday Period. 

In the event that the holiday falls on Friday, Saturday or 
Sunday, an eligible eiriployce on  ;in approved Icavc of 
absence will be eligible for pay for that holiday provided 
the employee works the first scheduled work day in the 
next work week following .such holiday. 

11. IS 

Failure to Heport 

11.16 A n  eniployse who agrees to work on a holiday and who, 
without reasonable cause, fails to report for and perl'oriTi 
such work, will be  ineligible for holiday pay. 

Plant Shutdown and Holidays 

11.17 When n specified holiday falls within a plant shutdown 
period, eniployees who would have been on holiday 
except for the fact they are on  vacation, will be paid at the 
employee's sLrrright-time rrr~e of eight hours for the 
holiday. 
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ARTICLE 12 -VACATION PAY 

Vacation Entitlcnicnt 

12.1 In each calendar year, eniployeer will he entitled to 
vacation with pay haced on their seniority as of June 30th 
of that calendar year as provided in the following chart: 

Seniority 
I but Icss than 2 

2 but less than 3 

Tlours of Vacation with Pay 
I44 

152 
3 hut less tlian S 1 xn 
5 hut Icss than 10 200 

220 . 10 hut less then 15 __ 
IS twit less than 20 24n 

20 or mnre years 280 
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shutdown by March 1" of each year and will endcavour, 
subject to production schedules, to schedule any such 
shutdown period during June, July or August. If such 
notice is timely provided, crnployccs will use their 
vacation during plant shutdown. If such notice is not 
timely providcd by March I", to the extent cmployccs 
have unused vacation as  of the date notice is given, 
employees will be required to use their vacation during 
plant shutdown. In addition, by March 1st of each year, 
the Company will notify the employees regarding which 
operations, if any, will be scheduled to operate during 
plant shutdown periods. Unforeseen circumstances may 
require subsequent changes in these announced schedules 
and will be reviewed with the Representative as soon as is 
practicable. 

Vacation Scheduling 

12.6 Before March 15'h in each year, employees may make 
application in writing for vacation time off, indicating 
first, second arid third choices. If plant shutdown pcriods 
are scheduled pursuant to Article 12.5 and timely notice is 
provided, t h e  dates of such periods are to be included in 
the employee's vacation schedule. In  the event niore 
employees apply for time off than can be spared from a 
job  classification at :I given time, resolving priority of 
applications for time off will, subject to operational and 
business needs, be on the basis of seniority for production 
ciriployccs and skilled trades entry date for skilled t r ~ d c s  
employees, except that applicants working on jobs which 
usually operate when the plant is shut down during such 
pcriods as inventory, plant rcarrangeriicnl arid plant 
shutdown will be given first consideration for time off 
during periods other than plant shutdown periods. 

12.7 Each employee who has submitted a timely vacation 
request will be notified of the disposition of the 
employee's vacation request no Inter than April 15'". 
Scheduled vacation time off, exclusive of the time 
identified :IS plant shutdown periods, will not thereafter be 
cancelled or changed without the mutual consent of the 
Company and the employee. If an employee's approved 
vacation time offschcdulcd for a plant shutdown period is 
cancelled or changed, the employee may reschedule their 
vacation with supervisor approval. 
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1 12.8 Any vacation time not schcdulcd and taken in accordance 
with the provision of Articles 12.6 and 12.7, may be 

in accordance with such scheduling. In no  case will an 

in any givcn calcndar ycar (cxccpt in thc casc of an 

entitlement). 

I scheduled at the Company’s discretion and must he tnkcn 

employee be scheduled for less than 80 hours of vacation 

I employec with less than 80 hours of vacation 

1 

12.9 All hours of  vacation must b c  taken in onc-wcck 
increments, except that up to 80 hours of  vacation may h e  
taken in four-hour increments. 

Vacation Pay 

12. I O  For each day of vacation taken, an employee shall receive 
vacation pay in accordancc with standard payroll practicc 
for regular wages a s  though the employee had worked 
such vacation day. 

An cmploycc’s vacation pay shall be dctcrmincd hascd o n  
the employee‘s straight-time wage rate plus an,y 
applicable night shift premium a s  of  the date vacation IS 

taken: provided, however, that for any lump sum vacation 
papmcnt Tor vacation not takcn (i.c. pursuant to Articlc 
12.12, 13.13, 12. I5 or Appcndix 6) night shift premium 
used in determining the lump sum payment will be the 
average night shift premium paid during the accrual 
period. 

12. I2 Subject to Article 12.8 of this Agreement. any  accrued 
and unused vacation will bc paid out to  thc employec on  
the pay date for the first full week worked in January of 
the following year. 

13. I I 

Termination of Employmcnt 

12. I3 If, as  of  termination of  employment for any reason, an 
employee’s accrued vacation through the date of 
termination exceeds vacation taken as of such date, the 
Company shall pay the employee the amount or the 
diffcrcncc as part of thc final pay madc to employee. 

12.13 If, a s  o f  tcrmination of cniploynicnt for any rcason, an 
cniploycc’s accrued vacation through the date of 
tcrmination is less than vacation taken a s  of such date, the 
Company shall offset the amount of the difference against 
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any amounts otherw,ise owed to the employee. Any 
amount still owed after such offset shall be recovered 
from the employee. 

Notwithstanding anything to the contrary contained i n  this 
Article 12, when an employee retires in accordance with 
the terms of the Company’s pension plan (except for a 
retirement pursuant to Section 3(a)(4)) and the employee 
has accrucd 31 least half the ycar’s vacation during the 
ycar of retirerncnt, then (i) thc employee will be dcciried 
to have accrued t h e  full retirements year’s vacation 
regardless of actual days worked during the year, and (ii) 
to the extent the employee has not taken all such vacation, 
the Company shall pay the employee the amount of the 
difference as part of the tinnl pay iriade to ernployee. 

12.15 

Miscellaneous 

13.16 Notwithstanding anything to the contrary contained in this 
Article 12, no employee shall receive less vacation tinie 
or vacation pay than that to which such einployee would 
be entitled under applicable law. 
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ARTICLE 13 - LEAVES OF ABSENCE 

Informal 1,eavc 

13.1 A seniority employee, upon prior application to  the 
employee's supcrvisor, may be granted an informal 
unpaid leave of : h e n c e  for a period not to  exceed five 
work days. An infornial leave of absence may not be 
renewed. 

Formal Lcave 

13.2 An employcc rcquesting a Icavc ofabscncc (including for 
family rcsponsibility Icavc) cxcccding fivc work days will 
make prior application in writing to the Human Resources 
Department. Such leave of absence may be granted to an 
employee for a period not to exceed 90 days. Such leave 
of  absence may b c  cxtcndcd at tlic option of the Company 
for a period not to exceed an additional 90 days, provided 
the employee makes application for such extension in 
writing to tlic Human Resources Department prior to the 
expiration of the initial leave period. 

Union Leave 

13.3 Any employee elected to a permanent officc in, o r  as a 
delegate to, any labour activity necessitating a leave of 
absence, will, subjcct to operational and busincss necds, 
b c  grantcd such lcavc for a minimum o f  thc first half o r  
the second half of the employee's shift. Written notice for 
such leaves, giving the length of leave, will be  given to 
The  Company as far in advance as possible but in no  
cvent later than onc wcek prior to the day such Icavc is to 
become effective. If five or  more people request such 
leave for the same day(s), each employee must request 
such Icave in writing at least two weeks prior to such 
leave. At the conclusion of the leave the employee will be  
reinstated. in line with the employee's seniority, to  the 
employee's own o r  similar work. 

Ideaves or absence may be granted to employees for other 
Union activities. Such lcaves will b c  grantcd only whcn 
rcqucsts arc madc in writing to thc Human Rcsourccs 
Depnrtrncnt by the President of the National Union CAW. 

An educational leave of absence for participation in the 
Union's Leadership Training Program will be  granted by 

13.4 

13.5 
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the Company in accordance with the provisions of this 
Agreement to seniority employees designated by the 
President National Union CAW on four weeks' advance 
written notice to the Director of Huninn Resources for the 
Company specifying the employee's nnnie and dates of 
rcqucstcd nbscncc, providcd no such abscncc will result i n  
any loss of efficiency or disruption of operations at the 
Company's plant. 

Sick Leave 

13.6 

13.7 

13.8 

Any employee who is known to be ill, suppoited hy 
satisfactory evidence, will be granted sick leave. Except 
as  otherwise provided in Article 5.9, seniority of such 
employees will accumulate during sick leave and will be 
broken, figured from the date the sick leave started, on  the 
same basis as provided in Article 5.9 for laid off 
employees breaking seniority. Not later than 10 days 
prior to such loss of seniority, the Company will send a 
letter to the employee's last known address as  shown on 
the Company rccords reminding the cniploycc ol' the fact 
that the employee's seniority is subject to being broken as 
provided above. A copy of such letter will be furnished 
promptly to the Plant Chair. However, failure through 
oversight to send the letter to the employee or furnish il 
copy to tlie Plant Chair will not be the basis for any claim. 

In occupational injury and illness cases, compensable 
under the Workphce Scifery cind Insirru~rce Acr, sick leave 
will be granted automatically and seniority will 
accumulate for the full period of legal temporary 
disability. For the purpose of seniority only, the date that 
the employee's period of legal temporary disability ceases 
will be the date used to calculate the commencement of 
the pcriod of continuing disability undcr Article 13.6 
instead of the date the employee's sick leave started. 

Seniority employees will accumulate seniority during 
pcriods of leave of absence subject to the provisions of 
Article 5.9. Such employees will, on  their return at the 
expiration of any leave of absence granted to them, be 
reinstated to tlie job  classification held immediately prior 
to their leave or to another position involving similar 
work; in either case, in line with their seniority and 
subject to being capllble of  performing the requirements 
of the j ob  upon their return to work. 
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Jury Duty 

13.9 An employee with seniority who is summoned and 
reports for jury duty (including Coroner's juries) a s  
prescribed by applicable law, will be  paid by the 
Company an amount equal to the difference hetween the 
amount of  wages (including night shift premium) the 
cmployee otherwise would have earned by working 
during straight-tinic hours for thc Coinpany on that day 
and the daily jury duty Ice paid by the court (not 
including travel allowances o r  reimbursement of 
expenses), for each day 011 which the employee repoi-ts 
for o r  performs jury duty and on  which the employee 
otherwise would have heen scheduled to woi-k for the 
Company. 

13. I O  In order to receive payment, an employee summoned for 
jury duty must give the Company prior notice of such and 
must furnish satisfactory cvidcncc that such employee 
reported for o r  performed jury duty on the days for which 
such paymcnt is clainicd. T h c  provisions or this Articlc 
13 are not applicable t o  an employee who, without being 
summoned, volunteers for jury duty. 

Where a second o r  third shift cmploycc wishes to be 
excused for the shift prior to  rather than the shift afterjury 
service, the employee must get approval from his 
supervisor a s  well as in advance a s  possible. It is  
understood that this will not result in any increase in the 

job or  the total amount of jury 
ible to such employee. 

13.11 

I3erenvement Leave 

13.12 Whcn death occurs in a seniority cmployce's immcdiatc 
family, a s  defined helow, the employee, on request, will 
be excused up to the nuniber of normally scheduled 
working days as indicated in the chart below, (including 
schcdulcd Saturdays (cxclusive of ovcrtinic prcniium) but 
excluding non-scheduled Saturdays, Sundays and 
holidays) within the I O  calendar day period immediately 
following the date of death or  such other period a s  agreed 
to by the Company. In order 10 be eligible for 
Bereavement I-eave the employee must provide the 
Company with satisfactory proof of  (i) the immediate 
family members death; and ( i i )  where requested. the 



deceased's relationship to the employee as an immediate 
family member. 

13.13 The immediate family and the associated nuniber of 
excuscd normally scheduled working days are defined :is: 

~ 

Employee's Immediate 
Family Member 

Spouse 

Parent 
Child 

Brother 
Sister 

Step Parent 
Grandparent 
Step Child 
Grandchi Id 

Step Brother 
Halr Brother 
Step Sister 
Half Sister 

Current Spouse's Parent 
Current Spouse's Step 

Pnrent 
Current Spouse's 

Grandparent 
Son's Current Spouse 

Daughter's Current 
spouse 

Curnlnon Law Spouse 

Number of Excused 
Normally Scheduled 

Working Days 

Four days 

Three days 

13. I4 An employee excused from work for bereavement lcavc 
will, after making written application, receive the amount 
of wages including night shilt premium if applicable, the 
employee would have earned by working during straight- 
time hours on such scheduled days of work for which 
such employcc is excused (including scheduled Saturdays 
(exclusive of overtime premium) but excluding non- 
scheduled Saturdays, Sundays and holidays, or, in the 
case of employees working in necessary continuous 
seven-day operations, the sixth and seventh work days of 
the employee's scheduled working week and holidays). 

In the case of an employee who is granted a leave of 
absence due to an ininiediate family inember's illness, as  
defined above, and such family member dies within the 
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first 14 calendar days of  the leave. the requirement that 
the employee otherwise be schedulcd to work will be 
waived. 

13.16 Whcrc multiple deaths occur on  the same day in a 
seniority employee’s ininiediate family, as defined in 
Article 13.13, the employee. upon request, will be  
excused for any of  the first six normally scheduled 
working days (including schcdulcd Saturdays (cxclusivc 
of overtime prciniuni) but excluding non-schcdulcd 
Saturdays, Sundays and holidays) within the 10 calendar 
day period immediately following the date of deaths or 
such other period a s  agreed to by the Company provided 
the ahsence is related to the family member’s death and 
appropriate docurnentation regarding thc death is 
submitted to the Company. 

Pregnancy, Parental and Adoption Leave 

13.17 An employee w i l l  bc eligible for pregnancy and/or 
adoptioidparental leave in accordance with the provisions 
or the Eiiiployiieiit Stoiitlrrvtls Act, 2000. 

13.18 Employees may be eligible for a “top up” during their 
prcgnancy and/or adopt ion/parcntal lcavc in accordancc 
with thc Company’s Supplcmental Uncmploynicnt 
Benefits Plan. 

Military Reserve Training Leave 

13.19 The  Company may grant employees in the Canadian 
Military Reserve a leave of absence in order to attend 
training rcquired for such employcc to maintain their 
standing in the reserves. Upon making application for 
such a leave, employees will be required to provide 
docunicntation satisfactory to thc Company conccrning 
the nature and duration of  such reserve training. 

Skilled Trades - Relief Program Efforts 

13.20 Applications for leaves of absence by Skilled Trades 
employees to participate in International o r  Canadian 
rclicf programdagcncies will be  considered under thc 
provisions of Articlc 13.2. 



