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BETWEEN: 

ARTICLE 1 - PURPOSE 

0 

Construction/Non-Construct ion/ 
Ma intena nce - NWT 

COLLECTIVE AGREEMENT 

JFSL FABRICATION SERVICES INC. 

("the Employer") 

-and-

Construction Workers Union, CLAC, 

Local 63 

("the Union") 

Duration: March 1, 2015 - October 29, 2017 

1.01 I t  is the intent and pu rpose of the Employer, the U n ion and the 
employees, as  parties to this Col lective Agreement ("Agreement" ), 
which has been negotiated a nd entered into in good fa ith :  

a )  To recognize mutua l ly the respective rights, respons ib i l ities 
and fu nctions of the parties; 

b )  To provide and  mainta in  working conditions, h ours of  work, 
wage rates, travel a l lowa nces, referra l provisions and benefits 
as set forth in this agreement; 

c )  To estab l ish  an  equitab le  system for the promotion, discipl ine, 
tra nsfer, layoff and reh i re of employees; 
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d) To estab l ish a j ust and prompt proced ure for the disposit ion of 
grieva nces; and 

e) Through the fu l l  and fa i r  admin istration of a l l  the provisions 
contained with in  this agreement, to achieve a re lationsh ip 
among the Un ion, the Employer, and the employees which wi l l  
be conducive to the ir  mutual  wel l-being. 

1.02 The parties to th is Agreement pledge to work towards the greatest 

poss ib le degree of consultation and cooperation bel ieving that the 
fol l owing concepts provide a fundamenta l framework for 
cooperative labour/management re lat ions: 

a )  The industria l  enterprise i s  an  economica l ly characterized work 
community of ca pita l-i nvestors and workers u nder the 
leadersh ip  of a management; 

b) The economic character springs from a continuous  striving 
towards efficient use of scarce . resources, energy and 
environment, and in the adequate development of  the 
employees, research, production and market ing; 

c) The employer, the un ion  and  the employees wi l l  not 
d iscourage cooperation but wi l l  stimu late it, recogniz ing that 
whi le leadersh ip  without labour can do nothing, l abour  
without management cannot survive. 

1.03 The omission of specific mention in  th is agreement of exist ing rights 
and privi leges establ ished or recogn ized by the Employer wi l l  not be 
construed to deprive employees or the U nion of s uch rights a nd 
privi leges. Such rights and privi leges may on ly be amended by 
m utua l  agreement. 
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1.04 Neither the Em ployer nor the U nion sha l l  act in  a man ner that i s  
a rbitra ry, that violates a ppl ica ble human rights legislation, or  i s  i n  
bad fa ith .  

1 .05 Should a ny part of this agreement b e  decla red inva l id the remainder 
of the agreement sha l l  continue in fu l l  force and effect. 

ARTICLE 2 - R ECOG N ITION 

PLUMBERS, PIPEFITTERS, STEAMFITTERS AN D WELDERS 

2.01' The Employer recognizes the U n ion as the so le agent of a l l  
employees i n  the barga ining un it as  outl ined i n  certificate #9886-U, 

"Al l  p lumbers/pipefitters working in the Northwest Territories" 

issued by the Canadia n I ndustria l  Relations Board June 11, 2010 
and/or as per the classifications l isted in the Schedu les attached 
hereto and made part hereof. 

2 .02 The Employer recognizes the Un ion as the sole  barga in ing agent of 
a l l  employees working in the Northwest Territories, when 
employed in Non-Construction, Maintenance or  Construction, who 
are employed as Journeyperson and Apprentice P l umbers, 
Pipefitters, Steamfitters and Welders in  commercia l ,  institutiona l ,  
ind ustrial or for oi l , gas and chemica l faci l it ies, save and except 
Supervisors, Office Staff and Ma nagement Personnel. 

2.03 There wi l l  be no revision, amendment, or  a lteration of the 
bargain ing un it as defined herein o r  of  any of the terms and  
provisions of this Agreement, except by the mutua l agreement i n  
writing of the  parties . Without l im iting the genera l ity of  the  

foregoing, no  classification of work or  jobs may be removed from 
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the bargain ing un it except by mutua l agreement in  writ ing of the 
parties. 

ARTICLE 3 - MANAGEMENT'S RIGHTS 

3.01 Subject to the terms of this Agreement, the Employer's rights inc lude 
the right to: 

a )  Mai nta i n  order, discipl ine and  effic iency; to  make, a lter and  
enforce ru les and  regulations, pol icies and practices, to  be 
adhered to by its employees; to d iscipl ine a nd discha rge 
employees for just cause; 

b) Select, h i re and d i rect the working force and employees; to 
tra nsfer, assign, promote, demote, c lassify, l ayoff, reca l l  and  
suspend employees; to  select and  reta in  employees for 
positions excluded from the barga in ing un it; and  

c) Operate and ma nage the Employer's business in  order to 
satisfy its commitments and respons ib i l ities. The right to 
determine the kind and location of business to be done by the 
Employer, the d i rection of the working forces, the schedu l ing 
of work, the number of sh ifts, the methods, processes and 
means by which work i s  to be performed, job content, qua l ity 
and  quantity standards, the right to use i mproved methods, 
machinery and equipment, the right to determine the n um ber 
of employees needed by the Employer at any t ime and 
genera l ly, the  right to ma nage the business of  the  Employer, 
and  to plan, d i rect a nd contro l  the operations of the Employer, 
without interference. 
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3.02 The sole a nd exclusive ju risdiction over operations, bu i ld ing, 
mach inery, and equipment wi l l  be vested in  the Employer. 

3 .03 The Emp loyer may on ly contract out work where:  

a )  It d o  not possess the necessary faci l ities or equ i pment; 

b) It do not have and/or cannot acquire the requ ired manpower; 

c )  I t  cannot perform the  work i n  a man ner that i s  competitive in 
terms of cost, qua l ity and within requ i red time l imits . 

3 .04 The E mployer wil l d iscuss with the U nion, at  the pre-job conference, 
the portion or  portions of the project that the Employer wishes to 
sub-contract and the subcontractors to be h i red to do such work. 

A RTICLE 4- U NION REPRESENTATION 

For the purpose of representation with the Employer, the U n ion  wil l  
fu nct ion and be recogn ized as fo l lows: 

4.01 Stewards 

a )  The U n ion has the right to select o r  appoint U n ion stewa rds 
{"Stewards") to assist the employees in  presenti ng any 
compla ints or grievances they have to representatives of the 
Employer and to enforce and admin ister the Agreement. I n  
genera l ,  the  number of Stewards wi l l  be determi ned as 
fol lows: 
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i )  When there a re fifty (SO) or less employees - one (1) 
steward; 

i i )  Over fifty (SO) employees, but less than one hundred 
(100) - two (2) stewards; 

i i i )  For  every hundred (100) employees beyond one hundred (100) 
- at least one (1) additiona l  Steward . M ore Stewards 
may be added by mutua l  agreement. 

b) i )  Stewards wi l l  receive the hourly premium as set out in 
Schedu le "A". The U nion wil l  advise the Employer in 
writing the name(s) of the Steward(s) .  

i i )  Stewards wi l l  be laid off or redu ced in  num ber in 
accorda nce with the completion of the va rious phases of 
work. Where possible the Employer wi l l  notify the U n ion 
prior to layoff if a Steward is affected by a p lanned lay 
off. 

c) The Union acknowledges that Stewards have regular d uties to 
perform as employees of the Employer, and that such 
employees wi l l  not leave their regular duties for the purpose of 
conduct ing business in con nection with the admin istration of 
the Agreement or the investigation or  presentation of 
grievances, without fi rst obtain ing the permission of their 

Foreman or immediate Supervisor. Such permission wi l l  not be 
unreasona bly withheld.  

The Employer wi l l  pay Stewards at their  regu lar  hourly rate for 
time spent attending such duties during their  working hours. 

A U nion Steward wil l  add ress all new h i res during the 
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orientation session.  A.sched u le  of Un ion Steward participation  
wi l l  be  mutua l ly agreed upon between the U nion a nd the 
Employer. 

