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COLLECTIVE AGREEMENT
made this day of , 2016.
BETWEEN
ST. JOSEPH'S HERITAGE
of the City of Thunder Bay, in the District
of Thunder Bay, hereinafter referred to as the
"Corporation",

OF THE FIRST PART;
-and -

SERVICE EMPLOYEES INTERNATIONAL UNION
AFL-CIO, CLC, a voluntary union of employees
representing certain employees of the Corporation through
its LOCAL 1 CANADA, hereinafter referred to as the
"Union",

OF THE SECOND PART;

WHEREAS the Corporation has established in the City of Thunder
Bay, a complex which comprises a nursing facility, a housing facility and a community
centre, all on the one premises, intended to provide special care and assistance primarily
for the elderly and the infirm.

WITNESSETH:
ARTICLE 1 PURPOSE
1.01 The purpose of this agreement is to establish an orderly, collective

bargaining relationship between the Corporation and certain classifications of employees
represented by the Union. The Union will not interfere with the successful operation of St.
Joseph's Heritage as an institution to provide accommodation facilities pursuant to the
provisions of the Nursing Home Act and/or requisite legislation.

ARTICLE 2 SCOPE AND RECOGNITION

2.01 The Corporation recognizes the Union for the duration of this
Agreement as the sole and exclusive collective bargaining agent with respect to wages,
hours and working conditions for all employees of St. Joseph's Heritage employed at its
Complex in the City of Thunder Bay save and except members of Sisters of St. Joseph of
Sault Ste. Marie, supervisors and persons above the rank of supervisor, registered nurses,
office and clerical employees, persons employed by a contractor or St. Joseph's General
Hospital rendering service on the premises, students employed outside of their school
hours and during their school vacation periods, persons regularly employed for not more
than twenty-four (24) hours per week, volunteers, visitors (in housing), physiotherapists,
recreational coordinator in community centre and day care coordinator.

2.02 The Corporation undertakes that it will not enter into any other
agreement or contract with the employees described in the bargaining unit above and
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represented by the Union either individually or collectively which will conflict with any of the
provisions of this agreement.

ARTICLE 3 MANAGEMENT RIGHTS

3.01 Rights of the Corporation

The Union acknowledges that it is the exclusive function of the
Corporation subject to the provisions of the Collective Agreement:

(a) To maintain order, discipline, and efficiency, and to establish
and from time to time alter rules and regulations to be observed by employees after
reasonable notice of such alternations in the rules and regulations has been given to the
Union Committee; to decide on the number of employees needed by the Corporation at
any time; and to decide to use improved or changed methods and equipment.

(b)  Tohire, transfer, promote, demote, lay-off, recall, assign duties,
and to suspend, discipline, or discharge any employee for just cause, provided that a claim
that an employee has been unjustly discharged or disciplined may be the subject of a
grievance and dealt with under the Grievance Procedure of this Agreement.

ARTICLE 4 DEFINITIONS

4.01 "Employee" shall include only such persons coming within the scope of
the bargaining unit described in Article IlI.

402 "Steward" shall mean an employee of the Corporation duly accredited
as such by the Union.

4.03 "Complex" shall mean the facilities of St. Joseph's Heritage in the City
of Thunder Bay save and except St. Joseph's Manor while occupied as a convent.

4.04 “President and CEO" “Exeeutive Director- shall mean the President
and CEO Executive-Birestor of St. Joseph’s Care Group the-Gomplex-in-the-Gity-of
Fhunder-Bay.

4.05 "Time periods" (except where otherwise specified in the agreement)
shall refer to a number of days within which any matter shall be dealt with in terms of
calendar days.

4.06 "Temporary Vacancy" shall refer to vacancies caused by illness,
accident, leaves of absence (including Pregnancy and Parental Leave).

4.07 The terms “regular pay” and "straight pay” whenused inthis Agreement,
shall mean the amounts indicated in the wage classification contained in Schedule “A”.

4.08 Any reference to doctor will include, where appropriate, nurse
practitioner.



ARTICLE 5 UNION SECURITY

5.01 Each of the parties hereto agrees that there will be no discrimination,
interference, restraint or coercion exercised or practised upon any employee because of
membership or lack of membership in the Union.

5.02 Neither the Employer nor the Union shall discriminate against any
employee because of her membership or non membership in the Union.

5.03 (a) All Employees who are in the employ of the Employer at the
signing date of this Agreement and all new Employees who enter the employ of the
Employer after the Agreement has been signed, shall as a condition of employment, be
subject to regular monthly dues to be deducted from their wages and remitted to the
Union. Itis understood that dues shall be deducted from all employees beginning in
their first month of hire.

(b)  The Employer shall, when remitting such dues, name the
employees, note any employees currently on leave, and provide employee numbers from
whose pay deductions have been made.

(c)  The Employer will supply the Union with the name, current
address, classification and other relevant information of the employees with the first dues
deduction.

If the nursing home agrees to provide the union with information in an
electronic format, the parties will meet to discuss the format in which the information will be
set out. The parties will erdeavourto communicate on this issue so that implementation is
not impeded.

The nursing home agrees to provide the Union with employee
addresses on the first dues deduction and on an annual basis.

5.04 (@)  Deductions shall be made from the first pay of each month
and forwarded to the Union Office on or before the last of the same month in which the
deductions are made, where practicable.

(b)  Union dues are not deducted from SUB plan payments and
the Employer has no responsibility for Union dues while an employee is off on
Pregnancy and/or Parental Leave.

(c) Inthe case of newly hired employees each employee shall
be subject to a one (1) time Union Initiation Fee as directed by the Secretary Treasurer
of the Union. Initiation Fees and Dues deductions shall commence in the month of hire.

5.05 (@) The Union and its members shall hold the Employer
harmless with respect to any liability which the Employer might incur as a result of
deductions and remittances.

(b)  The Employer will provide each employee with a T4 slip
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showing the annual union dues paid by that employee for the year previous.

5.06 It is mutually agreed that arrangements will be made for a Union
Steward to interview each new employee once during the first thirty (30) days of
employment for the purpose of informing such employee of the existence of the Union in
the Home, and of ascertaining whether the employee wishes to become a member of the
Union. The Employer shall advise the Union monthly as to the names of the persons
listed for interview and the time and place on the premises of the Employer designated for
each such interview during their work orientation, the duration of which shall not exceed
fifteen (15) minutes.

ARTICLE 6 NO STRIKES OR LOCK-OUTS

6.01 (a) The Union agrees that there will be no strike or other collective
action by the employees represented by the Union, and if such action should be taken by
the employees, the Union will instruct the said employees to retumn to work and perform
their usual duties forthwith and to resort to the grievance procedure established herein for
the settlement of any complaint or grievance. Should there be violation of this section,
there shall be no discussion or negotiation of the matter in dispute between the
Corporation and the Union until normal work has resumed.

(b) The Corporation agrees that there will be no lockout of

employees.
ARTICLE 7 __UNION REPRESENTATION AND COMMITTEES
7.01 The Corporation will recognize a Grievance Committee (hereinafter

referred to as the "Committee") consisting of not more than five (5) stewards preferably
from different departments of the Complex. Such stewards shall be elected by the
employees of St. Joseph's Heritage, and each steward shall be an employee of the
Corporation who has completed three months of continuous service and has acquired
seniority. One of the stewards shall be elected by the said employees as the Chief
Steward, who may be the principal spokesman for the Union Grievance Committee
composed of the five stewards. The Chief Steward and one other steward may constitute
a quorum for the Grievance Committee. It is the role of the stewards to deal with Union
business as provided under this Collective Agreement.