R.liscellaneous 

13.21 An employee on disciplinary suspension will nut suffer a 
loss o f  holiday pay as pan of the disciplinary penalty 
assessed. The holiday will not be counted towards 
satisfaction of the nuinbcr of days in the disciplinary 
suspension. 
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ARTICLE 14 - JOB POSTINGS AND TRANSFERS 

Joh Posting 

14.1 

14.2 

14.3 

14.4 

14.5 

14.6 

If i t  becomes necessary to perinanently fill a vacancy not 
otherwise filled pursuant to Article 18.5 o r  18.6. the 
Company will post a j o b  opportunity notice that will 
specify the j o b  classification, minimum j o b  qualifications 
and deadline for application submission. The  posting 
pcriod will include a Wcdncsday through Tuesday pcriod 
unless the Union is notified otherwise. 

To apply for a j o b  opportunity, an employcc must submit 
an application o n  the Company provided form 
(completely filled out, signed and dated) to  the Human 
Resources I>epartinent by the application deadline date 
specified in thc j o b  posting notice. T h e  application 
should state a l l  relevant qualifications, experience and 
training and he accompanied by appropriate supporting 
documents. In evaluating applications in accordance with 
this provision, only information provided i n  the relevant 
application will be considered. 

T h e j o b  will be awarded to the most senior employee who 
madc application in accordancc with Article 14.2 and who 
satisfies all minimum qualifications; provided that with 
regards to the W T A Z  j o b  classification the minimum 
qualifications will be based o n  capability to  perform the 
functions of the job  classification. Satisfaction of  
minimum qualifications will be assessed based on  the 
inforination provided in the application and rcasonably 
evidenced. Minimum qualifications may also include 
testing o r  licensing requirements. Jobs awarded in 
accordance with this provision may not be  refused. 

If no employees with proper applications satisfy the 
minimum qualifications, the j o b  may be filled either(i) hy 
transfer without regard to seniority, o r  (ii) by new hire. 

The Company will post, and provide the Plant Chair with, 
noticc of any j o b  filled pursuant to Articles 14.1 through 
14.4. The notice w i l l  specify the j o b  classification and 
the name of the person filling the job. 

When requested by either party, the Director of  Human 
Resources and the Plant Chair will meet to discuss the 
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relevance and effectiveness of the niiniriiuni 
qualifications utilized for job postings. 

Movement Liniitations 

14.7 Successful ccpplicants under Articles 14. I through 14.4 
and new hires will be ineligible to apply for ajob posting 
during the 12-  no nth period irnmediately following 
placement in the job, unless otherwise agreed by the 
Company and the Union. 

Newly-hired employees will be ineligible to apply for a 
job posting outside the job classification they arc hired 
into for the period beginning on the expiration of the 12- 
month period provided in Article 14.7 and ending on the 
date the employee is first paid full rate, unless otherwise 
agreed by the Coiiipniiy and rhc Union. 

14.8 

Secondary Opening 

14.9 Any job opening resulting from a placement under Article 
18.5, the job posting process, transfer or accoinniodntion 
may be filled either (i) through posting or transfer, in 
either case without regard to seniority, or (ii) by new hire. 

Temporary Transfer 

14. IO The Company may temporarily transfer an employee to 
another department for a period of up to 60 days without 
regard to seniority. During the transfer period, the 
employee will (i) remain a pan of the overtime 
equalization group from which thc cmploycc transfcrrcd 
for purposes of offering overtime opportunities and 
overtirnc equalization, and (ii) accumulate seniority 
within the job classilication from which the employee 
transferred (“Regular Job Classification”). Transfer 
outside of an employec’s Regular Job Classification will 
only be after notification to, and agreement with, the 
Union. Such agreement will not be unreasonably 
withheld. 

14.1 1 Where practical, an sniployee would perform in the 
Regular Job Classification a minimum of four hours 
during an eight-hour shift, the balance ol‘ tinie to be 
assigned to other job classifications of work as required. 

As a matter of sound business, it inay be ncccssary to 
work the employee less than four hours in the Regular Job 

14.12 
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Classification and the balance of  eight hours in another 
job classification. If issues arise in relation to this 
paragraph, the Company and the Union will meet to 
discuss the issucs. 

Base hourly wage rate for an employee temporarily 
transferred pursuant to Articles 14.10 - 14.12 will be 
deterniined as follows: 

(a) 

14.13 

I f  transfen-cd to a lower-rated job classification 
when work is available in the Regular Job 
Classification, the base hourly wage rate for the 
transfer period will be  the base hourly wage rate 
for the Regular Job Classification, 

If transfet-red to a lower-rated job classification 
when work is not available in the Regular Job 
Classification. the base hourly wage rate for the 
transfer period will be  (i) the base hourly wage 
rate for the Regular Job Classification if at least 
one hour is worked in the Regular Job 
Classification, and (ii) otherwise, the base hourly 
wage rate for the job classification to which the 
cniploycc transfcrrcd (“Transfer Job 
Classification”). 

If transferred to a higher-rate j o b  classification, 
the base hourly wage rate for the full shift will be 
(i) the base hourly wage rate for the Transfer Job  
Classification. if at least one  hour is worked in the 
Transfer Job  Classification, and ( i i )  otherwise, the 
hase hourly wage rate for the Regular Job 
Classi fication. 

(h) 

(c) 

Accommodation of Employees 

14.14 Any employee who has been incapacitated at work hy 
injury or  compensable occupational disease, while 
einploycd by the Company, will he placed in a joh  
operating in the plant that the employee can do without 
regard to  any seniority provisions of this Agreement, 
except that such employee may not displace out  of the 
department an employee with longer seniority. 

In the event of an employee suffering a major physical 
disability other than covcred in  Article 14.14, exceptions 
may he made to the provisions of this Article 14 in favour 

13.15 
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14.16 

14.17 

14.18 

14.19 

14.20 

of such employee by written iigreeirient between the 
Company and the Plant Chair. 

Employees who are disabled and are placed, in 
accordance with Articles 14.14 and 14.15 on ;I job 
consistent with the requirements of their disahilities, will 
be allowed to transfer to a job consistent with the 
requirements of that person's disabilities in accordance 
with this Article 14. 

Any employee placed on a job in accordance with Article 
14.14 - 14.16 may he examined from time to time by the 
Plant Medical Department to review the necessity of 
continuing accommodation. 

An employee who no longer requires a placement under 
Articles 14.14 - 14.16 will be returned to the job 
classification held immediately prior to accommodation, 
consistent with that employee's seniority. 

For the acconirnodation period, the employee may  be 
offered overtime opportunities for which t h e  employee is 
able to do the work, provided that the work involved is 
consistent with the employee's disability restrictions. 
Such employcc will not equalize as part of an ovcrtiinc 
equalization group and will maintain their relative 
overtime equalization status in the job  classification held 
immediately prior to accommodation. 

To be eligible lor accommodation i n  accordance with this 
Article 14, an employee must be capable of performing 
a11 the requirements of the job. 

Miscellaneous 

14.2 I Nothing contained in this Article 14 shall be deemed to 
require the Cornpany to (i) fill any particular vacancy, or 
(ii) place any employee on a job  unless the employee is 
capable of performing the requirements of the job. 

14.22 Notwithstanding anything to the contrary contained in this 
Article 14 or otherwise, the provisions of this Agreement 
relating to postings and transfers will not apply in the 
evcnt o l a  major plant rearrangement, signilicani addition 
or modification of product that would create n new 
department or other events involving a substantial 
increase in employment. 
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ARTICLE 15 - SKILLED TRADES 

Skilled Trades Entry Date 

15. 1 Each seniority skilled trades employee will have a skilled 
tradcs cntry date based on the date such employee first 
starts working within a skilled trades job classification. 

.Iniirneynien/.Jn:i rneywnmen 

15.2 Upon becoming classified as a journeyman/ 
journeywoman, an employee will receive the maximum 
ratc for thc joh classification to which thc employee is 
assigncd. 

The term ".iourneyman/jouriieywoinan" when used in this 
Agrccmcnt will mcan a pcrson who: 

(a) has satisfactorily completed a bona fide 

15.3 

apprcntice training course: or 

(h) has properly carried journcyman!journeywc)inan 
status i n  the trade under this andlor prior 
Agreerncnts hctwccn the parties; or 

as a new hire meets one of the above alternative 
requirements or provides satisfactory proof of 
having worked in the trade at least eight years. 

(c) 

Tool Replacement 

15.4 Skilled trades eniployccs will provide their own tools of 
the trade. 

Upon the recommendation of skilled trades employees' 
immediate supervisor, thc Company will rcpair or replacc 
skilled trades employees' personal tools which are broken, 
losl, stolen or damaged in the course of their work 
assignment. provided that damaged or broken tools are 
prcscntcd to thc supcrvisor. 

It  is undcrstood that these provisions will not apply if: 

(a) 

15.5 

15.6 

a giiarantcc or warranty covcrs the loss or rcpair 
of the tool, or 

the loss or damage is not reported as soon as 
possible. 

(b) 
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Skilled Trades Licenses 

15.7 The Company will pay for, upon receipt of verification of 
payment, the annual fee for special licenses required by 
the Company which are over and above the basic trade 
license. 

If new legislation is esrnblished that would effect Skilled 
Trades employees licensing, training and certification 
requirements, the Company and thc Union will mect to 
discuss the effects on the Skilled Trades cmployces arid 
any potential changes necessary to assist them in meeting 
the new legislated certification, training and licensing 
requirements. 

15.8 

Supplemental  Eiiiployee~ 

15.9 Employees in the plant who have the ability or adaptable 
skills may be reclassified on a temporury basis to 
supplement the work force in that skilled trades job  
classification. Employees interested in such supplement 
work must make application to the Human Resources 
Departnient. All applications submitted during ;I calendar 
year will expire at the end of  such calendar year. 

15.10 Supplenienlal employees as described in Article 15.9 will 
receive ii wage rate equal to 30 cents per hour less than 
the wage rate of the Skilled Trades job c l  
which they are assigned for the period of the 
supplementation. 

Iluring the supplementing period, the employee (i) will 
remain a part of the overtime equalization group from 
which the employee transferred for purposes o f  offering 
overtime opportunities and overtime equalization, (ii) 
may be offered overtime within the overtime equalization 
group to which they are transferred, but will not be 
equalized ;IS part of such overtime equalization group, and 
(iii) will accumulate seniority within the job classification 
liom which the employee transferred. 

15.1 1 

Nliscellarieous 

15.12 Within a reasonable time following the datc of thc 
Agreement, the Company and the Union will discuss, 
evaluate and implement agreed upon changes regarding 
right to access I-ules. 
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ARTICLE 16 - APPRENTICES 

Joint Apprentice Committee 

16.1 There will be a Joint Apprentice Committee comprising 
two Union niembcrs and two managcnicnt nicmbcrs. 

The  Joint Apprentice Committee will meet at  mutually 
agreed upon tinies n o  less than once every other month, 
unless the partics agree otherwise. Union members of the 
Joint Apprentice Committees will be paid their regular 
straight-timc rntcs for time spcnt in such mcctings and for 
the ncccssary timc to propcrly pcrform dutics and 
functions provided for i n  Article 16.3, provided they 
would have otherwise been working on a regularly 
scheduled shift. 

16.2 

16.3 T h c  dutics and functions of the Joint Apprenticc 
Committee will include the following: 

(a) Discussion of issues involving the effect of  
cmploymcnt of apprcnticcs on the employmcnt of  
journeymen and journeywomen in the trades 
involved. 

(b) Study of other matters that rnay involve the 
training of apprentices by journeymen and 
journcyworncn in the shop. 

Investigation or the afrect on apprentices or new 
skills needs related to when machinery, equipnicnt 
o r  niatcrial is introduccd o r  modificd. 

Review and follow-up on  progress reports and 
individual apprcnticc’s records. 

(c) 

(d) 

Apprentice Positions 

16.4 The  determination (i) to offer a new apprentice position 
(ii) to  continuc an apprentice position, o r  (iii) to  continuc 
the apprentice program if there a re  no apprentices, will in 
each case be the responsibility of thc Company. The 
Company will consider without limitation the type of 
work to be perfonned and the operational and husiness 
nccds of the Coinpany. The  Company will consult with 
the Joint Apprentice Committee prior to making :I 
determination pursuant to this Article 16.4. 
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Apprenticeship Eligibility Requirements 

16.5 

16.6 

Notwithstanding anything 10 the contrary contained in this 
Article 16, apprentice vacancies may be tilled in any 
manner consistent that satisfies the minimum 
qualifications for the position, provided, however, if the 
employees (internal and external) with the most advanced 
set of relevant qualifications, skills and hackground have 
equal qualifications, skills and background, then the 
internal candidate with the highest seniority will be 
offered the position. 

An apprentice may be granted credit in the applicable 
program based on previous educational and on-the-job 
experience. Such credit will he granted at the time the 
apprentice has satisfactorily demonstrated that such 
apprentice possesses the previous experience and is able 
to do the job. At the time such credit is given. the 
apprentice's wage rate will be correspondingly adjusted 
within the apprentice rate schedule based 011 the amount 
ol' credit grantcd. Any contcmplatcd crcdil will hc 
discussed with the Joint Apprentice Committee. 

Term of Apprenticeship 

16.7 The term of apprenticeship will be in accordance with 
established provincial requirements. This term will be 
normally four years in length, but shall be based on the 
number of hours actually worked. 

Each apprentice (or if a minor, the parent or guardian) 
will be required to sign the Conipany's Apprentice 
I raining Agi-eenient. 

16.8 

,. 
Required Training 

16.9 The training rcquirenients will consist of a shop training 
component and a classroom training component. 

16.10 Each apprentice will keep an accurate record of all shop 
and classrooni training hours. These hours will be 
recorded on appropriate forms. Where the  basic work 
processes are subdivided on the uniform shop training 
schcdulcs, a more detailed breukdown or hours 
conforming to such sub-divisions, which do not change 
the uniform shop training schedules, may be developed. 
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Shop Training 

16.1 1 The shop training component require.; each apprentice to 
complete a total of 7328 hours of  shop t ime or such other 
time as may be required by established provincial 
requirements, divided into eight periods of  91 6 hours 
each. 

16.12 The straight-time hourly wage rates (exclusive of COLA 
and shift prcmiuni) for apprcnticcs will bc thc ratcs sct 
forth i n  thc following Apprentice Ratc Schedule. 

Apprentice 
Training 
Period 

1 st 9 16 Hours 

2"d 9 I 6 Ifours 

3rd 9 I6 Hours 

4th 9 16 Hours 

5th 916 Hours 

6th 916  Ilours 

7th 916  Ilours 

8th 9 16 Hours 

Hourly Rate as a Percentagc of 
The Corresponding 

.Journeyman/.Journeywoman 
Rate 

8 2 8  

83% 

8470 

86% 

88% 

90% 

93% 

9 7 %  

16.13 Notwithstanding anything contained in this Article 16 o r  
otherwise. the (i)  hourly base wage rate for an apprentice 
that promotcd from a production job classification will 
not be less than the hourly base wage rate For an 
employee in the XTAZ (Governor & Injector Repair & 
1nspcct)job classification (cxclusivc of shift premium and 
COLA), and (ii) in no case shall an apprentice be paid 
more than the hourly base wage rate associated with level 
8-916 prior to completion of the apprentice program 
(including all training componcnts and othcr 
requircmcnts). 
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16.14 The Company ~nny,  but shall not be required to, offer 
overtime opportunities to apprentices for training 
purposes, provided that the apprentice works with a 
journeyman or journeywornan. Apprentices will not 
equalize as part of an overtime equalization group and 
thcrc will bc no obligation to offcr ovcrtirnc to an 
apprentice. Apprentices required 10 work overtime shall 
receive credit on the term of apprenticeship for only the 
actual hours of work. 

