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COLLECTIVE AGREEMENT

BETWEEN: OEM REMANUFACTURING COMPANY INC. 
hereinafter referred to as “the Employer”

AND 

PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING 
AND ALLIED TRADES UNION (CLAC), LOCAL 56
Affiliated with the Christian Labour 
Association of Canada

hereinafter referred to as “the Union”

ARTICLE 1 - PREAMBLE

1.01. OEM Remanufacturing Company Inc. is dedicated to 
achieving the highest levels of customer satisfaction, validat-
ed by systematic feedback, through the consistent delivery of 
quality products and services while operating with a positive 
corporate culture, safe workplace conditions and respect for 
the environment.

The Employer’s commitment is to provide the industry with 
competitively priced products that are consistently delivered 
on promised dates.  While fulfilling the expectations of our 
customers, we are also committed to our Employees’ welfare 
and training requirements.

Further, the Employer is focused on continually striving to 

Duration: January 1, 2012 - December 31, 2014
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improve the quality of the products and services we supply.

The parties acknowledge this objective can only be achieved 
when harmonious relationships exist between the Employer 
and the Employees.

It is recognized that the Employer, Employees and the Union 
share a common interest in the success of the business and 
agree to work together in a conscious effort to promote trust, 
respect and mutual well-being in the context of a team. It is 
the intent and purpose of this collective agreement to define 
certain respective rights and responsibilities and working 
conditions in support of that common interest.  

Now therefore, the parties hereto agree as follows:

ARTICLE 2 - RECOGNITION 

2.01. The Employer recognizes the Union as the sole bargaining 
agent for all Employees in the bargaining unit as defined in 
Certificate Number BR-14523 issued by the Alberta Labour 
Relations Board, dated June 13, 2011.

2.02. This Agreement covers all Employees working in classifica-
tions listed in Schedule “A” attached, and such other Em-
ployees as the parties may agree to include.

2.03. This Agreement can be changed by any mutual agreement 
in writing between the parties.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01. The Union recognizes the right of the Employer to operate 
and manage its business in all respects, subject only to ex-
press restrictions contained in this agreement.  This will in-
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clude, but will not be limited to:

a) the right:  to maintain order, discipline and efficiency; to 
make, alter and enforce rules and regulations, policies and 
practices to be adhered to by its Employees.

b) the right: to select, hire and direct the work force; to 
transfer, assign, promote, demote, classify, temporarily lay 
off, recall and suspend Employees; to determine the com-
petency and qualification of Employees; to select and retain 
Employees for positions excluded from the bargaining unit.

c) the right:  to operate and manage the Employer’s busi-
ness in order to satisfy its commitments and responsibili-
ties. The right to determine the kind and location of busi-
ness to be done by the Employer, the direction of the 
working forces, the scheduling of work, the number of 
shifts, the methods, processes and means by which work 
is to be performed, job content, quality and quantity stan-
dards, the right to use improved methods, machinery, and 
equipment, the right to determine the number of Employ-
ees needed by the Employer at any time and generally, the 
right to manage the business of the Employer, and to plan, 
direct and control the operations of the Employer, without 
interference.

3.02. The Parties recognize and agree that the methods of opera-
tion of the Employer’s affairs and processes involves per-
sons in positions which are excluded from the scope of the 
certified bargaining unit doing work identical to that within 
the scope of the bargaining unit.  It is not the intent of the 
Employer to erode the bargaining unit by moving work from 
the bargaining unit to out-of-scope Employees.
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ARTICLE 4 - UNION REPRESENTATION 

4.01. For the purpose of representation with the Employer, the 
Union will function and be recognized as follows:

a) The Union has the right to select or appoint Stewards to 
assist Employees in presenting any complaints or grievanc-
es to representatives of the Employer and to enforce and 
administer the Collective Agreement. The number of Stew-
ards will not exceed a maximum of six (6) with a minimum 
of one (1) on each shift.  The Union will advise the Employ-
er, in writing, of the names of the Stewards.

b) Duly appointed Representatives of the Christian Labour 
Association of Canada are representatives of the Employ-
ees in all matters pertaining to this Agreement, particu-
larly for the purpose of processing grievances, negotiating 
amendments to and renewals of this Agreement and en-
forcing the Employees’ collective bargaining rights as well 
as any other rights under this Agreement and under the law.  
Union Stewards will not act in this capacity.  The Union will 
advise the Employer, in writing, of the names of its duly ap-
pointed Representatives.

4.02. The Union acknowledges that Stewards have regular duties 
to perform as Employees of the Employer and those Employ-
ees will not leave their regular duties for the purpose of con-
ducting business in connection with the administration of the 
Agreement or the investigation or presentation of grievances, 
without first obtaining the permission of their immediate Su-
pervisor.  Such permission will not be unreasonably withheld, 
and the Employer will pay Stewards at their regular hourly 
rate for time spent attending to such duties during their regu-
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lar scheduled working hours.

4.03. Representatives of the Union will have access to visit job 
sites during normal working hours subject to the following:

a) Permission will first be obtained from the Employer.  
Such permission will not be unreasonably withheld.

b) The Union Representative will identify himself to the Su-
pervisor upon arriving at the workplace.

c) In no case will the Union Representative interfere with 
the progress of work.

4.04. The Union has the right to appoint up to four (4) members to 
a negotiating committee, conditional that no more than two 
(2) employees are from the same job classification.  Employ-
ees on the committee will be paid their basic rate of pay for 
all hours spent negotiating a Collective Agreement up to a 
maximum of sixty (60) hours whenever this takes place dur-
ing the regular working hours of the Employee.  Members of 
the negotiating committee, meeting with the Union in prepa-
ration for negotiations will be granted reasonable time off 
without pay.

4.05. Neither the Employer nor the Union will compel Employees 
to join the Union.  The Employer will not discriminate against 
any Employee because of Union membership or lack of it, 
and will inform all new Employees of the contractual rela-
tionship between the Employer and the Union.  Before com-
mencing work, any new Employee will be referred by the 
Employer to a Steward or a CLAC Representative in order to 
give such Steward or CLAC Representative an opportunity 
to describe the Union purpose and representation policies 
to the new Employee.  Stewards will be granted fifteen (15) 



OEM Remanufacturing Company and
CLAC Local 56

January 1 2012 - December 31, 2014

8.  

minutes of paid time at regular rates for this purpose.

4.06. The Union agrees that it will make membership in the Union 
available to all Employees covered by this Agreement on the 
same terms and conditions as are applicable to other mem-
bers of the Union.

4.07. The Union has a conscientious objection policy for Employ-
ees who cannot support the Union with their dues for con-
scientious reasons, as determined by the Union’s internal 
guidelines on what constitutes a conscientious objection.

Employees with such a conscientious objection to supporting 
the Union may indicate this to the Union in writing, and suc-
cessful applicants will have the amount equal to Union dues 
sent to a charitable organization.

4.08. The Employer agrees to provide adequate space, in a per-
manent location acceptable to the Union, for a bulletin board.  
The Union agrees to remove material which the Employer 
considers objectionable.

4.09.  With mutual agreement between the parties, the Employer 
agrees to allow the Union the use of their premises to con-
duct ad hoc Union business (annual general meetings, 
votes, etc) at a time convenient to both parties. 

ARTICLE 5 - STRIKES AND LOCKOUTS 

5.01. During the term of this Agreement, or while negotiations for 
a further agreement are being held, the Union will not permit 
or encourage any strike, slowdown, or any stoppage of work 
or other restriction or interference with the Employer’s opera-
tion through the Employees in the bargaining unit, and the 
Employer will not engage in any lockout of its Employees or 
reduce hours except for business requirements. 
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ARTICLE 6 - DUES DEDUCTIONS

6.01. The Employer is authorized to and will deduct from each 
Employee’s pay the amount equal to the Union dues, and 
where applicable, an amount equal to Union dues arrears or 
Union initiation fees, effective from the start of employment.  
Such deductions will be a condition of employment and will 
be an amount set by the CLAC National Convention.  

6.02. The total amount deducted will be turned over to the Union’s 
provincial office each month, within two (2) weeks of pe-
riod end, together with an itemized list of the Employees for 
whom the deductions are made, the amount deducted for 
each, and the Employee’s identification number.  The Union 
and the Employee agree that the Employer will be saved 
harmless for all deductions and payments so made.

6.03. The Union will promptly notify the Employer, in writing, over 
the signature of its designated officer, the amount of the de-
duction to be made by the Employer for regular Union dues 
and initiation fees. The Employer will have the right to con-
tinue to rely on such written notification from the Union.

6.04. The Employer will provide the Union with information re-
garding job classification changes and terminations.  The 
name, address, date of hire, and classification of new Em-
ployees will be provided to the Union once monthly.  A list of 
Employees ranked according to classification and showing 
the Employee’s rate of pay, will be forwarded to the Union 
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ARTICLE 7 - PROBATIONARY PERIOD

7.01. While on probation, Employees may be discharged by the 
Employer without recourse to the grievance or arbitration 
sections of this Agreement. Upon request from the Union 
Representative, the Human Resources Representative will 
discuss the reason for the probationary Employee’s release.

7.02. A newly hired regular Employee will serve a probationary 
period of six (6) calendar months.  The Employer will com-
plete a performance appraisal after three (3) months with 
another appraisal at the end of the six (6) month period. 

7.03. Hours worked as a temporary Employee will not count to-
ward completion of a probationary period.

7.04. Each full day of absence from work for any reason during 
the probationary period will extend the probationary period 
by one (1) day.

7.05. Notwithstanding Article 7.02, the probationary period may 
be extended by mutual agreement in writing between the 
Employer, the Union, and the Employee.  However, the to-
tal probationary period will not exceed twelve (12) months.  
Prior to the extension of a probationary period, the Employer 
will complete a performance appraisal, outlining areas where 
the Employee must demonstrate improved performance. 

ARTICLE 8 - DEFINITION OF EMPLOYEE

8.01. Regular Employee means a person employed in the ser-
vices of the Employer covered under the terms of this Agree-

twice yearly.
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ment and whose employment is expected to continue indefi-
nitely, subject to terminating action by either the Employer or 
the Employee. 

8.02. Regular part-time Employee means a regular Employee 
who works less than forty (40) hours per week.  Regular 
part-time Employees will be entitled to compensation on a 
pro-rated basis under the terms of this Agreement unless the 
Employer provides otherwise or the parties agree otherwise. 

8.03. Temporary Employee means a person hired with the expec-
tation that their employment will be temporary, or to carry out 
casual work assignments. Temporary Employees will be cov-
ered under the terms of this Agreement except for:

Article 7    Probationary Period

Article 13   Annual Vacations and Vacation Pay

Article 14  Length of Service

Article 15   Lay Off and Termination of Employment

Article 16   Recall

Article 18   Technological and Mechanical Change 

Articles 20.01, 20.03, & 20.04   Tools and Equipment

Article 22         Benefit Plans

Article 24   Pay Provisions for Employees Absent from 
Duty Article 27  Grievance Procedure and Article 28 Arbitration 
will not apply in the event of termination of employment. The 
Employer is entitled to cease using a temporary Employee in 
its discretion at any time.