7.02 The Corporation undertakes to deal with the said Grievance
Committee with respect to any matter which properly arises during the term of this
Agreement, e.g. settlement of complaints and grievances.

7.03 The Union will notify the Corporation in writing of the names of the
stewards from time to time, and the Corporation will not be required to recognize the
stewards or Union Grievance Committee until it has been notified in writing by the Union of
the names of the employees elected.

7.04 The Union acknowledges that stewards have regular duties to perform
for the Corporation, and that they will not leave their regular duties without first obtaining
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permission from theirimmediate supervisor and such permission will not be unreasonably
withheld. Upon resuming regular duties, stewards will report to their respective supervi-
sors. In accordance with this understanding, such employees will be compensated by the
Corporation to the extent of 100% of their regular rate of pay for such time spent in dealing
with grievances of employees under the Grievance Procedure up to and including Clause
8.03 (b). Compensation will not be allowed for time spent outside of the employee's
regular working hours and the Corporation reserves the right to withhold payment, if in the
opinion of the Corporation the steward does not conform to the accepted practice in
dealing with grievances, or if unreasonable or abnormaltime is consumed in dealing with
such matters.

.7.05 Labour Management Committee

Where there are matters of mutual concem and interest thatwould be
beneficial if discussed during the term of this Agreement, the following shall apply:

An equal number of representatives of each party as mutually agreed
shall meet at a time and place mutually satisfactory. A request for such meeting will be
made in writing at least one week prior to the date proposed and accompanied by an
agenda of matters proposed to be discussed, which shall not include matters that are
properly the subject of a grievance or matters that are properly the subject of negotiations
for the amendment or renewal of this Agreement.

It is further mutually agreed that matters pertaining to Work
Load/Patient-Staff Ratios plus subsidized make-work programmes and the effects if any on
unionized employees will appropriately be tabled in this form.

A representative attending such meeting shall be paid for wages lost
from regularly scheduled hours. For the inception of the Committee and thereafter as
requested by the members and agreed to by Management, a Union Staff member may
attend as a representative of the Union. Meetings will be held quarterly unless otherwise
agreed.

It is understood that where full-time and part-time agreements are
separate, there shall be one committee only.

7.06 The employer agrees to recognize the Negotiating Committee to
represent their respective bargaining units. This committee shall be comprised of the
Chief Steward in addition to two (2) committee members to be elected or appointed
from amongst employees in the Bargaining Unit who have competed their probationary
period. The employer's committee shall not exceed four (4) members in total.

The employer agrees that the members of the Negotiating
Committee shall suffer no loss of eamings for time spent during their regular scheduled
working hours in attending such negotiating meetings with the employer up to a
maximum of five (5) days. Hours compensated during negotiations will be credited
towards employee’s seniority in accordance with this article.

\0



7.07 CMI/RAI MDS 2.0

Recognizing the mutual objective of quality care, the Employer
agrees to meet through the Labour Management Committee with the Union as soon as
practicable after the receipt of the annual CMI/RAI MDS 2.0 (as amended) results.
The Employer agrees to provide the Union Representatives with staffing levels, and
staffing mix information; the impact of related payroll costs on staffing levels and a
written notice of the CMI/RAI MDS 2.0 (as amended) results for the facility.

The purpose of this meeting is to discuss the impact of the CMI/RAI
MDS 2.0 (as amended) changes on the staffing levels in the facility, and quality care,
and provide the Union with an opportunity to make representation in that regard.

The parties shall meet as necessary to discuss other changes or
workload issues.

The parties may invite additional participants to attend the meeting to
support constructive review and discussion.

ARTICLE 8 GRIEVANCE PROCEDURE
8.01 Complaints and Grievances

For the purpose of this Agreement, a grievance or complaintis
defined as a difference arising either between a member of the bargaining unit
and the Hospital or between the parties hereto relating to the interpretation,
application, administration or alleged violation of the Agreement.

The grievance shall identify the nature of the grievance, the
remedy sought, and should, where possible specify the provisions of the
Agreement which are alleged to have been violated.

At the time formal discipline is imposed or at any stage of the
grievance procedure, an employee shall have the right to the presence of his/her
steward. In the case of suspension or discharge, the Hospital shall notify the
employee of his right in advance.

Where the Hospital deems it necessary to suspend or
discharge an employee, the Hospital shall notify the Union of such suspension or
discharge in writing, within three (3) days.

It is the mutual desire of the parties hereto that complaints
shall be adjusted as quickly as possible, and it is understood that an employee
has no grievance until he has first given his immediate supervisor the
opportunity of adjusting his complaint. The grievor may have the assistance of a
Union Steward if he so desires.



Early Resolution

Such complaint shall be discussed between the employee and
his or her immediate supervisor within five (5) days after the circumstances
giving rise to it have occurred or ought reasonably to have come to the attention
of the employee.

Failing settlement within the five (5) days, it shall then be
taken up as a grievance within five (5) days following his immediate supervisor's
decision in the following manner and sequence:

Step 1 The Union shall submit the grievance, in writing, and signed
by him or her, to the immediate supervisor or designate. The employee may be
accompanied by a Union Steward. The immediate supervisor or designate will
deliver his or her decision in writing within five (5) days following the day on
which the written grievance was presented to him or her. The Union and the
Hospital may meet to discuss the grievance at a time and place suitable to both
parties. Failing settlement, then:

Step 2 Within five (5) days following the decision in the immediately
preceding step, the grievance shall be submitted in writing to the Human
Resources Department or designate.

A meeting will then be held between the Human Resources
Department and the Union Representatives who may be accompanied by the
Union Steward(s) or Grievance Committee as applicable of the Union, within five
(5) days of the submission of the grievance at Step 2, unless extended by mutual
agreement of the parties.

T he decision of the Hospital shall be delivered in writing within
ten (10) days following the date of such meeting to the Union Representative.

~{a)-A-grievance-under-this-Agreement-shall-be-defined-as-any
dﬁerenee—ep—dmpute—between—the—émpleyer—and—any—empleyee—-¢elatmg—te«4he
inrterpretation-application oradministration-of thisAgreement insluding-any.questionsasto
whether-the-matter.is-arbitrable.-and-an-allegation-that this-Agreement-has-been-violated.

{b)-All-complaints-and-grievances.shall-be-taken-up-in-the following

aRRer

£6)-Any-employee-may-request-his-immediate-supervisorte-call-the
Steward-to-handle-a-spescified-complaint-with-his-immediate -supervisor who-will-send-for
the.Steward-without-undue-delayforfurther.discussion-of the-complaint:

-Step-Number4

— e AR -employee-having-a-question-or-complaint-shall-refer-it-te—his
immediate supenvisorwithin-eight{8) weorking-days-of the.actual.occurrence.leading-te-the
question-or-complaint-The-supervisorshallreply-to-the-employes,giving the-answertothe
complaint-or-guestion-within-four{4).working-days-from-dateof-submission.