Classroon: Training 

16.15 The classroom training component requires each 
apprentice to complete a prograni of related and 

room instruction of at least 672 hours 
ovcr a four-year period. The Joint Apprentice Coininittee 
may recommend increasing related training for specific 
classifications. 

16.16 Specifics of the courses of study satisfying the classroom 
training requirement will be determined by the Company 
after discussion with the Joint Apprentice Conimiltee. 

Time spent in classroom training will no1 count lowards 
satisfaction of the shop training rcquircmcnt, provided, 
however, that (i) cost for registration, tuition, textbook 
and manuals required for t h e  classroom training will be 
paid or reitiibursed by the Company, and (ii) time spent in 
such classroom training will be paid at the apprentice's 
straight-time hourly rate. 

16.17 

Seniority of Apprentices 

16. I8 Each apprentice will have a skilled trades entry date based 
on the date such employee first starts working 3s an 
apprentice within :I skilled trades job classification. A 
production employee who becomes an apprentice will 
continue to accumulate seniority in the production job 
classification held immediately prior to becoming an 
apprcntice. 

16.19 An apprentice upon graduation will bc given 
journeyman/journcywonian scniority q u a l  to thc calendar 
days spent in the apprentice progrnni, but not to exceed a 
period of four years or such other time period consistent 
with established provincial requirements, except in the 
case of an apprentice who is incapacitated at work by 
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injury or compensable occupational disease. Such 
incapacitated apprentice will, upon graduation. be given 
the same journeyman /journeywornan seniority date as the 
apprcnticc would have rcccivcd had such apprentice not 
been s o  incapacitated. 

hliscellaneoos 

16.20 Each apprentice classification in the apprentice program 
will bc a scparatc job classirication. 

An apprentice will be furnished a new tool box and 
appropriate tools for thcir trade. Such tools will hcconic 
the property of the apprentice upon graduation. 

16.12 Following completion of‘ the apprentice program, the 
apprentice will be provided a certificate of completion. 

16.21 

16.23 After rcvicw of the rccornmcndation of thc Joint 
Apprentice Committee, i f  any, it will be the Company’s 
responsibility to remove any apprentice from the 
apprentice program upon dctermination that the cmployee 
is not able to, or will not be able to, appropriately satisfy 
the program’s requirements. A removed apprentice who 
does not have any seniority within a production job 
classification will be orfered il pnkition within the W T A Z  
job classification i f  a vacancy exists. A rernovcd 
apprcnticc Who has seniority in a production job 
classification will be offered a position within the WTAZ 
job classification. 

16.24 I f  an apprentice has failed to coniplete the apprentice 
program by the fifth annivcrsary of the apprentice’s date 
of entry into the program, the apprentice will be removed 
from the program and separated from employment with 
the Company. In the case of extcnuating circunistances, 
an extension of time may be granted by the Company. 
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ARTICLE 17 - GRIEVANCE PROCEDURE 

Definition of Grievance 

17.1 For the purposes of this Agreement, a Grievance shall be 
defined its any alleged violation of the Agreement. 

Grievances by employees are to be resolved or adjusted as 
quickly as possible and within the timelines and Steps 
mandated in this Article 17. 

17.2 

Grievance Procedure 

17.3 Step 1: 

(a) I f  an employee has a complaint, the employee 
must first raise such compliant with the 
cmploycc’s supervisor. When ii Rcprcscntativc is 
requested, the supervisor will, without undue 
delay, notify a Representative of such request. If 
a Representative is unavailable, the einployee, at 
the employee’s option, inay proceed or may 
address the issue as soon as Representative 
becomes available. 

If the employee andor  Representative and the 
supervisor are unable to resolve the coniplaint, the 
Representative may, within five working days 
after the issue of the Grievance has become 
known or should have been known to Lhe 
employee, submit a Grievance in writing on a 
form provided by the Conipany to the dcsignatcd 
Hutnan Resources Grievance Assistant. The 
Grievance will be answered within two working 
days of the date submitted. Any resolution 
reached at this Step 1 shall be on a without 
prejudice and precedent basis. 

(b) 

17.4 Step 2: If the Grievance is not resolved in Step 1, the 
Representative may, within five working days from the 
immediate supervisor’s answer to the Grievance, submit 
t he  Grievance to the next step i n  writing on the forin 
provided by the Coinpiiny to the designated Human 
Resources Gricvancc Assistant. A rnceting will be held 
with the area manager and the Representative within five 
working days of receipt of the written Grievance. The 
Company will answer the Step 2 Grievance in writing 
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within fivc working days of the mecting. Any resolution 
reached at this Step 2 shall be on a without prejudice and 
precedent basis. 

Step 3: If the Gricvancc is not resolved in S tcp  2, thc 
Representative may, within five working days from the 
area manager’s answer to the Grievance, submit the 
Grievance to the next step in writing o n  the form provided 
by the Company to thc dcsignntcd Human Kcsourccs 
Grievance Assistant. A mceting will be  held with thc 
Labour Relations Manager and the Plant Chair within five 
working days of receipt of the written Grievance. The 
Company will answer the Step 3 Grievance in  writing 
within five working days of the meeting. If during the 
mecting thcrc is a situation whcrc furthcr investigation is 
required by either party, the time limit for the written 
answer will be extended by five working days. 

Step 4: If thc Grievance is not resolvcd in Stcp 3, the 
Grievance may, within five working days of  receipt of the 
Company’s Stcp 3 answer, b c  submittcd to the ncxt stcp 
in writing on  the form provided by the Company to thc 
designated Human Resources Grievance Assistant. A 
mceting will be  held monthly with thcDircctorof Human 
Resources (or designee) and a representative of the 
National Union (or designee) to discuss all Step 4 
grievances outstanding as of the date seven calendar days 
immediately proceeding the date of the meeting; 
provided, however, that such parties will meet within fivc 
working days of  the advance of  a Step 3 grievance to Step 
4 if the Director of Human Resources notifies the 
National Union that a gricvancc involvcs timc-scnsitivc 
liability. The  answer of the Director of Human Resources 
(or clesignce) will be givcri i n  writing within five working 
days following the meeting. Ifduring the meeting there is 
a situation where further investigation is required by 
either party, the tirnc limit for thc written answer will be 
extended by five working days. Reasonable subsequent 
extensions may be  agreed by the parties. 

17.5 

17.6 

Accelerated Grievances 

17.7 The Plant Chair may file a policy grievance at Step 3. A 
policy gricvancc is defincd and limited to one that alleges 
an actual violation of a specified provision of this 
Agreement and that could not othenvise be  resolvcd at  
lowcr stcps because of the nature or scope of the subjcct 
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matter of the grievance, provided that any grievance tha t  
may be filed as a individual grievance will not be filed as 
a policy grievance. To be timely tiled, such grievance 
must be filed within thrce working days of the date of thc 
occurrence of the event giving rise to t h e  policy issue or 
within three working days of wlicn n Rcprcscntntivc knew 
or should have known of the event giving rise to the 
policy issue. 

17.8 Grievurices involving (i) a suspension totalling the 
balance of the shift plus five days or more, (ii) a discharge 
of any bargaining unit employee or (iii) a refusal of the 
Company to return an employee to work must be filed at 
Step 3. To be timely filed, such grievance must be filed 
within three working days of the date the employee was 
discharged or refused return to work, as the case inay be. 

Independent hledical Exmiination 

17.9 In the case of any grievance involving an employee’s 
medical condition or restrictions, the parties may refer the 
employee in order to have an independent medical 
examination and opinion be obtained. The cost of the 
independent medical examination and opinion will bc 
borne equally by the Union and thc Company. 

‘l’inte Limits and Resolution 

17.10 The parties will notify the Human Resources Grievance 
Assistant of any extension, as permitted at Steps 3 and 4. 

Grievances not settled by the parties, withdrawn without 
precedent or appealed froin the disposition of the 
Company’s representatives, in each case, at any of the 
Steps of the  Grievance Procedure within the times and in 
the rnanrier specified will be fully arid finally resolved on 
the basis of the disposition last made and will not be 
eligible for further appeal or Arbitration. 

IfGrievances are not submitted in a form provided by the 
Company or Grievances do no t  provide the information 
required by the form, such Grievances will be regarded as 
not bcing timely or properly filed. 

17.13 Any Grievance involving the interpretation or application 
of this Agreement which has been disposed under this 

17. I I 

17.11 
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Grievance Procedure will be fully and finally resolved 
and will not be made wbject of another Grievance. 

Arbit ration Procedure 

17.14 

17.15 

17.16 

17.17 

The Union inay appeal Grievances that are not resolved in 
Step 4 to Arbitration. The Union must provide the 
Company with its written appeal to Arbitration within I O  
working days after the Company’s Step 4 answer. If a 
timely appeal i s  not  submitted, the Grievance will be 
closed, the Union shall have no other rccourse, and the 
Company’s answer at Step 4 shal l  reinain i n  efiect and in 
full force. 

The Ai-bitrator shall be selected within 21 working days 
from the Cornp:iny’s receipt ofthe appeal. The Arbitrator 
will be selected by inutual agreement between the 
Company and the Union. I f  such an agreement is not 
reached, the Union must then request that the Ministry of 
Labour appoint an Arbitrator. 

The Arbitrator shall inert and hear the evidence and 
representations of both parties ;is soon as possible and 
shall render a decision promptly. ‘The decision o f  the 
Arbitrator shall be final, conclusive, and binding, 
provided the Arbitrator shall not h a w  the authority to 
change, alter, or modify any of the pi-ovisions o f  t h i s  
Agreement nor to substitute any new provisions, nor give 
any decision inconsistent with the intent or provisions of 
this Agreement. 

The expenses arid fees of the Arbitrator shall be borne 
equally by the parties. Arbiti-ations will be held at a 
mutually convenient location. 
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ARTICLE 18 - LAYOFF AND RECALL 

Tcmporary Idayoff 

IS. 1 In the case of a layoff due to power failure, inventory o r  
material shortagcs, cqiiipmcnt difficulties. ahsentccism. 
plant rearrangement, fire, storm, flood, acts of God, 
labour disputes o r  other temporary circumstances. the 
Company will discuss the layoff with the Plant Chair. In 
the cvcnt of such a layoff, Tor a pcriod not lo cxcccd 30 
days, thc employees within a dcpartmcnt inay be  rcduced 
without bumping rights. In certain circumstances, the 
Company will consider laying off h:ised on  invcrse 
seniority provided there are no adverse financial o r  
operational impacts. Employees temporarily working 
within the jurisdiction of  a supcrvisor other than their 
regular supervisor will, in the event of a shutdown of part 
o r  all of  their regular department or  the department to 
which they were loaned, be  retumcd to their "homc" 
department for handling. 

Permanent Layoff Witliin Prnduction .Tal, Classifications 

18.2 If a IayoCf is  implemented within production j o b  
classifications. thc following stcps will b c  takcn to cnsurc 
the maximum j o b  protcctiori to employccs with seniority: 

(a) Looking at thc affcctcd dcpartmcnt, thc lowest 
seniority employees in the particular joh  
classification involved will h e  removed from the 
j o b  classification within that department; 
providing that any employee nccessary for 
continued operations niay be retained regardless 
of seniority for so long a s  required. hut in no case 
exceeding 30 days and only with prior notice and 
disciission with the Plant Chair. 

Removed employees will, seniority permitting, 
then hump the lowest seniority employees 
looking, plant wide across all s h i k ,  as follows: 

(i) If the employee holds only onc  j o b  
classification at thc timc of layoff, 

(h) 

(A) 
classification at the time of layoff, and 

Looking first at the employee's joh  
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(B) If not placed under (A) above, 
looking at the Clearance Job 
Clnssificntions (defined pursuant to 
Article 18.2(c) below). (This provision 
(B) does not apply if the employee’s job 
classification at the tinic of layoff is a 
Clearance Job classification.) 

( i i )  If the cmploycc holds inorc than one job 
classificntioii at the time of layoff, 

(A) Looking first at the employee’s job 
classification at the time of layoff, and 

(B) If  not placed under (A) above, 
looking at the most recent, previously- 
held job clnssification, and 

(C) I f  iiot placed under (U) above, 

- looking at the Clearance Job 
Classifications (this provision (C) 
does not apply if the employee’s 
job classification :it the time of 
layoff is ii Clearance Job 
Classilicalion). or 

- i f  the job classification looked at 
undcr (B) abovc was thc WTAZ 
job classification, looking at the 
second most recent, previously- 
held job classification. 

In the case of multiple rcductions occurring at the 
same time, reduction reinovals will be in reverse 
seniority order (lowest seniority employee 
removed first). The working assignments of the 
employees remaining in the job classification will 
be rearranged for the efficient operation of the 
jobs that are atill operating. 

Clearance Job Classifications nieans the pool of 
job classiticatioiis composed of the WTAZ, 
WZAZ, XEAZ and XZAZ job classifications. 

Bumped employees will have bumping rights 
pursuant to this Articlc 18.2. 

(c) 

(d) 
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(e) Employecs not placcd pursuant to this Article 
18.2 will be laid off. 

Permanent Layoff Within Skilled Trades 

18.3 If a layoff is irnplemcnted within skilled tradcs j o b  
classifications, the following steps will he taken to ensure 
the maximum j o b  protection to employees with seniority: 

(a) Any supplemental employees will be removed 
from the affected j o b  classification prior to the 
reduction of any apprentice, journcyman or 
journcywornan. Rcmovcd supplcmcntal 
employees will have bumping rights, in 
accordance with the flow set forth in Article 18.2, 
hased o n  the j o b  classification held immediately 
prior to transfcr to supplenicntal work. 

To the extent further reductions are required after 
implementation of the provisions of Article 
IS.3(a). all apprcnticcs will be rcmoved from the 
affected j o b  classification prior to the reduction of 
any journeyman orjourneywoman. Any removed 
apprentice, who was in a production j o b  
classification immcdiatcly prior to bccorning an 
apprcnticc, will have bumping rights in 
accordance with Atticle 18.2 (i) as  if such prior, 
production j o b  classification was the employee’s 
job classification at the time of layoff, and (ii) 
with seniority calculated to include time in the 
apprentice program. 

To the extent further reductions are required after 
implementation of the provisions of Article 
18.3(b). the cmployces within such j o b  
classification w i l l  h e  reduced in reverse order 
based o n  skilled trades entry date. 