4.02 

a )  Du ly a ppointed representatives of the Un ion 
("Representatives") are Representatives of the employees in a l l  
matters pertaini ng to this Agreement, particu larly for the 
pu rpose of processing grievances, negotiating a mendments to 
and renewa ls of this Agreement a nd enforcing the employees' 
co l lective barga in ing rights, as wel l  as any other rights u nder 
this Agreement and under the law. Un ion Stewa rds wi l l  not act 
i n  this ca pacity. The Union wi l l  advise the Employer, i n  writing, 
of the name(s) of its du ly appointed Representative(s} . 

b) Representatives of the Un ion wi l l  have access to visit site 
locations d uring norma l working hours subject to the 
fol lowing: 

i )  The Un ion Representatives wi l l  identify themselves to the 
Su pervisor upon a rrivi ng at a job site; 

i i )  The Representatives wi l l  not interfere with the progress 
of work. 

4.03 The 

The Employer may meet period ica l ly with their  employees for the 
pu rpose of d iscussing any matters of mutua l interest or concern to 
the Employer, the Un ion, and the employees . A Union 
Representative may attend such meetings . 
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4.04 The Un ion 

There wil l be no Union activity on the Employer's premises during 
working hours, except that which is necessary for the processing of 
grieva nces and the administration and enforcement of this 
Agreement. 

4 .05 Committee 

The Un ion has the right to a ppoint a Negotiating Com mittee. The 
Com mittee wil l  consist of up to 4 employees representing the 
membership  at the time of bargain ing. Committee members wil l be 
paid by the Employer to a maximum of forty (40) hours each.  Should 

the U nion desire more committee members or  shou ld the 
negotiations go beyond the a l located 40 hours, such additiona l  
employees and payments m ust be agreed u pon by the Employer . 

. -. 

OR LOCKOUTS 

5 .01 During the term of th is Agreement, or  whi le negotiations for a 
further agreement a re being held, the U n ion  wi l l  not perm it or 
encourage any cessation of work, strike, slowdown, or  any stoppage 
of work or otherwise restrict or interfere with the Employer's 
operation through employees recognized in th is Agreement. 

5 .02 During the term of this Agreement, or whi le negotiations for a 

fu rther agreement a re being held, the Employer wi l l  not engage in 
any lockout of its employees inc lud ing a lockout in the form of 
deliberately restricting or  reducing the hours of work. 

ARTICLE 6 - EMPLOYMENT POLICY AND UNION MEMBERSHIP 
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6.01 The Un ion and the Employer wi l l  cooperate in  maintain ing a 
desirab le a nd competent la bour force . The Employer wi l l  give 
preference to qua l ified union members who a re ab le to meet the 
requirements of the job.  Such employees must have a com pleted 

d ispatch form on fi l e  with the Union before commencing work for 
the Employer. If the Union is not ab le  to refer qua l ified Union 

members, the Employer wil l  be a b le to hire from outside the Union 
membersh ip, provided that such employees obtain a completed 
Un ion dis patch slip a nd provide it to the Employer and Un ion before 
commencing work. The Employer wil l submit the names, socia l  
insurance numbers and classifications of a l l  requested employees to 
the U nion for a pproval by the Union .  The Employer wil l  ensu re that 
this is accompl ished prior to commencement of employment. The 
Un ion agrees to promptly process dispatch s l ip  requests and they 
wi l l  n ot be unreasonably withheld.  

6 .02 Neither the Employer nor the U nion wi l l  compel  employees to join 
the U nion.  Subject to Article 6.01, the Employer wil l  not 
d iscriminate against any employee because of Un ion membership o r  
lack o f  it, a n d  wil l inform a l l  new employees of the contractua l 
relationship between the Employer a nd the Union .  Before 
com mencing work, or as soon as reasona bly possible after 
com mencing work, new employees wil l  be referred by the Employer 
to a Steward or Representative in order to describe the U n ion's 
purpose and representation pol icies to such new employees. 

6 .03 The U nion agrees that it wi l l  make membership in the U n ion 
ava i la ble to a l l  employees covered by this Agreement o n  the 
same terms and conditions as are a ppl icable to othe r  
members of the U nion .  

6 .04 New employees wil l  be h ired on a three (3) ca lenda r  months 
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probationa ry period and thereafter wil l  attain regu lar  employment 
status subject to the avai labi l ity of work. The parties agree that the 
discharge or layoff of a probationary employee wil l  not be the 
subject of a grievance or arbitration. When a probationary employee 
is d iscip l ined and not discharged, the parties agree that the terms 

stated in Article twenty four (24) wi l l  prevai l .  

6.05 P robationary employees are covered by the Agreement, excepting 
those provisions which specifica l ly  exclude such employees. 

6.06 Employees rehired within six (6) ca lendar months of layoff wil l not 
be required to serve a new probationary period. 

6.07 Employees laid off for a period longer than six {6} calendar months 
and reh i red by the employer wil l serve a new probation period .  

6.08 An employee who quits o r  is terminated for just ca use and  is rehired 
wil l serve a new probation period. 

ARTICLE 7- UNION DUES 

7.01 The Employer is authorized to and wil l deduct from each employee's 

paycheque the amount equal to Union dues a nd where appl icable, 

a n  amount eq ua l  to Union d ues a rrears, Administration d ues a nd 
Permit d ues. The tota l amount deducted wil l  be remitted to the 
U n ion Provincia l Remittance Processing Centre each month, by the 
fourteenth (14th) of the month fol lowing the deduction, together 
with  an itemized l ist of the employees for whom the deductions a re 
made and the amount deducted for each. The Union and the 
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employees agree that the Employer wi l l  be saved ha rmless for a l l  
deduct ions and payments so  made. 

7 .02 The U nion has a conscientious objection pol icy for employees who 
ca n not support the U nion with their dues for conscientious reasons, 
as determined by the Union's interna l guidel ines on  what constitutes 
a conscientious objection. 

7 .03 The U nion wil l  promptly notify the Employer, in writing, over the 
signature of its designated officer, the amount of the ded uction to 
be made by the Employer for Union dues, Admin istration d ues a nd 
Permit dues and the Employer wi l l  have the right to continue to rely 
on such written notification until it receives other written 
notification from the Un ion .  

7 .04 The Employer wil l  provide the Un ion with a l l  necessary information 
regarding insurance and benefit plans, job classification changes a nd 
terminations.  The name, address, date of h i re, a nd c lassification of 
a l l  employees wi l l  be provided to the Union once monthly. 

ARTICLE 8 - WAGE & AREA RATES OF PAV 

8.01 Wage sched u les and other provisions appl ica b le to various job 
classifications and work descriptions a re as set forth in Schedule 11A" 

as appropriate to the work. The employer and the Un ion wi l l  jointly 
determine the wage schedu le appl icab le to a site prior to its 
commencement. If there is a dispute the matter wi l l  be settled in 
accordance with the Arbitration procedure set out in  Article 23. 
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8.02 Additional  class ifications may be establ ished on ly by mutual  
agreement between the Employer and the U nion d uring the term of 
th is Agreement, and the rates for same wil l be subject to 
negotiations between the Employer and the U n ion.  Any addition 
u nder these terms wil l be put into writing and signed by an  
a uthorized representative of the Employer and the U nion .  I f  the 
U nion and the Employer are unable to agree upon such wage rates 
either party may a pply directly for a rbitration under Article  23. 

8 .03 Show Time 

a) An employee who comes to work without having been notified 
that there is no work avai lable, a nd who is sent home beca use 
of lack of work, wil l receive a min imum of two (2) hours pay at 
their p revail ing hourly rate. The employee wil l a lso receive 
their fu l l  accommodation a l lowance if a nd when a pp licable.  

b) Proper notification in the case of a camp is at breakfast time 
and notices a re posted on  the kitchen bu l let in board .  

8.04 Work 

An employee who starts work and is prevented from completing 
their normal work day wil l  receive a minimum of fou r  (4) hours pay 
at their prevailing hou rly rate. The employee wil l  a lso receive their 
fu l l  accommodation a l lowance if and when applicable .  

8.05 Ca II-Back 

An employee who is ca l led back to work in the same day wi l l  receive 
a min imum of two (2) hours pay at the appropriate rate. 
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8 .06 When  there is a temporary shortage of work within a given work day 
in a specific c lassification, the Employer may employ the affected 
employees in another c lassification at the rate of pay of thei r usual 
specified c lassification provided the employee is qua lified to do the 
required work. 

8..07 If the shortage of work is for a period longer than the day out lined in 
Article  8.06 a bove, the employee may be given the option to work in 
another c lassification, for which they are qua lified, instead of being 
laid off. The employee wil l  be paid the rate for the new 
classification .  This wi l l  be recorded in writing signed by the 
Employer and the employee. 