StepNumber2

H-further-action-is-the n-to-be-taken-then-within five-(6).working-days
after-the-decision-is-given-in-Step-Number—1,-the-employee~who-may-request-the
assistance-of his-or-her steward -shall.submit-the grevance-inwriting-te-the Administrator-
Ameetingwill-then-be-held-betwe en-the Administratororhis-designated-representative-and
the-employee-it-is-understood-that-at-such-a-meeting the-Administrator-or-his-d esignated
representative -may-have-such-counsel-and-assistance-as-he-may-desire~and-that-the
employee ~may~have-his-steward -ard-that-the-SEIU-Union-Representative—or-an
Intemational-Representative-of the Union-may alse be-present-at-therequestof eitherthe
employee—or—the-Employer—The—desision—of-the-Administrator-or—his—designated
representative-shall-be-given-in-writing-within-five(5)-working-days-following-the-meeting.

Step-Number3

Sheuld-the Administrator fail to-renderhis dedision-asrequired-in-Step-Number2 -or failing
settlement.of any-grievance-underthe foregoing-procedure afising-from-theinterpretation;
application; administration-oralleged-violation.of this Agreement-including-an question-as
to-whether a-matteris arbitrable; the-grievanee.may.be referredto-Arbitration-by-eitherthe
Employer-or-the -Uniepr—H-no-written-request-for-Arbitration-is-received-within-five{5)
working-days-afterthe-d esision-under-Step-Number-2-is-given-or within-ten-(10)working
daysfollowing the.meeting-under Step-Number 2. of the grievanee procedure-the- grievanece
shall.be deemedto-have been.abandored-andthesame grievance sh allnetbe the subject
ratter-of a-further-gAevanee:

8.02 Any of the time allowances above may be extended by mutual
agreement of the parties.

8.03 In detemining the time within which any action is to be taken or
completed under the terms of this Agreement, such time limits shall be exclusive of
Saturdays, Sundays and paid holidays.

8.04 An employee subject to disciplinary action which is to be recorded in
the employee’s personnel file, shall have the right to the presence of a Union Steward.
The Union Stewards undertake to be reasonably available in person or by telephone for
such meeting. In extraordinary circumstances when a Union Steward is entirely
unavailable the employee shall have the right to the presence of a Union committee
member or a member representative of the employee's choice who is working on the
current shift.

8.05 Discharge Grievance

In the event of an employee who has completed his probationary
period being discharged from employment, and the employee feeling that an injustice has
been done, the case may be taken up as a grievance.

All such cases shall be taken up with four (4) days and disposed of
within seven (7) days (or such longer period as may be mutually agreed upon) of the date
the employee is notified of his discharge, except where a case is taken to Arbitration. Such
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a claim by an employee who has completed his probationary period shall be treated as a
grievance if a written statement of such grievance is lodged with the Administrator within
four (4) days after the employee is notified of his discharge or within four (4) days after the
employee ceases to work for the Employer, whichever is the earlier. All steps of the
grievance procedure to Step Number 2 may be omitted in such cases.

Such special grievances may be settled by confirming the Employer’s
action in dismissing the employee, or by reinstating the employee with full compensation
for time lost, or by any other arrangement which is just and equitable in the opinion of the
conferring parties or the Board of Arbitration, as the case may be.

8.06 Employer’s Grievance

The Employer may institute a grievance consisting of an allegationo fa
general misinterpretation or violation of this Agreement (by the Union or any employee
covered by this Agreement), in writing, at Step Number 2 of the grievance procedure, by
forwarding a written statement of said grievance to the SEIU Union Representative,
providing it is presented within ten (10) working days after the circumstances giving rise to
the grievance have originated or occurred. The SEIU Union Representative shall give his
decision in writing within five (5) working days after receiving the written grievance and
failing settlement, the grievance may be referred to Arbitration by the Employer in
accordance with Step Number 3 of the grievance procedure.

8.07 Union Policy Grievance

The Union may institute a grievance consisting of an allegation of a
general misinterpretation or a violation by the Employer of this Agreement in writing at Step
Number 2 of the grievance procedure, providing that it is presented within ten (10) working
days after the circumstances giving rise to the grievance have originated or occurred.
However, it is expressly understood that the provisions of this clause may not be used to
institute a grievance directly affecting an employee or employees which such employee or
employees could themselves initiate as an individual or group grievance and the regular
grievance procedure shall not be thereby bypassed.

8.08 Group Grievance

" Where a number of employees have similar grievances, and each
employee would be entitled to grieve separately, they may present a group grievance
identifying each employee who is grieving, to the Department Head, or his/her designate,
within seven (7) days after the circumstances giving rise to the grievance have occurred, or
ought reasonably to have come to the attention of the employees. The grievance shall
then be treated as being initiated at Step Number 2 and the applicable provisions of this
Article shall then apply with respect to the processing of such grievance.

8.09 Grievance Mediation Process

(a) Either party, with the agreement of the other party, may submit
a grievance to grievance mediation at any time within ten (10) days after the Employer’s
decision has been rendered at the step prior to arbitration. Where the matter is so
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referred, the mediation process shall take place before the matter is referred to
Arbitration.

(b) Grievance Mediation will commence within twenty-one (21)
days of the grievance being submitted to mediation, or longer period as agreed by the
parties.

(c) No matter may be submitted to grievance mediation which has
not been properly carried through the grievance procedure, provided that the parties
may extend the time limits fixed in the grievance procedure.

(d) The parties shall agree upon a mediator.

(e) Proceedings before the mediator shall be informal.
Accordingly, the rules of evidence will not apply; no record of the proceedings shall be
made and legal counsel shall not be used by either party.

(f) If possible, an agreed statement of facts will be provided to the
mediator, and, if possible, in advance of the grievance mediation conference.

(g) The mediator will have the authority to meet separately with
either party.

(h) If no settlement is reached within five (5) days following
Grievance Mediation, the parties are free to submit the matter to Arbitration in
accordance with the provisions of the Collective Agreement. In the event that a
grievance which has been mediated subsequently proceeds to arbitration, no person
serving as the Mediator may serve as an Arbitrator. Nothing said or done by the
mediator may be referred to Abitration.

(i) The Union and Employer will share the cost of the mediator, if
any.

8.10 Arbitration Process

(@) When either party requests that a grievance be submitted to
Arbitration, the request shall be in writing addressed to the other party to this Agreement
and shall contain the name of the first party’s nominee to the Board of Arbitration. The
Recipient of the notice shall, within ten (10) days thereafter designate its nominee to the
Board of Arbitration. The two (2) so nominated shall endeavour, within ten (10) days after
the appointment of the second of them, to agree upon a third person to act as Chair of the
Board of Arbitration. If the nominees are unable to agree upon a third person to act as
Chair within ten (10) days after the appointment of the second one of them, then either
party may request the Ministry of Labour for the Province of Ontario to appoint the third
member as Chair of the Board of Arbitration.

The said two (2) nominees first appointed shall be at liberty prior to the
~ expiration of ten (10) days from the date of the appointment of the second of them, or prior
to the appointment of the Chair within the said period of ten (10) days, to discuss the
grievance submitted to them with a view to a mutual settlement.
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(b) No person may be appointed as an Arbitrator who has been
involved in an attempt to negotiate or settle the particular grievance concerned.