(b) 

(c) 

Return and Recall Rights 

18.4 When it becomes necessary to permanently f i l l  a vacancy 
and thcre is an ernploycc with a rclcvant rcturn 
application o r  an ernploycc with rccall rights is on layoff, 
the vacancy will be filled in accordance with the 
provisions of Article 18.5-18.6. 
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18.5 The job will be tilled by an eniployce, if any, satisfying 
the following criteria: 

(a) The einployee has at least onc year of seniority 
and hits becn rcduccd from onc job  classification 

(b) Within 9Ocalendardays following such reduction, 
the employee makes written application to the 
Human I<csourccs Ilcpartnicnt rcqucsting a rctum 
to the cmployce's original job clnssitication, and 

(c) The vacancy (within the original job  
classification) became available within the 12- 
month period immediately following the date of 
initial reduction, 

If :I vaciincy does not occur within the 12-nionth period 
irnmedi:ttely t'ollowing h e  date of the initial reduction of 
the employee, any outstanding application shall be 
automatically cancelled. 

If the vacancy is nut filled pursuant to Article 18.5, the 
job will be offered to the most senior employee 
previously laid off with recall rights, if any; provided that: 

(a) Skilled Trades employees who  are laid off will be 
recalled to the job classification held at thc tirnc of 
layoff; and 

Apprentices who are laid off will be recalled and 
huvc return rights in accordance with the 
following: 

ti) After all journeymcn/journeywomen have 
been recalled to ii job classification, 
apprentices in that job  classification at the 
tiinc of layoff will bc rccalled based 011 

time i n  the apprentice program; and 

If recall to the apprentice position is not 
yet available, the upprentice will be 
recalled to a production job classification 
to which thc apprentice. at the timc of 
layoff, had a bumping right pursuant to 
Article 18.2 (based on seniority calculated 
to include timc in thc apprentice 
program); and 

18.6 

(b) 

( i i )  
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(iii) If recalled arid rcturncd pursuant to  
paragraph (ii) above, the apprentice will 
rcmain subject to recall in accortlance 
with paragraph (i) abovc. 

(c) Production employees who are laid off will he 
recalled to a job classification to which the 
employee, at the lime of layoff. had a humping 
I-ight pursuant to Articlc 18.2; and 

Whcn the Company scnds a notice of rccall to an 
employee, it will send such notice, in line with the 
employee's seniority rights under the terms of this 
Agreement, by registered mail o r  other agreed 
upon method, addressed to the last address that 
such cmployec has rccordcd with thc Company. 

(d) 

Miscellancoris 

18.7 

18.8 

18.9 

18.10 

Within any affected job classification, all probationary 
cmployccs will hc laid off prior to the reduction of any 
seniority employee. 

Notwithstanding anything to the contrary contained in this 
Article 18, an employee may not flow, whether in the 
case of reduction. layoff, recall o r  otherwise, (i) to ajob 
unlcss the employee is capable of  performing the 
rcquircnicnts of thcjoh,  o r  (ii) to a j o b  classification from 
which the employee has been removed. 

Notwithstanding anything to the contrary contained in this 
Agreement, the Company will have IO work days to 
comply with the provisions of this Articlc 18, providcd, 
however, that no  liability shall attach for nonconformance 
during the 60-day period immediately following reduction 
or  layoff. as thc case inay he. 

During an inventory-related plant shutdown, the provision 
of this Article 18 will not apply. Employees in the Z A A Z  
(Material Control Utility). YAAZ (Inspection A), YRAZ 
(Inspection - Electrical), YCAZ (Inspection Welding - 
All Products). YLAZ (Inspcction Process Layout), 
Y M A Z  (Inspcctor - Machining Spcc.), YOAZ (Quality 
Audit) and Y R A Z  (Crib Attendant) j o b  classifications. as 
required and without regard to seniority, will take 
inventory. If additional employees are needed to assist 
with thc taking of invcntory. a sign-up process will bc run 
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and eiriployccs will bc selcctcd based on seniority 
provided that such eniployees are capable of  performing 
the requirements of the job. 

In the event of perninncnt layoffs occurring :is :I result of 
a plant closure, the Coinpally will comply with applicable 
legislalion and regulntory reyuirenients, irariy, LO provide 
information and assistance (as available and appropriate) 
that may include holding an informational ssssion for ttic 
affected einployccs. 

18.1 I 
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ARTICLE 

General 

9- DISCIPLINARY ACTION AND 
DISCHARGES 

19. I T h c  Company will not excrcisc its right to discipline, by 
reprimand, suspension or  discharge, any seniority 
employee except for just cause. This Article 19 3s set 
forth below applies to all non-probationary employees. 

When a wrilten reprimand, suspension o r  discharge of an 
cniploycc is contemplatcd, thc employee, whcre 
eircumstanccs pcrrnit, will bc offcrcd an intcrvicw to 
allow the ernployee to answer to charges involved in the 
situation for which such discipline is being considered 
before the employee is required to leave the plant. Any 
cniploycc who is removed from work to the supcrvisor's 
desk: o r  to an office; o r  callcd to an office, for an 
intcrview concerning discipline set forth in this Article 
19.2 will bc advised that thc ctnploycc may, if dcsircd, 
request the presence of  a Representative to represent the 
employee during such interview. I f  requested. the 
supervisor will send for a Representative without undue 
delay and without furthcr discussion of thc niattcr. 

19.2 
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AllTICLE 20 - GENERAL PROVISIONS 

Travel Pay 

20.1 Travel pay shall only be paid for required travel outside 
of regular working hours. 

If i in employee is required to travel by the Company, the 
employee will be paid in accordance with the following: 

70.2 

Total Distance Required to be 
Traveled (nieasured by Straight-Time Rate) 
clistarice between the location 
arid plant) 

Grcatcr rliilri 100 k i n  and Ichs 
than or  equal 300 km 

More ilian 300 k i n  

llours (Paid at 

4 hours 

8 l1ours 

Such employee will also be reimbursed niileags and daily 
expenses not to exceed (i) the CRA amounts for mileage 
and daily cxpcnsc per dicni for food, and (ii) actual 
lodging expcnsc at a Company-approved hotcl. 

3-0.3 Travel time from home t o  work location will not be 
considered hours worked. 

20.4 Time spent by an employee travelling on Company 
business outside normal working hours is not considered 
as hours worked unclcr the following conditions: 

(a) The employee travels by public transportation or 
as a passenger in a car on other than a one day 
assignment. 

The employee requests and 1-eceives permission to 
drive a car in lieu of using public transportation. 
Tiinc spcnt by thc cmploycc driving which 
exceeds the hours the employee would have 
travelled arid been paid for on public 
transportation will not be considered as hours 
worked, even though the employee may spend a 
grcatcr riuiribcr of tiours driving. 

(b) 

20.5 During norrnal working hours, time spent away from 
home while not actually travelling on Company business 
or actually working is not to be considered as hours 
worked if the eniployee is completely relieved from 
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performing work for a dcfinitc spccificd tinlc cven though 
such non-working hours occur during normal work hours 
on any calendar day of  the week. 

nulletin Boards 

20.6 At the request of the Union, notices may be posted by the 
Union on  bulletin boards located in the plant that have the 
approval of the Company. The  subject matter of all such 
tioticcs shall conccni: 

(a) 

(b) Noticcs of Union clcctions. 

(c) 

Noticcs of Union rccrcational and social affairs. 

Noticcs of Union appointments and results of 
Union clcctions. 

(d) Notices of Union meetings. 

( c )  Othcr noticcs conccrning bona fidc Union activity 
such as: Cooperatives; Credit Unions; and 
Unemployment compensation infortnation. 

Production Maintenance Partnership 

20.7 Within a reasonable time following the date of the 
Agreement, the Company and the Union will discuss. 
evaluate and implement agreed upon changes regarding 
topping u p  water coolers and replacing weld whips. 

Re-Work and Warranty 

20.8 There shall be n o  restrictions on  the ability of  contractors 
o r  suppliers to exclusively perform any “rework” at  the 
Company’s premiscs. provided that thc period for rcwork 
of an item shall not exceed three days time without 
consent of the Plant Chair. Such consent shall not be  
unreasonably withheld. For purposes of this Article 20.8, 
“rcwoi-k” shall mcan thc work, rcpair and/or inaintcnancc 
rcquircd on any work that, upon arrival at thc Company’s 
premises. is defective. hroken, damaged, out of order 
and/or generally in need of repair o r  maintenance. The  
three-day limitation will not be  in effect for up to six 
weeks following the introduction of  any new part. 

Notwithstanding any other provision of this Agrccmcnt. 
the Company shall have the right to have work perrormed 

20.9 
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on any of its mucliinery, equipment or other assets 
(owned or leased) covered by warranty in accordance 
with the terms o f a  warranty agreement; provided that (i) 
for training purposes, each person performing warranty 
work within the plant on behalf of a third party will be 
accolnpanied by n Skilled Trades cmploycc, i f  availablc, 
and (ii) such training will not require bringing employees 
i n  on overtime or from another shift. 

Iiideperident Medical Exumiiiution 

20.10 I f  a dispute arises regarding an employee’s medical 
condition or restrictions that is not otherwise being 
addressed through the grievance procedure, the Company 
may, on reasonable grounds, require an independent 
medical cxnmination and opinion be obtained. 

Quality of Work-Life Experience 

20.11 The Company and the Union are jointly committed to 
continuing to improve the quality of the work-life 
experience for all employees. 

Substance  A b u s e  

20.12 Alcoholism and drug dependency is recognized by 
medical, public health authorities, the Company and the 
Union as a disease. Exccssive use of alcohol or other 
drugs by woi-kcrs iinpairs thcir ability to function, 
contributcs to increased absenteeisin, tardiness and 
violation of Shop Rules. This in turn disrupts work 
schedules with consequent dissatisfaction among the 
mijority of workers who are sincerely trying to do 
conscientious jobs. ’1‘11e combination of factors is 
recognized as having a potentially damaging effect on 
plant efficiency and cndangcrs the job security of 
employees. The Company expresses its coinmitment to 
constructively addressing any problems of substance 
abuse among employees. 

20.13 One eniployee will be designated as  a Substance Abuse 
Counsellor and will be perniittcd, with prior approval 
from the crnploycc’s supervisor, t o  nieet during 20 
straight-time working hours per week with employees 
regarding substance abuse issues. 
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Recognition of Issue of Violence Against Women 

20.1 4 The parties agree tliiit when there is adequate verification 
from a recognized medical professional. a woman who is 
in an abusive or violent pcrsonal situation w i l l  not hc 
subject to discipline without giving full consideration to 
the facts in the case of each individual and the 
circumstances surrounding the incident(s) otherwise 
supportivc of disciplinc. This Articlc 20.13 will not bc 
utilizcd by the Union or employees tn subvert thc 
application of othei-wizc appropriate disciplinary 
measit res. 

In each ycar on  December 6"', at 1 1 :OO am. a moment of  
silence will he observcd at  the plant in recognition of the 
nicmory of women uzho had dicd duc  to acts of violcncc. 
Should Dccemher 6"' fall on  a non-production day, the 
niotnent of silence will be observed on  a day mutually 
agrced upon by thc Union and thc Company or  when the 
Company determines the ohservance will have the least 
impact on plant opcrations. Flags will bc llown at half 
staff to mark this occasion. 

20.16 Onc fcnialc cniploycc will bc dcsignntcd as thc Wonicn's 
Issucs Advocate and will b c  perniittcd, with prior 
approval from the employee's supervisor, to meet during 
8 straight-time working hours per week with employees 
regarding women's issues including any work-place 

20. IS 

Recognition of Workplace Accidents 

20.17 In each ycar on April 28"'. at 1 1  :00 am, it moment o f  
silence will be observed at  the plant in recognition of the 
memory of pcrsons who havc dicd in industrial accidcnts. 
Should April 2gLh fall on a non-production day. the 
moment of silcncc will be observcd on  a day mutually 
agreed upon by the Union and the Company or  when the 
Company dctcrmincs thc ohscrvnncc w i l l  havc thc lcast 
impact on  pl:int opcrations. Flags will be flown at half 
staff tn mark this occasion. 

Joint People Movement Committee 

20.18 The  Company and the Union will havc a Joint People 
hlovement committee. The committee will meet weekly, 
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unlcss o t h e r w i ~  agreed, and its responsibilities will 
include: 

(a) Providing ;idniinistration assistance related to the 
transferring of employees; 

Ensuring Pair and consistent application of' people 
movement provisions; and 

Pl;inning for mticipatcd fluctuations in workforcc 
requirements. 

(b) 

(c) 

It is the intent oC the parties to foster a relationship that 
fail-ly balances the desires of employees and the 
recluirerncnt to satisfy operational and business needs. 

Joint Coniniitriierits 

20.19 Recognizing the value of making joint commitments iuid 
efforts in many areas, the Company and the Union will 
jointly develop and prticipate in activities including: 

(a) Health arid Safety Conitnittee 

(b) Job Placcmcnt Cornmitux 

(c) Wellness Coniniittee 

(d) Social Coinrnittee 

(e) Environincntal Corninittee 

(f) Joint Training Committee 

Supervisors Perforiiiing Bargaining Unit Work 

20.20 Supervisory employees shull not he permitted t o  perform 
work on any hourly-rated job except in cases of: ( i )  
emergencies arising o u t  of unforeseen circumstances that 
call for imincdiam action; (ii) instruction or training, 
including demonstrating thc proper nicthod to accomplish 
the task assigned; and (iii) supervisor orientation or 
familiarization. 
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General Motors' Responsihility for  Coverage for Certain 
Retirccs 

20.21 The parties agree that General Motors is responsible for 
Group Life Tnsurancc and Health Carc coverage upon 
retii-enient for any employee who was eligihle to  retire as 
or the closing date or the sale of  the Company by General 
Motors, or becomes retiremcnt eligible under the 
provisions of Articlc I of Gcncral Motors Houi-ly Pcnsion 
Plan (excluding Articlc 2(a)(4)) and is i n  reccipt of il 
pension henefit from General Motors, to the extent other 
General Motors' pensioners receive coverage, up to 
October 1, 2009 or such other later date as is agreed 
hetween the Union and General Motors. 

Union Work  Centre 

20.22 The Company will provide an appropriate work centrc for 
we by the Union. The location of the work centre as of 
the date of this Agrcement will continuc unlcss relocation 
is (i) agreed ro hy the parties, or (ii) advisahle due to  
operational or sarety concerns. 

Benclit Ccntrc 

20.23 The Company will provide an appropriate area Tor 
handling of henefit issucs. The location of the benefit area 
as  of tlic date of  this Agrccmcnt will continuc unlcss 
relocation is (i) agreed to by the parties, or (ii) advisable 
clue to operational or safety concerns. 

Pr ior  Agreements 

20.24 The Company will not bc obligated to proviclc any benefit 
not expressly set forth i n  th is  Agreement. The Company 
will not he restricted by or obligated ro follow any 
contract, memorandum of agrecmcnt. bcncfit plan, letter 
of understanding, settlement, arhitration or grievance 
deterniination. custoni or practice occurring prior to the 
effective date of this Agreement unless expressly set forth 
herein and made a part of  thi5 A, oreement. 