Temporary Employees will receive four percent (4.0%) in ad-
dition to their basic  hourly wages on each pay in lieu of the 
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ARTICLE 9 - CLASSIFICATION AND WAGE RATES

9.01. All bargaining unit employees will be compensated based 
on Schedule “A” of this Collective Agreement. 

a) The Company will develop and maintain a Job Classifi-
cation and Skill Level Policy (Job Classifications and Skill 
Levels Document) which reflects the required skills neces-
sary for an employee to achieve their next pay level.  Em-
ployees may be required to perform tasks above and be-
yond those listed in the document

b) Development and revisions to the Job Classification and 
Skill Level Document will include input from Team Leaders 
in various departments.

c) The Job Classification and Skill Level Document will be 
reviewed once per year to ensure it accurately reflects the 
skills necessary for the levels.  This does not prevent the 
Company from revising the Skills Document more than 
once per year, when there are changes to the requirements 
of the classification.

9.02.  Employees who believe they have attained the require-
ments of the next level in their classification may apply for 
advancement through the Level Challenge Process.  The 
Company, with input from the employees Team Leader(s) will 
review the employees skills based on the criteria in the Job 
Classifications and Skill Levels Document.  The Skills Docu-
ment will be written to ensure that all levels within a product 
line(department) will be attainable; understanding that em-

provisions in Article 13 – Annual Vacation and Vacation Pay.
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ployee training is dependent upon business needs.

9.03. Additional classifications may be established by the Em-
ployer during the term of this Agreement, and the wage rates 
for those new classifications will be subject to negotiations 
between the Employer and the Union; and the Job Classi-
fications and Skill Level Document will be revised in accor-
dance with 9.02 above.

ARTICLE 10 - HOURS OF WORK AND OVERTIME

It is recognized that the business of the Employer is con-
ducted twenty-four (24) hours per day, seven (7) days per 
week, and Employees will be scheduled to work shifts to ac-
commodate the demands of business.

10.01. Normal hours of work for full time Employees will be forty 
(40) hours per week, and eighty (80) hours per pay period.  
The Employer may institute a compressed work week.

10.02. An Employee who reports to work when scheduled without 
having been notified that there is no work available, and who 
is sent home because of lack of work, will receive a mini-
mum of three (3) hours pay for that day.  

10.03. An Employee who commences work and is prevented from 
completing their scheduled shift because of a lack of work 
will receive a minimum of four (4) hours pay for that day.

10.04. 

a) All “Hours Worked” in excess of the scheduled daily 
hours (in the case of full time Employees), or more than 
ten (10) hours per day for all other Employees, and hours 
worked in excess of forty (40) hours per week, but less 
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than fifty-two (52) hours per week, will be paid at the over-
time rate of time-and-a-half (1.5 x) their basic hourly rate of 
pay. Overtime hours worked beyond twelve (12) hours per 
week will be paid at two times (2 x) the regular hourly rate.

b) “Hours Worked” will be defined as hours physically 
worked by an employee, scheduled vacation (that is sub-
mitted and approved by management prior to the vacation 
occurrence) or scheduled statutory holidays.  Hours worked 
are eligible to supplement a regular 40 hour work week for 
overtime calculation purposes.

c) “Non-Hours Worked” will be defined as hours not physi-
cally worked by an employee, banked time, sick time, be-
reavement leave, and flex time.  Non hours worked are 
not eligible to supplement a regular 40 hour work week for 
overtime calculation purposes.

d) Overtime will be calculated after 40 hours have been 
worked in a work week.  A work week starts on Monday and 
ends on Sunday.

10.05. At the time the employee is required or requested to work 
overtime, the employee must advise the employer whether 
he is opting for banking time off. Overtime submitted without 
reference on the time sheet to banking the time will be paid 
out. 

a) A maximum value of eighty (80) straight time hours may 
be held in an employee’s overtime bank at any time.  Over-
time hours will be banked at overtime rates. 

(ie. 1 O.T. hours = 1.5 or 2 hours of paid time off, as 
applicable).

b) The Employer will make reasonable effort to allow time 
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off when requested by the Employee, but such time must 
be taken consistent with the efficient operation of the Com-
pany; and unused banked overtime will be paid out at the 
value at which it was earned.

10.06. Employees who report to work as a result of a call out to 
work by their Supervisor will be paid for a minimum of three 
(3) hours.  Any subsequent return to work within two (2) 
hours of the first call out will be considered part of the first 
call out.

10.07. When an Employee’s shift cycle is changed without sev-
enty-two (72) hours notice, the Employee will receive a pre-
mium of one half times their basic hourly rate for each hour 
worked on the first changed day of that shift cycle.  This 
premium would not apply to the second or subsequent shifts 
in the changed shift cycle.  This provision does not apply in 
cases of emergency, such as fire, flood or other force ma-
jeure.

10.08. Employees who have completed their scheduled shift and 
are required to commence their next shift within a ten (10) 
hour period from the end of the previous shift will be paid a 
premium of one half times their basic hourly rate for all hours 
worked prior to the expiry of the ten (10) hour interval in ad-
dition to overtime pay that might be payable.  

a) Employees will receive a Shift Premium for all hours 
worked on a shift where half or more of the hours of that 
shift fall between 6:00PM and 4:00AM. This premium will 
not be considered part of the basic rate of pay and will not 
be payable when the Employee is working daily overtime.  
It will not be included when calculating an Employee’s daily 
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overtime rate of pay.  

The Shift Premium will be $2.50 per hour.

10.09. Employees who are designated by the Employer to be On-
Call during their scheduled days off, and therefore expected 
to be readily available to respond to any request to report to 
work will receive a flat fee of forty dollars ($40.00) per day for 
each day they are so designated.

10.10. The employer is required to give an employee a minimum 
of two (2) calendar weeks’ notice when there is a need to 
permanently transfer the employee to a different shift.  This 
notice period can be waived by mutual agreement between 
the Employer and the employee.

ARTICLE 11 - REST AND MEAL PERIODS

11.01. Employees will receive two (2) scheduled fifteen (15) min-
ute paid rest periods and one (1) unpaid thirty (30) minute 
meal break for each shift. 

11.02. Employees will receive a paid fifteen (15) minute rest pe-
riod between their regular scheduled hours and the com-
mencement of daily overtime.

11.03. Employees working more than two (2) hours, but less than 
five (5) hours overtime on a scheduled day off will receive a 
paid fifteen (15) minute rest period. When working five (5) 
hours or more, the Employee may take an unpaid meal pe-
riod of thirty (30) minutes. For periods of ten (10) hours or 
more the Employee will receive meal and rest periods in ac-
cordance with 11.01 and 11.04. 

11.04. Employees working overtime for a period that exceeds two 
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ARTICLE 12 - GENERAL HOLIDAYS AND HOLIDAY 
PAY 

12.01. 

a) When a General Holiday falls on an Employee’s regular 
scheduled shift, and if the Employee has been employed 
for a minimum of thirty (30) calendar days and has worked 
their regularly scheduled shifts immediately preceding and 
immediately after the holiday, they will be compensated at 
their regular basic rate of pay, for the hours of work for the 
shift rotation they are working, for the following holidays:

   New Years Day  Labour Day
   Family Day   Thanksgiving Day
   Good Friday   Remembrance Day
   Victoria Day   Christmas Eve Day
   Canada Day   Christmas Day
   August Civic Holiday Boxing Day

b) Employees will, at a minimum, receive 96 hours of Statu-
tory Holiday pay by the end of the calendar year.  If the 
number of hours paid by end of year is less than 96 hours, 
the employer will pay out the remaining balance to the em-
ployee in the form of a lump sum payment.

c) An employee, rather than receiving the lump sum pay-
ment outlined in 12.01 b) may opt to transfer any remain-
ing Statutory Holiday hours from their Stat Bank to Banked 
Overtime, as long as the maximum number of allowed 
banked time hours, as outlined in Article 10.05 (a), is not 

(2) hours following their regularly scheduled shift may take 
an unpaid meal break of thirty (30) minutes.
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exceeded.  Otherwise 12.01 (b) applies.

d) Employees starting throughout the year shall be entitled 
to a pro-rated amount of hours towards their stat bank, 
based on 1/12 of the potential 96 hour bank, per full month 
of service; partial months are not counted.

e) Employees must be on payroll at the time of payout to 
receive any amounts owing.  Employees that leave partially 
thought the year are not eligible for payout at the time of 
their departure.

12.02. Holiday pay, as outlined in Article 12.01 will not apply to 
premium or bonus payments. It will not be included when 
calculating an Employee’s overtime rate  of pay. 

12.03. Employees who are required to work on one of the desig-
nated holidays in Article 12.01 will receive overtime pay for 
all hours worked in addition to the holiday pay.

12.04. The Employer will give advance notice as to which of the 
above statutory holidays the operation will remain closed.  
Notice will be posted two (2) weeks prior to closing to enable 
advance scheduling of the persons assigned to be On-Call. 

12.05. From time to time the Employer may elect to recognize a 
General Holiday on a day other than the day it is officially 
recognized. In the event a General Holiday that officially falls 
on a weekend is scheduled to be recognized on either the 
preceding Friday or following Monday, Employees working 
a normally scheduled weekend shift will have their shift re-
scheduled to ensure they receive the same number of con-
secutive days off they otherwise would have received had 
the General Holiday been recognized on the weekend.
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ARTICLE 13 - ANNUAL VACATIONS AND VACATION 
PAY 

13.01. Regular employees who have completed the required 
years of continuous service will be entitled to vacation in ac-
cordance with the following schedule:

a) During the first (1st) year up to and including the third 
(3rd)  year of  employment, an employee will earn two (2) 
weeks (eighty (80) hours) of paid vacation;

b) During the fourth (4th) year up to and including the ninth 
(9th) year of  employment, an employee will earn three (3) 
weeks (one hundred and twenty (120) hours) of paid vaca-
tion;

c) During the tenth (10th) year up to and including the four-
teenth (14th)  year of employment, an employee will earn 
four (4) weeks (one hundred  and sixty (160) hours) of paid 
vacation;

d) During the fifteenth (15th) year and subsequent years 
of employment, an employee will earn five (5) weeks (two 
hundred (200) hours) of paid vacation;

e) After completion of an employee’s twentieth (20th), twen-
ty-fifth (25th),  thirtieth (30th) and thirty-fifth (35th) years of 
service, an employee will  receive on a one-time basis, 
one (1) supplementary week of paid vacation.