(c) Each of the parties shall pay its own expenses including pay for
witnesses and the expenses of its own nominee and one-half (1/2) of the expenses and
fees of the Chair.

(d) The Board of Arbitration shall have authority only to settle
disputes under the terms of this Agreement and only to interpret and apply this Agreement
to the facts of the grievance(s) involved. Only grievances arising from the interpretation,
application, administration or alleged violation of this Agreement including a question as to
whether a matter is arbitrable shall be arbitrable.

(e) The Board of Arbitration shall have no power to alter, add to,
subtract from, modify or amend this Agreement in order to give any decision inconsistent
withit. The decision of the majority of the members of the Board of Arbitration shall be the
decision of the board, but if there is no majority the decision of the Chair shall govern.

(H All agreements reached under the grievance and Arbitration
procedures between the Employee and its representatives and the Union and its
representatives will be final and binding upon the Employer, the Union and the employee(s)
involved.

(@) Any grievance involving the interpretation or application,
administration or alleged violation of this Agreement which has been disposed of
hereunder, shall not be made the subject of another grievance. No costs of any Arbitration
shall be awarded to or against any party.

(h)  Atany stage of the grievance procedure, including Arbitration,
the parties may have the assistance of the employee (or employees) concerned as a
witness, all reasonable arrangements will be made to permit the conferring parties or the
Board of Arbitration to have access to any part of the Nursing Home to view any working
conditions which may be relevant to the settlement of the grievance, at a reasonable time
and so as not to interfere with the function of the Nursing Home.

8.11 Sole Arbitrator

In the event that one party wishes to submit a grievance to Arbitration
and is content that the matter be dealt with by a Sole Arbitrator as opposed to a tripartite
Board of Arbitration as hereinbefore referred to, the party submitting the grievance to
arbitration shall so signify when advising the other party and shall advise as to three (3)
alternative choices as to a Sole Arbitrator in addition to that party’'s nominee to a tripartite
Board. The recipient of the notice shall in reply advise as to its nominee to a tripartite
board and three (3) alternative choices as to a Sole Arbitrator. If the parties can agree to a
Sole Arbitrator within twenty (20) days of the notice referring the matter to arbitration the
matter shall be determined by a Sole Arbitrator and failing such agreement, the regular
Arbitration procedure shall apply.



12

ARTICLE 9 SENIORITY

9.01 Effect of Absence

Wheneverthey are used in the collective agreement, the term seniority
and service shall be deemed to refer to length of employment subject to the following
conditions:

(@) It is understood that an approved absence not paid by the
Corporation not exceeding thirty (30) continuous days or any approved absence paid by
the Corporation, both seniority and service will accrue.

(b)  During an absence not paid by the Corporation exceeding 30
continuous calendar days, credit for service for purposes of salary increment, vacation, sick
leave, or any other benefits under any provision of the collective agreement or elsewhere,
shall be suspended, the benefits concerned appropriatelyreduced on a pro-rata basis and
the employee's anniversary date adjusted accordingly. In addition, the employee will
become responsible for full payment of the subsidized employee benefits in which he/she
participate in for the period of absence.

The Employer agrees to provide employees with the information in
writing regarding their benefit costs prior to the employee commencing their leave in
excess of thirty (30) days. The employee will sign their agreement for continuation of
benefits and confirm the method of payment.

Notwithstanding this provision service shall accrue for a period of
fifteen (15) weeks if an employee’s absence is due to disability resulting in WSIB benefits.

(c) It is further understood that during such leave of absence not
paid by the Corporation, credit for seniority for purpo ses of promotion, demotion, transfer or
lay -off shall be suspended and not accrue during the period of absence. Notwithstanding
this provision, seniority shall accrue for a period of thirty-six (36) months if an employee’s
absence is due to disability resulting in WSIB benefits and/or for a period of one (1) year if
the employee is absent due to iliness.

This article shall be interpreted consistent with the Human Rights
Code.

(d) Benefits/Workers' Compensation, Paid Leave: The Corporation
will continue to pay premiums for benefit plans for employees who are on paid leave of
absence or Workers' Compensation if the employee continues their contribution toward
said benefits. Itis understood that the obligation of the Employee to pay aforesaid benefits
while on Workers Compensation shall continue for up to twenty-four (24) months following
the date of injury.

9.02 New employees of the Corporation shall be considered probationary
employees until they have successfully completed a probationary period of fifty (50) days
worked, {which-weuld-include-hours-not-worked-but-paid-forby-the-employer), from date of
last hire by the Corporation. Upon completion of the probationary period described above,
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continuous service, for all purposes of this Agreement, shall date from the original date of
last hire by the Corporation.

Where deemed necessary by the Corporation the probationary period
for an employee may be extended for a further twenty-five (25) working days. In all such
instances the Union shall be advised in writing of the Corporation's intent and reason forits
decision during the initial fifty (50) working day probationary period.

9.03 It is a condition of this Agreement that the discharge or lay-off of a
probationary employee or employees during the said probation period shall not be the
subject matter of a grievance herein. The discharge of a probationary employee shallbe at
the sole discretion of the Employer on a rational basis.

9.04 (@) Seniority will not be considered as broken for any of the
following reasons: Vacation, paid holidays, scheduled days off, approved leave of
absence, absence because of iliness or injury in accordance with Article 9.06 (d), layoffs
for a period of up to twenty-four (24) months, or suspensions.

Should there be a tie of date of hire of two (2) or more full-time
employees, the tiebreaker used shall be a lottery.

Any objection by an employee or the Union to the accuracy of the
seniority list must be made in writing to Human Resources the-Executive-Diresctor within
thirty (30) calendar days of the date the list was posted.

If no objection(s) is received within the thirty (30) day period, the list
will be deemed to be accurate.

9.05 Seniority Lists

The Employer agrees to post a seniority list and shall supply to the
Union office and Chief Steward a set of seniority lists by department, showing employee
names, classifications, startdate and corporate seniority expressed in years and monthsin
order of descending seniority. Part-time employees will have their seniority expressed in
hours where applicable. The seniority lists will be provided during the months of April and
October.

9.06 Termination of Service

Continuity of service shall be considered broken, employment
terminated and seniority lost when:

(a) an employee quits or is discharged and the discharge is not
reversed through the Grievance Procedure;

(b) an employee is absent from work without providing a reason
satisfactory to the Corporation for more than three (3) consecutive days for which she is
scheduled to work without the consent of the Corporation;
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(c) an employee fails to report to work at the termination of a leave
of absence unless the employee provides a reason satisfactory to the Corporation;

(d)  An employee is absent from work for more than thirty-six
(36) months by reason of illness or other physical disability, or is absent from work for
more than thirty-six (36) months by reason of absence while on WSIB. Prior to the
automatic termination of employees under Article 9.06 (d), the Corporation agrees to
review the employee's status to ensure that any action taken by the Corporation under
9.06 (d) complies with the Human Rights Code.

(e) employee has been laid off for thirty-six (36) months.

(f) an employee fails upon being notified of a recall to signify his
intention to return within five (5) working days after he has received notice of recall, and
fails to report to work within-ten (10) working days after he has received notice of recall.

9.07 Notice of Resignation

Every employee shall endeavour to give as much notice as possible of
resignation of employment with a minimum of two (2) weeks'.