8.08 The parties agree that the wage rates in Schedule "A" to be effective 
September 6, 2015 are subject to negotiation. These negotiations 
wi l l  take p lace prior to September 6, 2015 . If the ·parties do not 
conclude an agreement before September 6, 2015, a l l  terms and 
conditions wil l be  retroactive to  September 6, 2015 once the parties 
have come to an agreement. If the parties cannot come to an 
agreement, either party may refer the matter to a rbitration as per  
Artic le 23 of this agreement. 

ARTICLE 9- HOURS OF WORK & OVERTIME 

9.01 a} The normal work week wi l l  consist of forty (40} hours per 
week. 

b) 

The Employer and the  Union agree that for Ma intenance 
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Contracts and P lant Operations, flexib le work schedules may be 
agreed to which wi l l  va ry the number of hours worked in a day 
or  days to be worked in a week, depending on assignment 
requirements. 

9 .02 Employees wi l l  be paid overtime at the rate of one and  one-half 
(1.5)  times the employee's stra ight time hourly rate of pay for a l l  
hours worked in excess of  eight (8) hours per day, a nd forty 
(40) regular hours per week. On any site with an  establ ished sh ift, 
overtime wi l l  be paid when an employee is required to work on 
any regularly scheduled day off. 

a )  When a statutory hol iday a s  outl ined i n  Article 12.01 occurs 
during the ca lendar week, overtime as per Article 9 .02 wi l l  be 
paid for a l l  regular stra ight time hours in excess of th irty-two 
(32) hours. 

b)  When two (2) statutory hol idays as outl ined in  Artic le 12.01 
occur during the ca lendar week, overtime as per Article 9 .02 
wi l l  be paid for a l l  regu lar  stra ight time hours in excess of 
twenty-four (24) hou rs .  

9.04 

a )  Su nday wil l  be  deemed the  fi rst day of the  week. 

b)  When a scheduled break occurs it  wi l l  inc lude a Sunday 
whenever possible.  
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9.05 The Employer wil l attempt to distribute overtime work as evenly as 
possible among employees who normal ly perform the work and who 
indicate they wish to work overtime. 

9 .06 Hours of work and overtime as set out in this a rticle may be modified 
by m utua l agreement between the Employer and the U nion for 
selected contracts. Such amendments wil l be noted on the pre-job 
conference report.  

9 .07 It is agreeq that the provisions of this Artic le a re for the pu rpose of 
computing overtime and wi l l  not be construed to be a guarantee of 
or a limitation on the hours of work to be d one per day or per week 
other  than those stipulated in Articles 8.03 and 8.04. 

9 .08 Coffee Brea ks a nd Meal Periods 

a) There wil l be two (2) paid coffee breaks of fifteen (15 )  minutes 
du ration on each shift, one in the first ha lf  of the shift and one 
in the second ha lf of  the shift. 

b) Employees wil l  be given a mea l period of one ha lf ( 1/2) hour 
per  sh ift but such period wil l not be considered as time 
worked . 

c) Employees sha l l  receive a paid fifteen (15)  minute coffee break 
at the start of every two (2) hours worked beyond the regu lar  
ten { 10) hour  day. {A coffee break sha l l  not app ly to  the mea l 
break at twelve (12) hours) . 

d) Employees who work beyond twelve { 12) hours in a day, wil l  be 
provided with an additiona l  paid mea l  period of one ha lf (1/2) 
hour  and a mea l wil l be provided by the Employer. 

JFSLMaintenance Services lnc./CLAC, Local 63 Construction/Non-Construction/Maintenance-NWT 



15 

e)  Alternative Coffee Breaks and Meal  Periods may be agreed to 
by the parties if the parties have agreed to a flexible work 
schedu le as per Article 9.01. Such a lternative Coffee Brea ks 
and Meal Periods wil l  be defined in a Prejob  Conference 
Report. 

9.09 Provided the employee notifies the Employer at the time of hire, the 

Employer agrees to respect an employee's wishes with regards to 
not working certain days of the week or certain hours of the day 

because of religious convictions. 

ARTICLE 10- LAV-OFF PROCEDURE 

10.01 Construction 

The Employer wil l  give the employee and the job stewa rd fou r  (4) 
hours notice of lay-off. Fou r  (4) hours pay may be given in lieu of 
notice. I n  the event the Northwest Territories Employments 
Sta ndards Act ("ACT11} wa rrants more, the Act wil l prevail. 

Maintenance 

Employees wil l  receive notice or pay in lieu according to the 
Northwest Territories Employment Standards Act. Non probationary 
employees transferred from maintenance to construction wil l  
receive a minimum of  two (2} weeks work or pay in  lieu prior to 
being subject to a lay-off under the terms of the construction lay-off 
procedure .  
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10.02 The Employer wi l l  not be required to give not ice of lay-off when 
equ ipment failure, shortage of material ,  or other reasons beyond the 
control of the Employer cause a stoppage of operation.  

10.03 I n  the event the NWT Labour Sta ndards wa rra nts more notice or  
pay-in-l ieu of notice for long term employees, then  the  Labour 
Standards sha l l  prevai l .  

10 .04 The Em ployer agrees to notify the U n ion office of the names of 
employees la id off with in the pay period of the date during which 
the lay-off occurred, together with the employee's classification and  
latest ava i lab le phone number. 

ARTICLE 11: VACATION & VACATION PAY 

11 .01 All em ployees wi l l  be entit led to receive an a mount equa l to s ix 
percent {6%) of thei r gross earnings in  vacation pay as defined in th is 
Artic le and  i n  Schedule A for the various types of work performed . 

11.02 Vacation Pay wi l l  be pa id  to employees on  each paycheque. 

11 .03 The Em ployer wi l l  consider vacations at the times requested 
considering business requirements. 

ARTICLE 12: GENERAL HOLIDAYS & HOLIDAY PAY 

12.01 Employees wi l l  be entitled to receive an  amount equa l  to fou r  
percent {4%) of their base wage rate for a l l  hours worked as hol iday  
pay in l ieu of the fol lowing hol idays: 
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New Yea r's Day, Good Friday, Victoria Day, Canada Day, Civic 
Hol iday, Labour Day, Thanksgiving Day, Remembrance Day, 
Christmas Day, Boxing Day and Nationa l  Aborig ina l  Day. 

12.02 Employees required to work on one of the above holidays wi l l  
receive overtime pay for a l l  hours worked in  add ition to the holiday 
pay outlined in Article 12.01. 

12.03 Holiday Pay wil l be paid to employees on each pay-cheque. 

ARTICLE 13: TRAVEL & ACCOMMODATION 

13.01 a) Due to the unique travel situations to each contract or 
project in  the Northwest Territories the parties agree that a l l  
issues of  tra nsportation, travel and accom modation wil l be 
determined at the pre-job conference for each contract or 
project. 

b) It is recognized by the Employer and the Union that the 
purpose of transportation, travel and  accommodation 
a l lowa nces as establ ished in this article is to provide a fair 
means of compensating employees for a dditiona l  travel a nd 
accommodation expenses they incur while working on  
projects beyond a reasonable distance from their residence. 

ARTICLE 14 - UNION-MANAGEMENT COMMITTEE 

14.01 a) I n  order to build a cooperative relationship between the 
Employer, the Union and the employees, Union-Management 
meetings wil l  be scheduled on each site. The meetings wil l 
serve as a forum for discussion and consultation about policies 
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and practices covered by, and not necessa rily covered by the 
Agreement affecting the site. The a reas for d iscussion wil l  
include but  not be  limited to  the fol lowing: 

i) Safety measures; 
i i) Discipline and d ischarge pol icies; 
iii) Train ing and promotion; 
iv) Hiring pol icies; and 
v) Matters that affect the working conditions of the 

employees. 

b) The Employer and the Un ion wil l each appoint representatives 
to the Union-Management Committee. Meeting notes wi l l  
record the business of each meeting, and copies wil l be made 
avai lable to a l l  employees through the Stewa rd . 

14.02 An employee, attending the Union-Management meetings d u ring 
regular working hou rs, wil l  be entitled to their wages. In the event 
that such meetings are held outside regu la r  working hours, the 
Emp loyer agrees to the employee their regu la r stra ight time hourly 
wage rate for time spent attending each meeting. 

ARTICLE 15 - HEALTH AND SAFETY COMMITTEE 

15.01 When necessa ry, a com mittee wi l l  be established to address 
matters concerning safe work conditions a n d  practices and  to 
mainta in  a co-operative effort for the safety of the workforce . 
Meeting notes wi l l  record the business of each meeting, and  copies 
wil l  be distributed as the Committee determines. 