13.02. From the date of commencement, employees will accrue 
vacation leave in accordance with Article 13.01 above.  Paid 
vacation leave will accrue at the following rates:



Years of Vacation Days 
Paid Hours ac- Paid Vaca-

crued per 2 week tion Hours per 
Service Per Year pay period Year 

1-3 years 10 3.08 80 

4-9 years 15 4.62 120 

10-14 years 20 6.16 160 

15 years 
25 7.70 200 

and more 

13.03. Employees who are absent from work for vacation leave or 
any other paid leave including utilization of banked overtime, 
sick leave, bereavement, statutory holiday pay or to attend a 
funeral will continue to earn vacation credits during that pe
riod of absence. 

13.04. Employees who are absent from work for a WCB com
pensable injury or leave to appear as a Court Witness or to 
attend Jury Duty/Selection as outlined in Article 24 will con
tinue to earn vacation credits during that period of absence. 

13.05. Employees who are absent for work for any leave other 
than that specified in Article 13.03 or Article 13.04 will cease 
to earn vacation credits during that period of absence and 
will have their vacation entitlement pro-rated accordingly. 

13.06. At the time of hire, the Employer can in their sole discretion 
recognize prior experience as credit for service for the pur
poses of vacation entitlement. 

13.07. A vacation request list will be posted in March of each year 
and employees can submit their choice for up to two (2) 
weeks' vacation prior to April 30th. Vacation of Employees 

20. OEM Remanufacturing Company and 
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will be scheduled on the basis of the employee’s length of 
service within the various departments.

Vacation requests made after May 1st will be dealt with on a 
first come first served basis. In the event that multiple vaca-
tion requests are made after May 1st that cannot be accom-
modated, the Union Management Committee will make the 
final decision. 

In all cases vacation requests will be considered subject to 
the efficient operation of the business, and time off is subject 
to the express approval of the Employer. 

13.08. Vacation time may not be accumulated from year to year 
without prior approval from the Employer.

13.09. Employees whose employment ceases for whatever rea-
son, will be paid for all earned and outstanding vacation pay 
entitlement up to and including the last day worked. 

13.10. Supplementary vacation entitlements are to recognize sig-
nificant employment anniversaries. These vacation credits 
are in addition to the normal vacation entitlement on a one 
time basis and will not form part of the normal entitlement. 

13.11. Notwithstanding Article 13.07, vacation requests for the 
Christmas and New Year season will be awarded on a rota-
tional basis within the various departments.
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ARTICLE 14 - LENGTH OF SERVICE 

14.01. Length of service when referred to in this Agreement will 
mean the total time employed from an employees last date 
of hire.  

14.02. The Employer will maintain up-to-date lists of Employees’ 
service dates and will provide them to the Union when re-
quested.

14.03. Any rights associated with length of service will cease for 
an Employee who:

a) voluntarily terminates his/her employment;

b) is discharged and such discharge is not reversed 
through the Grievance Procedure;

c) fails to report on the first day following the expiration of 
an approved leave of absence, except by mutual agree-
ment or reasonable cause;

d) is laid off for a continuous period of one (1) year;

14.04. Employees promoted out of the bargaining unit will retain 
their length of service for one (1) year or such longer period 
that may be agreed to with the Union, provided they remain 
employed with the Employer.

ARTICLE 15 - LAY OFF AND TERMINATION OF EM-
PLOYMENT

15.01. When the Employer deems it necessary to reduce the 
workforce they will give the Union one (1) week notice when 
that is feasible.  For example, this notice will not be required 
when equipment failure, shortage of material, or other rea-
sons beyond the control of the Employer cause a stoppage 
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of operations.  

15.02. The Employer agrees to notify the Union of the names of 
Employees laid off within the pay period of the date during 
which the layoff occurred, together with the Employee’s clas-
sification and latest available phone number.

15.03. In the event that an Employee’s job becomes redundant or 
reclassified to a lower job grade and the Employee’s rate of 
pay is reduced for any reason such as: 

a) Contracting out of work

b) Sale of division

c) Technological or mechanical change

then the severance provisions of Article 15.04 will apply.  
Employees who wish to  be retained will be offered a meet-
ing between the Union and the Employer to discuss employ-
ment options. 

15.04. Employees are subject to temporary layoff for up to sixty 
(60) days in accordance  with the Employment Standards 
Code.  In the event that a lay-off is expected to  be sixty 
(60) days or more or if the temporary lay-off becomes sixty 
(60) days or more, the Employer will provide severance pay 
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in accordance with the following formula:

One (1) week’s pay - Three (3) months to one (1) years 

Two (2) week’s pay - One (1) year up to three (3) years 

Three (3) week’s pay - Three (3) years up to four (4) years 

Four (4) week’s pay - Four (4) years up to six (6) years

Six (6) week’s pay - Six (6) years up to eight (8) years 

Eight (8) week’s pay - Eight (8) years up to ten (10) years 

Ten (10) week’s pay - Ten (10) years up to twelve (12) years 

Eleven (11) week’s pay - Twelve (12) years up to fourteen 
(14) years 

Twelve (12) week’s pay - Fourteen (14) years up to sixteen 
(16) years 

Thirteen (13) week’s pay - Sixteen (16) years up to eighteen 
(18) years 

Fourteen (14) week’s pay - Eighteen (18) years up to twenty 
(20) years 

Fifteen (15) week’s pay - Twenty (20) years up to twenty-two 
(22) years 

Sixteen (16) week’s pay - Twenty-two (22) years up to twen-
ty-five (25) years 

Seventeen (17) week’s pay - Twenty-five (25) years or more 

15.05. There will be no termination of employment because of 
grounds prohibited by the Employment Standards Code, La-
bour Relations Code or Human Rights, Citizenship and Mul-
ticulturalism Act.
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ARTICLE 16 - RECALL

16.01. Employees will be notified of recall either in person, by 
telephone or by regular mail. A copy of the recall notice will 
be presented to the Union. It is the  responsibility of the laid 
off Employees to keep the Employer informed of their current 
address and telephone number if they wish to be considered 
for recall.

16.02. Any Employee laid off and recalled for work must return 
within (2) calendar days after receipt of notice of recall when 
unemployed and within seven (7) calendar days when em-
ployed elsewhere, or make definite arrangements with the 
Employer to return to work at a time which is acceptable to 
the Employer or the Employee’s rights to recall are forfeited.

ARTICLE 17 - JOB POSTING 

17.01. It will be the objective of the Employer to promote from 
within wherever possible. 

17.02. Job postings for positions covered by this Collective Agree-
ment will be posted for  five (5) days, and will include:

a) Job classification

b) Job qualifications

c) Job duties

d) Wage rate range

Any Employee who meets the criteria outlined for the posi-
tion is eligible to apply.

17.03. The provisions of 17.02 may be waived by mutual agree-
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ARTICLE 18 - TECHNOLOGICAL AND MECHANICAL 
CHANGE

18.01. Technological and mechanical changes will be defined to 
mean the introduction and utilization of machinery and other 
equipment changes which have not previously been used 
in the bargaining unit by the Employer and the use of which 
results in the termination or the lay-off of regular Employees.

18.02. All parties to this Agreement recognize that technological 
and mechanical changes that result in increased efficiency 
and productivity must be encouraged and further, that all par-
ties have a direct responsibility to reduce to a minimum the 
adverse effects that may result from such changes.

18.03. The Employer will endeavor to keep the Union informed in 
advance of the introduction of technological or mechanical 
changes and the matter will immediately become the topic of 
general discussion and consultation between the Employer 
and the Union, and particularly in regard to:

a) the effect such changes will have on the number of Em-
ployees within the bargaining unit;

b) the probable effect on working conditions;

c) any changes in job classifications.

ment of the parties.
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ARTICLE 19 - OCCUPATIONAL HEALTH AND SAFETY 

19.01. 

a) Employees and Management will cooperate to the full-
est extent in the matter of occupational health and safety. 
Safety and good housekeeping are the responsibility of 
every Employee. All Employees are expected and required 
to observe the company’s safety regulations and OHSA, 
to cooperate in the maintenance of safe conditions and to 
work in a safe manner. 

b) The Union undertakes to give full support to these objec-
tives by promoting a safety consciousness and a personal 
sense of responsibility amongst its membership.

19.02. There will be an established Health and Safety Committee.

19.03. An Employee who is injured on the job will immediately 
report to the shift Supervisor. If the Employee is required to 
leave for treatment and cannot return to work they will be 
paid for the remainder of the shift. An Employee who is in-
jured on the job and who requires transportation from the 
work site to a local physician or hospital will receive such 
transportation provided for by the Employer.

19.04. The Employer has a Light Duty Work Program, and in the 
event that an Employee is injured on the job and requires 
medical attention, the Employee will advise the attending 
Physician of the Program, and have the Physician identify 
any limitations that the Employer will have to consider in 
returning the Employee to work in the Light Duty Work Pro-
gram.



OEM Remanufacturing Company and
CLAC Local 56

January 1 2012 - December 31, 2014

28.  

ARTICLE 20 - TOOLS AND EQUIPMENT

20.01. Employees are required to furnish all hand tools necessary 
for their job classification as specified by the Tool List pro-
vided by the Employer. The Employer will provide a secure 
personal tool storage for each Employee.  Employees are 
expected to have these tools available and in good working 
condition at all times. All tools necessary to complete as-
signed work in addition to those specified by the Tool List will 
be provided by the Employer. Where the Employer requires 
the Employee to use impact wrenches or micrometers the 
Employer will provide those tools. Employees will be held 
responsible for safeguarding and applying proper care and 
attention in the utilization and storage of Employer tools is-
sued to them. 

20.02. The Employer agrees to maintain equipment that Employ-
ees are required to use in a safe condition.  Equipment that 
is not in proper working condition should be reported to the 
Supervisor who will determine the appropriate course of ac-
tion. Unsafe equipment may also be reported to the Health 
and Safety Committee in the event that timely and appropri-
ate corrective action has not been taken.

20.03. The Employer will provide an annual Boot Allowance to all 
Full-Time and Regular Part-Time Employees who are re-
quired to wear safety boots. This allowance will be set at fifty 
percent (50%) of actual cost to a maximum reimbursement 
of eighty dollars ($80.00). The allowance may be carried 
over for one year. 

Employees that work in component cleaning, component 
disassembly, component testing, the Service Bay, Cell Bay, 
Struts and Cylinders, Paint and Packaging, and employees 
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ARTICLE 21 - UNION-MANAGEMENT COMMITTEE  

21.01. The parties to this agreement pledge to work towards the 
greatest possible degree of consultation and cooperation, 
believing that the following concepts provide a fundamental 
framework for improved labour/management relations:

a) the industrial enterprise is an economically characterized 
work community of capital investors and workers under the 
leadership of a management;

b) the economic character springs from a continuous striv-
ing towards efficient use of scarce resources, energy and 
environment, and in the adequate development of re-

who are required to work outdoors in the winter will be eli-
gible for a fifty percent (50%) of actual cost maximum reim-
bursement of One Hundred Sixty dollars ($160.00) per year.