9.08 Notice of Termination

The Corporation shall give notice of termination of employment to all
employees in accordance with the Employment Standards legislation in the Province of
Ontario, except in cases of dismissal for cause or termination of employment during an
employee's probationary period.

ARTICLE 10 JOB SECURITY

10.01 Layoff and Recall

In the event of layoff, the Corporation shall layoff employees in the
reverse order of their seniority within their classification, and within their full-time or part-
time unit, providing that there remain on the job employees who then have the ability and
qualifications to perform the work.

For purposes of layoff and recall, full-time and part-time seniority will
be deemed to be merged after the bumping procedure has taken place under 10.02 (b). If
employees are unable to bump according to 10.02 (b), they shall be given an additional
opportunity to bump into the other bargaining unit in accordance with the merged seniority
list and 10.02 (b). Itis understood and agreed that if a part-time employee bumps a full-
time employee as part of the above-noted procedure, the part-time employee is accepting
the full-time position only.

10.02 An employee who is subject to layoff shall have the right to either:

)! accept the layoff; or
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ii) displace an employee who has lesser bargaining unit seniority
and who is the least senior employee in a lower or identical
paying classification in the bargaining unit if the employee
originally subject to layoff is qualified for and can perform the
duties of the lower or identical classification without training
other than orientation. Such employee so displaced shall be
laid off.

NOTE: Anidentical paying classification shall include any classification where the straight
time hourly wage rate at the level of service corresponding to that of the laid-off employee
is within one percent (1%) of the laid-off employee's straight time hourly wage rate.

In the event that there are no employees with lesser seniority in lower
or identical paying classifications as defined in this article, a laid-off employee will have the
right to displace an employee with lesser seniority, who is the least senior employee in a
classification where the straight time hourly rate at the level of service corresponding to
that of the laid-off employee is within five percent (5%) of the laid-off employee's straight
time hourly rate provided she is qualified for and can perform the duties without training
other than orientation. Such employee so displaced shall be laid off.

The decision of the employee to choose (i) or (ii) above shall be given
in writing to the Corporation within five (5) working days, excluding Saturdays, Sundays and
paid holidays, following the notification of layoff. Employees failing to do so will be deemed
to have accepted layoff.

10.03 Recall Rights

(@)  Anemployee shall have opportunity of recall from a layoff to an
available opening, in order of seniority, provided he has the ability and qualifications to
perform the work.

In determining the ability and qualifications of an employee to perform
the work for the purposes of the paragraph above, the Corporation shall not act in an
arbitrary manner.

(b)  Anemployee recalled to work in a different classification from
which he was laid off shall have the privilege of retuming to the position he held prior to the
layoff should it become vacant within six (6) months of being recalled.

(c) No new employees shall be hired until all those laid off have
been given an opportunity to return to work and have failed to do so, in accordance with
the loss of seniority provision, or have been found unable to perform the work available.

(d) Inthe eventa ful-time employee suffers a reduction of hours as
a result of layoffs and bumps into a part-time position, and a full-time position becomes
available, the full-time employee will be recalled to the position provided he has the ability
and qualifications to perform the work.
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In determining the ability and qualification of an employee to perform
the work for the purposes of the paragraph above, the Corporation shall not act in an
arbitrary manner.

(e) Itis the sole responsibility of the employee who has been laid
off to notify the Corporation of her intention to return to work within five (5) working days
(exclusive of Saturdays, Sundays and paid holidays) after being notified to do so by
registered mail, addressed to the last address on record with the Corporation (which
notification shall be deemed to have been received on the second day following the date of
mailing) and to return to work within ten (10) working days after being notified. The
notification shall state the job to which the employee is eligible to be recalled and the date
and time at which the employee shall report for work. The employee is solely responsible
for his proper address being on record with the Corporation.

(f) Employees on layoff or notice of layoff shall be given preference
for temporary vacancies which are expected to exceed ten (10) working days. An
employee who has been recalled to such temporary vacancy shall not be required to
accept such recall and may instead remain on layoff.

(g) Alaid-off employee shall retain the rights of recall for a period of
thirty-six (36) months.

(h)  No full-time employee within the bargaining unit shall be laid off
by reason of his/her duties being assigned to one or more part-time employees.

(i) In the event that a layoff commenced on the day immediately
following a paid holiday, an employee otherwise qualified for holiday pay shall not be
disentitled thereto solely because of the day on which the layoff commenced.

10.04 Benefits on Layoff

In the event of a layoff of a full-time employee, the Corporation shall
pay its share of insured benefits premium up to three (3) months from the end of the month
in which the layoff occurs or until the laid-off employee is employed elsewhere, whichever
occurs first. Unless the employee gives the Corporation a written notice thatthe employee
does not intend to pay the employee's contribution.

10.05 Itis understood and agreed that if a full-time employee bumps a part-
time employee as part of the above-noted procedure, the full-time employee is accepting
the part-time position only.

10.06 Severance and Retirement Options

(a) Severance Pay: Within the lesser of thirty (30) days from the
date of notice of layoff or the notice provided above an employee with more than twelve
(12) months service with the Employer who has received notice of layoff of a permanent or
long-term nature may resign, forfeiting the right to notice. Such employees will receive the
balance of the notice as severance pay.
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(b)  Retirement Allowance: Within thirty (30) days from the date of
notice of layoff an employee who has received notice of layoff of a permanent or long-term
nature may retire provided that the employee is eligible to retire under the terms of the
Hospitals of Ontario Pension Plan. An employee who chooses this option forfeits her right
to notice and will receive severance pay on the basis of one (1) week's pay for each yearof
service with the Employer to a maximum of twenty-six (26) weeks; on the basis of the
employee's normal weekly eamings. In addition, full-time employees will receive a lump
sum payment equal to $1,000.00 for every year less than age 65, to a maximum of
$5.000.00.

NOTE: The Employer may offer any employee a retirement option as provided above, in
order to avoid potential layoffs in the unit.

(c) Afull-time employee who has completed one year of service
and:

i) whose layoff is permanent, or

ii) who is laid off for twenty-six (26) weeks in any fifty-two (52)
week period, and who has not elected to receive a severance
payment under either (a) or (b) of this Article,

shall be entitled to severance pay equal to the greater of two (2)
weeks' pay, or one week's pay per year of service to a maximum of twenty-six (26) weeks'
pay. This entittement shall not be in addition to any entitlementto severance pay under the
Employment Standards Act, but at the same time, shall not preclude an employee from
claiming any greater entitlement which that Act may at some point come to provide.

An employee may elect to defer receipt of this severance payment
while his or her recall rights are still in effect. Once an employee does opt to receive the
severance payment, he or she shall be deemed to have resigned, and his or her recall
rights shall be extinguished.

10.07 (a) With respect to the development of any operating or re-structuring
plan which may affect the bargaining unit, the Union shall be involved in the planning
process from the early phases through to the final phases of the process.

(b)  Staff Planning Committee: In addition to that, and to any other
planning committee in the Corporation of a more broadly representational make-up, there
shall be immediately established a Staff Planning Committee for the bargaining unit, which
shall meet during the term of this agreement every three months, unless otherwise
mutually agreed by the parties.