Amendment 

20.25 No agreement, scttlement, understanding or other action 
will in any way add to, dilute, diminish. modify, amend o r  
tcrrninatc any of thc cxprcss writtcn provisions of this 
Agreement. or otherwise be hinding on the parties. nnless 
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.. 

the Company, thz Local Union and the National LJiiion 
enter into a fortrial, written Memorandum of 
Understanding signed by the Company's Director of 
Huinan RrsiJurces, lhe Plant Chair and the National 
Union RtplKSKlllaliVC expressly :~nd specifically 
evitlencing tlicir mutual  intent to revise this Agreement. 

Rliscrl1:tneous 

20.26 

20.21 

'l'err11 

20.18 

The Uniun will ndt during the life oi this Agreeniznl 
make any economic demands OII  the Company. 

No provisions of this Agreement shall have any effect 
prior to the date hereof irniess otherwise spccificiilly 
s ~ e d  herein. 

This Agreement shall hecuiiie effective at the lieginning 
of the firs1 pay period lillowing rcccipt of nolicz of 
raril'ication by the Comprlny from the Union  and shall 
continue in full force and e tkc t  until I1:59 p.m., June 1, 
201 I whc'n i t  s1i:dI auloiria1ic;illy tcnninate. 

IN WI'I'NESS WHEIEOF,  the ponies hereto have caused this 
Agreeeiiient to be executed hy ihcir duly authorized officers and 
rcprcscntarivcs as of  the day and year first above wiilterl. 
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By: 

Bo11 Scott 
Coinmittcepcrson. CAW Local No. 27 

-. 

Ry: 

Benef i t s  Representative.  CAW Local No. 27 
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APPENDIX 1 - J O U  CLASSIFICATIONS AND WAGE 
IIA'I'E:S 

I Prodrtction I 



Job Classification Rate 

*** See note I on Attachment A to Appendix 1 

32 
'U 

I 

QKAZ Stationary Engirieer - 2nd Class 38.53 
QTSZ Template Maker **:% 38.86 
RISZ Plunibcr 38.53 
RBSZ Electrician 38.94 
KGSZ Painter 38.43 
RPSZ Industrial Truck Rcpnir - G:is, Elcclricnl & Dicscl 38.53 
RWSZ hlachinc Rcpair Machinist 38.82 
SHSZ Tool & Die Maker 38.94 
SLSZ Welder - Tool & Die Maintenance 38.86 
STSZ Tool Machine Operator 'k:** 38.94 
s)(;sz 'r0"l 'Q Culter Grinder ;::;k* 38.67 



Attacfirnerit A to Appendix 1 - Job Classilicatioiis 
Agreement 

The Company and the Union agree to the following changes to 
cxisting job classificatioris: 

1. No employees will be added to the STSZ (Tool Machine 
Operator), SXSZ (Tool & Cutter Grinder) or QTSZ 
(Tcinplatc Maker) job classilicatiotis. As employees in 
such job classifications lcnvc the code, the work 
performed by those employees will he arnalganiated into 
the S H S Z  (Tool eG Die Mulier) job classification. For 
each of the those job ificntions, the code will close 
once there are no f u n  nployees in the code. 

2. No employees will be added to the ZTXE 
(Oiler/Hazardous Matei-ids) job classification. 

No employees will be cltided to the XYAZ (Sweeper and 
Janitor) job classification. Ernployccs in this job 
classification will he responsible only for the men’s 
locker rooni and [he production areas south of the main 

3. 

The Coinpany and the Union confirm their commitment to the  
inipleinentiltioir of  the following, previously agreed changes to 
job classifications: 

4. The YWAZ (Truck Driver - Lift Truck - Maintenance) 
job classification will be ariialganrated into the XZAZ 
(Labourer) job classification. 

Employees within the XOAZ (Welder - Locomotive) job 
classillcation will be empowered to use the 35-1011 crane 
to perform non-critical crane lifts. 

5. 
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A t t a c h m e n t  I3 to Appendix  1 - Cost of Living Allowance 

T h e  Company and the Union agree to the following with respect 
to the application of the Cozt of Living Allnwance C'COLA") 
during the term of this Agrcement: 

I .  Through Decemher 6, 2009, COLA will he equal t o  the 
COLA amount in place on May 31,  2008. 

2. Rcginning Dcccmbcr 7, 2009 and cacli quartcr following 
during the life of this Agreernctlt (March I .  2010. June 7. 
2010, September 6 ,  2010, Decernher 6, 2010 and March 7, 
201 1). COLA will he atljusted in accordance with this 
Attachment B. 

3. Each quarterly C O L A  adjustment will bc calculatcd using thc 
Consumer Price Index (1986=100) for August 2009 
(published in September 2009 by Statistics Canada) as the 
basc and will be determined based on the average index for 
the three-month period immediately preceding the month 
prior to thc adjustincnt month ("Avcragc lndcx"). T h c  
Average Index will h e  rounded to the nearest 0.1 using the 
Engineering Method of Rounding described below. 

4. Each quarterly COLA adjustment will he the amount equal to  
$0.01 for each .OS8 change i n  the applicable Average Index. 

5. Each quarterly COLA adjustment will be effective the first 
shift on  thc first work day of the first full pay period in thc 
applicable adjustment month. 

6. Notwithstanding anything to thc contrary conlaincd in this 
Agreement o r  otherwise, for the term of this Agreement, any 
cmployce hired by thc Company aftcr June 1. 2008 will be 
ineligible for COLA. (All other employees will he "Eligible 
Employees".) 

7. C O L A  shall be paid to each Eligible Employee for each hour 
worked. COLA in effect at  any given time will be  included in 
computing vacation pay. holiday pay. call-in pay, 
hereavement pay and jury duty pay. 

8. I r a n  Eligiblc Employcc rctircs iindcr Articlc I o r t h c  Pcnsion 
Plan (other than under 2(a)(4)), then S1.31 of the COLA in 
place on thc first day of the month immcdiatcly prcceding the 
month of  retirement COLA will roll into the base wage rate 
effective the first shift on the first work day of the first full 



pay period of the month inirncdiately preceding the month of 
retirement. 

Y. For all  cniployecs including employees hired by the Company 
after June I ,  2008, an amount equal to  the COLA as of h4ay 
1,201 1 minus $0.05 will roll into the base wage ratccffcctivc 
the first shift on Miry 2.20 I I .  After such roll in, for Eligible 
Employees, CO1.A will be $0.05 for the remainder of the 
term of this Agreerncnt. 

10. After publication of the rclsvant Consurner Price Index, the 
Company will prepare and provide the Union with a 
notification letter setting forth the appropriate Consumer 
Price lndcx for euch of the three months used to calculate the 
Average Index for the applicable COLA adjustment. If the 
Union claims that the Company's calculations in any 
particular instmcc were not rnadc in accordance with the 
ternis of th is  Attachment 13, i t  may refer the niatter to Step 3 
of the Grievance Procedure sct forth in this Agreement. 

11. In the event that Statistics Canada does not issue the 
appropriate Consumer Price Index on or before the beginning 
of one of the pay periods referred to in paragraph 5 above, 
any iidjustnient i n  the COLA required by such appropriate 
Consumer Price Index shall be effective at the bcginning of 
the first pay period after the appropriate Consumer Price 
Index has hccn officially published. 

12. No acljiistnient, retroactive or otherwise, shall be niade due to 
any revision which iiiay later be made in the published figures 
used in the calculation of the Canadian Consumer Price 
Index, for any month or months on the basis of which the 
COLA has been determined. 

13. The c~intiniiance of COLA shall be conringerit upon the 
availability of the official monthly Consurner Price Index 
published by Statistics Canndn in their present forni and 
calculated on the same hasis as the Consumer Price Index 
( I986= 100) for August 2009 unless otherwise agreed upon by 
the parties. If such agency changes the form or basis of 
calculating its Consumer Price Index, and such Consumer 
Price Index is required to determine the COLA pursuant to 
thc provisions of this Agrcement, the parties agrcc to request 
such agency to make available, for the life ofthis Agreenienr, 
a monthly Consumer Price Index in its present form and 
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calculated on the same hasis as the Consurner Pricc Indcx 
( I  986= 100) for August 2009. 

Engineering Metliod of Rounding 

Thc “Enginccring Mcthod ol‘ Rounding” incans: 

(A) I f  the leftmost of  t h e  digits discarded is less than 5, the 
preceding digit is not affected. For example, whcn rounding to 
four digits;, 130.646 becomes 130.6. 

(B) If the leftmost of the digits discarded is grenterthan 5 .  or is 5 
followed hy digits not all of which are zero, the preceding digit is 
incrcascd hy one. For cxnniplc, whcn roiinding to four digits. 
130.557 becomes 130.6. 

(C) 1Ttlic lcrimost of thc digits discardcd is 5 ,  rollowcd by zcros, 
the preceding digit is increased by one i f  it is odd and remains 
unchanged if it i s  even. Thc number is thus roundccl in  such n 
manner that the last digit retained is even. For example, when 
rounding to four  digits, 130.5500 becomes 130.6 and 130.6500 
heconics 130.6. 
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APPENDIX 2 - OVERTIPvlE EQUALIZATION GROUPS 

I'roduction 

1. Overtiine equalization groups for daily and weekend 
overtime for production job classilicutions will be by 
classification by department by shift, with the following 
exceptions: 

(a) The overtirne equalization group for daily and 
weekend overtime for the WTAZ (General 
Assembly - All Products) job classification will 
be by classification by dcpartriiciit by discipline 
(i.e. electrical, niechatiical) by shift. 

The ovcrtinic cqualizatiori group lor doily and 
weekend overtime for the ZAAZ (Material 
Control Utility), YAAZ (Inspection A), YBAZ 
(Inspection - Electrical), YCAZ (Inspection 
Welding - All Products), YLAZ (Inspection 
Process Layout), YMAZ (Inspector - Machining 
Spec.), YQAZ (Quality Audit - All Vehicles) job 
classifications will be by cl 
regularly assigned department by shift. 

(b) 

2. Notwithstanding anything to the contrary contained in this 
Appendix 2, for production job classifications, einployecs 
working swing shifts will be olfcrcd ovcrtirnc by shilt but 
overtime for swing employees will be listed on one 
overtime equalization sheet that will include all shifts. 

Skilled 'I'ntdes 

3. For Skilled Trades job classifications: (i) overtime 
equalization groups for daily overtime will be by 
classificatiori by shift, and (ii) overtime 
groups for weckerid overtime will be by 
across a11 shifts. 

Notwithstanding anything to the contrary contained in this 
Appendix 2, for Skilled Trades job classifications, 
employees woi-king swing shifts will be offered overtime 
by shift but overtinie for swing cinployccs will be listed 
on one overtime equalization sheet that will include all 
shifts. 

4. 



APPENDIX 3 - BENEFITS 

1. Upon the effective date o f  the Collective Agreement. the 
following Benefit Programs and Plans will he provided by 
the Company: 

(a) Ifealth Care Tnsurance Program 

(h) 

(c) Child Care Coverage 

(d) Tuition Assistance Program 

(e) Depcndcnt Scholarship 

(0 Automatic Short  Week Benefit Plan 

(g) Supplcinental Unemployment Benefit Plan 

(h)  Income Maintcnancc Benefits Plan 

(i)  Separation Payment Plan 

(j) 

(k) Registered Retirement Saving% Plan 

The entitlement to benefits under the Programs and Plans 
listed in paragraph 1 above will be  thc same as the 
entitlements under the Programs and Plan as existed on 
May 31, 2008, except modified as follows: 

(a) 

Group Life and Disability Insurance Program 

Voluntary Termination of Employment Plan 

2. 

Employees will pay a 10% copaymcnt on all 
covered drug expenses to  an aggregate, annual 
out-of-pocket copaynients ~naxiniuni  of  $250 
per family for the 2009 plan year, $270 per 
family for the 3010 plan year, and S290 per 
family for the 201 1 plan year; and 

(b)  Under Article VI11 (19)(a) of the 
Supplemental Unemployment Benefit Plan, 
the “Income Security Fund Maximum 
Company Liability” will he established at an 
aniount equal to (i) $440 million, multiplied 
by (ii) the Prorated Employee Number 
(defined as follows). The  Prorated Employee 
Nunibcr means ( i )  thc number o f  CAW- 
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rcprcscntccl cinployccs cinploycd by the 
Company on April I .  3005 (“EMC 
Einployees”), divided by ( i i)  the nuniber of 
CAW-represented employees employed by 
General Motors of Canada Limited on April 1, 
2005 plus thc nuiribcr of EMC Employees. 

3. During the term ol‘ this Agreement, the Company will 
create plan documents describing the cntitlcmcnt to benefits for 
the Progrnms and Plans listed in  paragraph 1 above (“Plan 
Documents”). The Company will provide the IJnion with :I copy 
of the Plan Documents for review. Upon agreement with the 
Union, the Plan Documents created by the Company will replace 
the plan documents that existed on May 3 I ,  2008. 



APPENDIX 4 - SPECIAL CANADIAN CONTINGENCY 
FIJND 

With regards to the Special Canadian Contingency Fund 
(“SCCF.). the Company and the Union agree that the S C C F  will 
continue during the term of this Agreement and the Company’s 
obligation to add to the S C C F  w i l l  be computed in accordance 
with the following provisions. 

l ~ g n I  Scniccs PInri 

1. $0.14 per hour worked for the Legal Services Plan with the 
Company funding the Legal Services Plan through the SCCF; 

(a) Provided that the cents per hour workcd will b c  rcduccd 
to less than $0. I4 per hour worked to the extent the cnsts 
of the Legal Services Plan remain fully covered, and 

(b) Provided, further, that the maximum average liahility will 
h c  no  morc than thc equivalent of  $0.14 for cacti hour 
worked for thc life of this Agreement. 

Socinl .Insfice F I I ~  

2. $0.06 per hour workcd for the Social Justice Fund subject to 
the conditions of this Paragraph 2. The purpose of the Social 
Justice Fund is to provide financial assistance to such entities 
as food hanks, rcgistered Canadian charities;, and international 
relief measures to assist victims d droughts, famines and 
other dislocations. 

If the conditions of  2(a) through 2(e) are satisfied, the 
Company will make quarterly contributions through the 
SCCF to the Social Justice Fund on a schedule to he agreed 
between the parties. The  quarterly contribution ainount will 
equal the aggrcgate $0.06 amount for the preccdirig 3-month 
period. The  following conditions are applicable: 

(a) The Union operates the fund as a non-profit 
corporation under the Canada Corporations Act, and 
ensurcs that all ncccssary steps arc taken to maintain 
thc corporation in propcr legal standing and that all 
requirements of the Act are met: 

The  Union operates the non-profit corporation as a 
registered charity under the Income Tax Act of  

(b) 
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Cnnada and niaintains the registration in good 
standing; 

The Union obtains itnd rnaintairis a favourable Inconic 
Tax I<uling from the Canada Revenue Agency that all 
contributions, which the Company makes to thc 
non-profit corporation, are tax deductible. 