20.04. The Employer will provide an annual Tool Allowance to em-
ployees in any job classifications which have an Employer 
required tool list.  This allowance will be set at fifty percent 
(50%) of actual cost for the purchase or repair for any tools 
listed on the Employees Tool Requirements by Job Classifi-
cation document to a maximum reimbursement per year as 
follows:

• $300 

• $500 during the first year only when an existing em-
ployee is internally promoted to a new classification requiring 
significantly different tools 

20.05. There will be an established Tool Committee.

20.06. There will be an established Equipment Committee. 
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search, production and marketing;

c) the enterprise requires authority relationships under a 
strong central leadership of management;

d) a strong management does not discourage cooperation 
but stimulates it, recognizing that while leadership without 
labour can do nothing, labour without management cannot 
survive.

21.02. In order to further the aims of the enterprise, the parties 
agree to schedule Union/Management meetings as required, 
but at least every three (3) months  during the life of this 
Agreement. The meetings will serve as a forum for discus-
sion and consultation about policies and practices not neces-
sarily covered by the Collective Agreement.  The areas for 
discussion may include, but not be  limited to:

a) hiring policies;

b) discipline and discharge policies;

c) training and promotion;

d) health and safety measures;

e) matters that affect the working conditions of the Employ-
ees.

21.03. The Employer and the Union will each appoint representa-
tives to the  Union/Management Committee. The Committee 
will decide how to communicate the results of the discus-
sions to all parties.

21.04. A Committee member, attending the Union/Management 
Committee meetings during regular working hours or outside 
working hours will be entitled to his  regular hourly rate of pay 
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ARTICLE 22 - BENEFIT PLANS

22.01. In order to protect employees and their families from the 
financial hazards of illness, the parties agree to provide a 
comprehensive Benefit Plan under the following conditions.  
The Benefit Plan will be allocated in a manner that minimizes 
the tax implications of benefits for employees and strives for 
an equivalent sharing of total benefit plan premium costs be-
tween the Employer and the employee when participating in 
all components of the Benefit Plan.

22.02. 

a) Employees will be eligible for and required  to par-
ticipate in the following Benefit Plans, subject to a three (3) 
month waiting period for new employees, eligibility criteria 
and specific terms and conditions outlined under each Ben-
efit Plan.  The Employer agrees to  maintain the Benefit 
Plans, with the premium costs fully paid by the  employee 
through payroll deduction:

• Group Life Insurance

• Short Term Disability

• Long Term Disability

b) Employees will be eligible for and required to participate 
in the following Benefit Plans, subject to a three (3) month 
waiting period for new employees, eligibility criteria and 
specific terms and  conditions outlined under each Benefit 

from the Employer.

21.05. The Parties agree that the provisions of this Article are not 
meant to limit or restrict the right of the Employer to commu-
nicate with Employees.
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Plan. The Employer agrees to maintain the Benefit Plans, 
with the Employer paying eighty percent (80%) and the em-
ployees paying twenty percent (20%) of the premium cost 
through payroll deduction:

• Accidental Death and Dismemberment

• Extended Health Care (employees may apply for Spousal 
Exemption)

• Dental (employees may apply for Spousal Exemption)

c) The Employer will maintain the following Benefit Plan 
with the  premium costs fully paid by the Employer:

• Employee and Family Assistance Plan (EFAP)

22.03. In the event either party desire to change benefit service 
providers, that party shall inform the other party in writing. 
This written notice will result in both parties meeting to fur-
ther discuss and in the event that both parties mutually agree 
the Employer will survey the Employees for final approval. 
In no event shall either party recommend changing service 
providers with less than 60 days written  notice to the exist-
ing benefit service provider. 

22.04. Upon hire, the Employer will distribute brochures and other 
relevant information concerning the above plans.  Commu-
nication regarding changes to a plan will be distributed to 
Employees. Copies of these communications will also be 
provided  to the Union. 

22.05. It is understood and agreed that the Employee is responsi-
ble to be familiar with the specific details of coverage and eli-
gibility requirements of all benefits plans. Further, neither the 
Union nor the Employer has any responsibility for ensuring 
that all requirements for eligibility or conditions of coverage 
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ARTICLE 23 - PENSION PLAN

23.01. Employees covered by this agreement shall participate in 
a Defined Contribution Registered Pension Plan as outlined 
below.

23.02. Employees will be eligible to participate immediately upon 
commencement of employment, subject to the other eligi-
bility criteria outlined in the Pension Plan.  The Employer 
will contribute three percent (3%) of the Employee’s regular 
wages (including 4 hour weekend premium, as applicable).  
The Employee may make voluntary contributions to the Pen-
sion Plan up to the maximum amount permitted under the 
relevant pension legislation.  For each one percent (1%) 
voluntary contribution by the Employee, the Employer will 
contribute an additional one-half percent (½%) of the Em-
ployee’s regular wages (including 4 hour weekend premium, 
as applicable), up to an additional maximum of one and one-
half percent (1.5%).  The total maximum contribution made 
by the Employer will not exceed four and one-half percent 
(4.5%) of the Employee’s regular wages (including 4 hour 
weekend premium, as applicable).  .  

Employee’s may voluntarily contribute more than three per-
cent (3%) of regular wages without further Employer con-
tributions, subject to contribution limitations established by 
relevant legislation and the terms of the Pension Plan.  

Employees will become vested in the Pension Plan after two 
years of continuous full time employment.  

23.03. Employees will be permitted to make adjustments to their 

or entitlement of benefits are met by the Employee, beyond 
the obligations specifically stipulated in this Agreement.



voluntary contribution levels no less than once per year. The 
Employer will post prior notice of a reasonable timeframe 
when change requests will be accepted. 

23.04. All employees will be required to re-enroll in the pension 
plan and provide investment and contribution instructions 
prior to December 29, 2008. Employees that do not provide 
instructions to the Employer will be deemed to be making no 
voluntary contributions, and any Employer contributions will 
be directed towards a standard investment portfolio within 
the Pension Plan. 

ARTICLE 24 - PAY PROVISIONS FOR EMPLOYEES AB
SENT FROM DUTY 

24.01. Sick Leave/Flex Leave 

a) Regular full time employees will be entitled to sick/flex 
time as follows: 

Years of Hours of Sick Hours of Flex 
Maximum 

Payout (Sick/ 
Service Leave Leave Flex) 
Up to 2 30 hours at 

0 0 
years 75°/o 

After 2 40 hours at 20 hours at 
60 Hours 

years 100o/o 100°/o 

34. 

b) Employees that do not fully utilize their bank of sick/flex 
leave by the end of each calendar year will be paid out, at 
their regular rate of pay, any remaining balance, in the form 
of one lump sum payment. 

c) The Supervisor may require a physician's certificate for 
absences due to illness and will advise the Employee of 

OEM Remanufacturing Company and 
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this requirement prior to their return to work.  The employee 
will bear any costs associated with 24.01 (c)

d) Where an Employee’s absence due to illness is frequent, 
extended, or seriously interferes with the effectiveness of a 
production unit, a physician’s certificate must be produced 
upon request of the Supervisor. The Employee may also be 
required to attend a medical consultation with a physician 
appointed by the Company, at the cost of the Employer.

e) Employees are requested, but not obligated, to provide 
24 hours’ notice wherever possible when utilizing Flex 
Leave.

24.02. Bereavement Leave 

a) An Employee will be granted three (3) days leave of 
absence with pay and up to two (2) additional days leave 
without pay to make arrangements for  and to attend the fu-
neral of the Employee’s immediate family.  Immediate  fam-
ily will be defined as:  husband; wife; (including common-
law spouse)  father; mother; son; daughter; brother; sister; 
father-in-law; and mother-in- law. Additional time off without 
pay may be taken with the approval of the Employer.

b) An Employee will be granted one (1) day leave of ab-
sence with pay to  make arrangements for and to attend 
the funeral of the Employee’s   sister  in-law, brother 
in-law, grandparent, or grandparent in-law.  Additional time 
off without pay may be taken with the approval of the  Em-
ployer. 

24.03. Employees may make application for leave of absence 
without pay for personal  reasons or family distress. The 
Employer will consider length of service, compassionate rea-
sons for the leave and operational requirements in the  deci-
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sion of whether to grant such a leave and the length of time 
for such leave.

24.04. Elections

Employees eligible to vote will be allowed sufficient time off 
with pay to meet legal requirements for voting purposes. This 
does not apply to Employees  listed as voters at localities 
other than where they are working.

24.05. Court Witness

a) An Employee absent from work as a result of a subpoe-
na or summons to  appear as a witness will be allowed time 
off without pay. 

b) An Employee appearing as a witness on behalf of the 
Company will receive regular wage treatment.

24.06. Jury Duty and/or Selection

An Employee receiving a court notice to appear for jury duty 
and/or selection will inform their Supervisor.  The Employee 
will receive fifty percent (50%) of their regular pay (no premi-
um pay) to a maximum of twenty (20) normal working days  
for time when the Employee is required to be in attendance 
for Jury Duty and/or Selection. 

24.07. Absence – General

Payment of wages will not be allowed for time lost by any 
Employee for reasons other than those covered under the 
terms of this Agreement, or provided by statute.

24.08. Reporting Absence

An Employee who is unable to work for any reason, is re-
quired to notify their Supervisor, or designated person as 
directed by their Supervisor, as soon as  possible before 
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ARTICLE 25 - MATERNITY AND PARENTAL LEAVE 

25.01. Leaves for these purposes will be granted in accordance 
with the Employment Standards Code. 

ARTICLE 26 - EDUCATION FUND 

26.01. The Employer agrees to contribute $7,500.00 to the Pre-
Board Screeners, Logistics, Manufacturing and Allied Trades 
Union (CLAC), Local 56 Education  Fund annually. 

ARTICLE 27 - GRIEVANCE PROCEDURE

27.01. The parties to this Agreement recognize the Stewards 
and the CLAC Representatives specified in Article 4 as the 
agents through which Employees will process their griev-
ances and receive settlement thereof.

27.02. “Grievance” will mean a complaint or claim concerning 
improper discipline, or the interpretation, application, admin-
istration or alleged violation of this Agreement.

A “Group Grievance” is defined as a single grievance, signed 
by a Steward or a CLAC Representative on behalf of a 
group of Employees who have the same complaint. Such 
grievance must be dealt with at successive stages of the 
Grievance procedure commencing with Step 1. The grievors 
must be listed on the grievance form.