It shall be the function of the Staff Planning Committee to consider
possible ways and means of avoiding or minimizing potential adverse effects upon
employees in the bargaining unit, including:

i) identifying and proposing possible altematives to any action
that the Corporation may propose taking;
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ii) identifying and seeking ways to address the retraining needs of
employees;

iii) identifying vacant positions within the Corporation for which
surplus members of the bargaining unit might qualify, or such
positions which are cumrently filled but which are expected to
become vacant within the twelve (12) month period.

Composition and Meetings: The Committee shall be comprised of
equal numbers of representatives of the Corporation and from the Union with at least two
(2) representatives from each party.

Meetings of the Committee shall be held during normal working hours.
Representatives attending such meetings during their regularly-scheduled hours of work
shall not lose regular earnings as a result of such attendance. The Corporation shall make
typing and other such clerical assistance available as required.

Each party shall appoint a co-chair for the Committee. Co-chairs shall
chair alternate meetings of the Committee and will be jointly responsible for establishing
the agenda of the Committee meetings, preparing minutes and writing such
correspondence as the Committee may direct.

Disclosure: To allow the Staff Planning Committee to carry out its
mandated role under this Article, the Corporation will provide the Committee with pertinent
financial and staffing information and with a copy of any reorganization plans which impact
on the bargaining unit.

Accountability: The Committee shall submit its written
recommendations to the President and CEO Executive-Direstor. Where there is no
consensus within the Committee, the individuatmmembers-of-the- Committee shall be
entitled to submit their own recommendations to the President and CEO Executive
Director.

Any agreement between the Corporation and the Union resulting from
the above review concerning the method of implementation will take precedence over the
other provisions of this agreement.

Full-Time/Part-Time Ratio: So long as a full-time position exists
there will be no splitting of that position into two or more part-time positions without the
agreement of the Union, such agreement not to be unreasonably withheld.

10.08 (a) Union: Inthe eventof a proposed layoff of a permanent or long
term nature, the Corporation will provide the Union with at least eight (8) weeks notice.
This notice is not in addition to the required notice for individual employees.

(b) Employees: In the event of a layoff of a permanent or long-term
nature, the Corporation will provide affected employees with notice in accordance with the
Employment Standards Act. However, the Employment Standards Act will be deemed to
be amended to provide notice to the affected employees as follows:
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9 years but less than 10 years service - 9 weeks notice;
10 years but less than 11 years service - 10 weeks notice;
11 years but less than 12 years service - 11 weeks notice;

12 years service or more - 12 weeks notice.

ARTICLE 11 JOB POSTING

11.01 (a) Where a permanent vacancy occurs in a classification within the
bargaining unit or a new position within the bargaining unit is established by the
Corporation, such vacancy shall be posted by the Corporation for a period of five (5) days
excluding Saturday, Sunday and holidays. Vacancies created by the filling of an initial
permanent vacancy and subsequent vacancies within the bargaining unit shall be posted
for a period of three (3) consecutive days excluding Saturday, Sunday and holidays. All
applications are to be made in writing within the posting period.

(b) The postings referred to in Article (a) shall stipulate the
qualifications, classification, range of pay, department and shift and a copy shall be
provided to the Chief Steward.

(c) Employees shall be selected for positions under Article (a) on the
basis of their ability, experience and qualifications. Where these factors are relatively
equal amongst the employees considered, seniority shall govern providing the successful
applicant, if any, is qualified to perform the available work. The name of the successful
applicants will be posted on the bulletin board and unsuccessful applicants will be notified.

11.02 For the purpose of this article part-time and full-time seniority shall be
combined and calculated in accordance with Article 11.06. All intemal employees will be
considered prior to the consideration of applicants not employed by the Corporation.

If no applications to fill the vacancy are received from employees of
the Corporation, or if the applicant or applicants are not in the opinion of the Corporation
considered to be suitable for such vacancy, then the Corporation may fill the vacancy from
the open market subject to the applicant's right to the grievance procedure.

11.03 The successful applicant will be placed in the vacancy for a trial
period not exceeding forty-five (45) working days and if the employee proves
satisfactory, then he shall be considered permanently assigned to the vacancy. If the
employee proves unsatisfactory during that time, or if the employee feels he is unable
to perform the duties of the vacancy to which he is posted, the employee will be
returned to his former position at his former salary or rate of pay, as will any other
employee in the Bargaining Unit who wa's promoted or transferred by reason of such
placing. Newly hired employees shall be terminated and such termination shall not be
subject to the grievance and arbitration procedure.
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11.04 Temporary Vacancies

(@) Temporary vacancies with a duration exceeding three (3)
months will be posted in accordance with the Job Posting Procedure. Anemployee filling a
temporary vacancy of three (3) months or longer duration shall not bid for any other
temporary vacancies until the end of his/her temporary position except if the vacancy
provides for an increase in gross wages.

(b)  Temporary vacancies with a duration ofthree (3) months orless
need not be posted. However, prior to filling such temporary vacancies of three (3) months
or less from the outside, the Corporation will first offer such vacancies to e rdeavourte
fil-sueh-vacaney part-time employees within the classification. As a pre-condition to
filling such vacancy, a part-time employee must be able and committed to work in the three
month or less temporary position for the whole duration of the vacancy.

Part-time employees selected to fill a vacancy under this Article will
continue to maintain their part-time status and upon completion of the assignment the
employee will return to his former position.

11.05 Transfer to Higher or Lower Rated Classification

(@) Any employee promoted or transferred to a higher paid
classification shall receive the first rate of pay which is higher than the previous rate of pay
in the former classification. However an employee who previously worked in the
classification to which she is promoted or transferred shall be placed on the grid according
to previous service worked in the classification.

(b)  An employee transferred to a lower paid classification shall
receive the rate of pay applicable to his/her corporate seniority in the lower classification.

11.06 Transference of Seniority and Service

(a) A fulltime employee whose status is altered to part-time will
transfer his full-time seniority converted to part-time seniority on the basis of one year of
full-time seniority equals 1950 hours of part-time seniority.

(b) A part-time employee whose status is altered to full-time will
transfer his part-time seniority to full-time seniority on the basis of 1950 hours of part-time
seniority equals one (1) year of full-time seniority.

ARTICLE 12 CONTRACTING OUT CLAUSE

The Corporation shall not contract out any work usually performed by
members of the bargaining unit, if as a result of such contracting out, a lay-off of any
employees other than casual part-time employees results from such contracting out.
Contracting out to an Employer who is organized and who will employ the employees of the
bargaining unit who would otherwise be laid off with similar terms and conditions of
employment is not a breach of this Agreement.
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ARTICLE13 ___ WORK OF THE BARGAINING UNIT

Persons excluded from the bargaining unit shall not perform duties
normally performed by employees in the bargaining unit which shall directly cause or result
in the layoff or reduction of hours of an employee in the bargaining unit.

ARTICLE 14 PRINTING

The Employer and the Union will share equally in any cost of printing
the Collective Agreement.

ARTICLE 15 LEAVES OF ABSENCE

15.01 Personal Leave of Absence

(a) The Employer Executive-Director-{ordesignate) shall have the
discretion to grant a leave of absence without pay for extenuating personal reasons
provided that the Employer Exesutive-Director receives at least one (1) month's notice in
writing, unless impossible, and that such leave may be arranged without undue
inconvenience to the normal operations of the Complex. This discretion shall not be
unreasonably exercised. Applicants when applying must indicate the date of departure and
specify the date of retum.