The objects, by-laws and rcsolutions of this non-profit 
corporation should limit i t  to making the following 
types of financial contributions: 

(i) 

(c) 

(d) 

Contributions to other Canadian nonpartisan 
charities that are rcgistcrcd under the Income 
Tax Act. 

Contributions to nonpartisan intcrnational rclicf 
efforts that are considered reasonable and which 
do not hinder the non-profit corporation’s 
ability to maintain its status as a registered 
charity, in good standing under the Income Tax 
Act. 

( i i i )  Contributions to any Canadian or international 
nonpartisan relief efforts to which other 
Canadian registered charities, registered under 
the Inconic Tax Act, are also making financial 
contributions. 

(ii) 

(iv) Contribution-, to any nori-governmental and 
nonpartisan de\rlopment group recognized by 
thc C.I.D.A. arid rcgistered as a charity urider 
the Income Tax Act. 

(e) The Union providcs the Company with the annual 
audited financial statements and suinmaries of each 
year’s donations made by the nonprofit corporation. 

CA W Leudership Truiitirtg Program 

3. $0.07 per hour worked for the CAW Leadership Training 
Program (“PEL”) subject to Pnragraph 6 below and subject to 
the conditions of this Paragraph 3. The purpose of the PEL 
Fund is to support the labour education prograindeveloped by 
the Union for the purpose of upgrading the skills that 
eniployees utiliLe in all aspects of trade union functions. This 

92 



program is  currently known as thc C A W  Lcadcrship Training 
Program ("PEL Trust"). 

If the Company contributions to the PELTnist  continue to be 
tax deductible, the Company w i l l  make quarterly 
contributions through thc S C C F  to thc PEL Trust on a 
schedule to be agreed between the parties. The quarterly 
contrihution will equal the aggregate $0.07 amount for the 
preccding 3-month period. The following othcr provisions 
are applicable: 

The  Union will cooperate fully in providing the 
Company with all PET- Trust related documents as 
may he required in ordcr to maintain the tax 
deductibility of  the contributions. 

T h c  portion of the PELTrust  Fund rcprcscntcd by thc 
Company's contrihutions will he used solely and 
exclusively to provide paid educational leaves and 
relatcd bcncfits for employees of thc Company who 
attend sessions of the Iahour education program. 

An educational leave of absence for participation in 
tlic Union's Lcadcrship Training Program will bc 
granted by the Company to seniority ernployces 
designated by the President National [Jnion C A W  on 
four wccks' advance written notice to the Director of 
Iluinan Resources for the Company spccifying the 
employee's nanie and dates of requested absence, 
providcd n o  such abscncc will result in any loss of 
efficiency o r  disruption of operations. 

Employees granted such leaves will be cxcused froin 
work without pay for up to 2 0  days of class time, plus 
travcl tinic whcrc ncccssary, said lcavcs of abscncc to 
be  intermittent over a 12 month period from the first 
day of leave during the term of this Agreement. 

Annually the Union will provide the Company with 
an audited statement prepared by an independent 
public accounting firm certifying that all expenditures 
made from the PEL Trust Fund were made in 
accordance with the intcnt and purposcc" of tlic Trust 
Deed dated July 3,  1979. establishing the PEL Trust. 
and this Appendix 4. 
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Retiree Fiord 

4. $0.03 per hour worked for the Retiree Fund subject to 
Paragraph 6 below. Tlic purpose of the Retirce Fund is to 
support Union initiatives directed to retirees 

1 I e ~ l t l 1  urid Sujiety, Eri virorimerrt, Leuderslrip Truiiiiug u r d  
Research Activities 

5. $0.05 per hour worked for Health and Safety, Environinent, 
Leadership Training and Research Activities subject to 
Paragraph 6 below. 

Susperision of Furids 

6. Notwith.standing anything to the contrary containcd in this 
Appendix 4 or otherwise, during the first and second years of 
this Agrccmcnt, thc a c ~ r ~ a l / c o i ~ t r i b t ~ t i o ~ ~ ~ ,  which would 
otherwise be required pursuant to Paragraphs 3.4 and 5 above 
for (i) CAW I~eadershipTraining Program. (ii) Retiree Fund, 
mid (iii) Health ancl Safety, Environment, Leaclcrship 
Training and Research Activities, will be suspended. 
Contributions to the programs and funds identified in this 
paragraph will resume in full as outlined in Paragraphs 3, 4 
and 5 above on June 1. 20 1 0 .  

Miscellurreoiis 

7. The following additional provisions will apply to the 
contributions, plans, funds, activities and related iterns 
addressed by this Appendix 4: 

(a) For gi-eater cei-tainty, sut3ject to Paragraph G above, 
the Conipany and the Union agree that the Company’s 
obligation to add t o  the Spccial Canadian 
Contingency Fund as provided in this Appendix 4, 
accrues and becomes absolute as the applicable hours 
are worked. 

The Company and the Union agree that the iunounts 
accrued to the Special Canadian Contingency Fund 
are to be utilized exclusively for the benefit of 
members of the Union and inay be used to fund 
initiatives jointly agreed to by the President, National 
Union CAW, and the Vice President of Human 
Resources. 

(b) 



(c) In no case will amounts paid or contrihutcd for each 
underlying fund or activity described by Paragraphs 1 
through S exceed the above-referenced, corresponding 
contribution amount, unless otherwise agreed in 
writing by the Director of Human Resources and the 
Plant Chair. 
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APPENDIX 5 - IRlPLERlENTATION OF ARTICLE 10.9 

The partie5 agree that Article 10.9 will he implrinented on 
January 1,2009 or as soon as administratively possible following 
w c h  datc. 
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APPENDIX 6 - CIIANGES TO VACATION PAY AND 
IR.II’I,EMENTATION ISSIJES 

During the recent negotiations, tlie parties agreed to iniplemcnt 
the vacation system set forth in Article 12 of the Collective 
Agreement i n  the following stages. 

Initial Period 
Through Junc 30, 2008, the accnial, usage and nianagcnicnt of 
vacation and pcrsonal absence allowancc shall hc t h e  sanic as 
under the Collective Agreement dated June 1 ,  3005. 

Trnrisitiori Period 
For the period I>eginning July 1 ,  2008 and ending December 3 1 ,  
2008. the following will apply: 

0 Vacation time and personal absence allowance tiinc 
associated with the vacation pay and personal absence 
allowance paid o u t  in June 2008 may be taken in 
accordance with current practice prior to January I .  2009. 

Employccs will accruc vacation pay on a daily basis 
(assuming a 365-day year) with entitlement Tor the period 
equal to one-half of entitlement piirsiiant to Articles 12.1. 
12.2 and 12.4 of thc Collcctivc Agrccmcnt using Juric 30. 
2009 as the seniority measurement date. 

All vacation pay accrued in accordance with the ahove 
provision will he paid out to the employee on the pay dare 
for the first fill1 week worked in January 2009. 

0 Any Scheduled Paid Absence week that. as of the date of 
this Agreement. was scheduled to he taken during tlie 
transition period will be taken as scheduled. 

Effctivc I h t e  

All provisions of Aiticle 12 of the Collective Agreement shall he 
in full force and effect as of January 1. 2009. 
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APPENDIX 7 - s c A i u w m u G I r  EMPLOYEES 

Eniployees who transferred from the Scarborough facility to  the 
Company on October 15, 1990 shall have a seniority date of 
October 15, 1990 when comparing to a11 other employees in the 
Company, but shall have a seniority date based on their service at 
the Scarborough facility WIIKII coinparing to each other. 
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APPENDIX 8 -JOB SECURITY AND WORK 
OWNERSHIP 

Over the course of recent years and during negotiations. the 
Company and thc Union have had extensive and involved 
discussions regarding j o h  security and work ownership. These 
discussions focused on the impact of outsourcing, insourcing and 
parallel sourcing decisions on  the employees, their families and 
thc local community. T h c  Company undcrstands and 
acknowledges that such dccisions arc of critical importance for 
the lJnion and the employees they repreqcnt. 

In order to address the issues related to job security and work 
ownership. the Company and the Union have invested both time 
and effort in their joint endeavour to develop and implement 
stratcgics for appropriately growing and maintaining the busincss 
and employee utilization within the business. The parties agree 
that when the Conipany considers opportunities for insourcing 
and outsourcing therc are three closcly-tied groups whosc nceds 
should h e  addressed: customers, employees and shareholders. 
When looking at opportunities and working to meet these needs, 
the Company will work with the Union to assess and account for 
issucs of  stratcgic valuc, busincss flcxibility, capacity 
rcquiremcnts and cquipnicnt capability. T h c  Cornpany and the 
Union are committed to focusing on  core competencies and 
value-added opportunities for all parties. 

As a result of thc discussions and erforts by the partics, the 
Company and the Union have together created the “Make Versus 
Buy” Evaluation Process dcscribed bclow to be used to analyzc 
insourcing, outsourcing and parallel sourcing opportunities for the 
hrisincss. For the avoidancc of doubt, in the case of a suhstantial 
slow down in work resulting in layoffs. thc Company and thc 
Union will use this “Make Versus Buy” Evaluation Process to 
analyzc thc insourcing of  parallcl-sourccd work with 
consideration for minimizing the impact to employees. The  
proccrs will, in all cases. involve the parties sharing relevant 
inforniation and actively participating in cnch stcp of thc 
evaluation. 

“Make Versus Buy” Evaluation Process 

I .  The  Company or  the Union may notify the other party in 
writing that it would like to initiate a “niakc vcrsiis buy” 
evaluation with regards to a particular code-level aasemhly o r  
component procesr. 
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2. 
versus  buy” evaluation within 30 days o f  such notification. 

3. As pirt of the discussions, the parties will work together to 
coniplete iin evaluation calculation in accordancc with thc 
formulation attached as Attachment A to this Appendix 8. ’Ihe 
calculation will include the 1-ollowing assumptions: 

The parties will begin discussions related to the “ n i ~ k e  

(a) 

(b) A set burden rate; 

(c) 

(d) 

A set cost of money; 

A set invcritory carrying cost; 

Inclusion of variable labour and other variable costs 
only; 

Coliinion cost ;issuiiiptions lor both insourcing and 
outsourcing calculation. 

(e) 

4. Thc final dccision lor the “innkc vcrsus buy” cvaluation will 
be made based on the results of  the calculation in paragraph 3 
above, the franiework provisions set forth below and Cotnpany 
authorization. 

Fruinework Provisions 

I .  To be eligible for consideration under the “hlake Versus 
Buy” evaluation process, a proposed opportunity must t i t  within 
the current capubilities arid capacity of the Cacility, meaning that  
the opportunity (i)  fits within the facility’s core competencies, (ii) 
can be accomplished within production scheduling requirements 
and with the existing workforcc, (iii) fits within thc thcn-currcrit 
footprint o f  the plant, and (iv) can be accomplished without 
creating a health or safcty risk. 

2. For proposed opportunities that could require “brick and 
mortar” or other capital expenditure, any f ina l  decision will be 
contingent 011 approval of such cxpcnditurc through thc 
Company’s expenditure assessment and approval processes. 

3. For any proposed opportunity, the Union may  include 
proposed amendments to this Agreement or current practices that 
would apply for that opportunity (subject to and contingent upon 
ngreeiiierit pursuant to Article 20.25). 

4. Oncc a final decision has been reached, neither party will 
initiate a “make or buy” evaluation related to the simle or similar 



code-level assembly o r  component process during tlic 180-day 
period immediately following the date o f  the final decision, o r  if a 
change is to h e  inipleniented based on the final decision. from the 
datc of completion of implementation. Notwithstanding anything 
to the contrary contained in this paragraph. following 
implcmcnlation of a changc, pcrforniancc m a y b e  auditcd for, and 
adjustments made based upon, failure of the changed code-level 
assembly or  coinponent process to tnaterially match up to  
calculation assumptions. 

Joint RlVB Committee 

1. There will be a Joint MVB Committee coinprising 
appropriate Company and Union persons to be agreed by the 
parries. 

2. 
include the following: 

The  duties and functions of the Joint MVB Coniinittce will 

(a) Implementing and managing the “make versus 
buy” evaluation process as described in this 
Appendix 8 ;  

(b) For each “make versus buy“ evaluation. 
determining and involving the appropriate 
employees and other resources necessary for such 
cvaluation; 

Planning for and reviewing the implcmcnlations 
agreed upon pursuant to the “make versus buy” 
evaluation dcscrihed in this Appendix 8:  

(d) Initiating and participating i n  audits of 
iniplemcnted changes as appropriate: and 

Discussing and advising on ongoing issues related 
to insourcing and outsourcing. 

(c) 

(e) 

3.  T h c  Joint MVB Coinniittee will meet at  least oncc per  
calendar quarter at mutually agreed upon times and as 
otherwise required to properly perform all duties and 
functions of the Committee. 



AI’PENDIX 9 - SKILLED TRADES JOB SECURITY 
ANI) WORK OWNEISIIII’ 

The Company will rely primarily 011 its seniority employees in the 
Skilled Trades i n  the perforniance of rnaintenance, tooling and 
trades work. 

I,ay-Offs 

I t  is the Coiiipany’s coiiiiiiitirieiit that tlicrc will be no reduction 
of Skilled Trades employees as a result o f  contracting out 
maintenance, tooling ancl trades work that is regularly performed 
by Skilled Trades employees. 

When Skilled Trades einployees are on lay-off in a classification 
and consideration is being given t o  outside contracting work such 
Skilled Trades employees custoinarily perform, such Skilled 
Trades cinployces will be given lirst priority to perforni the work, 
provided they are capable of performing t h e  work. 

Planning 

Thc Coinpuny will have advaiiccd, iiicaiiingt’ul and detailed 
discussion with the Union prior t o  the contracting out of 
inaiiiten:iiice, tooling and trades w o k  that is customarily 
performed by Skilled Trades erriployees. 

Other than in ciriergericy situations, ten calendar days’ advance 
notice will be given to permit meaningl‘ul discussions. The Union 
will be advised of the nature, scope, and approximate dates of the 
work to bc pcrforrncd and the reasons why the Company is 
contemplating contracting out the work. 

Information 

I n  this discussion, the Coiiipaiiy is expected to revicw its plans, 
including the scheduling of work, use of internal resources, 
restrictions and other relevniit considerations. At such times, 
Company representatives are expected to afford the Union an 
opportunity to comment o n  the  Company’s plans and to give 
appropriate weight to those coinnients in the  light ofthe relevant 
circuinstanccs. 

When considering contracting o u t  iriainteriance. tooling and 
Skilled Trades work, fiictors such as the production schedule, the 
ability of its seniority skilled trades einployees to fully perform 
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the work required and the availability of the equipment and 
Skilled Trades employees will he included. 

The Company and thc Union will cndcavour to identify, discuss 
and assess alternate options t o  pro~note the Company’s primary 
rcliancc policy and allcvialc as much as practical thc usc of 
outside c ~ n t r a c t ~ i - s .  