15.02 The Employer and the Union wi l l  each appoint representatives to 
the Committee. 
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15.03 a )  The Em ployer wil l make practicable provisions for the safety 
and hea lth of its employees during the hours of their 
employment. Such provisions wil l  be made known to a l l  
employees at  the  time of hire . 

b) The Union undertakes to give fu l l  support to these objectives 

by promoting safety consciousness and a persona l  sense of 
responsibility among the employees. 

c) It is the intent of the parties to have working conditions that 
a re safe and hea lthy. 

15 .04 An employee who is injured on the job during working hou rs and  is 
required to leave for treatment for such inju ry wil l receive payment 
for the remainder of their shift. 

15.05 An employee who is injured on the job and who requires 
tra nsportation from the work site to a loca l physician or hospita l wil l 
receive such transportation provided for by the Employer. Should an  
em ployee require hospita lization for a period of  more than one (1) 
week the Employer wil l provide transportation to a n  availab le facility 
within Canada near the employee's home at no cost to the 
employee. 

15.06 Modified Work 

a) If an employee is injured on the job a nd requires medical 
attention, the employee may be entit led to Modified Work and 
wil l  inform the attending Physician of  the same. The Employer 
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reserves the right to require a second medical opinion by a 
Physician selected by the Employer. 

b) The Employer wi l l  inform the Physician of the types of 
Modified Work which may be availa b le to the employee a nd 
wi l l  make the same avai lable to the employee with the 
Physician's a pprova l .  

c) Where practical ,  the Employer wi l l  inform the U n ion office of 
a l l  employees who a re assigned to Modified Work a nd the 
hours reverted to. The Employer is not req u i red to offer 
overtime hours to employees on M odified Work programs.  
Overtime hours wil l  be subject to recommendations by 
attending physicians as per Articles 15.06 (a) and  (b) .  

15 .07 The parties recognize the need for a safe workplace free of a lcoho l  
and  d rug use, a long with employees being fit for duty. To that end, 
the parties agree that, where it is considered to be appropriate, the 
E mployer may develop a Drug and Alcohol Po l icy that compl ies with 
current legislation .  In  general, the parties agree to use the COAA 
Ca nadia n  Model for Providing a Safe Workplace (Alcohol and Drug 
G u idel i nes and Work Ru le), Ca nadian Model Version 5 October 8, 
2014 as the minimum basis for the implementation of the 
Emp loyer's Drug and Alcohol  Policy. 

15.08 Ha rassment 

E m ployees a re req uired to fol low the Harassment Policy of the 
Employer. The Employees wil l  be given a copy of this policy upo n  
req uest. 
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ARTICLE 16 - HEALTH AND WELFARE PLAN 

16.01 The Employer agrees to pay the amount as set out in  Schedule "A11 

for a l l  hours worked for each employee towards the I nsurance P l an  
administered by the  CLAC Hea lth and  Welfare Trust Fund .  

16.02 Employees a re e l igib le to receive coverage on  the first of the month 
fol lowing three hundred and fifty {350) hours worked . It is the 
responsib i l ity of the employee to complete the enro lment form for 
the benefit p lan, which is a condition of coverage. 

16.03 It is u nderstood and agreed that it is the responsibi l ity of each 
emp loyee to be fami liar with the specific deta i ls  of coverage, 
(out l i ned in Schedu le  "B" ) and el ig ibi l ity requ i rements of a l l  benefit 
p lans, and that neither the Un ion nor the Employer, has a ny 
responsibi l ity for ensuring that a l l  requ i rements for el igib i l ity or 
cond itions of coverage or entit lement of benefits a re met by the  
employee, beyond the  obl igations specifica l ly stipu lated i n  this 
Agreement. 

16.04 Whereas coverage u nder this I nsura nce P lan ceases for the p lan 
participant at the atta inment of  age 75, a n  a mount equiva lent to 
the contributions to the Insurance P lan as outl ined i n  Schedu le  
"A" wi l l  be paid to that employee, upon atta inment of  their  75  
b i rthday, on each paycheque. This payment, in- l ieu of 
contributions to the I nsu rance P lan administered by the CLAC 

Hea lth and Welfa re Trust Fund, wi l l  not be less than the 
contributions that wou ld have been made on  behalf of the 
emp loyee if he/she were sti l l  e l ig ib le for the I nsurance P lan . It i s  

fu rther understood these payments wi l l  be subject to taxes a nd 
other  deductions stipu lated federa l ly or  by th is col lective 
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agreement. 

16.05 The Parties agree that the Hea lth and Welfare in Schedule "A" to be 
effective January 1 of each ca lendar yea r  a re subject to negotiat ion. 
These negotiations wi l l  take place prior to January 1 of each calendar 
yea r. If the parties do not conclude an agreement before Jan uary 1 
of each ca lendar year, a l l  terms and conditions wi l l  be retroactive to 
January 1 once an agreement has been reached. If the parties 
can not come to an  agreement, either party may refer the matter to 
a rb itration as per Article 23 of this Agreement. 

16.06 The parties may agree to amend the Hea lth a nd Welfare amount in 
Schedule "A" for specific projects at the p re-job conference as per 
Article 26 of th is Agreement. 

ARTICLE 17 - RETIREMENT PLANS 

17.01 Ret i rement Pla n 

a) The Employer agrees to contribute the RSP amount set out in 
Schedule "A" to the Un ion Sponsored Group RSP (the RSP P lan) 
for each employee, for each hour worked. 

b) Employees a re responsible for completi ng an Appl ication for 
Membersh ip, provided by the RSP Pla n, i n  o rder to register the 
RSP contributions remitted by the employer. 

c) The Employer agrees to deduct, by way of payrol l  ded uction, 

and remit vol unta ry em ployee RSP contributions which a re 
above and beyond those contributions out l ined in  Schedu les 
"A" . 
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d) Withd rawa ls and payouts from the RSP P lan  wil l be subject to 
the app l icable laws a nd terms of that p la n .  

e) Employees wil l  receive statements from the fina nc ia l  
institution which administers the RSP P lan in accordance with 
the rules of that p lan . These statements wil l  be mailed to the 
employees1 last address on record with the Union .  

17.02 Pension 

a) The Employer agrees to contribute the pension a mount set out 
in Schedule "A11 to the CLAC Pension P lan  (the Pension P l an), 
governed by the CLAC Pension P lan Board of Trustees, for 
each employee, for each hour worked . 

b) The Pension P lan is a defined contribution, registered pension 
p lan, which is registered with the Canada Revenue Agency and 
the Financial Services Commission of Ontario under#0398594. 

c) The Employer agrees to deduct, by way of payrol l  deduction, 
vol untary employee pension contributions which a re a bove 
and beyond those contributions specified in Schedu les "A" . A 
request for such deductions sha l l  be submitted to the 
Employer on a form provided by the Pension  P lan and a copy of 
the com pleted form sha l l  be sent to the U nion a long with the 
first remittance of such voluntary contributions. 

d) The tota l amount of a l l  contributions remitted by the Employer 
on an  employee's beha lf (employer and employee volunta ry), 
cannot exceed the annua l maximum money purchase 

contribution limits out lined by the Canada Revenue Agency. 

e) Employer and employee voluntary contributions wil l be 
recorded separate ly on the remittance. 
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f) The Employer and  the Union wil l cooperate in providing the 
information required to ad minister the Pension P lan on the 
employees' beha lf. The Pension P lan sha l l  be responsib le for 
informing the employees about the p lan ,  w hich includes 
providing updated account statements of a l l  contributions 
received, investment returns a l l ocated, and  the current 
a ccount ba lance .  

17.03 Retirement Plan  Contribution Details 

a) The Employer wil l  remit RSP and  Pension contributions to the 
U nion as outlined in Article 25. 

b) The Employer's contributions to the RSP Plan a n d  the Pension 
P lan wil l be non-refundable once received by the U nion and 
wil l  vest immediately in the employee on whose beha lf the 
d eposit was made. 

c) The U nion acknowledges and agrees that, other than remitting 
contributions to the Plans, as set out in this Article 25, the 
Employer sha l l  not be obligated to contribute towa rd the cost 
of retirement benefits provided by the RSP and Pension P lans 
o r  be responsib le for providing such benefits. 

d)  The Employer agrees to provide the P lan with the socia l  
insurance number and current address of a l l  employees on 
whose beha lf contributions are being remitted . 