(b) Employees who are on leave of absence will not engage in gainful
employment with any other employer unless mutually agreed to between the Corporation
and the Union. If an employee does engage in gainful employment which has not been
mutually agreed to while on such leave of absence, the employee will forfeit all seniority
rights and privileges contained in this Agreement.

(c) An employee who has been granted a leave of absence of any
kind and who overstays his/her leave, unless he/she obtains permission or provides an
explanation satisfactory to the Corporation shall be considered to have terminated his/her
employment without notice. :

15.02 Pregnancy and Parental Leave

Pregnancy and parental leaves will be granted in accordance with the
Employment Standards Act of Ontario unless otherwise amended.

15.03 Pregnancy Leave

(@) Anemployee who is pregnant shall be entitled, upon
application, to pregnancy leave and parental leave immediately thereafter. Pregnancy
leave shall be granted for seventeen (17) weeks as provided in the Employment
Standards Act, and may begin no earlier than seventeen (17) weeks before the
expected birth date.
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The employee shall give the Employer two (2) weeks' notice, in
writing, of the day upon which she intends to commence her leave of absence, unless
impossible, and furnish the Employer with a certificate of a legally qualified medical

practitioner stating that she is pregnant and giving the estimated day upon which
delivery will occur.

(b) The employee must have started employment with her
Employer at least thirteen (13) weeks prior to the expected date of birth.

(c) The employee shall give at least two (2) weeks notice of her
intention to retumn to work. The employee may, with the consent of the Employer,
shorten the duration of the leave of absence requested under this Article upon giving
the Employer two (2) weeks notice of her intention to do so, and furnishing the
Employer with a certificate of a legally qualified medical practitioner stating that she is
able to resume her work.

Additional leave of absence may be taken under Article 15.11,
Parental Leave.

(d)  Notwithstanding Article (b) above, an employee must
complete ten (10) months of continuous service prior to the expected date of birth to be
paid a supplemental Employment Insurance Benefit.

An employee on pregnancy leave who is in receipt of Employment
Insurance pregnancy leave benefits shall be paid a supplemental Employment
Insurance Benefit.

That benefit will be the equivalent to the difference between seventy-five
percent (75%) of her regular weekly earnings (which for part-time employees shall include
any in-lieu payment, if applicable) and the sum of her weekly rates of Employment Insurance
Benefits. In any week, the total amount of SUB payments and the weekly rate of E .| benefits
will not exceed seventy-five (75%) of the employee's regular weekly earnings.

Vested Interest - Employees do not have a right to SUB payments
except for supplementation of E.l. benefits during the unemployment period as
specified in the plan.

Other Income - Payments in respect to guaranteed annual
remuneration or in respect of deferred remuneration or severance pay benefits are not
reduced or increased by payments received under this plan.

Such payment shall commence after the two (2) week employment
insurance waiting period and shall continue while the employee is in receipt of such
benefits for a maximum period of seventeen (17) weeks.

The employee's regular weekly eamings shall be determined by
multiplying her regular hourly rate on her last day worked prior to the commencement of
the leave times her normal weekly hours.
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The regular hourly rate shall be calculated to include all of the
employee's insurable earnings as defined by the Employment Insurance System.

The SUB top-up by the Home would not take into account E.|.
insurable earnings from sources other than this facility.

15.04 An employee who does not apply for leave of absence under
Article 15.03 (a) and who is otherwise entitled to pregnancy leave, shall be entitled to
and shall be granted leave of absence in accordance with Article 15.03 (a) upon
providing the Employer, before the expiry of two (2) weeks after she ceased to work,
with a certificate of a legally qualified medical practitioner stating that she was not able
to perform the duties of her employment because of a medical condition arising from
her pregnancy, and giving the estimated day upon which, in his opinion, delivery will
occur or the actual date of her delivery.

15.05 During the period of leave, the Employer shall continue to pay the
Employer's portion of hospital, medical, dental, group life, pension and other benefits
included and prescribed by the Employment Standards Act unless the employee gives the
Employer written notice that the employee does notintendto pay the employee contributions.
If deductions for the employee’s share of the premiums are required, the Employer shall
deduct these amounts from the SUB payments.

15.06 An employee who intends to resume her employment on the expiration
of the leave of absence granted to her under this Article shall so advise the Employer when
she requests the leave of absence. If a full-time employee retums to work at the expiry of the
normal pregnancy or parental leave, and the employee's former permanent position still
exists, the employee will be returned to her former job, and former shift, if designated.

All employees who fill vacancies as a result of the above absences shall
likewise be returned to their former permanent positions.

16.07 When the Employer has suspended or discontinued operations
during the leave of absence and has not resumed operations upon the expiry thereof,
the Employer shall upon resumption of operations, reinstate the employee to her
employment or to alternate work in accordance with the established seniority system or
practice of the Employer in existence at the time the leave of absence began and in the
absence of such a system or practice shall reinstate the employee in accordance with
the provisions of this Article.

15.08 Such absence is not an illness under the interpretation of this
Agreement, and credits on the accumulated sick leave plan cannot be used.

15.09 Credits for service for the purpose of salary increments, vacations, or
any other benefit included and prescribed under the Employment Standards Act shall
continue and seniority shall accumulate during the leave.

15.10 Upon expiry of seventeen (17) weeks pregnancy leave, an employee
may immediately commence parental leave, as provided under Article 15.11 of this
Agreement. The employee shall give the Employer at least two (2) weeks notice, in writing,
that she intends to take parental leave.
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15.11 Parental Leave

(@) Anemployee who becomes a parent, and who has been
employed for at least thirteen (13) weeks immediately preceding the date of the birth of
child or the date the child first came into care or custody of the employee, shall be
entitled to parental leave.

(b) A "parent" includes: the natural mother or father of the child;
a person with whom a child is placed for adoption and a person who is in a relationship
with the parent of the child and who intends to treat the child as his or her own.

(c) Parental leave must begin no later thanfifty-two (52) weeks after
the day the child is born or comes into the custody, care and control of the parent for the first
time. For employees on pregnancy leave, parental leave will begin immediately after
pregnancy leave expires. Parental leave shall be granted for up to thirty-five (35) weeks in
duration if the employee also took pregnancy leave and thirty-seven (37) weeks in duration if
she did not.

(d) The employee shall give the Employer two (2) weeks written
notice of the date the leave is to begin.

An employee may end her parental leave as set out in paragraph
(c) above (or earlier) by giving the employer written notice at least four (4) weeks before
the last day of the leave.

(e) Effective July 1, 2005, notwithstanding Article (a) above, an
employee must complete ten (10) months of continuous service immediately preceding the
date of the birth of the child or the date the child first came into care or custody of the
employee to be eligible to be paid a supplemental Employment Insurance Benefit.

An employee on parental leave who is in receipt of Employment
Insurance parental leave benefits shall be paid a supplemental Employment Insurance
Benefit.

That benefit will be the equivalent to the difference between seventy-five
percent (75%) of her regular weekly eamings, which for part-time employees shall include
any indieu payment, if applicable and the sum of her weekly rates of Employment Insurance
Benefits. In any week, the total amount of SUB payments and the weekly rate of E.l. benefits
will not exceed seventy-five percent (75%) of the employee's regular weekly eamings.