A “Policy Grievance” is defined as one that involves a ques-
tion relating to the interpretation, application or administra-

work, and in any case within the first two (2) hours of such  
absence.  Failure to report may result in discipline. 
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tion of this Agreement.

A Policy Grievance must be signed by a Steward or CLAC 
Representative, or in the case of an Employer’s Policy Griev-
ance, by the Employer or his representative.

27.03. All the time limits referred to in this grievance procedure 
will mean consecutive calendar days exclusive of Saturdays, 
Sundays, and Employer or General Holidays.  If the initiator 
of the grievance does not advance a grievance from Step 1 
to Step 2 within the stated time limits, the grievance must be 
withdrawn and will be deemed to be abandoned.  Failure of 
the respondent to the grievance to reply to the grievance at 
any step will automatically permit the grievance to advance 
to the next step.

27.04. The Employer or the Union will not be required to consider 
or process any grievance which arose out of any action or 
condition more than seven (7) work days before the griev-
ance was filed with the other party.  If the Employer does 
consider or process a grievance that has been presented 
late, the Employer will not be estopped or precluded at any 
stage from taking the position that the grievance is late and 
not arbitrable.

27.05. No Employee will have a grievance until he has discussed 
his complaint with his immediate Supervisor.  If the Employ-
ee’s Supervisor does not promptly settle the matter to the 
Employee’s satisfaction, an Employee’s grievance may be 
processed as follows:

Step 1

Subject to the conditions of Article 7, if a grievance is to be 
filed it must, within the seven (7) work days referred to in 
Article 27.04, be reduced to writing and be presented to the 
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designated Employer representative by a Steward or CLAC 
representative.  The designated Employer representative 
must notify the Union representative of his decision in writing 
not later than fourteen (14) calendar days following the day 
upon which the grievance was received.

The grievance must identify:

a) the facts giving rise to the grievance;

b) the section or sections of the Agreement claimed vio-
lated;

c) the relief requested;

and must be signed by the Employee or Employees in-
volved.

Step 2

If the grievance is not satisfactorily resolved at Step 1, the 
Union steward shall submit a Step 2 grievance to the desig-
nated Employer representative in writing no later than seven 
(7) calendar days after receiving the reply at Step 1. Within 
ten (10) calendar days, an official grievance meeting must 
be scheduled mutually acceptable to both parties which will 
be held on OEM premises. The designated Employer repre-
sentative will respond to the Union within seven (7) calendar 
days of the grievance meeting being held.

Step 3

In the event that the grievance is not settled at Step 2, the 
party having the grievance must serve the other party with a 
Step 3 written notice of their desire to arbitrate within fifteen 
(15) calendar days of the delivery of the decision in Step 2 to 
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the Steward or CLAC Representative but not thereafter.

27.06. Union Policy Grievance or Employer Grievance

A Union policy grievance or an Employer grievance must be 
submitted to the Employer or the Union, as the case may be, 
in writing, within ten (10) calendar days of the time circum-
stances upon which the grievance is based were known or 
should have been known by the grieving party.  A meeting 
between the Employer and the Union will be held within ten 
(10) calendar days of the presentation of the written griev-
ance and will take place within the framework of Step 2 of Ar-
ticle 27.05. The Employer or the Union, as the case may be, 
will give its written decision within seven (7) days after such 
meeting has been held.

If the decision is unsatisfactory to the grieving party, the 
grievance may be submitted to arbitration provided that it is 
submitted within fifteen (15) days of the delivery of such writ-
ten decision and the arbitration section of this Agreement will 
then be followed.

The provisions of Article 27.06 will not be used by the Union 
to institute a grievance directly affecting an Employee or Em-
ployees that such Employee or Employees could themselves 
institute, and the provisions of Article 27.04 and 27.05 hereof 
will not thereby be bypassed.

27.07. The time limits listed in the Articles 27 and 28 are manda-
tory, however the parties may agree to freeze the time limits 
in exceptional circumstances.  Requests and approval for 
freezing of time limits must be in writing.



OEM Remanufacturing Company and
CLAC Local 56
January 1 2012 - December 31, 2014

41.  

ARTICLE 28 - ARBITRATION 

28.01. If the party desiring arbitration does not advance the griev-
ance within the time limits set out in Articles 27 and 28, the 
grievance will be deemed to be abandoned.  

28.02. If a notice to arbitrate is served, the two parties will meet in 
an attempt to obtain an Agreement to refer the matter to an 
agreed upon single arbitrator within seven (7) days of ser-
vice. 

28.03. The decision of the single Arbitrator will be final and bind-
ing on the two parties to the dispute.

28.04. If the parties fail to agree to refer the matter to an agreed 
upon single Arbitrator within seven (7) days of service, the 
two parties will each then nominate an appointee to an Arbi-
tration Board within seven (7) days of the failure to refer the 
matter to a single Arbitrator and will notify the other party of 
the name of their nominee.  The two nominees will attempt 
to select by agreement, a Chairman.  If they are unable to 
agree upon a Chairman within seven (7) days of their ap-
pointment, either party may request the Director of Mediation 
Services to appoint an impartial Chairman.

28.05. No person may be appointed as Chairman who has been 
involved in an attempt to negotiate or settle the grievance.

28.06. The decision of a majority is the decision of the Arbitration 
Board but if there is no majority, the decision of the Chair-
man of the Arbitration Board governs.

28.07. Notice of desire to arbitrate and nominations of an arbitra-
tor must be served personally, by fax, or e-mail, provided 
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that the fax or e-mail is confirmed received.

28.08. Each of the parties will bear the expenses of the nomi-
nee appointed by it, and the parties will jointly bear the ex-
pense of a single Arbitrator or the Chairman of the Arbitration 
Board.

28.09. The single Arbitrator or Arbitration Board will not be autho-
rized to make any decisions inconsistent with the provisions 
of this Agreement, or to alter, modify or amend any part of 
this Agreement, or to adjudicate any matter not specifically 
assigned to it by the notice to arbitrate or specified in the 
grievance.

28.10. Expedited Mediation/Arbitration Process

The Union or the Employer may propose an Expedited Medi-
ation-Arbitration Procedure within fifteen (15) calendar days 
after the reply to a Step 2 grievance..  Within seven (7) days 
of the request for expedited mediation-arbitration, either par-
ty must respond as to their decision to proceed to expedited 
mediation/arbitration or arbitration under 28.01.

The expedited mediation/arbitration procedure will be held 
within ninety (90) days of the decision to proceed to expe-
dited mediation/arbitration.  The selection of mediator/arbitra-
tor will be on a rotation basis of the agreed upon individuals 
provided the time limits can be met.

The final and binding decision will be presented within thirty 
(30) days of the completion of the expedited mediation/arbi-
tration.

Within 30 days of notice of ratification the parties will develop 
a list of acceptable mediators/arbitrators.
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ARTICLE 29 - GENDER CLAUSE

29.01. Where the masculine gender is used in this Agreement it 
will be considered to include the feminine gender.

ARTICLE 30 - APPRENTICESHIP PROGRAM

30.01. The parties recognize the importance of developing our 
workforce through an Apprenticeship Program. 

30.02. The Employer agrees to provide opportunities for employ-
ees to apprentice in the following trades, subject to availabil-
ity of eligible work:

• Heavy Equipment Technician (4 year program)

• Machinist (4 year program)

• Welder (3 year program)

30.03. Participation in the Apprenticeship Program will be deter-
mined through a job posting process.  Apprentice positions 
will be posted for a period of  five (5) days.   Appointments 
for Apprentice positions will be determined through a selec-
tion  process based on merit and qualifications by a commit-
tee comprised of:

a) Applicable Management/Supervisory Personnel

b) Human Resources, and

c) A Union Representative.

Preference will be given to internal applicants relative to ex-
ternal applicants of equal merit and qualifications. Employ-
ees working in the Welding classification who are deemed to 
be performing compulsory trade work as defined by relevant 
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legislation are required to apprentice.

30.04. In addition to the process described in Article 30.03, candi-
dates for Apprentice positions must meet all government re-
quirements for a registered apprentice, and may be required 
by management to work in a variety of areas to gain the nec-
essary experience and skills.  

30.05. Successful applicants to the Apprenticeship Program will 
be transferred from  their current position to the correspond-
ing Apprentice position with the rate of pay described in 
Schedule A and subject to Article 30.09. 

30.06. Individuals accepted into the Apprenticeship Program will 
be compensated for all hours worked at the applicable ap-
prentice rate based on the program year. Exception:  Any 
Employee who commenced employment with the Employer 
on or before September 8, 2008, and who is earning a wage 
rate higher than the applicable apprentice rate when they are 
accepted into the Apprenticeship Program, will continue to 
earn their grandfathered wage rate for all hours worked.

30.07. Individuals accepted into the Apprenticeship Program will 
be compensated while attending school, under an approved 
program, for eight (8) hours straight time per day at the ap-
plicable apprentice rate based on the program year.  While 
attending school, in the event that an employee is eligible for 
collecting Employment Insurance (EI) Benefits, the employee 
will apply for and assign all EI payments to the Employer.  

Employees may elect to retain their EI payments in ex-
change for forfeiting all Employer provided compensation.  

30.08. The Employer will reimburse employees in the Apprentice-
ship Program for the cost of tuition fees and textbooks under 
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the following criteria:

• The employee must provide evidence of payments and 
proof of successful completion of the training course (re-
ceipts, transcripts, etc.);

• The employee must return to work for the Employer after 
completion of the training.  

30.09. Progression from one level to the next within an Apprentice 
job classification will be based on the employee providing 
evidence that they have successfully completed all require-
ments for the applicable program year.

30.10. Upon achievement of certified journeyperson status the 
Employee will be re-assigned to a job classification outside 
the Apprenticeship Program, and their rate of pay will be ad-
justed in accordance with Article 9 and Schedule A.  

30.11. In the event that an employee who has been accepted into 
the Apprenticeship Program voluntarily terminates employ-
ment within 24 months following the completion of any tech-
nical training that is funded by the Employer, the employee  
will be required to reimburse the Employer for tuition fees, 
textbooks, and paid  time for attending school based on the 
following provisions:

• In the event that the employee terminates employment 
within the first 12 months following completion of technical 
school training:

o 50% of the total cost of tuition fees and text books, plus

o 50% of the differential between all paid hours while attend-
ing school less the Employment Insurance Benefits signed 
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ARTICLE 31 - DISCIPLINARY ACTION

31.01. The parties recognize the importance of undertaking pro-
gressive disciplinary action to address job-related behavior 
in the event that an employee is not meeting expected per-
formance standards, with the objective of correcting behav-
ior and improving employee performance. 

31.02. The Employer will ensure that a progressive disciplinary 
action process is in place and applied consistently.  This 
process includes a series of progressive corrective steps 
(based on the severity of the behavior or conduct in ques-
tion) to address employee performance concerns or specific 
incidents.