Full Utilization 

The Company and the Union agree that thc following 
circumstances do not initiate the full utilization of the Skilled 
Trades employees: 

Maintenance, tooling and trades work of an einergency 
nature. 

Maintenance, tooling and trades work involving 
Technical Representatives from vendors, suppliers or  
outside providers. so long as the opportunity to perform 
the work has first being offered to a Skillcd Trade 
cmploycc in thc appropriatc classification. Whcn such 
work is being performed, the Company will assign skilled 
trades personnel to work with the individuals performing 
the work, without any obligation to bring employees i n  on 
overtime or from other shifts. 

Maintenance, tooling and trades work under a warranty 
agreement. When such work is being performed, the 
Coinpany will assign skilled trades personnel to woi-k 
with thc individuals pcrforming the work. withont any 
obligation to bring employees in on ovei-tinic or from 
other shifts. 

Mnintenance, tooling and tradcs work which Skilled 
Trndcs employees arc not ccrtified. licensed, or othcrwise 
capable o f  performing the work safely. 

Full Utilization Qualifiers 

When i t  bccornes ncccssary to contract out work that is 
customarily and rcgulnrly performed by Skilled Trades 
employees, and: 

1 .  The Skilled Trades employees are available to work; 
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2. The Skilled Trades employees have worked at  least one 
day between Monday to Friday o f  the work week; 

3. The Skilled Trades c ~ ~ ~ p l o y c c s  are not on vacation on the 
Friday ofthe work week and the Monday ofthe following 
work wcck: nnd 

4. T h e  Skilled Trades employees are capable of performing 
such work, 

theu such einployees will bc given first priority to be fully 
utilized to work in their reaprctive trude in  accordance with the 
Local Scheduling Practices as described below. 

1,ucal Schcduling I’racticcs 

(A) To01 Kooiii Locd Sclr edrrlirig I’ructiee 

All Skilled Trades employecs in the classilication which 
normally performs the work contracted out will be 
offered the opportunity to work during the work week 
in which the work is contracted o u t  as follows: 

(i) Pour ten hours shifts to be worked between 
Monday to Friday, arid 

Eight hours of work on Saturday. (ii) 

(U)  i~fuirrterrurrce Locul Sclredirlirrg Pruclice 

(i) If notice is provided :it least 10 calendar days prior 
to the corriniencerncnt of work by the third party 
contractor, Skilled Trades employees in the 
classification which nornially pcrforins the work 
contracted out will be offered the opportunity to 
work X hours of work for each day of the work 
week in which the work is contracted out. The 
number of Skilled Trades employees offered such 
opportunity will be equal to the number of 
persons performing such work for the third party 
contractor. 

if notice is not provided at least I O  calcndar days 
prior to the commencement of work by the third 
party contrxtor, all Skilled Trades employees in 

,ificotion that normally performs the work 
contracted out will be offered the opportunity to 

(ii) 



work 8 hours of  work for each day of the work 
week in which the work is contracted out. 

(iii) When thc work week in which the work is 
contracted o u t  is initnediately followed by a 
holiday, cniployccs cntitlcd to an opportunity to 
work pursuant to  paragraphs (i) and (ii) above, 
will also be offered an opportunity to work 8 
hours on  the holiday. 

NEW Technology 

The parties discussed concerns regarding the introduction of new 
technology and its possible impact on the Skilled Trades 
workforce. Recognition was given to the role o f  the Skilled 
Trades Workforcc and their contribution tn the competitiveness of 
thc Company Rccognition was also givcn IO thc ncccl for a 
cooperative attitude toward technological progress on the part of 
all particsensuringthc Company’s growth and ability toconipetc 
ef recti vel y . 

The Company is intcrcsted in affording innxiinurn opportunitics 
for Skilled Trades employees t o  progress with advancing 
technology and, a s  a result, the Coinpony shall make available 
appropriate specialized training prograins so that Skilled Trades 
employees, including apprentices, will be capahle of pei-forming 
the new or  changed \%*ark. 
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AI'PENDIX 10 - WORKPLACE IIARASSMENT 

The Coinpiny and the Union recognize that the workforce is 
composed of nien nnd wonieii with diverse backgrounds. 
Fostering ;I healthy and respectful cnvironrncnt aniong such 
diversity can hest be accomplished through appropriate 
information and education for employees. The Company and the 
Union are committed to implementing a procedure that 
prcvcntativcly addresses potcntial harassincnt issues i i i  the 
workplacc. 

Harassinent, as defined in Article 2.4, may take ninny forms: 
verbal, physical or visual. The following examples, without 
limitation, could be considered as harassment if  unwelcome and 
based upon prohibited grounds: 

Remarks, jokes, innuendoes, gestures, or taunting; 

Practical jokes, pushing, shoving, etc.; 

Posting or circulation ot'offensive photos o r  visual materials; 

Refusal to work or convcrsc with iin ciriployee; 

Physical conduct such as touching, patting, pinching, etc. 

Invitations or requests; and 

Backlash or retaliation for the lodging of a complaint o r  
participation in an investigation. 

Harassment is in no way to he construed as properly discharged 
supervisory responsibilities including without limitation the 
delegation o f  work assignnients and the assessment of discipline. 
Policies regarding harassment are not nieant to inhibit free speech 
or intcrferc with norrnal social relations. 

The Coinpuiy and the National Union will work together to 
formalize and update ;I Workplace Harassment Coinplaint 
Procedure for addressing circunistances of harassment. The 
procedure will include inl'ormation regarding: 

(a) 

(b) 

Inforinal handling of circumstances of concern; 

Advisability of documenting events, complete 
with times, dates, location, witnesses; 



(c) Dctails regarding when and how to filc a formal 
complaint: 

(d) Investigation by the appropriate partics in 
accordance with agreed processes (in all cases a 
copy of any propcrly filcd complaint will hc 
timely provided to the Director of Human 
Resources and the Plant Chair); and 

(e) Written reporting hy joint investigators setting 
forth the findings upon completion of an 
in vest iga t ion. 

If the Company does not provided a resolution regarding a 
complaint within 15 days of  thc written report upon completion of 
an investigation, the complaint will he considered a grievance for 
Ihc purposcs o r t h c  Gricvancc Proccdurc and will bc inscrtcd into 
the 3rd step of the Grievance Procedure for resolution. The 
paitics agrcc that this proccdurc is an alternative complaint 
procedure and as such complaints should not be  pursued through 
both the Grievance Procedure and the Workplace IIarassment 
Coinpl;iint Procedure. 

Any liability that may arise by reason of the implcnientation of  a 
mutually acceptable resolution of a complaint shall be shared 
equally by the Company and the Union. Where there is a 
mutually acceptable resolution, the Union agrees that grievances 
which may bc filcd as a rcsult or disciplinc assumcd against an 
individual alleged to have engaged in harassment will not be filed 
o r  pursued without concurrence of the National Union C A W  and 
written confirmation o f  such concurrence to the Director of 
IIuman Resources. 

Einployees may h e  subject to discipline for pursuit of frivolous 
allegations through thc Wnrkplacc Harassment Complaint 
Procedure. 
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APPENDIX 11 - UNION AWARENESS TRAINING 

The Colripany and the Union acknowledge their mutual interests 
in advancing the learning of employees through education and 
training. Employee training has positive effects on product 
quality and productivity and provides einployees with the 
opportunity to expand their knowledge and improve their sense of 
accomplishrnent. 

Joint Training Review Coriiriiit tee 

Thcr-c will be a Joint Trainiiig Review Cominittec comprising five 
Union members and five management members. The Joint 
Training Review Committee will meet at mutually agreed upon 
times at least oncc per calendar quarter. Thc duties and functions 
of the Joint Training Review Corninittee will include the 
following: 

(U) Reviewing of current and potential training programs 
including without limitation programs relating to: 

Union Awareness, 

Industry Overview, 

Building Respectful Workplaces, 

Women And Techno logy, 

Health And Well Being, 

Comniuiiiky and Coverriiiicnt Awareness, 

Prc-Kctircmcnt Planning, and 

(viii) Building Respectful Woikplaces for Union 
Lcaclcrship. 

(b) 

(c) 

(d) 

Discussing :rnd reconimending training programs; 

Analyzing long-terin training needs for employees; 

Exploring availability of external funding through 
Sectoral Councils, Training Boards and other 
governnicnt programs; 



Establishing links with cducational and training 
institutions: 

Encouraging participation in training initiatives; 

Assisting in dcvclopmcnt and iniplcrncntation o f n c w  
training programs; 

Rcviewing and aclvising regarding class size and 
trainer requirements, techniques and delivery 
inethods: 

Proposing and managing training schedules: 

Reviewing and assessing issues rclatetl to training 
schedules, and 

Participating i n  other activities that will support 
cniployccs in thc ndvnncctncnt of Icarning. 

Conimitment to Training 

The Company commits that, during the term of this Agreement, 
the Company will provide at least 24 hours of training per 
employee bascd on recornniendations made by the Joint Training 
Committee. 

Trainers 

Due to thc variation in training schedules, program contcnt, 
duration and application to various segments of the workforce, it 
is anticipated that training assignincnts for trainers who are 
employees will b c  o n  a part-time basis. There may, however, be 
circumstances when it may he appropriate to utilize employees on  
a full-timc basis. 

Training Schedules 

The ability to coininit to and execute training schedules can he 
influenced by a number of  factors. Mutually satisfactory training 
schedules are essential to the long-term succcss or training 
programs. In thc cvcnt that thcrc arc issucs rclatcd to ti-aining 
schcdulcs for the training rccommcnded by thc Training Rcvicw 
Committee and such issues cannot he resolved hy the Training 
Review Committee, then the issucs will be referrctf to the 
National Union and Director of Human Resources. 
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The Cornpariy and the Union will work together tu provide timely 
notice t o  employees regarding training and training schedules and 
to take other steps to allow and encourage full participation in 
training. I t  is understood that absenteeism, breakdowns and other 
unforeseen and unusual circumstances may affect the ability t o  
niect the intent or this conirnitnicnt. 
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APPENDIX 12 - SKILLED TRADES TRAINING 
FIJNDING 

During the term of this Agreement, the Company will continue its 
prncticc of making an annual lump sum allocation 10 a fund for 
skilled trades training provided by the Union. The  allocation will 
occiir in June of each year and the aniount of such allocation will 
equal the amount iequired, at the time of allocation, t o  restore the 
then-currcnt fund balancc Lo S20.000. 



APPENDIX 13 -EMPLOYMENT EQUITY 

During the current negotiations, the parties reaffirmed their 
cominitment to Einployrnent Equity. The parties agreed that a 
diverse workforce is be-ncficial arid desirable, and that their 
proactive efl’orts on Eiriployinent Equity are important to the 
Company. Recognizing that the Company is not currently 
impacted by the Employment Equity Plan for the Federal 
Contractor’s program, thc partics commit that should thc 
Employment Equity Plms for the Pcdcral Contractor’s program 
become applicable the parties will meet to mutually develop such 
plan. 



APPENDIX 14 - IIEALTII AND SAFETY POLICY 

General 

1. The Parties recognize the fundamental importance of health 
and safcty and agrce that tlic Cotnpany, the Union and thc 
Employees are each suhject to the Ontario O ~ ~ ~ t p r i ~ ~ ~ n l  
Ilealrli arid Sqfety Act, I997 (“OIISA”) and the Regulations 
thereunder, as  may be amended from time t o  time 
(collectively, the “OHSA Standards”). 

2. It is agrccd that thc OHSA Standards are minimurn standards. 
Accordingly, nothing in this collcctivc agrccmcnt sliall bc 
construed as detracting from any rights o r  ohligations 
contained in the OHSA Standards. 

Company Duties 

3. T h c  Company sliall comply with its obligations undcr tlic 
OHSA Standards, including but not limited to: 

Providing the equipnient, matcrials and protective 
devices a s  rcqiiired under the OHSA Standards; 

Maintaining the equipment. materials and protective 
devices noted in (a) above in good condition; 

Carrying ou t  the measures and procedures in the 
workplace that ai-e required under the OHSA 
Standards; 

Ensuring that the equipment, materials and protective 
devices provided by the Company are uscd as 
rcquircd under tlic OHSA Standards; 

Providing information, instruction and supervision to 
employees to protect their health and sarety; 

Acquainting employees or a person in authority over  
an employee with any hazard in tlie work and in the 
handling, storage, usc, disposal and transport of any  
article, device, equipment or  a hiolopicnl, chemical o r  
physical agent; 

Taking every precaution reasonable in the 
circumstances for the protection of employees; 



(ti) Prepxring and reviewing at least annually a written 
occupational heulth and safety policy and develop and 
imintain a program to implenient that policy; 

Kcepirig and maintaining records of the handling, 
storage, use and disposal of biological, chemical or 
physical agents as required under the OIISA 
Standards; 

(i) 

(j) Monitoring thc lcvcls 0 1  biological, chemical or 
ptiysicul agents i n  a workplace and keeping and 
posting records ~Iiei-eof as required under the OHSA 
Standards; and 

Complying with any standard limiting the exposure of 
employees to biological, chemical or physical agents 
as requircd under the OIlSA Standards. 

(k) 

4. The Company agrees to contribute up to $100 annually per 
employee towards the employee's purchase of safety 
footwear. 

5. ?'he Conipany agrees to  provide each employee with 
necessary personal protective equipinerit, including but not 
liniited to prescription safety glasses, at tlie Company's 
expense. Employees are expected to lake reasonable care or 
such personal protective equipment and return it  to the 
Company u p o n  rcqucst. 

Employee Duties 

6.  Einployccs shall coniply with thcir obligations under thc 
OHSA Standards, including but not limited to the obligations 
to: 

(a) Work in compliance with the provisions ofthe OHSA 
Standards; 

Usc or wc;ir tlie equipment, prutective devices or 
clothing that the Company requires to be used or  
worn; 

Report to the Company the absence of or defect in 
any equipment or  protective device of which the 
employee is ;iwurc and which may cndariger hiinsclf, 
herself or another person; and 

(b) 

(c) 
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(d) Report to the Company any contravcntion of OIISA 
Stondards or  the existence of any hazard of which he 
or  she knows. 

Joint Health and Safety Committee 

7. There shall h e n  Joint Health and Safety Committee (JHSC) at 
the London plant consisting of three Union memhers who are 
employees and three Company members. The  JHSC shall 
meet monthly o r  such other times as sliall b c  agrccd by thc 
Committcc and shall h c  operated and adniinistcred in 
accordance with the OHSA Standards. The  JHSC has all of 
the duties atid powcrs that are conferred on it under the  
OHSA Standards, including hut not limited to: 

(a) hlaking recommendations to the Company and 
employees for tlic itnprovcnicnt of hcnlth and safety 
of employees: 

Identifying situations that may h e  a source of danger 
o r  hazard to an employee: and 

Ohtaining information from the Company respecting 
the identification of potential o r  existing hazards of 
materials. processes and equipment and health and 
safety experience and standards i n  similar o r  other 
industries of which the Company has knowlcdge. 