Vested Interest - Employees do not have a right to SUB payments
except for supplementation of E.l. benefits during the unemployment period as specified in
the plan.

OtherIncome - Payments inrespect to guaranteedannual remuneration
or in respect of deferred remuneration or severance pay benefits are not reduced or
increased by payments received under this plan.
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Such payment shall commence after the two (2) week employment
insurance waiting period (if any) and shall continue while the employee is in receipt of
such benefits for a maximum period of ten (10) weeks.

The employee's regular weekly eamings shall be determmined by
multiplying her regular hourly rate on her last day worked prior to the commencement of the
leave times her normal weekly hours.

The regular hourly rate shall be calculated to include all of the
employee's insurable earnings as defined by the Employment Insurance System.

The SUB top-up by the Home would nottake into account E.|. insurable
earnings from sources other than this facility.

(e)  Forthe purposes of parental leave under Article 15.11 Parental
Leave, the provisions under 15.05, 15.06, 15.07, 15.08, 15.09 and 15.10 shall also apply.

15.12 Union Leave

(a) ltis agreed that the Corporation will grant leave of absence without
pay upon request to employees for attendance at Union Schools and conventions,
providing that there are not more than two (2) employees on such leave at any one time.

The Union must give twenty-one (21) days clear notice to the
Employer, to be confirmed in writing.

(b) Itis agreed that employees granted time off must be from various
job classifications and that the maximum number of days for a Union School shall not
exceed seven (7) days.

156.13 Bereavement Leave

a) Upon the death of an employee's spouse, (to include same sex
partner), child or stepchild, an employee shall be granted leave up to a maximum of five (5)
days without loss of pay, ending with the 2" day following the day of the funeral.

(b)  Uponthe death of an employee's mother, father, step-parents,
mother-in -law, father-in-law, brother, sister, brother-in-law, sister-in-law, legal guardian,
grandparent, grandchildren, son-in-law or daughter-in-law the employee shall be granted
leave up to a maximum of three (3) days without loss of pay ending with the day of the
funeral.

(c) Itis agreed that this leave is to apply only where the employee isin
attendance at the funeral and pay for such dayso f absence is limited to the days actually
missed from work as per the employee's scheduled working days. If the funeral is not
attended, the paid leave shall be limited to two (2) days ending not later than the day of the
funeral.

(d) Inthe eventofadelayed internment, an employee may save one
of the days identified above without loss of pay to attend the intemment.
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(e) An employee shall be granted one (1) day bereavement leave
without loss of pay on the death of his or her aunt or uncle, niece or nephew.

(f) An employee will not be eligible to receive payment under the terms
of Bereavement Leave for any period in which she is receiving payments for holiday pay or
vacation pay.

NOTE: Itis understood that if an employee is on sick leave and attends the funeral that
the bereavement leave will not be charged against sick leave accumulated.

(@) Where itis necessary because of distance, the employee may be
provided up to four (4) days additional unpaid leave.

15.14 Jury and Witness Duty

If an employee is required to serve as a juror in any court of law, or is
required to attend as a witness in a court proceeding in which the Crown is a party, or is
required by subpoena to attend a court of law or coroner's inquest in connection with a
case arising from the employee’s duties at the Nursing Home, the employee shall not lose
regular pay because of such attendance, including the selection and all preliminary
processes, provided that the employee:

(a) notifies the Nursing Home immediately on the employee’s
notification that he will be required to attend at court;

(b) presents proof of service requiring the employee’s attendance; and

(c) deposits with the Nursing Home the full amount of compensation
received, excluding mileage, travelling and meal allowance, and an official receipt thereof.

15.15 Paid Education Leave

(a) If required by the employer, an employee shall be entitled to
leave of absence with pay and without loss of seniority and benefits to upgrade his or her
employment qualifications or to write examinations to upgrade his or her employment
qualifications.

(b) Where employees are required by the Employer to take courses
to upgrade or acquire new employment qualifications, the Employer shall pay the full cost
associated with the courses.

(c) The Administrator (or designate) may grant a request for unpaid
leave of absence to upgrade employment qualifications, provided that they receive at least
one month's notice in writing unless impossible and provided that such a leave may be
arranged without undue inconvenience to the normal operations of the Nursing Home.
Applicants, when applying, must indicate the date of departure and specific date of retumn.

15.16 Paternity Leave
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(a) A male employee is entitled to five (5) days unpaid leave of
absence at the time of the birth of his child. Under special circumstances, extended leave
may be granted under Article 15.01, Personal Leave of Absence.

(b) An employee taking Patemity Leave shall give the supervisor as
much advance notice as possible of the taking of the leave. The employee shall confirmin
writing the duration and reasons for such leave upon his return to work.

15.17 Inservice

Inservices that are required by the Corporation will not interrupt the
employee'’s lunch break. Any coffee break interrupted by such inservices will be re-
scheduled by the Supervisor.

15.18 Full-time Union Office

Upon application by the Union in writing, the Corporation will give
reasonable consideration to a request for a leave of absence, without pay, to any employee
elected or appointed to full-time Union Office. It is understood that not more than one (1)
employee in the bargaining unit may be on such leave at the same time. Such leave, if
granted shall be for a period of one (1) calendar year from the date of appointment unless
extended for a further specific period by agreement of the parties. Seniority and service
shall accumulate during such leave. It will become the responsibility of the employee for
full payment, one month in advance, of any applicable benefits in which the employee is
participating during such leave of absence. It is agreed that for the purpose of W.S.1.B.
coverage, such employees are deemed to be employed by the Union.

ARTICLE 16 HOURS OF WORK

16.01 (a) The normal work day shall be seven and one-half (7 1/2) hours,
excluding the half-hour meal period. The normalweekly work period for all employees shall
be thirty-seven and a half (37.5) hours.

(b) Within the bi-weekly period the Corporation, to the best extent
possible, shall schedule four (4) days off for an employee so as to permit two (2) consecutive
days off in a week and equal distribution of weekends (Saturdays and Sundays), as far as
possible.

For the Purposes of this Agreement, the work week commences at
00.01 a.m. on Sunday. The work day shall be a period of twenty-four (24) hours
commencing at 00.01 a.m. of the operation as scheduled by the Corporation.

(c) Paragraph (b) above will not be operative during the period from
December 15th to January 15th.

(d) Where the hours of work are averaged over a two (2) week period,
that two (2) week period will be the same two (2) weeks as the pay period.

(e) Each seven and one half hour shift (7.5) shall include (2) two fifteen
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minute rest periods, one in each half of the shift.
Each five (5) hour shift shall include a twenty (20) minute rest period.

Should an employee be recalled to duty by the employer during her
mealtime, additional time shall be provided later in the shift.

(f) This is not to be read or construed as a guarantee of hours of work
per day or for a weekly period or of days of work per weekly period.

16.02 Scheduling of Days Off

(a) The Corporation agrees to arrange shifts so that employees will
receive a minimum of twenty-four (24) hours between shifts and changeover of shifts, and
forty (40) hours if there is one day off between changeover, and sixty-four (64) hours if there
are two (2) days off between changeover of shifts. A request by an employeeforachangein
the posted schedule must be submitted in writing, co-signed by the employee willing to
exchange and approved by the Corporation; any such change will not result in penalty pay.

(b) Exceptin the case of an emergency (and exclusive of the effect of
an exchange of shif