31.03. An employee may be disciplined, up to and including ter-
mination, for just cause.  Employees receiving such disci-
pline will have access to the Grievance Procedure, subject 
to Article 7.01 and Article 8.03.

31.04. In the event that an employee is to be disciplined, all disci-
plinary action taken will be in writing to the employee with a 

over to the Employer.

• In the event that the employee terminates employment 
between 13 and 24 months following completion of technical 
school training:

o 25% of the total cost of tuition fees and text books, plus

o 25% of the differential between all paid hours while attend-
ing school less the Employment Insurance Benefits signed 
over to the Employer.

30.12. Temporary and Part Time employees will not be eligible to 
apply for Apprenticeship Program job postings.  
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copy provided to the Union within twenty-four (24) hours of 
the discipline occurring, whenever possible.  The Employer 
will ensure that employees receiving discipline will be pro-
vided with the opportunity to have a Union Steward or Rep-
resentative present during the discipline meeting.

31.05. All disciplinary action taken will be documented in the re-
spective employee’s personnel file.  Provided that there has 
been no reoccurrence of disciplinable behavior, employees 
may request in writing to remove discipline letters from their 
file:

a) After six (6) calendar months for letters of warning, 

b) After twelve (12) calendar months for suspension. 

31.06. An employee will be deemed to have voluntarily resigned if 
they fail to report to work and to notify management of their 
absence from work for three (3) consecutive work days.

31.07. When the employer determines that the actions of an 
employee may result in a suspension, a Union Steward 
or Representative will be included in all the investigation 
interview(s) prior to the discipline being issued.  



ARTICLE 32 - DURATION OF AGREEMENT 

32.01 . This Agreement will be effective from January 1, 2012 to 
December 31, 2014 and for further periods of one (1) year 
unless notice will be given by either party of the desire to 
delete, change or amend any of the provisions contained 
herein, within the period from one hundred twenty ( 120) to 
sixty (60) days prior to the renewal date. Should neither of 
the parties give such notice, this Agreement will renew for a 
period of one ( 1 ) year. 

32.02. Until a new Agreement has been concluded all provisions 
in this Collective Agreement will remain in full force and ef
fect. 

48. 

DATED at Edmonton, Alberta this 

Signed on behalf of 
OEM REMANUFACTURING 
COMPANY INC. 

Per _ ___ ___ _ 
Authorized Representatives 

day of /)~/;~ 2012. 

Signed on behalf of 
PRE-BOARD SCREENERS. 
LOGISTICS, MANUFACTURING AND 
A IED TRADES UNION (CLAC), 
L L 56 

da 

OEM Remanufacturing Co~i!lny and 
CLAC Local 56 

January 1 2012 - December 31, 2014 



26-Dec-11 09-Jul-12 24-Dec-12 08-Jul-13 23-Dec-13 07-Jul-14

1.5% 1.0% 1.0% 1.0% 1.0% 1.0%

Level 1 $18.78 $18.97 $19.16 $19.35 $19.54 $19.74

Level 2 $19.52 $19.72 $19.92 $20.12 $20.32 $20.52

Level 1 $21.06 $21.27 $21.48 $21.69 $21.91 $22.13

Level 2 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 3 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 1 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 2 $30.02 $30.32 $30.62 $30.93 $31.24 $31.55

Level 3 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 4 $34.52 $34.87 $35.22 $35.57 $35.93 $36.29

Level 5 $38.69 $39.08 $39.47 $39.86 $40.26 $40.66

Level 1 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 2 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 1 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 2 $34.52 $34.87 $35.22 $35.57 $35.93 $36.29

Level 3 $37.98 $38.36 $38.74 $39.13 $39.52 $39.92

Level 4 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 5 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Level 1 $31.50 $31.97 $32.29 $32.61 $32.94 $33.27

Level 2 $33.11 $33.61 $33.95 $34.29 $34.63 $34.98

Level 3 $34.66 $35.18 $35.53 $35.89 $36.25 $36.61

Level 4 $36.39 $36.94 $37.31 $37.68 $38.06 $38.44

Level 5 $37.92 $38.49 $38.87 $39.26 $39.65 $40.05

Level 6 $39.53 $40.12 $40.52 $40.93 $41.34 $41.75

Level 7 $41.16 $41.78 $42.20 $42.62 $43.05 $43.48

Level 1 $26.31 $26.57 $26.84 $27.11 $27.38 $27.65

Level 2 $30.69 $31.00 $31.31 $31.62 $31.94 $32.26

Level 3 $35.08 $35.43 $35.78 $36.14 $36.50 $36.87

Level 4 $39.46 $39.85 $40.25 $40.65 $41.06 $41.47

Level 1 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 2 $38.49 $38.87 $39.26 $39.65 $40.05 $40.45

Level 3 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 4 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Level 5 $46.03 $46.49 $46.95 $47.42 $47.89 $48.37

Level 1 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 2 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Level 3 $46.03 $46.49 $46.95 $47.42 $47.89 $48.37

Class 

Doc 

Item #

Schedule A - Wage Rates

8
Production 

Assistant

9
Component 

Cleaner

17
Component 

Tester

Engines

13

Engine 

Assembly 

Technician

HET 

Apprentice - 

ENG SB

18

Service Bay 

Technician - 

ENG

10

LC 

Disassembly 

Tech

11
Hardware 

Inspector

12
Engine 

Inspector



26-Dec-11 09-Jul-12 24-Dec-12 08-Jul-13 23-Dec-13 07-Jul-14

1.5% 1.0% 1.0% 1.0% 1.0% 1.0%

Level 1 $18.78 $18.97 $19.16 $19.35 $19.54 $19.74

Level 2 $19.52 $19.72 $19.92 $20.12 $20.32 $20.52

Level 1 $21.06 $21.27 $21.48 $21.69 $21.91 $22.13

Level 2 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 3 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 1 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 2 $30.02 $30.32 $30.62 $30.93 $31.24 $31.55

Level 3 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 4 $34.52 $34.87 $35.22 $35.57 $35.93 $36.29

Level 5 $38.69 $39.08 $39.47 $39.86 $40.26 $40.66

Level 1 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 2 $34.87 $35.22 $35.57 $35.93 $36.29 $36.65

Level 3 $37.98 $38.36 $38.74 $39.13 $39.52 $39.92

Level 1 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 2 $34.52 $34.87 $35.22 $35.57 $35.93 $36.29

Level 3 $37.98 $38.36 $38.74 $39.13 $39.52 $39.92

Level 4 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 5 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Level 1 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 2 $34.52 $34.87 $35.22 $35.57 $35.93 $36.29

Level 3 $37.98 $38.36 $38.74 $39.13 $39.52 $39.92

Level 4 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 5 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Year 1 $26.31 $26.57 $26.84 $27.11 $27.38 $27.65

Year 2 $30.69 $31.00 $31.31 $31.62 $31.94 $32.26

Year 3 $35.08 $35.43 $35.78 $36.14 $36.50 $36.87

Year 4 $39.46 $39.85 $40.25 $40.65 $41.06 $41.47

Level 1 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 2 $38.49 $38.87 $39.26 $39.65 $40.05 $40.45

Level 3 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 4 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Level 5 $46.03 $46.49 $46.95 $47.42 $47.89 $48.37

Level 1 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 2 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Level 3 $46.03 $46.49 $46.95 $47.42 $47.89 $48.37

10

LC 

DisassemblyT

ech

Class 

Doc 

Item #

Schedule A - Wage Rates

Powertrain

8
Production 

Assistant

9
Component 

Cleaner

17

NDT Test 

Technician

Powertrain 

Inspector

Powertrain 

Assembly 

Technician

HET 

Apprentice - 

PWRT SB

Service Bay 

Technician - 

PWRTN

Component 

Tester

14

15

16

19
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1.5% 1.0% 1.0% 1.0% 1.0% 1.0%

Level 1 $21.06 $21.27 $21.48 $21.69 $21.91 $22.13

Level 2 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 3 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 1 $18.78 $18.97 $19.16 $19.35 $19.54 $19.74

Level 2 $19.52 $19.72 $19.92 $20.12 $20.32 $20.52

Level 1 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 2 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 3 $28.33 $28.61 $28.90 $29.19 $29.48 $29.77

Level 4 $30.52 $30.83 $31.14 $31.45 $31.76 $32.08

Level 5 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 6 $34.87 $35.22 $35.57 $35.93 $36.29 $36.65

Level 7 $37.98 $38.36 $38.74 $39.13 $39.52 $39.92

Level 8 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 9 $43.85 $44.29 $44.73 $45.18 $45.63 $46.09

Level 1 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 2 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 3 $28.33 $28.61 $28.90 $29.19 $29.48 $29.77

Level 4 $30.52 $30.83 $31.14 $31.45 $31.76 $32.08

Level 1 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 2 $25.50 $25.76 $26.02 $26.28 $26.54 $26.81

Level 3 $27.75 $28.03 $28.31 $28.59 $28.88 $29.17

Level 4 $30.02 $30.32 $30.62 $30.93 $31.24 $31.55

Level 5 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 6 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

29

30

28

Small Component 

Rebuild Tech

Roller & Idler Rebuild 

Tech

Strut/Cylinder 

Technician

Class 

Doc 

Item #

Schedule A - Wage Rates

Support Areas and Cylinders

8
Production Assistant-

SubAssemb

9
Component Cleaner - 

Support



26-Dec-11 09-Jul-12 24-Dec-12 08-Jul-13 23-Dec-13 07-Jul-14

1.5% 1.0% 1.0% 1.0% 1.0% 1.0%

Level 1 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 2 $37.09 $37.46 $37.83 $38.21 $38.59 $38.98

Level 3 $39.05 $39.44 $39.83 $40.23 $40.63 $41.04

Level 4 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 5 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 6 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 7 $28.33 $28.61 $28.90 $29.19 $29.48 $29.77

Level 1 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 2 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 3 $28.33 $28.61 $28.90 $29.19 $29.48 $29.77

Level 4 $30.08 $30.38 $30.68 $30.99 $31.30 $31.61

Level 5 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 1 $29.06 $29.35 $29.64 $29.94 $30.24 $30.54

Level 2 $32.92 $33.25 $33.58 $33.92 $34.26 $34.60

Level 3 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 4 $38.69 $39.08 $39.47 $39.86 $40.26 $40.66

Level 5 $39.38 $39.77 $40.17 $40.57 $40.98 $41.39

Level 6 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 7 $29.06 $29.35 $29.64 $29.94 $30.24 $30.54

Level 8 $32.92 $33.25 $33.58 $33.92 $34.26 $34.60

Level 9 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 1 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 2 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 3 $28.33 $28.61 $28.90 $29.19 $29.48 $29.77