(b) 

(c) 

8. Each mcmbcr or thc J H S C  shall bc dccmcd to hc at work, and 
paid at  the member's straight-time hourly wage rate, for t ime 
as determined necessary by the JHSC for the. activities 
descrihed below: 

(a) Preparation for JHSC meetings: 

(b) Attendance at JHSC meetings; 

(c) Carrying out the mcniher's duties under. suhscctions 9 
(26), (27) arid (31 ) of the OHSA; and 

Participation in such safety training as necessary to 
fulfill duties under tlic OHSA and this collective 
agreement. 

(d) 

I'olicies and Practices 

9. It is thc Company's intcntion to continue its currcnt hcalth 
and safety pnlicies and practices. The JHSC will work to 



identify all current hc;ilth and safety policics and practiccs 
that should continue and will document such policies and 
practices. 

Ergonoinirs Coininittee 

10. There shall be an Ergonomics Coininittee (EC) at the London 
plaint consisting of two Union members who are employees 
and two Company members. The EC shal l  meet monthly o r  
such othcr tirncs as shall be agrccd by the Coininittee. Thc 
Committee will rcview and discuss any crgonornic issucs that 
niay ar ise  a t  the London plant and inay make 
recommendations to the Coinpany regarding such issues. 

11. Each iriernber of the EC shall be deemed to be at work, and 
paid at the insniber’s straight-time hourly wage mte, for time 
as determined necessary by the EC for the activities described 
below: 

(a) Prepiration for EC meetings; 

(b) Attendance iit BC meetings; 

(c) 

(d) 

Carrying o u t  the member’s duties; and 

PJrticipation in such ergonomics training iis nrcess:iry 
to fulfill duties. 

12. ‘l‘lie 1 C  may also take on other tasks related to ergonomic 
issues that niay arisc at the London plant to the extent 
authorized in advance by the Company. 
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APPENDIX 15 - “GM DOC 12’s” 

T h e  Company recognizes the right of  employees to exercise their 
option to rctire with a “GM Doc 12” to the extent offered by 
Gcncral Motors of Canada Limitcd and otherwise cligiblc. 

To the  extent  General Motors o f  Canada Limited offers “GM Doc 
12‘s” twice per year, there will be two 30-day windows. For the 
term of this Agreement, the Company agrees that it will schedule 
any and all “GM Doc 12” 30-day windows such that employees 
retiring with a “GM Doc 12” would rctire on or after July I “  of 
the  applicablc ycar. 
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APPENDIX 16 -.JOB COUNSELLING AND 
I'1,AC~MENI' ASSIS'I'ANCE 

If employers are perniniiently laid off due the closure of the plnnt, 
the Company arid thc Union will forrn an Adjustment Conirnittcc 
coinprising two Union members and two management members. 
The Adjustment Comrnit~ee will review and advise on issues 
related t o  the closure. The Adjustment Comniittee will also 
identify and contact governnicnt agencies and others groups i n  
order to solicit resources, scrvices and rclated funding for the 
employees. 



APPENDIX 17 - ADMINISTRATION OF SPECIAL 
INCENTIVE SEPARATION PROGRAM 

As and when necessary, the Company and the Union will form a 
Focus Committcc comprising two Union rncmbers and two 
management members. When fewer employees are required a s  a 
result of improvements in efficiency, specified employees. a s  
designated by the FOCUS Conimittee and approved by the 
Company, niay at the Company's election, b c  providcd an option 
to lcavc the Company on a permanent basis to scck a carccr 
change o r  other personal opportunities. This option will be 
provided a s  an alternative to requiring employees to excrcise their 
seniority rights in reductions in force. 

In order to facilitate such opportunities. at the Company's 
election, the Company will provide specified employees a special 
separation payment or  special retirement option. In addition, 
such cinployccs taking sdvantiigc of thcsc opportunities will have 
available certain benefits set forth in the Tuition Refund Plan. 

Accordingly, spccified cinployccs with five o r  lnorc ycars of 
seniority would be  provided with the option of receiving a special 
separation payment amount in the event efficiency improvements 
result in a permanent reduction in the number of employment 
opportunities and would otherwise result in the peimanent layoff 
of a seniority employee. 

The  parties agree that special separation payments for eligible 
cmployccs idcntificd in accordance with this documcnt may be 
provided under the Voluntary Termination of Employment Plan 
suhject to the eligibility terms and conditions contained in such 
Plan, and furthcr siib.jcct to thc tcrins and conditions of this 
document. 

In addition, spccificd cmployccs may bc provided a mutually 
satisfactory retirement under the Pension Plan subject to the 
eligibility terms and conditions contained in such Pension Plan. 
and further sub.ject to such terms and conditions of this document 
contained herein. 

What follows, therefore. are the.jointly developed guidelines and 
approval procedures to be  used by the parties for administration 
of the documcnt set out above. Thcsc guidclincs sct forth thc 
circumstances where, a s  a result of Company initiated efficiency 
improvements. specified employees niay become entitled to: - Special incentive separation payments, 

Mutually satisfactory retirement. 
Tuition assistance. 

119 



fewer employees are required ;it ;I location on a 
, and management decides to reduce the size of 

the workforce. layoffs will occur. Generally, this Agreement 
provides that lower seniority cmployees will be laid off first in a 
pcrmanent rcduction in I'orcc. This will continuc to be the casc if 
permanent reductions in force are caused by declining markets, 
product allocation decisions, change in product design, changes i n  
line speed und factors other than Company initiated 
improvements in efficiency discussed by the Focus Coinmittee. 
When fewer employees are needed, however, as a result 01' 
Company initiated improvements in efliciency and such 
efficiency iniprovenients arc discussed by the Focus Conimittcc, 
thc Focus conmittcc niay request a specified nurnbcr of special 
incentive separations. The request, once initiated by the Fococus 
Coinniittee, must be approved by the National Union, CAW, and 
on behalf of the Company by the Vice President of Human 
Rcsources. Sincc approval of a Focus Coininittee request niust 
occur, there are a number offactors that should be considered by 
a Focus Coininittee in inaking a request, in order to obtain 
required approval. 

Company-initiatecl efficiency improvements must 
result in fewer employees being required at the plant. 

'I'he nuniber of special incentive separations being 
requested cannot exceed the number of eniployees who 
would otherwise be placed on permanent layoff 
because of such efliciency gains. 

I n  order t o  encourage active participation i n  Focus 
Conimittcc discussions and to encourqe constant 
improvement at all locations, the parties recognize that 
there may be occasions when special separation 
incentives may be considered even though the plant is 
in  a hiring andor  recall mode for other than attritional 
replncenients (for example: new work is 
new work is won through a competitive bid 
thcrc is an incrc:isc i n  volunic). In tliosc 
Focus Coniinittce recoinrnendatioiis resulting from 
Coinpany-initiated efficiency improvements will be 
treated as ii separate event and specinl separation 
incentives will be offered to employees in accordance 
with these guitlelines. 

Prior to preparing a written request on fornis approved 
by the pxties, the I+cus Committee contemplating a 
request for special incentive separations should 
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dctcrmine ttic number of eniployccs who will h c  
offered special incentive separations. In this regard, 
the Focus Committee should develop a plan to he 
prcscntcd for approval. 

Accordingly, it was agrccd that. whcn thc Company and thc 
National Union, C A W  zipprovc a request submitted by the 
Focus Committee in accordance with these guidelines, thc 
following will apply: 

Employees with five o r  more years of  seniority may, to 
thc cxtcnt contemplated by the qualifying provisions 
set forth hereinafter, be provided with the option to 
receive a special incentive separation as defincd in 
Section I A of these guidelines or, 

Employees with I O  o r  more years of credited scrvice 
may. to the cxtcnt contemplated by the qualifying 
provisions sct forth hcrcinaftcr, bc providcd with a 
mutually satisfactory rctircment as defincd in Section I 
H of these guidelines. 

I SPECIAL INCENTIVE SEPARATION - The  parties agree 
that a special incentive separation for eligible employees in 
accordance with these guidclincs incans: 

A. SI’ECIAI, I’KOGKAhl # I  - VOLUNTARY 
TERMINATION OF EhlPLOYMENT PLAN 

The Voluntary Termination of  Eniploynient Plan 
(VTEP). for cmployccs with five or  more ycars of  
seniority a s  of their last day worked, provides a 
guaranteed lump sum bcnefit payment suhject to the 
conditions and limitations contained therein and as 
modified hy  these guidelines. For the purpose of this 
documcnt only, thc normal eligibility requircmcnts, as 
set forth in the above-mentioned plan, are modified as 
follows: 

In the plan documcnt: 

- Section I(d) is modified to proviclc that thc cmploycc 
must apply to receive the benefit in accordance with 
the procedure established hy the parties pursuant to 
thcsc guidclincs. 

- Section I(c) is modificd to providc that thc employee 
will not h c  rcquircd to attcnd an cmploynicnt intcrvicw 
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m d  will not receive an offer of work from the 
Company. 

This Program is applicable to cinployces with a least five years of 
seniority and who are not eligible to retire, except as outlined 
below, under the provisions of the General Motors Canadian 
Hourly-Rate Eiriployees Pension Plan (Pension Plan). Eligibility 
for early retirement pursuant t o  Section 2(a)3 of Article I of said 
Pension Plan will not cxcludc eligibility for this Program. 

- Description of Special Program # I  Benefits: 

Years of Seniority 
As of Applicatioii Date * 

5 but less than 6 
6 but less than 7 
7 but less than 8 
8 but less than 9 
9 but less than 10 
10 but less than I 1  
1 I but less than 12 
12 but less than 13 
13 but less than 14 
I 3  but less than 15 
15 but less than 16 
I6 but less than 17 
17 but less than 18 
18 but less than 19 
19 but less than 20 
20 but lcss than 2 1 
2 I but less than 22 
22 but less than 23 
23 but less than 24 
23 but less than 25 
25 and over 

$ Ariiount 

27,500 
29.500 

33,500 
35,500 
37,500 
39,500 
4 1,500 
43,500 
45,500 
47,500 
49,500 
5 1,500 
53,500 
55,500 
57,500 
59,500 
6 1,500 
63,500 
65,500 

3 1.500 

67,500 

:g Prorated for f rx t iond  Years of Seniority calculated to the 
nearest 1/10'~ year. 

The inaxitnum gross at noun^ of the benefit payable under this 
Prograni is $67,500 for clnployccs with 25 or inorc years oT 
seniority. 



B. SPECIAL PROGRAR.1 #2 hlUTUALLY 
SATISFACTORY RETlRElLlENT 

General 

A Mutually Satisfactory rctircmcnt providcs pcnsion bcncfits 
payable under the Pension Plan subject to the eligibi lity terms and 
conditions contained i n  such Pension Plan, and further suhject to 
such tcrrns and conditions contained hcrcin. 

Description of Special Program #2 Benefit: 

An offer of Mutually Satisfactory retirement may be extended in 
accordance with thew guidelines to an cligihlc cmploycc who has 
attained age SS but not agc 65 and who has 10 or more years of 
credited service under the Pension Plan. Such rctircinent would 
provide basic benefits for thc lifc or the rctircc, supplcmcntary 
benefits payable unt i l  age 65 and me  month (or earlier, if  in 
receipt of  disability benefits), and any spccial allowance thc 
employee may be entitled t o  bascd on the provisions of the 
Company’s IIourly-Rate Employees Pension Plan (Pension Flan) 
arid thc employcc’s age and crcdited scrvice. 

I1 TUITION ASSISTANCE 

Employees who take advantage of the special incentive separation 
program outlincd in Scction I, Suh Section A of these guidclincs 
will bc lcnving thc Company on a pcnnnncnt basis. In many 
instances, these employees plan to seck, or already have plans for 
career changes or other personal opportunities as an alternative to 
being required t o  exercise their seniority rights in reductions i n  
forcc situations where fewer cinployces arc requircd because of  
Company initiated improvements i n  efficiencies. 

As an additional incentive to encourage employees to scck such 
career changes or other personal opportunities. and who qualify 
for spccial incentive separation program # I  outlined i n  Section I, 
Sub Section A above, will be eligible for certain Tuition 
Assistancc hcncfits. as outlincd bclow. 

EIigihiIity,fiw Tuition Assistance 

Thc participant must be an ernploycc who qualifies for 
special incentive separation program # I  as outlined i n  
Section 1, Sub Section A, of  these guidelines. Participants 
must apply for Tuition Assistance within three (3) months 
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of the cfl'cctive date of tcririiriatiori of ernploymcnt under 
special incentive sepuration program # I .  

Courses 

Suitable courses arc those rcquircd for adult basic 
education, high school completion or high school 
equivalence certification, university, college, business, 
trade or vocational school courses or adult education 
classes. 

S C l l U O l S  

Acceptable achools arc those approved by the Coinpaiiy. 

Type oJAssistarica 

The Plan will provide for tuition and compulsory fees to be 
paid tlircctly to the schools in which thc applicants are 
erirolled. 'I'herc: shull be no duplication of tuition fees 
already covered by other Municipal, Provincial or Federlrl 
education assistarice plans or prograins. Maxiinurn 
eligibility under this I'l~ui is S8000 of tuition assistance. In 
no event shall total assistance to a foriner employee exceed 
$XOOO in any four calendar year period. 

The above-specified aniouiit shall constitute an account 
upon which thc terminated crnploycc may draw during a 
four-year period commencing with termination. Cenain 
changes i i i  future ernployrnent status will ufi'ect eligibility. 
If full-time employment is accepted that would pay wages 
coinparable to those on the forrncr job at the Company, or 
if similar training o r  tuition assistance or refund programs 
are provided by a new employer, eligibility will cease. 
Coritinucd eligibility will depend upon satisfactory 
completion of courses in  which the foriner employee has 
enrolled arid compliance with other provisions of the Plan. 

111 API'HOVAL I'HOCESS 

In order to receive consideration for special incentive separations, 
the Focus Coiniiiittee will send requests to the Coinpaiiy for 
review and approval. Thc Company will coordinate approval by 
the National Union (CAW) and the Vice President o f  Human 
Resources. 
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Following the approval process, the Focus Cornmittcc 
will be advised of the status of the request. If 
approved, Special Incentive Separations may be 
offered to groups of employees in the approved 
priority order. In  no event, however, will Special 
Inccntivc Separations he granted beyond the number 
approved. 

The Focus Cornmittcc will then arrange for each 
employee accepting an offered Special Incentive 
Separation to complete t h e  necessary forms and 
arrange to forward all such forms to the Company for 
processing. 
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APPENDlX 18 - SUPPLIER RELATIONS 

The Company confirmed to the Union that it  expects its suppliers 
to have responsible labour relations, to treat their employees in  a 
fair and equitable rnamier nnd to avoid conduct that violates 
provinci a1 la hour  law. 

111 furtherance of these principles, the Company commits that it 
will maintain a position of neutrality should any of its supplicrs 
he subjcct to i i n  organizing drive by the Union. 
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