17.04 Where legis lation prohibits contributions being m.ad e  to the Union 
Sponsored Group RSP and or Pension P lan because of an  
emp loyee's age, the  Employer wil l instead pay an  a mount 
equiva lent to the contributions outlined in 17.01 (a) and 17.02 (a) 
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to that employee on each paycheque.  This payment, in-l ieu of 
RSP contributions a nd or Pension P lan contributions, wil l not be 
less than the a mount that employee would have received if 
he/she were sti l l  e l igible for contributions to the U nion Sponsored 
Group RSP P lan  a nd or Pension Plan .  

ARTICLE 18 - EDUCATION AND TRAINING FUNDS 

18.01 Education Fund 

The Employer agrees to contribute an a mount as set out in Schedule 
"A" for all hours worked by a l l  employees to the Union Education 
Fund .  

18.02 Funds 

The Employer agrees to contribute an amount as set out in Schedu le  
"A" for a l l  hours worked by a l l  employees to the U nion 
Apprenticesh ip  Tra ining Fund. 

18.03 CLAC Al berta Genera l  Fund 

The Employer agrees to contribute an amount as set o ut in Schedu le 
"A" for a l l  hours worked by a l l  employees to the CLAC Alberta 
Training Trust Fund .  The use of these funds wi l l  be for the genera l 
operations of CLAC Alberta Tra in ing and wi l l  be governed by the  
pol icies and procedures of  the CLAC Al berta Train ing Trust Fund and  
its trustees . 
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The Employer agrees to contribute an amount as set out in Schedu le 
"A" for a l l  hours worked by a l l  employees to an Employer specific 
tra i ning accou nt held in trust by CLAC Alberta Training. 

ARTICLE 19 - TOOLS 

19.0 1  Al l tradesmen wi l l  supply their own tools common to their trade as 
specified by the employer. Specia lty tools wil l be provided by the 
Employer. 

19.02 The employees wil l  be held responsible for a l l  tools issued to them 
by the Employer. The Employer wil l  supply adequate security for a l l  
tool storage o n  the site. 

19.03 Tool  lists, if necessary, wil l be estab lished by mutual agreement 
between the Employer and the Un ion.  Such tool lists wi l l  form part 
of this Agreement. 

ARTICLE 20 - PROTECTIVE 

20.01 Al l  employees wil l wea r safety hats to be made avai lab le by the 
Em ployer. 

20.02 Al l employees wil l  wear CSA a pproved safety boots where requi red, 
supplied by the employee. 

20.03 The Employer wil l  supply employees with safety equipment 

( including gloves, non prescription safety glasses, hard side sh ields 
for prescription safety g lasses, and fire retardant covera l ls  if 
req uired ) and rain gear if and when required . Said eq uipment wi l l  
remain the property of  the Employer. Any worn out safety 
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equipment wil l  be replaced upon presentation of the worn 
equipment. The employees wil l be held responsible for loss o r  
improper ma intena nce of  Employer furn ished items. The Employer 

wil l  provide for the cleaning of Employer supplied fire retardant 
coveral ls .  

20.04 Al l employees wil l wear CSA approved non-prescription Safety 
glasses or  over glasses to be made available by the Employer. 
Employees may wear their own CSA a pproved prescription safety 
glasses with hard side shields if preferred . 

20.05 The Employer agrees to annual ly reimburse any employee fifty 
percent (50%) of the cost of prescription safety eyewear up to one­
hundred and fifty dol la rs ($150.00) according to the fol lowing 
criteria: 

The employee must have completed their probation period with the 
Employer for the fi rst re imbursement. The employee must be 
currently employed with the company at time of submitting the 
reimbursement claim. 

20.06 The Employer agrees to annua l ly reimburse any employee fifty 
percent (50%) of the cost of safety boot up to one-hundred and  fifty 
dol lars ($150.00) according to the fol lowing criteria : 

The employee must have completed their probation period with the 
Employer for the first reimbursement. The employee must be 
currently employed with the company at time of submitting the 
reimbursement claim. 

ARTICLE 21- LEAVES OF ABSENCE AND BEREAVEMENT PAY 
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2 1.01 The E m ployer may gra nt leaves of absence without pay, for a t ime 
m utua l ly agreed upon between the Employer and the employee, for 
the fol lowing reasons: 

a) M arriage of the employee; 

b) S ickness of the employee or employee's immed iate fam i ly; 

c) B i rth or adoption of the employee's own child; 

d) U nion activity, other than the establ ishment of this agreement; 

e) Death of a family member not out l ined in  Article  2 1.02; 

f) Job related tra in ing; or 

g) Other  persona l reasons as approved by the Employer.  

21.02 An e mployee wi l l  be granted up to three (3) days leave of a bsence 
with pay, at their regular straight time hourly rate, to make 
a rra ngement for and to attend the funera l of the  employee's 
immed iate fami ly, i .e. spouse inc lud ing common-law, chi ld, lega l 
dependant, parent, pa rent-in-law, s ib l ing, grandpa rents, and 
grandchild .  Further t ime off without pay may be ta ken by mutua l 
agreement between the employee and the Employer. 

In order to qua l ify for this payment, employees must upon request, 
provide the employer with proof of funera l .  Such proof may include 
name and phone number of the funera l  home, newspaper cl ippings, 
etc. 

2 1 .03 Fol lowing a leave of absence, employees who fai l  to report back for 
work as  scheduled without giving a justifiable reason wi l l be deemed 
to have vol unta ri ly quit. 

ARTICLE 22 - GRIEVANCE PROCEDURE 
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22.01 The parties to this Agreement recognize the Stewa rds and the 
Representatives specified in Article 4 as the agents th rough which 
employees wil l process their grievances. 

22.02 a) "G rievance" mea ns a complaint or  c la im concerning improper 
discip line or  discharge, or  a dispute with reference to the 

interpretation, application, administration or  a l l eged vio lation 
of this Agreement. 

b) A "Group Grievance" is defined as a single grievance, signed by 
a Steward or a U nion Representative on behalf of a group of 
employees who have the same complaint. Such grievance must 
be dea lt with at successive stages of the Grievance procedure 
commencing with Step 1 .  The grievors wil l be listed on the 
grievance form. 

c) G rievances 

i) A U nion "Policy Grieva nce" is defined as  one which 
involves a question relating to the· interpretation, 
a pp lication or admin istration of this Agreement a nd wil l 
be s igned by a Representative of the U nion .  

ii) An Employer "Policy Grievance" is defined as one which 
involves a question relating to the interpretation, 
application or administration of this Agreement a nd wil l 
be signed by a representative of the employer. 

d)  Any grievance referred to above wi l l  identify: 

i) The facts giving rise to the grievance; 
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ii) The section or  sections of this Agreement c laimed to be 
violated; 

iii) The relief requested; and 

iv) Where practical  wil l be signed by the employee or 
employees involved un less it is a Policy Grievance .  

22.03 Al l  the  time limits referred to  in  the  grieva nce procedure herein 
contained wil l be deemed to mea n "work days". A work day is 
d efined as any day from Monday to Friday. If the pa rties are 
attem pting to resolve the grievance, or an issue that may become a 
grievance, through discussion, or other forms of communication, the 
t ime limits expressed in  this Article, wil l  not be deemed to be in 

effect. However, either party may at a ny time unilatera l ly decl a re 
that the time  limits are in effect . The time limits wil l  resume on the 
date of such unilatera l decla ration from where they left off at the 
l ast step filed by either party. The parties may agree in writing to 
extend the time limits at any time. 

22 .04 a) The Employer or the U nion wil l  not be required to consider or 
process any grievance which a rose out of a ny a ct ion or 
condition more than five (5) work days after the subject of 
such grievance occurred . If the action or  condition is of a 
contin uing or recurring nature, this limitation period wil l not 
begin to run until the action or condition has ceased . The 
limitation period wil l not a pply to differences arising between 
the pa rties hereto relating to the interpretation, application or 
administration of this Agreement. 

b) If the Employer does consider or process a grievance which has 
been presented l ate, the Em ployer wil l be estopped or 
precluded at any stage from taking the position that the 
grievance is late and not arbitrable.  
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22.05 No employee wi l l  have a grievance until where reasona bly poss ible; 
the employee has discussed the compla int with their  immed iate 
Supervisor. If the emp loyee's Superintendent does not p romptly 
settle the matter to the employee's satisfaction, an employee's 
proper grievance may be processed as fol lows: 

1 

Subject to the cond itions of Article 6.05, if a grievance is to be fi led it 
wi l l, with in the five (5)  work days referred to in Article 22.04 above, 
be reduced to writing and wi l l  be presented to the other pa rty's 
d esignated representative by the grieving pa rt's designated 
representative. The party representative receiving the grievance wi l l  
notify the other part's representative of their decision in writing not 
l ater than five {5} work days fol lowing the day u pon which the 
grievance was received . 