Level 4 $30.08 $30.38 $30.68 $30.99 $31.30 $31.61

Level 5 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 1 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 2 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 3 $28.33 $28.61 $28.90 $29.19 $29.48 $29.77

Level 4 $30.08 $30.38 $30.68 $30.99 $31.30 $31.61

Level 5 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 1 $29.06 $29.35 $29.64 $29.94 $30.24 $30.54

Level 2 $32.92 $33.25 $33.58 $33.92 $34.26 $34.60

Level 3 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 4 $38.69 $39.08 $39.47 $39.86 $40.26 $40.66

Level 5 $39.38 $39.77 $40.17 $40.57 $40.98 $41.39

Level 6 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Level 1 $29.06 $29.35 $29.64 $29.94 $30.24 $30.54

Level 2 $32.92 $33.25 $33.58 $33.92 $34.26 $34.60

Level 3 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 4 $38.69 $39.08 $39.47 $39.86 $40.26 $40.66

Level 5 $39.38 $39.77 $40.17 $40.57 $40.98 $41.39

Level 6 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Year 1 $25.07 $25.32 $25.57 $25.83 $26.09 $26.35

Year 2 $31.33 $31.64 $31.96 $32.28 $32.60 $32.93

Year 3 $37.60 $37.98 $38.36 $38.74 $39.13 $39.52

Level 1 $25.50 $25.76 $26.02 $26.28 $26.54 $26.81

Level 2 $27.75 $28.03 $28.31 $28.59 $28.88 $29.17

Level 3 $30.02 $30.32 $30.62 $30.93 $31.24 $31.55

Level 4 $31.97 $32.29 $32.61 $32.94 $33.27 $33.60

Level 5 $35.18 $35.53 $35.89 $36.25 $36.61 $36.98

Level 6 $37.09 $37.46 $37.83 $38.21 $38.59 $38.98

26

22

24

21

25

23

27

Pro/FAB  Welding 

Salvage Technician

Welding Apprentice

HVOF/Metal Coating 

Technician

Chrome Technician

Crankshaft Salvage 

Technician

Cylinder Head 

Salvage Tech

20

Cylinder Pack, Valve 

Mech & Rod Con 

Technician

Class 

Doc 

Item #

Schedule A - Wage Rates

Salvage

Block Salvage 

Technician

General Salvage 

Technician



26-Dec-11 09-Jul-12 24-Dec-12 08-Jul-13 23-Dec-13 07-Jul-14

1.5% 1.0% 1.0% 1.0% 1.0% 1.0%

Level 1 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 2 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 3 $25.80 $26.06 $26.32 $26.58 $26.85 $27.12

Level 1 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 2 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 3 $25.80 $26.06 $26.32 $26.58 $26.85 $27.12

Level 1 $21.06 $21.27 $21.48 $21.69 $21.91 $22.13

Level 2 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 3 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 4 $25.80 $26.06 $26.32 $26.58 $26.85 $27.12

Level 1 $21.06 $21.27 $21.48 $21.69 $21.91 $22.13

Level 2 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 3 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 4 $25.80 $26.06 $26.32 $26.58 $26.85 $27.12

Level 1 $21.06 $21.27 $21.48 $21.69 $21.91 $22.13

Level 2 $22.54 $22.77 $23.00 $23.23 $23.46 $23.69

Level 3 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 4 $25.80 $26.06 $26.32 $26.58 $26.85 $27.12

Level 1 $24.10 $24.34 $24.58 $24.83 $25.08 $25.33

Level 2 $26.17 $26.43 $26.69 $26.96 $27.23 $27.50

Level 3 $28.33 $28.61 $28.90 $29.19 $29.48 $29.77

Level 4 $30.52 $30.83 $31.14 $31.45 $31.76 $32.08

Level 1 $18.78 $18.97 $19.16 $19.35 $19.54 $19.74

Level 2 $19.52 $19.72 $19.92 $20.12 $20.32 $20.52

Year 1 $22.98 $23.21 $23.44 $23.67 $23.91 $24.15

Year 2 $27.15 $27.42 $27.69 $27.97 $28.25 $28.53

Year 3 $31.33 $31.64 $31.96 $32.28 $32.60 $32.93

Year 4 $35.51 $35.87 $36.23 $36.59 $36.96 $37.33

Level 1 $32.92 $33.25 $33.58 $33.92 $34.26 $34.60

Level 2 $34.98 $35.33 $35.68 $36.04 $36.40 $36.76

Level 3 $38.69 $39.08 $39.47 $39.86 $40.26 $40.66

Level 4 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

32 Electrician Level 1 $41.78 $42.20 $42.62 $43.05 $43.48 $43.91

Painter/Packager

Shipper

Core Receiver

Maintenance

Class 

Doc 

Item #

Schedule A - Wage Rates

Materials Management

Parts Supply 

Specialist

2

3

4

5

6

7

Yard Keeper

Material  Handler

1

31

Janitor

Machinist Apprentice

Facilities 

Maintenance 

Technician
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OEM LETTER OF UNDERSTANDING #1 

CLA~ BETWEEN 
OEM REMANUFACTURING COMPANY INC. 

RE'MANUFACTURING AND THE 
PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED TRADES 

UNION (CLAC), LOCAL 56 

SHIFT PATIERNS 

Whereas the business of the Employer is conducted twenty-four (24) hours per day, seven 
(7) days per week, and Employees will be scheduled to work shifts to accommodate the 
demands of business; 

And whereas it Is important to recognize the impact of changes to shift schedules on the 
balance of work and farnuy life for OEM Employees; 

The Parties therefore agree to the following procedure when implementing changes to the 
shift schedule structure: 

1. Prior to the implementation of changes to shift schedules, the Union will be notified 
of the need for changes, along with a list of employees who will be impacted by any 
proposed changes. 

2. Representatives from the Union and the Employer will meet to discuss the proposed 
change and will consider a number of factors including, but not limited to such things 
as: business requirements, various shift schedule opUons, impact on employees, and 

Implementation criteria. 

3. In the event that agreement cannot be reached on which shift schedule option lo 
implement. the Employer maintains the right to select the schedule that it deems most 
effective, subject to review as outlined in point #6. 

4. A communication plan will be developed to involve employees who are impacted by 
the changes, which will include a Letter of Understanding outlining the parameters of 
the new shift pattern structure. 

5. Once a decision has been made with respect to the shift schedule to be 
implemented, employees will be provtded With 60 days notice prior to 
implementation. 

6. Within 90 days of implementation of a new shift schedule, the Employer and the Union 
will meet to review the new shift structure and determine if any changes need to be 

ects 2r) CL 
Date ' 
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OEM LEITER OF UNDERSTANDING #2 

CLA~ BETWEEN 
OEM REMANUFACTURING COMPANY INC. 

REMANUFACT UR ING AND THE 
PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED TRADES 

UNION (CLAC), LOCAL 56 

DRUG AND ALCOHOL POLICY 

Whereas the Employer, Employees and Union share a common interest for occupational 
health and safety of all team members as described in Article 19 of the CBA; 

And whereas the Employer has revised the Company Drug & Alcohol Policy; 

The parties agree on a without precedent or prejudice basis that the sections of the Drug & 
Alcohol Policy pertaining lo Site Access and Random testing shall not be enforced till one 
party serves 30 day written notice to the other party of their intent to apply one or both testing 
situations. 

For the Union 

tJc} f_ }_of ?-
Date 

6 
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OEM LETTER OF UNDERSTANDING #3 

CLA~ BETWEEN 
OEM REMANUFACTURING COMPANY INC. 

RE MA NU FACT URING AND THE 
PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED TRADES 

UNION (CLAC), LOCAL 56 

APPRENTISHIP PROGRAM fOR CURRENTLY INDENTURED EMPLOYEES 

Whereas, Article 30 of the collective agreement outlines how new and current 
employees may be able to begin an apprenticeship under the OEM Apprenticeship 
Prosram: 

The parties agree that any current employee who is already indentured as an 
apprentice at OEM in one (1) of the three (3) categories outlined In Article 30.02, will be 
given preferential consideration for eligibility to an Apprentice position under this 
program. In order to take advantage of this transitional opportunity, the affected 
employee must submit their request in writing to the HR Director within one (1') year. 
Continuation in the Apprenticeship Program at OEM for these employees will then be 
subject to the criteria as further outlined in Article 30. 

The Employer will not restrict any employee who was indentured in one {1 ) of the three 
(3) categories outlined in Article 30.02 and who was ernployed on September 8, 2008 
from continuing their current apprenticeship program without any financial support from 
the company, subject to Article 30.04. 
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n EM LETTER OF UNDERSTANDING #4 .......... 

U BETWEEN CLA~ 
OEM REMANUFACTURING COMPANY INC. \_, 

REMANUFACT URING AND THE . 
. PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED TRADES 

UNION (CLAC), LOCAL 56 

CONTRACT WORKERS 

Whereas, the parties agree on a without precedent or prejudice basis that 
• Due to the volatility in the predictability, volume, and nature of the work of the 

Employer, that under certain circumstances, the Employer may require 
employees to fill temporary positions for short term production needs and as 
further defined in Article 8.03; 

• There may be occasions it Is in the best interests of both parties to utilize a third
party contracted labour provider to supply "contracted-in" workers for some of 
these short term needs; and 

• That. while such "contracted in'' workers are direct employees of the third-party 
labour provider, the Union maintains its recognition rights on the scope of work 
as defined in Article 2 of the currenLcollectiv.e agreement, even if being 
performed temporarily by "contracted in" workers. 

Therefore, the following conditions will apply when workers are contracted-in (sourced 
and retained through third-party labour providers or personal services agreements) to 
perform work normally performed by employees in the bargaining unit: 

• They would be restricted to performing principal duties in only the following job 
classifications: 

o Parts Supply Specialist (24 hours' notice is required with reasons in 
writing) 

o Painter/Packager 
o Component Cleaner 

• The Employer will notify the Union of their intent to utilize contracted-in workers 
no later than five (5) business days prior to the effective date; 

• The duration of any contracted-in work assignment will be a maximum of 60 
calendar days; 

• The contract with the labour provider shall be structured to ensure that the 
individual(s) will be remunerated at the applicable wage rate from the Collective 
Agreement for the classification of work they are performing, less the equivalent 
of union dues pn the hourly rate; 

• The Employer will remit to the Union an amount equivalent to union clues for all 
contract labour hours worked based on the applicable wage rate paid to the 
contracted individual Worker; 

• The use of such contracted-in workers will not result In the reduction of hours 
worked or decrease the amount of reasonable overtime work opportunities for 
any bargaining unit employees; 



36 
• During any period of time where the Employer has elected to utilize cohtracted

in workers, the Employer will make every reasonable effort to recruit for and staff 
any position vacancies with direct hire temporary or permanent workersj 

• Contracted-in workers are external candidates regarding any posted job position 
at OEM. 