2 

If  the grievance is not settled at Step 1, the gnevmg party's 
representative wi l l  within five (5) work days of the decision u nder  
Step 1, or with in five (5 )  work days of the day th is d ecision should 
have been made, submit a written grievance to the other pa rty's 
representative. A meeting wi l l  be held between the pa rty's 
representatives with in five {S) work days of the presentation of the 
written grieva nce by one pa rty to the other party's representative. 
The responding party wi l l  notify the grieving party of their  decision 
in writing with in  five (5)  work days of such meeting. 

3 
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I n  the event that the grieva nce is not sett led at Step 2, the party 
having the grieva nce may serve the other party with written notice 
of desire to arbitrate within five (5) work days of the del ivery of the 
decis ion or within five (5) days of the date on which the decision 
shou ld have been made in Step 2 to the other party. 

22 .06 Un ion G rievance or Grievance 

a )  A U nion pol icy grieva nce o r  an  Employer grieva nce may be 
su bmitted to the Employer or the Un ion, as the case may be, in 
writ ing, with in  ten {10 )  work days of the t ime circumstances 
upon which the grieva nce is based were known or should have 
been known by the grievor. A meeting between the Employer 
and the Union wi l l  be held with in five (5)  work days of the 
presentation of the written grieva nce and wi l l  take p lace 
within the framework of Step 2 of Article 22.05 hereof. The 
Employer or the Un ion, as the case may be, wi l l  give its written 
decision with in five (5) work days after such meeting has been 
he ld .  

b)  If the decision is  unsatisfactory to the grieving party, the 
grievance may be submitted to arbitration with in  fifteen (15) 
work days of the del ivery of such written decis ion and the 
a rbitration section of th is Agreement wil l  be fol l owed . 

ARTICLE 23 - ARBITRATION 

23 .01 If a n otice of desire to a rbitrate is served, the two pa rties sh a l l  each 
nominate a n  a rbitrator with in seven (7) work days of service and 
notify the other party of the name a nd address of its nominee. The 
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two a rbitrators so appointed shal l  attempt to select, by agreement, a 
Chairperson .  If they a re unable to agree upon a Chairperson with in  

seven (7 )  work days of  their appointment, either pa rty may request 
the appl icable Govern ment Min istry to appoint an impart ia l  
Chairperson .  

23.02 N o  person may be appointed as Chairperson who has been involved 
in a n  attempt to negotiate or settle the grievance. 

23.03 The decision of a majority is the decision of the Arbitration Board, 
but if there is no majority the decision of the Chairperson of the 
Arbitration Board governs.  

23 .04 Notices of desire to a rbitrate and of nominations of an arbitrator 
sha l l  be served personal ly, by fax, by e-mai l  or by registered mai l .  If 
served by registered mai l, the date of mai l ing sha l l  be deemed to be 
the date of service. 

23.05 If a party refuses or neglects to a nswer a grievance at a ny stage of 
the Grievance Procedure, the other party may commence arbitration 
proceedings and if the party in  defau lt refuses or  neglects to a ppoint 
an a rbitrator in accordance with Article 23.01, the party not in 
defau lt may, upon notice to the party in defau lt, a ppoint a Single 
Arbitrator to hear the grieva nce and their decision shal l  be fina l  and 
b inding upon both parties. 

23.06 It is agreed that the Arbitration Board sha l l  have the jurisd iction, 
power and  authority to give rel ief for defau lt in complying with the 
time l imits set out in Article 22 and 23 where it appears that the 
defau lt was owing to a rel iance upon the words or conduct of the 
other party. 
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23.07 An em ployee found to be wrongfu l ly d ischarged or suspended wi l l  
be reinstated without loss and with back pay ca lcu lated at an hourly 
rate or average earnings, as a pp licab le, times normal  hours, less any 
monies ea rned, or by any other a rrangement which is just and 
equita ble in  the opinion of the Arbitration Board .  

23.08 Where the Arbitration Boa rd is of the opi nion that there i s  proper 
cause for d iscip l in ing an employee, but considers the pena lty 
imposed too severe in view of the employee's employment record 
and the circumstance surround ing the d ischarge or suspension, the 
Arbitration Board may substitute a pena lty, which, i n  its op in ion, is 
just and  equ ita ble.  This c la use sha l l  not a pply to the d ischarge of a 
probationa ry employee. 

23.09 Each of the parties hereto wi l l  bea r the expenses of the a rbitrator 
appointed by it, and the parties wi l l  jointly bear the expense of the 
Chai rperson of the Arbitration Boa rd .  

23. 10 The Board of Arbitration sha l l  not be a uthorized to make any 
decisions inconsistent with the provisions of th is Agreement, nor  to 
a lter, modify or amend any part of this Agreement, nor to a djudicate 
any matter not specifica l ly assigned to it by the notice to a rbitrate 
specified in Step 3 of Article 22.05 hereof. 

23. 11 If the parties mutua l ly agree, they may substitute a single a rbitrator 
in the place of the Arbitration Boa rd .  

ARTICLE 24 - SUSPENSION AND DISCHARGE 

24.01 A job stewa rd wi l l  be present for a l l  d iscip l inary meetings. When a 
Steward is not ava i la ble, the Employer wi l l make a reasonab le 

JFSLMaintenance Services lnc./CLAC, Local 63 Construction/Non-Construction/Maintenance-NWT 
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attempt to contact a Representative. 

24.02 When the attitude or performa nce of an  employee ca l ls for a 
warn ing by the Employer, such a warning wi l l  be provided in  writ ing 

by the foreman/supervisor. The foreman/supervisor wil l  send a copy 
of such wa rn ing to the Steward and Union office with in twenty-four  
{24) hours. 

24.03 a )  A n  employee may be suspended or  d ischarged for proper 

cause by the Employer. Proper cause may inc lude:  

i )  The refusal by an employee to abide by Safety 
Regulations; 

i i )  The use of i l lega l narcotics or a lcohol or  reporting for 
work whi le under the influence of such substances; 

i i i )  The refusal by the employee to a bide by the 
requ irements of the Employer's cl ients; or  

iv) The refusal by the employee to a bide by the 
requ i rements of the Employer's ru les, regu lat ions, 
policies and practices. 

24.04 In the case of a suspension or d ischarge, the U n ion  may meet with 
the E mployer within ten {10) work days to attem pt to resolve the 
matter. If the matter is not resolved at this meeting, it may be 
referred directly to arbitration, by-passing the grievance procedu re. 

24.05 An employee wil l  be deemed to have voluntari ly q uit if the employee 
fa i ls  to show up for work or fa i ls to notify the Employer for three {3) 
consecutive work days without a justifiable reason.  

JFSLMaintenance Services lnc./CLAC, Local 63 Construction/Non-Construction/Maintenance-NWT 
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Progressive discipl ine is a process for dea l i ng with job-related 
behavior that does not meet expected and commun icated 
performance standards. The pri mary purpose for progressive 
disc ip l ine is to assist the employee to understand that a performance 
issue or opportun ity for improvement exists. The process of 
progressive discipl ine is not intended as a punish ment for an  
employee, but to assist the employee to overcome performa nce 
pro blems and satisfy job expectations. Progressive discip l ine is most 
successfu l when it assists an individua l  to become a n  effectively  
performing member of the orga nization . 

The employer wi l l  ensure that a proper progressive discip l ine 
process is in p lace and consistently used . The process properly 
features increasingly forma l  efforts and increasi ngly serious 
consequences, (depend ing on  the severity of the issue) to provide 

a ppropriate feedback to the employee so that they can correct the 
prob lem.  The goa l of progressive d iscip l ine is  to improve employee 
performance. 

ARTICLE 25 - DUES AND TRUST FUND PAYMENTS 

25.01 The pa rties acknowledge that del inq uent payments to the U n ion as 
per Article 7 or for any of the Employer contributions to the Funds 
estab l ished in  Articles 16, 17 and 18 wi l l  pose a serious threat to the 
pla n participants. Therefore the Trustees of the Funds a re 
empowered to take any action in law necessary to co l lect a l l  Fu nds 
owi ng, a nd to impose remedies and damages stipulated by the Trust 
Agreements. Al l costs of such col lection wi l l  be borne by the 
Emp loyer. 