----
For the Union f!pr the Employer 
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OEM LETIER OF UNDERSTANDING #5 

CLA~ BETWEEN 
OEM REMANUFACTURING COMPANY INC. 

REMANUFACT URI NG AND THE 
PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURJNG AND ALLIED TRADES 

UNION (CLAC), LOCAL 56 

TEAM LEADERS 

The parties agree that, with regards to Team Leader Positions, the following applies: 

Article 3 -Management Rights 

3.01 b) the right: to select, hire and direct the work force; to transfer, assign, promote, 
demote, classify, temporarily layoff, recall and suspend Employees; to determine the 
competency and qualification of Employees; to select and appoint individuals both into 
and out of the Team Leader role; to select and retain Employees for positions excluded 
from the bargaining unit. 

Article 13 Annual Vacations & Vacation Pay 

Article 13.06 At the time of hire, the Employer can in their sole discretion recognize 
prior experience as credit for service for the purposes of vacation entitlement. 
Individuals employed in or appointed to a T earn Leader position, who have less than 3 
years of OEM service and who have not already received prior service recognition, will 
receive credit for 3 years of service (for vacation purposes only) at the time of being 
appointed to a Team Leader role, for the purpose of ensuring all Team Leaders will earn 
a minimum of 3 weeks of vaca!ion entitlement annually. 

Article 9 -Classification and Wage Rates 

Article 9.03 Employees assigned to the job classification of Team Leader will receive 
the following compensation: 

• An hourly base rate of pay calculated as: the Employae's applicable Schedule 
"A" classification rate, based on competency, demonstrated skill, and expectation 
to train others, x 1.05 

• Participation in OEM's Performance Bonus Plan 



38 DEM LETTEROFUNDERSTANDING#6 • u . OEMREMANUF:~~R~~~ COMPANYINC. CLAC 
REMAN UFA CTURI NG AND THE 

PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED TRADES 
UNION (CLAC), LOCAL 56 

TEAM LEADER COMPENSATION - COMPONENT CLEANING & DISASSEMBLY 

Regarding Team leaders in Component Cleaning and Disassembly, the parties agree 
that the following applies: 

Article 9.03 Employees assigned to the job classificalion ofTeam Leader will receive 
the following compensation: 

I. An hourly base rate of pay calculated as: the.Employee's applicable Schedule 
"A" classification rate, based on competency, demonstrated skill, and expectation 
to train others, x 1.05 Note: Team Leaders who are currently compensated at a 
rate higher than this calculation will be grandfatherer;I into that wage rate, and will 
receive negotiated general wage Increases based on that rate. 

l. Participation in OEM's Performance Bonus Plan 

3. In an effort to retain qualified employees in the role ofT earn Leader in the entry
levet and high turnover areas of Component Cleaning & Large Component 
Disassembly, individuals. in these job classifications will receive the greater of: 

• 9.03.1 as outlined above 

Or 

• For Component Cleaning Team Leader, compensation at the Large Component 
Olsassembty Techhic;1an (level 2) rate x 1.05 

• Large Component Disassembly Team Leader, compensation at the Assembly 
Technician (Level 3) rate x 1.05 

ov±s 2oJL-
Date I 

IA f f z_oi z_ 
Date ' 
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OEM LETTER OF UNDERSTANDING #7 

BETWEEN 
OEM REMANUFACTURING COMPANY INC. 

RE MANUFACTURING AND THE 
CLA~ 

PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED TRADES 
UNION (CLAC), LOCAL 56 

THIRD SHIFT PATTERN 

Whereas the business of the Employer is conducted twenty-four (24) hours per day, seven (7) 
days per week, and Employees will be scheduled to work shifts to accommodate the demands 
of business; 

And whereas it is important to recoghize the impact of changes to shift schedules on the 
balance of work and family life for OEM Employees; 

In order to ensure effectiveness of the third shift pattern, the following modifications to the 
Collective Bargaining Agreement (January1 , 2012 - December 31 , 2014) are a.greed to: 

• Article 10 - HOURS OF WORK AND OVERTIME are agreed to: 

o Article 10.01 . During Weeks 5 and 6 of the shift pattern, outlined in Addendum A 
to this Letter of Understanding, regular scheduled hours are deemed to be 36 
hours for the scheduled work week (Friday, Saturday and Svnday of thi;i 
"Weekend Shift"). 

o Although actual hours worked are 36 hours in the scheduled work week; in the 
event an Employee physically works all 36 scheduled hours in .the work week 
(specifically on the Friday, Saturday or Sunday), or has the equivalent of 36 
hours worked (see definition of hours worked under Article10.04 b)), he shall be 
remunerated 40 hours for said work week. 

o Failure to work (or utilize authorized paid absence leave) for all scheduled 36 
hours on the Friday, Saturday or Sunday will result in that corresponding amount 
of hours to be paid. 

Paid absence leave includes paid vacation /('Jave, paid sick leave, 
utilization of banked overtime, or any other paid absence leave approved 
by the Employer 

o Article 10.04. During Weeks 5 and 6 of the shift pattern, outlined in Addendum A 
to this Letter of Understanding, all hours worked in a work week in excess of the 
regular scheduled 36 hours (paid 40 hours) shall be eligible for overtime pay in 
accordance with Article 10.04. Failure to complete the scheduled 36 hours in 
said pay week (as outlined above) will result in overtime pay eligibility being 
achieved after a total of 40 hours worked (or equivalent paid absence leave) per 
pay week. 

• .Article 10.09. When transitioning from the weekend shift (Weeks 5 and 6) into Week 1 
of the shift pattern, outlined in Addendum A to this Letter of Understanding, Employees 
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are eligible for a $2.00/hour shift premium for aU regular hours worked during Week 1 of 
the shift cycle if: 

• All 36 scheduled hours were worked (and/or authorized paid leave 
utilfzed) during the preceding Week 5; and 

• All 36 scheduled hours were worked (and/or authorized paid leave 
utilized) during the preceding Week 6; and 

• All 40 scheduled hours were worked (and/or author'ized pald leave 
utilized) during Week 1. 

Failure to meet all these criteria deems the Employee ineligible for the premium payment 
tonhat cycle. 

Employees cannot use v;:ica(ion time-, sick time, orilex time to supplement hours worked to 
become eligible for the $2.00 /hour shift premium during the "7 day stretch·. 

• Article 11 - REST AND MEAL PERIODS are agreed to: 
o Article 11.01. During Weeks 5 and 6 of the shift pattern, outlined in Addendum A 

to this Letter of Understanding, Employees will receive three (3) scheduled fifteen 
(15) minute paid rest periods and one (1) unpaid thirty (30) minute meal break for 
each shifl 

All other terms and conditions of employment remain in accordance with the Collective 
Agreement. 

This shift pattern will result in OEM Remanufacturing's workforce being divided into 3 shift 
groups as outlined below. · 

• Shift Group 1. Commence on "Day" rotation identified as Weeks 1 and 2: 
• Shi11 Group B. Commence on "Afternoon" rotation identified as Weeks 3 and 4; and 
• Shift Gro1..1p C. Commence on "Weekend" rotation identified as Weel<s 5 and 6. 

C>cf S, 2 o )I 
Date ~ Date 
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OEM LETIER OF UNDERSTANDING #8 

CLA~ BETWEEN 

REM ANUFA CTUR I NG OEM REMANUFACTURING COMPANY INC. 
AND THE 

PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED 
TRADES UNION (CLAC), LOCAL 56 

SPECIAL IMPLEMENTATION TIMELINES 
1. With reference to Article 24.01: Employees on OEM payroll at ratification wlll 

be grandfathered into the 2 years of completed service level, retroactively 
receiving 40 hours of sick lime and 20 hours of Flex time as of December 26, 
2011. Any sick time (or Flex time) taken from January 1, 2012 to the 
ratification date wil l be retroactively deducted from the above allotment. 

2. With reference to Schedule A and the OEM Classification Document Any 
changes In pay as a result of changes to the OEM Classification Document 
will be effective on the date the Classification Document changes are 
implemented. Schedule A changes will be retroactively p~id to Decernber26, 
2011. 

3. With reference to Article 12.01 : The changes to this article will not take effect 
until January 1, 2013. Before January 1, 2013 the following Article 12.01 
applies as below: 

12.01 When a General Holiday falls on an Employee's regular scheduled 
shift, and if the Employee has been employed for a minimum of thirty (30) 
calendar days and has worked their regularly scheduled shifts immediately 
preceding and immediately after the holiday, they will be compensated at their 
regular basic rate of pay (eight (8) hours) for the following holldays: 

New Years Day 
Family Day 
Good Friday 
Victoria Day 
Canada Day 
August Civic Holiday 

ec±1 20 r? 
Date I ' Date 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Eve Day 
Christmas Day 
Boxing Day 
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OEM LETTER OF UNDERSTANDING #9 

CL~ 
REMA NU FACTU RI NG 

BETWEEN 

OEM REMANUFACTURING COMPANY INC. 

AND THE 

PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED 
TRADES UNION (CLAC), LOCAL 56 

RECOGNITION BONUS 

In recognition of service from employees during the implementation of the third shift, 
all employees on payroll at ratification will receive the following bonus: 

Employees may elect to have a one-time payout of 20 hours. 

Employees may elect a one-time top up of 20 hours to their Sick Leave Bank, 
Vacation Bank or Flex Bank. 

(X:_+ 5 26\ ) 
Date 

~c.f l 7.-0/ 2-
Date 
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DEM LEITER OF UNDERSTANDING #10 

CLA~ 
REMAN U FACT URIN G 

BETWEEN 

OEM REMANUFACTURING COMPANY INC. 

AND THE 

PRE-BOARD SCREENER$, LOGISTICS, MANUFACTURING AND ALLIED 
TRADES UNION (CLAC), LOCAL 56 

ELECTRICIAN POSTING 

The parties agree that, with regards to the creation of a new Electrician position, the 
wage rate outlined in Schedule A of this agreement will be adhered to. 

Should additional Job Classification and Skill Levels be created for the Electrician 
position, management agrees to consult with the union to discuss and agree on any 
changes to pay rates that may affect Schedule A. 

&v+ I ~'DI 2-
Date 1 



45 

OEM LETTER OF UNDERSTANDING #11 

CL~ 
REMANUFAC TU RI NG 

BETWEEN 

OEM REMANUFACTURING COMPANY INC. 

AND THE 

PRE-BOARD SCREENERS, LOGISTICS, MANUFACTURING AND ALLIED 
TRADES UNION (CLAC), LOCAL 56 

Level 5 - Powertrain Assemblyflnspection 

Management agrees to appoint one employee per shift at level 5, from either 
power train assembly or power train inspection. 

For the Union F{r the Employer 

() d- ~ k/)/ 2-
Date 
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