25.02 Contributions wi l l  be made to the Un ion Provincia l Remittance 
Processing Centre pursuant to Articles 7, 16, 17 and 18, each month, 
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by the fifteenth (15th) of the month fol lowing the month of 
contributions, together with an itemized l ist of the employees for 
whom the contributions are made and the a mount rem itted for 

each. 

25.03 In the event that the Employer fa i ls to make the proper remittance, 
the Un ion wil l notify the Employer of this fa i l u re. The Employer wi l l  
then have two (2) work days to correct th is error. 

25.04Further to Article 25.03, if the Employer continues to be del inquent in  
its remitta nce to  the Un ion as out l ined in  Articles 7, 16, 17  and 18, 
the U nion or the Trust Funds may impose a penalty of one percent 
( 1%) per month on the a mount owing. 

25.05 If the Employer satisfies a l l  its ob l igations under Articles 25.02, 25 .03 
and 25.04, relating to Articles 7, 16, 17 and 18, the U nion agrees the 
Employer wi l l  be saved harmless for any c la ims, relating to the 
remittances of U nion dues, Administration dues and or  Permit dues, 
the Health and Welfa re p lan and the RSP and/or Pension p lans  a nd 
the Education and Tra in ing funds, exc luding any costs the Employer 
incurs defending such c la ims.  

25.06 The Employer wi l l, and wi l l  be deemed to, keep a l l  U nion · d ues, 
Admin istration  dues a nd or Permit dues deducted a nd a l l  
contributions to  the  Funds as set out in Articles 16, 17 and 18, 
sepa rate a nd a part from its own monies. The Employer wi l l ,  and  wi l l  
be deemed to, hold the sum in  trust on behalf of the employees u nti l 
the Employer has paid such monies to the app l icable Trust Fund or 
U nion Provincia l  Remittance Processing Centre. I n  the event of the 
ban kruptcy (or a ny s imi lar  event) of the Employer, an a mount equa l  
to  the a mount that i s  owed to the appl icable Trust Fund or  U n ion 

Provincia l  Remitta nce Processing Centre for U nion d ues, 
Administration dues and or Permit dues and contributions that the 
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employees are entitled to, wi l l  be deemed to be sepa rate from and 
form no part of the estate that is in bankru ptcy (or any si mi lar  
event), whether or not that amount has in fact been kept separate 
a nd a part from the Employer's own money. 

A RTICLE 26 - COLLECTIVE AGREEMENT AMENDMENTS 

26.01 It is understood and agreed that the wage rates and other provisions 
set out in this Agreement may be amended by mutua l agreement if 
there a re significant changes in the industry or  for specific projects 
o r  to enable the Employer to com pete with non-Union com petition 
a nd/or with other specific U nion project agreement rates. Either 
pa rty may req uest that negotiations com mence by giving notice in  
writing. The Employer and the Un ion agree to  have representatives 
meet for d iscussions with in thirty (30) work days of receiving the 
request from the other party. Any amend ment resu lting from the 
d iscussions under these terms wi l l  be put in  writing and signed by a 
representative of the Employer and a Representative of the U n ion .  

26.02 Pre-Job Conferences 

a )  The Employer wi l l  notify the Un ion that a project has been 
awarded to the Employer fo l lowing the award .  Prior to the start 
of each project, a pre-job conference wi l l  be held to determine 
a l l  site-specific issues as outl ined in th is Agreement. Th is 
conference may be conducted via te lephone, through a 
schedu led meeting or by some other practica l  means as agreed 
to by the parties. 

b )  A copy of the signed pre-job conference report wi l l  be provided 
to the Employer a nd the Un ion.  
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ARTICLE 27 - DURATION 

27.01 Th is Agreement wi l l  be effective on the first (1st) of March, two 
thousand and fifteen (2015) and wi l l  remain in effect u nt i l  the 
twenty-n inth (29th) day of October two thousand and seventeen 
(2017) a nd for fu rther periods of one (1) year u n less notice wil l be 
given by either party of the desire to delete, change, amend or 
cancel  a ny of the provisions conta ined herein, with in the period 
from one hundred twenty (120) to s ixty (60) days prior to the 
renewa l date. Should neither of  the parties give such notice, th is 
Agreement wi l l  renew for a period of one (1)  yea r. 

27.02 Shou ld negotiations not be completed prior to the expiration date of 
th is  Agreement a l l negotiated items wi l l  be retroactive from the date 
of s ign ing to the expiration date of the expired agreement, un less 
negotiated otherwise. Unti l  a new agreement has been conc luded, 
a l l  provisions in  this Agreement wi l l  remain in fu l l  force and effect. 

27.03 Before a ny negotiations have taken p lace the pa rties may by m utua l  
agreement accept the provisions of the fol lowing: 

Should negotiations fa i l, and the parties have fu lfi l l ed 
a l l  the requ i rements of the Alberta Labour Relations 

Code, and no settlement has been agreed to, the 
parties agree to take a l l  outstanding issues to binding 
a rbitration in  l ieu of a strike or lockout. 
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DATED at Edmonton, Alberta, this Jl_ day of 201s 

Signed on beha lf of 
JFSL FABRICATION 

SERVICES I N C. 

Signed on behalf of 
CONSTRUCTION WORKERS 

UNION CLAC, LOCAL 63 

Authorized Representative 

Per 

Authorized Representative 

/

PerPér
utharizèd Representative

/

Per
«ecTRépresentativeAi



Category 

Pipefitter 
Pipefitter 
Pipefrtter 

Welder (direct) 
Welder (direct) 
Welder (direct) 
Welder (direct) 
Welder 
Iron Worker (structural) 
Iron Worker (structural) 
Iron Worker (structural) 
Iron Worker 
Insulator 
Insulator 
Insulator 
Insulator 
Insulator 
Carpenter/Scaffolder . 
Carpenter/Scaff older 
Carpenter/Scaffolder 
Carpenter/Scaffolder 

Millwright 
Millwright 
Millwright 
Millwright 

Pump Jack Mechanic 
Mechanic 
Mechanic 
Mechanic 
Mechanic 
Crane Operator 
Heavy Equipment Operator 
Boat Captain 
Deck Hand 
Labourer 
Labourer 
Labourer 
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Schedule "A" 

JFSL Fabrication Services - NWT 

Classification and Hourly Wages 

As of June 7, 2015 

Classification Wage 
Vac Stat. 

H & W 
(6.0%) 

Journeyman $44.96 $2.70 $1.80 $1.50 
3rd yr apprentice (90%) $40.46 $2.43 $1.62 $1.50 
2nd yr apprentice (80%) $35.97 $2.16 $1 .44 $1.50 
1st $31 .47 $1.89 $1.26 $1.50 
B pressure $46.71 $2.80 $1.87 $1.50 
Structural $44.96 $2.70 $1.80 $1 .50 
3rd yr apprentice (90%) $40.46 $2.43 $1 .62 $1 .50 
2nd yr apprentice (75%) $33.72 $2.02 $1 .35 $1 .50 
1st $26.98 $1 .62 $1 .08 $1.50 
Journeyman $44.96 $2.70 $1 .80 $1 .50 
3rd yr apprentice (90%) $40.46 $2.43 $1 .62 $1.50 
2nd yr apprentice (80%) $35.97 $2. 16 $1.44 $1.50 
1st $31 .47 $1.89 $1.26 $1.50 
Journeyman $42.64 $2.56 $1.71 $1.50 
4th yr apprentice (90%) $38.38 $2.30 $1.54 $1.50 
3rd yr apprentice (80%) $34.1 1  $2.05 $1.36 $1.50 
2nd yr apprentice (70%) $29.85 $1 .79 $1 .19 $1.50 
1st $25.58 $1.54 $1 .02 $1 .50 
Journeyman $42.64 $2.56 $1.71 $1 .50 
4th yr apprentice (90%) $38.38 $2.30 $1 .54 $1 .50 
3rd yr apprentice (80%) $34. 1 1  $2.05 $1 .36 $1 .50 
2nd yr apprentice (70%) $29.85 $1.79 $1 .19 $1 .50 
1st $25.58 $1.54 $1 .02 $1 .50 
Journeyman $44.96 $2.70 $1 .80 $1 .50 
4th yr apprentice (90%) $40.46 $2.43 $1.62 $1.50 
3rd yr apprentice (80%) $35.97 $2.16 $1 .44 $1 .50 
2nd yr apprentice (70%) $31 .47 $1 .89 $1.26 $1.50 
1st $26.98 $1.62 $1.08 $1.50 
Skilled (JM) $44.96 $2.70 $1.80 $1.50 
4th yr apprentice (90%) $40.46 $2.43 $1 .62 $1 .50 
3rd yr apprentice (80%) $35.97 $2.16 $1.44 $1 .50 
2nd yr apprentice (70%) $31.47 $1.89 $1 .26 $1 .50 
1st $26.98 $1 .62 $1 .08 $1.50 
Journeyman $44.96 $2.70 $1.80 $1 .50 
Skilled $44.96 $2.70 $1.80 $1 .50 
Skilled $44.96 $2.70 $1.80 $1.50 
General $29.28 $1 .76 $1.17 $1.50 
Skilled $30.14 $1.81 $1.21 $1.50 
Intermediate $28.40 $1.70 $1.14 $1 .50 
Entry Level $24. 1 1  $1 .45 $0.96 $1 .50 

RSP Pension 
EF/AF TTF Total 

3% 3% 

$1 .35 $1 .35 $0.08 $0.15 $53.89 
$1.21 $1 .21 $0.08 $0.15 $48.67 
$1 .08 $1.08 $0.08 $0.15 $43.46 
$0.94 $0.94 $0.08 $0.15 $38.24 
$1.40 $1 .40 $0.08 $0.15 $55.91 
$1 .35 $1 .35 $0.08 $0. 15 $53.89 
$1.21 $1 .21 $0.08 $0. 1 5  $48.67 
$1 .01 $1 .01 $0.08 $0.15 $40.84 
$0.81 $0.81 $0.08 $0. 15 $33.03 
$1 .35 $1.35 $0.08 $0.15 $53.89 
$1.21 $1.21 $0.08 $0.15 $48.67 
$1.08 $1 .08 $0.08 $0.15 $43.46 
$0.94 $0.94 $0.08 $0.15 $38.24 
$1.28 $1 .28 $0.08 $0.15 $51.20 
$1.15 $1 . 1 5  $0.08 $0. 15 $46.25 
$1 .02 $1 .02 $0.08 $0. 15 $4 1 .30 
$0.90 $0.90 $0.08 $0.15 $36.35 
$0.77 $0.77 $0.08 $0. 15 $31 .41 
$1.28 $1.28 $0.08 $0.15 $51.20 
$1 . 15  $1 . 1 5  $0.08 $0. 15 $46.25 
$1 .02 $1.02 $0.08 $0.15 $41 .30 
$0.90 $0.90 $0.08 $0.15 $36.35 
$0.77 $0.77 $0.08 $0.15 $31.41 
$1.35 $1 .35 $0.08 $0.15 $53.89 
$1.21 $1.21 $0.08 $0. 15 $48.67 
$1 .08 $1.08 $0.08 $0. 15 $43.46 
$0.94 $0.94 $0.08 $0. 15 $38.23 
$0.81 $0.81 $0.08 $0. 15 $33.02 
$1 . 35 $1 .35 $0.08 $0. 15 $53.89 
$1.21 $1 .21 $0.08 $0. 15 $48.67 
$1 .08 $1.08 $0.08 $0.15 $43.46 
$0.94 $0.94 $0.08 $0.15 $38.23 
$0.81 $0.81 $0.08 $0.15 $33.03 
$1 .35 $1 .35 $0.08 $0. 15 $53.89 
$1.35 $1.35 $0.08 $0. 15 $53.89 
$1.35 $1.35 $0.08 $0.15 $53.89 
$0.88 $0.88 $0.08 $0.15 $35.70 
$0.90 $0.90 $0.08 $0.15 $36.69 
$0.85 $0.85 $0.08 $0. 1 5  $34.67 
$0.72 $0.72 $0.08 $0. 15 $29.70 

(4.0%)

Pipefitter yr apprentice (70%)

yr apprentice (60%)(direct)

(structural) yr apprentice (70%)

yr apprentice (60%)

Carpenter/Scaffolder yr apprentice (60%)

yr apprentice (60%)Millwright

yr apprentice (60%)



Notes to Schedu le  "A" 

Vacation pay is 6 .0% of gross earn ings and therefore an  estimate. 

Statutory pay is 4.0% of regu lar  earn ings . (base wage x stra ight time 
hou rs )  

The fo l lowing premiums wi l l  be added to the base wage rate and wi l l  affect 
RSP, Pension, Overtime a nd Vacation/ Stat Pay. 

Lead hand :  
Foreman :  
Gene ra l  Foreman :  

Safety Watch :  

N ight Shift: 

Dua l  Ticket 

F i rst Aid Ticket 

A l loy 

6% 
15% 
25% 

$1.00 

$2.25 

$2.00 

$0.25 

$5 .00 

Steward $1.00 
Steward Toolbox 1 $1.00 
Steward Toolbox 2 $1 .25 
Stewa rd Toolbox 3 $1.50 

(min imum) 

(Avai lable to a l l  labou rer  classifications, with 

approved safety watch ticket) 

(Appl ica b le  for Emp loyees with more than 

one va lid work-related Journeyman 

certificate that is accepted in Alberta a nd 

covered withi n  the scope of this  

agreement) 

(Al loy premiu m will be paid to the welder 

only when uti l iz ing a l loy or  when work 

requires ticketed ski l l )  



SCH EDULE "B" 

OUTLI NE OF INSU RANCE PLAN COVERAGE FOR GOLD PLUS 

(This schedule does not form part of the collective agreement. It is for information only. Unless 

otherwise noted, all Insurance coverage expires at age seventy-five (75). In case of differences to the 

insurance contract, the insurance contract will apply). 

• $60,000.00 l ife insurance per employee under the age of 65; $30,000 per emp loyee from age 

65 u p  to and incl uding age 74; 

• $60,000.00 A.D. &D. per employee under the age of 65; $30,000 per employee from age 65 u p  

to and including age 74; 

• dental plan at the latest fee schedule available; 

Basic services: 100% u p  to $2,000 per person annual  

Comprehensive: 50% up to $2,000 per person annual  

Orthodontic: 50% up to $3,000 l ifetime maximum per child u nder 19; 

• prescription drug plan for employee and family at 80% u p  to $3,000 per person annua lly (or the 
p rovincial pharmacare cap, if  applicable) and 100% thereafter; 

• optical insura nce for employee and family; 

under 21: $300 per year 

over 21:  $300 every two years 

• extended health coverage for employee and fami ly; 

• semi-private hospital coverage with no deductible for employee and fami ly; 

• short term disabil ity i nsurance with sixty percent (60%} weekly basic earnings to a maximum of six 

h undred ($600.00) per week. Weekly benefits, payable after the first ( 1st) day of accident or 

hospita l ization, and the fou rteenth (14th) day of i l lness for a maximum of one hundred nineteen 

(119) d ays (1/14/119).  

• long term disabi l ity insurance with sixty percent (60%) of earnings, maxim u m  of $2,600.00 per 

month, per employee, payable after one h undred nineteen (119) d ays unti l  age 65 (119/65). 

• Emergency Travel Assistance 

• EFAP (Employee and Family Assistance Program) 

BENEFITS INFORMATION 

CLAC WESTERN BENEFIT OFFICE www.clac.ca 

GREAT-WEST LIFE (RSP) 

SUN LIFE www.sunlife.ca/member 

CERIDIAN LIFEWORKS www. lifeworks. com 

1 -888-600-2522 

1 -800-724-3402 

1 -800-661 -7334 

1 -866-71 4-3129 

www.arsaccess.com



JFSL FAB RICATION SERVICES INC. 

#168, Broad moor P lace I l l  

2301 Pre mier Way 

Sherwood Pa rk, AB T8H 2 K8 

Phone:  (780) 400-2800 

Fax: (780) 400-2801 

Construction Workers Union, 

CLAC, Local 63 

14920 1 18 Ave. 

Ed monton, AB T5V 1B8 

Tele phone:  780-454-6181 

Tol l  Fre e :  877-863-5154 

Facsimi l e :  780-451-3976 

ed monton @clac.ca 

www.cla c.ca 

232-2333 18 Ave. N E  

Ca lgary, AB T2E 8T6 

Te lephone: 403-686-0288 

Tol l  Fre e :  866-686-0288 

Facsimi le:  403-686-0357 

calga ry@clac.ca 

www.cl a c.ca 

8219 Fraser Ave . U n it A 

Fort M c M u rray, AB T9H OA2 

Tele phone:  780-792-5292 

Tol l  Fre e :  877-792-5292 

Facsimi le :  780-791-9711 

fortmcm u rray@clac.ca 

www.clac .ca 

WESTERN BENEFITS 

1-888-600-2522 

ALBERTA TRAIN ING 

1-888-700-7555 




